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B.
FEATURES OF THE FIELD

1.
Title

The field is available in the following form:

· MSc Occupational Psychology

· MSc Business Psychology

2.
Modes of Delivery


The field is offered in the following alternative patterns:

· Full-time

· Part-time
· Block Release

3.
Main Features of the Field

The course provides an in-depth understanding of the eight knowledge areas that are required by the British Psychological Society (BPS) to practice in the area of occupational psychology and provides opportunities for detailed and advanced study in specific and (via the dissertation) chosen aspects of this area of psychology. 
The eight core areas as defined by the BPS consist of:

(i) Human-machine interaction

(ii) Design of environments and work, health and safety

(iii) Personnel selection and assessment

(iv) Performance appraisal and career development

(v) Counselling and personal development

(vi) Training

(vii) Employee relations and motivation 

(viii) Organisational development and change

Note - Module titles do not have to be the same as the eight areas above, but the course must cover the above listed core areas and each area must be independently assessed.

[image: image1.emf]Core Area Module

Human-machine interaction Ergonomics and Human-machine Interaction

Design of environments and work: Health and safety Work Design, Health and Well-being

Personnel selection and assessment Selection and Assessment

Performance appraisal and career development Performance Appraisal and Career Development

Counselling and personal development Career Counselling, Training and Development

Training Career Counselling, Training and Development

Employee relations and motivation Leadership, Change and Consultancy

Organisational development and change Leadership, Change and Consultancy

Students are also required by the BPS to complete a research project and demonstrate a strong understanding of research methods. The modules that encompass the above core areas in the proposed programme are:
During induction, students will take a personality test (the assumptions around which will be discussed) which they will use to aid their personal development throughout the course and in particular during the 30 credit module Career Counselling and Personal Development. The module on Performance Appraisal and Career Development will also encourage students to consider their own career needs and link this to the concepts analysed in the Career Counselling and Personal Development module, along with the use of performance appraisal and management in developing staff.

Other core modules include Leadership, Change and Consultancy, where they will explore the issues around organisational change, including leadership and motivation, as well as gain an understanding of the contract cycle within organisational consultancy. 
Further modules explore selection and assessment, human-computer interaction and ergonomics as well as issues around new technology and work design, including health and well-being at work. 
The course will be offered in both full time and part time modes of delivery, with support through full blended learning, including the use of a comprehensive online system ‘StudySpace’. The Business Psychology MSc will be offered as a parallel but non-accredited course for students who are not eligible for BPS membership. These Business Psychology students will be allowed to choose to vary up to two of the 15 credit modules, choosing from other 15 credit modules available from either faculty. The 30 credit modules are core to both versions of the MSc.
The course will make use of the extensive links that the department of Leadership, HRM and Organisation and the Psychology Unit at Kingston have established with organisations in the area to allow students the opportunity to conduct practice relevant dissertation research. The team of research-active academic staff, most of whom are also active practitioners, will provide a dynamic and current perspective to the field. The programme is jointly offered by the Business School and the Psychology unit in the Faculty of Arts and Social Sciences. Staff from both areas work closely together in research and teaching. This affords the opportunity to blend the knowledge and perspectives from business and psychology, which will be of benefit to staff and students. 
C.
EDUCATIONAL AIMS OF THE FIELDS
The primary aim of the MSc in Occupational Psychology is to offer students with a BPS accredited Psychology degree the opportunity to expand their understanding and the ability to explore and critically evaluate current limits of knowledge in the area of occupational psychology, building on their earlier studies in psychology. 
The Business Psychology MSc is aimed at students without a first degree in Psychology. It will enable them to gain a critical understanding of the field of business and occupational psychology and enhance their ability to apply relevant theory to practice. The two degrees will be taught in parallel with students taking a different award depending on their first degree. Occupational Psychology students will in addition be introduced to the processes and regulations of the British Psychological Society and the Health Professions Council registration.
The MSc in Occupational Psychology and the MSc in Business Psychology aim to:

· Extend and enhance the students’ knowledge and understanding of occupational psychology by means of a detailed and critical evaluation of each of the eight core areas that define the practice of occupational psychology.
· Provide students with a critical awareness of current debates in occupational psychology, and enhance the students’ skills in evaluating the research that underlies these debates.
· Develop the students’ written, oral, organisational and problem-solving skills to an advanced standard enabling them to engage in professional and academic communication. 

· Develop students’ abilities to design, conduct, and present an empirical research study in the area of occupational psychology to an advanced level in a sustained manner, at a level consistent with academic and professional standards.
· Enable students to identify and reflect on the application of ethical principles to both research and practice in the field of occupational and business psychology.
· Develop critical awareness in analysing and evaluating data related to occupational psychology to a professional level.
· Refine students’ capacity to work independently and understand their role in and the process of, contracting with organisations as occupational or business psychologists.
· Support progression to further postgraduate study and employment opportunities in the area of occupational psychology. 

And, for Occupational Psychology only:

· Enable students to obtain stage one of the BPS route for Chartered Psychologist and HPC accreditation.
· Develop students’ understanding of the requirements and conduct rules of the BPS and the HPC, including how to progress through stage 2 (supervision) and maintain CPD requirements.
The course will promote critical appraisal in relation to psychological models, theories and methodologies, and it will develop the students’ practical research skills in occupational psychology. An emphasis on the advanced theoretical understanding of occupational psychology and on the acquisition of advanced research skills will help underpin the practice of working in the field. Students will also develop transferable analytical skills that will enhance their employability in a range of sectors related to occupational psychology, such as training and development and consultancy.

In addition students need a good understanding of the practice of building relations with clients, the contracting process, and code of conduct for occupational psychologists. The breadth of the curriculum satisfies the requirements for Masters level Occupational Psychology stage one, covering these eight areas, and prepares students for further postgraduate study and/or employment within the area. 

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELDS
1.
Knowledge and Understanding

On completion, students will have an advanced and critical knowledge and understanding of:

· The eight core areas that comprise the knowledge dimension of contemporary occupational psychology, as stipulated by the BPS ( all eight for MSc Occupational Psychology, minimum six for MSc Business Psychology).
· The ways in which contemporary occupational psychology is informed by, and informs, several other subject areas, including neuroscience, ergonomics, economics, human resource management and sociology.
· The role of research in the development of theory and practice in occupational psychology.
· The importance of ethical considerations in both the practice of occupational psychology and research in the field.
· The design and conduct of an independent research project at Masters level that includes in-depth knowledge of a specific and detailed area of occupational psychology and a demonstration of the understanding of appropriate methodologies, theoretical implications, and ethical issues.
· Topical debates in key areas of contemporary occupational psychology and the business environment.

2.
Cognitive (thinking) Skills 
On completion, students will demonstrate: 

· An ability to synthesise and integrate complex ideas and findings across the multiple perspectives of occupational psychology and recognise distinct psychological approaches to relevant issues.
· An ability to critically review and analyse evidence independently and to assimilate information that may appear contradictory.
· An ability to develop and sustain an argument using theory and empirical evidence from the area of occupational psychology and related fields.
· An ability to reflect upon and critique the ways in which theory and research can impact on the practice of occupational psychology and related fields.
· An advanced level of competence in the ability to analyse new and/or abstract data and situations independently using a wide range of general and specific techniques appropriate to occupational psychology.
· Proficiency in designing novel solutions towards a given purpose when dealing with abstract data and concepts.
· Competence and flexibility in identifying and defining complex problems within organisations, and the ability to apply appropriate knowledge and skills to formulate and implement solutions and evaluate the outcomes.
3.
Practical Skills

On completion, students will be able to: 

· Produce critical reviews of the literature addressing complex evidence;

· Carry out empirical studies in the field of occupational psychology involving a variety of methods of data collection.
· Analyse and synthesise data using both quantitative and qualitative methods.
· Engage in full professional and academic communication with peers.
· Use a variety of psychological tools, including specialist software and psychometric instruments in the area of occupational psychology.
· Use a variety of general and specific library resources to source appropriate information to support advanced level research.
· Critically reflect on the practical implications of theory and research findings in occupational psychology.

· Work under supervision, individually and in groups, within ethical guidelines to define, develop and contract work with commissioning organisational clients.
· Critically reflect on their own development and actions needed to ensure continued professional development.
4.
Key/Transferable Skills

On completion of the field students will have acquired transferable skills to:
a) Self Awareness Skills
· Take responsibility for own learning and plan for and record own personal development

· Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback

· Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets

· Work effectively without supervision in unfamiliar contexts.
b)  Communication Skills
· Express ideas clearly and unambiguously in writing and the spoken word (including CV writing)

· Present, challenge and defend ideas effectively

· Actively listen to ideas of others in an unbiased way.

c) Interpersonal Skills
· Work well with others in a group or team

· Work flexibly and respond to change

· Discuss and debate with others and make concessions to reach agreement

· Give, accept and respond to constructive feedback

· Show sensitivity and respect for diverse values and beliefs.

d) Research and Information Literacy Skills
· Search for and select relevant sources of information

· Critically evaluate information and use it appropriately

· Apply the ethical and legal requirements in both the access and use of information

· Accurately cite and reference information sources

· Use software and IT technology as appropriate

e) Numeracy Skills
· Handle and understand number as required for context

· Interpret and apply data to inform judgements

f) Management And Leadership Skills
· Determine the scope of a task (or project).
· Identify resources needed to undertake the task (or project) and to schedule and manage the resources

· Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

· Motivate and direct others to enable an effective contribution from all participants
g) Creativity And Problem Solving Skills
· View problems from a range of perspectives to find solutions to problems

· Imagine, create and exploit ideas

· Work with complex ideas and justify judgements made through effective use of evidence

E.
FIELD STRUCTURE

The course is a taught master’s degree that is modular in structure. It is intended to facilitate theoretically informed enquiry into the practice of business and occupational psychology.
In total the MSc Business Psychology/Occupational Psychology is valued at 180 credits. 
This course is part of the University’s Postgraduate Credit Framework (PCF). Programmes in the PCF are made up of modules which are designated at level 7 (M). The credit values of the modules in the field are listed below:

Module 1 – 4; 15 credits each for a total of 60 credits
Ergonomics and Human-computer Interaction

Work Design, Health and Well-being

Selection and Assessment

Performance Appraisal and Career Development
Module 5 and 6; 30 credits each for a total of 60 credits
Leadership, Change and Consultancy

Career Counselling, Training and Development
Module 7; 60 credits
Research Methods and Dissertation
The structure of the course closely follows the eight knowledge areas as defined by the BPS and outlined in section 3 main features of the field. See Appendix 5 for mapping on to the BPS dimensions.

The two 30 credit modules are used at the start of each semester (or year if part-time) to ensure students develop a comprehensive and critical understanding of their own skills and development needs (Career Counselling Training and Development) and of influences on development within organisations (Leadership, Change and Consultancy). The MSc allows students to work individually and at an advanced level with a specialist research supervisor to design, conduct, analyse and produce a written report of a research study in occupational psychology; the dissertation. The dissertation supervisor will be allocated to the student in accordance with the student’s research interests, subject to availability. 
Duration of the programme normally 1 year full time, 2 years part-time.
The Programme Structure is outlined in the Table below:
	Module Title
	Module Code
	Module Type
	Credits
	Tutor Delivery Time**
	Individual Study
	Means of Assessment

	Career Counselling Training and Development
	BHM704
	Core
	30
	Max 60 hours
	240 Hours
	Two x approx 3,000 word assignments

	Leadership, Change and Consultancy
	BHM705
	Core
	30
	 Max 60 hours
	240 Hours
	Two x approx.3,000 word assignments

	Performance appraisal and career development
	BHM706
	Core OP (elective for Business Psychology)*
	15
	Max. 30 hours
	120 Hours
	Assignment of 3,000 words

	Ergonomics and Human-machine Interaction
	PSM430
	Core OP (elective for Business Psychology)*
	15
	Max 30 hours
	120 Hours
	Portfolio of 3,000 words

	Selection and Assessment
	BHM707
	Core OP (elective for Business Psychology)*
	15
	Max 30 hours
	120 Hours
	Assignment of 3,000 words

	Work Design, Health and Well-being
	PSM431
	Core OP (elective for Business Psychology)*
	15
	Max 30 hours
	120 Hours
	Portfolio of 3,000 words

	Research Methods and Dissertation
	BHM708
	Core
	60
	42hours and 7.5 hours supervision
	600 Hours
	Data Analysis Assignment and 15,000 word Dissertation

	Total MSc
	
	
	180
	
	1680 (total 1837)
	


*Up to 2 other 15 credit modules offered elsewhere in the Faculty of Business & Law, and within the Psychology Unit in Kingston University, may also be offered by arrangement to students completing the MSc in Business Psychology.
**Tutor delivery time will be based on blended learning and include a mix of various types of face to face and online interactions, with a minimum of 18 hours per 15 credit module being tutor-led face to face lectures and workshops and the remainder tutor-supported online work. Some online work may also be included as ‘independent study’ – see module descriptors for information regarding the mix for each module.
Progression to the Dissertation Stage of Masters Degrees

The masters degree consists of two stages: first, a set of taught modules and second, an independent research project and dissertation. In order to be awarded the degree, candidates must successfully complete and achieve the pass mark, subject to compensation rules and retake opportunities, in all taught modules and the dissertation.

A student who fails to achieve a pass mark for all taught modules, subject to compensation rules and after retake opportunities, will not normally be allowed to submit the dissertation, even though a pass mark in the dissertation module would lead to a higher award. (Even if a student has accumulated sufficient credits for the award of a postgraduate certificate – 60 credits, s/he will not normally be allowed to submit a dissertation in order to achieve the award of a postgraduate diploma – 120 credits.)

If a student has not successfully completed and passed all taught modules, the Programme Assessment Board will normally terminate that student’s registration.

If a student has failed to accumulate at least 60 credits in the taught modules at the first attempt, the Programme Assessment Board will normally advise the student to defer completion and submission of the dissertation, in order to provide time for the student to concentrate her/his efforts towards the successful completion of the outstanding taught module credits.

Course Structure Summary

	Normal duration of programme
	One academic year full time

	
	Two academic years part time

	Structure of academic year
	Two 16-week semesters
Summer session - ongoing dissertation

	Credit Value

	See below

	Major Progression points
	N/A


Points at which students are eligible for awards

	Masters Degree FT 180 Credits
	Successful completion of all modules in one academic cycle


	Masters Degree PT 180 Credits
	Successful completion of all modules in two academic cycles



Students unable to complete the dissertation in the required maximum timescales may be offered a PG Diploma in Business Psychology if they have obtained 120 credits.

Schedule for Full-time students: MSc Occupational Psychology 
	Semester 1
	Semester 2
	Post-semesters period

	See Appendix 1 for assessment timetable

	BHM704 Career Counselling and Development
(30 credits)
	BHM705 Leadership Change and Consultancy
(30 credits)

	BHM706 Performance Appraisal and Career Development

(15 credits)
	BHM707 Selection and Assessment 

(15 credits)

	PSM430 Ergonomics and Human-machine Interaction
(15 credits) 
	PSM431 Work Design and Health and Well-being 

(15 credits)

	BHM708 Research Methods and Dissertation

(60 credits)


Schedule for Part-time students

Part-time students study a selection of modules from this schedule in each of two academic years. Research methods will run throughout the programme, with formal research supervision starting in the second year. A typical schedule and assessments is included in Appendix 2.
Note: fields coded BHM are led by the Leadership, HRM & Organisation department, fields coded PSM are led by the Psychology unit in FASS. 
F.
FIELD REFERENCE POINTS

The programme has taken into account and has been designed to apply with the requirements of:
· Academic Quality and Standards Handbook 2009-2010.
· Quality Assurance Agency Frame Work for Higher Education Qualifications (2001).
· QAA Subject Benchmark: Master’s Degrees in Business and Management.
· British Psychological Society Quality Assurance Policy and Practice for Postgraduate Training (revised October 2008).
· Health Professions Council Standards of Proficiency – Practitioner Psychologists (2009).
· The ethical guidelines of the British Psychological Society ‘Code of Ethics and Conduct’ (2009) and the Health Professions Council ‘Standards of Conduct, Performance & Ethics (2008), have been incorporated into the design of the course.
G.
TEACHING AND LEARNING STRATEGIES 
The teaching and learning strategies are informed by the need for students to acquire a critical understanding and knowledge of contemporary occupational psychology, as well as to develop their capacity to critique psychological theories, to supply a more detailed focus on a particular aspect of occupational psychology, to undertake a sustained research project and present research findings to a professional level. In order to achieve these aims, students will explore key concepts, approaches and methods in lectures, seminars or tutorials and online topic guides and discussion groups. Lectures will typically be followed-up by more detailed examination of key material and/or by discussion and debate in related seminars, or by practical work in small-group workshops. Assessments are tailored to promote learning of the core material, the development of appropriate practical and methodological skills, and the critical analysis of psychological knowledge and its theoretical context. Students will also be trained to address the ethical issues raised by different kinds of research in the area of occupational psychology. When carrying out their dissertation students will have to demonstrate an advanced level of independent study and initiative, supported by a supervisor.

The teaching and learning strategy encompasses:

· Lectures;
· Seminars;
· Debates;
· Web-based activities and discussion boards;
· Small group exercises;
· Small group laboratory work;
· Interactive workshops;
· Individual tutorials.
Lectures will be used (where appropriate) to disseminate key material, providing a structure to the particular topic. These sessions will provide theoretical, empirical and practical information and will identify areas of disagreement or controversy. Seminars or practical classes following lectures will enable students to clarify points, address the topic in more depth (often related to further reading recommended prior to the session), or to gain first-hand practical experience relevant to the topic. Due to the rapid rate at which the discipline is currently developing, there are ongoing debates surrounding many topics; students will engage with these debates in seminars, workshops or tutorials (and sometimes as part of their assessments). These seminars and tasks will be based around the detailed study of recent theoretical and empirical advances, and will build upon the critical and analytical skills that graduate students are expected to have developed. Seminar and online discussions for these modules will also encourage students to identify how key findings from research in occupational psychology can be applied to solve real-world problems. Student attendance at lectures and workshops will be monitored to ensure the 80% attendance rate required by the British Psychological Society.
Seminars, tutorials and laboratory classes will also play an important role in promoting the development of oral communication skills, and the ability to synthesise and present relevant information in a clear and coherent manner. Where appropriate, small group teaching will enable students to work with, and listen to the views of others, and to share and debate ideas relevant to the topic. Students will also be expected to attend the research seminar series to which established researchers from other institutions are invited to present their latest research findings; these occur 3-4 times in each of the two semesters at both the business school and the psychology unit.
The training in research methods will also take a variety of forms, including the opportunity for laboratory and computer access. This enables challenging material to be taught from first principles, as some of the students may have limited research expertise prior to the course. Students will be taught in the computer laboratory for a number of the sessions in order that they can input, analyse and interpret both quantitative and qualitative data using specialist software, such as SPSS. In modules aside from those explicitly related to the development of research skills, students will be provided with other opportunities to acquire practical skills, such as psychometric testing. An optional qualification in Level A and Level B Intermediate occupational psychometric testing will be made available at extra cost. A full set of a range of different tests from a variety of publishers will be available for students to access (meeting BPS requirements).
Students’ research skills and knowledge will develop across the year: in semester one, they will be introduced to basic research methods and the essential practical knowledge that is needed when conducting research, analysing data, and interpreting research findings. Research methods teaching during semester two will build on these foundations to provide an advanced knowledge of both qualitative and quantitative analytical techniques.
The dissertation will involve a high level of independent study on the part of the student which will be supported by supervision by a member of the academic team. This supervision will take the form of individual tutorials which will aim to provide structure and advice to the student when he/she is planning, carrying out, analysing and writing-up his/her dissertation. These individual tutorials will be tailored to meet the research needs of the student at each point of his/her individual project and will be arranged at times that are convenient to both parties. The dissertation module allows students to assimilate key theoretical and empirical areas of knowledge in psychology while gaining the skills and techniques to conduct research. 
In addition to face-to-face contact between students and teaching staff, a virtual learning environment (StudySpace) will provide students with access to a range of materials for each module. These materials will typically include the module guide, lecture slides and handouts, links to useful web-resources, and formative multiple-choice questions. Use of the collaborative tools offered by StudySpace (e.g., discussion boards, blogs, wikis etc) will be encouraged to facilitate teamworking and interactive problem-solving skills, and to prepare for and follow up taught sessions. Online interaction with staff and other students will be expected for successful completion of certain modules. StudySpace can be used from any networked personal computer in the University as well as from most personal computers connected to the Internet. Students will evaluate a web site as part of their ergonomics module, and will also be encouraged to assess the value of business forums as part of this ‘ergonomics and human-machine interaction’ module. Students will be expected to have access to a computer with internet access, current specification requirements will be outlined in relevant literature.
Students will be introduced to the nature of the teaching and learning strategy during induction. They will receive course documentation (on a USB pen or CD-ROM) and training on the StudySpace online system including how to access the electronic library. Students will also be allocated to a personal tutor who will be able to provide help and support throughout the course. A member of the course team will also be a dedicated contact for the British Psychological Society Division of Occupational Society, and will ensure students are kept informed of activities.
Support in written and oral skills is offered both by the Centre for Academic Support and Employability (CASE) and by English Language Support. The particular needs of international students are supported by both these services. 
The Course Team is complemented by a team of part-time lecturer/practitioner/consultants and a number of guest speakers, Visiting Professors and Industrial Fellows who contribute within modules or in open seminar programmes, as active practitioners in the field of occupational psychology they can bring additional insight to the programme.
H.
ASSESSMENT STRATEGIES

The assessment strategies address the key objectives of the courses: to extend the students’ knowledge of occupational psychology and to develop advanced skills in the critical evaluation of psychological theories, methodologies and research findings in the field, and to undertake and present a research project to an advanced level. The strategies are also designed to facilitate the acquisition of transferable skills that will enhance the students’ employability in a range of sectors, and to enable students to proceed to research degrees. 
The assessment strategies are mapped against the teaching and learning strategies of each module and are directly related to the module learning outcomes. For example, some modules (as part of their remit) include personal reflection and development; these aspects might be most appropriately assessed by means of learning logs or developmental reports. Conversely, critical understanding of specific topics may be better suited to assessment via an essay, literature review, or project report. More generally, the assessments are designed to offer a set of stimulating challenges, many of which reflect demands likely to be imposed on students in the wider workplace as well as in psychology-related practice. In summary, the course will use a combination of:
· Essays (including literature reviews, critical analyses, learning logs);
· Exams; 
· Group work;
· Case Studies;
· Portfolios;
· Research/project reports;
· Oral presentations;
· A dissertation.

Each of the assessment methods is pertinent to the student’s development as an occupational psychologist, as well as the learning objectives and outcomes as specified for each module. The kinds of information dissemination that the course requires are designed to reflect professional methods of presenting theory and research within both the academic and practitioner communities. 

The specific skills necessary for conducting psychological research in occupational psychology will be assessed by an analysis assignmentand a dissertation,. These assessments reflect the kinds of presentation adopted by professional researchers and practitioners in the field of occupational psychology. The dissertation will require students to carry out an independent piece of research which is theoretically underpinned. This substantial piece of work will assess the students’ understanding of the literature in an area of occupational psychology, as well as their skills in carrying out a research project, analysing data and writing-up the outcomes in a format appropriate for publication. 
Students will be expected to make oral presentations to their cohort and academic staff. These will give students the opportunity to refine their oral presentation skills in the light of oral feedback from both peers and tutors. There will be many opportunities for students to receive feedback from their tutors: through in-class tests, seminar discussions, formative assessments, and one-to-one sessions with the dissertation supervisor.
Student Evaluations

Students will be given opportunities to evaluate course modules, study blocks and the overall programme leading to the MSc award. Mid-module evaluations will take place to enable staff to make adjustments (if necessary) during the module. Student feedback will also be used to feed-back generally to students, with ‘feedback on your feedback’ enabling staff to give relevant information on group dynamics and progress as well as inform them of actions taken in response to student feedback. Student evaluations include:
· Questionnaires designed for modular evaluation will establish levels of student satisfaction relating to module organisation and administration, teaching approaches, level of content, integration of theoretical/practical components, applicability to practice, reading lists/resources available, information provided on assessment, preparation/support provided in the academic/practice environment. 
· Students will be encouraged to provide informal feedback to the programme leader and tutors throughout the course. Mid-term evaluations will enable adjustments to be made during the module if necessary. Time will be set aside for more formal group discussion at the end of each module.

· In-depth questionnaires will be provided to students at the conclusion of the programme, exploring confidence and satisfaction in relation to the achievement of learning outcomes for care and programme management.
· Student representatives for each cohort will be appointed (usually via group volunteers). The course director and members of the course team will hold a student-staff consultative meeting with student representatives. The feedback from this meeting will inform the board of study.
I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are:

Occupational Psychology - At least an upper second class honours degree in a BPS accredited Psychology degree. If students have achieved a lower grade, evidence of higher level achievement since completing the first degree may be taken into consideration.
Business Psychology - At least a second class honours degree (or equivalent) in Psychology (not accredited by the BPS) or a closely-related discipline (usually a BSc award); If students have achieved a lower grade, evidence of higher level achievement since completing the first degree may be taken into consideration.
In addition, applicants must be able to demonstrate mathematical competence equivalent to grade C or above at GCSE level. 
Holders of non-UK degree qualifications will be subject to the University’s normal entry procedures with regard to the assessment of the equivalence of qualifications. For Occupational Psychology candidates this will include assessment of evidence that they hold the Graduate Basis for Chartered Membership (GBC). Where a candidate’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 6.5 or equivalent) must be demonstrated as detailed in Kingston University’s Admission Regulations.
International students whose first language is not English may also be required to attend an in-sessional English for Academic Purposes programme.

Selection to the course will be through completion of application form, and normally a face to face or telephone interview. The interview is a process of mutual selection: for applicants to discuss how the course meets their needs and the course team to judge their suitability for the course.
2.
Typical entry qualifications set for entrants to the field are:

BSc or BA (Hons) in a Psychology degree accredited by the BPS conferring Graduate Basis for Chartered Membership (Occupational Psychology).
BSc or BA (Hons) in a subject other than Psychology (Business Psychology).
Admission: Advanced Standing

The Kingston University procedures for the assessment of prior learning (APL) will be applied for Business Psychology students only. Advanced standing may be given on the basis of relevant educational achievements. 
J.
CAREER OPPORTUNITIES

The course will enable the graduate to pursue further postgraduate study and/or professional qualifications in the field of occupational psychology. Students taking the Occupational Psychology MSc will be able to progress through supervision to HPC Registered Occupational Psychologist status. Students on both programmes will gain expertise which will enable them to further careers in consulting, training, coaching, ergonomics, health and safety, equal opportunities, and selection and assessment. The research expertise and transferable skills acquired will also support employability in a range of sectors for which training in occupational psychology is considered useful. This includes the public sector (particularly the civil service) and a range of large and small private sector organisations, including Occupational/Business Psychology consultancies, training organisations, or business coaching companies. 
Part-time students will be prepared for continuous career progression and should achieve promotion or job change with enhanced responsibilities on successful completion of the programme. Some will start-up their own occupational psychology or coaching companies or services, an increasingly attractive prospect for many mature career changers. The BPS have a dedicated area to support those wishing to change their careers in this manner, students will be informed of this and other related support activities to further enhance their career prospects.
K.
INDICATORS OF QUALITY

The Department of Leadership, HRM & Organisation has been awarded Chartered Institute of Personnel and Development (CIPD) Centre of Excellence status since 1986. The business school within which the department sits is one of only three schools in the world to achieve triple AMBA accreditation and is one of only 22 schools with EFMD accreditation. The Economic and Social Research Council recognises Kingston Business School as a research training centre for doctoral students completing our PhD, DBA and MSc research programmes. A recent internal review of programmes run by the department commended the department in a number of areas including the latest developments on blended learning.
The Business School RAE submission received a high quality profile: 90% was assessed as ‘recognised internationally’ or higher. Of this, 10% was classified as 4* ‘world leading’ and 35% 3* ‘internationally excellent’. Psychology was a unit of assessment for RAE2008, and over 75% of the research submitted by the unit was deemed internationally-recognised or internationally-excellent. Academic staff in both the department of Leadership HRM and Organisation and the Psychology unit continue to publish their research in first-class, international, peer-reviewed journals, and they contribute to national and international conferences every year. They regularly receive external funding to support their research, and they serve as members of professional societies that promote scholarly activity. Staff from both units are members of the joint research group ‘Occupational Psychology and Organizational Behaviour (OBOP) and meet regularly to discuss shared research interests.
The undergraduate programme in Psychology has been accredited since 2003. Academic staff in Psychology publish their research in first-class, international, peer-reviewed journals, and they contribute to national and international conferences every year. They regularly receive external funding to support their research, and they serve as members of professional societies that promote scholarly activity within specific sub-disciplines

Together the two units offer a wide range of academic and research expertise, events and access to key practitioners and organisations related to the broad field of occupational psychology. These include test publishers and consultancies. A number of staff involved in the programme are Level A and B (Intermediate) certified enabling them to support students in their use of occupational psychometric tests. A number of PhD students are also supported and the range of postgraduate continues to grow. 
L.
APPROVED VARIANTS FROM THE PCF


None.
Appendix 1 – Teaching, assessment and award mapping Full Time – Indicative 
	Module 
	Module Leader
	Autumn 2012
	Spring 2013
	Summer 2013

	BHM704
Career Counselling, Training and Development (30 credits)

	Dr. Maria Daskalaki 
	1 assignment first half of semester (Nov)
1 x assignments Jan approx.3,000 words each
	
	

	PSM430
Ergonomics and Human-computer Interaction
15 credits
	Dr. Gaelle Villejoubert
	3,000 word portfolio 
	
	

	BHM706
Performance Appraisal and Career Development

 15 credits
	Dr. Hans Joachim-Wolfram
	3,000 word assignment (due early Jan)
	
	

	BHM705
Leadership, Change and Consultancy

30 credits
	Dr. Miguel Imas
	 
	1 assignment first half of semester 

1 x assignments end approx3,000 words each
	

	PSM431
Work Design, Health and Well-being
15 credits
	Dr. Louisa Pavey
	
	1 x 3,000 word portfolio 
	

	BHM707
Selection and Assessment

15 credits
	Dr. Stephanie Morgan
	
	1 x 3,000 word assignment 
	

	BHM708 Research Methods and Dissertation


	Dr. Stephen Gourlay
	Supervisors allocated.
	Data Analysis Assignment due 2nd half of semester
	Dissertation (submission date 30th September)

	MSc 180 CREDITS
	
	
	
	Board (Nov)


Note –The exam boards are combined for full time and part time. Spring semester is ‘front-loaded’ to enable students more time on research proposal and dissertation later. See the assignment handbook for further details.

Appendix 2 – Teaching, assessment and award mapping Part time – Indicative 

	Module 
	Autumn 2010
	Spring 2011
	Summer 2011
	Autumn 2011
	Spring 2012
	Summer 2012

	BHM704 
CC & TD

30 credits
	2 x assignments of 3,000 words
	
	
	
	
	

	PSM430
Ergonomics & HCI

15 credits
	
	1 x 3,000 word portfolio
	
	
	
	

	BHM706
Performance Appraisal & CD

 15 credits
	
	1 x 3,000 word assignment
	
	
	
	

	BHM705
Leadership, Change & Consultancy
30 credits
	
	
	
	2 x assignments of 3,000 words
	
	

	PSM431
Work Design, Health & Well-being
15 credits
	
	
	
	1 x 3,000 word portfolio
	
	

	BHM707
Selection & Assessment

15 credits
	
	
	
	
	1 x 3,000 word assignment
	

	BHM708
Research Methods & Dissertation
	
	
	Initial teaching and development of research ideas.
	Dissertation statement end October (formative)
	Data Analysis Assignment
	Dissertation

	MSc 180 credits 
	
	
	
	
	
	Board (Nov)


Note – The exam boards are combined for full time and part time. Autumn semester Year 2 is ‘front-loaded’ to enable students more time on research proposal and dissertation in the Spring. See the assignment handbook for further details.

Appendix 3 - Mapping of part time (PT) and full time (FT) cohorts (starting in 2010)
	
	Autumn 2010
	Spring 2011
	Summer 2011
	Autumn 2011
	Spring 2012
	Summer 2012

	PT
	BHM704
Career Counselling, Training & Development
(30 credits) 
	PSM430
Ergonomics & Human-computer Interaction
(15 credits)
BHM706
Performance Appraisal & Career Development
(15 credits)
	Start BHM708 Research Methods & Dissertation
	BHM705
Leadership, Change & Consultancy
(30 credits)
PSM431
Work Design, Health & Well-being
(15 credits)
	BHM707
Selection & Assessment

(15 credits )
Continues BHM708 Research methods

Start supervision
	Supervision - Submit dissertation by end Sept.

	FT
	BHM704
Career Counselling, Training & Development

(30 credits)
PSM431
Ergonomics & Human-computer Interaction

(15 credits)
BHM706
Performance Appraisal & Career Development

(15 credits)
BHM708 Research Methods & Dissertation
	BHM705
Leadership, Change & Consultancy

(30 credits) 
PSM431 

Work Design, Health & Well-being
(15 credits)

BHM707
Selection & Assessment

(15 credits)

Supervision
	Supervision continues - Submit dissertation by end Sept.
	-
	-
	-


Note full time and part-time will normally be delivered separately. Most part-time students will have access to work environment for practice and research project. However there can be benefits in shared teaching which will be explored where appropriate.
Appendix 4 – Mapping of Field Learning Outcomes

	Field Learning Outcomes
	Module 
	Assessment

	Knowledge and Understanding
	
	

	The eight core areas that comprise the knowledge dimension of contemporary occupational psychology, as stipulated by the BPS;*see note 1.

	The six modules cover the eight areas as required by the BPS – see mapping in Programme specification.
	The BPS require that all eight knowledge areas are unambiguously assessed – hence the requirement for 30 credit modules that both elements be passed – all 8 areas are therefore summatively assessed.

	The ways in which contemporary occupational psychology is informed by, and informs, several other subject areas, including neuroscience, ergonomics, economics, human resource management and sociology;


	Highlighted in induction and will be raised in all modules, as appropriate.
	Assignments will normally require students to assess and apply knowledge from related areas. This will depend on the module, for example ergonomics informs PSM430 and HRM will inform BSM707

	The role of research in the development of theory and practice in occupational psychology
	All modules and BHM708 Research Methods and Dissertation.
	Most module assignments will require assessment of research, theory and implications for practice.  In particular some modules will explicitly require students to bring these together (e.g., BHM706)

	The importance of ethical considerations in both the practice of occupational psychology and research in the field;


	All modules and BHM708 Research Methods and Dissertation.
	Dissertation must include discussion of ethical considerations.

	The design and conduct of an independent research project at Masters level that includes in-depth knowledge of a specific and detailed area of occupational psychology and a demonstration of the understanding of appropriate methodologies, theoretical implications, and ethical issues;


	BHM708 Research Methods and Dissertation
	The Dissertation requires an independent research project and demonstration of appropriate use of method, theory and understanding of ethical issues.

	Topical debates in key areas of contemporary occupational psychology and the business environment.


	All modules will include discussion of topical debates and link to the business environment. 
	Most assessments will use current business environment as a base, at least for formative assessment.  BHM705 Leadership, Change and Consultancy includes a case study applied to a business/ organisational change.

	Cognitive (Thinking) Skills
	
	

	An ability to synthesise and integrate complex ideas and findings across the multiple perspectives of occupational psychology and recognise distinct psychological approaches to relevant issues; 
	All the modules require this, and multiple perspectives will be outlined in induction.
	All the above assessments – students are also encouraged to discuss these in their online studies.

	An ability to critically review and analyse evidence independently and to assimilate information that may appear contradictory;


	All of the modules require critical review and analysis of evidence.
	All of the above assessments.  

	An ability to develop and sustain an argument using theory and empirical evidence from the area of Occupational Psychology and related fields;


	All of the above modules
	The majority of assessments require an argument using theory and evidence.

	An ability to reflect upon and critique the ways in which theory and research can impact on the practice of occupational psychology and related fields; 


	All of the above modules
	All of the above assessments but in particular BHM705 and BHM706 require a literature review before application to case or practical report where reflection of impact on practice will be required.

	An advanced level of competence in the ability to analyse new and/or abstract data and situations independently using a wide range of general and specific techniques appropriate to occupational psychology; 


	All of the above modules and in particular BHM708 Research Methods and Dissertation
	A range of assessments both summative and formative are used in the modules to develop the ability to analyse new data and situations – appropriate to each module.

	Proficiency in designing novel solutions towards a given purpose when dealing with abstract data and concepts;


	All of the above modules
	Particularly the dissertation

	Competence and flexibility in identifying and defining complex problems within organisations, and the ability to apply appropriate knowledge and skills to formulate and implement solutions and evaluate the outcomes.


	All of the above modules – in particular BHM705 Leadership, Change and Consultancy.
	Particularly the data analysis assignment, thecase study and literature review of change in leadership, change and consultancy.

	Practical Skills
	
	

	Produce critical reviews of the literature addressing complex evidence;


	All of the above modules
	All of the above assessments but in particular BHM705 and BHM706 require a literature review before application to case or practical report.

	Carry out empirical studies in the field of occupational psychology involving a variety of methods of data collection; 


	BHM708 Research Methods and Dissertation
	dissertation

	Analyse and synthesise data using both quantitative and qualitative methods; 
	BHM708 Research Methods and Dissertation
	Data analysis assignment and dissertation

	Engage in full professional and academic communication with peers


	All modules will encourage communication, particularly BHM705 will demand this.
	Formative assessment in many modules

	Use a variety of psychological tools, including specialist software and psychometric instruments in the area of occupational psychology; 


	BHM707 Selection and Assessment. An optional full Level A (ability) and level B (personality, intermediate) training course will also be offered at additional cost.
	Assignment in BHM707 requires analysis of these tools, practical experience will be made available during the module on a formative basis.

	Use a variety of general and specific library resources to source appropriate information to support advanced level research;


	All of the modules will encourage this. The research methods and dissertation will particularly require use of library resources for research.
	All summative assessments will require access to the library resource, and dissertation summative assessment of use in research.

	Critically reflect on the practical implications of theory and research findings in occupational psychology.


	All of the modules will encourage this.
	Some assessments (in particular BHM705, BHM706, PSM430 and PSM431) require application to a case study – critical reflection is required.

	Work under supervision, individually and in groups, within ethical guidelines to define, develop and contract work with commissioning organisational clients.


	Particularly BHM705 Leadership, Change and Consultancy.
	 Formative during BHM705 and summative through dissertation.

	Critically reflect on their own development and actions needed to ensure continued professional development.


	Particularly BHM704 Career Counselling, Training and Development.
	All of the above assessments plus learning logs developed (particularly for BHM704) starting with induction where personality, teamwork and learning styles, along with individual learning needs,  are all assessed.

	Self Awareness Skills

Take responsibility for own learning and plan for and record own personal development

Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback

Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets

Work effectively without supervision in unfamiliar contexts
	Particularly BHM704 Career Counselling, Training and Development.

All modules will require self organisation, target setting and unsupervised work.
	All of the above assessments plus learning logs developed (particularly for BHM704) starting with induction where personality, teamwork and learning styles, along with individual learning needs,  are all assessed.

	Communication Skills

Express ideas clearly and unambiguously in writing and the spoken word (including CV writing)

Present, challenge and defend ideas effectively

Actively listen to ideas of others in an unbiased way.
	All modules 
	All modules demand these skills, active listening, presentation, challenge and defence is required during class sessions, and BHM704 will require CV writing

	Interpersonal Skills

Work well with others in a group or team

Work flexibly and respond to change

Discuss and debate with others and make concessions to reach agreement

Give, accept and respond to constructive feedback
Show sensitivity and respect for diverse values and beliefs.
	All modules. Specifically covered in BHM704 Career Counselling, Training and Development and BHM707 Selection and Assessment.
	Formative assessments and class work in particular will require group work discussion, giving and accepting feedback. Sensitivity and respect for diverse values and beliefs is a vital element in the ethical guidelines taught (both BPS and HPC)

	Research and Information Literacy Skills

Search for and select relevant sources of information

Critically evaluate information and use it appropriately

Apply the ethical and legal requirements in both the access and use of information

Accurately cite and reference information sources

Use software and IT technology as appropriate
	All modules will require this.

BHM708 research methods and dissertation
	Summative assessments in all modules require research and information literacy skills.

	Numeracy Skills

Handle and understand number as required for context

Interpret and apply data to inform judgements
	In particular BHM707 Selection and Assessment and BHM708 Research Methods and Dissertation
	Particularly on Data Analysis assignment

	Management And Leadership Skills

Determine the scope of a task (or project).

Identify resources needed to undertake the task (or project) and to schedule and manage the resources

Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

Motivate and direct others to enable an effective contribution from all participants


	All modules but in particular BHM705 Leadership, Change and Consultancy.
	Formative and summative assessments, including consultancy style project work
Groupwork in most modules

	Creativity And Problem Solving Skills

View problems from a range of perspectives to find solutions to problems

Imagine, create and exploit ideas

Work with complex ideas and justify judgements made through effective use of evidence


	All modules require this.
	Particularly Data Analysis Assignment and a range of formative and summative assessments across all modules.


*Note 1 – students taking the business psychology variant who chose electives may not achieve all eight knowledge dimensions.  However it will be a requirement that students choosing electives only do so after agreement with the course director, and a discussion of the outcomes based on requested electives.  Students will be offered only modules from the portfolio of the two units that will meet the learning outcomes of the programme and consideration will be given to how closely the requested electives map onto the needs of a Business Psychologist.
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