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A. NATURE OF THE AWARD

	Awarding Institution:
	Kingston University

	Programme Accredited by:
	N/A

	Final Award:
	Foundation Degree (Science)

	Intermediate Awards:
	Certificate of Higher Education

	Field Title:
	Animal Behaviour and Welfare

	FHEQ level for the final award:
	Intermediate

	Credit rating by level:
	120 @ NQF Level 4
120 @ NQF Level 5

	JACS code:
	D300

	Prospectus link:
	www.guildford.ac.uk

	QAA Benchmark:
	· Agriculture, Forestry, Agricultural Sciences, Food Sciences and Consumer Sciences

· Foundation Degree Qualification Benchmark

	Minimum/Maximum Period of Registration:
	Min: 2 years Full-Time      Max: 4 years Full-Time
Min: 3 years Part-Time     Max: 6 years Part-Time

	Date specification produced/revised:
	March 2007

	Faculty:
	Faculty of Science

	School(s):
	School of Earth Sciences and Geography

	Location(s):
	Guildford College
Stoke Park & Merrist Wood Campus


B. FEATURES OF THE FIELD

	1. Title:
	Foundation Degree in Animal Behaviour (FdSc)

	2. Modes of delivery:
	Full-time 2 yrs or alternatively a part-time route taking 3 or more yrs is available 

	3. Features of the Field:
	


This two year full programme of study provides a progression opportunity into Higher Education for students with relevant vocational NQF level 3 qualifications or ‘A’ levels.  It is possible with appropriate experience that mature students may be able to enter the programme following an interview. 
AP(E)L

It is anticipated that mature students may be eligible for full or partial accreditation under the AP(E)L process following the format detailed in the Kingston University regulations.  Students are expected to provide evidence that map against the module learning outcomes. 

The modules have been developed to provide the opportunity to integrate learning from a workplace environment with academic study within the College.

The foundation degree focusses on learning within a work context, underpinned by vocational and academic understanding.  

Reference was made to the QAA Benchmark Statement (as above) bearing in mind that these have been written for Honours Level awards.  The Foundation Degree Qualification Benchmarking Statement was given full consideration in the design of this intermediate award. 

C. EDUCATIONAL AIMS OF THE FIELD

The main aims of the field are to:
· provide excellence in terms of industry standards and prepare the learner for employment

· achieve a recognised level five qualification enabling learners to progress to employment within the animal behaviour/welfare sector, or progress to a full honours degree qualification

· enable learners to develop skills for independent work and learning
· create opportunities for learners to gain experience with a range of companion, exotic and commercial species

· introduce learners to a breadth of topics related to the behaviour and welfare of animals in human care

· allow learners the opportunity to explore a range of career areas within the animal behaviour/welfare industry and develop aspirations in chosen fields through the use of industry experience

· refine skills and knowledge important in the development of the learners chosen career

D. LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

Knowledge and Understanding

On successful completion of the modules, students will be able to:

· Draw from theory, experiments, investigations fieldwork and application of principles to develop knowledge and understanding of Animal Behaviour 

· Appreciate the risks of exploitation and concerns over ethical, legal, and cultural issues involving animals in the wild or domesticated. 

· Identify gaps in knowledge and understanding and issues which are of current concern to society or the world.

· Recognise the linkages of the subject with biology, environment, society and human behaviour

Cognitive (Thinking) Skills

Students will be able to:

· Recognise and apply theory, concepts and principles from diverse disciplines appropriately.

· Critically analyse information synthesizing and summarising the outcomes 

· Apply knowledge and understanding to address both familiar and novel problems

Practical Skills

Students will be able to:

· Collect and record information or data from primary or secondary sources including library, laboratory or field, summarizing it using appropriate qualitative and quantitative techniques. 

· Devise, plan and undertake field and laboratory investigations in a responsible and safe manner, paying due attention to risk assessment, rights of access, relevant health and safety regulations, legal requirements and sensitivity to impact of investigations on the environment and stakeholders. 

· Appreciate and analyse financial and other management information and use in decision making. 

Transferable (Key) Skills 

By the end of the programme students will be able to:

· Communicate effectively using written, oral and graphic skills in a range of media with appropriate deployment of these to present, exchange and review ideas, theories, findings and conclusions 

· Use numerical data appropriately with context and appreciate measurement techniques of units and dimensions.  
· Use ICT with confidence to communicate ideas, concepts and design alongside numerical and word packages – i.e. desktop publishing and CAD. 

· Show evidence of time and project management skills within a team.
· Demonstrate skills of self management, personal reflection and independent learning skills.

E. FIELD STRUCTURE

The duration of the programme is 2 years full time or alternatively a part-time route taking 3 or more yrs is available.   
The course is part of the University’s Undergraduate Modular Scheme.  Courses in the UMS are made up of modules which are assigned to levels.  Levels are progressively more challenging as a student progresses through the course. Each level is normally made up of 8 modules each worth 15 credits (or an equivalent of half and multiple modules in some cases).  Typically a student must complete 120 credits at each level.  Some courses may culminate in an intermediate award (as detailed in the field specification).  Students are provided with the UMS regulations.
The full time programme carries 120 credits at NQF Level 4 followed by 120 credits at NQF Level 5.

The programme comprises:

· 2 x 15 credit modules @ NQF Level 4
· 3 x 30 credit module   @ NQF Level 4
· 4 x 15 credit modules @ NQF Level 5
· 2 x 30 credit module   @ NQF Level 5
The Foundation Degree in Animal Behaviour and Welfare has been designed to develop knowledge and understanding of the behaviour of animals both in the wild and in captivity integrating learning from work-based and academic course-based activity. 

‘Professional Development in the Work Environment 1 & 2’ are modules that are delivered throughout the course and provide a focus for the personal and professional development of the learner.  Development of knowledge, skills and understanding necessary for employment within the field of animal behaviour and welfare are identified and learners are expected to set individual targets, review and monitor their own progress and design and adapt strategies for their successful completion, both in college and in the workplace. 

Whilst ‘Professional Development in the Work Environment 1’ requires learners to set objectives and develop skills, ‘Professional Development in the Work Environment 2’ encourages skills development in reflective practice, analysis, and evaluation.  Both modules carry double weighting, as students are required to spend a minimum of 200 hours per module in a work-based environment which must be specific to the Behaviour/ Welfare sector. 
The remaining modules at NQF Level 4 are designed to provide a sound knowledge of factors influencing animal behaviour patterns in a range of species. ‘Pure and Applied Animal Behaviour’ introduces the learner to social, feeding, reproductive and communicative behaviour, whilst developing skills in observation, data analysis and interpretation.  The effects of the captive environment are evaluated.  This selection of modules provides the learner with an excellent foundation of knowledge that allows a smooth transition into year two. 
‘Animal Health and Welfare’ introduces the practical skills required for good husbandry practice.  The module covers causative factors in disease; its control and prevention. 

The module ‘Evolution and Domestication’ provides an understanding of the evolutionary and domestication processes that have shaped the species we know today.  Aspects of production, welfare and future development of companion and commercial species are considered. 

‘Practical Projects – Training, Enrichment and Welfare’ introduces the learners to the practical skills and theory underpinning animal training and welfare.  This double weighed module provides an opportunity for learners to develop skills needed by the industry through practical training and enrichment projects. 
The modules at NQF Level 5 have been developed to extend the learning from previous modules and provide opportunities for more independent study whilst retaining tutor support.  The ‘Investigative Project’ provides just such an opportunity.  The learner identifies and independently undertakes a project thereby developing the skills and strategic approach required for research planning and practice. Examples might include: 
· The effect of feeding enrichment devices on the social behaviour of Golden headed Lion Tamarins.
· How can we effectively measure transport stress?  An evaluation of production animal behaviour in abattoirs with a goal to reducing unnecessary stress.
· Can you teach an old dog new tricks?  The use of clicker training to eliminate unwanted behaviour in rescue dogs.

The range of modules allows a degree of specialisation required by industry, and can guide the learner along a route appropriate to their chosen project topic, providing a basis for investigation into a specialised area. 
‘Management of Animal Collections’ introduces learners to the management of wild animals in captivity.  Emphasis is placed on captive husbandry, breeding programmes and conservation initiatives.  Business structure including financial considerations, visitor management and marketing are evaluated. 
‘Animal and Human Interactions’ draws from a range of disciplines: anthropology, ethology, zoology, psychology and veterinary medicine to evaluate the role that animals play in society today.  Ethical uses of animals, for example animal testing, entertainment, collections, companionship, and the historical basis of each, are also considered, and the philosophy of animal law is explored through a range of case studies. 

The remaining modules at NQF Level 5 each focus on the behaviour and welfare of animals.  ‘The Behaviour and Welfare of Wild Animals in Captivity’ identifies key aspects of natural history and how they apply to the captive situation.  The emphasis of this module is the provision of enrichment programmes to offset abnormal behaviour.  ‘The Behaviour and Welfare of Companion Animals’ provides a similar framework for the study, the focus for the module being companion animals. 
Throughout both levels of programme, students are developing academic and transferable skills to enable progression to NQF Level 6 Honours degree, or directly into employment. 




F. FIELD REFERENCE POINTS

The following reference points have been considered in the design of the programme:

· QAA Code of Practice for Higher Education

· Framework for Higher Education Qualifications

· Progress files from Higher Education (QAAHE). Reference to the design of a Personal Development Plan has helped shape the expected outcomes from the Professional Development module.

· Subject Benchmark Statements 


· Agriculture, Forestry, Agricultural Sciences, Food Sciences and Consumer Sciences

· Foundation Degree qualification Benchmark
G. TEACHING AND LEARNING STRATEGIES

The Foundation Degree in Animal Behaviour is designed to develop a student’s knowledge, understanding, cognitive skills, practical skills and key transferable skills at NQF Level 4 and NQF Level 5 and as a suitable progression into NQF Level 6 in an appropriate discipline. 
A variety of teaching and learning strategies are employed to include formal lectures, group discussion, seminars, individual study, independent research, practical workshops and laboratory work. 

Where appropriate guest speakers and a range of working environments are used to support the learning. 

The programme has been designed to extend the academic knowledge and understanding through application to the workplace environment and through the development of vocational skills and competencies.  Consideration has been given to the balance of intellectual and practical skills. 

All students are provided with an opportunity to gain experience in a related workplace setting.  

Expectations of the student experience in the workplace are fully articulated at the commencement of the placement.  This is by means of a workplace learning contract / agreement and handbook for employers.  
The modules relating to Professional Development in the Work Environment provide a mechanism for students to identify and apply self-awareness techniques for their own skill development.  

Students are encouraged to recognise the workplace as a learning environment and to apply the knowledge and skills gained to the other fields of study. 

The students are expected to exercise increasing autonomy in their learning as they progress from NQF Level 4 to NQF Level 5 as preparation for progression to NQF Level 6 Honours.  
Teaching and Learning Strategies for work-based learning:

Contextualised module assignments have been devised to enable students to draw from knowledge, skills and experience aligned in the workplace. 

Work-based Learning Supervisors and Mentors are provided with a handbook on College expectations of the learning opportunities to be provided within the setting.  Formative assessment from the work-based supervisor contributes to the learning experience. 

Students are expected to identify their intended work setting and inform the College Placement Office who follow up with necessary insurance arrangements and contact details.  The Placement Office is able to provide advice to students on suitable settings and liaises on a regular basis to ensure appropriate support is in place and guide the supervisor and student in College expectations.

H. ASSESSMENT STRATEGIES 
Students are assessed by a variety of means.  Credit is given, for example, for a valuable contribution to group work, an effective presentation or an intelligent use of a piece of computer software.  

The subject lecturer describes the assessment methods for each module during the first session of a module.  This information is also available in writing in the Module Guide which is supplied to all students.  Not all activities are formally assessed; those which are to be formally assessed are designated in advance.

Students may be assessed on their performance in a series of assignments throughout each module.  Assignments may be weighted according to the amount of work required and their complexity.  Modules are usually assessed by two assignments although this standard pattern may be adapted if necessary. 

Formative assessments are staggered throughout the module to enable feedback on performance to be given to students prior to submitting or taking a further assessment activity. 

Assessment for the Professional Development in the Work Environment includes tutor assessed summative assessment with a summative contribution from the workbased mentor. 

Arrangements for assessment in the workplace are specified at the outset by means of a handbook for employers.  Training is provided where necessary. 

Opportunities for practical assessment will be developed and will form an important part of appropriate modules. 
I. ENTRY QUALIFICATIONS

Typically entry qualifications for the field are: normally 100 UCAS points through study of A2-levels, National Diplomas or equivalent in an appropriate subject or relevant experience for mature students.  
In addition, it is usual to require students to hold GCSE English and Maths. 
Entry qualifications for international students typically require a minimum IELTS score of 6 in addition to an appropriate vocational qualification.

All students are given a course guide for assistance. 
J. CAREER OPPORTUNITIES

Graduates with a Foundation Degree in Animal Behaviour can enter employment within the animal training and welfare sector.  
Roles could include, RSPCA officer, Behaviourist/trainer within an Animal Collection, Dog training e.g. Guide dogs, Hearing dogs for the deaf, training animals for the media

Past HND students have gone on to Higher Education (BSc), working in exsitu conservation for ZSL, Wildlife Trusts, Canine Behaviour and Heathrow CITES team

K. INDICATORS OF QUALITY

QAAHE reported on the Quality of Business and Management Education in 1994 with a review of new provision (HNC/HND) in 2000/2001 giving approval to the provision.

An academic subject review of Agriculture, Forestry, Agricultural and Food Sciences in April 2004 looked at HNC Sports Turf, HND Animal Management, HND Equine Management and HND Golf Management.  The reviewers had confidence in the academic standards achieved by the programmes, approved the quality of teaching and learning, commended student progression within the HND in Animal Management and commended the quality of learning resources. 

L.
APPROVED VARIANTS FROM THE UMS/PCF


None required
120 credits





120 credits





Animal and Human Interactions�SG2004  30 credits NQF Level 5





The Behaviour and Welfare of Companion Animals�SG2007  15 credits NQF Level 5





The Behaviour and Welfare of Wild Mammals in Captivity


SG2006  15 credits NQF Level 5





Management of Animal Collections�SG2003  15 credits NQF Level 5








Investigative Project�SG2002  15 credits NQF Level 5





Pure & Applied Animal Behaviour�SG1002  30 credits NQF Level 4








Year One





Professional Development in the Work Environment 2�SG2001  30 credits NQF Level 5





Practical Projects -Training, Enrichment and Welfare�SG1005  30 credits NQF Level 4








Evolution and Domestication�SG1004  15 credits NQF Level 4








Animal Health and Welfare�SG1003  15 credits NQF Level 4








Professional Development in the Work Environment 1�SG1001  30 credits NQF Level 4





Year Two





Programme Structure – Full Time
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