PROGRAMME SPECIFICATION
KINGSTON UNIVERSITY
Animal Behaviour and Welfare, BSc (Hons) top-up, 2009-2010

A. NATURE OF THE AWARD

	Awarding Institution:

	Kingston University

	Programme Accredited by:

	N/A

	Final Award(s):

	BSc (Hons)

	Intermediate Award(s):

	

	Field Title:



	Animal Behaviour and Welfare

	FHEQ Level for the final award:
	Honours Degree

	Credit rating by level:
	120 @ level 6 (top up from HND or Foundation Degree)

	JACs code:

	D300

	QAA Benchmark Statement(s):
	BioSciences

	Minimum/Maximum Period of Registration:
	Minimum 1 year full-time. Maximum 3 years full-time
Minimum 2 years part-time. Maximum 6 years part-time

	Faculty:

	Faculty of Science

	School:
	School of Geography, Geology and the Environment

	Location:
	Guildford College – Merrist Wood Campus

	Date Specification Produced:
	May 2008

	Date Specification Last Revised:
	November 2008


B. FEATURES OF THE FIELD

1.
Title:



  BSc (Hons) Animal Behaviour and Welfare
2.
Modes of Delivery

  Full-time 1 year; or part-time 2 years
3. Features of the Field

This is a one year progression to Honours Degree programme from the previously validated Foundation Degree in Animal Behaviour and Welfare and forms part of the Undergraduate Modular Scheme at Kingston University.  The programme provides a progressive step from the Foundation Degree through to a level of study requiring more evaluative and analytical approaches.
The programme has been developed from liaising with industry contacts, particularly from Zoological Society of London (ZSL), Chessington Zoo and Universities Federation for Animal Welfare (UFAW); conducting a student needs analysis; and analysing competitive courses run by other academic institutions. 
Distinctive features

· Extensive animal collection. 

· Strong industrial links in conservation and animal collections

· Integral study visits

· Qualified tutors with relevant experience and education

· Potential for each student to improve and develop personal skills, knowledge and experience in the management and study of animals

· Availability of on-site facilities for developing skills
C. EDUCATIONAL AIMS OF THE FIELD

The main aims of the field are to: -

· Present a cohesive programme of study building on the underpinning knowledge gained in the Foundation Degree in Animal Behaviour and Welfare 
· Produce competent graduates with a good knowledge of animal behaviour and welfare issues

· Enable students to carry out independent research into a current issue related to animal behaviour and welfare
· Develop practical skills in animal management to enhance animal behaviour and welfare
· Guide students in the use of scientific information to inform decision-making processes in the field of animal behaviour and welfare
· Prepare graduates for employment in a wide range of contexts where animal behaviour and welfare will be applied, or for further study

· Provide opportunity for the development of key transferable skills relevant to the student’s future careers 

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

1. Knowledge and Understanding

On successful completion, students will be able to: -

· Acquire, interpret and analyse information and apply a critical understanding of the appropriate context for their use

· Explain the behavioural and welfare needs of animals, and how management systems meet those needs
· Recognise appropriate theories, concepts and principles from a range of disciplines and apply them in practice to a range of animal behavioural and welfare scenarios
2. Cognitive (thinking) Skills

On successful completion, students will be able to: -

· Critically analyse information, synthesise and summarise the outcomes
· Design an experiment, investigation, survey or other means to test an hypothesis or proposition 

· Evaluate conflicting theories concepts and principles from a range of disciplines

· Collect and integrate several lines of evidence and apply them in a balanced way
· Recognise the moral and ethical issues of investigations and appreciate the need for professional codes of conduct.
· Apply knowledge and understanding to address familiar and novel problems
3. Practical Skills
On successful completion, students will be able to: -

· Plan, conduct, and report on investigations, including the use of primary and secondary data 

· Collect and record information and summarise it using appropriate qualitative and/or quantitative techniques
· Devise, plan and undertake investigations in a responsible and safe manner, paying due attention to risk assessment, relevant health and safety regulations, legal requirements and sensitivity to the impact of investigations on the environment 
· Demonstrate high standards of professional behaviour and apply ethical codes of conduct
· Reference work in an appropriate manner  
4.
Key Skills

On completion of the field, students will have acquired the following transferable skills:

a) Communication Skills

On successful completion, students will be able to: -

· Receive, evaluate and respond to a variety of information sources (e.g. electronic, textual, numerical, verbal, graphical)
· Communicate accurately, clearly, concisely, confidently and appropriately to a variety of audiences in written, verbal and graphical forms

· Contribute constructively to group discussions
· Listen to, appreciate and evaluate the views of others
b) Numeracy

On successful completion, students will be able to: -

· Appreciate issues of sample selection, accuracy, precision and uncertainty during collection recording and analysis of data
· Prepare, process, interpret and present data, using appropriate qualitative and quantitative techniques and packages
· Solve numerical problems using computer-based and non-computer based techniques
c) Information, Communication and Technology

On successful completion, students will be able to: -

· Use the internet critically as a means of communication and a source of information
· Demonstrate competence in the use of computer-based information handling and data processing tools
· Use computer packages to create effective ways to communicate information
d) Interpersonal and Teamwork

On successful completion, students will be able to: -

· Organise teamwork, set realistic targets and agree responsibilities
· Recognise and respect the views and opinions of other team members
· Reflect on and evaluate own performance as an individual and as a team member
e) Independent Learning and Self Management
On successful completion, students will be able to: -

· Identify and work towards targets for personal, academic and career development
· Develop an adaptable and flexible approach to study and work
· Develop the skills necessary for self-managed and lifelong learning (e.g. working independently, time management and organisation skills)
· Display the potential for competence, behaviour and attitudes required in a professional working life including initiative, leadership and team skills
· Apply professional codes of conduct where applicable
E.
FIELD STRUCTURE

The field is part of the University’s Undergraduate Modular Scheme (UMS). Fields in the UMS are made up of modules, which are assigned to levels, which become progressively more challenging.  A student must complete 120 credits at each level in order to progress to the next level.  All students are provided with the UMS regulations.

The BSc Honours programme has been specifically designed to develop a deeper understanding of knowledge and skills established on the Foundation Degree in Animal Behaviour and Welfare.  It also builds upon the credits achieved through successful completion of the Foundation Degree or Higher National Diploma in Animal Management (or equivalent).  All modules within the field are at Level 6 and carry 15 credits for a single module and 30 credits for a double module, comprising a total of 120 credits.  The duration of the programme is 1 year full time and 2 years part time.  For an award of BSc Honours Degree, students must successfully complete 120 credits at Level 6.
There are a total of six modules on this programme. All modules are compulsory.  
Summary of Modules – Level 6

	Code
	Module title
	Credits
	Pre- requisites

	SG3901
	Behavioural Ecology
	15
	Successful completion of L4 and L5 modules

	SG3902
	Reproductive Behaviour of Captive Animals
	15
	

	SG3903
	Advanced Animal Welfare
	30
	

	SG3904
	Animal Cognition and Learning
	15
	

	SG3005
	Professional Development
	15
	

	SG3906
	Research Project
	30
	


Programme Structure

Full Time

	SG3901
	Behavioural Ecology
	15 credits

	SG3902
	Reproductive Behaviour of Captive Animals
	15 credits

	SG3903
	Advanced Animal Welfare
	30 credits

	SG3904
	Animal Cognition and Learning
	15 credits

	SG3905
	Professional Development
	15 credits

	SG3906
	Research Project
	30 credits


Programme Structure
Part Time

	Year 1
	SG3901
	Behavioural Ecology
	15 credits

	
	SG3903
	Advanced Animal Welfare
	30 credits

	
	SG3005
	Professional Development
	15 credits


	Year 2
	SG3904
	Animal Cognition and Learning
	15 credits

	
	SG3902
	Reproductive Behaviour of Captive Animals
	15 credits

	
	SG3906
	Research Project
	30 credits


· The research project provides students with the opportunity to undertake a prolonged individual piece of work related to the field of animal behaviour and welfare, in a topic that particularly interests them.  Students build on their research skills gained during previous modules and receive one-to-one support from a research project supervisor.  
Potential research project topics could include: -

· Social housing of gorillas – the effects of group size and structure on social behaviour and relationships

· Evaluation of pain and distress associated with pig castration

· Effects of light spectrum on the behaviour of aquarium fish

· Evaluation of the use of a mirror as a form of enrichment for single-housed lorikeets

· The effect of housing and handling practices on the welfare and behaviour of domestic cats by adopters in an animal shelter
· The Professional Development module covers the general principles of professional development and students have the opportunity to develop skills or undertake training relevant to animal behaviour and welfare. 

· The Behavioural Ecology module focuses on how particular behaviour patterns contribute to individual survival and reproductive success, across a range of species
· The Reproductive Behaviour of Captive Animals module analyses the underpinning behavioural, environmental and genetic factors required to manage a breeding programme for a range of species
· The Advanced Animal Welfare module examines contemporary legislation; welfare issues relating to farm, wild, laboratory and captive wild animals; and focuses students on professional ethics within animal businesses.  
· The Animal Cognition and Learning module analyses the science of animal cognition and examines the evidence of cognitive abilities. Environmental factors which affect behaviour and welfare are explored, alongside strategies to improve physiological and psychological well-being.  A critique of animal behaviour and welfare within entertainment, animal collections and other industry sectors relates much of the theoretical learning into context. 

F.
FIELD REFERENCE POINTS

The following field reference points have been considered in the design of this programme: -
· The QAA code of practice for the assurance of academic quality and standards in higher education

· The QAA guidelines for preparing programme specifications

· The QAA framework for higher education qualifications in England, Wales and Northern Ireland - January 2001

· QAA honours degree benchmark statements from BioSciences, Earth sciences, environmental sciences and environmental studies (2007); Agriculture, forestry, agricultural sciences, food sciences and consumer sciences (2002); Veterinary science (2002); and Health studies (2008)
· Kingston University Guide to Writing Learning Outcomes
· Kingston University Undergraduate Modular Scheme
· Academic literature related to assessment strategies, including Reece, I., and Walker, S., (2003). Teaching, Training and Learning: A Practical Guide. 5th Edition, Sunderland, Business Education Publishers Ltd (Chapter 7, Assessment of Learning and Achievement)

· Academic literature related to course design, including Armitage, A., Bryant, R., Dunnill, R., Renwick, M., Hayes, D., Hudson, A., Kent, J., Lawes, S., (2007). Teaching and Training in Post-Compulsory Education. 3rd edition. Maidenhead, Open University Press. (Chapter 7, Exploring the curriculum; Chapter 8, Course design, development and evaluation).
G.
TEACHING AND LEARNING STRATEGIES 

A variety of teaching and learning approaches are used in this programme and are clearly specified within the programme of study.  This blended learning approach includes formal lectures, practical classes, e-learning activities, group discussion, group-work, projects, visits, specialist external lectures, tutorials, directed self learning and case studies.  This list is not meant to be prescriptive or limiting, and other methodologies may be appropriate for different groups of students. 
The teaching and learning strategies selected enable the development of reflective and critical approaches to the study of animal behaviour and welfare.  
The ultimate goal of student learning is the considered application of knowledge and skills together with an appreciation of the integrative nature of the subject areas in an appropriate context. 

 Teaching and Learning Strategies for Work Based Learning (if applicable)
Whilst there is no formal work-based learning component to this programme, students are expected to draw from experience gained both on the Foundation Degree and through contact with local industry where research study may be undertaken.
H.
ASSESSMENT STRATEGIES

Assessment strategies reflect the learning outcomes and make a positive contribution to the student's learning experience.  Assessment is formative as well as summative and incorporates continuous assessment.  The style of assessment is linked to clearly defined goals and learning outcomes and is managed to promote deep rather than surface learning.

Feedback is provided on all assessment activities for student development and progression.  The assessment strategy reflects progression within the programme of study; focuses on both knowledge and skills; and enables students to demonstrate their level of attainment of subject-specific and generic knowledge, understanding and skills.  The use of diverse assessment strategies meets the varied needs of students and provides the opportunity to incorporate innovative and original approaches.  The assessment methods used includes some or all of the following: -
· Essays and reports

· Oral or poster presentations 

· Examinations, whether oral, practical, closed or open book 

· Case-studies 

· Peer assessment 

· Reflective diaries, critiques or portfolios 
· Projects

· Assignments

· Practical demonstrations
Learning outcomes provide transparent guidelines for student learning and the criteria for student achievement are made explicit.
I.
ENTRY QUALIFICATIONS

1. The minimum entry qualifications for the field are:
· HND in Animal Management (or suitable equivalent subject) with a minimum Merit profile; or Foundation Degree in Animal Behaviour and Welfare or an equivalent subject (normally an equivalence of 240 CAT points at HE Level 2)
· Equivalent qualifications will be considered on an individual basis

· An interview will be required prior to acceptance on the course
2. Typical entry qualifications set for entrants to the field are:

· As above

J.
CAREER OPPORTUNITIES

Graduates with a BSc in Animal Behaviour and Welfare may gain employment in a variety of fields, such as organisations that are involved in presenting captive animals; rehabilitating wild animals; caring for animals such as welfare organisations or specialist animal collections; or work for central and local government departments in areas such as animal welfare, research and teaching. 
Graduates could progress to careers in education, scientific research, conservation, animal exhibitory and media.

K. INDICATORS OF QUALITY

An academic subject review of Agriculture, Forestry, Agricultural and Food Sciences in April 2004 looked at the land based sector at Merrist Wood campus.  The reviewers had confidence in the academic standards achieved by the programmes, approved the quality of teaching and learning, commended student progression within the HND in Animal Management and commended the quality of learning resources. 

The Faculty at Merrist Wood in which this programme will be delivered has been Self-Assessed as a Grade 1 using Ofsted criteria.
Kingston University has undergone both institutional (March 2005) and collaborative audits (May 2006) the outcomes of which have been favourable. 
Collaborative audit 2006 concluded that:
· broad confidence can reasonably be placed in the soundness of the University's present and likely future management of the academic standards of its awards made through collaborative arrangements 
· broad confidence can reasonably be placed in the present and likely future capacity of the University to satisfy itself that the learning opportunities offered to students through its collaborative arrangements are managed effectively and meet its requirements. 


Institutional audit 2005 concluded that:

· broad confidence can be placed in the soundness of the University's current management of the quality of its programmes. 
· the findings of the audit suggest that there can be broad confidence in the University's institutional-level capacity to manage effectively the security of its awards. 

L.
APPROVED VARIANTS FROM THE UMS                          
None required
Assessment map for BSc (Hons) Animal Behaviour and Welfare
	Code
	Module
	Credit points
	Assessment
	Weighting

	SG3901


	Behavioural Ecology
	15
	Written essay
	25%

	
	
	
	Written essay
	25%

	
	
	
	Student led seminar
	50%

	SG3902


	Reproductive Behaviour of Captive Animals
	15
	Practical and portfolio
	70%

	
	
	
	Formal poster presentation
	30%

	`SG3903
	Advanced Animal Welfare
	30
	Exam 1 ½ Hrs
	30%

	
	
	
	Report 
	20%

	
	
	
	Poster presentation
	20%

	
	
	
	Written assignment
	30%

	SG3904


	Animal Cognition and Learning
	15
	Assignment
	50%

	
	
	
	Project
	50%

	SG3905
	Professional Development
	15
	Written report 
	20%

	
	
	
	Interim evaluation 
	50%

	
	
	
	Full report and presentation
	30%

	SG3906
	Research Project
	30
	Project proposal 
	10%

	
	
	
	Draft literature review 
	10%

	
	
	
	Draft methodology 
	10%

	
	
	
	Research project 
	60%

	
	
	
	Viva/Presentation
	10%


MAPPING OF THE FIELD LEARNING OUTCOMES  
	FIELD LEARNING OUTCOMES
	SG3901
	SG3902
	SG3903
	SG3904
	SG3905
	SG3906

	KNOWLEDGE AND UNDERSTANDING

	Acquire, interpret and analyse information and apply a critical understanding of the appropriate context for their use
	FS
	FS
	FS
	FS
	F
	S

	Explain the behavioural and welfare needs of animals, and how management systems meet those needs
	F
	FS
	FS
	FS
	
	

	Recognise appropriate theories, concepts and principles from a range of disciplines and apply them in practice to a range of behavioural and welfare scenarios
	FS
	FS
	F
	FS
	FS
	FS

	COGNITIVE SKILLS

	Critically analyse information, synthesise and summarise the outcomes
	FS
	FS
	FS
	FS
	FS
	FS

	Design an experiment, investigation, survey or other means to test an hypothesis or proposition 
	F
	F
	
	F
	
	FS

	Evaluate conflicting theories concepts and principles from a range of disciplines
	FS
	
	FS
	FS
	F
	FS

	Collect and integrate several lines of evidence and apply them in a balanced way
	
	
	FS
	FS
	
	S

	Recognise the moral and ethical issues of investigations and appreciate the need for professional codes of conduct
	
	
	FS
	FS
	F
	S

	Apply knowledge and understanding to address familiar and novel problems
	FS
	FS
	FS
	FS
	FS
	FS

	PRACTICAL SKILLS

	Plan, conduct, and report on investigations, including the use of secondary data 
	
	FS
	
	
	
	FS

	Collect and record information and summarise it using appropriate qualitative and/or quantitative techniques
	
	FS
	
	
	
	S

	Devise, plan and undertake investigations in a responsible and safe manner, paying due attention to risk assessment, relevant health and safety regulations, legal requirements and sensitivity to the impact of investigations on the environment 
	
	FS
	
	
	
	FS

	Demonstrate a high standard of professional behaviour and apply ethical codes of conduct
	
	
	F
	F
	F
	S

	Reference work in an appropriate manner  
	FS
	FS
	FS
	FS
	FS
	FS

	KEY SKILLS

	COMMUNICATION SKILLS

	Receive, evaluate and respond to a variety of information sources (e.g. electronic, textual, numerical, verbal, graphical)
	FS
	FS
	FS
	FS
	FS
	FS

	Communicate accurately, clearly, concisely, confidently and appropriately to a variety of audiences in written, verbal and graphical forms
	FS
	FS
	FS
	FS
	FS
	FS

	Contribute constructively to group discussions
	FS
	F
	F
	F
	F
	

	Listen to, appreciate and evaluate the views of others
	
	F
	FS
	FS
	F
	F

	NUMERACY

	Appreciate issues of sample selection, accuracy, precision and uncertainty during collection recording and analysis of data
	
	FS
	F
	
	
	FS

	Prepare, process, interpret and present data, using appropriate qualitative and quantitative techniques and packages
	
	S
	
	
	
	S

	Solve numerical problems using computer-based and non-computer based techniques
	
	F
	
	
	
	F

	INFORMATION, COMMUNICATION AND TECHNOLOGY

	Use the internet critically as a means of communication and a source of information
	F
	F
	FS
	F
	F
	F

	Demonstrate competence in the use of computer-based information handling and data processing tools
	
	F
	F
	
	
	FS

	Use computer packages to create effective ways to communicate information
	F
	FS
	
	F
	F
	FS

	TEAMWORK

	Organise teamwork, set realistic targets and agree responsibilities
	FS
	F
	F
	F
	
	

	Recognise and respect the views and opinions of other team members
	FS
	F
	F
	F
	
	

	Reflect on and evaluate own performance as an individual and as a team member
	FS
	F
	F
	F
	
	

	INDEPENDENT LEARNING

	Identify and work towards targets for personal, academic and career development
	
	
	
	
	FS
	

	Develop an adaptable and flexible approach to study and work
	
	
	
	F
	FS
	F

	Develop the skills necessary for self-managed and lifelong learning (e.g. working independently, time management and organisation skills)
	
	
	
	F
	FS
	FS

	Display the potential for competence, behaviour and attitudes required in a professional working life including initiative, leadership and team skills
	
	
	F
	F
	FS
	

	Apply professional codes of conduct where applicable
	F
	F
	F
	FS
	F
	S
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