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Title of Course:


MSc Occupational and Business Psychology
Date Specification Produced: 

April 2014
Date Specification Last Revised:
August 2014
This Programme Specification is designed for prospective students, current students, academic staff and potential employers. It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided. More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each module can be found in Student Handbooks and Module Descriptors.
SECTION 1:
GENERAL INFORMATION

	Title:
	MSc Occupational and Business Psychology

	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Kingston Business School, Faculty of Business and Law, Kingston Hill



	Programme Accredited by:


	British Psychological Society (BPS)
Association for Business Psychology (ABP)


SECTION2: THE PROGRAMME

A. Programme Introduction
All those teaching on the course are Psychologists although it is sited within the Business School. The key underpinning of the course is the focus on the importance of the integration of practice into theory. Many of those teaching on the course also work within practice (Occupational Psychology consultancy) which provides a real understanding of the key drivers and needs within organisations. This allows us to design the course and curriculum to ensure it is relevant and appropriate for students. Along with the theory, students are introduced to the practical/real life implications and use of the theory – whether through case studies, guest speakers, workshops, skills sessions, or group discussions and exercises. Our focus on employability is a key strength of the course. Through organisational contacts, students are offered a range of additional resources (including organisational visits, networking opportunities, internships and placements) in order to best equip them for gaining employment on leaving the course. 

The course is accredited by the British Psychological Society (BPS) and provides an in‑depth understanding of the knowledge areas that are required by the BPS to practice in the area of occupational psychology, and provides opportunities for detailed and advanced study in specific (and via the dissertation) chosen aspects of this area of psychology. The course is also accredited by the Association for Business Psychology (ABP). 
The course is open to those graduates who feel that understanding the psychology of behaviour at work will be beneficial in their future careers – for instance to make them stand out from competition and to provide a new and rigorous perspective when making business decisions and designing solutions. Whether students already have a background in psychology or not, this course of study will take them further towards a professional qualification in psychology if desired.
B. Aims of the Programme
The MSc in Occupational and Business Psychology aims to:

· Extend and enhance the students’ knowledge and understanding of occupational psychology by means of a detailed and critical evaluation of each of the core areas that define the practice of occupational psychology.

· Provide students with a critical awareness of current debates in occupational psychology, and enhance the students’ skills in evaluating the research that underlies these debates.

· Develop the students’ written, oral, organisational and problem-solving skills to an advanced standard enabling them to engage in professional and academic communication. 

· Develop students’ abilities to design, conduct, and present an empirical research study in the area of occupational psychology to an advanced level in a sustained manner, at a level consistent with academic and professional standards.

· Enable students to identify and reflect on the application of ethical principles to both research and practice in the field of occupational and business psychology.

· Develop critical awareness in analysing and evaluating data related to occupational psychology to a professional level. 

· Refine students’ capacity to work independently and understand their role in and the process of, contracting with organisations as occupational or business psychologists.

· Support progression to further postgraduate study and enhance employability in the area of occupational psychology. 

· Enable students (with a previous accredited Psychology undergraduate degree) to obtain stage one of the BPS route for Chartered Psychologist and HPC accreditation.

· Enable students (without a previous accredited/Psychology undergraduate degree) to work towards the process of becoming a Chartered Psychologist with HPC accreditation.

· Develop students’ understanding of the requirements and conduct rules of the BPS and the HPC, including how to progress through to ‘Registered Occupational Psychologist’ status.

C. Intended Learning Outcomes
The programme outcomes are referenced to the QAA subject benchmarks for Master’s Degrees in Business and Management (Type 1; QAA Benchmark Statement, 2007) and the Framework for Higher Education Qualifications in England, Wales and Northern Ireland (2008), and relate to the typical student. The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas:
	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual skills

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	Demonstrate an understanding of the core areas that comprise the knowledge dimension of contemporary occupational psychology, as stipulated by the BPS 
	B1
	Synthesise and integrate complex ideas and findings across the multiple perspectives of occupational psychology and recognise distinct psychological approaches to relevant issues.
	C1
	Produce critical reviews of the literature addressing complex evidence.

	A2
	Consider the ways in which contemporary occupational psychology is informed by, and informs, several other subject areas, including neuroscience, ergonomics, economics, human resource management and sociology.
	B2
	Critically review and analyse evidence independently and to assimilate information that may appear contradictory.
	C2
	Carry out empirical studies in the field of occupational psychology involving a variety of methods of data collection.

	A3
	Understand and champion the role of research in the development of theory and practice in occupational psychology.
	B3
	Develop and sustain an argument using theory and empirical evidence from the area of occupational psychology and related fields.
	C3
	Analyse and synthesise data using both quantitative and qualitative methods.

	A4
	Demonstrate understanding of the importance of ethical considerations in both the practice of occupational psychology and research in the field.
	B4
	Reflect upon and critique the ways in which theory and research can impact on the practice of occupational psychology and related fields.
	C4
	Engage in full professional and academic communication with peers.

	A5
	Design and conduct an independent research project at Masters level that includes in-depth knowledge of a specific and detailed area of occupational psychology and a demonstration of the understanding of appropriate methodologies, theoretical implications, and ethical issues.
	B5
	Analyse new and/or abstract data and situations independently using a wide range of general and specific techniques appropriate to occupational psychology.
	C5
	Use a variety of psychological tools, including specialist software and psychometric instruments in the area of occupational psychology.

	A6
	Contribute to topical debates in key areas of contemporary occupational psychology and the business environment.
	B6
	Demonstrate proficiency in designing novel solutions towards a given purpose when dealing with abstract data and concepts.
	C6
	Use a variety of general and specific library resources to source appropriate information to support advanced level research.

	A7
	Understand the context in which occupational psychologists work in practice, and the opportunities for working within the field
	B7
	Identify and define complex problems within organisations, and apply appropriate knowledge and skills to formulate and implement solutions and evaluate the outcomes.
	C7
	Use a variety of practical methodologies and techniques used across the full consultancy cycle in practice

	
	
	C8
	Critically reflect on the practical implications of theory and research findings in occupational psychology.

	Key Skills

	
	Self Awareness Skills
	
	Communication Skills
	
	Interpersonal Skills

	AK1
	Take responsibility for own learning and plan for and record own personal development
	BK1
	Express ideas clearly and unambiguously in writing and the spoken work
	CK1
	Work well with others in a group or team

	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	BK2
	Present, challenge and defend ideas and results effectively orally and in writing
	CK2
	Work flexibly and respond to change

	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	BK3
	Actively listen and respond appropriately to ideas of others
	CK3
	Discuss and debate with others and make concession to reach agreement

	AK4
	Work effectively with limited supervision in unfamiliar contexts
	
	CK4
	Give, accept and respond to constructive feedback

	
	
	CK5
	Show sensitivity and respect for diverse values and beliefs

	
	Research and information Literacy Skills
	
	Numeracy Skills
	
	Management & Leadership Skills

	DK1
	Search for and select relevant sources of information
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	FK1
	Determine the scope of a task (or project)

	DK2
	Critically evaluate information and use it appropriately
	EK2
	Present and record data in appropriate formats
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources

	DK3
	Apply the ethical and legal requirements in both the access and use of information
	EK3
	Interpret and evaluate data to inform and justify arguments
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

	DK4
	Accurately cite and reference information sources
	EK4
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	FK4
	Motivate and direct others to enable an effective contribution from all participants

	DK5
	Use software and IT technology as appropriate
	
	

	
	Creativity and Problem Solving Skills
	
	

	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems
	
	

	GK2
	Work with complex ideas and justify judgements made through effective use of evidence
	
	

	Teaching/learning methods and strategies

	The range of learning and teaching strategies may include:

· Lectures
· Seminars

· Presentations (poster presentations, pitch panel and small group)
	· Debates both face to face and using social networking boards

· Web-based activities and discussion boards 
· Blog development

· Small group exercises
	· Small group laboratory work

· Interactive workshops

· Individual tutorials
· Peer learning through study groups

	Assessment strategies

	The assessment strategies employed in the Field may include the following:
· Essays (including literature reviews, critical analyses, learning logs)
	· Exams
· Group work
· Case Studies
· Portfolios
	· Research/project reports

· Oral presentations

· Poster presentations
· A dissertation


D. Entry Requirements
The minimum entry qualifications for the programme are:

At least a second class honours degree in Psychology (accredited or not by the BPS) or a closely-related discipline (usually a BSc award); if students have achieved a lower grade, evidence of higher level achievement since completing the first degree may be taken into consideration.

In addition, applicants must be able to demonstrate mathematical competence equivalent to grade C or above at GCSE level. 

Holders of non-UK degree qualifications will be subject to the University’s normal entry procedures with regard to the assessment of the equivalence of qualifications. Where a candidate’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 6.5 or equivalent) must be demonstrated as detailed in Kingston University’s Admission Regulations.

International students whose first language is not English may also be required to attend an in-sessional English for Academic Purposes programme.

Selection to the course will be through completion of application form, and a face to face or telephone interview. The interview is a process of mutual selection: for applicants to discuss how the course meets their needs and the course team to judge their suitability for the course.

E. Programme Structure

This programme is offered in full-time/part-time mode, and leads to the award of MSc in Occupational and Business Psychology. Entry is normally at level 6 with either:

A BSc or BA (Hons) in a Psychology degree accredited by the BPS conferring Graduate Basis for Chartered Membership 

A BSc or BA (Hons) in a subject other than Psychology. Intake is in September. 
E1.
Professional and Statutory Regulatory Bodies

British Psychological Society (BPS) 

Association for Business Psychology (ABP)

E2.
Work-based learning, including sandwich programmes

Work placements are actively encouraged. Although it is the responsibility of individual students to source and secure such placements, the course director through external contacts, has agreements in place with a range of organisations to take work placements/experience. These will be offered to all students and acceptance will be determined by each organisation. Further a number of site visits to different types of organisation are arranged by the course team each year. These allow students to gain a wider understanding of the context of work and the range of working environments, and to reflect upon their own personal experience of working in an applied setting, to focus on aspects of this experience that they can clearly relate to theoretical concepts and to evaluate the relationship between theory and practice.
E3.
Outline Programme Structure

The course is a taught Masters degree that is modular in structure. It is intended to facilitate theoretically informed enquiry into the practice of business and occupational psychology. In total the MSc Occupational and Business Psychology is valued at 180 credits, and is comprised of four 30-credit modules, and one 60-credit Research Methods and Dissertation module. 
The structure of the course closely follows the knowledge areas as defined by the BPS. Duration of the programme normally 1 year full time, 2 years part-time.

The Programme Structure is outlined overleaf:
	Level 7
	
	
	

	Compulsory modules
	Module code
	Credit 

Value
	Level 
	% 

Written exam
	% Practical exam
	% 

Course-work
	Teaching Block
	Taught hours
	Independent Study
	Assessment

	Career Counselling Training and Development
	BH7704
	30
	7
	
	
	100
	1
	48
	252
	1 x 2,000 word learning log

1 x 2,000 word organisational report

	Leadership, Change and Consultancy
	BH7705
	30
	7
	
	
	100
	2
	48
	252
	1 x 2,000 word discursive essay

1 x 2,000 word case study report

	Performance Appraisal and Identifying Talent
	BH7706
	30
	7
	
	
	100
	1 and 2
	45
	255
	1 x group poster presentation
2,000 word briefing paper

	Wellbeing and Work
	BH7707
	30
	7
	
	
	100
	1
	42
	258
	1 x portfolio assessment (1,000 word literature review and 1,000 word practical report)

	Research Methods and Dissertation
	BH7630
	60
	7
	
	
	100
	1 and 2
	42 
(and 7.5 hrs supervision)
	600
	Data Analysis Assignment and 15,000 word Dissertation

	Total MSc 1849.5 hours
	232.5
	1617
	


· One 30 credit module offered elsewhere in the Faculty of Business & Law may also be offered by arrangement to students; however if students take up this option, the MSc will no longer satisfy the conditions for contribution (by the BPS) to a further professional qualification in Occupational Psychology.
F. Principles of Teaching Learning and Assessment 

The Course Team are psychologists from a range of divisions (health, occupational, social, cognitive) to provide a wider perspective than that of just occupational psychology. The teaching is further complemented by a team of part-time lecturer/practitioner/consultants and a number of guest speakers, Visiting Professors and Industrial Fellows who contribute within modules or in open seminar programmes, as active practitioners in the field of occupational psychology they can bring additional insight to the programme. Students will, in addition to core modules, be provided with an ‘Expert Speakers’ series and an ‘Engaging the Profession’ series where they will be given the opportunity to meet a wide range of key academics and practitioners from the field of occupational and business psychology. Further opportunities for learning and teaching will be provided by the research seminar series within the Business School, ‘Strategy into Practice’ seminars, employability events run by the Careers service at Kingston, and a wide range of ad hoc seminars and workshops offered by the Business School. 

An optional qualification in Test User (Personality and Ability) Qualifications will be made available at extra cost; along with a wide range of advanced personality measure conversion workshops offered for free or at highly discounted rates. A full set of a range of different tests from a variety of publishers will be available for students to access (meeting BPS requirements).

In addition to face-to-face contact between students and teaching staff, a virtual learning environment (StudySpace) will provide students with access to a range of materials for each module. These materials will typically include the module guide, lecture slides and handouts, links to useful web-resources, and formative multiple-choice questions. Use of the collaborative tools offered by StudySpace (e.g., discussion boards, blogs, wikis etc) will be encouraged to facilitate teamworking and interactive problem-solving skills, and to prepare for and follow up taught sessions. Online interaction with staff and other students will be expected for successful completion of certain modules. StudySpace can be used from any networked personal computer in the University as well as from most personal computers connected to the Internet. Students will evaluate a web site as part of their ergonomics module, and will also be encouraged to assess the value of business forums as part of this ‘ergonomics and human-machine interaction’ module. Students will be expected to have access to a computer with internet access, current specification requirements will be outlined in relevant literature.

A range of support in written, oral and academic skills is offered both BLASC (the Business and Law Academic Skills Centre) and the LRC within the Business School. Students are introduced to these offerings by presentations in Induction and during the first weeks of the course, and all opportunities are posted onto the StudySpace online announcements board for further visibility. The particular needs of international students are supported by both these services. 
The assessment strategies address the key objectives of the courses: to extend the students’ knowledge of occupational psychology and to develop advanced skills in the critical evaluation of psychological theories, methodologies and research findings in the field, and to undertake and present a research project to an advanced level. The strategies are also designed to facilitate the acquisition of transferable skills that will enhance the students’ employability in a range of sectors, and to enable students to proceed to research degrees. The assessment strategies are mapped against the teaching and learning strategies of each module and are directly related to the module learning outcomes. For example, some modules (as part of their remit) include personal reflection and development; these aspects might be most appropriately assessed by means of learning logs or developmental reports. Conversely, critical understanding of specific topics may be better suited to assessment via an essay, literature review, or project report. More generally, the assessments are designed to offer a set of stimulating challenges, many of which reflect demands likely to be imposed on students in the wider workplace as well as in psychology-related practice.

Each of the assessment methods is pertinent to the student’s development as an occupational psychologist, as well as the learning objectives and outcomes as specified for each module. The kinds of information dissemination that the course requires are designed to reflect professional methods of presenting theory and research within both the academic and practitioner communities. 
The specific skills necessary for conducting psychological research in occupational psychology will be assessed by a data analysis assignment and a dissertation; these assessments reflect the kinds of presentation adopted by professional researchers and practitioners in the field of occupational psychology. The dissertation will require students to carry out an independent piece of research which is theoretically underpinned. This substantial piece of work will assess the student’s understanding of the literature in an area of occupational psychology, as well as their skills in carrying out a research project, analysing data and writing-up the outcomes in a format appropriate for publication. 

Students will be expected to make oral presentations to their cohort and academic staff. These will give students the opportunity to refine their oral presentation skills in the light of oral feedback from both peers and tutors. There will be many opportunities for students to receive feedback from their tutors: through in-class tests, seminar discussions, formative assessments, and one-to-one sessions with the dissertation supervisor.

G. Support for Students and their Learning

Students are supported by:

· Two days of induction

· Within the course team, students are assigned a personal tutor/mentor who will provide guidance and advice. 
· Guiding students to counsellors and further mentoring is also offered to all students by the Course Director.
· Students are provided with feedback throughout the modules from both peers and tutors who will help in knowledge and self-efficacy development. 
· Further, the use of study groups provides students immediately within the course with peer support.
· Students are provided with access to My Kingston which details all the support offered by the University. 
· In addition, students are introduced to BLASC and the LRC for support in language and academic writing. Further, students are given two further additional workshops in essay writing and referencing in the first two weeks of the course. 
· All other support offered by the Faculty is highlighted to students via Announcements on StudySpace.
· A designated programme administrator

· IT support

· Staff Student Consultative committee

· Careers and employability service

· In terms of learning, all module leaders and tutors are available for the students to contact during their Office Hours face-to-face or during the week via e-mail. For the first assignment, students are able to get feedback on drafts to again build confidence in essay writing. 
H. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision. These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies

The programme has taken into account and has been designed to comply with the requirements of:

· Academic Quality and Standards Handbook 
· Quality Assurance Agency Framework for Higher Education Qualifications.

· QAA Subject Benchmark: Masters Degrees in Business and Management.

· British Psychological Society Quality Assurance Policy and Practice for Postgraduate Training (revised October 2008).

· Health Professions Council Standards of Proficiency – Practitioner Psychologists (2009).

· The ethical guidelines of the British Psychological Society ‘Code of Ethics and Conduct’ (2009) and the Health Professions Council ‘Standards of Conduct, Performance & Ethics (2008), have been incorporated into the design of the course.

Further:
· The course is re-accredited by the BPS every 5 years.

I. Employability Statement 
Employability is a key focus of the course. The course director works both in academia and practice and therefore has a deep understanding of what is needed within the workplace. This is embedded throughout the course in the learning strategy, assessments and course content. An emphasis on the advanced theoretical understanding of occupational psychology and on the acquisition of advanced research skills will help underpin the practice of working in the field and increase employability. Students will also develop transferable analytical skills that will enhance their employability in a range of sectors related to occupational psychology, such as training and development and consultancy. In addition, for employability prospects, students will be provided with a good understanding of the practice of building relations with clients, the contracting process, and code of conduct for occupational psychologists. 

Employability is addressed in a number of ways within the course:

· Self awareness at the beginning of the course: In Induction and the first weeks of study, students are, through provision of materials and class discussion, equipped with the tools to understand their motivations, values and beliefs around work, their own skills and development needs, and the required knowledge, skills and behaviours of Occupational and Business Psychologists. They are encouraged from the beginning of the course to focus on where they want to go in their career, and to use the time at Kingston to address skill gaps and build their employability
· Learning Strategy: Across all modules, the strategy of translating theory into practice has been taken to ensure that all students see the contextual relevance of their learnings. Students through the course are provided with general organisational and consultancy skills such as presentation skills, report writing and data analysis skills. They are also provided with subject specific skills and techniques such as critical incident interviewing, job analysis, career counselling skills which will increase their employability in the market. Further, although the course closely maps the BPS curriculum, the course team work to make sure that cutting edge research and practice is included in the course, both within modules and within the Expert Speakers forum to ensure that students’ knowledge is relevant and up-to-date.

· Assessment Strategy: Where possible, coursework is designed to assess both academic and practitioner skills, for instance requiring students to present a portfolio including a literature review and a business report. This ensures that students have skills and abilities that can be applied both academically and in practice.

· Networking: It is recognised that many employment opportunities are gained informally and therefore the course team has worked hard to ensure that the students build a network of relevant contacts within the course. This includes opportunities to meet and discuss with key academics and practitioners in the field through the Expert Speakers and Engaging the Profession series, to a range of organisational site visits, to a range of internships and placements, to contact with individuals from the wider fields of HR, Business and Psychology with the seminars, employability events and workshops offered across the Business School
· Mentoring: All students on the course are provided with a personal tutor/career coach who is a member of the course team. This tutor will aim to provide career guidance and mentoring to improve students self efficacy about their employment prospects when completing the course. 

J. Approved Variants from the Undergraduate and Postgraduate Regulations
None
K. Other sources of information that you may wish to consult

The programme has taken into account and has been designed to apply with the requirements of:

· Academic Quality and Standards Handbook 
· Quality Assurance Agency Framework for Higher Education Qualifications.

· QAA Subject Benchmark: Master’s Degrees in Business and Management.

· British Psychological Society Quality Assurance Policy and Practice for Postgraduate Training (revised October 2008).

· Health Professions Council Standards of Proficiency – Practitioner Psychologists (2009).

· The ethical guidelines of the British Psychological Society ‘Code of Ethics and Conduct’ (2009) and the Health Professions Council ‘Standards of Conduct, Performance & Ethics (2008), have been incorporated into the design of the course.

Development of Programme Learning Outcomes in Modules

This map identifies where the programme learning outcomes are assessed across the modules for this programme.  It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes.

	
	
	Level 7

	
	Module Code
	BH7704
	BH7705
	BH7706
	BH7707
	BH7630

	Programme Learning Outcomes
	Knowledge & Understanding
	A1
	SF
	SF
	SF
	SF
	SF

	
	
	A2
	SF
	SF
	F
	SF
	SF

	
	
	A3
	F
	F
	F
	SF
	SF

	
	
	A4
	SF
	F
	F
	SF
	SF

	
	
	A5
	
	
	
	
	SF

	
	
	A6
	SF
	SF
	SF
	SF
	F

	
	
	A7
	F
	F
	SF
	SF
	F

	
	Intellectual Skills
	B1
	SF
	SF
	SF
	SF
	SF

	
	
	B2
	SF
	SF
	SF
	SF
	SF

	
	
	B3
	SF
	SF
	SF
	SF
	SF

	
	
	B4
	SF
	F
	SF
	SF
	SF

	
	
	B5
	
	
	
	SF
	SF

	
	
	B6
	
	
	
	SF
	SF

	
	
	B7
	SF
	F
	SF
	SF
	SF

	
	Practical skills
	C1
	SF
	SF
	SF
	SF
	SF

	
	
	C2
	
	
	
	SF
	SF

	
	
	C3
	
	
	
	SF
	SF

	
	
	C4
	F
	F
	SF
	SF
	F

	
	
	C5
	F
	F
	F
	F
	SF

	
	
	C6
	SF
	SF
	SF
	SF
	SF

	
	
	C7
	SF
	F
	SF
	SF
	SF

	
	
	C8
	SF
	SF
	SF
	SF
	SF


S indicates where a summative assessment occurs. F indicates where formative assessment/feedback occurs.  

	
	
	Level 7

	
	Module Code
	BH7704
	BH7705
	BH7706
	BH7707
	BH7630

	Programme Learning Outcomes
	Self Awareness Skills
	AK1
	SF
	SF
	SF
	SF
	SF

	
	
	AK2
	SF
	SF
	SF
	SF
	SF

	
	
	AK3
	SF
	SF
	SF
	SF
	SF

	
	
	AK4
	SF
	SF
	SF
	SF
	SF

	
	Communication Skills
	BK1
	SF
	SF
	SF
	SF
	SF

	
	
	BK2
	SF
	SF
	SF
	SF
	SF

	
	
	BK3
	F
	F
	SF
	SF
	F

	
	Interpersonal Skills
	CK1
	F
	F
	SF
	SF
	F

	
	
	CK2
	F
	F
	F
	F
	F

	
	
	CK3
	F
	F
	SF
	SF
	F

	
	
	CK4
	F
	F
	F
	F
	F

	
	
	CK5
	F
	F
	F
	F
	F

	
	Research and Information Literacy Skills
	DK1
	SF
	SF
	SF
	SF
	SF

	
	
	DK2
	SF
	SF
	SF
	SF
	SF

	
	
	DK3
	SF
	SF
	SF
	SF
	SF

	
	
	DK4
	SF
	SF
	SF
	SF
	SF

	
	
	DK5
	SF
	SF
	SF
	SF
	SF

	
	Numeracy Skills
	EK1
	
	
	
	
	SF

	
	
	EK2
	
	
	SF
	
	SF

	
	
	EK3
	SF
	SF
	SF
	SF
	SF

	
	
	EK4
	SF
	SF
	SF
	SF
	SF

	
	Management & Leadership Skills
	FK1
	SF
	SF
	SF
	SF
	SF

	
	
	FK2
	SF
	SF
	SF
	SF
	SF

	
	
	FK3
	SF
	SF
	SF
	SF
	SF

	
	
	FK4
	F
	F
	SF
	SF
	F

	
	Creativity and Problem Solving Skills
	GK1
	SF
	SF
	SF
	SF
	SF

	
	
	GK2
	SF
	SF
	SF
	SF
	SF


S indicates where a summative assessment occurs. F indicates where formative assessment/feedback occurs.  

Indicative Module Assessment Map

This map identifies the elements of assessment for each module. 
	Module
	Coursework 1
	Coursework 2
	Examination

	Level
	Module Name
	Module code
	Credit value
	Core/
option
	Type of coursework
	Word Length
	Weighting %
	S/F*
	Type of coursework
	Word Length
	Weighting %
	S/F*
	Written/
practical
	Duration
	Weighting %
	S/F*

	7
	Leadership, Change and Consultancy
	BH7705
	30
	Core*
	Discursive Essay
	2000
	50
	S
	Case study report
	2000
	50
	S
	
	
	
	

	7
	Career Counselling, Training and Development
	BH7704
	30
	Core*
	Learning Log
	2000
	50
	S
	Organisational Report
	2000
	50
	S
	
	
	
	

	7
	Performance Appraisal and Identifying Talent
	BH7706
	30
	Core*
	Poster Presentation and Briefing Paper
	2000
	100
	S
	
	
	
	
	
	
	
	

	7
	Wellbeing and Work
	BH7707
	30
	Core*
	Portfolio
	2000
	100
	S
	
	
	
	
	
	
	
	

	7
	Research Methods and Dissertation
	BH7630
	60
	Core
	Data Analysis Assignment
	3000
	25
	S
	Dissertation
	12000–15000
	75
	S
	
	
	
	


*One 30 credit module offered elsewhere in the Faculty of Business & Law may also be offered by arrangement to students; however if students take up this option, the MSc will no longer satisfy the conditions for contribution (by the BPS) to a further professional qualification in Occupational Psychology.

Technical Annex

	Final Award(s):
	MSc Occupational and Business Psychology 

	Intermediate Award(s):


	PgDip Occupational and Business Psychology

	Minimum period of registration:
	1 year full time/2 years part time

	Maximum period of registration:
	2 years full time/4 years part time

	FHEQ Level for the Final Award:


	Masters

	QAA Subject Benchmark:
	QAA Subject Benchmark for Masters Degrees in Business and Management

	Modes of Delivery:
	Full time and Part time

	Language of Delivery:
	English

	Faculty:
	Business and Law 

	School:
	Business School

	JACS code:
	N600
This is the Joint Academic Coding System (JACS) agreed jointly by UCAS and HESA.  


	UCAS Code:
	

	Course Code:
	BBHKPMA1FOBP (full-time)
BBHKPMA2POBP (part-time)

	Route Code:
	BPBOP

	
	



