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Programme Specification

Title of Course: MA in Human Resource Management (Top-up)
Date Specification Produced: 31 May 2012
Date Specification Last Revised: 
This Programme Specification is designed for prospective students, current students, academic staff and potential employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each module can be found in Student Handbooks and Module Descriptors.

SECTION 1:
GENERAL INFORMATION
	Title:
	MA in Human Resource Management (Top-up)

	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Kingston Hill 


	Programme Accredited by:


	n/a


SECTION 2: THE PROGRAMME

A. Programme Introduction
On successful completion of 120 credits from the PgDip HRM, students may continue their studies and achieve the Top-up MA HRM by undertaking a further 60 credits Research Methods and Dissertation module, including the submission of a dissertation in the HRM field. 

The overall aim of the learning process on the Top-up programme is to build upon students’ prior knowledge, skills and experience so that, on successful completion of the programme, they will have acquired deeper knowledge and understanding of HR management within its wider contextual framework, and will be able to demonstrate their ability to apply theory to practice through a dissertation. 
B. Aims of the Programme
The aim of the Top-up MA HRM is to provide an opportunity for students to research a specific area of human resource management in depth by means of a Master’s level dissertation.
C. Intended Learning Outcomes
The awards made to students who complete the programme comply fully with the National Qualifications Framework at Level 7. All of the procedures associated with the programme comply with the QAA Codes of Practice for Higher Education.

The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas:  
	
	Programme Learning Outcomes



	
	Knowledge and Understanding

On completion of the course students will have knowledge and understanding of:
	
	Intellectual skills

On completion of the course students will be able to:

	
	Subject Practical skills 

On completion of the course students will be able to:
	
	Transferable/key  skills 
On completion of the course students will be able to:

	A1
	Apply research and analytical skills acquired throughout their programme to studying a specific problem in the field of human resource management, over an extended period.


	B1
	Critically evaluate knowledge claims from methodological and rhetorical perspectives


	C1
	Demonstrate an appropriate level of competence in analysing qualitative (textual) or quantitative data


	D1
	Identify researchable problems, and translate business problems into an academically acceptable research framework



	A2
	
	B2
	Write up and present the results of the research,  justifying the methodological choices and considering their implications for research outcomes, critically reflecting on limits of the proposed study.

	C2
	Design a piece of research covering: literature review; methodology; measurement; data collection methods, and data analysis techniques, and taking into account ethical and other constraints.


	D2
	Demonstrate the responsibility and skills of handling relatively complex and unpredictable situations such as are typified by a real-life research programme



	A3
	
	B3
	
	C3
	Conduct the research according to the plan, negotiating access to workplaces where necessary, and modifying plans as needed to meet unforeseen contingencies.


	D3
	

	
	
	
	
	
	
	
	

	Teaching/learning methods and strategies

	The course will be delivered through interactive classes and workshops. Emphasis will be placed on pre-class preparation by students, and the use of in-class time for learning activities. Appropriate use will be made of on-line resources and blended learning materials. Additional support for planning the dissertation, collecting and analysing data, and writing up the dissertation, will be provided through supervision for each student. 



	Assessment

	There is a formative assessment on the programme in the form of Research Proposal and two elements of summative assessment: a data analysis assignment, and a dissertation. This data analysis assignment will provide explicit opportunities to feed forward to the dissertation.


D. Entry Requirements
Students need 120 Level 7 credits from a PgDip in Human Resource Management to be eligible for the Top-up programme. 
E. Programme Structure

The programme is part of the University’s Postgraduate Credit Framework (PCF). Programmes in the PCF are made up of modules that are designated at Level 7. The minimum requirement for a Postgraduate Diploma is 120 credits and for a Master’s degree is 180 credits. 
The Top-up Master's programme consists of a 60-credit Research Methods and Dissertation module at Master’s level. 

In order to be awarded the degree students must successfully complete the dissertation. If a student has not successfully completed the dissertation, Programme Assessment Board will normally terminate that student’s registration.

E1.
Professional and Statutory Regulatory Bodies

N/A
E2.
Work-based learning
Most of the students on the programme are already working and they can use that experience to relate to theoretical concepts and to evaluate the relationship between theory and practice.
E3.
Outline Programme Structure

	Module
	Code
	Credits
	Type
	Taught hours
	Independent Study
	Assessment

	Research Methods and Dissertation
	BHM630
	60
	Core
	49.5
	550.5
	Data Analysis and Dissertation

	Total Top-up MA 600 hrs
	
	
	
	49.5
	550.5
	


F. Principles of Teaching Learning and Assessment 

The programme is designed to include a broad variety of learning methods and assessment with an emphasis on the application of skills and knowledge to work-based contexts and constraints.

G. Support for Students and their Learning

Students and their learning is supported by:

· StudySpace

· Face to face tutorials

· BLASC

· Course and module handbooks
· Pastoral care provided by Course Director
H. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision. These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies

The 2009 Department of LHRMO Internal Subject Review panel had confidence in the academic standards set and achieved in terms of the programme structure, currency, learning outcomes and student achievement.

Formal and informal feedback from students and External Examiners consistently praises the elements of the programme such as the assessments, encouragement of self-reflection, pastoral care and administrative support

I. Employability Statement 

Students are frequently promoted on successful completion of the programme.

J. Approved Variants from the UMS/PCF

None
K. Other sources of information that you may wish to consult

All students will be provided with the University regulations. 
Details about the programme will be provided in the Course Handbook, and full details of Research Methods and Dissertation module will be provided in module handbook.  

Development of Programme Learning Outcomes in Modules

This map identifies where the programme learning outcomes are assessed across the modules for this programme.  It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes. Include both core and option modules.
	
	
	Level 7

	
	Module Code
	
	BHM630

	Programme Learning Outcomes
	Knowledge and Understanding
	A1
	FS

	
	Intellectual Skills
	B1
	FS

	
	
	B2
	FS

	
	Practical Skills
	C1
	FS

	
	
	C2
	FS

	
	
	C3
	FS

	
	Transferable Skills
	D1
	FS

	
	
	D2
	FS

	
	
	D3
	

	
	
	D4
	


S 
indicates where a summative assessment occurs.  

F
where formative assessment/feedback occurs.  
Indicative Module Assessment Map

This map identifies the elements of assessment for each module.  Course teams are reminded that:

· There should be no more than three elements of assessment per module

· There should be no more than one formal examination per module.  

· Synoptic assessments that test the learning outcomes of more than one module are permitted

	Module
	Coursework
	Examination

	Level
	Module Name
	Module code
	Credit value
	Core/

option
	Type of coursework
	Weighting %
	Summative/

Formative
	Written/

practical
	Weighting%
	Summative/

Formative

	7
	Research Methods and Dissertation
	BHM630
	60
	Core
	Data Analysis
	25%
	S
	
	
	

	
	
	
	
	
	Dissertation
	75%
	S
	
	
	


Technical Annex

	Final Award(s):


	MA in HRM (Top-up)


	Intermediate Award(s):
       
	 

	Minimum Period of Registration:
	1 year 

	Maximum Period of Registration: 
	2 years 

	FHEQ Level for the Final Award:


	Master's

	QAA Subject Benchmark:
	Specialist Master’s Awards in Business and Management Type 1

	Modes of Delivery:
	Part time

	Language of Delivery:
	English

	Faculty:
	Faculty of Business and Law

	School:
	Department of Leadership, HRM and Organisation

	JACS code:
	N600  

	UCAS Code:
	

	Course Code:
	BBHKPMA1PMHR

	Route Code:
	BPMHR
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