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Programme Specification
Title of Course: MSc Behavioural Decision Science 
Date Specification Produced: September 2013
Date Specification Last Revised: October 2014
This Programme Specification is designed for prospective students, current students, academic staff and potential employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each module can be found in Student Handbooks and Module Descriptors.

SECTION 1:
GENERAL INFORMATION

	Title:
	MSc Behavioural Decision Science 

	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Penrhyn Road



	Programme Accredited by:


	


SECTION2: THE PROGRAMME

A. Programme Introduction
Decision science lies at the intersection of several science, social and behavioural science disciplines, drawing on theory and methods from psychology, economics, philosophy, mathematics, health, political science and management, among other fields. Historically the scientific debate in decision science has followed two opposing theoretical directions: the first is normative (economics), based on rational criteria and algorithms for evaluating and achieving optimal decisions/outcomes; the second is descriptive (psychology), focusing on how people actually make decisions. 
The Behavioural Decision Science course will be well integrated within the research work of the Department of Psychology. This course will explore recent developments in theories of behavioural decision-making science. It will critically examine theories of judgement and decision-making, motivated by research in memory, perception, categorisation, reasoning, social psychology, political and management sciences. The programme will be composed of modules that will cover recent developments in normative and descriptive theories of choice, as well as the impact of experience and expertise on judgements and choice. The course introduces students to applications of judgement and decision-making research in areas such as consumer behaviour, politics, sports, economics and health, providing students with a firm basis in both the theory and practice of cognitive science and decision-making. Accordingly, the students will explore a selection of current research topics relevant to individual and managerial decision-making, well-being and policy making. The Psychology of Decision-Making, Thinking and Risk module will offer a series of 2-hour lectures where students will be introduced to (i) the core psychological concepts of behavioural decision science, (ii) advanced psychological accounts of decision-making, situated thinking and problem-solving, the psychology of risk-taking and risk communication. The Applications of Behavioural Decision Science module will offer seminars and workshops for which students will read pre-assigned scientific articles to inform critical discussions on the limitations and implications of these concepts for the development of applied decision-making competence. The course will offer applied research training – working in small research groups/teams under the supervision of KU lecturers. The students will also benefit from regular public lectures by internationally recognised researchers in the fields of decision-making, thinking, and risk organised by the Group for Decision, Thinking, and Risk research. 
B. Aims of the Programme
The course aims to:
· provide students with an in-depth knowledge and critical understanding of the psychology of decision-making
· develop the skills of research, analysis and creativity in decision-making theory and practice 

· develop students’ capacity to critically appraise empirical results and to use them to make inferences regarding the validity of psychological theories of decision-making
· develop potential leadership attributes

· extend the students’ critical appraisal skills in the development of their research and professional autonomy

· develop students’ proficiency in using relevant psychological/analytical software packages to a professional level

· provide students with the ability to communicate the results of their analyses to specialist and non-specialist audiences, both in written and oral form

· develop students’ ability to manage effectively a substantial programme of research and writing on a topic applying decision-making methods in psychology
· enable students to acquire a critical understanding and awareness of the link between psychological models and psychological methods for research

C. Intended Learning Outcomes
The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas.  The programme outcomes are referenced to the QAA subject benchmarks for Psychology and the Framework for Higher Education Qualifications XE "Framework for Higher Education Qualifications:FHEQ"  in England, Wales and Northern Ireland (2008), and relate to the typical student.

Indication should be given for those learning outcomes relevant to minor, major, half and full undergraduate fields and for PgCert, PgDip and MSc if the PgCert and PgDip are offered as awards to which students can apply directly.  Learning outcomes XE "Learning outcomes"  for exit awards do not have to be listed separately.

The Key Skills fall within the seven categories defined within the University’s ‘KEYS’ Skills Framework for undergraduate and postgraduate courses.  Courses will normally be expected to incorporate all categories of skills within the programme specification, together with evidence relating to where they are facilitated and how they are to be assessed.  Skills should be progressed as appropriate for the discipline and level of the student.
	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students will be able to:

	
	Intellectual skills

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	Demonstrate understanding of a range of theories and approaches in the psychology of judgement and decision-making
	B1
	Show an advanced, critical, and reflective knowledge of the psychology of judgement and decision-making

	C1
	Show an advanced understanding of the interaction between theory, policy, and practice in relation to people’s judgements and choices (politics, business, retail, health, leisure and sport)


	A2
	Critically interpret the latest research approaches and literature in the field of behavioural decision science
	B2
	Critically analyse and appraise both primary and secondary sources 


	C2
	Use a range of psychological instruments and methods; understand their applied values 



	A3
	Demonstrate proficiency in applying psychological methods in a broad range of areas 
	B3
	Formulate and test hypotheses

Plan, conduct and report on an individual research project

	C3
	Manage their own work effectively

	A4
	Demonstrate a range of specific research competencies appropriate for the investigation of people’s judgements and decision-making

	B4
	Identify and select relevant sources of information
	C4
	Prepare reports to professional standards

	A5

	Demonstrate an advanced understanding of how to design and carry out a research project that includes in-depth knowledge of  the psychology of judgement and decision-making 

	B5
	Solve complex decision problems


	C5
	Use and apply appropriate statistical techniques and software to a professional standard

	Key Skills


	
	Self Awareness Skills
	
	Communication Skills
	
	Interpersonal Skills

	AK1
	Take responsibility for  own learning and plan for and record own personal development

	BK1
	Express ideas clearly and unambiguously in written and spoken work
	CK1
	Work well  with others in a group or team

	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback

	BK2
	Present, challenge and defend  ideas and results effectively orally and in writing
	CK2
	Work flexibly and respond to change

	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets

	BK3
	Actively listen and respond appropriately to ideas of others
	CK3
	Discuss and debate with others and make concession to reach agreement

	AK4
	Work effectively with limited supervision in unfamiliar contexts

	
	
	CK4
	Give, accept and respond to constructive feedback

	
	Research and information Literacy Skills

	
	Numeracy Skills
	
	Management & Leadership Skills

	DK1
	Search for and select relevant sources of information
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse these data

	FK1
	Determine the scope of a task (or project)

	DK2
	Critically evaluate information and use it appropriately
	EK2
	Present and record data in appropriate formats
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources


	DK3
	Apply the ethical and legal requirements in both the access and use of information
	EK3
	Interpret and evaluate data to inform and justify arguments
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

	DK4
	Accurately cite and reference information sources
	EK4
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data

	FK4
	Motivate and direct others to enable an effective contribution from all participants

	DK5
	Use software and IT technology as appropriate

	
	
	
	

	
	Creativity and Problem Solving Skills

	
	
	
	

	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems

	
	
	
	

	GK2
	Work with complex ideas and justify judgements made through effective use of evidence

	
	
	
	

	Teaching/learning methods and strategies


	The range of learning and teaching strategies includes:

	· Keynote/formal lectures

· Interactive lectures/sessions/workshops

· Debates

· Small group laboratory work

· One on-one tutorials

· Student-led discussions

· One-on-one project supervision

· Research experience placements

· Additional activities such as readings of professional journal articles and books, sitting in guest speaker lectures
· 
	

	Assessment strategies


	The assessment strategies employed in the Fields include the following:

	The assessment strategies aim to address the objectives of the course. Specifically, extending students’ understanding of the psychology of judgement and decision making and their applications.  There will be many opportunities for students to receive feedback from their lecturers, both through formative assessments and through one-on-one sessions with the supervisors of the dissertation. The assessment strategies are also designed to monitor the development of students’ skills. These skills will be assessed in different ways across the modules using a combination of:

· Essays

· Exams
· Laboratory reports

· Research proposals

· Research projects 

· Oral presentations 

· A dissertation
	


D. Entry Requirements
The minimum entry qualifications for the programme are:

The MSc Behavioural Decision Science will accept entrants with the following qualifications:

· At least an upper-second class honours degree in Science, Social or Behavioural Science.
· In addition applicants must be able to demonstrate mathematical competency equivalent to grade C or above at GCSE level.

· Where a candidate’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 6.5 overall with 7.0 in Writing) must be demonstrated as detailed in Kingston University’s Admission Regulations. 

E. Programme Structure

This programme is offered in full-time (1 year) and part-time learning mode, and leads to the award of (MSc Behavioural Decision Science).  Entry is at level 7 and intake is normally in September.

E1.
Professional and Statutory Regulatory Bodies

· The awards made to students who complete the field or are awarded intermediate qualifications comply fully with the Framework for Higher Education Qualifications.

· All of the procedures associated with the field comply with the QAA Academic Infrastructure.

· The ethical guidelines of the British Psychological Society have been incorporated into the design of the research modules and assessments within this programme.

E2.
Work-based learning, including sandwich programmes

Work placements are actively encouraged, although it is the responsibility of individual students to source and secure such placements. We incorporate work-based learning in the module Applications of Psychological Research which provides students with the opportunity to gain work experience either within the Department or in external placements. This allows students to reflect upon their own personal experience of working in an applied setting, to focus on aspects of this experience that they can clearly relate to theoretical concepts and to evaluate the relationship between theory and practice.

E3.
Outline Programme Structure

All students will be provided with the University regulations and specific additions that are sometimes required for accreditation by outside bodies (e.g. professional or statutory bodies that confer professional accreditation). Full details of each module will be provided in module descriptors and student module guides. 
Course structure
Students will undertake modules to the value of 180 credits. The programme consists of four core modules (150 credits) and one optional module (30 credits). The proposed programme allows students to work individually and at an advanced level with a research supervisor with expertise in the psychology of judgement and decision-making, which will enable them to design, conduct, analyse and produce a written report of a research study (dissertation). The dissertation supervisor will be allocated to the student in accordance with the student’s main interests, subject to availability.

Course credit/semester structure

The course is made up of four taught modules and a research project (dissertation). There are four core modules, including two modules (The Psychology of Thinking, Judgement and Decision-Making; Applications of Behavioural Decision Science) which will provide students with a firm basis in both the theory and practice of cognitive science and decision-making, one research method module, and one optional module, selected by students from a list of options (see Table 1).

Table 1. Core and Optional modules in Terms 1 and 2 (MSc in Behavioural Decision Science)
	Term 1
	
	
	
	Term 2

	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12
	13
	14
	15
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	
	
	
	
	
	 
	
	
	
	
	
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	 

	Core module: PS7021 - The Psychology of Thinking, Judgement and Decision-Making (30 credits)

	

	
	
	
	
	
	 
	
	
	
	
	
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	 

	Core module: PS7020 - Applications of Behavioural Decision Science (30 credits)

	

	
	
	
	
	
	 
	
	
	
	
	
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	 

	Core module: PS7002 - Research Design & Analysis (30 credits)

	

	
	
	
	
	
	 
	
	
	
	
	
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	 

	Optional modules: PS7008 Applications of Psychological Research OR
 PS6005 The Psychology of Health and Well-Being (30 credits)

	

	
	
	
	
	
	 
	
	
	
	
	
	
	 
	 
	 
	
	
	
	
	
	
	
	
	
	
	
	 

	Core module: PS7000 Psychology Dissertation (60 credits)

	

	

	


Note: With this structure, students will have a 2-hour lecture on judgment and decision making (JDM), a 2-hour reading seminar on JDM, a 2-hour workshop on research design and analysis, and another 2-hour lecture on their option or a research assistant placement.

The following modules are shared with other successful MSc programmes delivered by the Department of Psychology: PS7000 Psychology Dissertation; PS7002 Research Design & Analysis; PS6005 The Psychology of Health and Well–being; PS7008 Applications of Psychological Research; the module, PS7021 The Psychology of Thinking, Judgement and Decision-Making will be offered as an option to students on other MSc programmes.

	Compulsory modules


	Module code
	Credit

Value
	Level
	% Written exam
	% practical exam
	%course-work
	Teaching Block

	The Psychology of Thinking, Judgement and Decision-Making
	PS7021
	30
	7
	50
	
	50
	1-2

	Applications of Behavioural Decision Science
	PS7020
	30
	7
	50
	
	50
	1-2

	Research Design & Analysis
	PS7002
	30
	7
	
	5
	95
	1-2

	Psychology Dissertation
	PS7000
	60
	7
	
	
	100
	1-2

	Option modules
	
	
	
	
	
	
	

	Applications of Psychological Research
	PS7008
	30
	7
	
	
	100
	1-2

	The Psychology of Health and Well-Being
	PS6005
	30
	6
	
	
	100
	1-2


Part time students will take:

Year 1
PS7021 The Psychology of Thinking, Judgement and Decision-Making

PS7020 Applications of Behavioural Decision Sciences
PS7002 Research Design & Analysis
Year 2
PS7000 Dissertation
AND one option module

F. Principles of Teaching Learning and Assessment 

The teaching, learning and assessment strategy has been designed to support a curriculum which aims to provide an in-depth knowledge and understanding of applying psychological decision-making methods in different areas of research. The balance between theory and applications will vary across the different modules but the overall aim is to provide a coherent and integrated student experience with a fruitful and stimulating mix of different learning opportunities. Accordingly, one of the central themes of the course is that students develop the skills to evaluate research findings and theory and to relate these findings to practical applications in the judgement and decision-making. In order to achieve this, students will explore key concepts in keynote lectures which will then be followed-up by discussion and debate in the related interactive lectures. Peer review assessments are also tailored to promote this type of critical analysis of the literature.
The course will be delivered by staff members (Department of Psychology) with expertise within the following areas: judgement and decision making, cognitive psychology, social psychology, research methods and inferential statistics, social psychology, cognitive neuroscience. The course will also benefit from the contributions of visiting speakers with specialist knowledge or expertise in a specific area of the psychology of decision-making.

Modules employ a combination of lectures, interactive lectures, workshops, research experience in applied settings and personal supervision, detailed in the module descriptors. The course will be delivered in the form of interactive lectures, practical laboratory classes (research design and analysis), workshops, student presentations, class discussions and exercises. Lectures will provide theoretical, empirical and practical information; discussions will follow lectures enabling the students to clarify points and to address the topic in more depth, often related to further reading recommended prior to the session. The exercises include data collection and analysis using a range of computer software and the review of selected academic articles or books. Students then summarise their results in assignments, essays or reports. The emphasis is on familiarizing students with different research techniques and practical issues that arise when conducting individual research. In addition, students will spend 50 hours in a work placement (or a research assistant placement) in a chosen context where students can apply psychological research findings. In this course, students will also be allocated a personal tutor at the start of the course who will be providing appropriate academic advice and guidance to students throughout their time at Kingston by monitoring their progress and helping to identify individual needs.
The applied nature of the MSc also requires that students carry out research. An important aspect of this is the development of an appreciation of the particular ethical and practical issues surrounding research with human subjects. Students will need to become proficient in the appropriate analysis of both quantitative and qualitative data. When carrying out their dissertation (usually an individual piece of empirical research in decision-making), students will have to demonstrate a high level of independent study and initiative, supported by a dissertation supervisor. 
Students will be introduced to the nature of the teaching and learning strategy during induction. Personal tutors and tutees will meet throughout the course, either individually or in small groups, in order to discuss feedback from assessments and to explore research as well as professional aspirations. In addition to face-to-face contact between students and lecturing staff, a virtual learning environment (Blackboard) will be utilised to provide students with access to a range of materials for each module. These materials will typically include the module guide, lecture overheads, links to useful web-resources and discussion boards. It can be used from any networked PC in the University as well as most PC’s connected to the Internet.

The programme is structured such that students develop understanding and knowledge about theoretical and research advances in behavioural decision science as well as providing them with the skills to carry out theoretically relevant and ethically sound pieces of research themselves. The development of academic skills is threaded throughout the course and assessed both formatively and summatively. Accordingly, the assessment strategies aim to extend students’ understanding of people’s judgments and decision-making to an advanced level, and developing their abilities to plan, conduct and write-up research in a professional manner. The assessment strategies are also designed to test the development of students’ presentational skills in a number of formats. These skills will be assessed in different ways across the modules using a combination of: essays, exams, critical reviews, laboratory reports, a research proposal, research diary/log book, a dissertation and oral presentations

Both essays and exam questions will be used to assess students’ advanced understanding and ability to critique theory and research in behavioural decision science. The Psychology of Thinking, Judgement and Decision-Making assessment will be on the basis of a 2,000-word literature review (50% of the final mark) and a 2-hour exam, worth 50% of the final mark. The exam is composed of 60 multiple-choice questions (drawn from the review questions set for each topic) and short answers.
In Applications of Behavioural Decision Science students will be required to submit a 3000-word essay. This will provide them with the opportunity to consider the arguments within the given essay topic in more depth.  The module Research Design and Analysis provides an advanced coverage of the design and analysis of psychological research. Theoretical and practical aspects of research design are discussed in lectures and small group laboratory workshops. Major categories of assessment include written assignments on topics covered in preceding weeks (one paper in the first semester and one in the second), two in class exams at the end of each semester; students also are required to collect research participation credits (students who do not wish to take part in experiments may spend an equivalent amount of time writing a critical review of one or more research papers set by the module leader). The Applications of Psychological Research module will be delivered through ten 1-hour seminars led by the module convenor where students will discuss and reflect on experiences in the applied setting, examples of good and bad practice, issues of career development, workplace well­being and ethics. Students will also benefit from 10 hours of supervision meetings where they will discuss underpinning research, issues arising from the implementation of the research, and writing skills for different audiences. Finally, students will spend 50 hours in a work placement (or a research assistant placement) in a chosen context where they can apply psychological research findings. Learning will be assessed via a 1000-word field-note diary worth 10% of the final mark, a 3000-word report of the research-led practice worth 70% of the final mark and a 1000-word summary document directed towards the relevant practitioner/consumer audience worth 20% of the final mark. Formative assessment will include oral feedback from the supervisor and module convenor through discussion and a review of a draft critical evaluation of the relevant literature. In the Psychology of Health and Well-Being module summative assessment will be through an individual research proposal (50%), and an essay (50%). The research proposal (1500 words) will allow students to demonstrate a broad understanding of theory, research, and intervention in health psychology and positive psychology. The essay assignment (1500 words) will allow students to choose one key area of health psychology or positive psychology and critically evaluate contemporary research in this area in detail. Explicit formative feedback will be given during the interactive lectures to enable students to discuss their work before the summative assessment is completed. The Dissertation module will be assessed formatively by the interim report and summatively by an oral presentation and the final dissertation. The submission of an interim report ensures that students are conducting only high quality and rigorous research for their dissertation and provides them with feedback on their progress.  The Dissertation will require students to carry out an independent piece of research in the area of behavioural decision science which is theoretically driven and relevant to recent research. This substantial piece of work will assess the student’s understanding of the literature in an area of judgment and decision-making, as well as his or her skills in carrying out a research project, analysing data and writing-up in formats appropriate for publication.

G. Support for Students and their  Learning

Students are supported by:

· A Course Director who helps students understand the course structure and provides an induction at the start of the course

· A Module leader for each module

· A Personal Tutor (as outlined above)

· A Dissertation project Supervisor 

· Workshop Tutors

· Technical support to advise students on IT and the use of IT facilities and software appropriate to the degree (some collaboration with members of staff for specific use of equipment).

· A designated Programme Administrator

· Staff-Student Consultative Committee

· Studyspace: a versatile online interactive intranet learning environment

· A designated Psychology information advisor/librarian and a specialised Psychology library

· Help Desk

· Centre for Academic Support and Employability (CASE)
· Psychology research and teaching facilities

· Psychology Society members

· The Students’ Union

H. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision.  These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies

I. Employability Statement 

Students are not only introduced to a variety of decision-making methods and techniques, but are also trained in communicating the results of their analysis. The central emphasis, however, is on developing their ability to apply appropriate advanced research techniques. In doing so, the course provides an excellent preparation for occupations involving data analysis and empirical research in the financial sector, private organisations, government, research institutes and academia. Students are encouraged to seek relevant work and research experience that will enable them to practice their subject specific skills and to develop their employability skills. Graduates from the MSc Behavioural Decision Science will develop skills essential for research careers in health and well-being sectors, not-for profit organisations and public sector, commercial sector (such as banking, pensions and insurance companies), as well as professional/managerial jobs and entrepreneurship (e.g. Behaviour Scientist, Researcher, Planner, Insight Analyst). 

Student development and post-graduate employability at Kingston are given high priority.  Students are actively encouraged to engage with personal development planning throughout their programmes of study, support being provided by the Faculty-run Centre for Academic Support and Employability (CASE). CASE also provides specific and drop-in sessions on a range of topics related to student development and employability. Experts in these fields come into lectures and seminars to provide support purely for Psychology students at all levels. Such support includes CV writing sessions, networking, interview skills led by the Faculty employability co-ordinator. 
Students are also actively and explicitly encouraged to enhance their employability skills both with a view to becoming professional researchers but also to enhance more general employability skills, by taking part in in extracurricular activities throughout their time at KU. We provide a volunteer research assistant scheme where students can obtain work experience with academic staff in the department both during the academic year as well as the summer. The University also runs a volunteering scheme which provides opportunities (with support) to choose work activities in a broad range of research areas. We also incorporate work-based learning in the module Applications of Psychological Research which provides students with the opportunity to gain work experience either within the Department or in external placements. Speakers give talks about careers for Psychology students, to which all students are encouraged to attend, and the Faculty provides additional careers talks and recruitment fairs with graduate employers. The careers and employability service run many events throughout the year which are designed to help students understand a particular sector. The “Spotlight on Psychology” event in October 2012, for example, was specifically designed for psychology students Career information event for post-graduate studies organised by the Department of Psychology provides students with further information about post-graduate destinations and career options as well as PhD opportunities provided at Kingston University. Such events also provide students with the opportunity to talk to members of staff about future career directions in general.

J. Approved Variants from the Undergraduate and Postgraduate Academic Regulations 
N/A
K. Other sources of information that you may wish to consult

.  

Development of Programme Learning Outcomes in Modules

This map identifies where the programme learning outcomes are assessed across the modules for this programme. It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes. Includes both core and option modules. Note: S  indicates a summative assessment; F indicates a formative assessment. 
	
	
	
	Level 6
	Level 7

	
	Module Code
	PS6005
	PS7021
	PS7020
	PS7002
	PS7000
	PS7008

	Programme Learning Outcomes
	Knowledge & Understanding
	A1
	S/F
	S/F
	S/F
	-
	S/F
	F

	
	
	A2
	S/F
	S/F
	F
	S/F
	S/F
	F

	
	
	A3
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	A4
	F
	S/F
	S/F
	S/F
	S/F
	F

	
	
	A5
	F
	S/F
	S/F
	S/F
	S/F
	F

	
	Intellectual Skills
	B1
	S
	S/F
	S/F
	-
	S/F
	F

	
	
	B2
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	B3
	F
	F
	F
	S/F
	S/F
	F

	
	
	B4
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	B5
	F
	F
	F
	F
	F
	F

	
	Practical Skills
	C1
	S/F
	F
	F
	F
	F
	S/F

	
	
	C2
	F
	F
	F
	S/F
	S/F
	S/F

	
	
	C3
	F
	F
	F
	F
	F
	F

	
	
	C4
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	C5
	-
	-
	-
	S/F
	S/F
	F

	
	Key Skills
	AK1
	F
	F
	F
	F
	F
	F

	
	
	AK2
	F
	F
	F
	F
	F
	F

	
	
	AK3
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	AK4
	F
	F
	F
	F
	F
	F

	
	
	BK1
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	BK2
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	BK3
	F
	F
	F
	F
	F
	F

	
	
	CK1
	F
	F
	F
	F
	F
	F

	
	
	CK2
	F
	F
	F
	F
	F
	F

	
	
	CK3
	F
	F
	F
	F
	F
	F

	
	
	CK4
	F
	F
	F
	F
	S/F
	F

	
	
	DK1
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	DK2
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	DK3
	F
	F
	F
	F
	F
	F

	
	
	DK4
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	DK5
	-
	-
	-
	F
	F
	-

	
	
	EK1
	-
	-
	-
	S/F
	S/F
	-

	
	
	EK2
	-
	-
	-
	S/F
	S/F
	-

	
	
	EK3
	-
	-
	-
	S/F
	S/F
	-

	
	
	EK4
	-
	-
	-
	S/F
	S/F
	-

	
	
	FK1
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	FK2
	F
	F
	F
	F
	F
	F

	
	
	FK3
	F
	F
	F
	S/F
	S/F
	S/F

	
	
	FK4
	F
	F
	F
	F
	F
	F

	
	
	GK1
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	GK2
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F


Indicative Module Assessment Map

This map identifies the elements of assessment for each module.  Course teams are reminded that:

· There should be no more than three elements of assessment per module

· There should be no more than one formal examination per module.  

· Synoptic assessments that test the learning outcomes of more than one module are permitted

[image: image2.emf]
	Technical Annex


	

	Final Award(s):


	MSc Behavioural Decision Science



	Intermediate Award(s):


	PgCert, PgDip



	Minimum period of registration:
	One year full-time and two years part-time

	Maximum period of registration:
	Two years

	FHEQ Level for the Final Award:


	7

	QAA Subject Benchmark:
	Psychology

	Modes of Delivery:
	Full Time and Part time

	Language of Delivery:
	English

	Faculty:
	Arts and Social Sciences

	School:
	Psychology, Criminology, Sociology

	JACS code:
	C800

	UCAS Code:
	N/A

	Course Code:
	HFFKPMS1FBDS

	Route Code:
	HPBDS
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