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SECTION B – FEATURES OF THE FIELD
	Type of Field:
	Degree

	Mode of Study:
	Full-time/Part-time 


The nature of conflict in the contemporary world is increasingly complex. The kinds of actors involved in conflicts have multiplied. There are still conflicts in which nation states go to war after a formal declaration and within a formally recognised framework of rules. More common today, however, are undeclared conflicts that are inter and intra state, which are between individual states and alliances of states such as NATO, and between individual states and the United Nations as representative of the international community. Within states, the sources of conflict have multiplied. We increasingly see conflicts caused by the movement of peoples or by the break-up of Empires. At the same time, we also see conflicts derived from the tensions caused by the questioning of existing nation-state boundaries and global conflicts in the form of anti-globalisation movements and of organisations that use violence across the world to further their objectives. In both cases there is an increasing utilisation of the existence of a global news network to spread their messages. 

The changes in the way in which conflicts are created, sustained and resolved are reflected within the discipline of International Relations. There is a growing awareness that the nature of contemporary conflict transcends the Westphalian orientation implicit in much of traditional international relations theory. This course brings to bear on the study of international conflict the application of a multidisciplinary approach, incorporating political, sociological, economic and historical perspectives. The purpose is to marry analysis of the traditional debates, which reflect on the roots of conflict, historically and in existing state structures, and on the management of conflict through law and international organisations, with consideration of the contemporary issues and dynamics which influence the playing out of contemporary conflict situations. The MSc in International Conflict then sets out to transcend existing disciplinary divides by combining those elements of traditional International Relations with those elements of Conflict Studies that are necessary for an understanding of the dynamics of international conflicts as they occur in the world today. Building on this trans-disciplinary approach, there are a set of case studies that reflect the diversity of international conflict today. In turn the assessment strategies for the Case Study Modules involve problem-centred modes of coursework designed to engage students with real world and real time situations. 

To understand and thereby be part of the process of resolving international conflicts, students (who may go on to work in governments, NGOs, the media or international business) need to understand the complexity of contemporary conflict, the issues which generate violence between, across and within states, and the dynamics of society and politics which multiply and prolong these conflicts. 

This MSc course is designed then to equip such students with a critical insight into the relationship between traditional state and international actors; the ability to evaluate new forms of conflict that can be usefully applied in real life and real time situations; a practical insight into the preparation of analysis in formats that are useful in briefing policy makers or forming the basis for publishable outcomes; and, not least,  that they do these things with an awareness of the profound ethical issues that are raised by the subjects that they study.

The nature of international conflict means that, in any event,  the nature of the threat faced by all citizens is uncertain and unpredictable. This course is then for those who are concerned to try and understand the nature of conflict in the contemporary world as engaged citizens as much as it is for practitioners or academics. Those wishing to pursue a specifically academic career will be in a position to develop doctoral proposals that are relevant to contemporary debates on international conflict as well as able to make new contributions to knowledge. Those seeking first-time or further employment in the field will be able to reflect on the career choices open to them in this field and to compete effectively for a variety of opportunities. Whichever route students then wish to take, however, they should, from this course, gain critical insights into important aspects or elements of the world in which they live, participate and work.   

SECTION C – EDUCATIONAL AIMS OF THE FIELD 
The educational aims of the Certificate in International Conflict are to:

· Provide students an advanced knowledge and informed understanding of, and a reflective sensitivity to the complexity and diversity of conflict in the contemporary world.

· Encourage and enable students to understand the contested nature of relevant concepts, theories and methodologies necessary for the study of international conflict

· Enable students to engage with a range of significant issues raised by international conflicts and develop a critical and an applied understanding of conflict.

The additional educational aims of the Diploma in International Conflict are to: 

· Enable students to engage with a fuller range of significant issues raised by international conflict

· Equip students with the knowledge and understanding necessary to make informed decisions about future careers in the field of international conflict

The additional aims of the Masters in International Conflict are to: 

· Enhance students’ independent learning through the opportunity to design and conduct a research project, which enhances their awareness of conceptual, theoretical, methodological and ethical issues and exercises that understanding through a practical engagement with conflict.

SECTION D – LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD
On completion of the Certificate in International Conflict, students will be able to:

· Apply concepts, theories and methods used in the analysis of conflict;

· Demonstrate a critical awareness of the different interpretations of ideas and events, the modes of argument employed and evidence deployed by these perspectives, and  to engage in an informed assessment and criticism of these positions.

On completion of the Diploma in International Conflict, students  will additionally be able to :

· Demonstrate a critical insight into diverse forms and cases of conflict, including an appreciation of the impact of different social, historical, economic and cultural contexts.

· Advocate solutions to complex problems in a format appropriate to the policy making process.

On completion of the Masters in International Conflict, students additionally will be able to:

· Design and conduct a research project demonstrating a knowledge and understanding of conceptual, theoretical, methodological and ethical issues involved in conflict and conflict resolution.

SECTION E – FIELD STRUCTURE
This field is part of the University’s Postgraduate Credit Framework.  Fields in the PCF are made up of modules which are designated at level M (a small amount of level 3 credit may occasionally contribute to a postgraduate course).  Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree.   The awards available are detailed in section A and the requirements are outlined below.  All students will be provided with the PCF regulations.

	Field Structure summary

	Duration of programme
	One academic year full time

Two academic years part time

	Structure of academic year
	Two 12-week semesters of teaching;



	Modules included at each level
	See table below

	Status of each module
	Core modules for all: ICM 400, 401

Additional core modules for Diploma and Master’s students: ICM 407, and 2 from 403/4/5/6/8/10/11/12

Additional core modules for Master’s students: 402,409

	Credit Value
	See table below

	Major progression points
	N/A

	Points at which students are eligible for intermediate awards

	Postgraduate Certificate – Full Time – 60 credits
	Successful completion of ICM 400 and 401 in one year

	Postgraduate Certificate – Part Time – 60 credits
	Successful completion of  ICM 400 and 401 in two years

	Postgraduate Diploma – Full Time – 120 credits
	Successful completion of ICM 400, 401407, and 2 from 403/4/5/6/8/10/11/12

in one year

	Postgraduate Diploma – Part Time – 120 credits
	Successful completion of ICM 400, 401407, and 2 from 403/4/5/6/8/10/11/12 in two years

	Masters Degree – Full Time – 180 credits
	Successful completion of all core modules in one year

	Masters Degree – Part Time – 180 credits
	Successful completion of all core modules in two years


Full time Semester 1

	Module Code
	Module Title
	Credits

	ICM 401
	Roots of Conflict
	30

	ICM 400
	Conflict Regulation
	30

	ICM 402
	Research Skills and Methods
	15


Full time Semester 2

	Module Code
	Module Title
	Credits



	ICM 407
	Issues and Dynamics in International Conflict 
	30

	ICM 403/4/5/6/8/10/11/12
	Case Studies in International Conflict *
	15 

	ICM 409
	Dissertation
	45


Part time

	Part Time Semester 1 Year 1

	Module Code
	Module Title
	Credits

	ICM 4001
	Roots of Conflict
	30

	Part time Semester 2 Year 1

	ICM 407
	Issues and Dynamics
	30

	ICM 403/4/5/6/8/10/11/12
	 Case Studies in International Conflict *
	15 

	Part Time Semester 1 Year 2

	ICM 400
	Conflict Regulation
	30

	ICM 402
	Research Skills and Methods
	15

	Part Time Semester 2 Year 2

	ICM 409
	Dissertation
	45


· Case Study Modules 

ICM  403 The Cyprus Conflict 

ICM  404 Conflicts in North Africa and International Politics

ICM  405   The Northern Ireland Conflict

ICM  406 Conflict in the Middle and Near East

ICM  408  The Rwandan Conflict

ICM  410 Conflict in Colombia
ICM  411  The Kosovo Conflict: the Politics of International Intervention

ICM  412  The Bosnian Conflict

The purpose of the first core module, Roots of Conflict, is to provide an informed understanding of the range of theoretical approaches taken in the study of conflict generation. This theoretically informed core module runs alongside the second core module, Conflict Regulation. 

Conflict Regulation takes the response to conflict as its theme and explores the various legal – national and international – responses to a variety of inter and intra state conflict situations. The approach in this module is historically grounded and establishes the framework of international law and the nature of the international organisations that have traditionally dealt with the management of conflict in the context of the global community. 

These first two core modules are assessed through essays that are designed to help students bring to summation their view of how we think conflicts start and what we can do to manage them once they begin. Both modules will touch on aspects of conflict resolution theory; both will explore the utility of traditional international relations approaches to understanding the nature of contemporary conflict generation and the attempt to manage it.  Together they provide a secure foundation for students to be able to go on to the third core module and to the case studies.

The third core module, Issues and Dynamics in International Conflict, builds on the work of the first two, bringing a major set of issues into focus while asking students to engage with the way in which new forms of pressure and new kinds of issues impact on a conflict. The issue or issues chosen for this module may vary from year to year. This approach recognises the fluid nature of the forces that shape conflict today. It is flexible in that the assessment strategy for this module may be set in real time. Students may be asked to follow, as it happens, a particular set of events. They will then be asked to relate those events to broader sets of issues, for example nationalism or competing conceptions of democracy, that are outlined in the lecture programme. The module will culminate in a mini-conference. 

In addition, students will be taking six week courses on two specific conflicts. These case study modules require students to apply the frameworks of analysis studied in the core modules to contemporary conflict situations. Students will now be able to apply their understanding of the genesis of conflict and the forms that attempts to regulate and resolve that conflict to these cases. In addition, this application is enhanced by the third core module focussing on the broader issues and dynamics that surround contemporary conflict. In the assessment strategies for these modules the traditional and the innovative are mixed to ensure a balance between analysis and briefing, between intellectual and practical engagement. These strands come together in the dissertation. 

Student will be encouraged to reflect on their own long term career development before deciding on the subject and style of the dissertation. The choice of topic will be developed and enhanced through the research methods module. This will take students through the process of organising and planning the research project (for instance how to structure, organise, plan and write up; how to write introductions, conclusions, and abstracts; how to prepare bibliographies). It will  culminate in the drafting of the dissertation proposal. The purpose is to ensure that students can manage their own learning self-reflectively while designing and conducting a research project that demonstrates a knowledge and understanding of conceptual, theoretical, methodological and ethical issues involved in the study of conflict.

SECTION F – FIELD REFERENCE POINTS
· Whilst there is no benchmarking statement for this specific postgraduate course, the design of the programme has been informed by relevant undergraduate benchmarking statements in History, Politics and International Relations

· The awards made to students who complete the field or are awarded intermediate qualifications comply fully with the national Qualifications Framework.

· All of the procedures associated with the field comply with the QAA Codes of Practice for Higher education.

SECTION G – TEACHING AND LEARNING STRATEGIES
The teaching and learning strategy for this course arises primarily from the aims of the programme and has to do in particular with the need for students:

· To establish a solid grounding in the range of disciplines that have informed the construction of the curriculum

· To acquire a good working knowledge and a clear understanding of complex causes, issues and dynamics 

· To think critically and reflectively about conflicts from a variety of angles and potentially competing perspectives

· To evaluate different claims, assertions and arguments, and the validity of evidence adduced to support them by a range of (often antagonistic) actors and agents 

· To engage with issues of often intense moral and political significance

The teaching team will employ a complementary and diverse range of teaching methods to help students meet these challenges. These include:

· Lectures 

· Seminar discussions

· Study groups

· Case studies

· Individual and group presentations

· Workshops

· Mini-conferences

· Visits to other institutions and organisations

· Internally and externally mounted conferences

· A visiting speaker programme

· Individual tutorials

· Distance learning, using the University Learning Management System (Blackboard)

Lectures will be used to map out the general terrain, introducing students from the outset to the various methodologies employed in the different disciplines, and to a range of competing perspectives on conflict at a number of levels. These will be linked from the first to a seminar discussion programme. Students will be encouraged from the outset to engage in a critical dialogue both with academic staff and with their peers. This dialogue will be structured in a variety of ways but the overriding aim will be for students, as they progress through the degree, to take an increasingly active role in framing issues for debate and in providing and evaluating information. In a number of modules, individual and group presentations will provide the major stimulus to and framework for class discussion. In other cases, workshops will be used to analyse conflicts from a variety of student-led perspectives. In the latter part of the degree, as students have acquired a deeper and broader understanding, they will also have the opportunity to meet and discuss with lecturers from the wider academic and policymaking community. The team will organise, for instance, a visiting lecturer programme, and also direct students to external events in various fora. In the wider context of the European Research Centre’s activities, students will be involved in the mounting of locally held conferences and be encouraged to attend and participate in designated ones held in other institutions. 

Given the emphasis on independent learning, and the place of both the research methods module and the dissertation in the curriculum, students will be required to develop a range of research skills. They will be supported in this by group work and tutorials. These will be used to give tailored direction on research methods, to help students identify and articulate research proposals, and to point students towards sources and materials. Students will also be placed in self-managed study groups which will act as a point of reference and shared learning, in for instance the case study modules and in preparing for the mini conference in Issues and Dynamics. 

Students will also engage in a number of debates. They will be encouraged to work in groups, to see each other as a vital resource and to take collective responsibility for their mutual learning. Part of this process will involve students being directed to particular kinds of literature, (as in the case of Track 2 diplomacy for instance) and being encouraged to draw on other examples of collective work (as in the form, for example, of community research projects). To support this (in some sense normative) approach to learning, feedback will be given to students not only on assessment but also on the quality of discussion and debate in terms both of presentational and listening skills.  This feedback will take place in a number of ways: in seminar discussions, presentations and workshops; informally in individual and small group tutorials; and (where signalled explicitly in syllabi and module guides) in assessment of individual and group presentations. 

Many of the issues on this course are the focus of significant differences of perspective, interpretation and opinion, often strongly and passionately (but quite legitimately) held. Students will be pointed to literature and sources coming from a range of viewpoints, and will be encouraged both to consider and to present arguments from different, often sharply opposed perspectives. Care will be taken to structure issues for discussion in ways that allow for the expression of different opinions and a multiplicity of voices. 

SECTION H – ASSESSMENT STRATEGIES 
Assessments will take a variety of forms, designed to test a range of skills, knowledge and understanding. Whilst there will be no mechanical, one-to-one mapping of narrowly-defined particular skills to specific assessments, there will be a rich and varied diet, which will give students the opportunity to give expression to their insight into, their appreciation and critical awareness of, and their sensitivity to the complexity of conflict at a number of levels.

The major methods of assessment involve:

Essays


Presentations 

Briefings


Dissertations (in both proposal and complete form)

Essays will allow students to engage in close and detailed analysis, drawing on and referring to in-depth and extensive reading on chosen topics. They will provide a platform for the subsequent dissertation, enabling students to practice research skills, searching for relevant material and applying general theories to particular cases and issues. Essay topics will require students to develop their awareness of core concepts and methodologies; to engage in independent and critical thinking; and to develop rigorous, well-organised, focussed and fluent arguments, synthesising relevant source material. 

Presentations are designed to enable students to practice and improve their communication skills, and to encourage an active and participatory engagement with the learning process. Presentations will be informed by and respond to ongoing discussions and debates, and enable students to demonstrate an awareness of different perspectives, positions and arguments. They will require careful planning and an ability to work within defined time constraints. They will also provide an opportunity to use a variety of appropriate visual aids, and to practice the effective delivery of concise and contained material. They will be particularly important for the min conference in the Issues and Dynamics module. This will be a student led event in which all students will present, in diverse but appropriate formats, their analysis of a chosen case. The group panels will be assessed individually by members of the course team.

Briefings will be used in varying ways in the case study modules and in the Issues and Dynamics module. They will provide the opportunity for students to engage in problem identification and to attempt problem resolution. They will, typically, be 3,000 word documents focussing on the appraisal of conflict resolutions, solutions or situations, or some combination of these. A conflict resolution appraisal will involve  an analysis appraising the relative success of previous conflict resolution proposals, in the context of the history of the conflict being studied. A conflict resolution solution briefing will propose a possible scenario for conflict resolution, including an analysis of the structural social and economic context changes that would necessarily precede a successful solution. A conflict situation briefing will focus on an on-going conflict in real time to analyse the major issues and dynamics involved in the unfolding events. 
The individual work on these briefings might also involve both group deliberation (in order to devise an appropriate research and analysis strategy) and agreement on and submission of a group work log where their collective work will be reflected and recorded. Students will then be expected to produce a paper drawing upon their research and group deliberations. This relatively innovative and essentially problem-centred mode of coursework and assessment is specifically tailored to the diverse needs of the target cohort, linking academic research and debate with more practical activities of deliberation and the production of briefing and proposal papers. It will encourage students to develop crucial teamwork skills and enhance their ability to identify problems and attempt solutions, skills that many will need in subsequent employment related to the subject of their study. 

The dissertation (underpinned by the assessment for the research methods module) is designed to enable students to develop their independent learning and engage in an in-depth analysis of a particular conflict or set of dynamics and issues related to a number of different conflicts. The dissertation proposal will be developed through the research methods module.

SECTION I- ENTRY QUALIFICATIONS
 Admissions requirements

One or more of the following will normally be regarded as appropriate admission requirements for the course:

· Successful completion of a certified programme of study in an area appropriate to the content of the degree (normally a good second class honours first degree or its equivalent). 

· Relevant non-certificated learning. 

· An appropriate combination of certificated and non-certificated learning. (Where a candidate’s first language is not English, advanced English language competence in the form of appropriate certificated learning [IELTS requirement of 6.5] or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations). All certificated and non-certificated learning will require verification. In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the award giving body. In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. Where the evidence of the fulfillment of the appropriate admission requirements is inconclusive, the applicant may be asked to complete a written exercise.

Admission with Advanced Standing

Students may be allowed to enter the course with Advanced Standing, subject to the following condition: the maximum number of credit points awarded for admission with advanced standing will be 50% of the credit points required for the exit award, subject to the further requirement that no exemption will be given for the dissertation.

This means that accreditation of prior learning will be set at a maximum of the following credit for each of the exit awards: 

MSc



CATS 60

Postgraduate Diploma

CATS 60

Postgraduate Certificate
CATS 30

Consideration for Admission with Advanced Standing will be based on:

a) 

Successful completion of a relevant programme of certificated learning at M level;

b) 

Relevant non-certificated learning at an appropriate level; 

c) 
A combination of relevant certificated and non-certificated learning at an appropriate level.

Admissions procedures

All applications should be made to the Graduate Office of the Faculty. The Course Director will consider applications in the first instance. All applicants who fulfil, or are likely to fulfil, the admissions requirements will be invited for  an interview or visited at their place of work by the Course Director or another senior member of the course  teaching team. The decision regarding offers of places will be made by the Course Director or senior member of the course teaching team interviewing the applicant. The Course Director will receive administrative support from the  Postgraduate Course Administrator. 

SECTION J – CAREER OPPORTUNITIES
The purpose of this programme is to enhance the skills and knowledge of students wishing to pursue an academic career in this area, to work in the field in a variety of contexts, and more generally to engage more fully and in a more reflective and informed way as citizens in a conflict –ridden political world. For students who are already working in the field, the aim is to give them the mixture of analytical insight and relevant skills that will enable them to enhance their existing career paths. For those not working in this field but wishing to do so, the aim is that this programme will provide them with the skills and knowledge that will enhance their ability to gain employment in a range of relevant organisations in the public, voluntary and private sectors. For students wanting to go onto further study and research, the aim of the programme is to lay the foundations for the continuation of study on an academic career track. 

SECTION K – INDICATORS OF QUALITY
Members of staff contributing to the programme were subject to a QAA review of Politics in 2001 when the subject was rewarded an excellent rating and to a very successful developmental engagement for History in 2004. They are also members of the European and History Research Centres, both of which obtained a 4 star rating in the lart RAE. In addition the staff team includes a number of recognized expert practitioners from leading organisations. 

SECTION L – APPROVED VARIANTS FROM THE UMS/PCF
None
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