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SECTION B – FEATURES OF THE FIELD
	Title of Field:
	The field is available in the following forms: MA in Human Rights, Postgraduate Diploma in Human Rights, Postgraduate Certificate in Human Rights

	Mode of Study:
	Full-time/Part-time 


The aims of this course are to train students to operate effectively as Human Rights practitioners and to prepare those who wish to engage in advanced research in the area. For practitioners, there are three particular career paths which may be defined as "cases, campaigning and caring". “Cases” describes essentially the law-based pursuit of the defense or assertion of rights through individual cases or class actions at national and international levels. “Campaigning” is defined as the attempt to bring about changes to law and/or policy, attitudes, mind-sets and the general climate of opinion in order to further human rights objectives. “Caring” is about dealing with the victims of human rights abuse and ensuring that their needs are at the forefront of the way in which cases, issues and individuals are dealt with.  For those wishing to pursue an academic career in this area, the course is designed as a preparation for progression to Ph.D and beyond.

The creation of a Masters in Human Rights is a response to growing interest and concern about human rights, particularly among young people. Whilst we have come a long way since the United Nations Declaration of 1948, there are still huge obstacles and barriers to the full enjoyment of rights in large parts of the globe, both near and far. If there is growing awareness and commitment to human rights in some quarters, there are also mounting threats, as well as many areas and places in which the basic values recognised in international conventions are still to be established. Where these rights have been established, there is an increasing critique of the universalism that has underpinned their development to date and a continuing conflict between the position of rights and the expression of national interest and sovereignty. 

The programme at Kingston takes as its basis a broad conception of human rights, what HG Wells once declared was the belief that everyone is entitled to the “nourishment… care and attention needed to realise [their] full possibilities of physical and mental health from birth to death”. It looks at how far human rights are enshrined in definitions of citizenship and to what extent they form the basis of national and international law. At the same time, and from the outset, it explores the extent to which they are enshrined in and supported by a deeper politics and culture, by institutions, structures, movements and values. The scope of this programme is therefore quite extensive, dealing with political developments in the UK, in Europe and internationally. The programme will look at nation-states, international and trans-national organisations but also at campaigning movements and pressure groups, recognising how much the development and securing of human rights owe to these. This will involve both the study of the current international situation and of relations between states and non-state actors where conflicts have resulted in considerable violations of human rights. It also looks at the challenges and demands that have resulted from the continual and growing movements of people, refugees, asylum seekers and migrants fleeing conflicts and seeking better lives. Finally, it is underpinned by a grounding in case law in Human Rights.

The programme therefore encompasses a range of disciplines – law, politics, international relations, economics, history, communications, sociology, and psychology. It aims to provide students with knowledge about how human rights have been conceptualised and understood; where they come from and how they have developed; where they are recognised and where they are violated; how they are guaranteed and protected; and how they are challenged and undermined. At the same time, it will provide students with the skills they will need if, as many of them are likely to, they wish to go on to work in this field. In addition to the skills they will acquire in the University setting, students will also be able to develop a range of practical and, especially, communication skills.  Advocacy through law, working with the media, campaigning directly with the public and lobbying at local, national and international  levels are central requirements of many contemporary human rights organisations. The ability to get good media coverage, to frame effective briefings to influence policy makers, and to build international communities and networks to support human rights, are all central skills valued by organisations in these fields. Because the ambition of the programme is to create postgraduates who will be effective in working and researching this area, there are significant spaces in the curriculum (for instance in the skills module, in the work experience and career planning module, in the research components) where students will be encouraged to reflect on their future career objectives.

The programme has an ambitious curriculum matched by an appropriate teaching and learning strategy. Alongside a set of taught core and optional modules, there will be a work experience and a skills module, and opportunities for research which will be of benefit to not only to students but to  collaborating organisations. Much of the curriculum will be issue or case-based, enabling students to focus on major contemporary concerns in the field. Some of the teaching material will be compiled on a year-by-year basis, with readers combining academic selections with recent current empirical data, in order to maintain a focus on pressing contemporary issues. 

SECTION C – EDUCATIONAL AIMS OF THE FIELD 
The educational aims of the Postgraduate Certificate in Human Rights are to:

· provide students with an in-depth knowledge of the history, status and scope of human rights as these have evolved over time and place

· provide students with an in-depth knowledge of the shifting political contexts and legal frameworks in which human rights are pursued 

· to enable students to reflect critically on the work of a range of organisations and to evaluate  their successes and failures in securing human rights 

· provide students with the analytical skills required to achieve a critical awareness of competing explanations and approaches to issues in human rights

The additional educational aims of the Postgraduate Diploma in Human Rights are to: 

· provide students with a set of skills they will need to become effective advocates of human rights in a variety of contexts

·  equip students with the knowledge and understanding necessary to make informed decisions about future careers in the human rights field

The additional aims of the Masters in Human Rights are to:

· enable students to engage in a range of research projects which may be of benefit not only to students themselves in deepening their understanding and pursuing specialised interests but also to a number of human rights organisations in the field

SECTION D – LEARNING OUTCOMES OF THE FIELD
1. Knowledge and Understanding

On completion of the Certificate in Human Rights students will be able to demonstrate an in-depth knowledge and understanding of:

· The history, status and scope of human rights as these have evolved over time and place

· The shifting political contexts and legal frameworks in which human rights are pursued

· Central conceptual issues involved in debates over human rights

On completion of the Diploma in Human Rights students will additionally be able to demonstrate an in-depth knowledge and understanding of:

· The work of a range of human rights organisations  

· A set of human rights issues and cases of contemporary concern

· The central institutions, mechanisms and actors in the human rights field

On completion of the Masters in Human Rights students additionally will be able to demonstrate an in-depth knowledge and understanding of:

· Appropriate methodologies required for effective research on human rights 

            2. Cognitive (thinking) Skills
On completion of the Certificate students will have developed their capacity to:

· Engage in rigorous and critical analysis of a range of complex issues  

· Evaluate information from a  range of sources 

On completion of the Diploma students will additionally have developed their capacity to:

· Summarise, evaluate and  present in oral and written form complex arguments from a variety of theoretical perspectives 

· Think self-critically about their own work, priorities and ambitions

On completion of the Masters students will have additionally developed their capacity to:

· Retrieve, synthesise, organise and present succinctly in oral and written form information from a variety of sources 

3. Practical Skills
On completion of the Certificate students will have acquired skills in:

· Managing their own work effectively

On completion of the Diploma students will additionally have developed their capacity to:

· Work effectively with others inside and outside human rights organisations

· Engage effectively in campaigning and advocacy

· Construct and manage small budgets

On completion of the Masters students will additionally have developed their capacity to:

· Conduct research at an advanced level

SECTION E – FIELD STRUCTURE
This field is part of the University’s Postgraduate Credit Framework.  Fields in the PCF are made up of modules which are designated at level M (a small amount of level 3 credit may occasionally contribute to a postgraduate course).  Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree.   The awards available are detailed in section A and the requirements are outlined below.  All students will be provided with the PCF regulations.

	Field Structure summary

	Duration of programme
	One academic year full time

Two academic years part time

	Structure of academic year
	Two 12-week semesters of teaching;



	Modules included at each level
	See table below

	Status of each module
	Core modules (for Masters): HRM 400; HRM401; HRM404; HRM 405.

All other modules are Options

	Credit Value
	See table below

	Major progression points
	N/A

	Points at which students are eligible for intermediate awards

	Postgraduate Certificate – Full Time – 60 credits
	Successful completion of HRM 400 and HRM 401 - in one year

	Postgraduate Certificate – Part Time – 60 credits
	Successful completion of HRM 400 and HRM 401 - in two years

	Postgraduate Diploma – Full Time – 120 credits
	Successful completion of all modules except HRM 404 and HRM 407 - in one year

	Postgraduate Diploma – Part Time – 120 credits
	Successful completion of all modules except HRM 404 and HRM 407 - in two years

	Masters Degree – Full Time – 180 credits
	Successful completion of all modules in one year

	Masters Degree – Part Time – 180 credits
	Successful completion of all modules in two years


Full time Semester 1

	Module Code
	Module Title
	Credits

	HRM 400
	Understanding Human Rights (part 1)
	(15)

	HRM401
	Achieving Human Rights (part 1)
	(15)

	HRM 404
	Research Methods
	15

	HRM 405 
	Work Experience and Career Planning

	15


Full time Semester 2
	Module Code
	Module Title
	Credits

	HRM400
	Understanding Human Rights  (part 2) 
	(15) 

	HRM401
	Achieving Human Rights (part 2)
	(15)

	Option 1 (from list below)
	15

	Option 2 (from list below) 




	15 

	HRM 407
	Dissertation
	45


	Part Time Semester 1 Year 1

	Module Code
	Module Title
	Credits

	HRM 400
	Understanding Human Rights (part 1)
	(15)

	HRM 405
	Work Experience and Career Planning

	15

	Part time Semester 2 Year 1

	HRM 400
	Understanding Human Rights  (part 2) 
	(15) 

	Option 1 (from list below)
	15

	Part Time Semester 1 Year 2

	HRM 401
	Achieving Human Rights (part 1)
	(15)

	HRM 404
	Research Methods
	15

	Part Time Semester 2 Year 2

	HRM 401
	Achieving Human Rights (part 2)
	(15)

	                            Option 2 (from list below) 




	15 

	HRM 407
	Dissertation
	45



Option List:

HRM 406: Working Effectively in Human Rights Organisations (15 credits)

PCM 404: Integrated Campaigns (from MA Political Communication) (15 credits) 

PCM 402: Case Studies in Political Communication (from MA Political Communication) (15 credits)
Case Studies in International Conflict (from MSc International Conflict) (15 credits)

HS 3148: The Politics of Mass Murder (from Level 3 History Undergraduate Field)(15 credits)

SECTION F – FIELD REFERENCE POINTS
· Whilst there is no benchmarking statement for this specific postgraduate course, the design of the programme has been informed by relevant undergraduate benchmarking statements in History, Politics and International Relations

· The awards made to students who complete the field or are awarded intermediate qualifications comply fully with the national Qualifications Framework.

· All of the procedures associated with the field comply with the QAA Codes of Practice for Higher Education.

SECTION G – TEACHING AND LEARNING STRATEGIES
The teaching and learning strategy has been designed to support a curriculum which aims to provide an in-depth knowledge and understanding of human rights and a set of skills needed by practitioners. The balance between these will vary across the different modules but the overall aim is to provide a coherent and integrated student experience with a fruitful and stimulating mix of different learning opportunities. 

The programme will be delivered by a team made up of both academics and recognised and expert practitioners who are combining teaching with their own work in the field, enabling them to bring their extensive experience into the classroom. This dual role and experience will enable students to make the critical connection between theory and practice, to identify core issues of principle and to focus on key strategic and operational concerns. The programme will also benefit from the contributions of a set of visiting lecturers drawn from a network of national and international Human Rights organizations. These contacts and links will also facilitate student placements for HRM 405.

The strategy encompasses a range of different methods: 

· Lectures

· Seminars

· Debates

· Workshops

· Case studies

· Presentations

· Practical tasks

· Research preparation

Lectures will provide an overview of the relevant material, mapping out the terrain and identifying key issues and problems. They will draw on a range of academic disciplines, applying a variety of methodologies and perspectives to the consideration of critical issues and problems.  These will be supported by seminars, which will provide students with an opportunity to clarify issues, raise questions and engage in a critical dialogue with lecturers and fellow students. 

The status and scope of human rights are of course often sharply contested and practitioners need to develop the ability to engage in what can often be quite polarised debates. There will therefore be a forum here for students to present different arguments to each other, and to learn how to respond to criticism from sometimes diametrically opposed perspectives. In order to do so, students will (amongst other things) need to synthesise information from a variety of sources, and to present arguments succinctly and persuasively. Some of these skills will be developed and reinforced also through case studies and in workshops where students will focus intensively on recent and breaking human rights issues, on evaluating strategies and tactics and measuring their impact. 

Workshops will also be used to develop a range of practical skills, particularly in the skills module (HRM 406), which will also enable students to draw on their experience outside the university, especially but not only in their work placement. These two modules in particular will give students opportunities both to practise their skills in a range of task-centred exercises and to identify their individual priorities and needs. There will also, however, be extensive opportunities for collaborative work, for students to draw on each other's knowledge, understanding and skills. The programme will aim at establishing from the outset a strong cohort identity, facilitated by a quite tightly focussed curriculum delivered in a concentrated time frame. Much of the teaching will take place on one day each week.

At the same time, there is a strong emphasis on independent learning, not only in terms of expectations about the amount and kind of learning that needs to take place outside the classroom but also in terms of research. Students will learn advanced research skills and methods, with the research methods module in particular being used to help them develop clear, viable and coherent projects for their dissertations. Research proposals will be formulated in the first semester so that they can go on to produce a sustained piece of writing on a topic that should be of interest not only to themselves (and their peers) but also to those working in the field.

SECTION H – ASSESSMENT STRATEGIES 
The assessment strategies used in this programme are mapped quite closely (but not mechanically) against the teaching and learning strategy. They are designed to assess the development of students’ knowledge and understanding and of their skills in a variety of ways, and also to offer a set of stimulating challenges, a number of which reflect demands likely to be imposed on them if they work for organisations in the field. 

Early assessments are designed to foster critical reflection in different ways. In the first core module, students will be required in the early part of the programme to keep a portfolio. This is designed to stimulate thinking about fundamental issues raised in the initial lectures, in the accompanying seminar discussions and by their reading. This portfolio is complemented by the critical log required for the second core module where reflection is focussed more inwardly on students’ perceptions of career paths open to them, and on the implications of their personal choices of direction and commitment. 

Subsequent assessments involve both oral and written work. Students will be expected to produce a number of traditional academic essays in the course of the programme but also to produce written work of a more tailored and professional nature. Some of this will derive from or be related to class work of various kinds. There will for instance be cases where students will make presentations to their cohort, requiring them to synthesise information and present arguments cogently and succinctly within an allotted timeframe. Elsewhere they will use contributions to discussions and debates as the basis for written submissions, in which they can develop and polish their arguments in the light of oral feedback from both peers and tutors. 

Alongside such presentations, students will also be required to produce briefings and reports, developing their ability to analyse information from a variety of sources, and to provide clear and persuasive recommendations. In the option modules which come from other Master’s programmes, students will be guided to focussing on directly human rights issues within the broader context. There will also be more focussed tasks, some of which will be individual whilst others will require them to work effectively in groups.  Some of this work will also require them to evaluate the contributions of their peers informally and formally.

A major element of the master’s programme is of course the dissertation. Students will prepare for this from a quite early stage with the research methods module in semester 1 during which they will generate a proposal. The dissertation itself will demonstrate their ability to produce a sustained piece of writing, handling empirical material from a variety of sources within a sophisticated conceptual and theoretical framework.
SECTION I - ENTRY QUALIFICATIONS
 Admissions requirements

One or more of the following will normally be regarded as appropriate admission requirements for the course:

· Successful completion of a certified programme of study in an area appropriate to the content of the degree (normally a good second class honours first degree or its equivalent). 

· Relevant non-certificated learning. 

· An appropriate combination of certificated and non-certificated learning. (Where a candidate’s first language is not English, advanced English language competence in the form of appropriate certificated learning [IELTS requirement of 6.5] or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations). All certificated and non-certificated learning will require verification. In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the award giving body. In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. Where the evidence of the fulfillment of the appropriate admission requirements is inconclusive, the applicant may be asked to complete a written exercise.

Admission with Advanced Standing

Students may be allowed to enter the course with Advanced Standing, subject to the following condition: the maximum number of credit points awarded for admission with advanced standing will be 50% of the credit points required for the exit award, subject to the further requirement that no exemption will be given for the dissertation.

This means that accreditation of prior learning will be set at a maximum of the following credit for each of the exit awards: 

MA



CATS 60

Postgraduate Diploma
CATS 60

Postgraduate Certificate
CATS 30

Consideration for Admission with Advanced Standing will be based on:

a) 

Successful completion of a relevant programme of certificated learning at M level;

b) 

Relevant non-certificated learning at an appropriate level; 

c) 
A combination of relevant certificated and non-certificated learning at an appropriate level.

Admissions procedures

All applications should be made to the Graduate Office of the Faculty. The Course Director will consider applications in the first instance. All applicants who fulfil, or are likely to fulfil, the admissions requirements will be invited for an interview or visited at their place of work by the Course Director or another senior member of the course teaching team. The decision regarding offers of places will be made by the Course Director or senior member of the course teaching team interviewing the applicant. The Course Director will receive administrative support from the Postgraduate Course Administrator. 

SECTION J – CAREER OPPORTUNITIES
The purpose of this programme is to train human rights practitioners and researchers. For students who are already working in Human Rights organisations, the aim is to give them the mixture of analytical insight and relevant skills that will enable them to enhance their existing career paths across the three main area of cases, campaigning and caring. For students already in work but who want to develop their careers further, the aim is that the course will enable them to enhance their skills and deepen their knowledge of the field. For students not working in this field but wanting to, the aim is that this programme will provide them with the qualifications necessary for entry to human rights organisations in the highly competitive race for even the most basic jobs in this sector. For students wanting to go onto further study and research, the aim of the programme is to lay the foundations for conversion to law courses and/or the continuation of study on an academic career track. The overall philosophy is based on the presumption that a broad skills range is needed in the human rights sector today and that students may have to begin at entry level in order to advance to more significant roles. The mix of modules in this programme is designed to achieve this objective.

SECTION K – INDICATORS OF QUALITY
Members of staff contributing to the programme were subject to a TQA review of Politics in 2001 when the subject was rewarded an excellent rating and to a very successful developmental engagement for History in 2004. They are also members of the European and History Research Centres, both of which obtained a 4 star rating in the last RAE. In addition the staff team includes a number of recognized expert practitioners from leading organisations. 

SECTION L – APPROVED VARIANTS FROM THE UMS/PCF
None
� This module can be taken at any point in the year


� Can be taken in either year
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