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A.
NATURE OF THE AWARD

	Awarding Institution:
	Kingston University



	Programme Accredited by:
	College of Radiographers

	Final Awards:
	Postgraduate Certificate,

Postgraduate Diploma, 

MSc

	Intermediate Award(s):
	

	Field Title
	Breast Evaluation

	FEHQ level for final award
	Masters

	Credit rating by level
	180 level 7 credits or 165 level 7 credits & 15 level 6 credits

	JACS Code
	B900

	QAA Benchmark:
	None available at this level

	Minimum / Maximum Period of Registration
	Two / Five years part-time

	Faculty
	Health and Social Care Sciences

	School
	Radiography

	Location (s)
	Kingston University, Penrhyn Road;

St George’s Hospital Breast Screening Training Centre;

Jarvis Breast Screening Centre, Guildford;

St George’s, University of London

	Date Specification Produced:
	April 2008

	Date Specification Revised:
	July 2011


B.
FEATURES OF THE FIELD

	Title:
	Full

	Modes of Delivery
	Part-time

	Features of the field
	The field is part of the University's Postgraduate Credit Framework (PCF) and is closely linked to the two fields relating to Radiography - Medical Imaging and Breast Evaluation. Since there will be shared learning on the modules across the different fields they are also shown below to put the overall postgraduate provision of related areas in context


Fields and pathways

Breast Evaluation

This field facilitates entry to medical practitioners and nurses working within the breast imaging and care field as a unique initiative in crossing the professional boundaries.  It essentially offers modules that exist on the Medical Imaging and Oncology Practice fields and enables shared learning for different healthcare disciplines across a range of modules. An additional module specific to this field is designed as a foundation for non-radiographers to achieve in this area by providing the principles of the X-ray imaging process and the legislative framework for use of ionising radiation. The field is available through the collaborative partners at the Breast Screening Training Centres at the Jarvis, Guildford and at St George’s, Tooting.

Medical Imaging

The Medical Imaging field provides a range of opportunities for diagnostic radiographers (or equivalent) who work in a variety of clinical contexts. The speciality modules offered by networking partners extend this range by providing additional specialist academic and clinical expertise in the field.  Modules are offered that span a wide variety of topics for developing advanced practice clinical and professional skills appropriate to the developing role of the advanced practitioner. Specific pathways are available relating to Computed Tomography, Dental Radiography, and Mammography in recognition of the speciality modules that students may wish to follow in their designated clinical field. 

Oncology Practice

The Oncology Practice field provides the opportunity for therapeutic radiographers (or equivalent) to enhance their academic and professional capabilities. A range of discipline specific modules from core and option modules can be followed that support the enhancement of evidence-based practice and advanced practitioner roles. These can be combined with free choice modules that offer cross disciplinary learning option modules that can support the practitioner’s further development in the areas that are generic to other healthcare practitioners i.e. clinical teaching, management.  Flexibility of choice of modules enables therapeutic radiographers to follow an appropriate pathway to meet career and service needs.

C.
EDUCATIONAL AIMS OF THE FIELD

· provide a varied learning environment in which current and developing issues of relevance to healthcare in the United Kingdom are aired and individual reflection and group discussion of the impact of such issues is enabled;

· facilitate development in each student of the skills of critical analysis, evaluation and appropriate responses to change;

· equip the student with the knowledge and skills to actively participate in research and development appropriate to their profession and to supervise the use of research methods in others;

· foster the development of advanced professional practice based skills and integration of the underlying theoretical concepts linked to such skills;

· facilitate the development of managerial skills related to self, others and resources to enhance the service provision to patients in health care settings.

The additional specific aims of the Breast Evaluation field are to:

· enable participants to acquire the understanding and knowledge and skills and experience of all the appropriate disciplines involved, in order to achieve a level of competence in the multi-skilled practice of Breast Evaluation;

· provide a learning environment to enable each participant to practice and gain experience and competence in a clinical setting and for them to perform multifarious tasks demanded by their role independently;

· foster the development of the practice of an individual's multidisciplinary approach to the diagnosis of breast disease within the context of a multi-professional breast care team, so as to enhance the service provision to women requesting or requiring breast evaluation.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

· the programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills, qualities and other attributes in the following areas:

1.
Knowledge and Understanding

· Integrate complex clinical developments and health and social policy issues into their professional practice (K);

· Apply enhanced knowledge and develop advanced skills in individually selected topics associated with the practice of breast evaluation (K);

· Achieve the learning outcomes for the modules and pathways that combine to form the award as appropriate to the student’s individual needs and professional development (K);

· integrate advanced and contemporary knowledge of breast evaluation into their clinical practice (K);

· achieve the learning outcomes for the modules and pathways that combine to form the award as appropriate to the student’s individual needs and professional development (K);

2.
Cognitive (thinking) Skills
· Undertake independent research and thereby support evidence based practice ( C);

· Manage complex organisation situations in relation to human resourcing ( C) ;

· Critically analyse their own professional practice and the theoretical framework of this practice, and the work of others in related health care disciplines ( C);

· Apply and critically review theoretical concepts associated with specialist areas of breast evaluation to clinical practice ( C);

· Critically appraise research methodologies where appropriate and the impact of research on clinical practice ( C);

· undertake practical and literature-based research and evaluate the research of others critically ( C);

· critically appraise the multidisciplinary approach to the evaluation of breast disease and breast care within the standards of the NHS Breast Screening Programme and NHS Breast Care Service ( C).

· recognise and evaluate the expertise of other members of the multidisciplinary breast care team in making their contribution within the team ( C);

· make decisions on the most appropriate clinical management for the individual women presenting to the breast unit or oncology ward ( C);

3.
Practical Skills

· demonstrate competence in undertaking their designated role in breast screening, mammography clinics and oncology ward situations (P);

· provide accurate information and appropriate support to the individual woman and be able to recognise when additional expertise may be needed (P);

· liaise effectively with other health care professionals in order to facilitate the optimum health care management of the individual woman (P).

Although there is not a clear delineation in progression between postgraduate certificate and diploma most modules are at level 7 it is recognised that the structure will enable specific aims and learning outcomes to be achieved according to modules undertaken

4.
Key Skills

Candidates entering the postgraduate field will be expected to have acquired considerable key skills from previous study and experience. Key skills will continue to be maintained and enhanced and will incorporate those relating to the University's Key Skills Framework for undergraduate courses and those adapted from the SEEC/HECIW Postgraduate Level Descriptors Sept 2007.

  On completion of the field students will have acquired the following key skills:

a.

Self awareness skills

· Evaluate the student’s own academic, professional and clinical performance.

· Manage time, prioritise workloads and recognise and manage personal emotions and stress
· Understand career opportunities and challenges ahead and begin to plan a career path
· Take responsibility for personal and professional learning and development.
b.

Communication skills

· Communicate effectively with a wide range of individuals using a variety of means.
c.

Interpersonal skills
· Work with others to support teamwork, leadership and assertiveness
d.
Creativity and problem solving

· Utilise problem-solving skills in a variety of theoretical and practical situations.
e.

Research and information literacy skills

· Acquire theoretical basis of scientific research, evidence-based practice and clinical audit.
f.

Numeracy

· Interpret and use numerical and statistical information accurately.
g.

Management and leadership skills

· Manage change effectively and respond to changing demands.
· Work with others to support teamwork, leadership and assertiveness
· Utilise information management skills.
E.
FIELD STRUCTURE

This field is part of the University’s Postgraduate Credit Framework. Fields in the PCF are made up of modules which are designated at level 7 (a small amount of level 6 credit may occasionally contribute to a postgraduate course). Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules. The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits. In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree. The awards available are detailed in section A and the requirements are outlined below. All students will have access to the PCF regulations and specific additions that are sometimes required for accreditation by outside bodies are outlined below and will be provided in detail for students in field handbooks

For the field in Breast Evaluation the criteria for awards are therefore:
PGC - successful completion of a total of 4 modules required (60 level 7 credits)

PGD - successful completion of a total of 8 modules required (120 level 7 credits)

MSc - successful completion of a total of 8 modules plus the 60 level 7 credit dissertation (180 level 7 credits).

The field will enable shared learning for different healthcare disciplines across a range of modules. Widening the entry gate to nurses and medical practitioners working within the breast imaging and care field is also a unique initiative in crossing the professional boundaries. An additional module to the existing portfolio, The Introduction to Breast Imaging with Radiation, is designed to facilitate non-radiographers to achieve in this area by providing the principles of the X-ray imaging process and the legislative framework for use of ionising radiation. This addition will require completion of a range of modules whose total credits exceed the normal requirement for a postgraduate diploma e.g. 15 level-6 credits in addition to the PgD.  This is felt to be a necessary progression for a candidate who wishes to advance to this level and potential role within the service. The consequences of this field provide an opportunity to shape the multidisciplinary workforce structure within this healthcare area.

BREAST EVALUATION FIELD PATHWAY THROUGH THE PROGRAMME

	Award
	Module type
	Module(s) / Credits
	Credits

	Post graduate certificate

(PGC)
	Core
	None
	0

	
	Options  (#)
	Minimum of 30 credits
	60



	
	Free Choice  (##)
	Maximum of 15 credits
	

	Post graduate diploma

(PGD)
	Core 
	Research Methods 
	15

	
	Options (#)
	Minimum of 15 credits
	45

	
	Free Choice  (##)
	Maximum of 30 credits
	

	Masters Degree

(MSc)
	Core 
	Dissertation 
	60


	Module Code
	Module Title
	Credits
	Pre-reqs

	Core:

RAM102
RAM101

# Option:

RAM003a

RAM005

RAM007c

RAM014

RAM031

RAM032

RAM025

RAM034
# # Free Choice: 

RAM004

RAM006

RAM008

RAM010

RAM013

RAM016

RAM017

RAM022

RAM024

RAM030
	Research Methods (for PgD)
Dissertation             (for MSc)

Advanced Principles and Practice of Breast Interventional Techniques 
Breast Cancer Treatment and Management and Care 

Clinical Breast Examination and Client Communication 

Interpretation and Reporting in Mammography 

Professional Practice in Mammography I ^
Professional Practice in Mammography II ^
Ultrasound of the Breast   

Contemporary Practice in Breast Cancer Imaging 
Assessing & Supervising in the Workplace +
Cancer Management
Computed Tomography I - Principles


Digital Imaging in Healthcare


Foundation to Image Interpretation

Magnetic Resonance Imaging I - Principles

Management of People in the Workplace

Quality and Professional issues in Health Care

Self-Managed Learning 

Continuing Professional Development
	15 L7

60 L7

30 L7


15L7
30 L7
30 L7

30 L7

30 L7

30 L7

15L7
15 L7

15 L7

15 L7

15 L7

15 L7

15 L7

15 L7

15 L7

15 L7

15 L7
	PgC

PgD

RAM025

None
None
None
None
None

None
None
None
None
None
None
None
None
None
None

None

None


~           For non-radiography/radiology candidates

^
Satisfactory completion of both Professional Practice in Mammography modules (I & II) confers eligibility for application to the College of Radiographers for the Postgraduate Award in Mammography Practice.

  +   
 Satisfactory completion of Assessing & Supervising in the Workplace

            confers eligibility to application for accreditation under the College of  

            Radiographers Practice Educators Accreditation Scheme (PEAS).

F.
FIELD REFERENCE POINTS

· National Occupational Standards for Mammography

· College of Radiographers guidelines

· College of Radiographers’ Postgraduate Award in Mammography Practice

· NHS Breast Screening Programme directives

· Department of Health/NHS initiatives

· Collaborative links with the expertise at the Breast Screening Training Centres at Jarvis, Guildford and St George’s Hospital, London.

· Kingston University Postgraduate Credit Framework

G.
TEACHING AND LEARNING STRATEGIES 

Students meet a wide range of learning strategies appropriate to the learning context in the Breast Evaluation field and will have shared learning across the Medical Imaging and Oncology Practice fields. Combining these strategies during the course through a blended learning approach enables students to develop an investigative, independent and individualised approach to learning. It also lays the foundation for further studies and research within continuing education. The course sets out to ensure that the student learns actively and effectively:  the variety of strategies used will enhance learning by taking account the different health related disciplines attending the modules.  The blended learning approach will be enhanced by use of web based materials supported by the virtual learning environment (VLE).  

The developing learning and teaching philosophy takes account of the University learning and teaching strategy and good practices emerging from the Faculty Learning and Teaching Committee and faculty support systems.  An induction programme is provided at the commencement of the first module and mechanisms for the support of study skills are available that are detailed in the Field Handbook. A range of key skills also feature across modules.

The module at level 6 - Introduction to Breast Imaging with Radiation - has been designed to provide a foundation for non-radiography disciplines to develop knowledge and understanding in preparation and as a pre-requisite for certain other related modules.

Specific teaching and learning strategies are indicated in the individual module outlines and in the Module Directory. 

Teaching methods include:

Lectures 




Practicals 

Demonstrations 



Seminars

Case Studies




Discussion Groups
Tutorials 




Self Directed Learning

Independent Study



Film ‘Test Roller’ for image reporting


Individual tutorials 



Clinical assessment exercises

Role-play




Group workshops


Debates




Observational placements and visits


Learning strategies include:


Seminar paper presentations



Written assignments


Use of learning contracts in group work

Observation


Participation in group work



Self-directed reading

Teaching and Learning Strategies for Work Based Learning


Compilation of the portfolio



Peer review


Case study presentations



Reflective ‘diaries’

H.
ASSESSMENT STRATEGIES 

The purpose of assessment is to enable students to demonstrate that they have fulfilled the learning outcomes (objectives) of the programme of study and achieved the standard required for the award they seek. They also have a role to play in facilitating achievement of the overall course aims as undertaking items of assessment will form part of the learning process.  Since the course combines academic rigour closely allied to clinical competence the assessment methods effectively reflect factors that lie at the foundation of the discipline. These include knowledge, analysis and decision making, clinical safety and accuracy, and research methodology. 


Assessment Aims

The overall assessment aims for the postgraduate programmes, in summary are to:

· demonstrate the achievement of level-7 learning within modules;

· demonstrate that the students have a thorough grounding in the academic, and where appropriate, clinical components of the course;

· ensure that the students have a high degree of competence in understanding research relevant to their discipline;

· demonstrate that the students have gained a high level of competency in transferable skills;

· reflect the students’ abilities accurately in determining that their progression is appropriate to their abilities;

· highlight individual strengths and weaknesses and give a guide as to how the student is performing and progressing; 

· help facilitate the achievement of the overall course aims and objectives.

· assist learning by providing feedback to students. 


The assessment strategies for the modules demonstrate that the aims and learning outcomes of each module are achieved and reflect the teaching and learning strategies employed in the delivery of the module. They also reflect an assessment of level 7 learning balanced against the expected variation of students’ personal assessment strengths. Assessment is by a combination of academic coursework, written examinations and clinical practice assessment.  An example of the range of assessment strategies are as follows:
Unseen Written Examinations 



Essays

Reports 






Case Studies

Seminar Presentation 

Clinical Portfolio (log book and reflective diary)

Multiple Choice Questions (MCQs) and Short Answer Questions (SAQs)

Objective Structured Clinical/Practical Examination (OSCE/OSPE)

The full assessment range is identified within the Module Directory.


Formative assessment features across modules and students will have the opportunity to gain confidence with the strategies before they will be put into practice:  assessment strategies are also considered within the study skills. 

Assessment criteria for academic work are indicated in the Field Handbook.


All clinical staff involved with clinical supervision and mentoring will be provided with the appropriate support and mentoring guide. Students will be expected to provide evidence from their clinical centre that clinical support will be undertaken by a suitable mentor who meets the required criteria.  Guidelines for mentoring arrangements are provided in the field handbook.


Assessment Regulations

The Assessment regulations are consistent with the PCF (Section 5 page 10) and Award Regulations (Section 6 page 11). Summaries are provided in the Field Handbook. In line with academic assessments, clinical practice assessment documentation is afforded similar internal and external scrutiny processes. 
Map of field learning outcomes to modules 

(included as an appendix at the end of the programme specification) 

I.
ENTRY QUALIFICATIONS

Entry requirements for award-bearing courses within the proposed field of Breast Evaluation

Regulations for admissions are consistent with the general requirements of Kingston University (Regulations for Courses leading to Awards of Kingston University/ Admissions Handbook) 

Applicants should normally provide evidence of the following:

· a degree/diploma or equivalent professional qualification in a healthcare profession; 

· at least 3 years full-time post qualifying clinical experience with normally one continuous year and still working in a relevant work area related to breast diagnosis or care e.g. breast screening or symptomatic unit or breast oncology work. Applicants may however register for the Principles and Practice of Mammography without the relevant work related experience, where subsequent completion of this module will fulfil the eligibility criteria to continue on the programme. 

· academic potential to study at level 7 demonstrated by means including professional references, post registration qualifications, examples of academic work or performance at personal interview. Where this may not be readily demonstrated, candidates may be initially registered for a stand alone or first module as an associate student or for the award of Postgraduate Certificate with the ability to progress on successful completion

· access to appropriate clinical practice and confirmed mentoring support from appropriate personnel at the workplace for those modules that contain a clinical element. 

Candidates who are not eligible to be (or who are not) registered with a UK Statutory and Regulatory Body [i.e. Councils for: Nursing and Midwifery (NMC), Health Professions (HPC) and Medicine (GMC)] are unlikely to be able to undertake modules that incorporate a clinical component unless there is clear authorisation from the hospital (Trust) for the accountability and liability for the candidate. This is most likely to be in the case of overseas applicants.

Students for whom English is not their first language must provide evidence of proficiency in oral and written English (e.g. a minimum of 7 points in an English Examination for overseas students such as IELTS). Where necessary, international students may have the opportunity to attend language support sessions.
Selection Procedure

Students will normally be invited for interview with the Field Leader which will follow a standard format. This is to assist selection and for the student in order to:

· Discuss pathways and modules that are available;

· Ensure that candidate meets the criteria for clinical aspects of the relevant modules;

· Ensure the candidates ability to achieve the required academic standard;

· Evaluate the candidates written and spoken English;

· Ensure that there will be a suitable practice area supported by appropriate mentors.

Where the student wishes to attend modules delivered by the networking partners only, then selection will be undertaken in collaboration with the module leaders from those sites.


Admission with Advance Standing or credit through AP(E)L

Applicant’s offering prior qualifications and learning may be exempted from appropriate parts of the course in accordance with Kingston University’s mechanisms and policies for the assessment of prior learning on an individual basis.


Associate Students

Individuals who do not wish to enrol on a full programme of study leading to an award, may apply as Associate Student status. This allows them to participate in an individual module as a ‘stand alone module’. In order to gain credit for the module the requirement of assessment of that module must be satisfied.


Equal opportunities and disability

Admission procedures are designed to be consistent with Kingston University equal opportunities and disability policies.  

J.
CAREER OPPORTUNITIES

This field provides an opportunity for candidates to develop and enhance advanced practice and practitioner skills not necessarily previously available to them. This may assist in enhancing career progression within the health and social care field.

K.
INDICATORS OF QUALITY

· The postgraduate provision of radiography was included within a QAA Subject Review for Other Subjects Allied to Medicine (Radiography alone) in 1999 that achieved a grading of excellent from its score of 23/24.  It was also included in the Department of Health and QAA Prototype Academic Review of Health Profession Programmes in 2002 where the provision reached a  commendable standard ;

· External examiner reports;

· College of Radiographers approval;

· Course and module evaluation;

· Annual Course Monitoring

· Enrolment and graduate completions;

L.
APPROVED VARIANTS FROM THE UMS/PCF
None currently

Map of field learning outcomes to modules 

	FIELD LEARNING OUTCOMES
	RAM003
	RAM004
	RAM005
	RAM006
	RAM007
	RAM008
	RAM010
	RAM013
	RAM014
	RAM016
	RAM017
	RAM022
	RAM024
	RAM025
	RAM030
	RAM031
	RAM032
	RAM034
	RAM101
	RAM102

	KNOWLEDGE AND UNDERSTANDING
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Apply enhanced knowledge and develop advanced skills in individually selected topics associated with their professional practice;
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Integrate advanced and contemporary knowledge of their discipline into professional  practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Appraise theoretical concepts associated with their discipline  and the need to link these with current professional practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Demonstrate self-responsibility and personal strategies for lifelong learning including evidence of reflective practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	COGNITIVE (THINKING) SKILLS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Integrate complex clinical developments and health and social policy issues into  professional practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Undertake independent research and there by support evidence based practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Critically analyse their own professional practice and the theoretical framework of this practice, and the work of others in related health care disciplines
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Apply and critically review theoretical concepts associated with specialist areas of clinical practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	
	S
	
	S
	S
	S
	S
	S

	Critically appraise evidence and the impact of research on professional practice
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Analyse the evidence base that supports clinical decision making
	S
	
	S
	S
	S
	S
	S
	S
	S
	S
	S
	
	
	S
	
	S
	S
	S
	S
	S

	PRACTICAL SKILLS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Demonstrate  competence in advanced practice skills
	S
	
	
	
	S
	
	
	F
	
	
	
	
	
	S
	
	S
	S
	
	S
	

	Manage complex and unpredictable events related to professional practice
	S
	S
	
	
	S
	
	
	
	S
	S
	S
	
	
	S
	S
	S
	S
	S
	S
	

	Communicate a range of ideas and concepts to different audiences
	S
	SF
	SF
	F
	S
	S

F
	S

F
	F
	S
	F
	S
	S
	F
	S
	S
	S
	S
	S

F
	S
	

	Systematically analyse qualitative or quantitative analyse data
	S
	
	
	
	S
	
	
	F
	S
	
	
	
	
	S
	
	S
	S
	
	S
	S

	KEY SKILLS
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Self awareness skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Evaluate the student’s own academic, professional and clinical performance
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	

	Manage time, prioritise workloads and recognise and manage personal emotions and stress
	S
	S
	
	
	S
	
	
	
	S
	
	S
	
	F
	S
	S
	S
	S
	
	S
	

	Understand career opportunities and challenges ahead and begin to plan a career path
	S
	S
	
	
	S
	
	
	
	S
	
	S
	S
	
	S
	S
	S
	S
	S
	S
	

	Take responsibility for personal and professional learning and development
	F
	S
	F
	S
	S
	F
	F
	F
	S
	F
	S
	S
	S
	S
	S
	S
	S
	S
	S
	

	Communication skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Communicate effectively with a wide range of individuals using a variety of means
	S
	S

F
	F
	S
	S
	S
	F
	F
	S
	F
	S
	F
	F
	S
	S
	S
	S
	S

F
	S
	

	Interpersonal skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Work with others to support teamwork, leadership and assertiveness

	S
	S
	
	
	S
	
	
	S
	S
	
	S
	S
	
	S
	S
	S
	S
	S
	S
	S

	Creativity and problem solving
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Utilise problem-solving skills in a variety of theoretical and practical situations
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Research and information literacy skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Acquire theoretical basis of scientific research, evidence-based practice and clinical audit
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Numeracy
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Interpret and use numerical and statistical information accurately
	S
	
	
	
	S
	
	S
	S
	S
	S
	
	
	
	S
	
	S
	S
	
	S
	S

	Management and leadership skills
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Manage change effectively and respond to changing demands
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Work with others to support teamwork, leadership and assertiveness
	S
	S
	
	
	S
	
	
	S
	S
	
	S
	S
	
	S
	S
	S
	S
	S
	S
	S

	Utilise information management skills
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
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