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FEATURES OF THE FIELD
	Title of Field:
	The field is available in the following forms: MA in Applied Criminology, Postgraduate Diploma in Applied Criminology, Postgraduate Certificate in Applied Criminology

	Mode(s) of Delivery:
	Full time / part-time  


Features of the Field
The MA in Applied Criminology is designed for those already working with, or as advocates for, offenders; those who might contemplate such a career; and those who simply have an interest in the field, but want greater knowledge, such as magistrates.  
Crime and criminal justice are issues which dominate much political and public discourse.  They are also issues of great concern to individuals, who see their local communities affected by crime itself, and fear of crime.  The public debate is often interwoven with political concerns and is not always well informed or evidence based.  Criminology is a broad discipline, in that it enables students to understand why offending occurs and what possibly might be done to prevent it.  Moreover, it encourages students to question public responses to entrenched social problems and allows them to see how the various criminal justice agencies, separately and collectively, provide for offenders.  

Yet there is a more specific field within criminology to explore which relates to those responsible, or who act as advocates, for offenders themselves.  The creation of the National Offender Management Service (NOMS, an amalgam of HM Prison Service and the Probation Directorate) is recognition of the need for ‘end-to-end’ sentence management of offenders.  Distinctions between prison and community-based sanctions are becoming increasingly blurred and those working with offenders (offender managers) will need to be capable of moving easily from one work sphere to another, in order to be effective members of the wider management team.  It is feasible that in future NOMS will also work more closely with youth offending teams (YOTs).  

However, it is not solely those in the public sector who provide for offenders: the voluntary sector plays an increasingly important role in the provision of services and in acting as a knowledgeable commentator on developments within the arena.  These workers do not necessarily remain in the voluntary sector throughout their professional careers and this programme acknowledges the fluidity of the future working environment for all involved in offender management.
The MA in Applied Criminology is designed to focus upon the broader application of the discipline of criminology.  It has a particular emphasis upon the practical skills required by all working with offenders and acknowledges the importance of work-place learning.  Yet modern offender managers cannot rely solely on localised experience: they need an extensive awareness of the wider field in which they are likely to work and this structured academic course will provide such a knowledge-base.  Moreover, the changing working environment, wherein individuals may be responsible for large budgets and many staff, means the acquisition of a separate set of skills.  
The course is therefore complementary, in that it combines the theoretical with the practical.  The addition of the term “applied” to a field of study is frequently associated with a lower level of theoretical and technical skill.  While it is now widely argued that this reading has its origins in a class based hierarchy of knowledge, it remains important to state clearly what is at the core of an “applied” criminology in the context of this course.  This programme sits in a sub-field of criminology, that of criminal justice and penal practice.  It is based on a criminology which is multi-disciplinary, autonomous from but responsive to the concerns of policy makers and practitioners, while being theoretically, critically and empirically grounded.  It has been designed to stretch students intellectually and to enable them to make links between their personal biographies, work experiences and broader socio-historical processes.  Students will acquire a broad understanding of the theoretical framework for the study of criminology, while the core modules will also explore new applications of punishment, such as restorative justice and electronic surveillance.  Relevant legislation and the politics of policy making determining the criminal justice system will be assessed in the light of this expanded  knowledge.  
The MA in Applied Criminology has a strong focus on effective professional practice, reflecting both management and ethical issues.  Case management and supervision is an important component and reflects the issues raised by the management of diverse groups: women; juveniles and young offenders; ethnic minorities; mentally disordered offenders; vulnerable prisoners.  The safety of offenders is a crucial area for all concerned with their management and the programme considers the dynamics of power and safety.  Issues associated with professional practice are also addressed, including: conflict negotiation and resolution; line management and intra-organisational communication; ‘contestability’ (working with the voluntary and the private sector). 

Research skills are an essential element in the students’ ability to evaluate critically and contribute to the understanding of those working alongside them.  The MA in Applied Criminology recognises that project management is an important feature of offender administration and, as an option, students will have the opportunity to study applied research methods. 
Practical field experience is a central element of this degree and students will be required to undertake a placement within a prison, a probation centre, a YOT, or another organisation agreed with their tutor.  The degree also looks beyond practice in England and Wales and a non-UK placement, in which students work in areas similar to the above, is amongst the optional modules.  These placements will enable students to expand their knowledge of the broader working arena and students with no prior practical experience in this field will emerge with first-hand experience of a particular working environment.  

C
 EDUCATIONAL AIMS OF THE FIELD 
The educational aims of the Postgraduate Certificate in Applied Criminology are to:
· provide students with the advanced analytical skills necessary for the examination, understanding and dissemination of both the theoretical and practical applications of the discipline of criminology within the working arena of criminal justice; 
· provide students with the skills to apply principles of social research to both academic and work-based  projects;
· provide students with an appropriate knowledge of human rights applicable to all stages of offender management, as well as the ethical issues underpinning their application;
· provide students with an understanding of the ways in which gender, ethnicity, faith and socio-economic standing might determine pathways to crime and the outcome of an individual’s involvement with the criminal justice system;
· provide students with a fuller understanding of the local, national and international contexts of crime, criminalisation, policing, criminal justice and penal practice and the way in which jurisdictions might best work collectively to resolve common issues ;

· provide students with an understanding of the organisational environments common to those working with or for offenders and their associated occupational cultures.   
The additional educational aims of the Postgraduate Diploma in Applied Criminology are to: 

· provide students with a more extensive knowledge of issues associated with specialist sub-fields relating to the management of offenders; 

· provide students with the opportunity to experience working practices outside England and Wales by means of a non-UK placement;

· provide students with a more sophisticated understanding of the way in which research and / or project management skills can be applied to both academic and work-based  tasks;

· equip students with the knowledge and understanding necessary to make informed decisions about future careers in the field of offender management or advocacy;

· equip students with the knowledge and understanding to see how skills acquired in this programme may be applied to other spheres of work.
The additional aims of the Masters in Applied Criminology are to:
· enable students to engage in a research project or dissertation which may be of benefit not only to themselves, but also to a number of organisations in the field. 
D
LEARNING OUTCOMES (OBJECTIVES) OF THE PROGRAMME

1 General outcomes of the programme

On completion of the programme, students will be able to demonstrate:

· mastery of the skills needed to have a critical appreciation of a broad range of theoretical and philosophical approaches to criminal justice and penal practice;
· an in-depth, evaluative knowledge of the development and current application of penal policies and practices;
· a capacity for critical thought and an ability to evaluate evidence-based truth claims;
· an ability to engage in critical reflective practice;
· an ability to synthesise learning from field and academic settings.  
2
Knowledge and understanding
On completion of the Certificate, students will have a knowledge and understanding of:

· a range of theoretical and philosophical approaches to criminal justice and punishment;
· the development and current application of penal policies and practices in particular contexts;
· the skills of reflective practice;
· a range of social scientific research methods and the appropriateness of their application to criminological investigations. 

On completion of the Diploma, students will in addition have a knowledge and understanding of:

· changes in penality and governance, nationally and internationally;
· occupational cultures and the management of change;
· key issues and debates in contemporary professional practice; 

· a range of techniques for quantitative and qualitative data analysis and research management.

On completion of the Masters, students will in addition have a knowledge and understanding of:

· how to formulate, research, manage and produce independently a substantial piece of original work in the field of criminal justice and penal practice. 
3
Cognitive skills  
On completion of the Certificate, students will have developed their capacity for:

· generating and evaluating research based evidence;
· assessing the complexities, ambiguities and contradictions in  penal policy and implementation;
· self evaluation and structured reflection on work-based (placement) learning.

On completion of the Diploma, students will in addition have developed their capacity for:

· awareness of ethical dilemmas likely to arise in research and/professional practice;
· autonomously synthesising information and experience to produce innovative thinking and novel solutions;
· independent evaluation of alternative approaches to offending and offender management.

On completion of the Masters, students will in addition have developed their capacity for:

· producing a research based piece of writing suitable for publication and/or policy implementation. 
4          Practical/Transferable Skills

On completion of the Certificate, students will have acquired the skills in:
· active engagement with a community of peers in  academic debate, dialogue and reflection;
· working  with and within a group towards defined outcomes;
· understanding and managing  group dynamics, such as motivating others, negotiating conflict and taking recognised leadership or consultant roles;
· preparation and production of a  professional portfolio of work. 
On completion of the Diploma, students will in addition have developed their capacity to:
· use a range of statistical software to analyse quantitative and qualitative data;
· identify and critically evaluate strategic options. 
On completion of the Masters, students will in addition have developed their capacity to:
· conduct and manage to successful completion an individual piece of extended research;
· present and orally defend original work to critical evaluators.
E 
 FIELD STRUCTURE
This field is part of the University’s Postgraduate Credit Framework (PCF).  Fields in the PCF are made up of modules which are designated at level M (a small amount of level 3 credit may occasionally contribute to a postgraduate course).  Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits; for a Postgraduate Diploma, 120 credits; and a Masters Degree, 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters Degree.   The awards available are detailed in section A and the requirements are outlined below.  All students will be provided with the PCF regulations.  
	Field Structure summary

	Duration of programme
	One academic year full time 
Two academic years part time

	Structure of academic year
	Two 12-week semesters of teaching


	Modules included at each level
	See table below

	Status of each module
	Core modules (for Masters): CMM400, CMM401, CMM402, CMM409, CMM411 
All other modules are Options

	Credit value
	See table below

	Major progression points
	N/A

	Points at which students are eligible for intermediate awards

	Postgraduate Certificate – full time – 60 credits
	Successful completion of CMM400, CMM401, CMM402 and CMM409  in one year  

	Postgraduate Certificate – part time – 60 credits
	Successful completion of CMM400, CMM401, CMM402 and CMM409 in two years

	Postgraduate Diploma – full time – 120 credits
	Successful completion of all modules, except CMM411, in one year   

	Postgraduate Diploma – part time – 120 credits
	Successful completion of all modules, except CMM411, in two years

	Masters Degree – full time – 180 credits
	Successful completion of all modules in one year  

	Masters Degree – part time – 180 credits
	Successful completion of all modules in two years


Full time Semester 1   
	Module Code
	Module Title
	Credits

	CMM400
	Managing offenders 1
	(15)

	CMM402
	Research methods 
	(15)

	
	Option 1 (from list below)
	15

	
	Option 2 (from list below)
	15


Full time Semester 2

	Module Code
	Module Title
	Credits



	CMM401
	Managing offenders 2 
	(15) 

	CMM409
	Core placement
	(15)

	
	Option 3 (from list below)
	15

	
	Option 4 (from list below)
	15

	CMM411
	Dissertation or Project
	60


Part Time Semester 1 Year 1
	Module Code
	Module Title
	Credits



	CMM400
	Managing offenders 1 
	15 

	CMM402
	Research methods 
	15


Part time Semester 2 Year 1

	Module Code
	Module Title
	Credits



	CMM401
	Managing offenders 2 
	15 

	CMM409           
	Core placement
	15


Part Time Semester 1 Year 2

	Module Code
	Module Title
	Credits



	
	Option 1 (from list below)
	15 

	
	Option 2 (from list below)
	15


Part Time Semester 2 Year 2
	Module Code
	Module Title
	Credits



	
	Project management or Option 3 (from list below)
	15 

	
	Option 4 (from list below)
	15

	CMM411
	Dissertation or Project
	60


Options List:

CMM403
Project management
CMM404
Youth justice

CMM405
Prison / probation regulation and the law
CMM406
Providing for minorities: distinct groups within the criminal justice system

CMM407
Mental disorder and the criminal justice system 

CMM408
Issues in organisation and management
CMM410
Non-UK placement.  In the second semester (full time mode), or second year (part time mode), students will have the option of spending a brief period attached to a prison, probation centre or equivalent outside the United Kingdom.  

	Module

Title
	Credits
	Certificate
	Diploma
	Masters

	
	Sem. 1
	Sem. 2
	Sem. 1 & 2
	
	
	

	Managing Offenders 1 & 2
	15
	15
	
	30
	30
	30

	Research Methods 
	15
	
	
	15
	15
	15

	Core Placement
	
	15
	
	15
	15
	15

	Options
	15
	15
	
	
	(15 x 4)

60
	(15 x 4)

60

	Dissertation/Project
	
	
	60
	
	
	60

	Total Credits
	
	
	
	60
	120
	180


F   
FIELD REFERENCE POINTS
· There is no benchmarking statement for this specific postgraduate course, but the design of the programme has been informed by the Criminology Benchmarks drafted by the British Society of Criminology.
· The awards made to students who complete the field, or are awarded intermediate qualifications, comply fully with the Framework for Higher Education Qualifications.

· All of the procedures associated with the field comply with the QAA Codes of Practice for Higher Education.   
G   
TEACHING AND LEARNING STRATEGIES  

The teaching and learning strategy has been designed to support a curriculum which provides a comprehensive knowledge and understanding of the management of offenders – and how this should be delivered to those working within and outside the criminal justice system.  The central elements require that students should explore often complex issues in an innovative way, with new areas of knowledge being approached from different, sometimes unexpected, standpoints, thus reflecting the demands students may face in the workplace.  In exploring these areas students will have to demonstrate a high degree of independent thought and action, as well as an ability to involve colleagues in planning and promoting specific areas of work.  Students will also need to explore the ethical dilemmas involved in the tasks they undertake and to be able to convey those to colleagues.  As the programme has an explicit commitment to the practical application of the discipline of criminology, there is an emphasis upon students acquiring the skills necessary for the incorporation of academic knowledge into the day-to-day problems confronting them in the workplace (or during their placement); the theoretical will inform the practical.   
Teaching will be delivered and managed by a team of Kingston University academics.  Expert external practitioners will also contribute to the programme and, as many of these will be working in criminal justice, or allied agencies, their perspectives will have added resonance and value.  They will be able to demonstrate the way in which cross-agency working can be informed by a combination of theory and practice, and will offer valuable insights into working arenas and subjects unfamiliar to some of the students.  This combination of delivery will provide students with a valuable overview of the environment they have been studying and in which they have also worked during their placements.  
The strategy encompasses a range of different methods: 

· lectures;
· seminars;
· debates;
· interactive workshops;
· small group work;

· case studies;
· portfolios;

· poster presentations;

· peer review;

· presentations;
· placements;
· research preparation.
Lectures will provide an overview of the relevant material, mapping out the terrain and identifying key issues and problems. They will draw on a range of academic disciplines and apply a variety of methodologies and perspectives to the consideration of critical issues and problems.  The lectures will be supported by seminars, group work and interactive workshops, which will provide students with an opportunity to clarify issues, raise questions and engage in a critical dialogue with lecturers and fellow students.   
Debates about crime and punishment are frequently polarised, especially regarding the question of providing for offenders.  Students already working within the criminal justice system might have views strongly influenced by their experience; it is important that students should be free to exchange and discuss ideas throughout this course – but that they should do so from an informed position.  At the same time, students without that practical experience, or from non-traditional academic backgrounds, must feel they have a safe environment in which to join the debate.  All students will be encouraged to learn from each other in a mutually supportive environment.
The Core Placement provides students with an opportunity to explore the links between theory and practice, as does the non-United Kingdom Placement.  Those already working within the field will have the opportunity to explore different arenas, with the advantage that they can apply new skills to their existing work, while absorbing new understandings of existing practices.  Students who do not have these backgrounds will, nevertheless, emerge from the course with a range of transferable skills which will make them attractive to prospective employers.  Practice-based learning facilitates the development of high levels of communication skills and encourages students to explore unfamiliar – but valuable – concepts in a variety of settings.  Students cannot avoid engaging with the practical realities of the workplace and have to find the means of applying theoretical knowledge to everyday tasks.  
Such placements require considerable co-operation between the placement provider, the student and the student’s employer (if they are in employment): they should be of benefit to all parties.  Placements will only be confirmed after discussions with the three groups concerned.  In addition:

· students will have a named mentor at the receiving institution, for the period of their placement;

· the MA Course Director will be in contact with the mentor for the duration of the placement;

· a Protocol governing all aspects of the placement (e.g. confidentiality, ethical issues, risk) will be set out in a signed learning agreement.
· opportunities will be provided, at the beginning and end of the placement period, for all placement providers and students to meet as a group.  

The placement modules have been designed within the framework of the University’s policy and guidelines on Placements and Work-based Learning.  Protocols and records relating to students’ placement learning agreements and risk assessments are maintained and monitored by the Faculty Placement Administrator.  For students with disabilities and special educational needs, the University’s SENDA guidelines are clear that following discussions with students, placement agencies and tutors, particular arrangements may be made so that all students shall, where reasonable, have the opportunity to gain access to the learning outcomes of a placement.  
The programme recognises that those working outside the criminal justice system, or who have not previously been employed, have much to offer fellow students.  Such students have fresh perspectives to offer and are prepared to challenge preconceived notions of what is usual practice.  A particularly important part of this sharing of ideas is that those working within the criminal justice system should hear other views, including those presented by students working for independent agencies, such as campaigning groups in the voluntary sector.  Such possibly challenging ideas contribute to the overall learning strategy.  All students will be encouraged to work together so as to take advantage of what others may offer and students will, with support, develop a strong group identification.  
This collaborative aspect of the work is important, but students also need to develop independent study skills, so that they will feel confident in the work they produce and the decisions they make while preparing that work.  Students will learn advanced research skills and methods, with the research methods module being used to help them develop clear, viable and coherent projects for their dissertations. Research proposals will be formulated so that students can go on to produce a sustained piece of writing on a topic that should be of interest not only to themselves (and their peers), but also to those working in the field. 
The teaching and learning strategy will first be introduced to the students during a comprehensive period of Induction.  Through group work, students will experience some of the teaching methods they can expect to encounter during their programme of study.   Some additional social activities will enable students to make initial connections with each other and begin the process of building a group identity.   Students will also be allocated a personal tutor during their first weeks of study and their tutor will remain a source of support and advice throughout the programme.  
H  
ASSESSMENT STRATEGIES  
The assessment strategies used in this programme strongly relate to the teaching and learning strategy and are designed to assess the development and extent of students’ knowledge and understanding.  They are also designed to test students’ presentational and practical skills in a variety of ways.  This is achieved by means of a set of stimulating challenges, such as interactive workshops and peer review, which reflect demands likely to be imposed upon students if they work for organisations in the field. 

Assessments are designed to foster critical reflection in different ways and involve both oral and written work.  Students will be expected to produce a number of traditional academic essays in the course of the programme, but will also be expected to analyse critically a variety of official reports and case studies, in a style reflecting the professional nature of their existing or future work.  Class work of various kinds will prepare students for the various styles of assessment.  The final assessment tests the students’ analytical skills and their ability to research independently an area of interest to them.  There will be times when students make presentations to their group, which will require them to synthesise information and present arguments cogently and succinctly within an allotted timeframe.  These presentations will also provide them with the opportunity to explore new styles of delivery.  Elsewhere, they will use contributions to discussions and debates as the basis for written submissions, in which they can develop and polish their arguments in the light of oral feedback from both peers and tutors. 

Another form of assessment will be by portfolio.  This is designed to stimulate thinking about fundamental issues raised in the lectures, in the accompanying seminar discussions and by their reading.  The placement element will require students to compile a reflective and critical log, demonstrating their evolving understanding of new working environments and the lessons to be learned from such an experience.  It will also encourage reflection on career paths open to them, and on the implications of their personal choices of direction and commitment.

Alongside such presentations, students will also be required to produce briefings and reports, thus developing their ability to analyse information from a variety of sources, and to provide clear and persuasive recommendations.  There will also be more focused tasks, some of which will be individual, whilst others will require them to work effectively in groups.  Some of this work will also require them to evaluate the contributions of their peers informally and formally.  
A major element of the master’s programme is the dissertation or project. Students will prepare for this from an early stage, with research methods modules enabling them to develop and polish their research proposal.  The dissertation or project will demonstrate their ability to produce a sustained and coherent piece of writing, incorporating empirical material from a variety of sources within a sophisticated conceptual and theoretical framework.  An additional feature of this programme is that students may use their practical placement-based experience as the basis for their final dissertation or project, providing them with an opportunity to demonstrate that they can combine various forms of learning.
	Module Code
	Assessment
	Outline Learning Outcomes

	CMM400

(core)
	Essay

Case study
	Knowledge and understanding of contemporary approaches to criminal justice and punishment.

Analytical skills and application of knowledge to current penal policy.

	CMM401

(core)
	Essay

Case study
	Knowledge and understanding of changes in governance and risk management.

Analytical skills and independent research into models of practice and specialised management.

	CMM402

(core)
	Portfolio

Presentation
	Theoretical analysis and application of qualitative and quantitative research methods.

Proposal and public defence of a research design. 

	CMM403

(option)
	Group proposal

Individual diary
	Team project: management exercise related to offender management.

Individual monitoring and self assessment.

	CMM404

(option)
	Group presentation

Report
	Practice based thinking in youth offending settings.

Synthesis and evaluation in youth offending policy. 

	CMM405

(option)
	Essay (1)

Essay (2)
	Knowledge and understanding of the frameworks governing the humane management of offenders.

Analytical reasoning and research into the impact of regulation and law in particular areas of offender management.

	CMM406

(option)
	Essay (1)

Essay (2)
	Knowledge and critical understanding of issues in the treatment of minorities within the criminal justice system.

Analytical reasoning and research into a particular aspect of differential experiences of punishment and confinement.

	CMM407

(option)
	Policy report
	Synthesis and policy drafting in the management of mentally disordered offenders.

	CMM408

(option)
	Peer assessment

Concept paper


	Group problem solving: work-based action learning.

Application of theoretical understandings of organisational change and management in criminal justice contexts.

	CMM409

(core)
	Presentation

Reflective essay

Notebook
	Reflective practice in offender management settings in the UK.

	CMM410

(option)
	Reflective journal

Presentation
	Contextualising reflective practice in offender management. 

Comparative analysis of offender management work in non-UK settings.

	CMM411

(core)
	Dissertation 

or

Project
	Independent research and evaluation.


Study Skills  

It is recognised that the prior learning background of a number of the students will mean that they will require academic study skills support. The programme addresses this in several ways.  The induction period will be used to review a range of core academic study skills and opportunities for students, as well as to identify any areas of potential difficulty and allied support needs.  This assessment will be done in conjunction with students’ personal tutors.  The Academic Skills Centre provides a range of services and levels of support, from academic guides, handbooks and fact-sheets to one-to-one sessions.  For international students, and others whose first language is not English, the English Language Support Programme provides full time pre-sessional courses for students, followed by weekly support sessions. 

I 
ENTRY QUALIFICATIONS
Admissions requirements
One or more of the following will normally be regarded as appropriate admission requirements for the course:

· successful completion of a certified programme of undergraduate study (normally a good second class honours first degree or its equivalent);
· relevant non-certificated learning; 

· an appropriate combination of certificated and non-certificated learning. (Where a candidate’s first language is not English, advanced English language competence in the form of appropriate certificated learning [IELTS requirement of 6.5] or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations).  All certificated and non-certificated learning will require verification.  In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the award giving body.  In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. Where the evidence of the fulfilment of the appropriate admission requirements is inconclusive, the applicant may be asked to complete a written exercise.

Admission with Advanced Standing  
Students may be allowed to enter the course with Advanced Standing, subject to the following condition: the maximum number of credit points awarded for admission with advanced standing will be 50% of the credit points required for the exit award, subject to the further requirement that no exemption will be given for the dissertation.

This means that accreditation of prior learning will be set at a maximum of the following credit for each of the exit awards: 

MA



CATS 60

Postgraduate Diploma
CATS 60

Postgraduate Certificate
CATS 30

Consideration for Admission with Advanced Standing will be based on:

· successful completion of a relevant programme of certificated learning at M level;

· relevant non-certificated learning at an appropriate level; 

· a combination of relevant certificated and non-certificated learning at an appropriate level.

Admissions procedures

All applications should be made to the Graduate Office of the Faculty. The Course Director or Admissions’ Tutor will consider applications in the first instance. All applicants who fulfil, or are likely to fulfil, the admissions requirements will be invited for an interview by the Course Director, or another senior member of the course teaching team. Overseas applicants will be interviewed by telephone.  The decision regarding offers of places will be made by the Course Director or senior member of the course teaching team interviewing the applicant. The Course Director will receive administrative support from the Postgraduate Course Administrator.   
J   
CAREER OPPORTUNITIES 

The course is designed for those already working with, or as advocates for, offenders; those who might contemplate such a career; and those who simply have an interest in the field, but want greater knowledge, such as magistrates.  The broader ambition is that the course will enable students to apply the rigours of academic analysis and practical experience to whichever work they should eventually undertake; that students will emerge from the course as more effective and committed practitioners in whichever field of work they should eventually choose.  Moreover, that they will have acquired the skills necessary for the higher levels of management within their chosen fields.
The breadth of the course will leave students well equipped for a variety of careers.  It is designed to assist those currently working with prisoners and ex-prisoners, but will also be of interest to those wishing to pursue a general interest in the diverse reasons for offending and how society deals with transgressors.  It will be of particular relevance to those who might be considering careers in the prison service, probation, youth justice, police and related areas.  It will also be of interest to those working in the voluntary sector promoting the interests of offenders.  The MA in Applied Criminology will also be an excellent foundation for those wishing to pursue further academic study, such as an MPhil or PhD.

K   
INDICATORS OF QUALITY
Members of staff contributing to the programme were subject to a TQA review of Politics in 2001 when the subject was rewarded an excellent rating and to a very successful developmental engagement for History in 2004. They are also members of the European and History Research Centres, both of which obtained a 4 star rating in the last RAE. In addition the staff team includes a number of recognized expert practitioners from leading organisations.  
L   
APPROVED VARIANTS FROM THE UMS/PCF
None
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