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SECTION 1:
GENERAL INFORMATION

	Title:
	Foundation Degree Child Centred Interprofessional Practice


	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston College 

	Location:
	Kingston Upon Thames 


	Programme Accredited by:


	N/A


SECTION2: THE PROGRAMME

A. Programme Introduction
Background

The Foundation Degree in Child Centred Interprofessional Practice is one of a suite of tiered courses offered by Kingston University’s Institute for Child Centred Interprofessional Practice (ICCIP
). The position of the course within ICCIP (birth to 19 years) has been central to the design and development of the programme.  ICCIP was set up in 2008 to provide the lead for all Kingston University’s activities feeding into the global, national and local agendas of  improving the welfare, opportunities and potential of children and young people from 0-19 years.  The Institute’s remit encompasses:  the provision of award-bearing courses  in child centred interprofessional practice from Foundation Degree to Masters level; the provision of short courses in leadership and management for interprofessional working; community outreach activities; a programme of conferences and seminars.  These aspects of ICCIP’s activity are underpinned by the Institute‘s research agenda which addresses a number of key questions around ethical frameworks, service user outcomes, and issues of management and supervision as they relate to multi-professional teams and workgroups providing services to children, families and carers. The suite of ICCIP courses follows the Kingston University Led by Learning Strategic Plan (2011/12-2015/16). 
This programme will suit practitioners who work with children and/or young people and who are committed to interprofessional practice in social work, strategic management, health care, education, teaching assistants, Special Educational Needs Coordinators, early years, extended schools, youth justice, youth work or the private, voluntary, maintained, independent and third sectors of the children‘s workforce. The programme will also support moving between professions. 

ICCIP courses will provide opportunity for students‘ from all appropriate professions and work based settings to share expertise and develop a shared language and understanding of interprofessional practice. It will also enable students’ to earn as they learn. The course will offer opportunities to reflect on practice in order to improve outcomes for children, young people and families/carers. There will be a focus on the interplay between theory, practice and critical engagement from a range of perspectives and for students‘to apply their expertise to areas with which they are familiar and other areas where they may not be so familiar and yet need to be more informed such as children, young people and the law, children’s rights as well as local and global issues that may impact on their lives.

ICCIP draws upon a wide range of academic and professional expertise from three faculties: Arts and Social Sciences; Health and Social Care Sciences and Business and Law. The quality, relevance and professional expertise of its activities are guided by an Advisory Board composed of strategic managers and policy makers, including a Local Authority Forum and by regular stakeholder events.   The course programme was developed with input and advice from Local Authorities and past students who valued the course content. 
National and Local Context

The last ten years has seen the introduction of challenging and unprecedented changes in policy relating to working with children, young people and family services in England. The rapid shift from the process of agencies working together and the reality of effective interactions between different disciplines can conceal the enormity of the challenge. 

The change of government in 2010 heralded a shift in focus from Every Child Matters (2003) and, the dissolution of Children’s Trusts. Key government reports such as Graham Allen’s ‘Early Intervention: The Next Steps’ (2001), Frank Fields Report: ‘Poverty and Life Chances’ (2010) and the Munro Review of ‘Child Protection – a child centred system’ (2011) have all influenced current government policy. 

The publication in April 2011 of the three year strategy document “A New Approach to Child Poverty: Tackling the Causes of Disadvantage and Transforming Families’ Lives” (2011) has emphasised the strong family agenda within government policy and a continuing commitment to early intervention and interprofessional working. The Foundation Degree in Child Centred Interprofessional Practice will make an important contribution to achieving the Government’s aspiration towards an all graduate children’s’ workforce.

The Foundation Degree in Child Centred Interprofessional Practice

The Foundation Degree is designed for those who work in any area of the new Children’s Workforce. The course is open to anyone who is qualified to NVQ Level three or above and to those whose background is characterised by practitioner experience at an appropriate level in a relevant field. Kingston University’s close proximity to London allows for easy access to a wide range of students from different parts of the country

It ensures students understand and engage with emerging policy and debates in the field of interprofessional working with children and to enhance their skills as reflective practitioners. The Foundation Degree will also enable students to enhance their career trajectory within the children’s workforce and to progress to further study at BA (Hons.) and Masters Level 7 if they wish.

The content and structure of the course is informed by two vital considerations:  firstly (like all ICCIP courses) by the requirements of the Government’s Common Core of skills and knowledge for the Children’s Workforce (2010); secondly, by input from employers and policy-makers and thirdly to become familiar with the mandatory and legal aspects of working in the children and young people’s workforce. The course enables students to develop the academic skills and confidence to engage with a rigorous academic curriculum whilst at the same time giving them the opportunity to apply new knowledge and skills of analysis and enquiry in their work setting and to develop as reflective practitioners.   

A distinctive and unique feature of the course is the way in which it combines  complementary sources of expertise: input from academics from a wide range of relevant disciplines (including Social Work, Children’s Nursing, Primary, Secondary and Early Years Education, Family Law and Youth Justice), input from visiting professionals from multi-disciplinary environments; and input from the students themselves whose varied backgrounds and insights from across the children’s workforce is a key resource for teaching and learning.
Course delivery is designed to meet the needs of students in full time employment via a series of intensive weekends throughout the span of the programme.  These group sessions are central to the building of a strong and supportive cohort of students and an environment within which students can safely explore the challenges and potential for developing effective mechanisms for interprofessional working.  Students, many of whom may initially lack academic confidence, will also be supported by means of tutorials, a personal tutor and carefully guided blended learning activities.

B. Aims of the Programme
Students will have access to a range of support that will include a personal tutor who will be available at specific times (by appointment) throughout the intensive weekend sessions. There will be extended breaks during weekend sessions where students will be encouraged to use the Learning Resources Centre (LRC) to improve their academic study skills. The sessions will be specified in the Student Handbook. There will be a Virtual Learning Environment (VLE) – Study Space to facilitate the creation of on-line critical literature resource bank and to enhance technological skills. 

The main aims of the programme are to enable students to:

· understand the ‘Common Core of Skills and Knowledge for the Children’s Workforce’ (2010), other relevant government policy, regulatory and legislative frameworks, and appropriate professional ethical considerations;

· understand the objectives and cultures of different professions and agencies in the emerging children and young people’s workforce;

· explore the dynamics of interprofessional practice and consider what each profession in the children and young people’s workforce can contribute;

· develop the knowledge and skills for working effectively in an interprofessional team;

· understand and apply the principles of evidence based practice, information and theoretical perspectives relevant to interprofessional practice;

· develop a suitable basis of transferable skills necessary for employment in interprofessional contexts and possible progression to a BA (Hons.) progression degree or other professions. 
C. Intended Learning Outcomes
	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual skills – able to:

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	Demonstrate the ability to critically evaluate their knowledge and interprofessional practice in relation to children and young people’s voices and experiences.
	B1
	Formulate and test hypotheses

Plan, conduct and report on an individual research project
	C1
	Demonstrate effective practice within the regulatory framework

	A2
	Apply knowledge and understanding of the diversity of children and young people’s lives in order to improve interprofessional practice.
	B2
	Engage in self-evaluation and critical reflection of intperprofessional practice
	C2
	Plan, deliver, assess, monitor and record specific developments and learning fro young children and young people

	A3
	Apply work based experience in order to contribute to the pool of evidence in relation to children and young people’s worlds.
	B3
	Assemble data from a variety of sources and discern and establish connections
	C3
	Differentiate to accommodate individual needs



	A4
	Demonstrate awareness of children and young people’s health and well being in order to provide and promote continuing engagement and improvement in their lives.
	B4
	Critically analyse and appraise both primary and secondary sources of information

	C4
	Develop collaborative and cooperative working roles commensurate with interprofessional practice

	A5
	Use knowledge gained from theories of development, draw on that information as well as observation gained from a range of other sources, to show an understanding of the needs of children.
	B5
	Solve complex problems creatively

	
	

	A6
	Demonstrate knowledge of significant issues relating to the social, emotional, physical and cognitive development of children.
	B6
	Demonstrate the ability to independent, autonomous learners
	
	

	A7
	Use knowledge gained from theories of development, draw on that information as well as observation gained from a range of other sources, to show an understanding of the needs of children.
	
	
	
	

	A8
	Demonstrate knowledge of significant issues relating to the social, emotional, physical and cognitive development of children.
	
	
	
	

	A9
	Identify appropriate strategies to meet the developmental needs of babies, children and young people.
	
	
	
	

	A10
	Identify how occupational values impact upon working styles and practice within the children’s workforce.
	
	
	
	

	A11
	Discuss examples of ways in which children and young people  are active participants in shaping family dynamics and relationships with carers and the impact upon professional practice.
	
	
	
	

	Key Skills

	
	Self Awareness Skills
	
	Communication Skills
	
	Interpersonal Skills

	AK1
	Take responsibility for  own learning and plan for and record own personal development
	BK1
	Express ideas clearly and unambiguously in writing and the spoken work
	CK1
	Work well  with others in a group or team

	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	BK2
	Present, challenge and defend  ideas and results effectively orally and in writing
	CK2
	Work flexibly and respond to change

	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	BK3
	Actively listen and respond appropriately to ideas of others
	CK3
	Discuss and debate with others and make concession to reach agreement

	AK4
	Work effectively with limited supervision in unfamiliar contexts
	
	
	CK4
	Give, accept and respond to constructive feedback

	
	
	
	
	CK5
	Show sensitivity and respect for diverse values and beliefs

	
	Research and information Literacy Skills
	
	Numeracy Skills
	
	Management & Leadership Skills

	DK1
	Search for and select relevant sources of information
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	FK1
	Determine the scope of a task (or project)

	DK2
	Critically evaluate information and use it appropriately
	EK2
	Present and record data in appropriate formats
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources

	DK3
	Apply the ethical and legal requirements in both the access and use of information
	EK3
	Interpret and evaluate data to inform and justify arguments
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

	DK4
	Accurately cite and reference information sources
	EK4
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	FK4
	Motivate and direct others to enable an effective contribution from all participants

	DK5
	Use software and IT technology as appropriate
	
	
	
	

	
	Creativity and Problem Solving Skills
	
	
	
	

	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems
	
	
	
	

	GK2
	Work with complex ideas and justify judgements made through effective use of evidence
	
	
	
	

	Teaching/learning methods and strategies

	   The range of learning and teaching strategies includes

	· formal lectures, 

· practical classes and field work
· use a range f assessment tools.  

· seminars and workshops, 
	· case studies, 

· group work exercises, 

· tutorials and 

blended learning.   

	Assessment strategies

	The assessment strategies employed in the Fields include the following:

	· Essays

· Posters
	· Oral Presentations

· Reports

· Case Studies

· Research Project


D. Entry Requirements
The minimum entry qualifications for the programme are:

· NVQ Level 3 (or equivalent) in a relevant subject area.

· Employment in a relevant professional setting.

We will consider a range of alternative qualifications or experiences that are equivalent to the typical offer. Applications from international students with equivalent qualifications are welcome. 

· International students where a potential student’s first language is not English, advanced English language competence in the form of an appropriate certificated learning (IELTS requirement of 6.5) or equivalent must be demonstrated as detailed in Kingston University’s Admissions Regulations.

All certificated and non-certificated learning will require verification. In the case of certificated learning, this will require the presentation of relevant certificates and/or confirmation from the awarding-giving body. In the case of non-certificated learning, verification will be established in the course of the interview to which all applicants will be invited, or, where appropriate, through the submission of supporting documentation and evidence. 

E. Programme Structure

The Foundation Degree is structured to begin with the student’s experience of work and then to open out from this to factors that are vital for successful professional and interprofessional work with children and young people. 

This programme is offered in full-time mode with part-time intensive weekend attendance (Friday afternoon and all day Saturday). On successful completion there is opportunity to progress to the BA (Hons.) Child Centred Interprofessional Practice degree.  

Practice Entry is normally at level 3 or above with qualifications and experience identified in section D.  Transfer from a similar programme is possible at level 5 with passes in comparable level 4 modules – but is at the discretion of the course team at interview.  Intake is normally in September. 

E1.
Professional and Statutory Regulatory Bodies

Department for Education – Teaching Agency
E2.
Work-based learning, including sandwich programmes

Employment is normally in a setting or appropriate field for a minimum of 16 hours per week is an essential requirement of this programme although it is the responsibility of individual students to source and secure such employment and providing confirmation evidence.  The hours can be paid or voluntary. This allows students to reflect upon their own personal experience of working in an applied setting, to focus on aspects of this experience that they can clearly relate to theoretical concepts and to evaluate the relationship between theory and practice.

E3.
Outline Programme Structure

Each level is made up of four modules each worth 30 credit points.  Typically a student must complete 120 credits at each level.  The modules will run consecutively enabling students to complete work based tasks and to gather data for formative and summative assessments. 

All students will be provided with the University regulations and specific additions that are sometimes required for accreditation by outside bodies (e.g. professional or statutory bodies that confer professional accreditation).  Full details of each module will be provided in module descriptors and student module guides.  

	LEVEL 4

Core modules for the Foundation Degree in Early Years and the Foundation Degree in Early Years Leadership and Management 
Level 4 (all core)

Compulsory modules

Module code

Credit 

Value

Level 

% 

Written exam

% practical exam

% 

course-work

Children Young People and Families/Carers in Different Contexts

IP4000

30

4

0

0

100

Perspectives of Child Development

IP4010

30

4

0

0

100

Communications

IP4020

30

4

0

0

100

Critical Reflections on Roles and Responsibilities

IP4030

30

4

0

0

100




	Compulsory modules


	Module code
	Credit 

Value
	Level 
	% 

Written exam


	% practical exam
	% 

course-work

	Children Young People and Family Law
	IP5000
	30
	5
	0
	0
	100

	Interprofessional Perspectives: Safeguarding Children and Young People and Critical Decision Making for Child Protection
	IP5010
	30
	5
	0
	0
	100

	Leadership and Management
	IP5020
	30
	5
	0
	0
	100

	Extended Study
	IP5030
	30
	5
	0
	0
	100



F. Principles of Teaching Learning and Assessment 

This field has been designed to take account of the KU Curriculum Design Principles XE "Curriculum Design Principles:CDP" .  The course utilises a wide range of teaching and learning methods that will enable all students be actively engaged throughout the course. 
The teaching and learning strategies have been designed to support and extend students’ knowledge and skills via a series of intensive weekend sessions. 

The pattern of delivery for most taught modules will involve two weekend sessions supported by blended learning activities and tutorials. During the initial Induction Weekend students will write a brief account and reflection on their work experience.  This diagnostic exercise in relation to writing skills will affirm the value of students reflecting on their own work practices.  This reflection will continue in sessions each study weekend as part of Critical Reflections on Roles and Responsibilities.  

All students will be allocated an individual tutor.

Teaching will be delivered and managed by a multi-disciplinary, multi-professional team of Kingston Further Education College Tutors who have practical, professional and research experience and some have taught on the ICCIP Foundation Degree programme when it was run at Kingston University. Expert external practitioners, including LA strategic managers, employers, doctors, social workers and those in allied professions, will also contribute to the programme as appropriate. Many of these will be working across different disciplines and their perspectives will have added resonance and value. 

Within each weekend there will be a mix of lectures, seminars and tutorial sessions. Lecture sessions will provide an overview of relevant materials, mapping out the terrain and identifying key issues relating to interprofessional practice. The lectures will be supported by:  

· debate
· interactive workshops
· small group work

· case study

· poster presentation
· peer review
· work based learning
· blended learning
· individual tutorials

· presentations

This variety of approaches will provide ample opportunity for students to clarify issues, raise questions and engage in dialogue with lecturers and fellow students. There will be an increase in sessions led by students when they progress to the second year and gain confidence and independence. Students will be encouraged to learn from each other in a mutually supportive environment.  All sessions will support study skills.
The course has been designed within the framework of the University’s policy and guidelines on work based learning. For students with disabilities and special educational needs, the University’s SENDA guidelines are clear that following discussion with students and tutors, particular arrangements may be made so that all students will, where reasonable, have the opportunity to gain access to work based learning outcomes.  All students are given study skills support so that they will feel confident in the work they produce and the decisions they make while preparing that work. There will be extended breaks during weekend sessions. The Kingston University Learning Resources Centre (LRC) have a named LRC person to support ICCIP students and provide information where appropriate. Times will be specified in the Student Handbook. 

At the end of Level 5 students will select an area of interest for an in-depth special project requiring data collection and analysis within their employment setting. This has been designed to enable students to demonstrate and apply the knowledge and skills that they have acquired throughout the course including the ethics of working with young and older children. The topic of the project will be agreed by the module leaders in each partner college in negotiation with the university Programme Manager. The special project enables students to develop research skills and provides them with the foundations for further study if they wish to pursue it. 

G. Support for Students and their  Learning

Students are supported by:

· A Programme Manager based at Kingston University

· A designated programme administrator based in the School of Education

· Technical support accessed through Kingston University

· StudySpace – the Kingston University on-line interactive intranet 

· A named Senior Adviser for Interprofessional Practice based in the LRC
· Personal Tutor

· Programme specific Library Resources 

· A memory stick containing all key resources to enable access to materials from remote locations

· A substantial Study Skills Centre that provides academic skills support at the College and at KU

· Dyslexia and Disability student support at the College and at Kingston University

· The Students’ Union 

· An induction event at the beginning of each new academic session 

· Staff Student Consultative Committee (SSCC) which provides opportunities for students to present their feedback in order to develop the course further. 

H. Ensuring and Enhancing the Quality of the Course

The University as several methods for evaluating and improving the quality and standards of its provision.  These include:

· External Examiner
· Boards of Study (BoS) with student representation

· Annual review and development to further develop the course
· Periodic review undertaken at the subject level

· Student evaluation

· Moderation XE "Moderation"  policies

· Professional body re-accreditation is required every four years
I. Employability Statement 

The Foundation Degree in Child Centred  Interprofessional Practice is a  work based learning programme. The students who will access the programme are practitioners who may currently be employed in a variety of professions for example, social care; health care; early years education; youth justice. They may be working in the private, voluntary, independent, Third and/or maintained sectors. 
‘FHEQ, the QCF, subject benchmark statements, National Occupational Standards, Sector Skills Council frameworks, and the HEFCE prospectus (HEFCE 00/27)  Learning and work are closely interlinked within Foundation Degree programmes. Learning in the work place can take many forms and serves a variety of purposes. When designing Foundation Degrees it is important that consideration is given to the ways in which the work-based learning is appropriate to the particular needs of the relevant employment sector or type of employer, and how the programme helps to provide the knowledge and transferable skills needed for employment.’
The course programme reflects the Quality Assurance benchmark statements for Foundation degrees in many ways.  Through their work based elements students attending this course will have gained a more detailed understanding of the knowledge, skills and experience of interprofessional practice from a variety of perspectives. They will have learned about administration, policy development, and leadership and management strategies to support effective decision-making in order to be ‘agents of, and for change’ in the interests of interprofessional practice right across the children’s workforce. They will further develop their leadership and reflective practice skills to enhance their professional development.
The programme facilitates responsiveness to, for example, the needs of learners from a variety of backgrounds and to the progressive and changing demands of employment in a complex work environment.

J. Approved Variants from the UMS/PCF

There are no variants to the UMS.
K. Other sources of information that you may wish to consult

N/A.
Development of Programme Learning Outcomes in Modules

	
	
	
	Level 4
	Level 5

	
	Module Code
	
	IP4000
	IP4010
	IP4020
	IP4030
	IP5000
	IP5010
	IP5020
	IP5030

	Programme Learning Outcomes
	Knowledge & Understanding
	A1
	F
	
	
	
	
	
	
	S

	
	
	A2
	F
	
	
	
	
	
	
	S

	
	
	A3
	
	
	S
	
	
	
	
	

	
	
	A4
	
	
	
	S
	
	F
	
	

	
	
	A5
	
	
	
	
	
	
	
	S

	
	
	A6
	F
	
	
	
	
	
	
	

	
	
	A7
	
	F
	
	
	
	
	
	F

	
	
	A8
	
	
	
	
	
	
	
	

	
	
	A9
	F
	
	
	
	
	
	
	S

	
	
	A10
	
	
	S
	
	S
	
	
	

	
	
	A11
	
	
	
	F
	
	
	
	

	
	
	A12
	F/S
	
	
	
	
	S
	
	

	
	
	A13
	
	
	
	
	
	
	S
	

	
	
	A14
	
	
	
	
	
	
	
	

	
	
	A15
	F/S
	
	
	
	
	
	
	S

	
	Intellectual Skills
	B1
	
	S
	
	
	F
	
	
	

	
	
	B2
	
	
	
	S
	
	
	
	

	
	
	B3
	
	
	
	
	
	F/S
	
	S

	
	
	B4
	
	
	
	
	
	S
	
	

	
	Practical Skills
	C1
	
	
	S
	
	
	
	
	

	
	
	C2
	
	
	
	
	
	
	
	S

	
	
	C3
	
	
	
	
	
	
	
	

	
	
	C4
	
	
	
	
	
	
	
	S


      S 
indicates where a summative assessment occurs (i.e. one that carries formal marks)

      F
where formative assessment/feedback occurs
	Module
	Coursework Year 1

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Word Length
	Weighting %
	S/F*

	4
	Children Young People and Families/Carers in Different Contexts


	IP4000
	30
	Core
	Written Assignment
	3500
	100%
	S/F

	4
	Perspectives of Child Development


	IP4010
	30
	Core
	Planning and Making a Book for Parents/ Child Devleopment
Written Assignment
	40%  Equivalent to

2000 words

Written Assignment 60% 

3000 words
	40%

60%
=100%
	S

S

	4
	Communications 


	IP4020
	30
	Core
	Case Study 

Presentation
	Written Case study 3000 words

Equivalent to 2000 words
	60%

40%

=100%
	S

	4
	Critical Reflections on Roles and Responsibilities


	IP4030
	30
	Core
	Portfolio 
	Equivalent to 5000 words
	100%
	S


	Module
	Coursework Year 2

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Word Length
	Weighting %
	S/F*

	5
	Children Young People and Family Law


	IP5000
	30
	Core
	Group Presentation

Written Assignment
	Equivalent to 

2000 words

3000 words
	40%

60%

=100%
	S/F

S

	5
	Interprofessional Perspectives: Safeguarding Children and Young People and Critical Decision Making for Child Protection


	IP5010
	30
	Core
	Written Assignment
	5000 words
	100%
	S

	5
	Leadership and Management


	IP5020
	30
	Core
	Individual assignment on theoretical and practical aspects of Self Management and Managing Others
Group presentation


	Written Assignment 2500 words
Equivalent to 2500 words


	50%

50%

=100%
	S

S/F

	5
	Extended Study
IP4030

30

4

0

0

100


	IP5030
	30
	Core
	Written Extended Independent Study
	6000 words


	100%
	  S


Technical Annex

	Final Award(s):


	Foundation Degree Child Centred

 Interprofessional Practice


	Intermediate Award(s):


	Certificate in Higher Education



	Minimum period of registration:
	2 years



	Maximum period of registration:
	4 years



	FHEQ Level for the Final Award:


	Level 5

	QAA Subject Benchmark:
	Foundation Degree (2010)



	Modes of Delivery:

	Full Time with Part Time Attendance

	Language of Delivery:
	English



	Faculty:
	Health, Social Care and Education 



	School:
	Education



	JACS code:

	This is the Joint Academic Coding System (JACS) agreed jointly by UCAS and HESA.  

	UCAS Code:

	LX53

	Course Code:

	KEDCUFD2F


	Route Code:
	KFCIP (LX53)
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