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A. NATURE OF THE AWARD
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B. FEATURES OF THE FIELD

1. Title: 

The field is available in the following form:

Post Graduate Diploma in Nursing:

	Award
	Mode
	Duration

	Post Graduate Diploma in Nursing
	Full-time
	2 years


Professional Qualification:

	Field 
	Eligible to apply for entry to Professional Register Gibraltar Nursing and Midwifery Registration Board (GNMRB)

	Adult Nursing
	Registered Nurse - Adult (Sub Part 1 - RNA)




2. Modes of Delivery 
The field is offered in the following pattern:
Full-time 

3. Features of the Field
This document sets out the new curriculum designed to prepare nurses for entry onto the GNMRB and recommendation to the Nursing and Midwifery Council (NMC) professional register, in line with the new NMC standards (NMC 2010). The field of Adult Nursing is included. Successful completion will allow the students to enter as new registrants on Part 1 of the GNMRB professional register and recommendation to the NMC professional register. The programme is directly informed by the NMC standards for pre-registration nursing education [NMC 2010], which are accepted by the GNMRB and is offered as a two year full-time programme that includes 2,300 hours of theoretical content and 2,300 hours of practice learning opportunities leading to the award of a Post Graduate Diploma in Nursing.

The programme allows students to qualify in the field of Adult Nursing: The main features of the programme are:

· The programme offers the opportunity for an intermediate award of Post Graduate Certificate in Health and Well Being.

· The programme will be delivered in partnership with health and social care practitioners, service users and representatives from the independent and voluntary sector. This strategy will provide the student with a contemporary understanding of health and social care practice.

· The programme provides opportunities for students to share learning with other health and social care professionals; this will enhance inter-professional working and collaboration in clinical practice. Specific arrangements have been agreed for these students to shared learning among elective international students from medical, physiotherapy and midwifery students. 

· The modules within this programme are identified as either field specific or generic, in line with NMC Programme Requirements (NMC 2010) which are accepted by the GNMRB. 
· Degree level entry students to this programme will complete a Bridging Module. This will enable them to acquire the foundation knowledge and skills of nursing. On completion of this module students will then share learning with students completing the BSc (Hons) Nursing/Registered Nurse Programme.
· In order to enhance learning opportunities and enable career progression students will be offered tutorage and support from the GHA Executive.
· During the programme students have the opportunity to undertake practice learning opportunities in a variety of settings including primary, secondary and tertiary care settings. 

· In Year 2 of the programme students are afforded the opportunity to undertake an international nursing related experience.

· Progression points are a requirement of the NMC standards and are accepted by the GNMRB. Normally there should be two progression points prior to entering the final stage of the programme. Students need to demonstrate that they have met the GNMRB / NMC requirements before moving into the next part of the programme, this has influenced the design and configuration of the programme. 

Academic Credits Gained over the Two Years / Progression Points

Year 1:
60 Credits at Level 5 (NMC Progression Point 1 end of semester 1)

60 Credits at Level 6 (NMC Progression Point 2 end of semester 2)

Year 2:
30 Credits at Level 6 

90 Credits at Level 7 (NMC Progression Point for registration end of semester 2)

___________________________________________________________________

C. EDUCATIONAL AIMS OF THE FIELD
The main aims of the field are to:

Overarching Aim

Student nurses awarded a Post Graduate Diploma in Nursing will demonstrate that they are able to fulfil the requisite competencies of the GNMRB and the NMC Standards and Competencies (NMC 2010) enabling them to practice independently as registered nurses.

The programme aims to: 
· provide post graduate students with in-depth knowledge and critical understanding of the core elements of nursing to achieve the learning outcomes as outlined in the new standards and the European Directive Requirements 2005/36/EC.

 http://www.nmc-uk.org/Documents/Circulars/2009circulars/NMC%20circular%2004_2009.pdf 
· provide post graduate students with a range of interpersonal and nursing skills in order that they can develop therapeutic relationships, assess client’s needs, plan, deliver and critically evaluate nursing care

· further develop the students’ power of research, analysis and creativity in nursing theory and practice

· enhance the students’ ability to identify, locate and critically appraise secondary and primary sources of evidence as a basis for independent study and autonomous nursing practice

· enable students to further develop their critical written and interpersonal skills in order to ensure effective nursing communication and documentation

· develop students’ potential leadership attributes to use their intellectual powers and problem solving skills in the management of health and social care practice

· prepare students for post graduate employment in nursing, research, or nurse education by further development of their intellectual, problem solving, practical and key (transferable) skills
· extend the students knowledge and critical appraisal skills in the development of their autonomy
________________________________________________________________

D. LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

Programme outcomes are founded on the four domains of the NMC competency framework (NMC, 2010) which are accepted by the GNMRB. 
NMC  Four Domains:

· Professional Values
· Communication and Inter-professional Skills
· Nursing Practice and Decision Making
· Leadership, management and Team working
1. Knowledge and Understanding

On completion of the field, students should be able to critically appraise, critically evaluate and critically analyse or research:

	Learning Outcome
	NMC Pre Registration Nursing Competencies agreed by GNMRB

	· The physical, pathological, social and psychological origins of health and illness and the effects of change on the individuals / communities / society.
	D1G, D2G, D3G, D4G

	· The professional, legal and ethical frameworks relating to health, social and nursing care and the development of therapeutic relationships. 
	D1G, D2G, D3G, D4G

	· Health and social disorders / conditions that contribute to a change in the service user’s well being.
	D1G, D2G, D3G, D4G



	· Contemporary range of evidence based nursing inventions used in promoting the health and well being of the individual.
	D1G, D2G, D3G, D4G

	· Management and organisation of health care systems within the GHA and Independent and voluntary sectors.
	D1G, D2G, D3G, D4G

	· Leadership and inter-professional collaboration in the maintenance and the development of quality systems within health and social care practice.
	D1G, D2G, D3G, D4G


2. Cognitive Skills
On completion of the programme, students should be able to:
	Learning Outcome
	NMC Pre Registration Nursing Competencies agreed by the GNMRB

	Nursing Practice and Decision Making Skills Required by the Graduate Nurse (GNMRB / NMC)
	

	· Solve complex problems and develop solutions in the provision and management of nursing based on evidence and conceptual understanding, 
	D1G, D2G, D3G, D4G

	· Critically evaluate research and academic writing in order to justify clinical decisions and offer alternative strategies
	D1G, D2G, D3G, D4G

	· Demonstrate scholarly activity and commitment to advancing ones own professional development.
	D1G, D2G, D3G, D4G

	· Critically appraise recent research and propose research strategies that address practice based questions.
	D1G, D2G, D3G, D4G

	· Demonstrates critical thinking, systematic thought and synthesis when making clinical, leadership and educational decisions.
	D1G, D2G, D3G, D4G


3. Practice Skills
	Learning Outcome
	NMC Pre Registration Nursing Competencies agreed by GNMRB

	The Professional Values Required for Becoming a Graduate Nurse (GNMRB / NMC)
	

	· Perform professional behaviour as an accountable, compassionate, skilled and confident registered nurse demonstrating the ability to competently function within recognised professional, ethical and legal frameworks to meet evidence based practice in health and social care. 
	D1G, D2G, D3G, D4G

ESC 2010

	· Demonstrate effective non-judgemental interpersonal communication skills in the development and maintenance of therapeutic empowering and working relationships. 
	D1G, D2G, D3G, D4G

ESC 2010



	· Recognise and respond appropriately to situations in day to day clinical practice, demonstrating technical competence and expertise.
	D1G, D2G, D3G, D4G

ESC 2010



	· Seek to empower others and in specific situations manage risk and act as an advocate for clients, carers and their families.
	D1G, D2G, D3G, D4G

ESC 2010

	The Leadership, Management and Team Working Skills Required by the Graduate Nurse (GNMRB / NMC)
	

	· Work autonomously and demonstrate leadership skills in the co ordination of the delivery of nursing care for individual service users, their carers and significant others in a variety of health and social care settings.
	D1G, D2G, D3G, D4G

	· Effectively manage a group of professionals allied to health and social care in the assessment, planning, delivery and evaluation of person centred care. 
	D1G, D2G, D3G, D4G



	· Recognise own personal and professional needs and be accountable for ensuring that these are met.
	D1G, D2G, D3G, D4G



	· Demonstrate the skills required of a change agent through quality service improvement.
	D1G, D2G, D3G, D4G



	· Effectively manage own time and available resources to ensure the quality of care is enhanced and priorities addressed.
	D1G, D2G, D3G, D4G



	Nursing Practice and Decision Making Skills Required by the Graduate Nurse (GNMRB / NMC) 
	

	· Demonstrate critical thinking in making accurate assessments responding promptly to service user’s needs.
	D1G, D2G, D3G, D4G



	· Demonstrate the use of evidenced based knowledge to inform practice and continually seek to improve the quality of person centred care.
	D1G, D2G, D3G, D4G



	· Demonstrate adaptability and accountability in responses to health, social care and organisational change and practice safely within the limitations of ones own knowledge and skills.


	D1G, D2G, D3G, D4G



	· In partnership with service users provide safe innovative and creative strategies to maintain and develop health and social care practice.


	D1G, D2G, D3G, D4G



	· Determine the relevant physical, social, cultural, psychological, spiritual, genetic and environmental factors that impact on healthcare provision
	D1G, D2G, D3G, D4G



	The Communication and Interpersonal Skills Required by the Graduate Nurse (GNMRB / NMC) 
	

	· Consistently develop therapeutic relationships with a range of communication skills and technologies to enhance quality person centred care. Recognise and respond effectively to the needs of anxious and distressed service users.
	D1G, D2G, D3G, D4G



	· Demonstrate effective skills and knowledge in the provision of health promotion and client education for service users, carers and significant others in a range of health and social care settings.
	D1G, D2G, D3G, D4G



	· Meet individual rights to confidentiality in accordance to the law and relevant ethical and regulatory frameworks taking into account risks to personal or collective safety 

Maintain accurate clear and complete records in written or electronic format using appropriate language
	D1G, D2G, D3G, D4G



	· Continually promote the concept of shared learning and the effectiveness of interprofessional working within a variety of health care setting.
	D1G, D2G, D3G, D4G




Refer to Appendix: 1 Key Skills Mapping (Kingston University) 

E. FIELD STRUCTURE

· The field, in line with NMC Standards (2010), agreed by the GNMRB, delivers 4600 hours of learning, 50% of which is theory (2300 hours) and 50% is practice (2300 hours). The theoretical component is delivered within the KU Post Graduate Credit Framework (PCF) on the basis of variation approved by the Academic Regulations Committee (December 2010). 
· The programme includes modules delivered at levels 5, 6, and 7 to meet the theoretical and practical GNMRB and NMC requirements. Within this programme the post graduate student will be undertaking more academic credits than are required for the final award.

· Students may exit with an intermediate award, a Post Graduate Certificate in Health & Wellbeing on completion of 60 credits, at levels 6 and 7 of which 45 credits must be at Level 7. All students will be provided with the Post Graduate Modular Scheme (PCF) regulations. The specific variant to the Post Graduate Framework is outlined in section L. 
· Students who successfully complete the theory component of the Post Graduate Diploma in Nursing/Registered Nurse programme but who do not successfully achieve the required practice competency will be in receipt of a Post Graduate Diploma in Health and Well Being and will not be eligible to register with the NMC.
Levels are progressively more challenging as a student progresses through the field. Each level is made up of two 30 credit and four 15 credit modules. 

	Module Code

Core Modules:

NG2000

NA2009
NP2000

NP2011

LEVEL 6

NA3010
NA3011
NG3012
NP3012

	Module Title

Year 1 – Semester 1

Developing Knowledge and Skills for Nursing Practice (Bridging module)

Therapeutic Pharmacology for Nursing (Adult Nursing) 

Simulated Practice Learning Opportunities 1.1PG

First Aid Exam

Practice Learning Opportunities
OSCA, CSP Practice Book
Year 1 – Semester 2
Applying Clinical Reasoning and Decision-Making in (Adult Nursing)

Implementation and Evaluation of Nursing (Adult Nursing)
Evidence for Effective Nursing

Practice Learning Opportunities 1.2PG
OSCA, Practice Assessment Book, CSP, Snapshot

	Credits

45 credits L5

15 credits L5

Pass/Fail

15 credits L6

30 credits L6

15 credits L6

Pass/Fail
	Pre-requisites

None

None

Year 1, semester 1 core modules

NG2000,NA2009
NP2011


Table 1
	LEVEL 6

Module Codes

Core modules:

NG3013
LEVEL 7

NGM014
NAM015
NP3021
NAM016
NGM017
NGM018
NPM022


	Module Title

Year 2 – Semester 1

Leadership, Management and Team Working

Health Improvement in Nursing

Complexities of Nursing (Adult Nursing)

Practice Learning Opportunities2.1PG
Practice Assessment Book and Snapshot
Year 2 – Semester 2 
Complexities of Service Provision in Nursing (Adult Nursing) 

Personal and Professional Development of the Nurse
Developing Nursing Practice Through Research and Innovation

Practice Learning Opportunities 2.2PG
OSCA, Practice Book, CSP, Snapshot

	Credits

30 credits L6

15 credits L7

15 credits L7

Pass/Fail

15 credits L7

15 credits L7

30 credit L7

Pass/Fail
	Pre-requisites

All of Year 1 core modules

NG2000,NA2009
NA3010,NA3011,
NG3012, NP3012


Table 2: MODULE AND PRACTICE FRAMEWORK - POST GRADUATE DIPLOMA IN NURSING/ REGISTERED NURSE 
	Year 1. Semester One
	Year 1. Semester Two

	Module Code:NG2000

Module: Developing Knowledge and Skills for Nursing Practice (Bridging module)

Level 5 Generic Credits 45
	Module Code:NA3010, NM3010, NL3010, NC3010

Module: Applying Clinical Reasoning and Decision-Making in Nursing

(Adult/Learning Disability/Mental Health/Children’s Nursing)

Level 6 Field Credits 15

	Module Code:NA2009, NM2009, NL2009, NC2009

Module: Therapeutic Pharmacology for Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)

Level 5 Field Credits 15
	Module Code:NA3011, NM3011, NL3011, NC3011

Module: Implementation and Evaluation (Adult/Learning Disability/Mental Health/Children’s Nursing)

Level 6 Field Credits 30

	
	Module Code:NG3012

Module: Evidence for Effective Nursing

Level 6 Generic Credits 15

	Practice (5 weeks)

Formative assessment of practice outcomes– and NP2000 First Aid

Simulated Practice Learning Opportunities 1.1PG
	Practice (8 Weeks) NP2011
Summative assessment of practice outcomes. Progression Point
Practice learning opportunities 1.1PG

OSCA, PAD, CSP, Snapshot
	Practice (13 (9+4) Weeks) NP3012
Progression Point

Practice Learning Opportunities 1.2 PG

OSCA, PAD, CSP, Snapshot


	Year 2. Semester One
	Year 2. Semester Two

	Module Code: NG3013

Module: Leadership, Management and Team Working

Level 6 Generic Credits 30
	Module Code:NAM016, NMM016, NLM016, NCM016

Module: Complexities of Service Provision in Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)

Level 7 Field Credits 15

	Module Code:NGM014

Module: Health Improvement in Nursing 

Level 7 Generic Credits 15
	Module Code: NGM018

Module: Developing Nursing Practice Through Research and Innovation

Level 7 Generic Credits 30

	Module Code:NAM015, NMM015, NLM015, NCM015

Module: Complexities Of Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)

Level 7 Field Credits 15
	Module Code:NGM017

Module: Personal and Professional Development of the Nurse 

Level 7 Generic Credits 15

	Practice (13  Weeks) NP3021

Summative assessment of practice outcomes and snapshot

Practice Learning Opportunities 2.1. PG

(PAD, Snapshot)


	Practice (17 Weeks) NPM022
Summative assessment of practice outcomes and snapshot 

Progression Point to NMC Registration
 Practice Learning Opportunities 2.2. PG

(OSCA, PAD, CSP, Snapshot)




Post Graduate Diploma in Nursing/Registered Nurse Programme

The programme follows the standard KU credit structure and provides in line with the GNMRB / NMC requirements, field and generic components throughout the two years. A programme outline with a summary of generic and field credit allocation and assessment weightings is also shown in Table 2.

An integrated plan of the programme’s academic modular framework, practice placements and progression points is given in Table 2. A programme outline with a summary of generic and field credit allocation and assessment weightings is also shown in Table 2 of Appendix: 2.

F. FIELD REFERENCE POINTS
Programme Reference Points

· The field has been designed to take account of QAA Subject Benchmark Statements for Nursing (QAA 2001).

· The programme is designed according to the NMC Standards for Pre Registration Nursing Education (NMC 2010) and agreed by the GNMRB. Students undertake 50% theory and 50% practice in accordance with these standards for Pre Registration Nursing Education.

· The programme has incorporated the required progression points identified within the NMC Standards for Pre Registration Nursing Education (NMC 2010) and agreed by the GNMRB.
· The programme is designed to ensure students are able to successfully achieve the essential skills identified by the GNMRB / NMC (NMC 2010)

· Modules are designated to be either field specific or generic, this enables students undertaking a specific field to have a generic vision, skills and understanding of all fields of nursing, thereby ensuring students can identify holistic care needs for individuals within their chosen field of nursing practice.

· GNMRB/NMC requirements for progression points are met at the end of semester one, Year 1 and end of Year 1 semester two and at the end of Year 2.

· Students who complete the required Post Graduate Diploma in Nursing / Registered Nurse academic credits and the required practice competencies will be eligible to apply for entry to the GNMRB and recommendation to register with the NMC Professional Register. 

Integration of Theory and Practice

Underpinning the specific philosophical basis of the programme is the value that the service user is at the heart of inter-professional health care and education. The centrality of the service user’s life in the student’s learning experience will be enshrined within this nursing programme. This has influenced the design and delivery of the programme.

The programme is designed as a continuous process where theory and practice are linked and informed by each other.

The Integration of theory and practice will be achieved through:

· Evidence-based teaching within both the classroom and the practice learning environments. Methods reflecting activities which students are likely to undertake in their practice environments will be favoured and module leaders will be encouraged to use creative ways of linking teaching to practice-orientated learning outcomes.
· Cross exchange of practice teaching and lecturers through clinical liaison and management forums.

· Opportunities for students to acquire clinical skills in both the skills laboratories and practice learning opportunities in a variety of field specific and generic settings. There has been an explicit effort to link theory with simulated learning, which is underpinned by theory and transference of theory to practice. This is tested through both the assessment of theory and practice. This assessment strategy also includes explicit reflective work that aims to develop critical thinking within students.
· Opportunity for students to reflect on practice, engage in values clarification and develop a portfolio of evidence. 

· Professional guidance and mentor support in the identification of individual learning needs, challenges and development.

· Interprofessional learning opportunities with other health and social care professionals..

· Theoretical assessments will build upon experiences in practice and will be used to demonstrate clear linkages in practice. 
Equal weighting of theory and practice 

Within the programme, theory and practice have equal weighting. Students have to achieve a pass in all elements of both theory and practice to achieve their final award. 

The student hours of effort are equally aligned for both theory and practice. In order to encourage engagement of students, formative assessment make an important contribution to summative assessment.
_________________________________________________________

G. TEACHING AND LEARNING STRATEGIES 

KU’s teaching and learning strategy informs the FHSCS. The strategy focuses on four areas:

· The student experience

· The curriculum and approaches to learning and teaching

· Learning resources/environment

· Staff development 

The faculty’s Learning, Teaching and Assessment Strategy informs the approach taken to academic learning. Teaching strategies for the programme are designed to enable students to move from some dependence to self-direction. The teacher / learner partnership is also viewed as integral to the learning process. 

Theory

Organisationally the programme will be delivered through a team approach to module delivery. The programme is divided into generic and field specific modules and therefore the teaching teams will consist of a representation from all four fields. A variety of teaching and assessment of learning methods will be used to meet the different learning styles of the students. Effective teaching strategies include:
· Reflective Activities, values clarification

· Inter-professional seminars and workshops

· Scenarios and service narratives

· Simulations and skills demonstrations

· Research critique learning groups

· Virtual Learning activities

Discovery Learning 

Discovery learning is an enquiry-based, constructivist learning theory that takes place in problem solving situations where the learner draws on his or her own past experience and existing knowledge to discover facts and relationships and new truths to be learned. Students interact with the world by exploring and manipulating objects, wrestling with questions and controversies, or performing experiments. As a result, students may be more likely to remember concepts and knowledge discovered on their own. This type of learning could be included within problem-based learning, simulation-based learning, case-based learning and incidental learning throughout the programme.
Formative learning and assessment processes have been developed and are integrated throughout the whole programme to provide students with on-going feedback which can be accessed flexibly e.g. online formative MCQ/EMI test, quizzes, proposal workshop, “mock” practical examinations.
Inter-professional and Shared Learning Opportunities

There will be opportunities for shared learning and formal, timetabled, sessions to facilitate inter-professional learning with elective international students from medical, physiotherapy and midwifery students and other fields of nursing. A minimum of two sessions are offered throughout the two years. These opportunities are facilitated through scenarios, seminars, simulations, tutorials and workshops.

Skills Teaching and Learning

Clinical skills are delivered in units, which run alongside the two-year modular programme. The focus is on preparing and supporting students in practice. Each semester has a skills for practice unit; hours are required from both theory and practice. Skills for practice 1, 2 and 3 are generic. Skills for practice 4, 5 and 6 are field specific. The five essential skills clusters and manual handling are addressed throughout the units following a spiral model.
Practice Based Learning 

The challenge for practice based learning in the programme lies in the variety of practice learning opportunities that exist in health and social care delivery. The geographical area that is covered by GHA has an ethnically, culturally and demographically diverse population profile with a range of health and social care needs.

Practice learning, which includes maximising all available practice learning opportunities is emphasised in the following ways:

· The curriculum reflects the integration of theory and practice with a clearly defined practice and skills framework that runs coherently alongside the theoretical modules of the programme.

· The outcomes of the practice and skills framework are based on the NMC Standards (NMC 2010) and agreed by the GNMRB.
· The range of practice learning experiences for all students is provided in the environment in which the practice outcomes for the programme can be met.
· Students will be actively encouraged to maximise their health and social care experience obtained from practice learning opportunities by accessing different areas complementary to their placement opportunity e.g. accessing and/or following a service user through a care pathway. 

· The requirements of the European Community (EC) directives 2005/36/EC will be fulfilled for all students by practice experience, achieving required practice outcomes and workbook activities.

· There will be learning opportunities available in practice early in the programme. Some of the learning opportunities are in different fields of nursing and have opportunities for international experiences. 
Evaluation of the effectiveness of the programme will be achieved through both formal and informal methods – students will undertake a mid module and end of module review and evaluation. Other evaluative data will be collected through analysis of assessment results and monitoring of student progress in practice and theory.
Mentorship Arrangements 

Students undertaking practice learning opportunities with a summative assessment component will be required to have an identified and verified GNMRB / NMC stage 2 mentor or sign-off mentor (as appropriate), prior to the commencement of the practice learning opportunity. Mentors and sign-off mentors will meet the criteria as outlined by the NMC Standards to Support Learning and Assessment in Practice (NMC 2008, 2nd edition) and accepted by the GNMRB. 
The mentor / sign-off mentor will be responsible for facilitating, supporting and assessing the student in the practice learning opportunity. 
The use of mentors who are not GNMRB / NMC stage 2 or 3 mentors, including non-nurse mentors, can be beneficial to the student and can offer a different and challenging perspective to the learning process and outcome. However, the appropriateness of such a mentor would need to be discussed and agreed with a member of the programme management team in the GSHS.
 
It is a requirement that verified mentors provide specimen signatures as part of the practice assessment documentation. All signatures recorded on practice assessment documentation must match those provided on the specimen signature forms and the data contained in the local Register of Mentors and Practice Teachers. 

In some cases, other appropriate members of staff may be involved in “team mentoring” a student, providing that all parties agree to this arrangement. However, the named mentor / sign-off mentor must take overall responsibility for signing off the competency assessment documentation. Service users may also be asked to contribute to assessment feedback.

Module leaders in partnership with liaison lecturers and the GHA will be responsible for ongoing support to mentors/sign-off mentors and for providing information and guidance as appropriate while students progress through the module(s)/practice placements. 
Existing mentors will be supported to understand the new curriculum content, mentor, sign-off mentor and supervisor role and responsibilities to ensure effective and appropriate practice assessment requirements, including the management of students during practice learning opportunities and remedial actions and the deferral of failing students. 

Preparing mentors and supervisors for the future
Our programmes to prepare mentors and practice teachers was revalidated in partnership with the NMC in July 2012

Mentor/Practice Teacher Updates include an introduction to the new curriculum and development of the skills necessary to support and assess students in the identified practice learning arena. This includes how mentors/sign-off mentors without a degree can undertake the mentoring role and includes scenarios and some simulated activity. On-line materials and publicity materials/facts sheets have been developed to circulate to practice placements to inform them of developments. An on-line newsletter is being developed for mentors/sign-off mentors. This will complement preparatory work with mentors/sign-off mentors and key personnel within Trusts/Organisations. 

Mentorship and Practice Learning has a dedicated page on the Faculty’s external web-page http://www.healthcare.ac.uk/mentor-resources/  in order to support mentors and practice teachers.

____________________________________________________
H. ASSESSMENT STRATEGIES 
Students on this programme will be assessed in both theory and practice.

The programme assessment scheme is outlined for each year and shows both theory and practice assessment components in fuller detail (see Appendix: 3).

Both theory and practice assessments are staged processes where achievement of learning and practice outcomes are assessed at various summative points, indicating progression throughout the programme. The NMC skills clusters (2010) accepted by the GNMRB underpin the practice outcomes as a measure for assessing competence to practise. 

The expected level of attainment is specified for each module and is mapped against the NMC competencies, accepted by the GNMRB for entry to the register. The practice outcomes have been mapped against the NMC Essential Skills Clusters and the NMC Competency Domains and the four constants of the curriculum model all accepted by the GNMRB. Progress through each progression point will be met through success in both and theory and practice summative assessment. Failure at the second attempt of practice will normally result in discontinuation of the programme. 

A student has 2 attempts at all summative practice and skills assessment. Lack of success in two practice outcomes or less will require a student to retake only those outcomes. Failure in three or more outcomes will require the student to retake all the outcomes. A failure at second attempt will result in discontinuation from the programme. 

Assessment strategy

A broader objective of the assessment strategy is for the student to build a portfolio, which they will be able to utilise on qualification to gain employment. This portfolio will grow during the programme and can act as a platform for their future continuing personal and professional development, encouraging engagement with lifelong learning and can provide future employers with a view of each individual student. This will clearly demonstrate to a future employer the links between theory and practice experiences and it is anticipated that such a portfolio will increase the student’s employability. 

Whilst the assessment strategy appears to be linear in its approach it in fact reflects a more integrated and iterative approach, offering opportunities for students to develop and then build on their knowledge and skills across the programme. 

Year 1 of Programme

The aim of Year 1 is to introduce the student to nursing and to build on their previous graduate learning, thereby enabling the student to actively engage in developing their knowledge and skills in the principles and practice of nursing. The students will be encouraged to use their previous graduate skills and knowledge, transferring their ability to assimilate and synthesise new knowledge to their chosen field of study.

On completion of Year 1, semester one the student will have achieved 60 Credits at Level 5 and will have achieved the practice proficiencies identified at progression point one. Semester two expects the student to progress to actively make connections between more complex theoretical principles and practice. The student will be encouraged to analyse concepts and principles by questioning and challenging both within theory and practice. Also the student will engage in reasoned and evidence based dialogue as s/he progresses towards the second year of the programme. Both theory and the student’s practice learning opportunities are focused on the development of the student’s knowledge and skills in the planning, delivery and evaluation of holistic service user care and partnerships in practice. 

Following successful completion of this Year 1 semester two the student will have achieved 60 Credits at Level 6 and demonstrated achievement in the practice proficiencies identified at progression point two. On completion of Year 1 the student will have completed thirty one weeks of practice learning opportunities 

Practice - Completion of Year 1

· By the end of year one the student’s will have achieved 26 weeks within a practice learning environment and achieved in practice competencies through formative and summative assessments, practice outcomes and snapshots.(A snapshot is a one off opportunity to form a picture of a student’s skill in practice “This assessment is a portrait of the students performance in real time as opposed to the assessment of practice related to learning outcomes, which is a retrospective, all encompassing form of assessment.)

· The student will have achieved a first aid course and skills through an OSCA (BLS, Recovery position, manual handling) and the clinical skills passport.

Year 2 of the Programme 

In Year 2 of the programme the student will develop professional attributes enabling engagement in and recognition of social, political, academic and healthcare challenges that shape the delivery of nursing care in complex situations.

Throughout the programme, concurrent modules will allow the student to develop an understanding of evidence based practice and how research informs nursing practice. In the penultimate semester the student will further develop their management skills in the provision of care across all fields and all ages of the life cycle.

Practice - Completion of Year 2

· By the end of year two the students will have achieved thirty weeks within the student’s field of nursing practice.
· The student will also have achieved through formative and summative assessment, practice outcomes and snapshot.

· The student will have achieved skills through an OSCA (BLS, manual handling) and clinical skills passport.

Theory Assessment

Summative theoretical assessments occur within each module using a variety of assessment methods. These include on-line examinations, case scenarios, presentations and essays. During the delivery of the module students are afforded the opportunity to receive formative feedback. 

Formative learning and assessment processes have been developed and are integrated throughout the whole programme to provide students with ongoing feedback which can be accessed flexibly e.g. online formative MCQ / EMI test, quizzes, proposal workshop, “mock” practical examinations.
Practice Assessment

The practice elements of the assessment scheme are:

1. Assessment of practice outcomes based on NMC Essential Skills Clusters (NMS, 2010), agreed by the GNMRB.
2. Acquisition of core skills (identified within a record of skills) plus “added value” skills 

3. Achievement of four snapshot assessment of practice

4. Objective Structured Clinical Assessment (OSCA) at each progression point

Practice will be summatively assessed at each progression point. In Year 2, practice will be summatively assessed in both semesters. A week of practice is 37.5 hours.
Formative and Summative Practice Assessment Plan
	Year and Semester
	Formative /Summative Outcomes
	Snapshot
	Duration of Placement

	Year 1
	
	
	

	Semester 1

1st Placement
	Formative
	No
	5 Weeks of 37.5 hours per week

	Semester 1

2nd Placement
	Summative
	Yes (Snapshot 1)
	8 Weeks of 37.5 hours p.w.



	Semester 2

1st Placement
	Summative
	Yes (Snapshot 2)
	9 Weeks of 37.5 hours p.w.

	Semester 2

2nd Placement
	Formative
	No
	4 Weeks of 37.5 hours p.w.

	Year 2

	
	
	

	Semester 1
	Summative
	Yes (Snapshot 3)
	13 weeks of 37.5 hours p.w.

	Semester 2

1st Placement
	Summative
	Yes (Snapshot 2)
	17 weeks of 37.5 hours/week


Students will have a minimum of six practice learning experiences during their two year programme. The first placement will be of five weeks duration as indicated above. The student’s placements will be 37.5 hours per week. 

Students will be encouraged to maximise the practice learning opportunities available, for example a student who has the experience of working in an acute setting can follow the service user’s pathway through out-patients through to the service user’s home. 

Key Elements of the Practice Assessment Strategy 

The Achievement of Practice Record

The achievement of practice record will consist of evidence that the student will provide of their experience in practice. This will include their practice assessment documentation, a clinical skills passport and evidence of their snapshot assessment.

Assessing the Practice Outcomes

Eight practice outcomes, based on the skills clusters (NMC 2010) accepted by the GNMRB form the basis of the assessment strategy. The practice outcomes are written to demonstrate the requisite degree of development for each year of the programme. Practice experience will be monitored and assessed by the mentor. 

Mentors will be asked to provide written evidence of their overall decision of student attainment or lack of achievement of the outcome(s). Mentors will evaluate the student’s performance through awarding a pass or fail based on the practice learning outcomes of the semesters. The student will be required to provide evidence of their achievement of the practice learning outcomes through the completion of a set of activities. The student will provide evidence of the achievement of key skills, which will be signed off by the end of each year by a mentor.

Some practice outcomes will be assessed by ‘snapshot’. For example in Year 1 semester 2, the practice assessment will involve four out of the eight practice outcomes and the snapshot will include the remaining four practice outcomes. 

Key and Value Added Skills

Achievement of practice outcomes will be enhanced through the achievement of key and valued added skills. Students will be encouraged to maximise their practice learning opportunities by developing and being assessed on key and value added skills. The student will provide evidence of the achievement of these skills through documentation in the practice assessment document. The student will be expected to achieve a minimum of 10 value added skills per year.

Snapshot Assessments

 A snapshot is “a one off opportunity to take a picture of a student’s skill in practice “This assessment is a portrait of the students performance in real time as opposed to the assessment of practice related to learning outcomes which is a retrospective, all encompassing form of assessment. There are four snapshots as follows:

	Year/Semester
	Name of Snapshot
	Maximum time to be spent during snapshot
	Practice Outcomes met by snapshot

	Year 1
	
	
	

	Semester 1
	Communication with a service user
	Maximum 30 minutes
	1,2,4,5

	Semester 2
	Individualised Care
	Maximum 90 minutes
	1,2,3,4

	Year 2
	
	
	

	Semester 1
	Medicine Management
	Maximum 90 minutes
	1,2,4,7

	Semester 2
	Management of care
	Maximum 6 hours with a handover of care 
	1,2,4,6.


These assessments are undertaken at a mutually convenient time identified by the student and mentor. The mentor assesses the student whilst the activity is undertaken. There are two attempts at each of the four assessments and each assessment has to be passed in order to continue on the programme. There is a maximum of two attempts for each snapshot.
Levels of performance in practice

Three levels of performance of the practice outcomes in the last year of the programme has been identified as follows:

	Excellent practitioner

(PASS)
	· Excellent performance at all times

· Can perform without assistance, prompting or direct supervision with speed and quality

· Is aware of own limitations, seeks help

appropriately and helps others 

· Is able to reflect and act on reflections of own performance and that of others

· Excellent care identified by clients/service users 

	Safe practitioner

(PASS)
	· Performance is appropriate and at the level expected

· Can perform satisfactorily with limited supervision 

· Is aware of own limitations and seeks advice accordingly

· Can reflect and act on reflections of own performance

· Demonstrates safe and effective care

	Unsafe practitioner

(FAIL)
	· Performance is not appropriate and at the level expected

· Performance is below that expected and can only perform with supervision

· Is unable to reflect actively on own performance

· Practice is unsafe 




 _____________________________________________________________

I. ENTRY QUALIFICATIONS

The minimum entry qualifications for the field are:

Program Specific Requirements

· Normally a degree relevant to health care with a minimum award of 2:2.

· Plus at least 5 GCSEs at grade C or above to include English Language, Maths and a Science subject, together with evidence of academic study. 

· Admission is subject to occupational health screening and Gibraltar police check. 

· All applicants must meet the GHA residency requirements which are that the applicant must have been resident in Gibraltar for a minimum of three years. No self-funding applicants can be considered. All suitable applicants are required to attend an interview and selection day. Candidates called for interview will be required to sit both numeracy and literacy tests.

Ideally the personal statement should include: 

1. How the applicant has researched the profession of nursing 

2. Examples of how the applicant has worked with vulnerable people or worked within teams where they may have developed skills which may be relevant to nursing 

3. How the applicant has gained insight into the course e.g. open days, speaking to other people 

4. The applicant’s personal qualities that they feel are related to nursing.

5. A transcript of the awarded degree is desirable

APL Arrangements 
Accreditation of prior learning (APL) will be possible for candidates who wish to access the programme and have prior learning from experience. This is normally anticipated prior to entry and may be presented at the interview or pre-interview stage. When candidates present with prior learning, they will need advice on the potential of a claim. For the purposes of facilitating APL in the School of Health Studies for the pre-registration nursing programmes, the nominated APL coordinator receives enquiries and adheres to the Academic and Quality Standards KU 2012-13 (see Section H – Accreditation processes in giving advice). 

The maximum allowance for APL is 50% of the award (NMC 2010) accepted by the GNMRB. According to KU Standards, the upper limit of APL on a taught programme is two thirds of the total credit required. The lower limit is 15 credits, equivalent to one standard module. It is anticipated that most candidates seeking APL will submit claims for small amounts of prior learning. All candidates who successfully become students will be required to meet the NMC standards (2010) agreed by the GNMRB in full, irrespective of any APL awarded. This will apply in theory and practice and there will be no exemptions. All APL processes in relation to APL arrangements for this award are in accordance with NMC guidelines (NMC 2010) which are accepted by the GNMRB. 

The Faculty has a robust process for managing APL. It is facilitated by nominated representatives from each School who follow the Faculty processes, which, in turn, are consistent with both institutions’ processes (KU and St George’s, University of London (SGUL). The standard criteria used to assess prior learning meets the requirements of the Quality Assurance Agency (QAA, 2004), SEEC Code of Practice (SEEC, 2003) and NMC guidelines (2004):

APL allowances will be available to nurses with a 2nd registration 

Standard criteria for assessing prior learning
	1. Relevancy, acceptability and validity of evidence

	2. Sufficiency, adequacy and volume of evidence

	3. Authenticity

	4. Currency

	5. Academic Level 

	6. Duplication


________________________________________________________________

J. CAREER OPPORTUNITIES

Career opportunities are available within the GHA and beyond.  The GHA offers a programme of  perceptorship for newly qualified staff to enable their development in their new role.
Students who achieve the Post Graduate Diploma in Nursing may wish to further their qualifications post registration, by undertaking a Masters Programme with the SGUL portfolio e.g. MSc Advance Practice or other HEI establishments.
K. INDICATORS OF QUALITY 

The Faculty’s nursing programmes are included in a range of annual quality monitoring events and the outcomes of these events successfully demonstrates a high standard of quality in the delivery of high standards and quality assurance processes. 

The following Quality monitoring activities undertaken on an annual basis are as follows:

· NMC, QAA Major Review of UK based Nursing and Midwifery approved programmes 2011 (1st/2nd February);

· Gibraltar steering group contract monitoring 1st March 2011;

· National Student Survey;

· Academic Quality Assurance Committees within KU and at Faculty level; 

· External Examiner monitoring reports;

· Internal Nursing Audit Group;

· QAA Review of Higher Education: Institutional Audit 2010;

· Kingston Internal Audit May 2010.

Professional Monitoring

Professional monitoring is undertaken by the NMC on an annual review basis. The School of Nursing has successfully gained ‘earned autonomy’ for 2009/10 and 2011/ 12.
External Examiners Report

The External Examiner reports for 2010/11 confirm that the quality and standards of the School of Nursing’s / School of Health Studies, Gibraltar programmes are comparable with other HEI’s and meet the NMC standards which are agreed by the GNMRB. 

No weaknesses have been identified by external or internal reviews for the 2011/12 academic year.
L. APPROVED VARIANTS FROM THE POST GRADUATE MODULAR SCHEME S/PCF 

In order to comply with the GNMRB and the NMC standards for education, it is a requirement that a student must complete 4,600 hours theory and practice in order to be able to register as a nurse. In order to comply with this professional body’s requirements, the Post Graduate Diploma in Nursing/Registered Nurse Programme exceeds the required credits under KU’s Post Graduate Credit Framework. Within this programme students will undertake 60 Level 5 credits, which do not contribute to the overall award. Students will undertake modules and be assessed as follows;

· 60 credits at Level 5

· 90 credits at Level 6
· 90 credits at Level 7 
________________________________________________________________________

Awards

Students undertaking the 2 year full-time programme who successfully complete all requirements are eligible for the award of Post Graduate Diploma in Nursing from KU and are eligible for entry to the GNMRB register and recommendation to the NMC professional register (Part 1 – Adult Nursing).
Students who terminate their studies before the end of the programme are eligible for the award of credits under the KU Credit Accumulation and Transfer Scheme for those modules successfully completed. A student who is registered for a Post Graduate Diploma in Nursing will be considered eligible for the intermediate award on completion of a minimum of 60 credits at levels 6 or 7 of which 45 must be at Level 7. They will be considered eligible for the award of Post Graduate Certificate in Health and Well Being. This award is an exit award and does not enable the student to register as a qualified nurse on the register. Students who successfully complete the theory component of the Post Graduate Diploma in Nursing/Registered Nurse programme but who do not successfully achieve the required practice competency will be in receipt of a Post Graduate Diploma in Health and Well Being and will not be eligible to register with the NMC.
Registration

Students must register on an approved 2 year full-time programme of study leading to a Post Graduate Diploma in Nursing / Registered Nursing in order to apply to enter Part Sub 1 of the GNMRB professional register.
The minimum period of registration on the Post Graduate Diploma in Nursing / Registered Nurse Programme is two years. The maximum period of registration on the 2 year full-time Post Graduate Diploma in Nursing / Registered Nurse Programme is 260 weeks or 5 years. Within the minimum and maximum period of registration on the programme, students must fulfil the course requirements of KU. 

A Student undertaking a second registration is eligible to access accreditation of prior learning. 

Student Attendance

Students must attend all practice components of the programme in order to fulfil the statutory requirements of the GNMRB for Registration on Sub Part 1 of the Professional Register for Nurses and Midwives and the requirements of KU.

Interruptions during the course

Interruptions during the course shall be viewed as a continuous period inclusive of the first day of absence regardless of any single or composite reason. Where the interruption is more than 21 days but less than six weeks, practice should be completed before the next progression point of the programme. 

Should it be necessary for a student to interrupt her / his attendance on the programme for a period of more than six weeks, either in composite periods of leave, or in a single period of leave, the student may be discontinued from the programme. Where the period of interruption is more than six weeks in total, students may be allowed to re-register and rejoin the programme at an appropriate point, subject to School policy and availability of practice learning opportunities. The Course Director will consider the individual circumstances of each student: pre-registration nursing.

Assessment

The assessment regulations are as specified in the KU, Academic Regulations Post Graduate Credit Framework (PCF (Versions 2B. 2011-2012)). Variations from the PCF Regulations relating to the Post Graduate Diploma in Nursing / Registered Nurse Programme are specified below: 

At levels 6 & 7 a Programme Assessment Board may allow re-assessment in a maximum of 60 credits. Students who pass a module on re-assessment at levels 5 and 6 will be awarded grade D-. At level 6 the minimum pass mark is D-. At Level 7 the reassessed work will be awarded the minimum pass mark for the module, C-.

(For Level 5 credits the academic regulations 2B: Undergraduate Modular Scheme Regulations (UMS) apply).

A student has 2 attempts at all summative practice and skills assessments. Lack of success in two practice outcomes or less will require a student to retake only those outcomes. Failure in three or more outcomes will require the student to retake all the outcomes. A failure at second attempt will result in discontinuation from the programme. 

Students on the Post Graduate Diploma in Nursing programme must achieve;

1. Students registered to study on the Post Graduate Diploma in Nursing/Registered Nurse programme must undertake 120 credits at levels 6 & 7 of which 90 credits must be at Level 7 in year two, to gain the award (KU Regulations 3). It is recognised that within the programme the students undertake more credits than required, however this fulfils the requirements of the GNMRB and the NMC. Accordingly the programme allows for modules to be undertaken at Level 5 in year one.

2. To gain a Post Graduate Diploma in Nursing/Registered Nurse with Commendation a student must have achieved the award with a minimum score of 60% in at least two thirds of the 120 credits required (the best 30 credits at Level 6 and all 90 credits at Level 7).

3. To gain a distinction students must have achieved the award and achieved a minimum score of 70% in at least two thirds of the 120 credits required (the best 30 credits at Level 6 and all 90 credits at Level 7).

4. Students registered on the Post Graduate Diploma in Nursing / Registered Programme who fail an assessment at levels 6 and 7 will have only one opportunity for reassessment. At Level 5 assessment will follow the Academic Regulations 2B: UMS Regulations.

5. The maximum credit load for reassessment for students registered on the Post Graduate Diploma in Nursing / Registered Nursing Programme is 60 credits at levels 6 or 7. Where more than 60 credits at levels 6 or 7 have been failed the PAB will terminate registration on the programme with no further opportunity for reassessment.

6. Students who successfully complete the theory component of the Post Graduate Diploma in Nursing / Registered Nurse programme but who do not successfully achieve the required practice competency will be in receipt of a Post Graduate Diploma in Health and Well Being and will not be eligible to register as a registered nurse with the GNMRB and this award is not recommended to the NMC professional register.
Compensation for failure

Compensation applies only to academic elements of modules.

Compensation will not be applied when:

· The assessment / examination is assessing an area of knowledge required to be tested under GNMRB / NMC outcomes for entry to the professional register NMC Standards (NMC 2010), accepted by the GNMRB and which has not and will not be sufficiently tested elsewhere in the programme.

Progression throughout the 2 years

To be eligible to proceed from progression point one into Year one semester 2, year one a student must complete and achieve a pass (minimum Grade D- 40% in each of the academic elements of each module at levels 5). To proceed from progression point 2 into year two of the programme the student must complete and achieve a pass in all three modules of Semester 2 year one and demonstrate achievement of the Progression point 2 NMC Practice Competencies agreed by the GNMRB. In Year 2 students must achieve a pass (minimum grade C- 50%) at Level 7 and demonstrate the required level of competence in all assessments of nursing practice thus meeting the outcomes identified by the NMC Standards (NMC 2010) and agreed by the GNMRB.

Completion of the 2 year programme

Both academic and practice learning opportunities are acknowledged as being important in the preparation of Post Graduate Students for their nurse registration. As such the GNMRB / NMC mandates and requires evidence, that students on a pre registration nursing programme must complete 4,600 hours of theory and practice.  Application for admission to the GNMRB and recommendation to the NMC professional registers cannot be made until all requirements of the programme are successfully completed.

Appendix: 1 KEY SKILLS (KINGSTON UNIVERSITY) 
On completion of the field students will have acquired the following key skills. Examples of the development and progression of these are provided.

	KEY SKILL
	MODULES
	LEVEL
	ASSESSMENT
	NMC Competencies

	
	
	
	
	

	Self Awareness
	
	
	
	

	Recognises and critically reflects on areas of personal strengths and weaknesses and plans for personal and career development.
	Developing Knowledge and Skills for Nursing (Learning Outcome 5 and module content)
	5
	: A portfolio of study evidence 
	D1G, D2G

	· 
	Personal and Professional Development of the Nurse 

(Learning Outcome 3 and module content)
	7
	Curriculum vitae

Application for an advertised job including covering letter and a critical critique of a personal statement


	D1G, D2G, D3G, D4G

	Monitors own progress in development of nursing knowledge, professional values and skills. Continually seeks opportunities to extend own knowledge and where appropriate share findings with others
	 Applying Clinical Reasoning and Decision-Making in Adult/ Mental Health/ Children’s/ Learning Disability Nursing

(Learning outcome 5 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one client’s care evaluating the interprofessional partnership and underpinning evidence 100% 
	MHD1C9, MHD2C5, MHD2C6.1

MHD3C4.1

MHD4C4

MHD4C6

MHD4C7

	Demonstrates critical organisational skills in relation to self and others and able to manage time to achieve targets, work effectively without supervision
	Developing Knowledge and Skills for Nursing (Learning Outcome 5 and content)
	5
	A portfolio of study evidence 
	D1G, D2G

	
	Leadership, Management and Team Working (Learning Outcome 4 and content)
	6
	A blog related to practice

A briefing paper
	D1G,D2G, D3G,D4G

	
	Personal and Professional Development of the Nurse 

(Learning outcome 4 and content)


	7
	Curriculum vitae

Application for an advertised job including covering letter and a critical critique of a personal statement


	D1G,D2G, D3G, D4G


	Communication Skills


	
	
	
	

	Provide comprehensive, constructive written documentation in a variety of formats which is fit for purpose including client documentation, records of practice
	Developing Knowledge and Skills for Nursing (Learning Outcome 3 and content)
	5
	A portfolio of study evidence 


	D1G, D2G

	· 
	Leadership, Management and Team Working (Learning Outcome 7 and content)
	6
	A blog related to practice

A briefing paper
	D4G

	· 
	Personal and Professional Development of the Nurse 

(Learning Outcome 3 and content)
	7
	Curriculum vitae

Application for an advertised job including covering letter and a critical critique of a personal statement


	D1G, D2G, D3G, D4G

	Presents, challenges and defends own ideas effectively, orally and in writing. Able to justify personal stance. 
	Developing Knowledge and Skills for Nursing (Learning Outcome 5)
	5
	A portfolio of study evidence 
	D1G, D2G

	· 
	Implementation and Evaluation of Adult/  Mental Health/ Child/ Learning Disability Nursing (Learning Outcome 2 and content)
	6
	Scenario based Examination.100%
	MHD2C2

MHD2C3

	· 
	Complexities in Adult/ Mental Health/ Child/ Learning Disability Nursing (Learning outcome 3 and content)

	7
	A presentation
	MHD1C2.1

MHD1C4

MHD2C1.1

MHD2C4


	Actively listen and respond appropriately to the ideas of others, demonstrating a wide range of communication skills
	Therapeutic Pharmacology for Adult / Mental Health/learning Disability/  Children’s Nursing (Learning outcome 4 and content)
	5
	On-line field specific examination 100%. 


	CD1C9

CD3C5.1

CD3C6.1



	
	Implementation and Evaluation of Adult/Mental Health/ Child/ Learning Disability Nursing (Learning outcome 2 and content)
	6
	Scenario based Examination.100%
	MHD2C2

MHD2C3

	
	Personal and Professional Development of the Nurse 

(Learning outcome 1 and content)
	7
	Curriculum vitae

Application for an advertised job including covering letter and a critical critique of a personal statement


	D1G, D2G, D3G, D4G

	Interpersonal skills

	
	
	
	

	Works well with others in a group or team, respecting diversity of ideas, values and beliefs
	Developing Knowledge and Skills for Nursing (Learning Outcome 5)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Applying Clinical Reasoning and Decision-Making in Adult/ Mental Health/ Learning Disability/ Children’s Nursing (Learning outcome 5 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one client’s care evaluating the inter-professional partnership and underpinning evidence 100% 
	CD1C5

CD1C6

CD4C6

CD4C7

	
	Personal and Professional Development of the Nurse 

(Learning outcome 4 and content)
	7
	Curriculum vitae

Application for an advertised job including covering letter and a critical critique of a personal statement


	D1G, D2G, D3G, D4G

	Demonstrates leadership attributes and a range of interpersonal skills in participation with multiprofessional groups/ teams
	Developing Knowledge and Skills for Nursing (Learning Outcome 4)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Implementation and Evaluation of Adult/ Mental Health/ Child/ Learning Disability Nursing 

(Learning outcome 4 and content)
	6
	Scenario based Examination.100%
	AD1C9

AD3C10

	
	Complexities of Service Provision in Adult/ Mental Health/ Learning Disability/ Children’s Nursing: (Learning Outcome 4 and content )
	7
	An essay which draws on current evidence to critically analyse an issue of service need in clinical practice with a proposal for ensuring the effectiveness of future provision 100% 


	CD1C4.1

CD1C5

CD1C8

CD4C7

	Gives constructive feedback to team members and accepts and responds appropriately to feedback from other
	Developing Knowledge and Skills for Nursing (Learning Outcome 5 and content)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Implementation and Evaluation of Adult/ Mental Health/ Child/ Learning Disability Nursing (Learning outcome 4 and content)
	6
	Scenario based Examination.100%
	MHD1C4

MHD1C4.1

MHD4C6

MHD4C7



	
	Complexities of Service Provision in Adult/ Mental Health/ Learning Disability/ Children’s Nursing: 

(Learning Outcome 5 and content)
	7
	An essay which draws on current evidence to critically analyse an issue of service need in clinical practice with a proposal for ensuring the effectiveness of future provision 100% 


	CD1C9

CD4C2

CD3C8.1

CD3C10

CD3C5.1


	Creativity and problem solving skills

	
	
	
	

	Independently uses a variety of approaches to seek and find solutions to problems demonstrate some originality in these.


	Therapeutic Pharmacology for Adult / Mental Health/ Child/ Learning Disability Nursing (Learning outcome 4 & 5)
	5
	On-line field specific examination 100%
	D1G, D2G, D3G, D4G, AD2C7

AD2C8

AD1C1

AD3C4.1

AD3C6

	
	Implementation and Evaluation in Adult/ Mental Health/ Learning Disability/ Children’s Nursing 

(Learning Outcome 3 and content)
	6
	Scenario based Examination.100%
	CD1C4

CD1C4.1

	
	Health Improvement in Nursing (Learning outcome 3 and content)
	7
	Project plan and development of a resource


	D1G, D2G, D3G, D4G

	Critically evaluates and present evidence to justify judgements made
	Therapeutic Pharmacology in Adult / Mental Health/ Child/ Learning Disability Nursing ( Learning Outcome 4 and content)
	5
	On-line field specificexamination.100% 
	LDD3C3.1

LDD3C4

LDD3C6.1



	
	Implementation and Evaluation of Adult/  Mental Health/ Child/ Learning Disability Nursing ( Learning outcome 7 and content)
	6
	Scenario based Examination.100%
	MHD1C8

MHD1C8.1



	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 4 and content).
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 


	D1G, D2G, D3G, D4G

	Research and information literacy skills

	
	
	
	

	Search for, retrieve and store information within ethical and legal frameworks.
	Developing Knowledge and Skills for Nursing (Learning Outcome 4 and content)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Applying Clinical Reasoning and Decision-Making in Adult/ Mental Health/ Learning Disability/ Children’s Nursing (Learning Outcome 5 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one clients care evaluating the interprofessional partnership and underpinning evidence 100% 
	CD1C5

CD1C6

CD4C6

CD4C7

	
	Complexities of Service Provision in Adult/ Mental Health/ Children’s/ Learning Disability Nursing ( Learning Outcome 5)
	7
	An essay which draws on current evidence to critically analyse an issue of service need in clinical practice with a proposal for ensuring the effectiveness of future provision 100% 
	LDD1C1

LDD1C3

LDD1C3.1

	Critically evaluate and use appropriate ICT to present text, data and images.
	Developing Knowledge and Skills for Nursing (Learning Outcome 2 and content)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Implementation and Evaluation of Adult/ Mental Health/ Children’s/ Learning  Disability Nursing (Learning Outcome 6)
	6
	Scenario based Examination.100%
	LDD4C2.1

LDD3C1

LDD3C5

	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 6 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 
	D1G, D2G, D3G, D4G

	Produce accurate citations and references to acknowledge sources used in academic work
	Developing Knowledge and Skills for Nursing (Learning Outcome 2 and content)
	5
	A portfolio of study evidence 


	D1G, D2G

	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 2 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 
	D1G, D2G, D3G, D4G

	Numeracy

	
	
	
	

	Collect data from primary and secondary sources and use appropriate methods to manipulate this data.
	Applying Clinical Reasoning and Decision Making in Adult/ Mental Health/ Children’s/ Learning Disability Nursing (Learning Outcome 2 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one clients care evaluating the interprofessional partnership and underpinning evidence 100% 
	AD3C2

AD3C3

AD3C6

	
	Implementation and Evaluation of Adult/Mental Health/ Children’s/ Learning Disability Nursing (Learning Outcome 4 and content)


	6
	Scenario based Examination.100%
	MHD1C4

MHD1C4.1

MHD4C6

MHD4C7

	
	Developing Nursing Practice through research and Innovation (Learning Outcome 2 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 
	D1G, D2G, D3G, D4G

	Present and record data in appropriate formats
	Applying Clinical Reasoning and Decision Making in Adult/ Mental Health/ Child/ Learning Disability Nursing (Learning Outcome 2 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one clients care evaluating the interprofessional partnership and underpinning evidence 100% 
	MHD1C2.1

MHD1C8.1

MHD2C5.1

MHD3C1

MHD3C1.1

	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 2 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 


	D1G, D2G, D3G, D4G

	Interpret and evaluate data to inform and justify arguments
	Applying Clinical Reasoning and Decision Making in Adult/ Mental Health/Children’s/ Learning Disability Nursing 

(Learning outcome 1 and content)
	6
	Field specific critical reflection of the clinical decisions made in the delivery of one clients care evaluating the interprofessional partnership and underpinning evidence 100% 
	LDD1C1

LDD1C1.1

LDD1C2

LDD1C4

LDD2C2

LDD3C3

LDD3C8

LDD1C4.1

LDD3C8.1

	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 4 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 
	D1G, D2G, D3G, D4G

	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	Evidence for Effective Nursing (Learning Outcome 3 and content)
	6
	A research  critique 


	D1G, D2G, D3G, D4G

	
	Developing Nursing Practice through Research and Innovation (Learning Outcome 3 and content)
	7
	Essay – A critical appraisal of literature relating to a specific area of health and social care practice, critique of the methodological strengths and with an evaluation of the impact on the development or innovation of current or future nursing practice 100% 
	D1G, D2G, D3G, D4G


	Management and leadership skills

	
	
	
	

	Determine the scope of a task or project and manage the capacities of team members
	Leadership Management and Team Working (Learning Outcome 2 and content)
	6
	Briefing paper


	D1G, D2G, D3G, D4G

	Monitor and review resources and time to enable effective completion of a task or project
	Leadership Management and Team Working (Learning Outcome 5 and content)
	6
	Briefing paper


	D1G, D2G, D3G, D4G

	Works collaboratively with others to enable all to effectively contribute to the task or project
	Leadership Management and Team Working (Learning Outcome 4 and content)
	6
	Briefing paper


	D1G, D2G, D3G, D4G


Appendix: 2

PROGRAMME OUTLINE: SUMMARY OF GENERIC AND FIELD CREDIT ALLOCATION AND ASSESSMENT WEIGHTING

	YEAR 1 LEVEL 5
	
	

	Component
	Module title
	Credits
	Pre requisites
	Assignment
	Word Limit

	Generic

Field


	Developing Knowledge and Skills for Nursing Practice

Therapeutic Pharmacology for Nursing


	45

15


	Entry Criteria

Entry Criteria
	Portfolio 

Formative: On line examination.

Summative: On line field specific examination 
	100%

100%

(N/A)



	Practice Experience and Assessment (Formative and Summative)
First aid exam (Pass/Fail), 

	Progression Point 1

	
	
	

	YEAR 1 LEVEL 6
	
	

	Component
	Module title
	Credits
	Pre requisites
	Assignment
	Word Limit

	Field Specific
	Applying Clinical Reasoning and Decision Making in Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)

Implementation and Evaluation of Nursing (Adult/Mental Health/Learning Disability/Children’s Nursing)


	15

30


	Attainment of Progression Point 1. Criteria

Attainment of Progression Point 1. Criteria
	Formative: Essay plan.

Summative: Essay to consider decision making during a service users journey.

Formative: Seen field specific mock exam

Summative: Seen field specific scenario based examination.

 
	100%

(2000 words)

100%

	Generic
	Evidence for Effective Nursing


	15


	Attainment of Progression Point 1. 
	Formative: Annotated bibliography

Summative: Research critique
	100%

(2000 words)

	Practice Experience and Assessment (Formative and Summative)

Snapshot (Pass/Fail), Practice book (Pass/Fail), OSCA (Pass/Fail), CSP (Pass/Fail)
	
	
	
	
	

	Progression Point 2




	TABLE 2

PROGRAMME OUTLINE: SUMMARY OF GENERIC AND FIELD CREDIT ALLOCATION AND ASSESSMENT WEIGHTING (Continued)

	YEAR 2 LEVEL 6

	Component
	Module title
	Credits
	Pre requisites
	Assignment
	Word Limit

	Generic
	Leadership, Management and Team Working
	30
	Attainment of Progression Point 2. Criteria
	Formative: Blog 

Summative: Briefing paper.


	100%



	YEAR 2 LEVEL 7
	
	

	Component
	Module title
	Credits
	Pre requisites
	Assignment
	Word Limit

	Field Specific


	Complexities of Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)

Complexities of Service Provision in Nursing (Adult/Learning Disability/Mental Health/Children’s Nursing)


	15

15


	Attainment of Progression Point 2. Criteria

Attainment of Progression Point 2. Criteria


	Formative: Peer review presentation 

Summative: Individual presentation. 

Formative: Diary entry related to a service need. 

Summative: Essay to identify a service need
	100%

100%

(2500 words)



	Generic
	Health Improvement in Nursing 

Personal and Professional Development of the Nurse

Developing Nursing Practice through Research and Innovation


	15

15

30
	Attainment of Progression Point 

2. Criteria

Attainment of Progression Point 

2. Criteria


	Formative: Draft of a Project plan for development of the resource

Summative:

Project plan 

Development of a resource 

Formative: Curriculum vitae. 

Summative: Application for an advertised job in nursing, including Covering letter , Curriculum vitae and  a critical critique of a personal statement.

Formative: Search strategy

Summative: Critical appraisal of the literature


	10%

90%

100%

100%

(4000 words)

	Practice Experience and Assessment (Formative and Summative)

Semester 1:Snapshot (Pass/Fail), Practice book (Pass/Fail), 

Semester 2: Snapshot (Pass/Fail), Practice book (Pass/Fail), OSCA (Pass/Fail) CSP (Pass/Fail)

	Progression Point Register




Appendix: 3 PROGRAMME ASSESSMENT SCHEME

	YEAR
	MODULE TITLE
	MODULE ASSESSMENT
	PRACTICE ASSESSMENT

	
	
	
	

	Year 1 Semester One
	Developing Knowledge and Skills for Nursing Practice.

(Level 5 Credits 45)

Generic
	A portfolio of study evidence 

First Aid Examination Pass/Fail


	First Aid Exam (pass/fail)

Practice Placement (5 Weeks)
ASSESSMENT

Formative assessment of practice outcomes 

Practice Placement (8 Weeks)

ASSESSMENT

Summative assessment of practice outcomes (pass/fail)
Snapshot, OSCA, CSP (Pass/fail for each)
PROGRESSION POINT 1


	Year 1 Semester One
	Therapeutic Pharmacology in Nursing (Adult/ Mental Health Learning Disability/Children’s Nursing)

(Level 5 Credits 15)

Field
	Formative: On line examination.

Summative: On line field specific examination

100% 
	

	
	
	
	

	Year 1 Semester Two
	Applying Clinical Reasoning and Decision Making in Nursing. (Adult/ Mental Health Learning Disability/Children’s Nursing)

(Level 6 Credits 15)

Field
	Formative: Essay plan.

Summative: Essay to consider decision making during a service users journey. 100%

(2000 words)


	Practice Placement (13 Weeks) 

ASSESSMENT

Summative assessment of practice outcomes and snapshot (pass/fail for each)

Summative Assessment

OSCA, CSP (Pass/fail for each)

PROGRESSION POINT 2

	Year 1 Semester Two
	Implementation and Evaluation of Nursing (Adult/ Mental Health Learning Disability/Children’s Nursing)

(Level 6 Credits 30)

Field
	Formative: Seen field specific mock exam

Summative: Seen field specific scenario based examination

100%


	

	Year 1 Semester Two
	Evidence for Effective Nursing 

(Level 6 Credits 15)

Generic
	Formative: Annotated bibliography

Summative: Research critique

100%

(2000 words)
	


	YEAR
	MODULE TITLE
	MODULE ASSESSMENT
	PRACTICE ASSESSMENT

	Year 2 Semester One
	Leadership/Management and Team Working 

(Level 6 Credits 30 Credits)

Generic
	Formative: Blog 

Summative: Briefing paper.

100%


	Practice Placement (13 Weeks)

Summative

Assessment of Practice Outcomes

and Snapshot

Pass/fail for each

	Year 2 Semester One
	Health Improvement in Nursing (Adult, Mental Health, Learning Disability/Children’s Nursing)

(Level 7 Credits 15 Credits)

Generic
	Formative: Draft of a project plan for development of the resource

Summative:

Project plan 

Development of a resource 

10%

90%
	

	Year 2 Semester One
	Complexities of Nursing (Adult/ Mental Health Learning Disability/Children’s Nursing)

(Level 7 Credits 15 Credits)

Field
	Formative: Peer review presentation 

Summative: Individual presentation. 

100%
	

	Year 2 Semester Two
	Complexities of Service Provision in Nursing (Adult/ Mental Health Learning Disability/Nursing)

 (Level 7 Credits 15 Credits)

Field
	Formative: Diary entry related to a service need. 

Summative: Essay to identify a service need.

100%

(2500 words)


	Practice Placement 

 (17Weeks)

Summative assessment Snapshot

Summative

Assessment of Practice Outcomes, 

OSCA

CSP

Pass/fail for each

PROGRESSION POINT 3

	Year 2 Semester Two
	Developing Nursing Practice through research and Innovation (Adult/ Mental Health/Learning Disability/ Children’s Nursing)

(Level 7 Credits 30 Credits)

Field
	Formative: Search strategy

Summative: Critical appraisal of the literature

100%

(4000 words)
	

	Year 2 Semester Two
	Personal and Professional development of the Nurse (Adult/ Mental Health Learning Disability/ Children’s Nursing)

 (Level 7 Credits 15 Credits)

Generic
	Formative: Curriculum vitae. 

Summative: Application for an advertised job in nursing, including Covering letter, Curriculum vitae and critical critique of a personal statement. 

100%
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