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A.
NATURE OF THE AWARD

Awarding Institution:

Kingston University

Programme Accredited By:

Nursing and Midwifery Council

Final Awards:
DipHE, BSc (Hons) Midwifery (Top Up)
Intermediate Awards:


Field Title:



Midwifery

FHEQ Level;



Intermediate/Honours
Credit Rating by Level:

DipHE: 120 credits @ Level 1, 240 credits @ level 2






BSc (top-up):120 credits @ Level 3

JACS Code:



N/A

QAA Benchmark Statement(s):
Midwifery

Date Specification Produced: 
January 2003

Date Specification Revised:
February 2006
Minimum Registration:

156 weeks
Maximum Registration:

260 weeks
Faculty:



Health and Social Care Sciences

School:



Midwifery

Location:



St George’s Hospital

B.
FEATURES OF THE FIELD

1.
Title:



The field is available in the following forms:

· Diploma of Higher Education in Midwifery

· BSc (Hons) in Midwifery (Top Up)

2.
Modes of Delivery


The field is offered in the following alternative patterns:

· Full-time

· Part-time

3. Features of the Field

This three year midwifery programme is primarily offered as a full time Diploma in Higher Education.  It is also possible for students to follow the field part-time and change to full time attendance when their personal circumstances permit.  Conversely, the flexibility allows full-time students to switch to part-time if necessary. 
· Students graduate with a Dip HE and following registration with the statutory body, have the opportunity to ‘top up’ their qualification to a BSc (Hons) in Midwifery.

· Study of this full field leads to Registration with the Nursing and Midwifery Council. 

C.
EDUCATIONAL AIMS OF THE FIELD 

The main aims of the full field are to;
· Enable the students to achieve the learning outcomes required to fulfil the competencies and activities of a midwife, as outlined in ‘Midwives Rules and Code of Practice’ 
(UKCC 1998) and the European Community Directives (80/155/EEC Article 4).
· Facilitate the student to develop personally and professionally in becoming a safe, competent and flexible practitioner, health promoter/ health educator, who is able to function autonomously and in partnership with families, carers and other health care professionals in a variety of settings.

· Provide a direct entry pre-registration programme at diploma level, with subsequent top up to degree level, which will develop students’ abilities in independent study and research, promoting a culture of life long learning. 

· Enable the students to emerge with a clear sense of purpose to promote midwifery as a profession. 

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

1.
Knowledge and Understanding

On completion of the full field students will have knowledge and understanding of;
	
	Midwifery Competencies

	· The anatomy, physiology and pathophysiology necessary to underpin reproductive health and midwifery practice. 
	1.2, 1.7, 1.9, 1.14, 1.15

	· Fetal development, adaptation to extra-uterine life and neonatal physiology and care. 
	1.2, 1.6, 1.8, 1.10, 1.11, 1.15, 2.7, 3.1, 4.1, 4.2

	· The social, cultural and political issues that influence women’s experience of child bearing and family life, recognising the implications of these factors in relation to the development of maternity and other health care systems.
	1.3.1, 1.3.2, 1.10, 1.15, 2.2

	· Medical disorders affecting pregnancy, childbirth and the puerperium.
	1.2, 1.3, 1.4, `.5, 1.6, 1.7, 1.8, 1.9, 1.10, 1.12, 1.13, 1.14, , 2.1, 2.3, 2.5, 2.6, 2.7, 2.8, 3.2, 4.1

	· The legal and ethical framework relating to pregnancy, childbirth, parenting and midwifery practice in general. 

	1.3, 2.1, 1.4.5, 1.9, 1.12, 1.13, 2.1, 2.3, 2.4, 2.6, 2.7


2.
Cognitive (thinking) Skills

On completion of the field, students should be able to; 

	
	Midwifery Competencies

	· Solve complex problems in the provision of maternity care and in prioritising the needs of individuals.
	1.5.3, 1.14, 2.6,  1.3.4

	· Critically appraise both primary and secondary sources.
	4.2, 4.4

	· Demonstrate ability to be independent autonomous learners. 
	3.1,  4.1, 4.2

	· Extend research based knowledge and skills and be able to evaluate research critically.
	1.3.4, 1.14, 2.8, 4.4

	· Demonstrate logical, systematic thinking and draw reasoned conclusions and sustainable judgements. 
	1.1, 2.5, 4.3


3.
Practical Skills


On completion of the field students will be able to:

	
	Midwifery Competencies

	· Have confidence in being able to reflect on midwifery knowledge and professional practice in light of related disciplines and research evidence.
	1.4, 1.5, 1.15, 2.5, 2.7, 3.1, 4.2

	· Sustain and promote high standard of midwifery care in partnership with women, their families and other health professionals.
	1.1, 1.2, 1.3.2, 1.6, 1.7, 1.8, 1.9, 1.11

	· Set and measure standards of practice and contribute effectively to change in clinical practice.
	1.14, 2.8, 4.4

	· Diagnose pregnancy and assess the individual needs of women prior to conception and during the antenatal, intra-partum and post natal period.
	1.2, 1.4, 2.2

	· Provide care and monitor women throughout the childbearing continuum and refer, when necessary, to other professionals.
	1.2, 1.3, 1.5, 1.6, 1.11, 2.5


4.
Key Skills


On completion of the field students will have acquired transferable skills to:

a.           Communication Skills
	
	Midwifery Competencies

	· Communicate information, advice, instructions and professional opinion to colleagues, clients and their families.
	1.1, 1.5

	· Make oral and written reports and effectively contribute to group work/discussions.
	1.10, 1.13, 3.2

	· Complete contemporaneous records of practice, which are legible and accurate.
	1.13, 2.1, 2.4


b.           Numeracy
	
	Midwifery Competencies

	· Understand, manipulate, interpret and present numerical data.
	4.3, 4.4

	· Collect data from primary and secondary sources and record them in an appropriate format.
	4.4


c.           Information, Communication and Technology

	
	Midwifery Competencies

	· Use appropriate ICT to present text, data and use relevant databases to obtain evidence to inform practice.
	1.3.4, 2.8, 4.2

	· Search for, retrieve and store information.
	2.4, 4.2, 4.3

	· Develop and manage care using appropriate information technology.
	4.2, 4.3


d.
Team Work
	
	Midwifery Competencies

	· Participate effectively in multi-professional teams working in a range of healthcare settings.
	1.9, 2.5, 3.2

	· Manage care in partnership with women and other health and social care providers.
	1.3, 1.4, 1.14, 3.2




e.
Independent Learning
	
	Midwifery Competencies

	· Have self awareness in relation to academic and personal development.
	4.1, 3.1

	· Monitor and review own progress and development of midwifery skills. 
	3.1, 4.1, 4.2

	· Have acquired research and information gathering skills and have readiness to be proactive in facilitating changes in clinical practice.
	2.6, 2.7, 2.8, 3.1


On completion of the full field students will gain additional knowledge and understanding of research by undertaking the BSc Hons ‘top up’ degree.  
They will, in addition to the above:

	· Have extended research based knowledge and skills to evaluate research critically and bring to Midwifery practice the spirit and skills of critical enquiry analysis and quality assurance.
	2.6, 2.7, 2.8, 3.1


E.
FIELD STRUCTURE
The field is part of the University’s Undergraduate Modular scheme.  The credit rating for the award of a Diploma of Higher Education is a minimum of 240 credits, i.e. at least 120 credits at level 1, and at least 120 credits at level 2.

However, on this full and part-time programme where credit is given for both theory and practice, students will gain a total of 360 credits (120 at level 1,120 at level 2 and an additional 120 at level 2 in year three).

Criteria for Undertaking B.Sc. (Hons) ‘Top up’
The Programme Assessment Board will consider candidates for the degree on an individual basis according to their ability and overall performance in years one and two of the course, allowing flexibility for part-time students.  This offers equal opportunity for all candidates to undertake the degree if they so wish.  

In order to undertake the BSc (Hons) ‘Top Up’ degree, students will then take the majority of year three modules at Level 3 (90 credits). 

In order to enable students to complete the degree following registration, continued tutorial support will be required.  For the majority of students, this requirement will be minimal, as they would have developed the capacity to be self-directing.  Dates for future timetabled tutorials will be given to the students, prior to completion of the Dip HE.  They will also be allocated a research supervisor and given the date of the forthcoming Examination Board when the result of their research project can be ratified.

Credit rating for B.Sc. Hons in Midwifery
Year 1

120 credits 
at level 1

Year 2

120 credits
at level 2

Year 3

120 credits
(90 at level 3 and 30 level 2)



360 credits


30 credits at level 3 will be awarded for the research project on an aspect of midwifery practice.  The project will be submitted within 6-12 months of completion of the programme of study.


________


390 credits
(120 at level 3)


Field Content
The modular structure consists of eight modules in each year which incorporates the main subject components;

· midwifery theory and practice

· social context of maternity care

· applied biological science

· research methods and application 

· public health and promoting wellbeing

PROGRAMME OUTLINE (MODULES AND LEVELS)

	Year 1
	Level 1
	Year 2
	Level 2
	Year 3
	Levels 2/3

	Biological Sciences (1)

Introduction to A & P
	15 credits
	Deficiencies in Women’s Health 
	15 credits
	The Public Health Role of the Midwife
	15 credits Level 2

	Communication and Informing Midwifery Practice (double module)
	30 credits
	Fertility and Sexual Health
	15 credits
	Evidence Based Practice
	15 credits

	An Introduction to Health Promotion in Midwifery Practice 
	15 credits
	Health Education in Midwifery Practice 
	15 credits
	Midwifery and Complicated Child-bearing (double module)
	30 credits

	
	
	Research Methods
	15 credits
	Interprofessional Debates and Management
	15 credits

	Introduction to Social Sciences
	15 credits
	The Psychosocial Aspects of Midwifery Care
	15 credits


	1 Options (elective) Comparative Midwifery: National / International Perspectives

2
Empowering Women
	15 credits Level 2

	Introduction to Midwifery Practice
	30 credits
	Maternal and Neonatal Physiology and Care
	15 credits
	
	

	Applied Biological Science (2) 

A & P Applied to Midwifery
	15 credits
	Midwifery Profession and Practice (double module)
	30 credits
	Scope of Professional Practice / Consolidation of Midwifery Practice
	30 credits

(15 practice)

(15 theory)

	TOTALS
	120 credits
	
	120 credits L2
	
	120 credits L2

90 credits L3


Notes

A part-time mode of study may be offered, where necessary, to meet the individual needs of a small number of students.  Flexibility may also be exercised to allow students to step on/off the programme if the need arose.  Part-time students will attend the majority of the course with one cohort.  The following plan is for a four year part time midwifery programme. 
Part Time Route

Principles

· Achieve 90 credits each year = 360 credits in four years.

· Practice placements negotiated and based on achieving 20 weeks clinical practice in an 18 month period.

· Achieve coherence and continuity by ensuring main linkage to one cohort for the majority of modules taken.
· Draft individual study plans which take account of individual needs, whilst ensuring equivalent level of integration of theory and practice is achieved as in the full-time route. 

· Attendance for module teaching and skills training must be alongside the full time students.

· Allow flexibility to change to full time attendance as personal circumstances permit.

· Proposed progression points end of 18, 36 and 48 months.

· University Regulations to be applied in relation to achievement of credit level only, not years 1, 2, 3 etc.

· Bursary payments to be linked to weeks of attendance equivalent to full –time so that the total payment will also be for 156 weeks. 

Credits Gained over the Four Years

Year 1
90
(Progression points can remain at the end of each year

Year 2
90
once these credit limits are agreed.  However, it is

Year 3
105
possible to maintain flexibility to achieve more or less
Year 4
75
credits in a year).


360

F.
FIELD REFERENCE POINTS
· The field has been designed to take account of QAA bench mark statements for Midwifery (QAA 2001).

· The curriculum framework draws on the guiding principles, on which the Midwifery Competencies 
(UKCC 2001) are based.  These principles underpin the curriculum design content and organisation to ensure all practitioner standards are achieved for effective practice.  The following themes are therefore, embedded in the course aims, outcomes and assessment of practice. 

· Provision of women – centred care.

· Ethical and legal obligations

· Respect for individual and communities

· Quality and excellence

· Lifelong learning

· The changing nature and context of midwifery practice.

· Evidence-based practice

All Midwifery competences have been met through studying this field (competencies mapped against course and module outcomes).
· All procedures associated with the field comply with the QAA Codes of Practice for Higher Education.

· Integration of theory and practice.

The programme is designed as a continuous process where theory and practice are linked and are informed by each other.  The teaching of related content at various points in the programme will be linked to practical experience and the use of reflection will enhance the student’s ability to translate experience into learning.

Evaluation of the integration of theory and practice will be achieved by the analysis of students’ assessments, the effective use of the reflective journal, and feedback from personal tutors regarding student contact, and student evaluation of modules and the programme as a whole.

Students are encouraged to adopt a reflective and analytical approach throughout the programme.  They will be expected to link their clinical experience to current applied research perspectives through reflective journal writing.  Reflection and analysis of clinical practice will be fed back into the programme through seminars, continuous assessment and discussions with personal tutors and facilities in the clinical area.

Strategies to achieve integration of theory and practice are as follows:

· Each module will contain some elements of theory and practice.  Specific application of theoretical concepts will be encouraged:  Due to the level of integration anticipated, achievement of the learning outcomes of each course module will be measured via practice or theoretical assessment.

· Regular discussion of reflective journal entries will be timetabled.

· Specific reflective journal entries will be required for observational visits to practice placements.

· Structured use of the skills laboratory for an introduction to midwifery skills and for skills development.

· A case study approach is encouraged throughout the course where students can follow up women.

· Structured input from midwifery lecturers in the clinical areas working in collaboration with midwifery practitioners to enhance your learning from experience.

· Lecturer input on practice related/reflective days timetabled.
· Clinical Practice

The clinical element of the programme is central to the programme design and essential for developing midwives who are competent to practise in a variety of environments.  Students will undertake clinical experiences in hospital and community settings in at least two maternity units, a community Trust and a variety of primary care settings in order to meet the learning outcomes of the programme.
Apart from extensive midwifery placements in the community and maternity units, they will also be exposed to experience in the following areas:

Gynaecological ward 


-
6 weeks minimum
Paediatric ward



-
2 weeks

Neonatal unit



-
4 weeks

Outpatients Department 


-
1 week

Accident and Emergency


-
1 week

Operating Theatre/Recovery

-
2 weeks

Initial Community/Primary Care experience 
-
2 weeks and a project week to include any of the

 following;

-Community nursing/Health visiting

-Child Health Clinics

-Practice nursing – Well Woman Clinics

-(GP Practice) – Well Men Clinics

-Family Planning Clinics

-Preconception Clinic

-Play-groups/Nursery/ School Nursing.

Students will be encouraged to record and reflect on a variety of experiences and observational visits in their portfolio.  They will also be required to select a small group of women for whom they can provide continuity of care in the community or hospital and document this in the portfolio.

Students will change clinical site at the end of year two.  This provides the opportunity for them to appreciate differences in care provision.

· Students awarded the Diploma of Higher Education in Midwifery are eligible for registration on part 10 of the NMC Register.

· Following registration students completing the midwifery course (with 90 credits at level 3) can top up their qualification to a BSc Hons in Midwifery.

G.
LEARNING AND TEACHING STRATEGIES
Kingston University’s learning and teaching strategy informs the strategy used in the Faculty of Health and Social Care Sciences.  The strategy focuses on:

· the student experience

· the curriculum and approaches to learning and teaching

· learning resources / environment

· staff development.


Approaches to Learning and Teaching


The approaches adopted for this programme reflect the course philosophy, which recognises students as adult learners.  Throughout the programme, students will be building upon and extending experiences, acquiring new knowledge, developing skills, reflecting on experience and examining their beliefs and attitudes.


For this reason, the learning / teaching methods used will be based on adult learning strategies.  Each student will be expected to take responsibility for their own learning and for developing ideas, knowledge and skill in a supportive environment.  Midwifery lecturers and mentors in the practice setting will act as facilitators to focus and develop students’ learning.

Methods used will uphold the QAA Benchmark statement, which promotes an integrative approach to the application of theory and practice.  The statement underlines the significance attached to learning opportunities that facilitate the acquisition of professional skills.  Students’ preparation for midwifery practice will lay the foundation for life-long learning and continuing professional development. 


Examples of learning / teaching strategies

· Lectures

· Individual or group tutorial

· Seminar (tutor or student led)

· Workshops

· Guided study / project work

· Group work / presentations

· Reflections

· Use of real life scenarios to trigger discussion

· Case presentations

These strategies take account of students’ different learning styles, as well as helping them to develop new styles to equip them for coping with the complexity of midwifery practice.

Strategies to ensure appropriate level two or level three study in year three include different group tutorials, research critique / evaluations, critical reflections, student-led seminars.  In addition, those undertaking the top up degree are enabled to develop critical appraisal skills and prepare for submission of a research proposal.

Learning is facilitated by appropriately qualified and experienced lecturers and mentors in practice who draw on the women’s perspective, research and opportunities for multiprofessional learning to enhance a team approach to care of women.

The completion of a reflective journal and compilation of a portfolio of evidence will help students to be self critical, question practice and make adjustments to their goals and attitudes, as part of the learning process.

There will be more student-led activities in the latter part of the programme, which will enable them to develop further their autonomy as adult learners.  A period of consolidation of learning in practice is designated at the end to help students gain confidence in their capabilities to be autonomous practitioners.

Shared Learning

The Faculty of Health and Social Care Sciences has developed a number of interprofessional-shared learning initiatives.  For example, modules may be delivered across midwifery, physiotherapy, nursing, radiography and medical courses.  Student midwives on the three-year programme undertake interprofessional shared learning in each year of their programme of study.  

H.
ASSESSMENT STRATEGIES

The purpose of summative assessment is to ensure that students have fulfilled the outcomes of the programme of study and have achieved the standard required for the award of Diploma of Higher Education or Bachelor of Science Degree with Honours in Midwifery.


The assessment strategy has been designed to take into consideration the requirements of the UKCC Midwives Rules (Rule 33), the EEC Midwives Directives (No 80/155/EEC) amended by Council Directive 89/594/EEC, the UKCC Competencies and the University Regulations and Guidelines for Assessment.


The main principles of the assessment process are that:

· competence to practise at the point of registration is determined;

· the process is continuous, utilising both formative and summative strategies to demonstrate progression and integration of higher order intellectual skills;

· the integration of theory and reflective practice is fostered;

· student self-assessment is actively encouraged.


Assessment


This is a staged process where achievement of learning outcomes is assessed at various summative points, indicating progression throughout the programme.  The UKCC Midwifery Competencies are used as a measure for assessing competence to practise.  


The expected levels of attainment are specified in the learning outcomes for each module and the practice outcomes.  Progress from one semester to the next will not be prevented for those students who have failed and are to be reassessed on a practice or theoretical assessment.  However, failure at the second attempt in practice will normally result in discontinuation from the programme.


Relationship of Theoretical / Practice Assessments


Assessment strategies recognise the interdependent nature of theory and practice and therefore incorporate a three-way partnership between students, practice-based mentor and lecturer.  Staff development strategies are in place to ensure that assessors are academically and clinically credible.


In aiming to enhance the theory / practice link, an integrated approach has been adopted for assessing programme content and awarding credits for theory and practice.  This is achievable since the teaching of related content in different parts of the programme will be co-ordinated and linked to practice experience.  Also, in recognising that book based scientific knowledge underpins the holistic delivery of care, such knowledge base is reflected throughout the practice assessments.  The assessment of practice includes the achievement of learning outcomes and determination of standards achieved by students.


In promoting the lifelong learning process, students will participate in reflection, self-assessment activities and document aspects of learning in the portfolio, which will contribute to the assessment of practice.


Assessment of theory will have two elements, formative and summative, consisting of a variety of methods.  This should accommodate individual learning styles and assess a range of perspectives fairly.  


The assessments will be a combination of unseen examination papers, case studies, extended essays and a project.  There is integration of midwifery in all assignments, enabling students to utilise the specialist knowledge, which underpins practice.


A continuing appraisal of the student will be achieved through formative assessment in order to enhance learning, recognise strengths and weaknesses and set up strategies to meet learning needs.  This process includes self-assessment and individual learning contracts that can be used where necessary.


Formative methods include reflective accounts of journal entries, unseen mock examinations, research critiques and seminar presentations.


All summative assessments reflect integration of midwifery theory and practice.  The programme of examination, essays, research project etc enable assessors to judge students ‘achievement of the learning outcomes for each module.  

I.
ENTRY QUALIFICATIONS/ REQUIREMENTS
1.
The minimum entry qualifications for the field are; 5 GCSE’s at a-c grades including English, Mathematics and / or Science subjects.


or


any equivalent qualification and / or experience; application from mature students are welcomed.

2.
Minimum age requirement on entry is 17.5 year (NMC 2002).

J.
CAREER OPPORTUNITIES
100% of graduates from the field secure employment as midwives.  The majority are employed in local NHS Trusts within the commissioning Workforce Development Confederation. 
K.
INDICATORS OF QUALITY
· The field was included in the QAA Subject Review for Nursing and Midwifery and achieved a score of 22 out of a possible 24.

· The field was commended in Professional Body last annual monitoring review (ENB 2001).

· External Examiner reports confirm that quality standards are met by the field.

L.
 APPROVED VARIANCE FROM THE UMS REGULATIONS 

Introduction
The arrangements for assessing students will be in accordance with Kingston Undergraduate Modular Scheme (Version 11, September 2002) negotiations approved by the Statutory Body Assessment regulation.   Students must satisfy all assessment requirements in order to be eligible for the award.


Regulations for Registration, Assessment and the Award of Qualification


Completion of the Programme (Dip HE)


To be eligible for the award and recommendation to the NMC for entry to the Professional Register, candidates must achieve all the requirements of assessment in midwifery practice modules, the requirements of the NMC, pass grades in theoretical and practice assessments and complete a Reflective Journal.  The programme of study is designed to be completed in 156 weeks (inclusive of annual leave).  Attendance is compulsory and students who are absent from the course, for any reason, must make up the time.

Assessment / Progression


Students will be subject to assessment within or at the end of each module.  Midwifery practice will be assessed at least twice in each year.  Practice assessments make up 50% of the overall programme assessments.

The minimum pass for theoretical work is 40% (see marking criteria) for the Dip HE.  Failure to submit a summative assessment by the due date will be deemed a failure at the first attempt.


Failure at the first attempt at either theoretical or practice assessments in any semester should not prevent progression to the next semester.


Award of Diploma of Higher Education


Students who successfully complete the programme of study are eligible for the award of Diploma of Higher Education in Midwifery and Registration on Part 10 of the NMC Professional Register.

To be eligible for the award, a student must achieve all the requirements of assessments in theory and midwifery practice.


Reassessment


Failure at the first attempt

If a student fails a summative theoretical assessment at the first attempt she/he will be required to be reassessed within four weeks from formal notification, excluding annual leave.  Reassessed work will be awarded with a D-, grade point 1.0, and the minimum pass grade.


When a student fails a practice assessment at the first attempt, a learning contract will be drawn up and agreed between the student, assessor and personal tutor following agreement by the Programme Assessment Board.  A further assessment will be undertaken within a four-week period.


The student’s portfolio will be presented to the Programme Assessment Board so that consideration can be given to his / her overall performance where there is a possibility of discontinuation from the programme.


Duration of the Programme and Attendance


The minimum period of registration on the programme is 156 weeks for full time students.


The maximum period of registration on the programme is 260 weeks (5 years).


Students are required to attend all theoretical aspects of the programme, unless exemption is negotiated.  All practice experience, identified via clinical placements, must be attended unless alternatives are negotiated.


Interruption during the Programme

Absence, due to sickness, personal emergency or for any other reason, must be made up and should be calculated on actual working days / weeks absent.


a.
if the absence is less than three years, the student must complete the outstanding period of the programme.


b.
If the absence is three years, the student must complete the outstanding period of the programme following a period of reorientation, which must be a minimum period of two weeks.


c.
If an absence occurs for five years or more, a new application for entry to the programme must be made.


Should a student interrupt attendance for a period of more than six weeks, whether in composite periods of leave or in a single period, the student may be discontinued from the programme.  They will, however, be made aware of the recommencement policy.  The individual circumstances of each student will be considered by the Programme Assessment Board regarding their eligibility to re-register and rejoin the programme. 


The Lead Midwife for Education must calculate the revised completion date, including any period of reorientation required.
Transfer to Different Levels of Study
This course offers the opportunity for students to transfer from one level of study to another level of study. 

All students register for the Dip HE and undertake 120 level 1 credits (Year 1) and 120 level 2 credits (Year 2). 

In Year 3, students will either take a further 120 level 2 credits (route A) or transfer to route B and take 30 level 2 credits and 90 level 3 credits.

All students who have completed year 2 assessments successfully will be eligible for entry to level 3 study, but could opt out of preference to undertake the level 2 only route (route A).
The Programme Assessment Board will consider the student’s performance in years 1 and 2 and decide to:-

(i) allow level 3 study

(ii) advise that the student continues with level 2 study.  Normally this would be based on the number of reassessments which had been required.

The student must formally signify agreement to undertake the chosen pathway.

A similar process will be followed for students following the part time route.  Variations will relate to timing of the decision to transfer.  The main indicator will be the achievement of the requisite number of credits. 

Assessment at Level 3

Students taking level 3 modules will be assessed against level 3 outcomes.  Where they fail to reach the required standard they will be offered the opportunity to be reassessed at level 3 or at level 2, i.e. a total of 2 attempts only. 
Having transferred to level 2 study, students will not be allowed to change levels of study again but will complete the course at level 2. 

Registration for the BSc (Hons)
Students who have successfully completed the Dip HE in Midwifery and have achieved a minimum of 90 credits at level 3 will be eligible to register for the BSc (Hons) in Midwifery. 

Regulations, Assessments and the Award of Batchelor of Science with Honours 
The arrangements for assessing students will be in accordance with regulations approved by the Academic Board of Kingston University.  Students must satisfy all assessment requirements in order to be eligible for the award.  These regulations are to be considered in addition to the Regulations for the Award of Dip HE in Midwifery. 

Completion of the Programme

Students with 90 level 3 credits will be able to ‘top up’ to a BSc (Hons) in Midwifery, subsequent to their registration with the NMC on Part 10 of the Professional Register.  This ‘top up’ will comprise the submission of a research project based on an aspect of midwifery practice. 

Calculation of Honours Classification

To be eligible for a Batchelor’s Degree with Honours, s student must have achieved at least 120 Level 1 credits, plus at least 120 Level 2 credits and at least 120 

Level 3 credits.  

The calculation of the Honours classification will be based on 12 standard modules (180 credits): the best at Level 2 (60 credits) plus all 8 at Level 3 (120 credits).

	12 Standard Modules


	Honours Classification
	Grade Profile

	110 or more


	First Class
	At least 5 Level 3 at A-

	74 – 109


	Upper Second Class
	A least 5 Level 3 at B-

	38 – 78


	Lower Second Class
	At least 5 Level 3 at C-

	12 - 37


	Third
	


· To be eligible for 1st class Honours, a student must have achieved at least 110 points from these twelve modules, and at least five of the Level 3 modules must be graded at least as A-.

· To be eligible for an upper 2nd class Honours, a student must have achieved at least 74 points from these twelve modules, and at least five of the Level 3 modules must be graded at least as B-.

· To be eligible for lower 2nd class Honours, a student must have achieved at least 110 points from these twelve modules, and at least five of the Level 3 modules must be graded at least as C-.

· To be eligible for 3rd class Honours a student must have achieved at least 12 points from these 12  modules.
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