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	A
	NATURE OF THE AWARD

	1
	Programme Title
	Foundation Degree Nursing Associate 

	2
	Final award
	FdSc Nursing Associate

	3
	Intermediate awards
	Certificate of Higher Education (Healthcare Practice)

 (exit award only)

	4
	Awarding institution/body
	St Georges Hospital Medical School, a constituent college of the University of London


	5
	Teaching institution
	St George's, University of London (SGUL)

	6
	Programme accredited by
	N/A

	7
	UCAS/JACS code
	N/A

	8
	QAA benchmark statements
	N/A

	9
	Date specification produced
	revised June 2018 


	B
	FEATURES OF THE PROGRAMME

	1
	Mode of study
	Full-time 

	2
	Usual length of programme
	Two calendar years 


	3
	Funding options
	Fully funded.Trainees will need to be employed within the NHS, voluntary or third sector health or a social care environment on commencement of the programme.

	
	Other features of the programme
	There are two intakes per year in September and January.

The Foundation Degree Nursing Associate will be delivered by a collaboration of the Faculty of Health and Social Care Sciences Kingston University and St George’s University of London and local NHS providers. The course philosophy takes account of current Government and NHS policy developments in contemporary clinical practice and are informed by a number of current policy drivers (Cavendish, 2013; Cummings and Bennett, 2012; Health Education England, 2014; Health Education England, Skills for Health, Skills for Care, 2015; Francis, 2013; Willis, 2015; Health Education England, 2017). 

  As a result, key themes emerging are as follows:

· Academic skills

· IT skills

· Numeracy skills

· Communication

· Foundational skills and competencies

· Ethics and law 

· Personal and professional 

· Employability

· Leadership and management 

· Human anatomy, physiology and pathophysiology 

· Person centred care 

· Clinical governance 
In Year 1 the trainees will be given a comprehensive introduction to health and social care provision.  In year 2 opportunities will be provided for trainees to further achieve specialist knowledge and skills in line with their anticipated employee role for completion of the programme. 
Fundamental to the programme is the development of a generic worker who is flexible and who can work within an integrated care pathway within a multi-professional team. Therefore, exposure to care across the lifespan and within a range of different clinical settings is achieved through both module content and external placements.


	
	Course aims



	1
	Develop compassionate practitioners who demonstrate the professional 

Attitudes and behaviours consistent with a successful career in health care

	2
	 Enable practitioners to assess, identify and manage risk within the context of health care provision

	3
	Equip practitioners with the knowledge and skills to effectively collaborate in the provision of person-centred, evidence-based care, in accordance with the boundaries of the band 4 role and the individual’s area of practice

	4
	Educate practitioners to evaluate practice and explore strategies for

promoting high quality care and enhancing the patient experience

	5
	Develop reflective health care practitioners, who demonstrate level 5 

academic skills and the ability to be independent, lifelong learners

	6
	Deliver a contemporary educational programme which meets the needs of trainees, service users and local health and social care employers


	
	Course learning outcomes

At the end of the first year of the programme the trainees will be able to demonstrate the following cognitive and practical learning outcomes:

	
	Cognitive (Level 4)


	1
	Relate health care related ethical, legal and professional principles to the support of equality, diversity, dignity and compassionate care within own area of practice 

	2
	Apply accurate numeracy skills to health care related calculations, in accordance with the band 3 role

	3
	Apply a broad knowledge and understanding of anatomy and physiology to interpret and appropriately disseminate findings from assessment

	4
	Reflects on own practice, demonstrating ability to learn through self-guided direction

	5
	Applies a range of strategies for promoting high quality care and enhancing the patient experience

	6
	Demonstrate level 4 academic skill, including the ability to collect information from a range of sources to guide practice

	7
	Demonstrate awareness of the skills needed to become both an independent and lifelong learner


	
	Practical (Level 4)


	1
	Demonstrates effective verbal, non-verbal, written and ICT skills within health care provision

	2
	With direct guidance works collaboratively within a multi-disciplinary context, supporting the contribution of others in the delivery of care, recognising own limitations and professional boundaries 

	3
	Uses a variety of approaches under direct supervision to assess, identify and manage risk safely and effectively in the workplace 

	4
	Under direct supervision demonstrates the ability to safely and accurately perform a range of core and specialist skills relating to the assessment and care of service users

	5
	Use knowledge of evidence-based practice and contemporary health care provision to contribute to the delivery of flexible, person-centred care, in accordance with national and local policies and standard operating procedures

	6
	Contribute to the management of the environment and resources, with consideration to safety and cost effectiveness 

	7
	With direct guidance works in partnership with service users and carers to contribute to the promotion of health, well-being and self care 

	8
	Demonstrate the appropriate attitudes and behaviours of a band 3 healthcare support worker, identifying and working within the professional boundaries of the role 


	
	Course learning outcomes

At the end of the programme the trainees will be able to demonstrate the   

following cognitive and practical learning outcomes:

	
	Cognitive (Level 5)


	1
	Apply an understanding of health care related ethical, legal and professional principles to the support of equality, diversity, dignity and compassionate care within own area of practice

	2
	Apply accurate numeracy skills to health care related calculations, in accordance with the band 4 role

	3
	Apply detailed knowledge and understanding of anatomy, physiology and pathophysiology to interpret and appropriately disseminate findings from assessment 

	4
	Reflect on own practice, demonstrating self awareness and the ability to learn from experience through questioning and problem solving

	5
	Evaluate practice and explore strategies for promoting high quality care and enhancing the patient experience

	6
	Demonstrate level 5 academic skill, including the ability to select and analyse information and apply the evidence base appropriately to support practice 

	7
	Demonstrate the development of skills to become both an independent and lifelong learner


	
	Practical (Level 5)


	1
	Demonstrates ability to adapt effective verbal, non-verbal, written and ICT communication skills to context of health care provision 

	2
	Work collaboratively within a multi-disciplinary context, identifying, valuing and supporting the contribution of others in the delivery of care and recognising own limitations and professional boundaries

	3
	Use a variety of approaches to assess, identify and manage risk safely and effectively in the workplace

	4
	Demonstrate the ability to safely and accuracy perform a range of core and specialist skills relating to the assessment and care of service users

	5
	Use knowledge of evidence-based practice and contemporary health care provision to contribute to the planning and delivery of flexible, person-centred care, in accordance with national and local policies and standard operating procedures

	6
	Manage the environment and resources, with regard to safety and cost effectiveness

	7
	Work in partnership with service users and carers to promote health, wellbeing and self care

	8
	Demonstrate the appropriate attitudes and behaviours of a band 4 healthcare practitioner, identifying and working within the professional boundaries of the role

	9
	Demonstrates the ability to supervise, support and mentor healthcare assistants and act as a role model


	   
	Transferable skills developed: 

	1
	Communication and interpersonal skills: the ability to
· show sensitivity and respect for diverse values and beliefs.
· contribute to group discussion and actively listen

· give and respond to constructive feedback

· give a prepared presentation 

· work effectively in partnership with service users
· negotiate effectively with personal mentors, colleagues and personal tutor

	2
	Application of number and literacy skills: the ability to
· locate and access relevant information from appropriate sources

· present written work to an appropriate standard for level 4/5

· interpret and apply information to inform judgements about care
· demonstrate basic arithmetic for safe medicine management

	3
	Information Technology: the ability to

· demonstrate basic IT skills
· use appropriate sources to gain an understanding of interpretation of data

· access IT to support practice and written assignments 

	4
	Problem Solving: the ability to

· carry out tasks efficiently using resources and support
· offer a flexible approach to health and social care provision based on a partnership with the service user
· complete and evaluate a task, revising actions where necessary

	5.
	Working with Others: 

· collaboratively work with others in a variety of settings
· recognise own limitations and boundaries 

· support less experienced colleagues 

	6.
	Self awareness: the ability to

· work independently, organise and manage time appropriately and take responsibility for own learning
· acquire appropriate reflective skills in order to establish personal development and learning needs 

· record personal development


	E
	Programme structure and features

	The programme will be delivered full time over 2 years with a 40/60 balance between theory and practice. 
The course is designed to encompass a linear progression through the years and it is therefore, normally a pre-requisite that trainees will have completed and passed all previous modules, before commencing those of the next year. Progression points within the course occur at the end of each year.

To achieve the award of FdSc Nursing Associate, trainees must successfully complete all the required modules as summarised in this Definitive Document. The Undergraduate Programme comprises either a two year full time course or three year part time.

Trainees must successfully complete 120 credits of learning in each year, giving a total of 240 credits for the whole programme. A single credit represents approximately 10 hours of trainees effort, which comprises class contact hours, directed study time and self-directed (private) study time.

The Modules are either 15 or 30-credits.

A distinctive feature of the programme will be the widespread application of work based learning.  The content of the programme is structured to prepare trainees to progress following the sequence of content, application and review to develop knowledge, competence and be fit for purpose.  There will be a strong emphasis on trainee participation with a self-directed approach to learning, which is essential to trainees achieving the aims of the programme.

In Year 1 the trainees will be given a comprehensive introduction to health and social care provision. An emphasis will be placed on transferable skills that can be applied across the lifespan and allow for sufficiently broad learning and experiences to enable trainees to participate as a team member in practice. These trainees will primarily be supported and supervised by personal and associate mentors to gain core competencies for practice. The modules of the program during year 1 are as follows:

· Personal and Professional Development (1) (15 credits)

· Applied Anatomy and Physiology (30 credits)

· Essence of Care (1) (30 credits)

· Developing the Patient Experience (30 credits)

· Specialist Skills Development for the Workplace (15 credits)

In Year 2 opportunities will be provided for trainees to further achieve knowledge and skills across the life span and the different fields of practice in line with the generic nature of the Nursing Associate role. Meanwhile, it is acknowledged that it is equally important for trainees to continue refining their competencies for practice.  It is anticipated that the proportion of work based learning will be greater during year 2 to ensure the trainee is taking responsibility for achieving the Nursing Associate training programme domains and learning outcomes set by Health Education England (2017). A balance is struck between specialism and evolving level 5 analysis, evaluation and reasoning skills. The modules during year 2 are as follows: 

· Essence of Care 2 (30 credits)

· Long Term Conditions Across the Lifespan (30 credits)

· The Deteriorating Patient (30 credits)

· Enhancing Care (15 credits)

· Personal and Professional Development 2 (15 credits) 



	
	General teaching and learning strategies

	The approach to learning and teaching adopted in the Framework recognises that trainees will be adult learners. As mature practitioners from a diverse range of cultural and social backgrounds they will bring with them rich personal and professional experience and an awareness of their educational and professional needs. Throughout, they will be building upon and extending this experience, acquiring new knowledge, developing skills, reflecting on experience and examining their beliefs and attitudes. Nationally the AP programmes have attracted people from a wide range of ethnic groups. The multi-cultural nature of contemporary health and social care work is reflected in the content of many modules which stress the importance of valuing and respecting individuals and diversity.   

The curriculum has been designed to follow a spiral model within the personal and professional development modules.  This will allow trainees to explore the same topics during each year of the course.  This spiralling will enhance trainees’ progression from novice to competent practitioner (Davis, 2003; Smith 2002).  The modular nature of the programme recognises that all trainees will be in work and will be studying while continuing their practice commitments. Many trainees also have families and domestic responsibilities.  Learning and teaching strategies will take account of trainees’ differing learning styles, as well as helping them to develop new styles to equip them for coping with the complexity of contemporary health and social care practice.  
The modules are taught using a mixture of lectures, practical sessions and small group work, including role play. There is provision for tutor led and self directed study. Peer assisted learning is also a feature of the programme. Taught sessions take place on a set day (Monday – September cohort; Thursday – January cohort) throughout the first year. At other times trainees will undertake course activities, assignments and work based learning. The Personal and Professional Development modules across year one and two are fundamental to the trainees acquiring professionalism to function effectively at band 4 and to acquire the academic crafting required for independent learning. Study support sessions are offered by the Academic Skills Tutor to assist effective learning and development. trainees have access a virtual learning environment (Canvas) which provides further access to a number of relevant electronic resources. Trainees will have the opportunity within the 2nd year of the programme to actively engage with other areas of practice to enhance their learning and flexibility for being an effective member of the workforce responsive to service users. Module outlines indicate the specific detail of each assessment. 

Independent learning skills will be developed and strengthened through the use of tutorials and opportunities for trainee-led classroom activities such as presentations, trainee-led seminars and discussions as described above. Some aspects of taught content may also be negotiated to reflect the skills, interests and experience of individuals in different cohorts and to meet individual learning and development needs. This element of negotiation may be extended to the topics set for assessment, for example, titles of course work assignments or learning contracts may be negotiated within the learning outcomes for a specific module.

	The self-directed hours specified in each module are designed for trainees to familiarise themselves with the reading set, to follow-up additional reading provided at the end of teaching sessions, to explore relevant web-based materials and develop critical reading skills. This allows trainees to work at their own pace and to build on the variety of knowledge and experience which they bring to the programme.  The clinical hours specify time which trainees will need to spend in their own practice areas, both achieving the learning outcomes and working towards competency assessment (where applicable). Again, trainees have a degree of autonomy in how they negotiate opportunities to develop new clinical skills and in the way in which individual learning needs are identified and action plans set. They can bring the results of this learning back into the classroom in the form of case studies, critical incidents, and role play exercises.
Trainees will be expected to undertake approximately 3000 hours of structured learning over the two years of the programme, with learning taking place both within the classroom and the workplace. Of this time, trainees will be required to complete 337.5 hours in each year of the programme on external placements to demonstrate experience across different healthcare settings and fields of practice.


	G
	Assessment

	The assessment philosophy recognises that trainees have differing strengths and weaknesses in differing modes of assessment. A diverse range of assessments are offered across the programme in order to optimise trainee performance and meet a number of differing preferred learning styles.  This will enable trainees to demonstrate their differing abilities without being compromised by a narrow range of assessments and will address the DDA requirements for disabled trainees (Understanding the DDA Act, 2007). Where relevant to the module outcomes, clinically based assessments have been included to demonstrate competency acquisition in relation to local workforce development needs and application of knowledge and skill within the trainee’s own professional practice environment. 



Foundation Degree in Healthcare Practice- Summary of Assessments

First Year (Level 4)

	Module title
	Credits
	Assessment strategy
	Weighting

	Personal and Professional Development (1)
	15
	1. Portfolio including:

    a. Self appraisal

    b. Learning contract

    c. Personal development 

     plan

    d. Two reflective logs 
    (500 words each)

    e. Two reading logs

	100% (integrated)



	Applied Anatomy and Physiology
	30
	1. Unseen written examination   (1.5 hours)


	100%

	Essence of Care (1)
	30
	1. OSCA (half an hour)

2. Practice Assessment Document 

	Pass/ fail



	Developing the Patient Experience 
	30
	1. Communication snapshot 
  (30 minutes)

2. Reflection on a patient story    (1500 words)
	Pass/ fail

100%



	Specialist Skills Development for the Workforce: Nursing Associate
	15
	1. Practice assessment 
    document
2. Review of practice
   (1000 words)


	Pass/fail

100%




Second Year (Level 5)

	Module title
	Credits
	Assessment strategy
	Weighting

	Essence of Care (2)
	30
	1. OSCA (half an hour)

2. Practice Assessment Document 


	Pass/ fail

Pass/ fail



	Specialist Practice (Nursing Associate) 1: Long Term Conditions Across the Lifespan


	30
	1. Presentation (10 minutes)

2. Structured analysis (1500 words)
	20%

80%

	Specialist Practice (Nursing Associate) 2: The Deteriorating Patient


	30
	1. Practice assessment document
2. Unseen written examination    (1.5 hours)  
	Pass/fail

100%

	Enhancing care
	15
	1. Negotiated work contract 

   (1500 words)
	100%

	Personal and Professional Development (2)
	15
	1. Portfolio including:   

    a. Self appraisal

    b. Learning contract

    c. Personal development 

        plan

    d. Capstone essay (1500 
        words)

    e. Documents to support 
        achievements
	100% (integrated)




	H
	Support for trainees and their learning

	Comprehensive Trainee and Module Handbooks are provided on line. There is an induction on commencement of the programme designed to facilitate orientation to the environment and the expectations of this level of study. Throughout the programme there is timetabled study support in order to develop skills such as effective literature searching, use of PowerPoint and data searching. 

Trainees will be allocated an individual Personal Tutor to monitor progress, and module leaders will provide appropriate academic support. In the workplace, Personal Mentors work with the trainee with the aim of ensuring the learning outcomes of the programme and the competencies are met, in line with the Nursing Associate Curriculum Framework (HEE, 2017). Trainees will be allocated a designated Practice Assessor who will organise and provide support for trainees within their base placement and support within the workplace will also be provided by Practice Educators. 
The full range of Faculty and Trust support is indicated in the framework document. Trainees can access module leaders for academic support on the core and programme specific modules. Small reflective practice group tutorials will be facilitated by academic staff. The Course Director will provide support for any trainees experiencing academic difficulties. Trainees will have access to support from the Student Union, Counselling Services and Registry for any personal or financial problems which they may experience during the course. 

Additionally, trainees will be able to access support within their respective Trusts as employees of that Trust.


	I
	Criteria for admissions

	The Recruitment to the course adheres to the faculty’s philosophy and welcomes applications from prospective trainees from a diversity of backgrounds with the intention of widening access. 

Offers for foundation degrees are variable, based on educational &/or vocational experience.  Applicants with no formal qualifications are welcomed to apply; these applications will be considered on an individual basis taking into account their professional/work/life experiences.  

Candidates must:
· have appropriate references;
· undertake a numeracy and literacy test before interview.  A successful pass of these tests is a requirement for acceptance;
· usually be employed for 37.5 hours/ week.
Applicants will be considered individually and must be able to demonstrate appropriate work experience within the health and social care sector, to meet the requirements of work based learning. Applicants should be employed in the care sector or have access to suitable work experience for the duration of the course.
Candidates, who are in possession of a prior qualification that has substantial similar elements to the academic course, may be exempted from part of the course of study with agreement of the administrator. Evidence from the previous course of study will be required to approve exemption. Trainees who have commenced a course at another institution must provide evidence of the work undertaken to use as credit towards an award. The amount of credit may not exceed 50% of the normal programme of study and cannot count towards more than one qualification at the same academic level. It is not envisaged that there will be significant applications through this process.  However, the admissions tutor in collaboration with the course director will undertake to review the supporting evidence in consultation with the Recognition of Prior Learning (RP(E)L) Committee within the Faculty.




	J
	Career opportunities

	In recent years Trusts have been asked to explore workforce redesign options in order to save and use resources effectively. In an attempt to address this issue the NHS plan (2000) introduced the Associate Practitioner (AP) role and later the NHS Career Framework (2004) reinforced it where Agenda for Change sets out a formal progression route that allows people to enter at any point. More recently following a national consultation Health Education England (2016) has introduced the role of the Nursing Associate  This programme has been developed intrinsically and extrinsically to appropriately equip a new type of healthcare employee with the necessary cognitive and practical skills for the Nursing Associate roles
At present no clear progression is articulated to professional programmes for AHPs or Nursing and Midwifery. However, the programme competencies have been mapped against the pre-registration nursing programme to allow for RP(E)L to be applied, and progression to year two of either the BSc in Healthcare Practice or BSc in Nursing. The portfolio of evidence will offer employment opportunities for trainees by demonstrating the development of competencies that meet the key transferable skills, national occupational standards and knowledge and skills framework for Nursing Associates.


	K
	Methods for evaluating and improving the quality and standards of teaching and learning

	A major influence to affect the current internal processes of programme and contract management is the QA process, set out by NHS London in 2007/8. The QA process applies to all pre-registration contracts, workforce development contracts and spot-purchased contracts, for example Foundation Degrees. The outputs of the Framework will result in ‘red’, ‘amber’ or ‘green’ ratings (RAG ratings), which HESL intend to use to compare HEIs across London. The QA Framework comprises:

· A risk based approach to QA

· Common standards and common definitions

· Evidence-based reviews against Key Performance Indicators (KPIs)

· Self-evaluation and partnership working between HEIs and NHS service providers

· Action planning where risk is identified in partnership with HESL
Within the faculty for Health, Social care Sciences and Education a variety of methods are used for quality assurance and enhancement.
Trainee evaluation and feedback will be collected via a number of different methods. The principal approach used is the collection of data from each trainee on the last day of the module using a structured online questionnaire. This permits analysis of trends within and between modules, between pathways and across the programme as a whole. Feedback, in the form of summary data, is also disseminated to the sponsoring Trusts in which the trainee is working. Trainees are invited to participate in the National Student Survey in year 2 of the programme.
Other types of informal evaluation may be used at the discretion of the Course Director, to assist with specific aspects of module design or development. These may include evaluation of individual sessions particularly where these are led by outside speakers.

The Nursing Associate programme forms part of a national Test Site Pilot and will be evaluated both internally and externally during the pilot phase of delivery. 
There are trainee representatives on the Course Committee whose role is to convey a trainee perspective and feedback on general programme management issues.


	L
	Regulation of assessment

	A scheme of assessment will be prepared by the Course Committee and will be reviewed each year by the Board of Examiners. Assignment guidelines will be set out in module handbooks. There are timetabled assessment briefing sessions, here trainees receive written information in relation to assessment requirements and are given the marking criteria where appropriate. Regulations for the programme of study will be approved by Senate and will include regulations relating to assessment. 


	M
	Indicators of quality and standards

	External Examiners will be asked to prepare a report on the quality of the assessments process and standards in relation to the following:

· The appropriateness of the assessment set and level

· The information provided to the trainees, i.e. the quality and clarity of the assessment briefing and marking criteria

· The relationship between the assessment and the learning outcomes

· The standard of the trainees’ work

· Appropriateness of marks awarded, i.e. if judged to be fair and commensurate with national norms

· The accuracy and quality of the feedback given to the trainees 
· Differentiation between years one to year two that demonstrates progression. 


	Please note: This specification provides a concise summary of the main features of the programme and the learning outcomes that a typical trainee might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided. More detailed information on the learning outcomes, content and teaching, learning and assessment methods of each module can be found in the course handbook and, where they are produced, separate module guides. 

Key sources of information are:

Course documents

Trainee Handbook

The St George’s University of London prospectus and the Kingston University prospectus

Course leaflets

The St George’s University of London internet site and the Kingston University internet site

General Regulations for trainees and programmes of study

QAA subject review reports
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