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A.
NATURE OF THE AWARD

Awarding Institution:

Kingston University

Programme Accredited by:

Faculty of Health & Social Care Sciences
Final Award(s):


MSc Healthcare Education & Clinical Leadership
Intermediate Awards:

PGCert Healthcare Education & Clinical Leadership

PGDip
  Healthcare Education & Clinical Leadership

Field Title:



Healthcare Education & Clinical Leadership
FHEQ Level for the Final Award:
MSc
Credit Rating by Level:

180 @ Level 7
JACs code:




QAA Benchmark Statement(s):
Healthcare
Minimum Registration Period: 
1 year 

Maximum Registration Period:
4 years
Faculty

Faculty of Health and Social Care Sciences
School

School of Nursing
Location:



Kingston Hill Campus





Frank Lampl Building, Kingston University

Date Specification Produced: 
September 2006
Date Specification Last Revised:
September 2009
 

B.
FEATURES OF THE FIELD

1.
Title:


The field is available in the following forms:

· MSc Healthcare Education and Clinical Leadership
2.
Modes of Delivery


The field is offered in the following alternative patterns:

· Full-time

· Part-time

3.
Features of the Field

· This programme is offered as a one year full-time and two - three years part-time degree.  However, it is possible for students to step off with a Post-Graduate Certificate of Post-Graduate Diploma.
C.
EDUCATIONAL AIMS OF THE FIELD

The main aims of the field are:

· To provide all students with an in-depth knowledge and understanding of management theory and the application of this theory to healthcare;
· to provide all students with a sound knowledge and understanding of the theory of change and the application of this theory to healthcare;

· to provide all students with an in-depth knowledge and understanding of the theories of leadership and the application of these theories to clinical setting;
· to enable students to undertake a major research project in the final year;

· to develop subject related practical skills.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

1.
Knowledge and Understanding

On completion of the programme all students will have an in depth knowledge and understanding of:

· theory of managing change;

· theories of teaching and learning;

· theory of leadership in clinical settings; 

· application of theory to practice;

· the latest literature in the field.
On completion of the course, students will gain additional knowledge and understanding of subjects closely related to Healthcare Education and Clinical Leadership research and will understand the application of same to their local working environment.

2.
Cognitive (thinking) Skills
On completion of the field students will be able to:

· critically analyse and appraise both primary and secondary sources;

· solve complex problems;

· plan, conduct and report on an individual research project;

· assemble data from a variety of sources and discern and establish connections;

· demonstrate the ability to be independent, autonomous learners.

3.
Practical Skills

On completion of the field students will be able to:

· Carry out subject related practical projects;

· Design research projects to investigate management and leadership issues;

· Use a range of research methods and understand their application to a variety of projects.

4.
Key Skills

On completion of the field students will have acquired transferable skills to:

a.
Communication Skills

· make effective contributions to group work and discussions;

· make an oral presentation on a complex topic;

· select and extract material from primary and secondary sources;

· provide written materials in a variety of formats fit for purpose;

· produce documents, including titles, data, graphics and diagrams.

b.
Teamwork

· review and evaluate progress of groups and collective performance;

· identify ways of improving the performance of groups and own contribution to groups.

c.
Independent Learning

· have self awareness in relation to academic and personal development (including career development);

· monitor and review own progress in relation to academic and personal development;

· have acquired research and information handling skills as the basis for further academic work and personal development.

E.
FIELD STRUCTURE

This field is part of the University’s Postgraduate Credit Framework.  Fields in the PCF are made up of modules which are designated at level M.   Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma is 120 credits and for a Masters degree is 180 credits.  In some instances the Postgraduate Certificate or Postgraduate Diploma may be the final award and Postgraduate Certificates and Postgraduate Diplomas may be offered to students who only complete specified parts of a Masters degree.   All students will be provided with the PCF regulations. 

FIELD CONTENTS

	Proposed Course Structure for the Postgraduate Certificate/Postgraduate Diploma/

MSc in Healthcare Education and Clinical Leadership by Learning Agreement

	Induction Programme:  1 day



	Module Code


	Module Title
	Level 7

Credits



	HCL 001


	Health and Social Care Management in Context    
	15

	HCL 002
	Managing Change in Practice


	15

	HCL 003
	Leadership in Practice


	15

	WBL on Teaching and Learning


	15

	Postgraduate Certificate                                                                                                               


	60

	HCL 004                        
	Evaluating Health and Social Care Outcomes

	       15

	HCL 005
	Research Methods in Healthcare Practice
	15



	Completion of work-based learning goals as specified within the learning contract (typically 1-2 learning goals)


	30

	Postgraduate Diploma      
                                                                                                                                                                                                                                     
	120

	Academic paper suitable for publication 

	20

	Final reflective summary & viva 

OR

Dissertation 
	40

	MSc in Healthcare Education and Clinical Leadership                                                                                                                                                             
	180


F.
FIELD REFERENCE POINTS

· The field has been designed to take account of QAA Subject Benchmark Statements ((see 3.8.2 Type 3 and 5.2)
· The awards made to students who complete the field or are awarded intermediate qualifications comply fully with the framework for higher education qualifications (FHEQ)
· All of the procedures associated with the field comply with the QAA Codes of Practice for Higher Education.
G.
TEACHING AND LEARNING STRATEGIES
· A wide range of learning and teaching strategies are used in the field.  These include:

· formal lectures;

· group projects;

· seminars

· problem-based solving;

· small group tutorials;

· independent learning in work environment;

· research projects.
· Throughout the field emphasis is placed on developing group work skills, written and oral communication and presentation skills, analysis skills, and independent learning skills.  This provides the basis for students to enhance their personal objectives after graduation whether these relate to further research and/or training, careers, lifelong learning or personal development goals.
Work Based Learning Included

This particular field includes WBL. The students will utilise work based learning in their work place and will be reflecting on this learning in their assignments.

H.
ASSESSMENT STRATEGIES

A range of assessment strategies are used in the field. The assessments are designed to demonstrate that students have achieved the learning outcomes detailed in D above and include:
· practical reports;

· data interpretation exercises;

· group and individual presentations;

· essays;

· reports

· literature reviews;

· experimental designs;

· major project reports.

· The assessments are a mixture of student led seminars and end of module “summative” assessments.  Each module carries a final grade which is made up of the marks for end of module assessments.  The contribution of the individual assessments to the module total and the requirements to pass each module will be detailed in the field handbook/module guides.

I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are:

First degree
or

any equivalent qualifications and/or experience;  applications from mature students and holders of qualifications other than First Degree are welcomed. Students without a degree are required to write an academic essay.
J.
CAREER OPPORTUNITIES

Most students are already in employment and will be looking for promotion opportunities upon qualifying.  

K.
INDICATORS OF QUALITY
The following are indicators of quality:

· student evaluation
· student academic progression
· external examiner reports

L.
APPROVED VARIANTS FROM THE UMS/PCF

N/A
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