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Programme Specification

Title of Course:
Professional Doctorate in Occupational and Business Psychology (DOBPsych)
Date Specification Produced: 

April 2016
Date Specification Last Revised:
August 2019
This Programme Specification is designed for prospective students, current students, academic staff and potential employers. It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided. More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each element can be found in Student Handbooks.
SECTION 1:
GENERAL INFORMATION

	Title:
	Professional Doctorate in Occupational and Business Psychology (DOBPsych)

	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Kingston Business School, Faculty of Business and Social Sciences, Kingston Hill



	Pending Accreditation by:


	British Psychological Society (BPS) and Health and Care Professions Council (HCPC)



SECTION 2: THE PROGRAMME

A. Programme Introduction
The Professional Doctorate in Occupational and Business Psychology has been developed to provide advanced training in evidence-based practice. Open to all students with a Masters in Occupational and / or Business Psychology (at Merit or above), this flexible 2-5 year programme offers students the opportunity to study, learn and share experiences with professionals across the field while at the same time developing research skills and advancing practice in a supportive and engaging environment. 

The Professional Doctorate is a research degree that meets the educational objectives outlined in the QAA Descriptors for Qualifications at Doctoral Level (2001). It has also been designed to meet the requirements of the British Psychological Society’s Stage 2 Training in Occupational Psychology, and the Health and Care Professions Council’s Standards of Education and Training for Occupational Psychologists, qualifying those who are eligible (GBC) and successfully complete the programme to achieve Registered and Chartered Status. 

The programme is taught over four weekend master classes throughout the year, each of which include expert briefings; seminars and workshops on evidence-based practice, research methods and developing reflective practice; peer-learning and group supervision. In addition, students are allocated a personal supervisor to provide ongoing support and guidance and have access to a wide range of taught courses offered by the Business School and the professional training and networking opportunities provided by the Occupational and Business Psychology team. 

The course is comprised of three elements: 

· A Practice Portfolio which includes five practice reviews, each linked to the five core knowledge areas of the profession as defined by the BPS

· A Research Review, designed to prepare students for the final Research portfolio, and includes a Research Proposal and a Systematic Review protocol, and

· A Research Thesis Portfolio which culminates in the production of two research papers of publishable standard (one systematic review and one empirical paper), a research process report and a viva. 

Kingston University has a thriving community of Occupational and Business Psychologists. Our successful Masters programme attracts full and part time students from across the UK and abroad. The Professional Doctorate aims to extend the opportunity for professional development and will be led by Associate Professors Rachel Lewis and Joanna Yarker, both award winning evidence based practitioners and academics. The team of Occupational and Business Psychologists within the department has grown in recent years and between them have a rich and diverse experience in research and practice.  This programme both draws on, and contributes to, the culture of rigorous and need-led research and practice within the Kingston Business School. 

B. Aims of the Programme
The Professional Doctorate in Occupational and Business Psychology aims to:

· Enhance students’ knowledge and understanding of Occupational and Business Psychology, bridging the gap between theoretical knowledge and practical application. 

· Develop students’ critical awareness and ability to synthesise ideas.

· Develop students’ ability to critically reflect on, and develop, practice in core areas of expertise and across the consultancy cycle. 

· Develop students’ abilities to design, conduct, evaluate and present research of a doctoral standard

· Enable students to communicate and disseminate work appropriately in a range of different written and oral formats, tailoring the information accordingly to achieve impact 

· Enable students (with a previous accredited Psychology undergraduate degree) to obtain Stage Two of the BPS route for Chartered Psychologist (CPsychol) and to obtain HCPC accreditation to become a Registered Psychologist.

· Enable students (without a previous accredited Psychology undergraduate/or non-Psychology degree) to obtain HCPC accreditation to become a Registered Psychologist

· Enhance employability in the area of occupational and business psychology and wider professional industry

· Foster a research-led approach to practice and encourage life-long learning and the continual engagement of practitioners in reporting and disseminating their work to the wider audience. 

C. Intended Learning Outcomes
The programme outcomes are referenced to the QAA subject benchmarks for Business and Management, QAA Descriptors for Qualifications at Doctoral Level (2001) and the Framework for Higher Education Qualifications in England, Wales and Northern Ireland (2008), and relate to the typical student. It has also been designed to meet the requirements of the British Psychological Society’s Stage 2 Training in Occupational Psychology, and the Health and Care Professions Council’s Standards of Education and Training for Occupational Psychologists.
 The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas.
	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual skills

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	Demonstrate a critical understanding of different ontological and epistemological perspectives in occupational and business psychology, and the value of different perspectives 
	B1
	Think in a critically reflective and creative manner
	C1
	Critique research literature in occupational and business psychology

	A2
	Demonstrate knowledge of issues concerning knowledge acquisition and dissemination in occupational and business psychology including the ability to evaluate existing research and practice critically and to design and implement their own programme of research or practice
	B2
	Analyse and solve complex problems
	C2
	Identify appropriate research methods or investigative approaches for a chosen research topic or client project

	A3
	Use a variety of techniques of data collection and analysis for both quantifiable and non-quantifiable forms of data
	B3
	Organise and synthesise complex information
	C3
	Conduct analysis of data using appropriate methods and present the results of the analysis to others

	A4
	Demonstrate a critical Appreciation of the practical implications of research in occupational and business psychology
	B4
	Produce and justify a coherent proposal and review for a DOBPsych thesis which identifies a contribution to both theory and practice
	C4
	Conduct, direct, monitor and evaluate the implementation of applications of occupational and business psychology 

	A5
	Demonstrate an ability to work with theoretical/research knowledge at the forefront of the occupational and business psychology at peer reviewed/publication standards
	B5
	Synthesise new approaches to practice in occupational and business psychology in a manner that will contribute to the methodology or understanding of the area
	C5
	Generate, plan, validate, execute, report and evaluate two research projects which are professionally relevant and which create new knowledge

	A6
	Demonstrate command of relevant knowledge at the ‘cutting edge’ of occupational and business psychology and the capacity to apply this knowledge in investigation of practice in occupational psychology across the Occupational Psychology Stage 2 curriculum 
	B6
	Make informed judgements on complex issues in work and business environments, often in the absence of complete data
	C6
	Bridge the gap between theoretical knowledge in occupational and business psychology a
nd practical implementation of that knowledge within work settings

	A7
	An ability to analyse and manage the implications of ethical dilemmas in research and practice, working with individuals, teams and organisations; working within the legal and ethical boundaries of the profession
	B7
	Demonstrate the capacity to apply professionally relevant knowledge at the ‘cutting edge’ of the field of occupational and business psychology
	C7
	Act professionally and largely autonomously and with initiative in complex and unpredictable situations


D. Entry Requirements
The minimum entry qualifications for the programme are:
· Academic qualifications: At least a merit qualification in a Masters degree in Occupational Psychology (or similar). This Masters degree must have been accredited by the British Psychological Society.
· Professional Experience: applicants must be employed and show evidence of work experience within a relevant role. Relevancy will be determined by the course team and mapped onto the Professional Practice requirements of the qualification.
· Suitable personal references: applicants must produce both academic and professional references. 

· Language competency: where an applicant’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 7.0 or equivalent) must be demonstrated 
Students entering the programme who have already completed Stage Two of the BPS Chartership process (and are therefore, or are eligible to be, both Chartered and hold Registered Psychologist status with the HCPC) will be exempt from the first element (Professional Practice Portfolio). Students applying for an exemption will be required to submit their professional portfolios for review. The course team will review the professional portfolios to ensure that there was sufficient evidence of achievement to allow entry at advanced standing.
Selection to the course will be through completion of an application form, and a face to face or telephone interview. The interview is a process of mutual selection: for applicants to discuss how the course meets their needs and the course team to judge their suitability for the course.

E. Programme Structure

This programme is offered in part-time mode, and leads to the award of Professional Doctorate in Occupational and Business Psychology (DOBPsych). Entry is at level 7. Intake is in September. 
E1.
Professional and Statutory Regulatory Bodies

The course has been designed to meet the standards for the BPS Stage 2 training in Occupational Psychology and to meet the Health and Care Professions Council (HCPC) standards of Education and Training (2014).
For those students who already hold an honours degree (second class and above) in a BPS-accredited undergraduate course and a masters degree at merit or above in an accredited Occupational Psychology postgraduate course, this doctorate upon graduation will satisfy the criteria for stage two of the BPS Chartership process. Students will therefore be eligible for full membership of the Society and Chartered Status. Students holding these qualifications will also be eligible, upon graduation, for application to the HCPC to obtain Registered Psychologist status. 
E2.
Work-based learning, including sandwich programmes

All students will be able to apply their learning to the workplace as an integral part of the programme.
E3.
Outline Programme Structure

The course is offered in part-time mode, and leads to the award of DOBPsych. The Kingston Professional Doctorate in Occupational and Business Psychology is both a research and professional practice degree that is modular in structure. In total, the Professional Doctorate in Occupational and Business Psychology is 540 credits and is comprised of three elements. 

The first element is a Professional Practice Portfolio element, is valued at 210 credits. This consists of five professional practice reviews, each linked to the five core knowledge areas of occupational and business psychology as defined by the BPS:

· Leadership, engagement and motivation

· Learning, training and development

· Psychological Assessment at work

· Wellbeing and work

· Work design, organisational change and development

The second is a Research Review element, is valued at 60 credits, and consists of a:

· Systematic Review protocol
· Research Proposal 

The third is a Research Thesis Portfolio, is valued at 270 credits, and consists of:

· Two studies presented as papers of publishable standard (one comprising of a systematic review and the other an empirical study). 
· A research process report 

There can be seen to be two stages of the programme. Stage 1 of the programme includes the Professional Practice Portfolio element and the Research Review element. Students must pass all five parts   of the Professional Practice Portfolio Element, and receive a mark of 60% or higher for the Research Review element in order to progress to Stage 2 and therefore be eligible for the Doctoral Qualification. Students who do not progress to the Research Thesis Portfolio are awarded an exit qualification of a ‘Certificate in Advanced Practice in Occupational and Business Psychology’ and could be eligible to apply to the HCPC for Chartered and Registered Status. 
In order to comply with both the standards of the British Psychological Society and Kingston University, students must attend 80% or more of taught elements of the course. 
It is a requirement of the course that students are in full (or similar) employment. If their situation changes in that they lose their job, or experience other issues relating to their employment, they will be supported through the options available to them and entitled to a break in their studies. 

The programme is a flexible programme designed to take students between 2-5 years to complete. The maximum registration period is 5 years, plus an additional write up year. 
F. Principles of Teaching Learning and Assessment 

The Directors of the programme, Joanna Yarker and Rachel Lewis, are both experienced and multi-award winning practitioners and academics in the field of Occupational and Business Psychology. The programme design, and therefore teaching, learning and assessment on this programme, reflect these skills, and focus upon the integration and contextualisation of theoretical knowledge into professional practice in Occupational and Business Psychology. The teaching and learning is further complemented by number of expert academics and practitioners in the field who will facilitate seminars and workshops at each of the five face-to-face weekends per year. Each of these seminars/workshops will focus on one of the five core areas of Occupational/Business Psychology as specified in Section E3, and will ensure the dissemination of ‘cutting edge’ knowledge and the development of students’ professional skills and knowledge. The teaching and learning strategy has been designed to reflect both the experience and needs of the cohort and therefore, rather than an authoritative approach to teaching, structured sessions will place the teaching team in the role of facilitators and managers of learning and knowledge, encouraging active discussion, flexibility of approach and peer learning. 

Teaching and learning in Research Methods will again reflect the experience and particular needs of the cohort, and include a combination of small group workshops on particular methodologies (the contents of which will be prescribed by the cohort) and small group and one-to-one research supervision sessions. Students will also have access to the Research Methods element from the MSc Occupational and Business Psychology course. This use of one-to-one and small group sessions from the beginning of the programme will enable students to build confidence and develop their research skills in a highly supportive manner.
In addition to Professional Doctorate elements, students are offered access to the whole range of teaching and learning opportunities offered by the MSc Occupational and Business Psychology including any of the core elements, a Student Conferences and an ‘Engaging the Profession’ series. Further opportunities for learning and teaching will be provided by the research seminar series within the Business School, ‘Strategy into Practice’ seminars, employability events run by the Careers service at Kingston, and a wide range of ad hoc seminars and workshops offered by the Business School. 

An optional qualification in Test User (Personality and Ability) Qualifications will be made available at extra cost; along with a wide range of advanced personality measure conversion workshops offered for free or at highly discounted rates. A full set of a range of different tests from a variety of publishers will be available for students to access (meeting BPS requirements).

In addition to face-to-face contact between students and teaching staff, a virtual learning environment (StudySpace) will provide students with access to a range of materials for each weekend face-to-face session and each element. These materials will typically include the element guide, seminar slides and handouts and links to useful web-resources. Use of the collaborative tools offered by StudySpace (e.g., discussion boards, blogs, wikis etc) will be encouraged to facilitate teamworking and interactive problem-solving skills, and to prepare for and follow up taught sessions. Online interaction with staff and other students will be expected, for example via a monthly virtual drop-in session led by one of the course directors. Using the VLE in this way will ensure that students have ready access to necessary resources as well as a range of different avenues for support in between face-to-face sessions. StudySpace can be used from any networked personal computer in the University as well as from most personal computers connected to the Internet. Students will be expected to have access to a computer with internet access, current specification requirements will be outlined in relevant literature.

A range of support in written, oral and academic skills is offered both BLASC (the Business and Law Academic Skills Centre) and the LRC within the Business School. Students are introduced to these offerings by presentations in Induction and during the first weeks of the course, and all opportunities are posted onto the StudySpace online announcements board for further visibility. The particular needs of international students are supported by both these services. 

The assessment strategies are mapped against the standards of both the BPS and the HCPC; and the requirements of Doctoral degrees within Kingston University and against QAA benchmarks. The assessment strategies are mapped against the teaching and learning strategies of each element and are directly related to the element learning outcomes, but are sympathetic to the particular student group. For example, in the Professional Practice Portfolio element, where the aim is to develop critical skills and evidence based practice in students, the reports will each address a core area of Business and Occupational Psychology and will allow students to reflect upon their own experience and practice in their roles. If however students cannot gather work experience in one (and only one) of the core areas, they will be enabled to apply their reflective and evidence based practice skills to a case study scenario developed by the course team. 
The specific advanced research skills necessary for conducting psychological research in occupational psychology at Doctoral level will initially be assessed by the first research element (Research review element) in the systematic review protocol and research proposal. This will enable students to demonstrate their skills and competence before embarking on the major piece of independent research in the Research Thesis Portfolio element.  The Research Thesis will require students to carry out two independent pieces of research within the workplace (one of which is to include a systematic review) which are clearly evidence based (theoretically underpinned) and which provide a distinct and original contribution to theory and practice. This substantial piece of work will assess the student’s understanding of the literature in an area of occupational psychology, as well as their skills in carrying out research in a complex organisation setting, analysing data and writing-up the outcomes in a format appropriate for publication. 

Throughout the programme, students will be expected to make oral presentations to their peers and to the course team and invited guests. These will give students the opportunity to refine their oral presentation skills in the light of oral feedback from both peers and tutors and prepare them for the final research viva at the end of the programme. There will be many opportunities for students to receive feedback: through peer and tutor/expert discussions, formative assessments, and one-to-one sessions with their research supervisors. 

The Kingston University Postgraduate Research Handbook gives guidance regarding the minimum expected standards of good practice in supervision which will be adhered to, as will the University requirements regarding the composition of supervisory teams. Specifically, each student will have at least two supervisors, one of whom must have successfully supervised a doctoral student to completion. 
G. Support for Students and their Learning

Students are supported by:

· One day of induction

· Within the course team, students are assigned a personal tutor/mentor who will provide guidance and advice. 

· Guiding students to counsellors and further mentoring is also offered to all students by the Programme Directors.
· For the Research element, students are allocated both a first and second supervisor who will be available for one to one support and guidance throughout the programme
· Students are provided with feedback throughout the elements from both peers and tutors who will help in knowledge and self-efficacy development. 

· Further, the use of study groups and action learning sets provides students immediately within the course with peer support.

· Students are provided with access to My Kingston which details all the support offered by the University. 

· In addition, students are introduced to BLASC and the LRC for support in language and academic writing. 
· In particular students are guided in understanding what a ‘publishable study’ looks like in order to satisfy their final Research Thesis output. 
· All other support offered by the Faculty is highlighted to students via Canvas
· A programme administrator

· IT support

· Staff Student Consultative committee

· Careers and employability service

· In terms of learning, all element leaders and tutors are available for the students to contact during their Office Hours face-to-face or during the week via e-mail. Appointments can be made outside office hours through email agreement with the tutor, and telephone or web discussions will normally be possible by appointment.
· It is a requirement of the course that students are in full time (or similar) employment. If students lose their job or experience issues relating to their employment, students will be enabled a break in their studies. Students will also be directed to appropriate sources of careers support. 
H. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision. These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies
The programme has taken into account and has been designed to comply with the requirements of:

· Academic Quality and Standards Handbook 

· Quality Assurance Agency Framework for Higher Education Qualifications
· QAA Subject Benchmark: Doctoral Degrees in Business and Management
· British Psychological Society Quality Assurance Policy and Practice for Postgraduate Training (2012)
· Health Professions Council Standards of Proficiency – Practitioner Psychologists (2015)
· Health and Care Professions Council (HCPC) standards of Education and Training (2014)

· British Psychological Society Standards for the accreditation of Masters and Doctoral Programmes in Occupational Psychology (2015)
· The ethical guidelines of the British Psychological Society ‘Code of Ethics and Conduct’ (2009) and the Health Professions Council ‘Standards of Conduct, Performance & Ethics (2012), have been incorporated into the design of the course.

The programme is also subject to external validation by the BPS and HCPC, therefore two external accreditation panels will review the course structure, content, delivery and assessment on an on-going basis. 

I. Employability Statement 
The directors of the programme work within both academia and practice and have a deep understanding of what is needed, and what is going to be needed in the future, within the workplace. This perspective is therefore embedded throughout the programme in the learning strategy, assessments and programme structure and content. DOBPsych students are part time and (usually) in full time employment in Occupational/Business Psychology (or related) professional and senior roles. Therefore employability in this context can be taken to refer to career and personal development. The Professional Practice Portfolio Element of the programme builds personal and career development into the programme, in particular encouraging students to focus and reflect on their professional practice and the ways in which Occupational and Business Psychology theory can inform this. The inclusion of advanced theoretical and research skills into the programme will help to underpin the practice of working in the field and further increase career development and employability. 
Employability in the form of career development is addressed in a number of ways within the course:

· Self awareness: In Induction, students are, through provision of materials and class discussion, equipped with the tools to understand their motivations, values and beliefs around work, their own skills and development needs, and the required knowledge, skills and behaviours of Occupational and Business Psychologists. They are encouraged from the beginning of the programme to focus on their career trajectory, how they would like to use the Doctorate, and to use their time at Kingston to address skill gaps and develop their career most effectively
· Learning Strategy: Across the programme, the strategy of translating theory into practice has been taken to ensure that the contextual relevance of the theory is at the forefront. Further, the course team work to make sure that cutting edge research and practice is included in the expert speaker briefings, to ensure that students’ knowledge is relevant and up-to-date.  Where students perceive their knowledge may be out of date, or need additional focus, they have access to the elements within the part-time MSc Occupational and Business Psychology programme.
· Assessment Strategy: The Professional Practice reviews within the Professional Practice Portfolio have been designed to assess both academic and practitioner skills, whilst also enabling students to reflect and evaluate their professional work. The Research Thesis portfolio has also been designed with professional practice in mind, with the submission of the thesis in the form of two papers enabling students to seek publishing opportunities and therefore professional development from this assessment. 
· Networking: Although students will not tend to be looking for further employment, it is recognised that a key determinant of success in modern careers and society, is the network that an individual holds. Within the programme, students will be able to extend and develop their network through their peers, and through the key academics and practitioners who will be present at each weekend. As this programme is designed for a small number of students, the opportunity for real and strong connections to be made is provided. Further, all students on the Doctoral Programme will have access to, and will benefit from, the extensive range of employability opportunities within the MSc Occupational and Business Psychology course through lectures and seminars, conference days and the Engaging the Profession series, organisational site visits, internships and placements. Students will also have access to individuals from the wider fields of HR, Business and Psychology through the seminars, employability events and workshops offered across the Business School
· Mentoring: All students on the programme will have the Programme Directors as their primary contact and ongoing mentor enabling ongoing career development focus. Peer mentoring will also be encouraged and used for career development through the use of action learning sets.  

J. Approved Variants from the Undergraduate and Postgraduate Regulations
None
K. Other sources of information that you may wish to consult

The programme has taken into account and has been designed to apply with the requirements of:

· Academic Quality and Standards Handbook 

· Quality Assurance Agency Framework for Higher Education Qualifications.

· QAA Subject Benchmark for Business and Management: Descriptors for Qualifications at Doctoral Level (2001)
· British Psychological Society Quality Assurance Policy and Practice for Postgraduate Training (2014).
· British Psychological Society Accreditation through partnership programme resources (2015)
· British Psychological Society accreditation through partnership additional guidance for clinical psychology training programmes: The ten essential shared capabilities (on the basis that these are established aligned professional doctorates)

· BPS Division of Occupational Psychology Professional Practice Guidelines (2008)
· BPS Qualification in Occupational Psychology (Stage 2) Supervisors Handbook (2012)
· Health and Care Professions Council Standards of Proficiency – Practitioner Psychologists (2015).
· Health and Care Professions Council (HCPC) standards of Education and Training (2014)
· The ethical guidelines of the British Psychological Society ‘Code of Ethics and Conduct’ (2009) and the Health and Care  Professions Council ‘Standards of Conduct, Performance & Ethics (2012)
Development of Programme Learning Outcomes 

This map identifies where the programme learning outcomes are assessed across the programme.  It provides an aid to academic staff in understanding how individual elements contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes.
	
	
	Level 8

	Element
	 Practice
	 Research Review
	 Research Thesis

	Knowledge & Understanding
	A1
	S
	S
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	A2
	S
	S
	S

	
	A3
	S
	
	

	
	A4
	S
	S
	S

	
	A5
	S
	S
	S

	
	A6
	S
	
	

	
	A7
	S
	
	

	Intellectual Skills
	B1
	S
	
	S

	
	B2
	S
	
	S

	
	B3
	F
	
	S

	
	B4
	
	
	

	
	B5
	S
	
	

	
	B6
	
	
	

	
	B7
	S
	S
	

	Practical skills
	C1
	S
	S
	S

	
	C2
	
	
	S

	
	C3
	
	
	

	
	C4
	
	
	S

	
	C5
	
	
	S

	
	C6
	S
	
	S

	
	C7
	S
	
	S


S indicates where a summative assessment occurs.  
Technical Annex

	Final Award(s):
	Professional Doctorate in Occupational and Business Psychology 

	Intermediate Award(s):


	Certificate in Advanced Practice in Occupational and Business Psychology’

	Minimum period of registration:
	2 years part time

	Maximum period of registration:
	5 years part time

	FHEQ Level for the Final Award:


	Doctorate

	QAA Subject Benchmark:
	QAA Subject Benchmarks for Business and Management, QAA Descriptors for Qualifications at Doctoral Level (2001) 

	Modes of Delivery:
	Part time

	Language of Delivery:
	English

	Faculty:
	Faculty of Business and Social Sciences

	JACS code:
	< > 



	UCAS Code:
	n/a

	Course Code:
	PPDOB1DOB01


AQSH: Section C 
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