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B.
FEATURES OF THE FIELD
1.
 Title:
This field is available as a full field

MSc in Banking and Finance (Full Field)

2.
Modes of Delivery
The field is offered in the following alternative patterns:

· Full-time, and
· Part-time

3.
Features of the field

Programme Philosophy
MSc Banking and Finance (MSBF) is in line with the University mission to provide lifelong learning opportunities to students from a wide variety of backgrounds and at different stages of their lives and to provide opportunities for students to follow the University’s programmes through different modes of study whether on campus or part time. It has been developed around a framework of providing students with knowledge and understanding of the operations and risks of banks and other financial services firms both in an international and domestic setting. 
Features of the programme
· The MSc in Banking and Finance (MSBF) is one of a number of masters’ degrees that are delivered by the Department of Accounting & Finance. It has a modular structure developed in accordance with the University’s Postgraduate Framework. Some of the existing Postgraduate Modular Finance Scheme (PGMFS) modules (two cores, one option and the research methods & dissertation module) are taken to constitute the programme structure.
· There are eight taught modules worth 15 credits each, plus research methods and a dissertation worth 60 credits. The taught modules are delivered in two 15 week semesters, with the third semester given over to the research project and writing the dissertation. Out of the eight taught modules there are seven core modules and one option module. It is a deliberate attempt to keep the options to a minimum to maintain the programme specific focus. However, the programme does cover other areas of interests within a broader spectrum, such as securities, investment, risk management, regulation, insurance & pensions. The programme, although focussing mainly the UK/EU, also covers other major OECD and emerging countries’ banking and other financial services, including the role of WTO/GATS, IMF and the World Bank. 
· The programme is designed both for those who already have work experience in banking and other financial services and want to enhance and update further their knowledge and understanding, and those graduates who wish to have a rewarding, exciting and challenging career in the area of banking and finance. Graduates from the programme are expected to hold or progress to high ranking positions in banking and other financial services around the globe or work in a related field such as the financial press or relevant government bodies.
· The programme has been developed with advice from managers at a number of banks including: RBS Capital Markets; Commerzbank AG; Standard Chartered Bank; NatWest Bank. 
· It is aimed at students from a variety of academic backgrounds, including those who have not studied economics, finance or accountancy at bachelors’ level.
·  The programme is aimed to demonstrate the links between theory and practice. Real life examples and case studies will be used extensively during the taught sessions and the assessments will also expose students to real life problems and solutions. 
· There will be a programme of guest lecturers from banking and financial services sector experts.
· The Faculty runs a ‘Strategy into Practice’ series which take place every Thursday and involve senior representatives from a range of companies attending the University to speak to students.

· The programme has a balanced approach between quantitative and qualitative methods, and it will provide candidates with the computer and research skills required by employers in this highly competitive sector.
· The programme is flexibly designed to enable modularity and credit accumulation through the programme, with students passing four modules normally in semester one (Certificate), an additional four modules is semester two (Diploma) and a research taught module and a dissertation module in semester three (Master’s). 
C.
EDUCATIONAL AIMS OF THE FIELD
The specific aims of the MSBF field are:

· To examine the objectives, role and scope of banking and finance practices in the context of the global business environment;
· To develop course members’ knowledge and understanding of the principles, concepts, theories, issues, problems and empirical evidence associated with banking and finance and other financial services through a critical examination of the literatures associated with these fields of academic enquiry;

· To provide a critical understanding of alternative research methods and develop research skills and to enable course members to originate, to plan, to undertake and to present the findings of a substantial research project in the field of banking, finance and other financial services.

· To develop student knowledge and skills necessary for analysis and synthesis, and continuing professional development.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD
On successful completion of the final award, graduates will be able to demonstrate achievement of the following learning outcomes:

1.
Knowledge and understanding

A. demonstrate knowledge and a critical understanding of the core theoretical contributions to banking and finance and how these may be applied;
B. demonstrate knowledge and a critical appreciation of key findings from the related empirical research literatures;
C. identify and explore the connections between the legal, economic and social environments as they bear on the finance and banking operations;
D. identify the relative merits and disadvantages of various research methods and techniques and to achieve competence in the application of those methods and techniques;
2.
Cognitive (thinking) skills

A. analyse, interpret and present banking and financial data and information sources and demonstrate a critical awareness of the relevance and limitations of such analyses;

B. evaluate issues, problems and opportunities associated with banking, finance and other financial services and demonstrate how these functions bear on the activities of modern corporations and institutions; 
C. undertake critical self-reflection of the learning process and experience, and demonstrate how this reflection and learning can be utilised to enhance future performance.

3.
Practical skills

A. demonstrate skills of analysis and synthesis, and apply them to issues and decisions associated with banking, finance, and other financial services management
B. identify and utilise appropriate research strategies, methods and sources of data and information in order to formulate, design, manage and execute a substantial research project, and present and communicate the research findings in an appropriate form
C. communicate effectively in written and oral forms in English in a business context

4. Key skills

On completion of the field students will have enhanced their transferable skills to:

A. Self Awareness Skills
1. Take responsibility for own learning and plan for and record own personal development

2. Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback

3.  Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets

4. Work effectively without supervision in unfamiliar contexts

B. Communication Skills
1. Express ideas clearly and unambiguously in writing and the spoken word 

2.  Present, challenge and defend ideas effectively

3. Actively listen to ideas of others in an unbiased way

C. Interpersonal Skills
1. Work well with others in a group or team

2.  Work flexibly and respond to change

3. Discuss and debate with others and make concessions to reach agreement

4. Give, accept and respond to constructive feedback

5. Show sensitivity and respect for diverse values and beliefs

D. Research and Information Literacy Skills
1.  Search for and select relevant sources of information

2. Critically evaluate information and use it appropriately

3. Apply the ethical and legal requirements in both the access and use of information

4. Accurately cite and reference information sources

5.  Use software and IT technology as appropriate

E. Numeracy Skills
1. Handle and understand number as required for context

2. Interpret and apply data to inform judgments

F. Management and Leadership Skills
1. Determine the scope of a task (or project)

2.  Identify resources needed to undertake the task (or project) and to schedule and manage the resources

3.  Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

4. Motivate and direct others to enable an effective contribution from all participants

G. Creativity and Problem Solving Skills
1. View problems from a range of perspectives to find solutions to problems

2.  Imagine, create and exploit ideas

3.  Work with complex ideas and justify judgments made through effective use

E.
FIELD STRUCTURE
The programme consists of eight taught modules, each attracting 15 points, and a dissertation module attracting 60 points. There are two types of module that constitute the taught component of the field. These are:

· core modules that must be taken and completed successfully by all students enrolled in the field; and

· one option module (from the list below) from which is chosen by students that are also required to be completed successfully.

The core and option modules that constitute the MSc Banking and Finance are set out in the table below:

Table E1: MSc Banking and Finance modules
	Sem
	Code
	Module
	Status
	Level
	Credits

	First Semester

	1
	BKM017
	Bank Operations and Strategy
	Core
	7
	15

	1
	BKM019
	Bank Financial Risk Management
	Core
	7
	15

	
	
	
	
	
	

	1
	BKM018
	International Financial Services
	Core 
	7
	15

	1
	BAM021
	Corporate Finance 
	Core
	7
	15

	EXIT AWARD: PG Certificate in Banking and Finance**

	Second Semester

	
	
	
	
	
	

	2
	BKM023
	Financial Engineering
	Core 
	7
	15

	2
	BKM021
	Financial Services Regulation & Compliance
	Core
	7
	15

	2
	BKM020
	Investment Banking
	Core
	7
	15

	ONE OPTION

	2
	BKM022
	Islamic Banking and Insurance
	Option
	7
	15

	2
	BAM020
	International  Money and Finance


	Option
	7
	15

	2
	BAM008
	Financial Management
	Option
	7
	15

	EXIT AWARD: PG Diploma in Banking and Finance**

	Third Semester

	3
	BAM016
	Dissertation (including research methods, computer lab practical)
	Core
	7
	60

	EXIT AWARD: MSc in Banking and Finance


*CA= Continuous Assessment; CW= Course work; EX= Exam; GCS=Group Case Study; ICS=Individual Case Study; FP=Formal Presentation
** These are the standard exit awards. However, students can obtain a PGCert/PGDip with any combination of modules.

The normal duration of the programme is one academic year for a full-time mode and two academic years for a part-time mode. Part-time students will take no more than two modules in each semester. 
Progression to the Dissertation Stage of Masters Degrees

The masters degree consists of two stages: first, a set of taught modules and second, an independent research project and dissertation. In order to be awarded the degree, candidates must successfully complete and achieve the pass mark, subject to compensation rules and retake opportunities, in all taught modules and the dissertation.

The research project and dissertation stage normally follows successful completion of all taught modules, although preparatory work on the research project normally begins prior to the completion of the taught modules. A student who fails to achieve a pass mark for all taught modules, subject to compensation rules and after retake opportunities, will not normally be allowed to submit the dissertation, even though a pass mark in the dissertation module would lead to a higher award. (Even if a student has accumulated sufficient credits for the award of a postgraduate certificate – 60 credits, s/he will not normally be allowed to submit a dissertation in order to achieve the award of a postgraduate diploma – 120 credits.)

If a student has not successfully completed and passed all taught modules, the Programme Assessment Board will normally terminate that student’s registration.

If a student has failed to accumulate at least 60 credits in the taught modules at the first attempt, the Programme Assessment Board will normally advise the student to defer completion and submission of the dissertation, in order to provide time for the student to concentrate her/his efforts towards the successful completion of the outstanding taught module credits.
F.
FIELD REFERENCE POINTS
The main reference point is the QAA Benchmark Statements for Masters Awards in Business and Management. This Master award conforms to the type 1A model. In addition to the QAA Benchmark, the core benchmark statements from industry are also utilised and can be found emanating from the Securities and Investment Institute, The Financial Services Authority, the Bank of England and the Bank for International Settlements. All these bodies emphasise the need for efficient risk measurement and management procedures within financial institutions. The field leader of this programme is a Chief Examiner of the Securities and Investment Institute and he works closely with the Financial Services Authority.
Research Underpinning

The Department of Accounting Finance has a thriving research culture.  The publications of the team span papers in refereed and professional journals, textbooks, newspapers and refereed monographs.  The research culture is extended by support for conference presentation/attendance and a programme of in-house research seminars.  Members of the department conduct research for professional bodies, H M Treasury, central banks, local authorities and a range of organisations on a consultancy basis.

Research also underpins teaching, in two ways: research into specific topic areas that feed into module syllabi; and research into pedagogic aspects of education in the disciplinary areas.  The team welcomes inquiries from students interested in Ph.D. studies.  Currently, PhD students are conducting research into accounting, banking, risk and governance, and finance and investment.

The MSc Banking and Finance Programme Team have published in a wide range of journals, including: Journal of Banking and Finance; Multinational Finance Journal; Journal of Financial Regulation and Compliance; Journal of Banking Regulation; European Financial Management Journal; Journal of Financial Services Marketing; Finance Letters; Journal of Insurance Regulation; Journal of Insurance Research and Practices; Research in Banking and Finance; Review of Islamic Economics;  Journal of Applied Accounting Research; International Journal of Auditing; Accounting and Business Research; Emerging Markets Finance and Trade; Economics of Transition; Tax Policy Journal; British Accounting Review; Business Ethics: A European Review.

The MSc Banking and Finance Programme Team have also published relevant text books and book chapters, including: Reading and Understanding the Financial Times, FT prentice-Hall, 2008; Business Research: A Practical Guide for Undergraduate and Postgraduate Students, (2009) with Hussey, R., 3rd ed, Basingstoke: Palgrave Macmillan; Business Accounting: An introduction to financial and management accounting, (2007) with Hussey, R., Basingstoke: Palgrave Macmillan; Risk Management in Emerging Markets, Palgrave Macmillan.

G.
TEACHING AND LEARNING STRATEGIES 
The approach to student learning is a reflection of the Learning and Teaching Strategy of the Faculty, which seeks to provide a learning experience from which all students gain maximum benefit.

The teaching and learning strategies take cognisance of and are guided by the QAA Benchmark Statements for Masters Awards in Business and Management. These statements make specific reference to the knowledge and understanding and a range of cognitive and intellectual skills, and specific techniques expected as outcomes in all master level awards.

Students on the MSBF course seek and expect:

· a wide range of knowledge and understanding that is recognised by, inter alia, prospective employers; and

· transferable skills of critical exploration, analysis, and synthesis which they will be able to utilise to enhance their future careers.
To meet these objectives in the context of a one year full-time (two years part-time) programme devoted to banking and finance requires flexibility in learning styles on the part of the students. It also requires flexibility in delivery and support for learning provided by the Course Team. Key resources for students include:

· tutor led learning in formal lectures and classroom activities and directed learning undertaken outside formal class contact;

· independent self-directed learning on the part of students;

· use of study groups, including discussions and exercises outside of the classroom;

· individual and group preparation of case materials, formal presentations and exercises;

· peer group interaction and mutual support from other members of the cohort;

· the facilities available through the Learning Resources Centre, including online bibliographic databases, financial databases (i.e. BankScope, DataStream/Thomson) and other electronic media;

· individual supervision by lecturers for the preparation of the dissertation;

· the StudySpace online Learning Management System including online discussion groups; and

· guest speakers from other academic institutions, the professions, and the banking sector.

Student learning is facilitated by the use of a variety of these materials and interactions. Lecturers direct learning by identifying appropriate reading, case materials, exercises and topics or scenarios for class discussion. They also lead discussion, to ensure that key learning points are acquired. Lecturers also use StudySpace to provide additional materials as a means of engendering independent and collaborative and interactive student learning, and for communicating with students.
A programme handbook provides specific teaching and assessment information, as well as generic faculty information. Module handbooks include details of learning outcomes, seminar/exercise questions, assessment methods, and guidance to a variety of levels of learning materials, assessed coursework questions and hand-in dates. The teaching/learning strategy also incorporates the use of StudySpace VLE. 
The Induction Programme at the beginning of the term facilitates a smooth transition for students from different background for a quick settlement. The programme director has taken to providing students with a book on Financial Intermediation that students can refer to in their first few weeks (and use as a reference throughout the Programme) to help embed the various elements of the Programme. Furthermore, the new students are encouraged to bridge the gap or sharpen up their prior academic skills at the Business and Law Academic Skills Centre (BLASC). It is a drop-in facility situated in the student support area on the ground floor of the Learning Resources Centre (LRC) and offers help and advice to business and law students at all levels. The main services offered are: Numeracy skills, Academic writing skills, Information skills, and Study skills. 
H.
ASSESSMENT STRATEGIES 
Assessment Philosophy

The assessment strategy reflects the aims and learning outcomes of the field. It is designed to assess the knowledge, understanding, and skills required to meet the overall requirements of a master degree, as well as the specific learning outcomes of the field and of individual modules. The purposes of the assessment strategy are:

· provide appropriate formative assessments to enable students to develop and measure their knowledge, understanding, skills and capacities associated with a masters degree in banking and finance;

· provide appropriate summative assessments to enable students to demonstrate their ability to meet learning outcomes by applying theory, concepts, principles and empirical evidence to develop flexible, innovative, and conceptually robust solutions to problems in banking and finance;

· provide an equitable, consistent and reliable measure of achievement and performance.
The summative assessment regime will utilise a variety of assessment methods and techniques in order to reflect the teaching and learning strategies employed. The assessment methods employed will include:

· written analyses of case studies, traditional academic essays, and quasi business reports;

· formal examinations and objective testing;

· formal classroom presentations;

· continuous assessment;

· group or paired assignments for various modes of assessment;

· in order to test competence in computer applications appropriate to banking and finance, some assessments will require students to use information technology, (for example, bibliographic databases such as Ebsco, Emerald, Ingenta Proquest), electronic data sources (for example, the financial databases FAME, Thomson Deals, Bloomberg, One Banker and Datastream), and various presentational, such as PowerPoint, and analytical software packages, such as Excel and SPSS.
 Structure of the field
	Sem
	Code
	Module

	1
	BKM017
	Bank Operations and Strategy

	1
	BKM019
	Bank Financial Risk Management

	1
	BKM018
	International Financial Services

	1
	BAM021
	Corporate Finance 

	
	
	

	2
	BKM023
	Financial Engineering

	2
	BKM021
	Financial Services Regulation & Compliance

	2
	BKM020
	Investment Banking

	2
	BKM022
	Islamic Banking and Insurance

	2
	BAM020
	International  Money and Finance



	2
	BAM008
	Financial Management

	3
	BAM016
	Dissertation (including research methods, lab practical)


H 3) Learning outcomes and assessment

The learning outcomes are taken from Section D of this document to construct the table below.  “F” indicated where a formative assessment/feedback occurs and “S” indicates where a summative assessment occurs. Where an “F” or and “S” are found, the module concerned will have an associated learning outcomes. Normally all of the field/course learning outcomes will have an “S” associated with a core module so that all students reach the expected minimum standards. 

	
	BKM017 BO&S
	BKM018 IFS
	BAM021 

CF
	BKM019 BFRM
	BKM021 FSR &C
	BKM020 

IB
	BKM022 

IB & I
	BAM020 

IM & F
	BAM008

FM
	BKM023

FE
	BAM016

Dissertation

	KNOWLEDGE AND UNDERSTANDING
	
	
	
	
	
	
	
	
	
	
	

	demonstrate knowledge and a critical understanding of the core theoretical contributions to banking and finance and how these may be applied
	S
	FS
	S


	S
	S
	S


	S


	S


	S


	S


	S



	demonstrate knowledge and a critical appreciation of key findings from the related empirical research literatures
	S
	S
	S


	S
	S
	S


	S


	S


	S


	S


	S



	identify and explore the connections between the legal, economic and social environments as they bear on the finance and banking operations
	S
	S
	FS


	FS
	FS
	S


	S


	FS


	S


	FS


	FS



	identify the relative merits and disadvantages of various research methods and techniques and to achieve competence in the application of those methods and techniques
	FS
	FS
	FS


	FS
	FS
	FS
	FS
	FS
	FS
	FS
	FS

	COGNITIVE SKILLS
	
	
	
	
	
	
	
	
	
	
	

	analyse, interpret and present banking and financial data and information sources and demonstrate a critical awareness of the relevance and limitations of such analyses
	S
	FS
	S
	S
	FS
	S
	FS
	S
	S
	S
	S

	evaluate issues, problems and opportunities associated with banking, finance and other financial services and demonstrate how these functions bear on the activities of modern corporations and institutions
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	undertake critical self-reflection of the learning process and experience, and demonstrate how this reflection and learning can be utilised to enhance future performance
	FS
	FS
	FS
	FS
	FS
	FS
	FS
	FS
	FS
	FS
	FS

	PRACTICAL SKILLS
	
	
	
	
	
	
	
	
	
	
	

	demonstrate skills of analysis and synthesis, and apply them to issues and decisions associated with banking, finance, and other financial services management
	S


	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	identify and utilise appropriate research strategies, methods and sources of data and information in order to formulate, design, manage and execute a substantial research project, and present and communicate the 
research findings in an appropriate form
	FS


	FS
	FS
	FS


	FS
	S
	S
	FS
	S
	FS
	FS



	communicate effectively in written and oral forms in English in a business context
	FS


	F
	F
	F


	F
	SF
	F
	F
	F
	F
	SF



	KEY SKILLS
	
	
	
	
	
	
	
	
	
	
	

	SELF AWARENESS SKILLS

	Take responsibility for own learning and plan for and record own personal development
	SF


	F


	F


	F


	SF


	F


	F


	F


	F


	F


	SF



	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	SF


	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	SF


	F
	F
	F
	F
	F
	F
	F
	F
	F
	SF

	Work effectively without supervision in unfamiliar contexts
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	COMMUNICATION SKILLS

	Express ideas clearly and unambiguously in writing and the spoken word
	F
	F
	SF
	F
	F
	SF
	SF
	SF
	SF
	F
	F

	Present, challenge and defend ideas effectively
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	SF

	Actively listen to ideas of others in an unbiased way
	
	
	
	
	
	
	
	
	
	
	

	INTERPERSONAL SKILLS

	Work well with others in a group or team
	F
	F
	SF
	SF
	F
	SF
	SF
	SF
	SF
	SF
	F

	Work flexibly and respond to change
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Discuss and debate with others and make concessions to reach agreement
	F
	F
	SF
	SF
	F
	SF
	SF
	SF
	F
	F
	F

	Give, accept and respond to constructive feedback
	SF
	F
	F
	F
	F
	F
	F
	F
	F
	F
	SF

	Show sensitivity and respect for diverse values and beliefs
	F
	SF
	SF
	SF
	F
	SF
	SF
	F
	F
	F
	SF

	RESEARCH AND INFORMATION LITERACY SKILLS

	Search for and select relevant sources of information
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Critically evaluate information and use it appropriately
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Apply the ethical and legal requirements in both the access and use of information
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Accurately cite and reference information sources
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Use software and IT technology as appropriate
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	NUMERACY SKILLS

	Handle and understand number as required for context
	S
	FS
	SF
	S
	SF
	S
	S
	SF
	SF
	FS
	S

	Interpret and apply data to inform judgments
	S
	FS
	SF
	FS
	SF
	S
	SF
	S
	S
	FS
	S

	MANAGEMENT AND LEADERSHIP SKILLS

	Determine the scope of a task (or project)
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Identify resources needed to undertake the task (or project) and to schedule and manage the resources
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Motivate and direct others to enable an effective contribution from all participants
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	CREATIVITY AND PROBLEM SOLVING SKILLS

	View problems from a range of perspectives to find solutions to problems
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Imagine, create and exploit ideas
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF

	Work with complex ideas and justify judgments made through effective use
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF
	SF


I.
ENTRY QUALIFICATIONS
1.  The minimum entry qualifications for the field are:
Policy and regulations for admission to the programme are consistent with the general requirements of the University for Modular Masters Schemes (Regulations for Courses Leading to Awards of Kingston University (1997)/Admissions Handbook).

The programme comprises a demanding course of study and applicants will need to be highly motivated, academically prepared, self-disciplined and possess the ability to manage their time effectively. Prospective students must have the ability to work in groups from diverse backgrounds.

Minimum entry requirement is a degree or equivalent, from a UK (or overseas equivalent) recognised university with second class honours (or a Grade Point Average greater than 2.75, depending on the standing of the awarding institution). Relevant work experience is welcomed, but is not a requirement. It is aimed at students from a variety of academic backgrounds, including those who have not studied economics, finance or accountancy at bachelors’ level.
Applicants with non-standard qualifications will be considered. Evidence of satisfactory knowledge of relevant foundation subjects through the possession of an appropriate qualification, training, or work experience will be required.

International students whose first language is not English, or who have not completed a programme of study in the English language at tertiary level, shall normally be required to demonstrate evidence of satisfactory competence by holding one of the following recognised qualifications:

· British Council International English Language Testing Service (IELTS) test with an overall minimum score of 6.5;

· Test of English as a Foreign Language (TOEFL) with a minimum score of 600 including a written English test score of at least 6.0; or

· Computer based test of English as a Foreign Language (CBTOEFL) with a minimum score of 250 including an essay score of at least 5.

2. The typical entry qualifications set for entrants are:

As above.
J.
CAREER OPPORTUNITIES
Successful completion of the master degree will prepare the graduate to be operationally effective in broad areas of banking and other financial services leading to enhanced job prospects in industry, commerce, the professions or the public sector.

K.
INDICATORS OF QUALITY

The following are used as indicators of quality and field management:

· External examiners reports for extant programmes in banking and finance;

· Student surveys;

· University’s other established quality/management mechanisms.

L.
APPROVED VARIANTS FROM THE UMS/PCF

None
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