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	MODULE CODE: IP6000

LEVEL      6

   CREDITS:
30

TITLE:
Interprofessional Perspectives of Health and Wellbeing
PRE-REQUISITES:

Relevant Foundation Degree or Equivalent
CO-REQUISITES:

None




MODULE SUMMARY (INDICATIVE)

This core module will ask students to analyse and reflect on the concept of children and young people’s health and wellbeing.  The module will focus on the different theoretical and practical perspectives and how these perspectives relate to the work of every profession in the children’s workforce. This will involve exploring the development of a coherent concept of wellbeing and a common language in order to facilitate effective interprofessional working. Students will examine how national and local policy impacts on the health and well being of children, young people and their families. The different contexts of children and young people’s lives and the influence of the family on health and wellbeing will also be considered.  
AIMS (DEFINITIVE)

The aims of this module are to:

· explore the cultural, theoretical and organisational meanings attributed to the term ‘wellbeing’ from different professional perspectives;
· critically reflect on the need for a coherent concept of wellbeing and common language for interprofessional working;
· understand and demonstrate (where possible) the use of  the statutory and legal implications of these meanings for practice within and between  professions;
· identify how national and local policy requirements impact on the health and wellbeing of children, young people and families;
LEARNING OUTCOMES (DEFINITIVE) 

On successful completion of the module, students will be able to:

·  demonstrate understanding of and critically appraise the multiple discourses of wellbeing and how these relate to the objectives of different professional disciplines;
·  articulate the relevance of a coherent concept of wellbeing and how this relates to workforce development;
·  describe and reflect upon how the differing contexts of stakeholders lives can impact on health and wellbeing;
·  identify the issues and challenges related to the statutory and legal implications for interprofessional practice;
· demonstrate knowledge and understanding of the impact of policy frameworks on children, young people and their families;
CURRICULUM CONTENT (INDICATIVE)

· research papers relating to wellbeing
· wellbeing within the  discourse of holism
· different perspectives of achievement in relation to wellbeing
· local and cultural perspectives of wellbeing
· investigating views and perspectives of children and young people and relevant professionals

· defining and measuring wellbeing indicators in individuals and groups 
· social and emotional aspects of wellbeing
· age and gender related aspects of wellbeing

· policy frameworks related to health and wellbeing

· education and wellbeing

· parental health and wellbeing

· health and wellbeing of vulnerable groups

TEACHING AND LEARNING STRATEGY (INDICATIVE)

The module will be delivered using a variety of teaching and learning approaches.  These will include workshops, lectures, discussion groups, independent research, directed study and blended learning (including peer support, review and assessment) presentations and focused tasks.  This module will contribute to the development of the student skills of critical analysis and research. Sessions will be provided by a range of tutors from different professional disciplines. 
BREAKDOWN OF TEACHING AND LEARNING HOURS (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	INDICATIVE DESCRIPTION
	HOURS 

	Scheduled learning and teaching
	Sessions
E-learning Study Space
Workshop activities

Blended learning
	26
15
25

30

	Guided independent study
	Student independent study
	108

	Work Based Learning 
	Reflective practice 
	96

	
	Total 
	300


ASSESSMENT STRATEGY (INDICATIVE)

The assessment for this module is divided into two components. 

The first component requires you to complete a collection of no more than four observations from practice (that you have gained permission to carry out following ethical guidelines) that focusses on an aspect of health and wellbeing in your setting. The observations can focus on one child and/or a group of children. Your observations may include areas of good practice or those that demonstrate areas in need of development. You will then design and complete an action plan that is formulated from the observations. The action plan will enable you to identify ‘next step’ strategies that can promote health and wellbeing, acknowledging engagement with colleagues and other professionals. Component 1 is 50% of the overall grade, 2500 words (Observations and Action Plan).

In the second component (50% of overall grade, 2500 words) you will complete an essay that will link the observations and the action plan with critical analysis of relevant legislation, theory and current research to inform modifications of practice. You will be expected to identify and critically analyse key features in relation to interprofessional perspectives of health and wellbeing, drawing on your observations throughout. You will need to demonstrate your knowledge and understanding of the multiple discourses of wellbeing and how these relate to the objectives of different disciplines. Throughout the assignment you are required to follow and implement the Harvard referencing method. You must include a full reference list.

MAPPING OF LEARNING OUTCOMES TO ASSESSMENT STRATEGY (INDICATIVE)
Note: the link between assessment strategies and learning outcomes can be presented in a table format (see below) or as a short paragraph/set of bullet points 

	LEARNING OUTCOME

On completion of the module, students will be able to:
	ASSESSMENT STRATEGY

	Demonstrate understanding of and critically appraise the multiple discourses of wellbeing and how these relate to the objectives of different professional disciplines 


	Formative assessment: 

On-line discussion with relevant discussion threads and evidence of reading in relation to multiple discourses of wellbeing and different disciplines to inform critical appraisal within essay.
Summative assessment: 

Essay

	Articulate the relevance of a coherent concept of wellbeing and how this relates to workforce development


	Formative assessment:

On-line discussion with relevant discussion threads and evidence of reading in relation to wellbeing and workforce development to support articulation within action plan and essay 

Summative assessment:

Observations/Action Plan

Essay

	Critically reflect upon how  the differing contexts of stakeholders lives can impact on health and wellbeing


	Formative assessment:

On-line discussion to explore selection of  observation methods and  identify how evidence provided enhances  criticality of reflection within the essay.  
Summative assessment:

Essay

	Identify the issues and challenges related to the statutory and legal implications for interprofessional practice


	Formative assessment:

On-line discussion with relevant discussion threads and evidence of reading to support identification of legislative issues and challenges

Summative assessment:

Essay.

	Demonstrate knowledge and understanding of the impact of policy frameworks on children, young people and their families
	Summative assessment :

Observations/Action plan

Essay



BREAKDOWN OF MAJOR CATEGORIES OF ASSESSMENT (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	PERCENTAGE 

	Written Assignment
	100%

	
	100%


ACHIEVING A PASS (DEFINITIVE)
In order to successfully complete a module all elements of formal assessment must attain a pass standard.

BIBLIOGRAPHY (INDICATIVE):


Core Text(s):

Bradshaw, J. (ed) (2010) The Wellbeing of Children in the UK (second edition) London: Save the Children

Layard, R. And Dunn, J. (2009) A Good Childhood: Searching for values in a competitive age. London

Rowson R. (2006) Working Ethics: How to be Fair in a Culturally Complex World. London: Jessica Kingsley Publishers

Trodd L.and Chivers L.(2011) Interprofessional Working in Practice. London: Open University Press McGraw-Hill.

Journals
International Journal of Qualitative Studies on Health and Well-
being
Web sites

https://www.education.gov.uk/.../Healthanddisabilities/.../DCSF-01071-2009 
www.dwp.gov.uk/health-work-and-well-being/news/ 
www.wlv.ac.uk/shaw 
www.mrc.ac.uk/Ourresearch/ResearchInitiatives/LLHW/index.htm 
www.education.gov.uk/childrenandyoungpeople/healthandwellbeing 
www.nice.org.uk/ph20 

	MODULE CODE: IP6010

LEVEL:
6

CREDITS:
30

TITLE:
Inclusive Environments for Interprofessional Practice


PRE-REQUISITES:

Relevant Foundation Degree or Equivalent

CO-REQUISITES:

None




MODULE SUMMARY (INDICATIVE)

This module explores students’ perspectives and understanding of what constitutes an effective inclusive working and/or learning environment underpinned with relevant theory and research. Students will be supported to identify strategies to plan for an inclusive working and/or learning environment including the use of auditing current provision in order to identify areas for development. The module will explore recent and relevant legislation concerning inclusive working and learning environments.
AIMS (DEFINITIVE)

This module aims to:

· establish a shared understanding of what constitutes effective, inclusive working and/or learning environments, including statutory requirements for respective multi-professional, multi agency perspectives;

· show how leadership and management skills can be utilised to adapt and/or manage change in order to maximize potential in different working environments.

LEARNING OUTCOMES (DEFINITIVE) 

On successful completion of the module, students will be able to:

· identify key features of effective inclusive working and/or learning environments;

· recognise, appreciate and reflect on the expertise and advice of other professionals, parents and carers when planning an inclusive working and learning environment;

· examine and critically reflect on the concept and application of social and educational inclusion;

· demonstrate the use of statutory and regulatory guidelines effectively.

CURRICULUM CONTENT (INDICATIVE)

· examination of key developments in to identify significant and emerging theory and practice for effective and inclusive environments

· knowledge of relevant statutory and non statutory policies and practice

·  self evaluation and reflection skills and their value for professional development

· awareness of the role of professionals, parents, carers in supporting the successful development of inclusive working and learning environments

· use a range of tools and regulatory guidelines for auditing, risk assessment and early intervention

· ICT to identify key developments in significant legal requirements and specific guidance, policies and supporting documentation for improving outcomes for children, young people their families and carers

· analyse the contribution of reflective and evidence based practice in order to improve outcomes for children, young people.
TEACHING AND LEARNING STRATEGY (INDICATIVE)

The teaching and learning strategies for this module aim to encourage the students to reflect upon and analyse current legislation and audit resources that may have an impact on an effective and inclusive working and learning environments. Students will be encouraged to share effective practice examples through group discussions, the use of Study Space and to explore a range of different environments through comparative examination of different strategies. The programme itself will consist of workshops, lectures, seminars, discussion groups, on-line discussions, subject knowledge, target setting, action planning, directed study (including peer support) and focused tasks. 

BREAKDOWN OF TEACHING AND LEARNING HOURS (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	INDICATIVE DESCRIPTION
	HOURS 

	Scheduled learning and teaching
	Sessions

Tutorials

E-learning Study Space

Directed learning

Blended learning
	26

3

36

54

56

	Guided independent study
	Student independent study
	125

	
	Total
	300


ASSESSMENT STRATEGY (INDICATIVE)

Summative assessment is through: An ‘Inclusive Interprofessional Audit’. By the end of this module students will produce evidence of an effective and inclusive learning audit which will promote interprofessional practice. (Equivalent to 5000 words).

A range of formative assessments of reasonable duration will be undertaken both in class and during independent study with the content being determined by the module leader.  The tasks will provide opportunities for feedback and discussion in teaching sessions.

MAPPING OF LEARNING OUTCOMES TO ASSESSMENT STRATEGY (INDICATIVE)
	LEARNING OUTCOME

On completion of the module, students will be able to:
	ASSESSMENT STRATEGY

	identify key features of effective inclusive working and/or learning environments;
	Summative Assignment



	Recognise, appreciate and reflect on the expertise and advice of other professionals, parents and carers when planning an inclusive working and learning environment;
	Summative Assignment



	examine and critically reflect on the concept and application of social and educational inclusion;
	Formative: audit on line discussion

	Demonstrate the use of statutory and regulatory guidelines effectively.
	Summative Assignment



	
	


BREAKDOWN OF MAJOR CATEGORIES OF ASSESSMENT (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	PERCENTAGE 

	Written Assignment 
	100%

	
	


ACHIEVING A PASS (DEFINITIVE)
It IS NOT a requirement that any major assessment category is passed separately in order to achieve an overall pass for the module

BIBLIOGRAPHY (INDICATIVE):


Core Text(s):

Anning , A., Cottrell, D., Frost, N., & Robinson, M., (2006). Developing Multi-Professional Teamwork for Integrated Children’s Services. Maidenhead: Open University Press.

Recommended Reading:
Geddes, H. (2006) Attachment in the classroom: the links between children’s early experience, emotional well-being and performance in school London: Worth Pub.
Leicester, M. (2008) Creating an inclusive school  London: Continuum
McNeil, F. (2009) Learning with the Brain in Mind London: SAGE
E., Sellman (2011) Creative Learning for Inclusion: Creative approaches to meet special needs in the classroom (Creative Teaching/Creative Schools) London: Routledge
Steven, A., Dickinson., & Pearson, P. (2007) Practice Based Interprofessional Education: Looking into the black box Journal of Interprofessional Care Vol. 21, No.3, 251-264 
Journals (Indicative):

Human Relations

Journal of Management in Medicine

Journal of Nursing Management

Leadership Quarterly
SEN Magazine
Strategy and Leadership

Work, Employment and Society

Websites:
www.cipd.co.uk 

www.dti.gov.uk/employment 

www.investorsinpeople.co.uk 

	MODULE CODE:
IP6020    
LEVEL:
6

CREDITS:
30

TITLE:
Interprofessional Career Profiling


PRE-REQUISITES:

Relevant Foundation Degree

CO-REQUISITES:

None




MODULE SUMMARY (INDICATIVE)

This module is a core module that will explore the opportunities that are emerging for identifying more flexible career pathways between professional roles in order to gain greater understanding and respect for differences between professions.  The module will develop and pursue issues concerning the different roles and responsibilities in a shared learning environment between professionals from different disciplines to ensure understanding of each others’ roles and responsibilities in an increasingly complex workforce landscape. This will enable a deeper engagement about how we can develop robust, long lasting and trusting relationships in the workplace where each discipline is recognised for its skills, knowledge and experience to facilitate delivery of services that will improve better outcomes for children, young people and their families. Students’ will consider their personal and professional role in relation to another discipline through job profiling, using online materials and where possible role substitution, shadowing or exchange visits.   
AIMS (DEFINITIVE)
The aims of this module are to:

· identify emerging career pathways to gain greater understanding of different routes to interprofessional careers working with children and young people;

·  understand how team working and collaboration can promote new ways of working that are ‘fit for purpose’;

·  further develop a critical understanding of organisational culture, political ethos and the impact of personal variables on interprofessional working;

· engage with the differing theoretical approaches and backgrounds of personality testing and its use in the workplace and use ICT research skills, critical reflection and organizational skills in order to integrate theory and practice.

LEARNING OUTCOMES (DEFINITIVE) 

On successful completion of the module, students will be able to:

· integrate theory and practice to identify the usefulness of how to distinguish and value the necessary personal and professional skills, competencies and practices that can provide flexible outcomes required by different professions to enable effective career choices and decision making;

· identify the usefulness of how collaboration and teamwork can provide flexible outcomes required by different professions that can enable effective working procedures;

· critically reflect on the contribution of organisational culture, political ethos and the impact of personal variables in terms interprofessional working;
· explain how differing theoretical approaches and backgrounds of personality testing and its use in the workplace can impact on their interprofessional identity;
· demonstrate the use of ICT to critically identify and evaluate the context in which career development takes place.

CURRICULUM CONTENT (INDICATIVE)

· comparing and contrasting different approaches to management, communication and service operations in different disciplines
· defining and contextualising career profiles using tools and techniques that may illuminate and accommodate  new working practices
· organisational culture, political ethos and the impact of personal variables in terms interprofessional working
· appraising and evaluating working practices in different working contexts
·  career profiling techniques
· work shadowing where possible
· planning for interprofessional practice

· team building and analysis
· conflict resolution techniques
· relationship assessment in relation to social skills both personal and professional

TEACHING AND LEARNING STRATEGY (INDICATIVE)

This module is delivered through a variety of lectures, group discussions and independent research through the use of blended learning. Students will be required to demonstrate how they have used Study Space to compare and contrast different aspects of interprofessional working.  Sessions are designed to introduce students to the key features of each aspect of interprofessional career profiling. This module will support the development of student’s independent research skills through the use of Study Space to enable them to develop a better knowledge and understanding of how to use ICT to support and underpin the theory and practice of interprofessional career profiling. ICT clinics will support their computer skills. The students’ will be encouraged where possible, to work shadow other professionals to contribute to their interprofessional knowledge and understanding.

BREAKDOWN OF TEACHING AND LEARNING HOURS (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	INDICATIVE DESCRIPTION
	HOURS 

	Scheduled learning and teaching
	Sessions

E-learning Study Space

Directed learning

ICT Clinic
	9

36

45

3

	Guided independent study
	Student independent study
	111

	Work Based Learning 
	Reflective practice 
	96

	
	Total 
	300


ASSESSMENT STRATEGY (INDICATIVE)

Summative assessment is through:  a written assignment that draws on the on-line contributions.  The assignment will include reflection and critical analyses of the practice and theory of the different dimensions of interprofessional working including the impact of organisational culture, political ethos and of personal variables in terms interprofessional practice. (Equivalent to 5000 words).
A range of formative assessments undertaken both in class and during independent study, of relatively short duration and will be set on a weekly basis on content determined by the module leader.  This will provide regular and detailed feedback to students so that they can develop an awareness of their rate and level of progress and of their strengths and weaknesses.  ICT surgeries where necessary will be held on specific dates for those who need support in this area. On-going discussion via the personal tutor and module leader will assist the student in the development of strategies for improvement and enhancement.

MAPPING OF LEARNING OUTCOMES TO ASSESSMENT STRATEGY (INDICATIVE)
Note: the link between assessment strategies and learning outcomes can be presented in a table format (see below) or as a short paragraph/set of bullet points 

	LEARNING OUTCOME

On completion of the module, students will be able to:
	ASSESSMENT STRATEGY

	integrate theory and practice to identify the usefulness of how to distinguish and value the necessary personal and professional skills, competencies and practices that can provide flexible outcomes required by different professions to enable effective career choices and decision making;


	Formative assessment –On-line discussion. ICT surgeries will be provided where necessary

Summative assessment – written assignment



	identify the usefulness of how collaboration and teamwork can provide flexible outcomes required by different professions that can enable effective working procedures;


	Summative assessment – written assignment



	critically reflect on the contribution of organisational culture, political ethos and the impact of personal variables in terms interprofessional working;
	Formative: ICT surgeries will be provided where necessary.



	explain how differing theoretical approaches and backgrounds of personality testing and its use in the workplace can impact on their interprofessional identity;

	Summative assessment – written assignment



	demonstrate the use of ICT to critically identify and evaluate the context in which career development takes place.
	Formative assessment – On-line discussion

Summative assessment – written assignment




BREAKDOWN OF MAJOR CATEGORIES OF ASSESSMENT (DEFINITIVE)
	DEFINITIVE KIS CATEGORY 
	PERCENTAGE 

	Written Assignment
	100%

	
	


ACHIEVING A PASS (DEFINITIVE)
In order to successfully complete a module all elements of formal assessment must attain a pass standard.


Core Text(s):
Trodd L. and Chivers L. (2011) Interprofessional Working in Practice. London: Open University Press McGraw-Hill.

BIBLIOGRAPHY (INDICATIVE):


McKimm J. and Phillips K. (2009) Leadership and Management in Integrated Services (Creating Integrated Services). London: Learning Matters Sage

Osgood J. (2012) Narratives from Nursery: negotiating professional identities in early childhood. Abingdon: Routledge

Rowson R. (2006) Working Ethics: How to be Fair in a Culturally Complex World. London: Jessica Kingsley Publishers

Journals

Journal of Management in Medicine

Journal of Nursing Management

Leadership Quarterly

Web Sites

www.cipd.co.uk 

www.dti.gov.uk/employment
www.boxoftricks.net/internet-resouces-for-education/ 

www.ed.gov/edblogs/technology/ 
 XE "Module Descriptor" 
	MODULE CODE:    IP6030
           LEVEL:
6

CREDITS:
30

TITLE:
Extended Research Study: In an Aspect of Interprofessional Practice
PRE-REQUISITES:

Relevant Foundation Degree or Equivalent

CO-REQUISITES:

None




MODULE SUMMARY

This module is intended enable students to undertake a small scale extended research enquiry to demonstrate critical understanding of relevant theoretical perspectives linked to interprofessional practice, appropriate methodologies, ethics, and knowledge of self and professional roles and responsibilities. 

AIMS (DEFINITIVE)

The aims of this module are to:

· develop the students’ critical understanding of relevant theories, appropriate methodologies, knowledge of self and responsibilities as a professional to facilitate the development of a personal perspective on significant, philosophical, ethical, pedagogic and professional issues which pertain to interprofessional practice.

· demonstrate, with guidance, engagement with a problematic issue, the ethical undertaking of a small-scale systematic enquiry, and the critical evaluation of appropriate contexts in a wide range of sources, promoting critical reflections on enhancing children and young people’s learning and development in the students’ work place;.

· deploy higher order thinking skills of analysis, extrapolation, synthesis and judgment in the development of a purposeful valid argument, supported by relevant substantiating processes to demonstrate critical understanding, while recognising the uncertainties, ambiguities and limits of claims to knowledge.

·  extend skills of reflexivity and self-evaluation by assessing the implications of the procedural and syntactical outcomes of the study.

LEARNING OUTCOMES (DEFINITIVE) 

 On successful completion of this module students will be able to:
· accurately and confidently use appropriate techniques of enquiry, analysis and exposition to elucidate an interprofessional practice issue; 

· demonstrate an understanding of relevant theories and methods pertaining to ethical enquiry;

· critical analysis of the social construction of knowledge and a readiness to reconsider definitive judgments or apply critical awareness of existing interpretations to new contexts;

· demonstrate increased confidence in the self-management of the enquiry in the context of the workplace, within agreed guidelines;

· obtain and understand relevant information in complex and unpredictable contexts and apply appropriate knowledge and methodologies to the tentative, provisional resolution of an issue or problem; 

· demonstrate critical reflection and personal responsibility for maintaining sensitivity in the acquisition and analysis of data and/or aesthetic experiences and worked within professional codes of conduct, including guidelines and procedures for ethical considerations, with particular reference to colleagues and learners in a wide range of work place settings.

CURRICULUM CONTENT (INDICATIVE) 

· a range of methodologies, which will enable students to design and manage the implementation of a small-scale enquiry, which is pertinent to their interest and work place

· an understanding of the theories, philosophies and practices of systematic enquiry in range of related interprofessional  fields and its application within different contexts

· knowledge and understanding of relevant theoretical and pragmatic issues which may be enhanced

· information Technology - be familiar with IT packages in relation to the analysis of qualitative and quantitative research data the benefits and limitations of empiricism

· the form and content of evidence-informed practice, data-gathering, analysis and presentation

· exploration of sensory and aesthetic issues in a creative context

· the leadership and management of change

· approaches to ethical considerations

TEACHING AND LEARNING STRATEGY (INDICATIVE)

Each proposed issue or question will be subject to ongoing rigorous review. In addition, initial undertakings will be subjected to tutor guidance in the earliest stages. Close attention will be paid to the sharing of substantive and procedural issues which are commonly encountered by the novice researcher. Students will be encouraged to work with increasing autonomy and to take responsibility for their learning by monitoring their progress in relation to the specified requirements in each phase of the dissertation. Teaching and learning strategies will include a programme of lectures which will enhance the student’s understanding of a range of inquiry processes, techniques of data analysis, explorations of sensory, conceptual and aesthetic processes, and qualities of academic writing for the purposes of structuring and communicating the outcomes of the investigation. 

Students will be required to attend all taught sessions and to account for their progress at regular meetings with their nominated tutor.

BREAKDOWN OF TEACHING AND LEARNING HOURS 

	DEFINITIVE KIS CATEGORY 
	INDICATIVE DESCRIPTION
	HOURS 

	Scheduled learning and teaching
	Field work/employment in a relevant setting

Lectures and Tutorials

Workshops/Seminars

Directed Study

Blended Learning
	128 (minimum)

40 

12

40

40

	Guided independent study
	Independent study
	40

	
	Total 

(number of credits x 10)
	300


ASSESSMENT STRATEGY (INDICATIVE)

By the end of this module students will provide evidence of their success in achieving the learning outcomes through a small scale enquiry in the context of the workplace, which will take the form of an Extended Research Study between 7000and 8000 words. 

In all expressions of assessment a holistic marking criteria will apply, comprising the ability to develop in a seamless, well-structured enquiry, the academic qualities of argument, context, conclusions and presentation. Guidance notes will be available to students on the constituent elements of the four overarching and inter-connected criteria for assessment. 

On submission of the Extended Research Study it will be graded by the supervising tutor and, subsequently, a sample will then be subject to second marking and cross moderation to consider issues of comparability in specific grade bands across assignments. The Dissertation will be between 7000 and 8000 words and will accord with the requirements for Level 6 work, including full citation and bibliographical procedures and it will be stated that the unattributed use of materials, or plagiarism, is strictly forbidden. 

MAPPING OF LEARNING OUTCOMES TO ASSESSMENT STRATEGY (INDICATIVE)
	LEARNING OUTCOME

On completion of the module, students will be able to:
	ASSESSMENT STRATEGY

	 accurately and confidently use appropriate techniques of enquiry, analysis and exposition to elucidate a teaching and learning issue; 


	Summative –Extended Research Study

Formative on-going feed forward will be provided through the Personal Tutor system.

	show awareness of the social construction of knowledge and a readiness to reconsider definitive judgments or apply critical awareness of existing interpretations to new contexts;


	Summative –Extended Study

Formative on-going feed forward will be provided through the Personal Tutor system.

	 demonstrate increased confidence in the self-management of the extended study in the context of the workplace, within agreed guidelines;
	Summative –Extended Research Study

Formative on-going feed forward will be provided through the Personal Tutor system.

	obtain information in complex and unpredictable contexts and apply appropriate knowledge and methodologies to the tentative, provisional resolution of an issue or problem;
	Summative –Extended Research Study

Formative on-going feed forward will be provided through the Personal Tutor system.

	demonstrate critical reflection and personal responsibility for maintaining sensitivity in the acquisition and analysis of data and/or aesthetic experiences and worked within professional codes of conduct, including guidelines and procedures for ethical considerations, with particular reference to colleagues and learners in educational settings.
	Summative –Extended Research Study

Formative on-going feed forward will be provided through the Personal Tutor system.


BREAKDOWN OF MAJOR CATEGORIES OF ASSESSMENT

	DEFINITIVE KIS CATEGORY 
	INDICATIVE DESCRIPTION
	PERCENTAGE 

	Final Extended Study 
	Extended Research Study 

7000- 8000 words
	100%

	
	Total
	100%


ACHIEVING A PASS

It is a requirement that the major assessment category is passed in order to achieve an overall pass for the module

BIBLIOGRAPHY (INDICATIVE):


Recommended Reading:

Alderson, P. and Morrow, V. (2011) The Ethics of Research with Children and Young People. A Practical Handbook. London: SAGE 

Bell, J. (2010)) Doing your research project. 5th ed. Buckingham: Open University Press

BERA (2003) Good Practice in Educational Research Writing Southwell, Notts: BERA

.
Costley, C., Elliott, G. and Gibbs, P. (2010) Doing Work Based Research: Approaches to Enquiry for Insider-Researchers. London: SAGE

Palaiologou, I. (Ed.) (2012) Ethical Practice in Early Childhood. London: SAGE

Robson, C. (2002) Real World Research, Oxford: Blackwell

E., Sellman (2011) Creative Learning for Inclusion: Creative approaches to meet special needs in the classroom (Creative Teaching/Creative Schools) London: Routledge

Journals

BERA (2011) Ethical Guidance for Educational Research.  Available at: http://www.bera.ac.uk
Journal of Nursing Management

Websites:

www.cipd.co.uk 

www.dti.gov.uk/employment 

