A.
NATURE OF THE AWARD

Awarding Institution:
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Programme Accredited by:
Higher Education Academy (HEA)  

Staff Education Development Agency (SEDA)
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Intermediate Award(s): 
Postgraduate Diploma in Learning and Teaching in Higher Education (PgDLTHE)
Postgraduate Certificate in Learning and Teaching in Higher Education  (PgCLTHE)
Field Title:


Learning and Teaching in Higher Education


FHEQ Level:


Masters

Credit rating by level:
Stage 1 Postgraduate Certificate
15   @ Level  3

             45   @ Level M

Stage 2 Postgraduate Diploma          PgCert plus

60 @ level M
                                               Stage 3 Masters                                 PgDiploma plus

60   @ level M                                                                                                        

JACs code:


X300 (Academic studies in Education)



QAA Benchmark Statement(s): Not applicable
Minimum/Maximum Period of Registration:


· MA



90 /210 weeks

· Postgraduate Diploma
60/150 weeks

· Postgraduate Certificate
30/90 weeks
Faculty:  Academic Development


School:  Academic Development

Location: Millennium House
Date Specification Produced/Revised:
July, 2006
 

B.
FEATURES OF THE FIELD

1.
Title:


The field is available in the following forms:

· Postgraduate Certificate in Learning and Teaching in Higher Education 

· Postgraduate Diploma in Learning and Teaching in Higher Education 

· MA in Learning and Teaching in Higher Education
2. 
Modes of Delivery


The field is offered in the following pattern only:

· Part-time

3. 
Features of the Field

The field seeks to create a community of higher education practitioners whose professional role is to support and facilitate student learning. 

The field focuses on the professional development of those teaching in HE at Kingston University and its partners by offering  structured support at the early stage of colleagues’ careers and beyond (e.g. PgCLTHE), opportunities for deepening pedagogic study (e.g. PgDLTHE) and further engagement in research in the area of HE pedagogy (MALTHE). 

The field defines itself in eight key areas:

· The field maximises the potential of work-based learning, by offering development opportunities for staff alongside continuing practice as Higher Education practitioners. It recognises existing expertise, a variety of work and/or personal commitments and extends access to those in other learning and teaching environments;
· The field offers opportunities for interdisciplinary development and support from and networking opportunities with a wide range of University staff;
· The field offers flexible delivery in the PgCLTHE and the PgDLTHE allowing modules to be taken incrementally and at students’ own pace. Modules may be taken in any order according to the specific needs of colleagues either as part of a full course or as free-standing Continuing Professional Development (CPD) options that relate to specific development needs (e.g. research supervision);
· Central to many of the modules and awards of the field is the value of peer engagement which supports students in becoming more knowledgeable, thoughtful and critically reflective Higher Education practitioners;
· The field models the student experience, providing insights into the learning process, enabling reflection and adaptation of practice;
· The field exemplifies approaches to blended learning through the use of Virtual Learning Environment (VLE) functionality and a range of e-learning activities;
· The field supports the development of a research culture in Higher Education pedagogy, encouraging research and scholarly engagement with learning and teaching in Higher Education;
· One of the field’s awards, PgCLTHE offers successful students external accreditation, (registered practitioner status with the Higher Education Academy, as well as SEDA recognition, and Nursing and Midwifery lecturers will be eligible for a recordable teaching qualification (NMC).
Currently under national consultation is a proposal to confer the status of Member of the Higher Education Academy upon those who complete the PgCLTHE and Associate status to those meeting designated outcomes. The proposal is that the latter of these should be achieved by candidates completing module  LT3 111 - Introduction to Learning and Teaching in Higher Education).
C.
EDUCATIONAL AIMS OF THE FIELD

The aims of the PgCLTHE * are:

1. to provide a broad understanding of the Higher Education context;
2. to provide an initial programme in learning and teaching practice in Higher Education and scholarship on which it is based;
3. to introduce a range of learning and teaching strategies and encourage engagement with innovative modes of delivery;
4. to explore the wider issues of what constitutes effective learning and the implications this has for the teaching and/or learning support role in Higher Education;
5. to foster a supportive community of pedagogic practice;
6. to develop students’ confidence and competence in their teaching and/or learning support role;
7. to promote the development of an informed, reflective and self-critical approach;

8. to encourage an autonomous learner who will engage in life long learning

9. to advance pedagogical research. 

*These aims are consistent with the NMC Standards for the Preparation of Teachers of Nurses and Midwives. 
The additional aims of the PgDLTHE are:

10. to enable experienced Higher Education practitioners to explore in greater depth professional and/or pedagogic issues related to their own area of practice;
11. to support students in further developing reflective practice relating to their specific area of inquiry.
The additional aims of the MALTHE are:

12. to provide the opportunity for students to formulate a research proposal;

13. to provide the opportunity for students to build on research skills development and develop an enhanced understanding of educational research methods;
14. to provide the opportunity for students to produce an original piece of sustained research.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

1. Knowledge and Understanding

On completion of the PgCLTHE, students will be able to demonstrate knowledge and understanding of:

· the professional values and practices related to Higher Education;
· the impact of national policy context on Higher Education;
· theories of learning, teaching and assessment in Higher Education;
· the influence of Higher Education on individuals and society as a whole;
· the impact of diversity on learning and teaching;
· curriculum development initiatives in Higher Education;
· development, design and evaluation of curricula;
· the role of quality assurance in Higher Education;
· the integration of information and communication technologies (ICT) in Higher Education;
· approaches to empirical research;

· other sources of educational theory.
On completion of the PgDLTHE, students will be able to demonstrate additional knowledge and understanding of:

· diverse and changing theories on the philosophy, aims, purposes and functions of Higher Education as they impact on their own area of professional practice. 

On completion of the MALTHE, students will be able to demonstrate additional knowledge and understanding of:

· Higher Education practice through an original investigation or through ordered exposition of a field which will enable them to expand and refine existing knowledge.

2.    Cognitive Skills

On completion of the PgCLTHE, students will be able to demonstrate the ability to:

· evaluate and reflect upon learning, teaching and assessment strategies;
· examine critically theoretical perspectives in a relevant professional context;
· understand and apply appropriate professional values;
· reflect upon own professional practice;
· evaluate critically current issues relating to the Higher Education sector;
· evaluate their own work with a range of self, peer and student monitoring and evaluation techniques;

· reflect on their own personal and professional practice and development needs and make a plan for their continuing professional development.
On completion of the PgDLTHE, students will be able to demonstrate the additional ability to:
· engage critically with the discourse of Higher Education development; 
· utilise reflective practice in the light of recent literature to self direct initiatives for continuing professional development. 
On completion of the MALTHE, students will be able to demonstrate the additional ability to:

· define an area of investigation and critically evaluate the outcomes in the context of current pedagogic research and theory. 
3      Practical Skills

 On completion of the PgCLTHE, students will be able to:

· design teaching, learning and assessment activities appropriate for context;
· develop and use appropriate learning resources;
· design a teaching programme or scheme of work;
· use a range of learning and teaching methods.
On completion of the PgDLTHE, students will additionally be able to:
· apply theoretical models and principles to specified areas of practice.
On completion of the MALTHE, students will additionally be able to:

· plan and execute a research study.
4.
Key Skills

A key skills framework is not specified at Postgraduate level.  Students undertaking the MALTHE will have built on the following key skills:
a.   Communication Skills

· Demonstrate a range of presentation skills to students and staff
· Write reflectively
· Foster appropriate working relationships
b. 
Numeracy

· Critically work with outcomes of primary research findings relevant to learning and teaching 
c. Information, Communication and Technology

· Use the full functionality of a virtual learning environment (e.g. Blackboard, and exploit other learning technologies (e.g. portable digital devices such as cameras and MP3 players, public response systems).
· Evaluate the impact of educational technology on learning.
d.   Teamwork

· Work with colleagues to establish and maintain co-operative working relationships in the design and delivery of programmes
e.    Independent Learning

· Demonstrate research skills to locate and select appropriate pedagogic literature;
· Identify own strengths and weaknesses;
· Develop awareness of own and others’ learning styles;
· Manage time effectively;
· Seek and respond to feedback;
These outcomes have been mapped against and meet the NMC Standards for Teachers of Nurses and Midwives.
E.
FIELD STRUCTURE

This field is part of the University’s Postgraduate Credit Framework (PCF).  Fields in the PCF are made up of modules which are designated at Level M. A small amount of Level 3 credit may occasionally contribute to a postgraduate course and the PgCLTHE includes one 15-credit Level 3 module.  Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree.   The awards available are detailed in section A and the requirements are outlined below.  All students will be provided with the PCF regulations and specific additions that are sometimes required for accreditation by outside bodies in field handbooks.

FIELD CONTENTS

Fig 1: Postgraduate Certificate in Learning and Teaching in Higher Education
	LT3 111: Introduction to Learning and Teaching in HE
	Level 3:15 credits 
	Core

	LTM 111:
Developing Teaching Practice 

and Supporting Students in HE
	Level M: 15 credits
	Core

	LTM 112: Assessment and Feedback in HE
	Level M: 15 credits
	Core

	LTM 113:
Curriculum Development and Evaluation 

of Practice in HE
	Level M: 15 credits
	Core


Fig 2: Postgraduate Diploma in Learning and Teaching in Higher Education
	Postgraduate Certificate in Learning and Teaching in HE


	Level 3: 15 credits

Level M: 45 credits


	Core

	LTM 114: Research Supervision
	Level M: 15 credits
	Optional

	LTM 115: Leadership in Higher  Education
	Level M: 15 credits
	Optional

	LTM 116: ICT in Higher Education
	Level M: 15 credits
	Optional

	LTM 117: Structuring and Supporting Work-Based Learning
	Level M: 15 credits
	Optional

	LTM 118: Independent Pedagogic Study 1
	Level M: 15 credits
	Optional

	LTM 119: Independent Pedagogic Study 2
	Level M: 30 credits
	Optional

	LTM 120: Independent Pedagogic Study 3
	Level M: 45 credits
	Optional

	HPM400:  Research Skills and Methods in Social Sciences 
	Level M: 15 credits
	Optional


Fig 3: Masters in Learning and Teaching in Higher Education

	Postgraduate Diploma in Learning and Teaching in HE
	PgCert + 60 Level M credits
	Core

	LTM 121:
Dissertation in Learning and Teaching in Higher Education 1
	Level M:60 credits
	Core


The Postgraduate Certificate in Learning and Teaching in Higher Education

The PgCLTHE is made up of four15 credit modules (one at level 3 and 3 at M level). These four modules form the core of the Diploma and Master qualification. 
The Postgraduate Diploma in Learning and Teaching in Higher Education

The minimum requirement for a Postgraduate Diploma is 120 credits, 60 of which will be achieved through completion of the PgCLTHE or equivalent.  Students are required to take a minimum of 30 M-level credits of modules from the list of modules offered as part of the programme (see fig 2).  Students may also access a range of optional modules from across the University which have a clear focus on learning and teaching in HE (e.g. Psychology of Teaching and Learning SWM141 or Mentoring SWM144) which may be taken subject to the approval of the Board of Study.  An appropriate research methods module has been included in the Diploma framework as a pre-requisite for undertaking the Masters programme.  re up to a maximum of 30 credits, again subject to the approval of the Board of Study. Diploma students will be allocated an academic advisor who will provide advice and guidance on module choice and support for the duration of the programme

In recognition that students may be operating in a range of contexts which they may wish to use as the focus of their diploma studies, there are three Independent Pedagogic Study modules of different credit volumes built into the framework for this purpose.  Students will agree appropriate learning outcomes and define the parameters of their project in consultation with their academic advisor who will be allocated to them by the course leader.  It is recommended that the Research Methods Module is included in any programme of Independent Pedagogic Study.
Masters in Learning and Teaching in Higher Education
The MALTHE will be achieved by submission of a dissertation (60 credits).  A research methods module is a pre-requisite for undertaking the Masters programme.  An appropriate research methods module has been included in the Diploma framework. Students undertaking the Masters (MALTHE) stage will be supported by individual tutorials with a designated tutor/supervisor.

Fig 4: Field Structure Summary
	Duration
	MA in Learning and Teaching in Higher Education – a minimum of three academic years part-time (90 weeks) and a maximum of seven academic years part-time (210 weeks)
Postgraduate Diploma in Learning and Teaching in Higher Education – a minimum of two academic years part-time (60 weeks) and a maximum of five academic years part-time (150 weeks)
Postgraduate Certificate in Learning and Teaching in Higher Education – a minimum of one academic year part-time (30 weeks) and a maximum of three academic years part-time (90 weeks)

	Structure of the Academic Year
	Two fifteen-week semesters in addition to the summer vacation.

	Modules included at each level
	All modules are Level M with the exception of LT3 111, a core module for the Postgraduate Certificate, which is Level 3. 

	Status of each module
	MA in Learning and Teaching in Higher Education – Core.
LTM 119 (60-credit dissertation)

Postgraduate Diploma in Learning and Teaching in Higher Education -  a minimum of 30 M-Level credits from LTM114, LTM 115, LTM116, LTM117, LTM118, 119, 120 and HPM400 or any other M-level modules on learning and teaching in Higher Education approved by the course director and a maximum of two optional modules amounting to no more than 30 Level M credits.

Postgraduate Certificate in Learning and Teaching in Higher Education - Core: four core modules - LT3 111, LTM 111, LTM 112, LTM 113 which may be taken in any order.

	Credit value
	All modules are 15 credit Level M with the exception of LT3 111 (15 credits Level 3), LTM119 (30 credits Level M), LTM 120 (45 credits Level M) and the Dissertation module (60 credits Level M).

	Postgraduate Certificate 
Core to the MALTHE

	On completion of :

· LT3 111
· LTM 111
· LTM 112
· LTM 113

	Postgraduate Diploma 

	On completion of:

· a minimum of 30 credits from the following optional modules: LTM114, LTM 115, LTM116, LTM117, LTM118,119,120 and HPM400 
and may include 
· other modules in learning and teaching in Higher Education which have been approved by the course director to a maximum of 30 credits


	Masters 

	On completion of :  

· LTM 121 (60-credit dissertation) 



F. FIELD REFERENCE POINTS

The courses within the field of Learning and Teaching in Higher Education have been designed to meet the requirements of the national framework published by the Higher Education Academy (HEA) in February 2006. The PgCLTHE is recognised by the Staff Educational and Development Association (SEDA) and is seeking approval of the Nursing and Midwifery Council (NMC).

The course complies with most of the QAA Academic Infrastructure, ie The Code of Practice and the FHEQ, however, there is currently no benchmark statement.  Much of the work in producing what constitutes a de facto benchmark statement has been undertaken by the Higher Education Academy and published in The UK Professional Standards Framework for Teaching and Supporting Learning in Higher Education (February 2006).
http://www.heacademy.ac.uk/regandaccr/StandardsFramework(1).pdf 
G.
LEARNING AND TEACHING STRATEGIES

A majority of students on the PgCLTHE will be staff new to teaching in HE or Further Education college staff who teach on HE programmes. It is important that a range of teaching methods and approaches are used which, as a general rule, provide examples of teaching strategies for use across all disciplines and a range of institutional contexts. The experience of these teaching methods will give students an opportunity to analyse and develop strategies and methods of their own.

Reflection and self-evaluation of professional practice is established at the start of the course with a profile statement and learning plan as part of continuing professional development. 
Peer observation of teaching forms an integral part of the course and supports the development of reflective Higher Education practitioners by providing students with opportunities to identify unseen problems, address known problems, receive feedback on new methods, triangulate with other forms of evaluation of practice and observe different teaching techniques.

Active participation in group work is encouraged in order to facilitate a broad understanding of pedagogical issues and debate within the Higher Education sector. It is anticipated that discourse and debate generated within seminars and workshops will be further developed and monitored through Blackboard with part of the programme delivered online as appropriate.

Support for Students

Postgraduate Certificate students will be allocated a tutor from the course team who will observe their teaching. In addition the course team will provide:

· teaching for the modules;
· advice and guidance on all programme objectives;
· tutorial support and advice on all programme requirements;
· assessment and diagnostic feedback.
In addition guidance and resources will be provided to support academic writing for students who are unfamiliar with writing conventions in this discipline.
Mentors

For the Postgraduate Certificate a mentor must be nominated by the head of school/faculty or department who will provide specialist subject advice and observe their teaching. Training and preparation will be provided for mentors to undertake this role. 
Mentors will also provide:

· advice and guidance on general aspects of teaching in the subject area;
· general support as a colleague new to teaching;
· advice and guidance on KU policy and requirements;
In the case of nursing and midwifery lecturers, mentors will provide support regarding assessment submissions in theory and practice. Lecturers on this programme who are nurses and midwives will be mentored by a nurse or midwife as appropriate who has an NMC recordable teaching qualification.
Students from partner institutions will need to have a mentor in their own institution.
For the PgDLTHE, there is a range of learning and teaching activities and resources that vary according to the modules taken. Typically, most include:

· lectures, seminars and workshops;
· SeSL (sustainable e-supported learning) days with support from a range of central services (e.g. Library, ICT media team);
· guest seminar speakers;
· peer learning/groupwork/action learning sets/collaborative activities;
· peer observation of practice;

· independent and resource-based learning;
· online learning using VLE communication functionality (e.g. discussion board, Group tools);
· textbooks and in-house course materials (print-based and digital).
Support for students

Diploma students will be allocated an academic advisor who will provide advice and guidance on module choice and support for the duration of the programme

Students undertaking the Masters (MALTHE) stage will be supported by individual tutorials with a designated tutor/supervisor.
H.
ASSESSMENT STRATEGIES

Assessment tasks are designed to enable students to learn about the processes of assessment as both designers of an assessment strategy and related assessment tasks, and also as students engaged in a variety of assessment practices and involved in giving and receiving feedback. 

A range of assessment methods exemplifying good practice are exploited including:  a portfolio, an action research project report, a peer-assessed poster presentation and an individual reflective piece on the experience of collaborative curriculum design. Opportunity for self- and peer assessment has been integrated into appropriate assessment activities.  The course integrates electronic submission of assessed work and the exploitation of Blackboard functionality to provide immediate feedback from course students and tutors. A summary of all assessment types is included overleaf (Fig 6).
Care has been taken to ensure that all courses are constructively aligned, with learning and teaching activities and assessment tasks, all working to support the achievement of the intended learning outcomes of the course.

Lecturers seeking an NMC recordable teaching qualification must complete the teaching practice portfolio. This will be assessed by a nurse/midwife who has an NMC recorded teaching qualification.
In accordance with the PCF, the pass mark for all modules is 50%.  Commendation and distinction will be awarded where appropriate.  Students’ work will be given a grade in accordance with the agreed grade and percentage bands. Each module guide will provide specific information, including detailed assessment criteria for module assessment tasks. 
Fig 5: Table of assessment types

	Postgraduate Certificate in Learning and Teaching in Higher Education

	LT3 111 : Introduction to Learning and Teaching in HE (Level 3)
	· two evaluative reflective pieces (2,000 and 1,000-words)
	NMC route Practice Portfolio (to include 8 observation reports – 4 summative, 4 formative  and associated lesson plans and resources – diagnostic profile forms, evidence of reflection across activities and learning throughout the course)

	LTM 111: Developing teaching practice and supporting students in HE (Level M)
	· action research project  (2,500- 3,000 words)
	

	LTM 112 : Assessment and Feedback in HE (Level M)
	· peer-assessed poster presentation

· contribution to online forum
	

	LTM 113: Curriculum development and evaluation of practice in HE (Level M)
	· development log

· evaluation of group work 
	

	Postgraduate Diploma in Learning and Teaching in Higher Education

	LTM114: Research Degree Supervision (Level M)
	· copy of the research proposal 

· record of research supervision activities

· reflective account of the process of supervision

	LTM115: Leadership in Higher  Education (Level M)
	· action learning set group presentation

· case study of leadership

	LTM116: ICT in Higher Education (Level M)
	· development log

· evaluative report

	LTM117: Structuring and Supporting Work-Based Learning (Level M)
	· oral presentation

· reflective report

	LTM118,119,120 : Independent Pedagogic Study (Level M)
	· independent action research project

	MA in Learning and Teaching in Higher Education

	LTM121:Dissertation in Learning and Teaching in Higher Education (Level M)
	· dissertation


I.  
 ENTRY QUALIFICATIONS

The minimum entry qualifications for the field are:

· Professionally relevant  first degree, or equivalent qualification
· Candidates who wish to gain an NMC recordable teaching qualification will be required to have:

· An entry on an appropriate part (s) of the current NMC register
· Completed a minimum of three years full-time experience (or equivalent part-time experience) in relevant professional practice during the last ten years

· Acquired additional professional knowledge that must be relevant to the intended area of teaching/practice, and at no less than first degree level

The programme is designed for: 

· staff employed by Kingston University (or delivering HE programmes in Associate FE colleges and other partner institutions) who have less than 3 years’ full-time teaching experience;

· experienced staff with an interest in Learning and Teaching;

· staff involved in supporting learning (e.g. technicians, Library services staff);

· Nursing or midwifery lecturers who meet NMC regulations on entry to the programme.
Students will require written support from their Head of School or equivalent prior to commencement of the course.
Typical entry qualifications set for entrants to the field:

Students will normally have a first degree, or equivalent qualification.

Claims for AP(E)L are encouraged. Applicants presenting existing qualifications will evidence this with the actual certificate and complete a mapping exercise to compare the learning outcomes of the modules for which they seek credit with those already achieved.

More experienced lecturers who seek to make a claim for prior experiential learning will be required to demonstrate how the learning outcomes for the modules for which they seek credit have been achieved in their practice. This may include a range of evidence incorporated within a portfolio and a statement to show how the evidence meets the learning outcomes. Individuals will receive guidance from a designated advisor from the course team.

J.
CAREER OPPORTUNITIES

· To develop professional practice at successive career points.

· To take pedagogic studies further through an individually designed learning plan to match context of teaching. 

· To  participate in the growing community of educational researchers at the University.
· Take leadership roles in learning and teaching.
· To develop  practice through Teaching fellowships both in the university and nationally.
Professional Recognition

· Membership of the Higher Education Academy (HEA) 

· Staff and Educational Development Association (SEDA)recognition

· a recordable teaching qualification  (NMC)for Nursing and midwifery lecturers 

K. INDICATORS OF QUALITY
· The programme is recognised by SEDA and is accredited by the HEA.  Upon completion, participants are eligible for recognition by the HEA as registered practitioners.
· External examiner reports (provided in pack) assure comparability with similar programmes elsewhere in the sector.

L.
APPROVED VARIANTS FROM THE PCF


Commendation and distinction would be awarded subject to the student gaining commendation or distinction in at least 45 of the 60 credits for the Postgraduate Diploma (i.e. PgCert and PgDip graded as two separate 60 credit programmes)

GDAB 

11/12/2002
Appendix 1: 

Fig 6 Field learning outcomes mapped against PgCLTHE modules
	Field Learning Outcomes
	Introduction to Learning and Teaching in Higher Education

LT3 111


	Developing Teaching Practice and Supporting Students in Higher Education

LTM 111


	Assessment and Feedback in Higher Education

LTM 112
	Curriculum Development and Evaluation of Practice in Higher Education

LTM 113

	Knowledge and Understanding of

Professional values and practices related to HE
	√


	
	
	

	The impact of national policy context on HE
	√
	
	
	

	Theories of learning , teaching and assessment
	√
	√
	√
	

	The influence of HE on individuals and society as a whole
	√
	
	
	

	The impact of diversity on teaching
	
	√
	
	

	Curriculum development initiatives in HE
	
	
	
	√

	Development, design and evaluation of curricula
	
	
	
	√

	The role of quality assurance in HE


	√
	
	
	√

	The integration of ICT in HE


	
	√
	
	

	Approaches to empirical research


	
	√
	
	

	Other sources of educational theory


	
	√
	√
	

	Cognitive skills
	
	
	
	

	Evaluate and reflect on learning, teaching and assessment strategies
	√
	
	√
	√

	Examine critically theoretical perspectives in a relevant professional context
	√


	
	√
	√

	Understand and apply appropriate professional values


	√
	
	
	

	Reflect upon own professional practice


	√
	
	√
	√

	Evaluate critically current issues relating to the HE sector
	√
	
	
	

	Evaluate own work with a range of self, peer and student monitoring and evaluation techniques


	√
	
	√
	√

	Reflect on own personal and professional practice and development needs and make a plan for continuing professional development
	Through PDP
	Through PDP
	Through PDP
	Through PDP


	Practical skills


	
	
	
	

	Design learning, teaching and assessment activities appropriate for context
	√
	
	√
	√

	Develop and use appropriate learning resources
	√
	
	√
	√

	Design a teaching programme or scheme of work
	
	
	
	√

	Use a range of learning and teaching methods
	√
	
	
	

	Key skills
	
	
	
	

	Demonstrate a range of presentation skills
	√
	√
	√
	√

	Write reflectively


	√
	√
	√
	√

	Foster appropriate working relationships
	√
	√
	√
	√

	Critically work with outcomes of primary research findings relevant to learning and teaching
	
	√
	
	

	Use the full functionality of a VLE and exploit other learning technologies


	
	
	√
	

	Work with colleagues to establish and maintain co-operative working relationships in the design and delivery of programmes
	
	
	
	√

	Demonstrate research skills to locate and select appropriate pedagogic literature
	
	√
	
	

	Identify own strengths and weaknesses
	√
	
	
	√

	Develop awareness of own and others’ learning styles
	√
	
	√
	√

	Manage time effectively


	√
	√
	√
	√

	Seek and respond to feedback
	√
	
	√
	√

	Evaluate the impact of educational technology on learning
	
	
	√
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