PROGRAMME SPECIFICATION

KINGSTON UNIVERSITY
Leadership Practice, MA 2017-2018

This Programme Specification is an annex to the Framework Specification and should be read in conjunction with that Specification. 
	Award Title:   


	MA Innovation and Entrepreneurship

	Programme Accredited by:


	N/A

	JACs code:


	N900

	QAA Subject Benchmark Statement(s):


	N/A

	Faculty: 

	Kingston Business School

	School:


	Strategy, Marketing and Entrepreneurship 

	Date specification produced:
	March 2010


	

	1.
	EDUCATIONAL AIMS OF THE FIELD



	
	List the broad educational aims of the field in bullet form.  Aims should be presented separately for PgCert, PgDip and Masters.

The main purpose of this course is to enable students to develop their capabilities as entrepreneurs through establishing or building an enterprise.  
PG Cert
· identify constraints and opportunities for enterprise development presented by the environment
· develop knowledge and understanding in key areas relevant to the development of the enterprise
· reflect on progress in developing the enterprise
PG Dip

· develop understanding and skills in a range of areas relevant to the development of the enterprise 
· evaluate the longer term potential of the enterprise in order to develop a relevant plan of action

MA

· develop theoretical and practical abilities in order to undertake self directed research 

	

	2.
	KEY LEARNING OUTCOMES



	
	Indicate the key learning outcomes that a learner exiting with this award would be expected to demonstrate. 
PG Cert 

(about half of the following)

· Understand more clearly the current situation with regard to innovation and entrepreneurship. 

· Undertake an evaluative market analysis within the appropriate competitor and customer context.

· Make informed judgments with respect to IPR and ownership decisions.

· Analyze cash flows sufficiently to enable accurate budgetary and profitability forecasts to be made.

· Lead teams and develop staff to meet changing technical and managerial needs.

· Critically examine the organization’s operational processes with a view to continual improvement. 

· Evaluate capacity needs and articulate strategies for managing the balance between capacity and forecast demand.

· Identify and evaluate various business models relevant to the context. 

PG Dip

 All of the above and in addition will be able to: 

· Demonstrate valuable learning has been gained from the learning process.

MA 

· As above and in addition will be able to: 

· Demonstrate the ability to gather, integrate and organise materials to critically evaluate its significance to career and talent management in organisations 

· Analyse complex issues and make sound judgements based on evidence and critical appraisal. 

On successful completion of the MA Innovation and Entrepreneurship, learners will be able to demonstrate achievement of the following learning outcomes:

Practical, professional or subject specific skills, able to:

Pg Certificate (PgC):  

Select and apply relevant approaches associated with entrepreneurship to support decision making.

Identify and access a range of information from a variety of sources, including academic and professional sources.

Use critical analysis skills to make sound business judgements that contribute towards improving performance.

Present findings in a range of formats and media, and at a level that is appropriate to the audience.

Create and innovate to produce new ways of thinking and approaching enterprise  issues. 

Deal with and connect with a range of internal and external people to obtain and exchange ideas and information. 

Pg Diploma (PgD):

As above and in addition:

Influence the planning and implementation of strategies and methodologies to facilitate growth and achieve required enterprise performance. 

Demonstrate critical self-awareness in relation to attitude and behaviour in acquiring new knowledge and learning, and how this influences continuous professional development.

Demonstrate critical awareness of how others may respond to being influenced by information and arguments developed as a result of the learning gained.

Masters (MA):

 As above and in addition:

Develop new ways of approaching enterprise development based on a range of information and knowledge, including theories, concepts and networks as a basis for searching for empirical data.

Manage information from different sources and formats, and present data in a way that is appropriate for different purposes including communication with various audiences.

Create and introduce new concepts , ways of thinking and approaches based on research 

Findings.



	

	3.
	LEARNING & TEACHING STRATEGIES (optional)
The award incorporates workshops, facilitated learning sets, and work-based learning. Pre-existing modules can be incorporated as specified in the particular Learning Agreement. 



	
	

	

	4.
	STRUCTURE OF THE AWARD (optional)

	

	5.
	FIELD REFERENCE POINTS

The Kingston University Postgraduate Credit  Framework

QAA benchmark statements for generalist (type 2) masters award in business and management.

The KU policy regarding key skills.

Framework for higher education qualifications (FHEQ).

QAA codes of practice.

The scholarship, professional experience and research expertise of academic staff.



	
	

	6.
	ENTRY CRITERIA

Minimum entry criteria for the award:
Must have a substantial enterprise idea which they are committed to work in / on, or active enterprise. 

See the MALA Framework Specification for details of generic entry criteria for awards within the MALA Framework. 




