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B.
FEATURES OF THE FIELD

1.
Title:


The field is available in the following forms:

Foundation Degree in Child Centred 
Interprofessional Practice (Birth – 19 years)

2.
Modes of Delivery


The field is offered in the following pattern:


Full-time work based

3. Features of the Field

Background

The Foundation Degree in Child Centred Interprofessional Practice is one of a suite of tiered courses offered by Kingston University’s Institute for Child Centred Interprofessional Practice (ICCIP
). The position of the course within ICCIP has been central to the design and development of the programme.  ICCIP was set up in 2008 to provide the lead for all Kingston University’s activities feeding into the global, national and local agendas of  improving the welfare, opportunities and potential of children and young people from 0-19 years.  The Institute’s remit encompasses/will encompass:  the provision of award-bearing courses  in child centred interprofessional practice from Foundation Degree to Masters level; the provision of short courses in leadership and management for interprofessional working; community outreach activities; a programme of conferences and seminars.  These aspects of ICCIP’s activity are underpinned by the Institute‘s research agenda which addresses a number of key questions around ethical frameworks, service user outcomes, and issues of management and supervision as they relate to multiprofessional teams and workgroups providing services to children, families and carers.

This programme will suit practitioners who work with children and/or young people and who are committed to interprofessional practice in social work, strategic management, health care, education, teaching assistants, Special Educational Needs Coordinators, early years, extended schools, youth justice, youth work or the private, voluntary, maintained, independent and third sectors of the children‘s workforce. The programme will also support moving between professions. 

Kingston Univeristy is committed to widening participation reflected in the Strategic Plan.

‘The scale of the University and our range of academic activities are a reflection of our commitment to widening participation, extending opportunities (through student expansion) and enhancing the employability of its graduates (through, among other things, employer engagement)’.  

University Strategic Plan (2009). 

ICCIP courses will provide opportunity for students‘ from all appropriate professions and work based settings to share expertise and develop a shared language and understanding of interprofessional  practice. The course will offer opportunities to reflect on practice in order to improve outcomes for children and young people. There will be a focus on the interplay between theory, practice and critical engagement from a range of  perspectives and for students‘ to apply their expertise to areas with which they are familiar and other areas where they may not be so familiar and yet need to be more informed such as children, young people and the law, chidren’s rights as well as local and global issues that may impact on their lives.

ICCIP draws upon a wide range of academic and professional expertise from three faculties: Arts and Social Sciences; Health and Social Care Sciences and Business and Law. The quality, relevance and professional expertise of its activities are guided by an Advisory Board composed of strategic managers and policy makers, including the Children’s Workforce Development Council (CWDC), by a Local Authority Forum and by regular stakeholder events.    

Policy Context

Both in the UK and overseas an interprofessional approach to the health, welfare, education, development and protection of children and young people is at the forefront of policy agendas.  In England government policy is expressed in the Every Child Matters agenda (2003) which articulates the importance of reframing services, improving integration and developing a new children’s workforce that can work across the boundaries of education, health, the youth justice system and social care.  Although the exact nature of this proposed service and workforce reconfiguration is not yet clear, the case and pressure for change is compelling, and is reinforced by the recommendations of the new Laming Report (2009) which stresses the need for multiagency training in order to create a ‘shared language and understanding‘ around the key activities of all those services who work to protect children. The Foundation Degree in Child Centred Interprofessional Practice makes an important contribution to achieving the Government’s aspiration towards an all graduate childrens’ workforce.

The Foundation Degree in Child Centred Interprofessional Practice

The Foundation Degree is designed for those who work in any area of the new Children’s Workforce. The course is open to anyone who is qualified to NVQ Level three or above and to those whose background is characterised by practitioner experience at an appropriate level in a relevant field. Kingston University’s close proximity to London allows for easy access to a wide range of students from different parts of the country

 It ensures students understand and engage with emerging policy and debates in the field of interprofessional working with children and to enhance their skills as reflective practitioners. The Foundation Degree will also allow students to enhance their career trajectory within the children’s workforce and to progress to further study at BA (Honours) level if they wish.

 The content and structure of the course is informed by two vital considerations:  firstly (like all ICCIP courses) by the requirements of the Government’s Common Core of skills and knowledge for the Children’s Workforce (2005); secondly, by input from employers and policy-makers. The course allows students to develop the academic skills and confidence to engage with a rigorous academic curriculum whilst at the same time giving them the opportunity to apply new knowledge and skills of analysis and enquiry in their work setting.  A distinctive feature of the course is the way in which it combines three complementary sources of expertise: input from academics from a wide range of relevant disciplines (including Social Work, Children’s Nursing, Primary, Secondary and Early Years Education, Family Law, Youth Justice, Criminology), input from visiting professionals from multi-disciplinary environments; and input from the students themselves whose varied backgrounds and insights from across the children’s workforce is a key resource for teaching and learning.

Course delivery is designed to meet the needs of students in full time employment via a series of intensive weekends throughout the span of the programme.  These group sessions are central to the building of a strong and supportive cohort of students and an environment within which students can safely explore the challenges and potential for developing effective mechanisms for interprofessional working.  Students, many of whom may initially lack academic confidence, will also be supported by means of tutorials and carefully guided blended learning activities.

C.
EDUCATIONAL AIMS OF THE PROGRAMME
The aims of the Foundation Degree are built upon the Government’s Common Core of skills and knowledge for the Children’s Workforce (2005)
 which require skills and

knowledge in six areas of expertise:

· Effective communication and engagement;

· Child and young person development

· Safeguarding and promoting the welfare of the child

· Supporting transitions

· Multi-agency working

· Sharing information

Students will have access to a range of support that will include a personal tutor who will be available at specific times (by appointment) throughout the intensive weekend sessions. There will be extended breaks during weekend sessions where students will be encouraged to use the Learning Resources Centre (LRC) to improve their academic study skills. The sessions will be specified in the Student Handbook. There will be a Virtual Learning Environment (VLE) to facilitate the creation of on-line critical literature resource bank. 

The main aims of the programme are to enable students to:

· understand the ‘Common Core of Skills and Knowledge for the Children’s Workforce’ (2005), other relevant government policy, regulatory and legislative frameworks, and appropriate professional ethical considerations;

· understand the objectives and cultures of different professions and agencies in the emerging children and young people’s workforce;

· explore the dynamics of interprofessional practice and consider what each profession in the children and young people’s workforce can contribute;

· develop the knowledge and skills for working effectively in an interprofessional team;

· understand and apply the principles of evidence based practice, information and theoretical perspectives relevant to interprofessional practice;

· develop a suitable basis of transferable skills necessary for employment in interprofessional contexts and possible progression to a BA (Hons.) progression degree or other professions promoted by the Integrated Qualifications Framework (IQF). 

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

On successful completion of the programme students will be able to:

1. Knowledge and Understanding

· demonstrate enhanced knowledge, skills and confidence to work effectively with children and young people in interprofessional contexts;

· understand government policy, how professional systems operate, legal and ethical issues relevant to interprofessional practice;

· contribute to a common language and shared understanding between professions in the children’s workforce;

·  understand developments in interprofessional practice;

· reflect upon the implications of the course content in relation to their own and others’ professional practice.

2.
Cognitive (thinking) Skills
· demonstrate a capacity for self evaluation and reflective practice;

· undertake critical analysis of the role of theory in underpinning interprofessional practice;

· show an understanding of the legal, policy and ethical issues arising from working with children and young people, families and carers.
3.
Practical Skills

· positively engage with a multi professional, multi agency community of peers;

· work interprofessionally to safeguard children and young people;

· show self awareness and the ability to evaluate their effect on other people;

· apply the principles of evidence based practice;

· demonstrate, within their practice, having adopted appropriate values and principles of working with children and young people;

· present and orally defend ideas to ‘critical friends,’ peers and staff;

· analyse data using appropriate strategies including ICT.

4. Key Skills

On completion of the field students will have acquired transferable skills to:

a.
Self Awareness

recognize own academic strengths and weaknesses; work effectively without supervision.

b.

Communication Skills

take part in group discussions; express ideas clearly and unambiguously; listen to others in an unbiased way. 

c.      Interpersonal Skills

work well with others in a group; show sensitivity for diverse values and beliefs.

d.      Research and Information Literacy Skills

search for and select relevant information; 
e.        Numeracy

interpret and apply data in order to inform judgements. 

f.        Management and Leadership

determine the scope of a task and identify resources needed; complete and evaluate a task.

g. Creativity and Problem Solving Skills

view problems from a range of perspectives; work with ideas and justify judgements made through effective use of evidence.

E.
FIELD STRUCTURE

This field is part of the University’s Undergraduate Credit Framework.  Fields are made up of modules which are designated at level 4/5/6. Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules. The minimum credits for a Foundation Degree is 240. 

The Foundation Degree is structured to begin with the student’s experience of work and then to open out from this to factors that are vital for successful professional and interprofessional work with children and young people.   

During the Induction Weekend students will be asked to consider their own work experience.  From this the focus turns in Children and Young People’s Voices in Different Contexts to the experiences of those they work with.  After that students examine Perspectives of Child Development (0-19years) before considering different Practitioners’ Roles and Responsibilities.  This module will increase their understanding of the roles of various professions in the 0-19 years workforce and show how interprofessional practice can be essential and effective.  Having by now considered the two central elements in the professional relationship – themselves and the children and young people for whom they work – and considered the need for developing that relationship interprofessionally, students look at a further crucial element in the context of that relationship - Families and Carers.   Finally, in Communications they examine ways of communicating appropriately and effectively within and across professional relationships. 
The module Critical Reflections, which is taught as a strand throughout each of the weekend sessions, focuses on developing students’ skills as reflective practitioners.

Year 2 of the Foundation Degree gives students understanding of wider but vital aspects of interprofessional working and enables them to carry out independent study related to their own interests. Transitions looks at policies and interprofessional strategies for supporting children and young people through crises and changes.  Children and Family Law deepens understanding of the legislative and statutory duties in different professional roles and allows students to relate this knowledge to new and emerging roles in interprofessional practice. Sateguarding Children and Vulnerable Young Peoples explains policy, legislation and other considerations vital for making secure judgements in the protection of children. Leadership and Management gives students basic knowledge of different management systems and models and shows how these can affect interprofessional working relationships.  Finally the Extended Independent Study module encourages students to reflect on their professional practice, particularly in interprofessional situations, and to consider changes that may improve it.  This module brings together the content of the whole course and related sources of information with the “reflective practitioner” approach initiated in Critical Reflections in the first year of the course.

Duration of study:
Part time mode:
2 academic years 
	Module

Code
	Module Title
	Credits
	Level
	Semester
	Indicative Weekend Sessions

	
	Year 1

Induction Weekend 
	--
	--
	
	September

	IP1010
	Children and Young People’s Voices in Different Contexts
	15
	4
	1
	October x 2

	IP1020
	Perspectives of Child Development (0-19 years)
	30
	4
	1
	November x 2
December

	IP1030
	Practitioners’ Roles and Responsibilities 
	15
	4
	2
	January
February

	IP1040
	Families and Carers
	15
	4
	2
	March x 2


	IP1050
	Communications
	30
	4
	2
	April x 2
May

	IP1060
	Critical Reflections 
	15
	4
	2
	Dedicated sessions in each of the weekends throughout the first year

	
	Total credits Year 1
	120
	
	
	

	
	Year 2
	
	
	
	

	IP2010
	Transitions
	15
	5
	1
	September
October

	IP2020
	Children and Family Law
	30
	5
	1
	October
November 

December

	IP2030
	Safeguarding Children and Young Vulnerable People
	15
	5
	2
	January
February

	IP2040
	Leadership and Management
	30
	5
	2
	March x 2
April

	IP2050
	Extended Independent Study
	30
	5
	2
	May

	
	[Total]
	240
	
	
	


F.
Field Reference Points.
· All of the procedures associated with course comply with the QAA Code of Practice for Higher Education.

· Foundation Degree Benchmarks

· Sector-Endorsement is being sought from CWDC and inclusion on the Integrated Qualifications Framework.

· Links with partners and CWDC have informed development of the curriculum.
· The aims of all ICCIP programmes are informed by the Common Core of skills and knowledge for the Children’s Workforce (2005)

G.
Teaching and Learning Strategies
The teaching and learning strategies have been designed to support and extend students’ knowledge and skills via a series of weekend sessions. 

The pattern of delivery for most taught modules will involve two weekend sessions supported by blended learning activities and tutorials. Three weekend sessions will be allocated to the delivery of each 30 credit module.  The skills based module Critical Reflection  will form a year-long strand with dedicated sessions in each of the weekends.

During the initial Induction Weekend students will write a brief account and reflection on their work experience.  This diagnostic exercise in relation to writing skills will affirm the value of students reflecting on their own work practices.  This reflection will continue in sessions each study weekend as part of Critical Reflections.  

All students will be allocated an individual tutor.

Teaching will be delivered and managed by a multi-disciplinary, multi-professional team of Kingston University academics who have practical, professional and research experience. Expert external practitioners, including LA strategic managers, employers, doctors, social workers and those in allied professions, will also contribute to the programme and, as many of these will be working across different disciplines, their perspectives will have added resonance and value. 

Within each weekend there will be a mix of lecture, seminar and tutorial sessions. Lecture sessions will provide an overview of relevant materials, mapping out the terrain and identifying key issues relating to interprofessional practice. The lectures will be supported by:  

· debates;

· interactive workshops;

· small group work

· case study

· poster presentation;

· peer review;

· work based learning;

· blended learning;

· individual tutorials

· presentations

This variety of methods will provide ample opportunity for students to clarify issues, raise questions and engage in dialogue with lecturers and fellow students.

There will be an increase in sessions led by students when they progress to the second year and gain confidence and independence. Students will be encouraged to learn from each other in a mutually supportive environment.  

The course has been designed within the framework of the University’s policy and guidelines on work based learning. For students with disabilities and special educational needs, the University’s SENDA guidelines are clear that following discussion with students and tutors, particular arrangements may be made so that all students will, where reasonable, have the opportunity to gain access to work based learning outcomes.  All students are given study skills support so that they will feel confident in the work they produce and the decisions they make while preparing that work. There will be extended breaks during weekend sessions run in the Learning Resources Centre (LRC). Times will be specified in the Student Handbook. These sessions will support study skills. 
 (Appendix 1 for Mapping of Learning Outcomes) 

Appendix 2 for Mapping of Common Core: knowledge skills and understanding (2005))
H.
ASSESSMENT STRATEGIES
The assessment strategies used in this programme complement the teaching and learning strategy and are designed to assess the development and extent of students’ knowledge and understanding of child centred interprofessional practice. They are also designed to test students’ presentational and practical skills in a variety of ways.  This is achieved by means of a set of varied assessments such as case studies, presentations and portfolios involving reflection on their own workplace practice (see table below). Assessments have been designed to foster confidence in academic communication in a variety of modes and are designed to enhance students’ ability to use the conventions of academic writing and speaking.  All modules have some element of formative feedback. Each of the modules will be assessed at the end of the 6 week block in which the module is taught.
A major feature of the programme is the Extended Project which allows students to demonstrate the academic writing and research skills that they have built up over their two years of study.  This 5000 work piece will be supported by an intensive preparation weekend complemented by individual tutorials as they carry out and write up their project.  The critical analysis and professional reflection that they will be required to demonstrate throughout this assignment will be a solid foundation for work at BA (Honours) level for those who choose to pursue their studies in the top-up year.
	Level 4

Module Code
	Module title
	Summative Assessment
	Formative Assessment
	Credits

	IP1010
	Children and Young People’s Voices in Different Contexts
	Written assignment (2500 words)
	Ongoing diary
	15

	IP1020
	 Perspectives of Child Development
	Production of reference book for parents (equivalent to 2500 words);

Essay  (2500 words)
	Workshops, seminars, making a book
	30

	IP1030
	Practitioner’s Roles and Responsibilities
	Case study (2500 words).
	Group workshops
	15

	IP1040
	Families and Carers
	Written assignment on approaches to intervening in child/ren or young person’s lives (2500 words)
	Group discussions and workshops
	15

	IP1050
	Communications
	Case study  (2500 words)

10 minute presentation 
	Teaching discussion groups
	30

	IP1060
	Critical Reflections 
	Work based learning portfolio (2500 words total).


	Learning portfolio and discussions
	15


ASSESSMENT MAP (INDICATIVE)

	Level 5

Module Code
	Module Title
	Summative Assessment
	Formative Assessment
	Credits

	IP2010
	Transitions
	Written assignment (2500 words).


	Group workshop discussions
	15

	IP2020
	Children and Family Law
	Group presentation 

40%

Individual assignment 
60%


	Group presentation
	30

	IP2030
	Safeguarding Children and Young People
	Written analysis (2500 words)


	Group workshop discussions
	15

	IP2040
	 Leadership and Management
	Group assignment 50%

Individual assignment 50% 


	Group discussions
	30

	IP2050
	Extended Independent Study
	Extended independent study (5000 words) 
	Seminars and group workshops
	30


I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are:

· NVQ Level 3 (or equivalent) in a relevant subject area.

· Employment in a relevant professional setting.

We will consider a range of alternative qualifications or experiences that are equivalent to the typical offer. Applications from international students with equivalent qualifications are welcome. 

· International students where a potential student’s first language is not English, advanced English language competence in the form of an appropriate certificated learning (IELTS requirement of 6.5) or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations.

All certificated and non-certificated learning will require verification. In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the awarding-giving body. In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. 

2. Typical entry qualifications set for entrants to the field are:

J.
CAREER OPPORTUNITIES
Students graduating from this Foundation Degree will be well equipped progress in a variety of careers in the new and emerging children and young people’s workforce in areas such as: social care; health care; early years education; youth justice.  They will have gained a more detailed understanding of the knowledge, skills and experience of interprofessional practice from a variety of perspectives. They will have learned about administration, policy development, and leadership and management strategies to support effective decision-making in order to be ‘agents of, and for change’ in the interests of interprofessional practice right across the children’s workforce.
Students will also have the grounding to progress to further study in a range of programmes at BA (Honours) level, notably on the dedicated ICCIP BA(Hons.) in Child Centred Interprofessional Practice
.

K.
INDICATORS OF QUALITY

In 2009, CWDC sector-endorsed the Early Years Foundation Degree in a number of areas for example; Local Authority Forum; working with employers; excellent teaching and a high level of student satisfaction. In the 2008 the CWDC Inspection of the Early Years Professional Status (EYPS) course, CWDC found it to be outstanding in all areas. Furthermore, Education which consists of 80% work based learners came second nationally in the 2009 May Guardian newspaper league table.

In the recent Research Assessment Exercise, the Business and Law Schools gained excellent results demonstrating the significance and impact of research in the Faculty. Kingston Business School is delighted to have been granted successful EPAS accreditation for two major sets of programmes within the Business School.
In Health and Social Care Sciences, external examiners' reports regularly commend the quality of learning, teaching and assessment, plus standards of student support and achievement. St. George’s medical school provides student support services comparable to no other university, assisting students in their career to success. 98% of all students take advantage of the academic and personal assistance the University makes available.

L.
APPROVED VARIANTS FROM THE UMS


N/A
FdA CHILD CENTRED INTERPROFESSIONAL PRACTICE

MAPPING LEARNING OUTCOMES

Key:
F
The Learning Outcome is demonstrated through Formative assessment


S
The Learning Outcome is demonstrated through Summative assessment

LEVEL 4

	
	Learning Outcomes
	Module

	
	
	1
	2/3
	4
	5
	6/7
	8

	1
	Demonstrate the ability to critically evaluate their knowledge and interprofessional practice in relation to children and young people’s voices and experiences.
	F & S
	F & S
	
	F & S
	F & S
	F & S

	2
	Apply knowledge and understanding of the diversity of children and young people’s lives in order to improve interprofessional practice.
	F & S
	
	F & S
	F & S
	F & S
	

	3
	Apply work based experience in order to contribute to the pool of evidence in relation to children and young people’s worlds.
	F & S
	F & S
	F & S
	F & S
	F & S
	F & S

	4
	Demonstrate awareness of children and young people’s health and well being in order to provide and promote continuing engagement and improvement in their lives.
	F & S
	
	F & S
	
	F & S
	

	5
	Use knowledge gained from theories of development, draw on that information as well as observation gained from a range of other sources, to show an understanding of the needs of children.
	
	F & S
	F & S
	
	
	F & S

	6
	Demonstrate knowledge of significant issues relating to the social, emotional, physical and cognitive development of children.
	F & S
	F & S
	F & S
	F & S
	F & S
	F & S

	7
	Present arguments which show some awareness of the interrelatedness of areas of development and learning and the impact upon professional practice.
	
	F & S
	F & S
	
	F & S
	F & S

	8
	Demonstrate some awareness of the impact that social, cultural and environmental factors have on child development. 
	
	F & S
	
	F & S
	
	F & S

	9
	Identify appropriate strategies to meet the developmental needs of babies, children and young people.
	F & S
	F & S
	
	F & S
	F & S
	F & S

	10
	Identify how occupational values impact upon working styles and practice within the children’s workforce.
	
	
	F & S
	F & S
	F & S
	F & S

	11
	Understand and apply the core legal framework that underpins their own area of practice and the practice of the wider children’s workforce.
	
	
	F & S
	
	
	

	12
	Demonstrate that they are both knowledgeable of and able to practice within an ethical framework of core values in relation to inter-professional practice.
	
	
	F & S
	
	
	F & S

	13
	Use knowledge gained from theories of attachment and building relationships and draw on that information, as well as observation gained from a range of other sources, to show an understanding of the dynamics of relationships in families and with carers. 
	F & S
	F & S
	F & S
	F & S
	
	F & S

	14
	Demonstrate knowledge of significant issues relating to the social, emotional, and moral development of children
	F & S
	
	
	F & S
	F & S
	

	15
	Discuss examples of ways in which children are active participants in shaping family dynamics and relationships with carers and the impact upon professional practice.
	F & S
	F & S
	F & S
	F & S
	F & S
	F & S

	16
	Demonstrate some awareness of the impact that social, cultural and environmental factors have on families and carers. 
	F & S
	
	F & S
	F & S
	F & S
	

	17
	Identify appropriate strategies to encourage positive relationships with carers and families.
	F & S
	F & S
	F & S
	F & S
	
	F & S

	18
	Demonstrate a theoretical understanding of key concepts and terminology relating to effective communication.
	F & S
	F & S
	F & S
	F & S
	F & S
	F & S

	19
	Demonstrate where they have applied the principles of effective communication with service users and the wider children’s workforce.
	F & S
	
	F & S
	
	F & S
	F & S

	20
	Evaluate the value and application of a shared common language within the children’s workforce.
	F & S
	F & S
	F & S
	F & S
	F & S
	F & S

	21
	Appreciate the impact of divergent professional discourse and critically evaluate the value of a common professional language.
	F & S
	
	
	F & S
	F & S
	

	22
	Accurately and confidently use appropriate techniques of enquiry, analysis and exposition to articulate their own learning.
	F & S
	F & S
	
	
	F & S
	F & S

	23
	Show awareness of the social construction of knowledge and a readiness to reconsider definitive judgments or apply critical awareness of existing interpretations to new contexts particularly relating to interprofessional practice.
	
	
	
	
	
	F & S

	24
	Demonstrate personal responsibility for maintaining sensitivity in the acquisition and analysis of data and/or aesthetic experiences.
	
	
	
	F & S
	F & S
	F & S


LEVEL 5

	
	Learning Outcomes
	Module

	
	
	1
	2/3
	4
	5/6
	7/8

	25
	Show a competent understanding of the processes involved and the impact of transition on children young people and their families.
	F & S
	F & S
	
	F & S
	F & S

	26
	Demonstrate a thorough knowledge of up to date research, publication and legislation in relation to transition.
	F & S
	
	
	F & S
	F & S

	27
	Demonstrate a competent and thorough awareness of how children and young people’s learning can be affected by physical, intellectual, linguistic, social, cultural and emotional development particularly when in transition between age phases.
	F & S
	
	F & S
	F & S
	F & S

	28
	Distinguish different sources of law and differentiate between law and other frameworks for practice, such as guidance, ethical codes and policies .
	
	F & S
	F & S
	F & S
	F & S

	29
	Describe and apply key concepts of English law that affect relationships between children, parents and service providers.
	
	F & S
	F & S
	F & S
	F & S

	30
	Identify legislation and case law that governs the provision of service in health, education, social care and related services.
	F & S
	F & S
	F & S
	F & S
	F & S

	31
	Describe and apply law related to responsibilities for promoting the wellbeing of children and safeguarding and promoting their welfare.
	
	F & S
	F & S
	F & S
	F & S

	32
	Use records as a basis for reporting on children and young people’s welfare and progress concisely, informatively and accurately for parents, carers, other professionals and children written, verbal and  ICT.
	F & S
	F & S
	F & S
	F & S
	F & S

	33
	Use information to identify and plan effective interventions to meet the needs of all children and young people.
	
	
	F & S
	F & S
	F & S

	34
	Demonstrate competence in ability to monitor, record and assess children and young people, giving them a ‘voice.’ where appropriate.
	
	F & S
	F & S
	F & S
	F & S

	35
	Demonstrate theoretical understanding of the key concepts and terms relating to management and leadership.
	
	
	F & S
	F & S
	F & S

	36
	Analyse and apply theoretical knowledge to their own practice.
	
	
	F & S
	F & S
	F & S

	37
	Evaluate their own and group attitudes and behaviour using relevant theories and approaches.
	
	
	F & S
	F & S
	

	38
	Develop effective solutions to leadership and management problems that arise in the workplace.
	
	
	
	F & S
	F & S

	39
	Have a systematic knowledge and understanding of enquiry including the ability to contextualise arguments within personal, professional and theoretical frameworks.
	
	F & S
	F & S
	F & S
	F & S

	40
	Use confidently and accurately appropriate techniques of enquiry, analysis and evaluation to explore an issue in order to generate and communicate findings.
	
	
	F & S
	F & S
	F & S

	41
	Demonstrate personal responsibility for maintaining sensitivity in the acquisition and analysis of data within professional codes of conduct.
	F & S
	F & S
	F & S
	F & S
	F & S

	42
	Demonstrate increased confidence in the self-management of the study in the context of the workplace.
	
	F & S
	F & S
	F & S
	F & S

	43
	Demonstrate an understanding of how to use guidelines and procedures for ethical considerations when working with babies, children, young people and their families.
	F & S
	F & S
	F & S
	F & S
	F & S


Foundation Degree in Child Centred Interprofessional Practice (Birth – 19 years)

‘Common Core of Skills’ in Programme Structure

1. Effective communication and engagement with children, young people, their families and carers

2. Child and young person development

3. Safeguarding and promoting the welfare of the child

4. Supporting Transitions

5. Multi-agency working

6. Sharing Information

	Common Core Year 1
	1. 
 Effective communication
	2. 
Child 
development
	3. 
Safeguarding
	4. 
Supporting 
Transitions
	5. 
Multi-agency 
working
	6. 
Sharing 
Information

	Children and young people’s voices in different contexts
	(
	(
	(
	(
	(
	(

	Perspectives of child development (birth-19 years)
	(
	(
	(
	(
	(
	(

	Practitioners’ roles and responsibilities
	(
	
	(
	
	(
	(

	Families and carers
	(
	(
	(
	(
	(
	(

	Communications
	(
	(
	(
	(
	(
	(

	Critical reflections and evaluation of year 1
	(
	(
	(
	(
	(
	(

	Year  2
	
	
	
	
	
	

	Transitions
	(
	(
	(
	(
	(
	(

	Children and Family Law
	(
	
	(
	(
	(
	(

	Safeguarding children and young vulnerable people
	(
	
	(
	(
	(
	(

	Leadership and Management
	(
	
	
	(
	(
	(

	Extended Independent Study
	
	
	(
	(
	(
	(


� www.iccip.kingston.ac.uk


� See Appendix D for mapping of ‘Common Core’ skills against modules.


� The ‘Common Core’ is to be reviewed in 2009.  The aims and learning outcomes of the Foundation Degree will be monitored to ensure continuing consistency with any ensuing changes to required skills and knowledge.


� Approved by Academic Directorate Feb 09, to be validated autumn 09.
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