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Programme Specification

Title of Course: 
MA Management 

Postgraduate Diploma in Management


MA Top Up Management

Date Specification Produced:
February 2013 
Date Specification Last Revised:
N/A
This Programme Specification is designed for prospective students, current students, academic staff and potential employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each module can be found in Student Handbooks and Module Descriptors.

SECTION 1:
GENERAL INFORMATION
	Title:
	MA Management 
Intermediate Award(s):
Postgraduate Certificate or Diploma in Management 
Postgraduate Diploma in Management 
Intermediate Award(s):
Postgraduate Certificate in Management 

MA Management Top-up
Intermediate Award(s):
None


	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston Business School

	Location:
	Kingston Hill


	Programme Accredited by:


	N/A


SECTION 2: THE PROGRAMME

A. Programme Introduction
The MA Management programme provides an essential perspective on business and management and equips students with management skills with functional perspective. It is suitable for professionals working in all sectors of the economy, including local government, healthcare, or in private-sector companies such as retail, IT or finance. This programme is designed for those who currently operate at a supervisory or entry management level with a general management education, and aspire to take their career to the next level.   The programme is delivered on part-time basis and teaching takes place on weekends to tailor to the busy lifestyle of those in full time employment.
The programme comprises of two stages and is structured as follows.  Stage 1 develops abilities to critically reflect upon personal management skills. Students identify and strengthen areas of weakness, and map out for future personal professional and career development strategy. Students will also be provided with the knowledge and tools required to manage the complex and integrative nature of business, including finance, operations, marketing and information management. They will learn how to assess and manage risk, link operational to strategic issues, as well as challenge existing management practice and identify and implement organisational change. There is some choice over the modules taken, giving students options of elective modules covering contemporary management issues.  In the dissertation stage of the programme students will produce a capstone project of 12,000 word, either work-based  or an independent research, and will study a subject in depth using appropriate research methods and techniques.  
Programme offers opportunities for development of innovative ideas and fosters entrepreneurial spirit.  Such competitions as Bright Ideas and offer cash prizes and encourage students to develop innovative thinking and advance their business ideas. Through the Enterprise Business Awards students can develop their contacts, bid for small amounts of funding, and work through their own developmental needs as entrepreneurs. Regular extra curricula activities, such as Strategy into Practice Seminars, provide an opportunity to hear first-hand accounts, from top managers, on the management of complex international organisations, promoting innovation and creativity, instituting cultural change and managing growth. This is an exceptional opportunity to ask questions and to network after each session with business leaders and academic staff. The programme offers students an opportunity to apply for a fully subsidised membership of the Chartered Management Institute (CMI).  The CMI also awards a prize to one of the programme graduates, which is presented at the graduation ceremony.
B. Aims of the Programme
For PgDip students the programme aims to:

•
 develop within the individual a broad foundation of business skills and knowledge in the major business disciplines;

•
provide a framework for pursuing the personal and professional development associated with the challenges of individual responsibility for career management and the labour market requirements for employability and portfolio careers;

•
 develop the analytical and evaluative skills to aid students in their everyday management decision making, allowing them to integrate theory with practice, improve their managerial competence in action and become sustainable managers;

•
allow the student to develop specific management expertise through the flexibility in choice    over some modules;
•
 build an awareness of the requirements of management in different business and organisational contexts, particularly with the adoption of sector specific modules.
In addition, the course will enable MA students and MA Top-up students to: 
•
 carry out independent capstone work-based project or 


independent research over a period of time with the supervision of relevant lecturing 
              and research staff at the university.
C. Intended Learning Outcomes
The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas.  The programme outcomes are developed with reference to the QAA subject benchmarks for General Business and Management (2007).
	Programme Learning Outcomes

	
	Knowledge and Understanding
On completion of the MAMS course students will have an in depth knowledge and understanding of :
	
	Intellectual skills – able to:
On completion of the course students will be able to:
	
	Subject Practical skills 
On completion of the course students will be able to:

	A1
	Demonstrate a knowledge and understanding of  the various business disciplines which constitute most organisations’ skill sets
	B1
	Think in a critically reflective and creative manner
	C1
	Critically reflect on their personal development and the actions needed to ensure continued professional and practice development.

	A2
	Demonstrate  critical knowledge and understanding of the principal theoretical frameworks of business and management
	B2
	Critically appraise a range of relevant knowledge in the fields of business and apply it to the solution of complex business problems 
	C2
	Use a variety of tools and approaches, including strategic level approaches, in the area of general management.

	A3
	Demonstrate an appreciation of the strategic perspectives required by those organisations which look to succeed in changing and relatively unstable economic environments

	B3
	Critically analyse and appraise business information from a variety of sources
	C3
	Conduct independent research and communicate the results in a clear and professional manner in writing


	A4
	In addition, MA and MA Top-up students will be able to:

How to design and conduct an independent empirical research project at Masters Level that includes in-depth knowledge of a specific area of management, and demonstrate an understanding of appropriate research methodologies, theoretical implications and their limitations.
	B4
	Deal critically with management problems and issues in order to produce recommendations for decision and subsequent action


	C4
	In addition, MA and MA Top-up students will be able to:

Carry out empirical studies in the field of general management, involving a variety of methods of data collection.

	Key Skills

	
	Self Awareness Skills
	
	Communication Skills
	
	Interpersonal Skills

	AK1
	Take responsibility for  own learning and plan for and record own personal development
	BK1
	Communicate the results of independent research both in writing and, if appropriate to any particular taught module, in other ways e.g. individual and group presentations
	CK1
	Work well  with others in a group or team

	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	BK2
	Present, challenge and defend  ideas and results effectively orally and in writing
	CK2
	Work flexibly and respond to change

	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	BK3
	Actively listen and respond appropriately to ideas of others
	CK3
	Discuss and debate with others and make concession to reach agreement

	AK4
	Design and develop a programme of independent research and data collection/analysis
	
	
	CK4
	Give, accept and respond to constructive feedback

	
	
	
	
	CK5
	Show sensitivity and respect for diverse values and beliefs

	
	Research and information Literacy Skills
	
	Numeracy Skills
	
	Management & Leadership Skills

	DK1
	Undertake independent research and express their findings through written coursework and examinations
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	FK1
	Time management and self-awareness skills

	DK2
	Critically evaluate information and use it appropriately
	EK2
	Appreciate the potential relevance of statistical data to research
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources

	DK3
	Apply the ethical and legal requirements in both the access and use of information
	EK3
	Select and apply analysis techniques to relevant business decisions 
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

	DK4
	Use on-line resources to identify relevant information including the University's learning management system
	EK4
	Interpret and evaluate data to inform and justify arguments
	FK4
	Motivate and direct others to enable an effective contribution from all participants

	DK5
	Use software and IT technology as appropriate
	
	
	
	

	
	Creativity and Problem Solving Skills
	
	
	
	

	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems
	
	
	
	

	GK2
	Work with complex ideas and justify judgements made through effective use of evidence
	
	
	
	

	Teaching/learning methods and strategies
	
	
	

	   The range of learning and teaching strategies includes:

· Formal lectures

· Presentations 

· Independent exercises using online and remote resources
	· Student-led class discussion

· Seminars, workshops and tutorials

· Laboratory sessions

· In-class exercises
	· Group work

· Guest speakers

· Case studies

	Assessment strategies
	
	

	The assessment strategies employed in the Fields include the following:
· In class tests
· Essays

· Posters

· Presentations
	· Individual Reports

· Group Reports

· Case Studies

· Research Project

· Reflective Essays/Journals
	· Portfolio

· Peer assessment

· Online exercises

· Practical exercises

· Class Participation


D. Entry Requirements
The programme is designed for students who:

•
have substantial business experience but little in the way of

  
 formal business qualifications; or

•
have substantial business experience and a degree but may have not studied in an academic environment immediately prior to registration; or

•
have recently obtained a degree and moved on into a supervisory or junior management role and would like to broaden their business appreciation.
General entry to the programme is based on the following criteria:

•
those who have substantial business experience, normally deemed to be five years, and have achieved a minimum level  within their organisation of junior manager or supervisor; or
•
those who have a fair degree of business experience and a degree, but who are not engaged in a management capacity, for  example an industrial researcher; or
•
those who have recently qualified with a first degree, are currently working, and have attained at least two years of business experience, ideally having been chosen for a fast-track  management programme; or
•
 overseas graduates who possess a first degree, at second class honours level or equivalent, in any area. Holders of overseas degree qualifications would be subject to the University's normal entry procedures with regard to the assessment of the equivalence of overseas qualifications and would be expected to have equivalent qualifications and experience to home students. Typically a Grade Point Average in excess of 3 might be appropriate, subject to the standing of the awarding institution.

Holders of a non-UK degree or other non-UK qualification will be subject to the University’s normal entry procedures with regard to the assessment of the equivalence of qualifications. Where a candidate’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 6.5 or equivalent) must be demonstrated as detailed in Kingston University’s Admission Regulations. International students whose first language is not English may also be required to attend a pre-sessional and/or in-sessional English for Academic Purposes programme. Selection to the course will be through completion of an application form, and occasionally a face-to-face or telephone interview. 
AP(E)L Entry to the Programme

Designed to provide flexibility to certain student groups who may have undertaken initial study elsewhere, relates to:

•
students who can demonstrate evidence of competence against TWO modules in Stage 1, may use the APL/APEL procedure to gain mid-Stage 1 entry.
Direct Entry to Ma Management Top Up

Those who have completed the equivalent of Stage 1 or equivalent modules elsewhere, or can demonstrate evidence of competence against Stage 1 module criteria, may use the APL/APEL procedure to gain direct entry to the MA Management Top Up this programme.

The AP(E)L procedure requires the student to demonstrate evidence of competence against the specified outcomes of Stage 1. Candidates are assessed and interviewed. 
E. Programme Structure
This programme is offered in part-time mode, and leads to the award of MA Management. The programme is flexibly designed to enable modularity and credit accumulation through the programme.
E1.
Professional and Statutory Regulatory Bodies

The Kingston MA Management is recognised by the Chartered Management Institute.

E2.
Outline Programme Structure

MA Management 

There are two Stages in the programme.  Stage 1 requires the completion of three compulsory modules and two free choice modules. Typically a student must complete 120 credits at Stage 1 and 60 credits at the dissertation stage
Postgraduate Diploma in Management requires completion of three compulsory modules and two free choice modules corresponding to Stage 1 of the MA Management programme.  A total of 120 credits must be achieved for a successful completion of the PgDip in Management.
MA Top Up Management

The programme requires completion of the dissertation worth 60 credits corresponding to the dissertation stage of the MA Management programme. 

	MA Management Stage 1(90 credits =core and 30 credits=electives)

PgDip in Management

	Compulsory modules


	Module code
	Credit 

Value
	Level 
	% 

Written exam
	% practical exam
	% 

course-work
	Teaching Block

	Managing People, Organisations and Operations
	BH7201
	30
	7
	
	
	100
	Year 1

Block 1 

	Finance and Decision Making
	BA7281
	30
	7
	
	
	100
	Year 1 Block 2

	Two elective modules
	See Appendix I
	30
(15x2)
	7
	
	
	100
	Year 2

Block 1

	Strategy and Marketing
	BS7311
	30
	7
	
	
	100
	Year 2 

Block 2 

	· Progression to Dissertation Stage requires all 120 level 7 credits of Stage 1 to be passed. 

· Students exiting the programme before finishing Stage 1 who have successfully completed 60 credits are eligible for the award of Postgraduate Certificate  in Management
· Students exiting the programme before completing Dissertation Stage  who have successfully completed 120 credits are eligible for the award of Postgraduate Diploma in Management

	

	MA Management Dissertation Stage  (at least 60 credits = core)
MA Top Up

	Compulsory modules


	Module code
	Credit 

Value
	Level 
	% 

Written exam
	% practical exam
	% 

course-work
	Teaching Block
	Pre-requisites

	Dissertation and Research Methods 
	BB7023
	60
	7
	
	
	100
	1 and 2
	none

	The final Stage of the MA Management programme requires completion of the dissertation module.
  All students will be provided with the University regulations during the Induction period, and full details of each module will be provided in module descriptors and student module guides.  

 


F. Principles of Teaching Learning and Assessment 

The teaching, learning and assessment regimes for the course have been designed with specific reference to the design principles embedded in Kingston University’s Review of the Academic Framework (RAF). In particular, the assessment strategy ensures that students have explicit formative opportunities for practice and ‘feed forward’ designed to help them reach their full potential in summative assessment. A range of methods will be selected to engage students actively, including problem and enquiry-based learning, work-based research and peer-assisted learning.
G. Support for Students and their  Learning

Students are supported by:
· Module leader for each module - 
· A Course Director 

· A designated programme administrator

· Careers and Employability Service

· Student Liaison Officer and Student Support Assistants

· Business and Law Academic Skills Centre (BLASC)- offer advice and guidance on written assignments preparation and English language support
· Technical support to advise students on IT and the use of software

· An induction at the start of the programme

· Staff Student Consultative Committee- a way to receive and act upon student feedback
· StudySpace – a flexible on-line interactive intranet  and learning environment

· Student support facilities that provide advice on issues such as finance, regulations, legal matters, accommodation, international student support etc.

· Disabled student support

· The Students’ Union
The features of student support provide a network from not only the University and academic staff, but also industry practitioners. This will create industry links which can continue after course completion. The course introduction day facilitates this, providing an introduction to the course, University, academics and practitioners.
H. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision.  These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies
The MA Management / PgDip Management is a nationally recognised qualification, which has been established in the Kingston Business School programme portfolio since 1965. The MA Management “Top-Up” programme has been delivered since 2005.
The European Foundation for Management Development EFMD awarded us EPAS accreditation for three major sets of programmes within the Business School – MSc International Business Management for Postgraduate; BA Business Management, BA International Business and BBA Business Administration for Undergraduate and our doctoral programmes including our DBA and PhD.

The Association of MBAs (AMBA) has accredited the Kingston MBA in UK and in a growing number of international territories as well as our MSc in Business Management as a Pre-Experience Master’s in General Management (PEMM). Our DBA programme is accredited by AMBA.
I. Employability Statement 

The nature of the programme, involving seminars, industry guest speaker sessions, workshops and project work, creates a culture of career awareness. Employability education is embedded throughout the programme in the form of activities such as career awareness raising, industry guest speakers, and the development of personal skills.
The programme offers an opportunity for career progression on the basis of improved management knowledge and skills.  It also provides the incentive and requisite business skills for a successful student to move into another discipline or self-employment.  Likewise the student has greater job security in an increasingly competitive business environment, where redundancies can be a threat; but also greater employability on the external labour market where redundancy is unavoidable.

The programme provides support for career development both within the programme (in the managing people and organisations, and induction units), and outside it (through the Careers Service at Kingston University, and through the postgraduate careers workshops offered in the faculty).
J. Approved Variants from the PCF

This programme is approved to use 15 credit modules.

A variation to the regulations is in respect of mid Stage 1 entrants of the MA Management (see Section D). In their case the criteria for eligibility for an award will be as follows.

Postgraduate Certificate in Management 
There will be no Postgraduate Certificate awarded for mid-Stage 1 entrants who do not successfully complete Stage 1 of the MA Management programme.
K. Other sources of information that you may wish to consult

QAA Benchmark statement website:  http://www.qaa.ac.uk/Publications/InformationAndGuidance/Pages/Subject-benchmark-statement-General-business-and-management.aspx
· Module guides/module handbooks

· Student handbook

Development of Programme Learning Outcomes in Modules

This map identifies where the programme learning outcomes are assessed across the modules for this programme.  It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes.    Include both core and option modules.
	
	
	
	
	Level 7

	
	Module Code
	
	
	BH7201
MPOO
	BA7281 FINDM
	BS7311 SRAT&MKT
	Elective set 

(Appendix I)
	BB7023 Dissertation
	

	Programme Learning Outcomes
	Knowledge & Understanding
	A1
	Demonstrate a knowledge and understanding of  the various business disciplines which constitute most organisations’ skill sets
	S
	S
	FS
	FS
	FS
	

	
	
	A2
	Demonstrate  critical knowledge and understanding of the principal theoretical frameworks of business and management
	S
	S
	FS
	FS
	FS
	

	
	
	A3
	Demonstrate an appreciation of the strategic perspectives required by those organisations which look to succeed in changing and relatively unstable economic environments
	F
	FS
	S
	FS
	FS
	

	
	
	A4
	In addition, MA and MA Top-up students will be able to: Design and conduct an independent empirical research project at Masters Level that includes in-depth knowledge of a specific area of management, and demonstrate an understanding of appropriate research methodologies, theoretical implications and their limitations.
	F
	FS
	FS
	F
	FS
	

	
	Intellectual Skills
	B1
	Think in a critically reflective and creative manner
	FS
	S
	FS
	FS
	FS
	

	
	
	B2
	Critically appraise a range of relevant knowledge in the fields of business and apply it to the solution of complex business problems 
	FS
	FS
	FS
	FS
	FS
	

	
	
	B3
	Critically analyse and appraise business information from a variety of sources
	FS
	FS
	FS
	FS
	FS
	

	
	
	B4
	Deal critically with management problems and issues in order to produce recommendations for decision and subsequent action
	FS
	FS
	FS
	FS
	FS
	

	
	Practical Skills
	C1
	Critically reflect on their personal development and the actions needed to ensure continued professional and practice development.
	F
	FS
	FS
	F
	FS
	

	
	
	C2
	Use a variety of tools and approaches, including strategic level approaches, in the area of general management.
	FS
	FS
	FS
	F
	S
	

	
	
	C3
	Conduct independent research and communicate the results in a clear and professional manner in writing
	FS
	FS
	
	F
	FS
	

	
	
	C4
	Carry out empirical studies in the field of general management, involving a variety of methods of data collection.
	S
	FS
	FS
	FS
	FS
	


	
	Module Code
	
	
	BH7201
MPOO
	BA7281 FINDM
	BS7311 SRAT&MKT
	Elective set 

(Appendix I)
	BB7023 Dissertation
	

	Key Skills
	Self-Awareness Skills
	AK1
	Take responsibility for  own learning and plan for and record own personal development
	FS
	FS
	FS
	FS
	FS
	

	
	
	AK2
	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	FS
	FS
	FS
	FS
	FS
	

	
	
	AK3
	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	FS
	FS
	FS
	FS
	FS
	

	
	
	AK4
	Work effectively with limited supervision in unfamiliar contexts
	FS
	FS
	FS
	FS
	FS
	

	
	Communication Skills
	BK1
	Express ideas clearly and unambiguously in writing and the spoken work
	FS
	FS
	FS
	FS
	FS
	

	
	
	BK2
	Present, challenge and defend  ideas and results effectively orally and in writing
	FS
	FS
	FS
	FS
	FS
	

	
	
	BK3
	Actively listen and respond appropriately to ideas of others
	FS
	FS
	FS
	FS
	FS
	

	
	Interpersonal Skills 
	CK1
	Work well  with others in a group or team
	FS
	FS
	FS
	F
	FS
	

	
	
	CK2
	Work flexibly and respond to change
	FS
	FS
	FS
	F
	FS
	

	
	
	CK3
	Discuss and debate with others and make concession to reach agreement
	FS
	FS
	FS
	F
	FS
	

	
	
	CK4
	Give, accept and respond to constructive feedback
	FS
	FS
	FS
	F
	FS
	

	
	
	CK5
	Show sensitivity and respect for diverse values and beliefs
	FS
	FS
	FS
	F
	FS
	

	
	Research and Information Literacy Skills
	DK1
	Search for and select relevant sources of information
	FS
	FS
	FS
	FS
	FS
	

	
	
	DK2
	Critically evaluate information and use it appropriately
	FS
	FS
	FS
	FS
	FS
	

	
	
	DK3
	Apply the ethical and legal requirements in both the access and use of information
	FS
	FS
	FS
	FS
	FS
	

	
	
	DK4
	Accurately cite and reference information sources
	FS
	FS
	FS
	FS
	FS
	

	
	
	DK5
	Use software and IT technology as appropriate
	FS
	FS
	FS
	FS
	FS
	

	
	Numeracy Skills
	EK1
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	FS
	
	
	
	FS
	

	
	
	EK2
	Present and record data in appropriate formats
	FS
	F
	F
	F
	F
	

	
	
	EK3
	Interpret and evaluate data to inform and justify arguments
	FS
	F
	F
	F
	F
	

	
	
	EK4
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	FS
	F
	F
	F
	F
	


S 
indicates where a summative assessment occurs.  

F
indicates where formative assessment/feedback occurs.  

	
	
	
	
	Level 7

	
	Module Code
	
	
	BH7201
MPOO
	BA7281 FINDM
	BS7311 SRAT&MKT
	Elective set 

(Appendix I)
	BB7023 Dissertation
	

	Key Skills
	Management and Leadership Skills
	FK1
	Time management and self-awareness skills
	FS
	FS
	FS
	FS
	FS

	
	
	FK2
	Identify resources needed to undertake the task (or project) and to schedule and manage the resources
	FS
	FS
	FS
	FS
	FS

	
	
	FK3
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary
	FS
	FS
	FS
	FS
	FS

	
	
	FK4
	Motivate and direct others to enable an effective contribution from all participants
	FS
	FS
	FS
	FS
	FS

	
	Creativity and Problem Solving Skills
	GK1
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems
	FS
	FS
	FS
	FS
	FS

	
	
	GK2
	Work with complex ideas and justify judgements made through effective use of evidence
	FS
	FS
	FS
	FS
	FS


S 
indicates where a summative assessment occurs.  

F
indicates where formative assessment/feedback occurs.  

Indicative Module Assessment Map

This map identifies the elements of assessment for each module.  Course teams are reminded that:

· There should be no more than three elements of assessment per module

· There should be no more than one formal examination per module.  

· Synoptic assessments that test the learning outcomes of more than one module are permitted

	Module
	Coursework 1
	Coursework 2
	Examination

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Word Length
	Weighting %
	S/F*
	Type of coursework
	Word Length
	Weighting %
	S/F*
	Written/

practical
	Duration
	Weighting %
	S/F*

	7
	Managing People, Organisations and Operations
	BH7201
	30
	Core
	Portfolio
	3000
	100
	SF
	
	
	
	
	
	
	
	

	7
	Finance and Decision Making
	BA7281
	30
	Core
	Assignment
	3000
	100
	SF
	
	
	
	
	
	
	
	

	7
	Strategy and Marketing
	BS7311
	30
	Core
	Assignment
	3000
	100
	SF
	
	
	
	
	
	
	
	

	7
	Dissertation and Research Methods  
	BB7023
	60
	Core
	Proposal
	2000
	
	F
	Dissertation
	12000
	100
	SF
	
	
	
	


Appendix I. Elective Modules.

	Module
	Coursework 

	Level 
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Weighting %
	S/F*

	7
	International Management
	BS7214
	15
	Option
	Individual Report
	100
	S

	7
	Public Sector Management
	BS7204
	15
	Option
	Assignment
	100
	S

	7 
	Human Resource Management
	BH7205
	15
	Option
	Assignment
	100
	S

	7
	Entrepreneurship in Context
	BS7113
	15
	Option
	Assignment
	100
	S


Technical Annex

	Final Award(s):


	MA Management 

Postgraduate Diploma in Management 

MA Management Top-up



	Intermediate Award(s):


	Postgraduate Certificate or Diploma in Management 


	Minimum period of registration:
	2  years

	Maximum period of registration:
	4 years

	FHEQ Level for the Final Award:


	M, Level 7

	QAA Subject Benchmark:
	Subject benchmark for Master Awards in Business & Management

	Modes of Delivery:
	Part-time

	Language of Delivery:
	English

	Faculty:
	Faculty of Business and Law

	School:
	Postgraduate School

	JACS code:
	N200  

	UCAS Code:
	

	Course Code:
	

	Route Code:
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