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SECTION 1:
GENERAL INFORMATION

	Title:
	MA Child Centred Interprofessional Practice


	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Kingston Hill


	Programme Accredited by:


	N/A


SECTION 2: THE PROGRAMME

A. Programme Introduction
Background

The Masters programme in Child Centred Interprofessional Practice is one of a suite of tiered courses offered by Kingston University’s Institute for Child Centred Interprofessional Practice (ICCIP
). The position of the course within ICCIP has been central to the design and development of the programme.  ICCIP was set up in 2008 to provide the lead for all Kingston University’s activities feeding into the global, national and local agendas of  improving the health and welfare, opportunities and potential of children and young people from 0-19 years.  The Institute’s remit encompasses:  the provision of award-bearing courses  in child centred interprofessional practice from Foundation Degree to Masters level; the provision of short courses in leadership and management for interprofessional working; community outreach activities; a programme of conferences and seminars. These aspects of ICCIP’s activity are underpinned by the Institute‘s research agenda which addresses a number of key questions around ethical frameworks, service user outcomes, and issues of management and supervision as they relate to multi professional teams and workgroups providing services to children, young people, families and carers.  Students studying on the Masters programme will therefore be part of a community of academics and practitioners engaged in developing interprofessional working within the children’s workforce and will be able to draw on, and contribute to, research within ICCIP.

This programme will suit graduate practitioners who work with children and/or young people and who are committed to interprofessional practice in social work, strategic management, health care, education, teaching assistants, outreach workers, Inclusion and Special Educational Needs Coordinators, early years, extended schools, youth justice, youth work or the private, voluntary, maintained, independent and third sectors of the children‘s workforce. The programme will also support moving between professions. 

Kingston University is committed to courses that are ‘Led by Learning’ as reflected in the Strategic Plan.

‘To develop potential, transform lives and improve the world around us. To be led by learning in all that we do: enabling others to learn, continually learning ourselves and pushing the boundaries of learning through teaching, research and enterprise and professional practice.’

University Strategic Plan (2012). 

ICCIP courses will provide opportunity for students’ from all appropriate professions and work based settings to share expertise and develop a shared language and understanding of interprofessional practice. The course will offer opportunities to reflect on practice in order to improve outcomes for children and young people. There will be a focus on the interplay between theory, practice and critical engagement from a range of perspectives and for students‘ to apply their expertise to areas with which they are familiar and other areas where they may not be so familiar and yet need to be more informed such as children, young people and the law, children’s rights, safeguarding and child protection as well as local and global issues that may impact on their lives.

ICCIP draws upon a wide range of academic and professional expertise from the faculties of Health, Social Work and Education, Arts and social Sciences, Business and Law. The quality, relevance and professional expertise of its activities are guided by an Advisory Board composed of strategic managers and policy makers including a Local Authority Forum (LAF) and by regular stakeholder and seminar events.    

Policy Context

Both in the UK and overseas an interprofessional approach to the health, welfare, education, development and protection of children and young people is at the forefront of policy agendas.  In England government policy is articulates the importance of reframing services, improving integration and developing a children and young people’s workforce that can work across the boundaries of education, health, the youth justice system and social care.  Although the exact nature of this proposed service and workforce reconfiguration is still evolving, the case and pressure for change is compelling, and is reinforced by the recommendations of the Laming Report (2009), Frank Field’s Independent Report on Poverty and Life Chances which stresses the need for multiagency training in order to create a ‘shared language and understanding‘ around the key activities of all those services who work to protect children. The MA in Child Centred Interprofessional Practice is designed to contribute to the enhancement of leadership, management and strategic development within the children and young people’s workforce so as to improve outcomes for children, young people and their families.

The MA programme in Child Centred Interprofessional Practice

The MA in Child Centred Interprofessional Practice is designed for those who work in strategic or operational roles in any area of the Children’s Workforce and for graduates wishing to develop careers in this area. The course is open to anyone who has a good first degree in a relevant area and to those whose background is characterised by practitioner experience at an appropriate level in a relevant field. The course offers a rigorous academic curriculum including training in research methodology that will enable students to undertake a substantial piece of independent research rooted in their own or others’ professional experience.

The content and structure of the MA programme is informed by three vital considerations:  firstly (like all ICCIP courses) by the requirements of the Government’s paper on ‘A New Approach to Child Poverty: Tackling the Causes of Disadvantage and Transforming Families’ Lives” (2011) which has a strong family agenda; secondly, by input from employers and policy-makers and thirdly by the new policy documents for example; Working together to safeguard children: A guide to inter-agency working to safeguard and promote the welfare of children (2013). The core substantive areas enable students to analyse and evaluate critically government policy and practice and policy in local, national and global contexts. They will gain a deeper understanding of the relationship between different professions and of the challenges of working within and across disciplinary boundaries. Students will have an understanding of the relationship of research to the formation, implementation and evaluation of interprofessional practice and engage with current trends and debates in the exploration of interprofessional issues.  Students will have the opportunity to practice policy formation, to hone leadership and management skills, and to enhance their capacity to engage at an advanced level in debates around different disciplinary policies, roles and responsibilities legal, ethical and practical applications.

The MA in Child Centred Interprofessional Practice has a rich and varied programme which will equip students for a range of careers that will enable movement across disciplines. It also prepares students for entry into an academic doctoral programme as well as practitioner research posts.   As with other ICCIP courses, a distinctive feature of the programme is the way in which it combines three complementary sources of expertise: input from academics from a wide range of relevant disciplines (including Social Work, Children’s Nursing, Primary, Secondary and Early Years Education, Family Law, Youth Justice, Criminology), input from visiting professionals from multi-disciplinary environments; and input from the students themselves whose varied backgrounds and insights from across the children’s workforce is a key resource for teaching and learning.

The innovative delivery pattern of the course is designed to meet the needs of students who will mostly be in full time employment.  The series of intensive weekends will foster the establishment of a strong cohort identity within which students will be able to explore interprofessionality and engage in debates across disciplines.  Between weekend sessions students will engage in online debate research training exercises and will have access to individual tutorial support as well as a personal tutor.

B. Aims of the Programme
Prior to starting the course students’ will be encouraged to join the study skills course run in September to up skill their academic study skills. Although this course is open to anyone joining MA courses it is particularly supportive for those that may be returning to study after many years. Students will have access to a range of support that will include a personal tutor who will be available at specific times (by appointment) throughout the intensive weekend sessions. There will be extended breaks during weekend sessions where students will be encouraged to use the Learning Resources Centre (LRC) to improve their academic study skills. The sessions will be specified in the Student Handbook. There will be a Virtual Learning Environment (VLE) – Study Space to facilitate the creation of on-line critical literature resource bank. 

Main Aims of the programme are to:

· acquire an in depth theoretical and practical awareness of child development, as well as critical analysis of different professional perspectives; 

· comprehensively understand legal, ethical and good practice perspectives in relation to safeguarding and protecting children and young people in an inclusive environment;

· understand different professional systems and have a thorough understanding of the objectives, concerns and perspectives of all professions in the children and young people’s workforce;
· understand and critically evaluate the dynamics of interprofessional practice in relation to leading and managing;

· comprehend crucial aspects of the management of change for example: models of multi agency commissioning and the roles of different professionals within commission services;

· identify roles, responsibilities and systems for interprofessional practice in different settings for example: Children’s Centres, Extended Schools, Out Reach woking ;

· analyse contemporary theoretical and practical issues and engage with the debates, boundaries and definitions relevant to interprofessional practice; 

· carry out sophisticated analysis, extrapolation, synthesis and judgement relevant to research methodology and complete and extended piece of work using appropriate ethical and academic protocols and presentational formats.

C. Intended Learning Outcomes
· Articulate and critically reflect on the implications on theories, factors and concepts for interprofessional practices. 

· reinforce competence and confidence through reflection and critical analysis of the skills, knowledge and attitudes needed to develop effective early intervention and work practice for safeguarding and protecting children and young people;

· critically interpret the latest research approaches and literature in the field of interprofessional practice;
· Understand and reflect upon provision in order to identify strengths and weaknesses to inform, manage and improve services for children, young people and their families;
	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual skills – able to:

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	articulate and critically reflect on the implications of theories, factors and concepts for interprofessional practices;


	B1
	Formulate and test hypotheses

Plan, conduct and report on an individual research project
	C1
	identify good practice to facilitate optimal outcomes for children and young people using knowledge and understanding of legal and ethical frameworks currently in place that impact on inter-professional practices across the children’s workforce. 



	A2
	reinforce competence and confidence through reflection and critical analysis of the skills, knowledge and attitudes needed to develop effective early intervention and work practice for safeguarding and protecting children and young people; 
	B2
	Identify and select relevant sources of information
	C2
	Analyse and interpret qualitative and quantitative data. Critically analyse the role of theory and practice based evidence in underpinning research and evaluate the ethical issues arising from research when working with children and young people;



	A3
	critically interpret the latest research approaches and literature in the field of interprofessional practice;
	B3
	Assemble data from a variety of sources  in order to  extend and improve connections;
	C3
	Carry out work based related practical work for example audits in order to gain a detailed understanding of how different professional systems operate;



	A4
	Understand and reflect upon provision in order to identify strengths and weaknesses to inform, manage and improve services for children, young people and their families; 
	B4
	Critically analyse and appraise both primary and secondary sources 


	C4
	Use a range of complex assessment tools and understand their uses to identify specific needs.


	
	
	B5
	Solve complex problems


	C5
	Search specialist databases

	
	
	B6
	Demonstrate the ability to be independent, autonomous learners
	
	

	Key Skills

	
	Self Awareness Skills
	
	Communication Skills
	
	Interpersonal Skills

	AK1
	Take responsibility for  own learning and plan for and record own personal development
	BK1
	Express ideas clearly and unambiguously in writing and the spoken work
	CK1
	Work well  with others in a group or team

	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	BK2
	Present, challenge and defend  ideas and results effectively orally and in writing
	CK2
	Work flexibly and respond to change

	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	BK3
	Actively listen and respond appropriately to ideas of others
	CK3
	Discuss and debate with others and make concession to reach agreement

	AK4
	Work effectively with limited supervision in unfamiliar contexts
	
	
	CK4
	Give, accept and respond to constructive feedback

	
	
	
	
	CK5
	Show sensitivity and respect for diverse values and beliefs

	
	Research and information Literacy Skills
	
	Numeracy Skills
	
	Management & Leadership Skills

	DK1
	Search for and select relevant sources of information
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	FK1
	Determine the scope of a task (or project)

	DK2
	Critically evaluate information and use it appropriately
	EK2
	Present and record data in appropriate formats
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources

	DK3
	Apply the ethical and legal requirements in both the access and use of information
	EK3
	Interpret and evaluate data to inform and justify arguments
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

	DK4
	Accurately cite and reference information sources
	EK4
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	FK4
	Motivate and direct others to enable an effective contribution from all participants

	DK5
	Use software and IT technology as appropriate
	
	
	
	

	
	Creativity and Problem Solving Skills
	
	
	
	

	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems
	
	
	
	

	GK2
	Work with complex ideas and justify judgements made through effective use of evidence


	
	
	
	

	Teaching/learning methods and strategies

	   The range of learning and teaching strategies includes

	· formal lectures, 

· practical classes and field work.  

· demonstrations of equipment and techniques, 

· seminars and workshops, 


	· case studies, 

· group work exercises, 

· tutorials and 

blended learning.   

	Assessment strategies

	The assessment strategies employed in the Fields include the following:

	· Written Examinations/Tests

· Multiple Choice Tests

· Essays

· Posters
	· Oral Presentations

· Reports

· Case Studies

· Research Project


D. Entry Requirements
The minimum entry qualifications for the programme are:

· a second class degree or relevant professional practice;

· where a potential student’s first language is not English, advanced English language competence in the form of an appropriate certificated learning (IELTS requirement of 6.5) or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations.

· A second class degree or equivalent in a cognate subject;

      or

· evidence of relevant certificated professional practice or evidence of  extended non certificated practice in relevant operational settings;

· International students where a potential student’s first language is not English, advanced English language competence in the form of an appropriate certificated learning (IELTS requirement of 6.5) or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations.

All certificated and non-certificated learning will require verification. In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the awarding-giving body. In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. 

E. Programme Structure

This programme is offered in part time mode, and leads to the award of MA Child Centred Interprofessional Practice. 
E1.
Professional and Statutory Regulatory Bodies


N/A
E2.
Work-based learning, including sandwich programmes

Students on this course are normally working full time, part time or on a voluntary basis.

. 

E3.
Outline Programme Structure

All students will be provided with the University regulations and any specific additions that are sometimes required for accreditation by outside bodies (e.g. professional or statutory bodies that confer professional accreditation).  Full details of each module will be provided in module descriptors and student module guides.

	Compulsory modules

Year 1
	Module code
	Credit 

Value
	Level 
	% 

course-work

	Leadership and Management in Different Interprofessional Environments
	
	30
	7
	100%

	Child Development Birth to 19 Years 
	
	30
	7
	100%

	Effective Interprofessional Responses for the Protection and Safeguarding of Children and Young People  
	
	30
	
	100%

	Law and Ethics
	
	30
	7
	100%

	Year 2
	
	
	
	

	Dissertation
	
	60
	7
	100%


F. Principles of Teaching Learning and Assessment 

This MA programme has been designed to take account of the KU Curriculum Design Principles XE "Curriculum Design Principles:CDP" .  The course uses a wide range of teaching and learning approaches that will enable all students to be actively engaged throughout the course.   
The teaching and learning strategies deployed in the MA programme have been designed for attendance at a series of intensive weekends.  The pattern of delivery for most taught modules will be two intensive weekend sessions supported by blended learning activities and tutorials. 

During the first weekend – the Induction Weekend - students will be asked to make a preliminary analysis of their own strengths and weaknesses in relation to interprofessional practice.  They will also be invited to sketch any research interests they may already have. These ideas will be there for them to review as the course progresses, and will initiate their thinking for their dissertation year. Students will be assigned an individual personal tutor to support their study and professional development.
A distinctive feature of the course is its delivery by a multi-agency, multi-disciplinary team. Teaching will be delivered and managed by Kingston University academics who have practical, professional and research experience. In addition expert external practitioners, including LA strategic managers, employers, doctors, social workers and those in allied professions, will contribute to the programme.   They will be able to demonstrate the way in which cross-agency working can be informed by a combination of theory and practice, and will offer valuable insights into working environments, subjects and areas that may be unfamiliar to some of the students. 

Within the framework of each intensive weekend there will be a mix of lecture, seminar and tutorial sessions. Lecture sessions will draw on a range of academic disciplines and will apply a variety of methodologies and perspectives to the consideration of critical issues relating to interprofessional practice. The lectures will be supported by seminars, small group work, case studies, peer review, interactive workshops, individual tutorials blended learning, presentations and student-led events, providing many opportunities for students to engage in critical dialogue with lecturers and fellow practitioners. Interprofessional working can frequently generate lively debate; consequently the teaching and learning environment is designed to ensure that students feel free to exchange and discuss ideas throughout the course on the basis of reasoned and evidence based argument. 

Students will prepare for their research from an early stage, with research methods elements running through all the modules. This will enable them to develop and refine their research proposal as the course progresses at the end of Year 1.
The course has been designed within the framework of the University’s policy and guidelines for work based learning. For students with disabilities and special educational needs, the University’s SENDA guidelines are clear that following discussion with students and tutors, particular arrangements may be made so that all students will, where reasonable, have the opportunity to gain access to work based learning outcomes.  
A range of assessment methods will be used that enable students to demonstrate the acquisition of knowledge and skills.  Methods include course work, oral presentations, written assignments, audits and appropriate assessments used across the children and young people’s workforce. The assessment regime for each module has been designed to provide formative opportunities that allow students to practice and to receive feed forward on their performance in preparation for the summative assessment.  
The assessment strategies used in this programme complement the teaching and learning strategy and are designed to assess the development and extent of students’ knowledge and understanding of child centred interprofessional practice. They are also designed to test students’ presentational and practical skills in a variety of ways.  This is achieved by means of a set of challenging assessments such as case studies, critical reviews and reflective journals. Assessments have been designed to foster critical reflection in different ways.  All modules have some element of formative feedback, ranging from discussions of draft work to peer led scrutiny of research progress.

The Virtual Learning Environment, StudySpace) will be used in variety of ways in all modules and students are introduced to and share new technologies to enhance learning as these become available. Internet, web-based and personal technologies are used to develop students’ skills, foster learning communities and personalise the curriculum. A virtual café is used where students and staff can provide discussion threads around critical issues in relation to a seminar paper or current dilemmas. This also provides opportunities for staff to take part in formative feed forward discussions enabling students to consider aspects form different perspectives.  
A major element of the Masters programme is the dissertation.  Students prepare for this from an early stage throughout year one. In each module throughout year one there will be some input on research methodology. In year 2 students will prepare an application for the ‘Ethics Research Committee’ and will normally report their interim findings through a presentation to their peers and invited members of staff.  
G. Support for Students and their  Learning

Students are supported by:

· All course materials on a USB memory stick at the start of the programme;

· A Module Leader for each module.  

· A Programme Manager to help students understand the programme structure

· Personal Tutors to provide academic and personal support.  This programme is delivered at weekends throughout the two years. The ICCIP Programme Manager will be available on request to address issues relating to pastoral and course concerns. Most module concerns will be addressed by the session tutors where time is allotted for tutorials. 
· Technical support to advise students on IT and the use of software

· A designated programme administrator

· An induction programme at the beginning of the course

· Staff Student Consultative Committees are sub-committees of Boards of Study, and should map clearly onto the parent Board(s) of Study. SSCCs are minuted and are held at least twice per academic year. SSCCs should comprise representatives of all years/levels of a course and all constituent courses.

· StudySpace XE "StudySpace"  – a versatile on-line interactive intranet learning environment. 
· A substantial Study Skills Centre that provides academic skills support

· Student support facilities that provide advice on issues such as finance, regulations, legal matters, accommodation, international student support etc.

· Disabled student support

· The Students’ Union

· Careers and Employability Service

Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision.  These include:

· External examiners

· Boards of Study with student representation

· Staff Student Consultative Committee (SSCC)

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation XE "Moderation"  policies

· Professional body reaccreditation is required every four years

H. Employability Statement 

Students on this course are work based and employed in a wide variety of roles in the children and young people’s workforce. However, this course can offer the opportunity for students to re-think their careers with a sound basis of the changing landscape. They will have gained a more detailed understanding of the knowledge, skills and experience of interprofessional practice from a variety of perspectives which can give them choices should they wish to move across to another discipline. . They will have learned about administration, policy development, and leadership and management strategies to support effective decision-making in order to be ‘agents of, and for change’ in the interests of interprofessional practice across the children and young people’s workforce. Some students return to mentor and give input on the course. Many join the growing Alumni and contribute to the development of research, writing chapters in books and share their work experiences.
Past students have commented on how the programme has given them confidence to make a career change or supported them in further developing their learning by continuing no to a PhD. Some have had articles published and others have contributed a chapter in a book written by members of staff. This element embeds the Led by Learning Kingston University strategy. 

I. Approved Variants from the UMS/PCF

There are no variants to the UMS.

J. Other sources of information that you may wish to consult

DfE  www.education.gov.uk/ 

General Social Care Council  www.gscc.org.uk/  

www.cdc.gov/HealthyYouth/SHER/standards/index.htm
Kingston University website

http://www.kingston-Neurosciences.ac.uk ​

Development of Programme Learning Outcomes in Modules

This map identifies where the programme learning outcomes are assessed across the modules for this programme.  It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes.    Include both core and option modules.

	
	
	
	Level 7
	

	
	Module Code
	
	IPM700
	IPM701
	IPM702
	IPM703
	IPM704

	B6Programme Learning Outcomes
	Knowledge & Understanding
	A1
	F/S
	
	
	
	F

	
	
	A2
	
	
	F/S
	
	

	
	
	A3
	
	F
	
	
	S

	
	
	A4
	
	
	
	
	S

	
	Intellectual Skills
	B1
	
	
	
	
	S/F

	
	
	B2
	
	
	
	
	S/F

	
	
	B3
	
	
	
	F
	F

	
	
	B4
	
	
	
	
	S

	
	
	B5
	
	
	
	
	F

	
	
	B6
	F
	
	S
	
	

	
	Practical Skills
	C1
	
	
	
	S
	

	
	
	C2
	
	
	
	S
	S

	
	
	C3
	
	
	
	S
	S

	
	
	C4
	
	S
	S
	
	

	
	
	C5
	
	
	
	S
	S





S 
indicates where a summative assessment occurs (i.e. one that carries formal marks)




F
where formative assessment/feedback occurs
Indicative Module Assessment Map

This map identifies the elements of assessment for each module.  Course teams are reminded that:

· There should be no more than three elements of assessment per module

· There should be no more than one formal examination per module.  

· Synoptic assessments that test the learning outcomes of more than one module are permitted

	Module
	Coursework Year 1

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Word Length
	Weighting %
	S/F*

	7
	Leadership and Management in Different Interprofessional Environments
	
	30
	Core
	On-line discussion threads and Written Assignment
	5000 words
	100%
	F/S

	7
	Child Development Birth to 19 Years 
	
	30
	Core
	Presentation and a case Study/Written Assignment
	Presentation  Equivalent to 2000 words (20%)

Written Assignment words 3000 words (80%)
	(20%)

(80%)

Total 100%
	F/S

	7
	Effective Interprofessional Responses for the Protection and Safeguarding of Children and Young People  
	
	30
	Core
	Critical discussion Paper 

or

Critical Review 
	5000 words

or

5000 words
	100%
	S

	7
	Law and Ethics
	
	30
	Core
	Application  for Research and Ethics Report
	Written Assignment

5000 words
	100%
	S


	Module
	Coursework Year 2

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Word Length
	Weighting %
	S/F*

	7
	Dissertation
	IPM706
	60
	Core
	Written Dissertation
	10000 to

12000 words
	100%
	S/F


·  Summative or formative

Technical Annex

	Final Award(s):


	MA Child Centred Interprofessional Practice

	Intermediate Award(s):


	N/A

	Minimum period of registration:
	2 Years



	Maximum period of registration:
	4 Years


	FHEQ Level for the Final Award:


	7

	QAA Subject Benchmark:


	

	Modes of Delivery:


	Part time 

	Language of Delivery:


	English

	Faculty:


	Health, Social Care and Education 

	School:


	Education

	JACS code:
	X300



	UCAS Code: 

	N/A

	Course Code:


	KEDKPMA2PCIP

	Route Code:
	KPCIP
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