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B.
FEATURES OF THE FIELD
1. 
Title:
Foundation Degree in Garden Design (FDA)
2.
Modes of delivery:
Full-time 2 yrs or alternatively a part-time route 


taking 3 or more years is available 
3.
Features of the Field:
Merrist Wood has a strong and well established history and ethos of Garden Design delivery dating back 30 years.  In the mid 1970’s the renowned garden designer Robin Williams (Fellow of the Society of Garden Design) developed the Landscape programme which then incorporated Garden Design.  Since 2003 the College has been successfully running an HND in Garden Design as a forerunner to the Foundation Degree.
Merrist Wood has a strong tradition of excellence evidenced through the award of over 38 medals from the RHS Chelsea and Hampton Court Show Gardens.
The Foundation Degree has many strands all of which are contextualised to enrich the garden design students’ experience.
The Foundation in Garden Design has been developed in consultation with practising garden designers and landscape contractors.  Industry liaison is well developed and Employer Liaison Forums are held regularly in order to gain feedback from the industry to update and improve curriculum content.
A programme of educational visits and visiting speakers is run throughout the duration of the course and includes visits to leading garden designers and their projects, production nurseries and hard landscape suppliers.
The College is a member of the British Association of Landscape Industries (BALI) and is proud of its close links with the landscape and garden design industries.
This two year programme of study provides a progression opportunity into Higher Education for students with relevant vocational Level 3 qualifications such as a National Diploma, ‘A’ levels or Foundation Degree in Art and Design.  It is possible with appropriate experience that mature students will be able to enter the programme following an interview. A part time flexible programme typically taking three years to complete is available through customised selection of modules.
Foundation Degrees integrate academic and work based learning.  The modules of the Foundation Degree in Garden Design have been developed to provide the opportunity to integrate learning from the work place into an academic framework whilst applying knowledge gained through course related study to the workplace.  Merrist Wood has well established employer links and regular liaison meetings provide the opportunity to ensure that the academic curriculum is meeting employer and sector needs.  Employers have been consulted in the preparation for this programme and have endorsed the curriculum content.  Students will have the opportunity to work alongside private designers, landscape companies as well as more traditional experiences with, for example, leisure services departments of the Borough Councils.  Reference was made to the Quality Assurance Agency benchmarking statements (as above) bearing in mind that these have been written for Honours level awards. The Foundation Degree qualification benchmark statement was given full consideration in the design of this intermediate award.
The Foundation Degree will focus on learning within a work context, underpinned by vocational and academic understanding.  

C.
EDUCATIONAL AIMS OF THE FIELD
· To enable the student to develop the range of skills, knowledge, techniques and understanding to set up their own garden design business.
The main aims of the field are:
· To equip the student to become a practicing garden designer providing education and training for a range of careers in garden design industries.

· To enable the student to have a professional understanding of the processes involved in designing a garden and the knowledge and skill to draw up plans and oversee the construction of a garden.

· To enable the student to have a proficient understanding of the industry.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD
1 
Knowledge and Understanding
On completion of the field students will be able to:
· Demonstrate knowledge and understanding of the physical and natural systems and processes which shape the landscape and the skills to analyse and apply such knowledge and understanding in planning, design and management.

· Display understanding of human interactions with the environment and economic and cultural influences contributing to the evolution of design. 

· Understand professional context of practice and recognition of professions and occupations relevant to development and delivery. 
2 
Cognitive (Thinking) Skills
On successful completion of the programme graduates will be able to: 
· Gather information from a variety of sources and establish the validity and reliability of their information.

· Display critical awareness analysing information and experience, formulating independent judgement and articulating reasoned arguments through reflective, review and evaluation. 

· Apply theory to practical experiences.

· Respond to critical judgement of others.

· Recognise personal strengths and needs for development devising a plan for further experience and learning.

3 
Practical Skills
In addition to the Key Skills listed below Students will be able to:
· Prepare reports, briefing documents, plans and designs using a range of media to express ideas and concepts.

· Translate design concepts into practical and realistic interpretations.

· Appreciate the range of plants and materials used and their assembly and relationship to the environmental setting. 

· Demonstrate skills of self management, personal reflection and learning skills.
· Show evidence of time and project management skills through undertaking live research projects, model making, laboratory work and risk assessment.
4 
Key Skills 
The following key academic and employability skills are embedded within the curriculum, enabling students to take a structured approach to their personal development planning (PDP). Students are encouraged to identify gaps in their academic and employability skills (through completion of skills audits or reflection exercises) and to accept personal responsibility for documenting, action planning and developing their skills. 

On completion of the field students will have acquired the following key academic and employability skills.
a) 
Self-awareness Skills

· Take responsibility for their own learning and plan for and record their own personal development

· Recognise their own academic strengths and weaknesses, reflect on their performance and progress and respond to feedback

· Organise themselves effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets

· Work effectively without supervision in unfamiliar contexts

b) 
Communication Skills

· Communicate effectively using written, oral and graphic skillsin a range of media with appropriate deployment of these to present, exchange and review ideas, theories, findings and conclusionsExpress ideas clearly and unambiguously in writing and the spoken word (including CV writing)

· Present, challenge and defend ideas effectively

· Actively listen to ideas of others in an unbiased way

c) 
Interpersonal Skills

· Work well with others in a group or team

· Work flexibly and respond to change

· Discuss and debate with others and make concessions to reach agreement

· Give, accept and respond to constructive feedback

· Show sensitivity and respect for diverse values and beliefs
· Show evidence of time and project management skills within a team
d) 
Research and Information Literacy Skills

· Search for and select relevant sources of information

· Critically evaluate information and use it appropriately

· Apply the ethical and legal requirements in both the access and use of information

· Accurately cite and reference information sources

· Use software and IT technology as appropriate and with confidence to communicate ideas, concepts and design alongside numerical and word packages-i.e. desktop publishing and CAD

e) 
Numeracy Skills

· Use numerical data appropriately with context and appreciate measurement techniques of units and dimensions

f) 
Management and Leadership Skills

· Determine the scope of a task (or project).

· Identify resources needed to undertake the task (or project) and to schedule and manage the resources

· Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary

· Motivate and direct others to enable an effective contribution from all participants
g) 
Creativity and Problem Solving Skills 

· View problems from a range of perspectives to find solutions to problems

· Imagine, create and exploit ideas

· Work with complex ideas and justify judgements made through effective use of evidence

Employment possibilities
Students will be able to progress into vocationally relevant employment, examples of which include:
· Self employed garden designer; design assistant, designer for design and build landscape companies; designer with major house builder; design advisor for the National Trust; design advisor to botanical gardens; landscape architect; professional CAD assistant; garden design journalist; lecturer in garden design and television presenting.

E.
FIELD STRUCTURE

The course is part of the University’s Undergraduate Modular Scheme. Courses in the UMS are made up of modules which are assigned to levels. Levels are progressively more challenging as a student progresses through the course. Each level is normally made up of 8 modules each worth 15 credits (or an equivalent of half and multiple modules in some cases). Typically a student must complete 120 credits at each level. Some courses may culminate in an intermediate award (as detailed in the field specification). Students will be provided with the UMS regulations.

The duration of the programme is 2 years full time or alternatively a part-time route taking 3 or more years is available.  
The full time programme carries 120 credits at Level 4 followed by 120 credits at Level 5.   The Full Time course comprises:
· 4 x 15 credit modules @ Level 4

· 2 x 30 credit module   @ Level 4

· 4 x 15 credit modules @ Level 5

· 2 x 30 credit module   @ Level 5

In each year the 30 credit module is Professional Development in the Work Environment recognising time spent in the workplace as a learning opportunity.

The Foundation Degree in Garden Design has been developed in such a way as to introduce knowledge and skills required by the Garden Design Industries into the first year of the Programme encouraging the extension, development and deeper understanding of knowledge and skills in the second year.
The Professional Development in the Work Environment module in Level 4 carries a double credit value and is envisaged to be the mechanism through which students evaluate their personal and professional skill level on entry to the programme.  The student then sets individual targets to develop a range of skills required by the Industry, and their own professional careers, as well as academic skills for progression to full honours degree.  This module provides for the work-based learning focus, and students will be guided with some introductory tutor-led sessions to prepare for this experience. Work based learning can take place in a range of different industry related workplaces. Working for a landscaper, working in a nursery, volunteer gardening for the National Trust and working for a garden designer are all examples of work successfully undertaken by our students. Students are responsible for finding their own placements. The College placement office can provide students with possible contacts. Confirmation of the placement insurance and risk assessment details is undertaken by the College placement office. Tutors will monitor student progress through the Professional Development in the Work Environment modules.
Professional Development in the Work Environment Module 2 will build on the first year experience with expectation of a more reflective, evaluative approach, and the setting of new personal and professional targets based on further experience in the Industry.  The aim of both modules is to equip the students with the knowledge and skills to enter employment within the Industry at supervisory level at the end of Level 5.
Level 4 modules have been created to equip the students with the knowledge and understanding required by professional garden designers.  A module on computer aided design (CAD) aims to develop technical skills alongside the design skills that provide the focus for other NQF Level 4 modules, and prepare the students for more in-depth studies required by modules at Level 5  This preparation will allow progression to honours for those wishing to take this pathway.

This programme has been designed to share common modules with other Foundation Degrees currently undergoing validation with the Faculty of Science.  These are:
· Professional Development in the Work Environment 1

· Professional Development in the Work Environment 2

· Environmental Ecology and Sustainability

                   PROGRAMME STRUCTURE – Full time
	Year 1 – Level 4



	Module Code
	Module title
	Credit

	DG1001
	Professional Development in the Work Environment 1
	30 credits

	DG1002
	Principles of Plant & Soil Science
	15 credits

	DG1014
	Principles of Design & Site Surveying
	30 credits

	DG1005
	CAD
	15 credits

	DG1006
	Hard Landscape Materials, Structures & their use
	15 credits

	DG1003
	Planting Design 1
	15 credits

	
	Total
	120 credits

	Year 2 – Level 5

	DG2001
	Professional Development in the Work Environment 2
	30 credits

	DG2002
	Environmental Ecology & Sustainability
	15 credits

	DG2003
	Planting Design 2
	15 credits

	DG2015
	Project Design & Visualisation
	30 credits

	DG2006
	History of Gardens
	15 credits

	DG2007
	Contract Management
	15 credits

	
	Total
	120 credits


	Example Programme Structure

Part time – Year 1 – Level 4

	Module code
	Module title
	Credits

	DG1014
	Principles of Design & Site Surveying
	30 credits

	DG1002
	Principles of Plant & Soil Science
	15 credits

	DG1003
	Planting Design 1
	15 credits

	DG1005
	CAD
	15 credits

	
	Total credits
	75 credits

	Part time – Year 2 – Level 4 & 5

	DG1001
	Professional Development in the Work Environment 1 
	30 credits

	DG1006
	Hard Landscape, Materials, Structures & their uses
	15 credits

	DG2006
	History of Gardens
	15 credits

	DG2002
	Environment, Ecology & Sustainability 
	15 credits

	
	Total credits 
	75 credits

	Part time – Year 3 – Level 5 

	DG2001
	Professional Development in the Work Environment 2
	30 credits

	DG2003
	Planting Design 2
	15 credits

	DG2007
	Contract Management
	15 credits

	DG2015
	Project Design & Visualisation
	30 credits

	
	Total Credits
	90 credits


F.
FIELD REFERENCE POINTS 

The following reference points have been considered in the design of the course, as required by the KU Undergraduate Modular Scheme (UMS)


· QAA Code of Practice for Higher Education

· Framework for Higher Education Qualifications

· Progress files from Higher Education (QAAHE). Reference to the design of a Personal Development Plan has helped shape the expected outcomes from the Professional Development module.

· Subject Benchmark Statements 


· Architecture, Architectural Technology

· and Landscape Architecture


bearing in mind their design for 






Level 6 Honours

· Art & Design


· Foundation Degree 

G.
TEACHING AND LEARNING STRATEGIES 

The Foundation Degree in Garden Design seeks to produce professional garden designers.  It is designed to develop a student’s knowledge, understanding, cognitive skills, practical skills and key transferable skills at Level 4 and Level 5 and as a suitable progression to a Level 6 in Garden Design or at an appropriate level for Landscape Architecture. 
There is a strong design ethos across all modules.  Design principles and practice are developed through a range of specialised modules to reflect the diverse nature of the work of professional garden designers.  
The course combines creativity, horticulture and management.  Individual design projects follow a process through consultation, analysis, detailed design, construction through to completion and production of a maintenance programme where appropriate.
A variety of course-based teaching and learning strategies are employed to include formal lectures, design projects, group discussion, seminars, studio sessions, individual study, independent research, practical workshops and laboratory work.  The professional practice modules provide the opportunity to apply such learning to the work-based environment.  There is an expectation that learning from the workplace will be integrated into module assessments.
Where appropriate guest speakers and a range of working environments will be used to support the learning. 
The programme has been designed to extend the academic knowledge and understanding through application to the work-based environment and through the development of vocational skills and competencies.  Consideration has been given to the balance of intellectual and practical skills. 
All students will be provided with an opportunity to gain experience in a related workplace setting.  
Expectations of the student experience in the workplace will be fully articulated at the commencement of the placement.  This will be by means of a workplace learning contract / agreement and handbook for employers.  
The modules relating to Professional Development in the Work Environment provide a mechanism for students to identify and apply self-awareness techniques for their own skill development.  
Students will be encouraged to recognise the workplace as a learning environment and to apply the knowledge and skills gained to the other fields of study.  Regular tutorial sessions will be held to monitor student progress and assist in the personal and professional development aspects of the programme.  Tutorials are normally offered on a weekly basis in both group and individual format.  Alongside taught sessions students will be required to engage in self-directed independent study. 
The students will be expected to exercise increasing autonomy in their learning as they progress from Level 4 to Level 5 as preparation for progression to a Level 6 Honours degree.  
Teaching and Learning Strategies for Work-based Learning

Work-based learning is integral to the Foundation Degree.  Students are encouraged to seek a variety of work placements in order to gain a wide range of industry experience.  Typical placements include work with garden designers, landscape architects, landscape contractors, production nurseries, garden maintenance contractors and work in National Trust gardens and the RHS gardens at Wisley.
The Work Experience Co-ordinator is able to provide advice to students on suitable placements and will liaise on a regular basis to ensure appropriate support is in place and guide the supervisor and student in College expectations.
Contextualised module assignments have been devised to enable students to draw from knowledge, skills and experience aligned in the workplace which will maximise their long term employment opportunities.
Employers will be provided with a handbook on College expectations of the learning opportunities to be provided within the setting. Formative assessment from the work-based supervisor will contribute to the learning experience.  Summative assessment is carried out by the Garden Design tutors.  Students are supported by their Vocational Tutors in one-to-one tutorials.
Students are expected to identify their intended work setting and inform the Work Experience Co-ordinator who follow up with necessary insurance arrangements and contact details.  

H.
ASSESSMENT STRATEGIES 

Student assessment is designed to embed design theory into the practice of Garden Design. Students will work on theoretical and real life projects using a range of sites and real clients. Students will be assessed by a variety of means.  Credit will be given, for example, for a valuable contribution to group work, an effective presentation or an intelligent use of a piece of computer software, i.e., CAD in planning garden design. 

The subject lecturer will describe the assessment methods for each module during the first session of a module.   Not all activities will be formally assessed; those which are to be formally assessed will be designated in advance.
Students may be assessed on their performance in a series of assignments throughout each module.  A range of methods are employed to assess the learning outcomes of the individual modules.  
These include:
· Design projects

· Time-constrained assignments

· Case studies

· Client presentations

· Live research projects

· Role playing

· Critical reviews

Assignments may be weighted according to the amount of work required and their complexity. Modules will usually be assessed by two assignments although this standard pattern may be adapted if necessary. 
Formative assessments will be staggered throughout the module to enable feedback on performance to be given to students prior to submitting or taking a further summative assessment activity. 
Time constrained assignments for the Professional Development in the Work Environment will include tutor-assessed summative assessment with a formative contribution from the work-based mentor. 
Arrangements for assessment in the workplace will be specified at the outset by means of a handbook for employers.  Training will be provided where necessary. 

Opportunities for practical assessment will be developed and will form an important part of appropriate modules, e.g., Project Design & Visualisation 

I.
ENTRY QUALIFICATIONS
The typical entry qualifications for the field are: 160 UCAS points through study of A-levels, National Diplomas or equivalent in an appropriate subject or relevant experience for mature students.  Entry qualifications for International students typically require a minimum IELTS score of 6 in addition to appropriate vocational qualifications.
The minimum entry qualifications for the field are:

· Foundation in Art & Design, or

· EDEXCEL National Diploma in Art & Design, or 

· 12 unit Vocational A-Level in Art & Design at grade DE, or

· A2 Level points amounting to minimum of 160 UCAS points
Plus: 
· A minimum of 4 GCSE (A-C) passes including English Language  or equivalent 
In addition a portfolio demonstrating creative skills and abilities is required.
J.
CAREER OPPORTUNITIES

· Graduates with a Foundation Degree in Garden Design may progress to employment in the following ways:

· Setting up an independent garden design business

· Working in the landscape industry or a related field

· Move on to complete the honours degree in garden design or landscape architecture 

K.
INDICATORS OF QUALITY
QAAHE reported on the Quality of Business and Management Education in 1994 with a review of new provision (HNC/HND) in 2000/2001 giving approval to the provision.

An academic subject review of Agriculture, Forestry, Agricultural and Food Sciences in April 2004 looked at HNC Sports Turf, HND Animal Management, HND Equine Management and HND Golf Management.  The reviewers had confidence in the academic standards achieved by the programmes, approved the quality of teaching and learning, commended student progression within the HND in Animal Management and commended the quality of learning resources. 

The Garden Design area did not form part of the subject review as it was new provision.  Achievement to date has been high in this area. 

L.
APPROVED VARIANTS FROM THE UMS

None.
FOUNDATION DEGREE IN GARDEN DESIGN

FULL TIME

LEVEL 4

SEMESTERS 1 & 2

	Professional Development in the Workplace 1






 30


	Principles of Plant & Soil Sciences






15



	Planting Design 1






15



	Principles of Design & Site Survey






30



	Computer Assisted Design (CAD)






15



	Hard Landscape Materials, Structures & their use






15





LEVEL 5

SEMESTERS 1 & 2

	Professional Development in the Workplace 2






 30


	Environment, Ecology & Sustainability






15



	Planting Design 2






15



	Project  Design & Visualisation 






30



	History of Gardens






15



	Contract Management






15




	Tutorial




	FOUNDATION DEGREE IN GARDEN DESIGN



	PART TIME


	Year 1
	Year 2
	Year 3

	Semester
	Level 4
	Levels 4 & 5
	Level 5

	
	1

2
	1

2
	

	FOUNDATION DEGREE IN GARDEN DESIGN
	Principles of Design & Site Surveying

(30 Credits)


	Level 4

Professional Development in the Work Environment

(30 Credits)


	Professional Development in the Work Environment

(30 Credits)



	
	Principles of Plant & Soil Sciences

(15 Credits)


	Level 4

Hard Landscape, Materials, Structures & their uses

(15 Credits)


	Planting Design

(15 Credits)

	
	Planting Design 1

(15 Credits)


	Level 5

History of Gardens

(15 Credits)


	Contract Management

(15 Credits)

	
	CAD

(15 Credits)
	Level 5
Environment, Ecology & Sustainability

(15 Credits)
	Project Design & Visualisation

(30 Credits)

	Total Credits
	75
	75
	90


Mapping of the Field Learning Outcomes – FdA Garden Design
	FIELD LEARNING OUTCOMES
	
	DG1001
	DG1002
	DG1003
	DG1014
	DG1005
	DG1006
	DG2001
	DG2002
	DG2003
	DG2015
	DG2006
	DG2007

	KNOWLEDGE AND UNDERSTANDING

	Demonstrate knowledge and understanding of the physical and natural systems and processes which shape the landscape and the skills to analyse and apply such knowledge and understanding in planning, design and management
	
	F
	S
	S
	S
	F
	S
	F
	S
	S
	F
	F
	F

	Display understanding of human interactions with the environment and economic and cultural influences contributing to the evolution of design
	
	F
	F
	S
	S
	F
	F
	F
	S
	S
	F
	S
	F

	Understand professional context of practice and recognition of professions and occupations relevant to development and delivery
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	COGNITIVE SKILLS

	Gather information from a variety of sources and establish the validity and reliability of their information
	
	S
	F
	S
	S
	F
	F
	S
	F
	S
	S
	S
	F

	Display critical awareness analysing information and experience, formulating independent judgement and articulating reasoned arguments through reflective, review and evaluation
	
	S
	S
	F
	F
	F
	F
	S
	S
	F
	F
	S
	F

	Apply theory to practical experiences
	
	F
	S
	S
	S
	S
	S
	F
	S
	S
	S
	F
	S

	Respond to critical judgement of others
	
	S
	F
	S
	S
	F
	S
	S
	F
	S
	S
	F
	F

	Recognise personal strengths and needs for development devising a plan for further experience and learning
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	PRACTICAL SKILLS

	Prepare reports, briefing documents, plans and designs using a range of media to express ideas and concepts
	
	F
	S
	S
	S
	S
	S
	F
	S
	S
	S
	F
	S

	Translate design concepts into practical and realistic interpretations
	
	F
	S
	S
	S
	S
	S
	F
	S
	S
	S
	F
	F

	Appreciate the range of plants and materials used and their assembly and relationship to the environmental setting
	
	F
	S
	S
	S
	F
	F
	F
	S
	S
	S
	F
	F

	Demonstrate skills of self management, personal reflection and learning skills
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Show evidence of time and project management skills through undertaking live research projects, model making, laboratory work and risk assessment
	
	S
	F
	F
	S
	F
	F
	S
	F
	F
	S
	F
	F

	KEY SKILLS

	SELF-AWARENESS SKILLS

	Take responsibility for their own learning and plan for and record their own personal development
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Recognise their own academic strengths and weaknesses, reflect on their performance and progress and respond to feedback
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Organise themselves effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Work effectively without supervision in unfamiliar contexts
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	COMMUNICATION SKILLS

	Communicate effectively using written, oral and graphic skills in a range of media with appropriate deployment of these to present, exchange and review ideas, theories, findings and conclusions 
	
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	Present, challenge and defend ideas effectively
	
	F
	F
	F
	S
	F
	F
	F
	F
	F
	S
	F
	F

	Actively listen to ideas of others in an unbiased way
	
	F
	F
	F
	S
	F
	F
	F
	F
	F
	S
	F
	F

	INTERPERSONAL SKILLS

	Work well with others in a group or team
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Work flexibly and respond to change
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Discuss and debate with others and make concessions to reach agreement
	
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F

	Give, accept and respond to constructive feedback
	
	F
	F
	F
	S
	F
	F
	F
	F
	F
	S
	F
	F

	Show sensitivity and respect for diverse values and beliefs
	
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F

	Show evidence of time and project management skills within a team
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	RESEARCH & INFORMATION LITERACY SKILLS

	Search for and select relevant sources of information
	
	F
	S
	S
	F
	S
	S
	F
	S
	S
	F
	S
	S

	Critically evaluate information and use it appropriately
	
	F
	S
	S
	F
	S
	S
	F
	S
	S
	F
	S
	S

	Apply the ethical and legal requirements in both the access and use of information
	
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F
	F

	Accurately cite and reference information sources

	
	F
	S
	F
	F
	F
	F
	F
	S
	F
	F
	S
	F

	Use software and IT technology as appropriate and with confidence to communicate ideas, concepts and design alongside numerical and word packages-i.e. desktop publishing and CAD
	
	S
	F
	F
	S
	S
	F
	S
	S
	F
	S
	F
	F

	NUMERACY SKILLS

	Use numerical data appropriately with context and appreciate measurement techniques of units and dimensions
	
	F
	S
	S
	F
	S
	S
	F
	S
	S
	F
	F
	S

	MANAGEMENT & LEADERSHIP SKILLS

	Determine the scope of a task (or project).
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Identify resources needed to undertake the task (or project) and to schedule and manage the resources
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	Motivate and direct others to enable an effective contribution from all participants
	
	S
	F
	F
	F
	F
	F
	S
	F
	F
	F
	F
	F

	CREATIVITY & PROBLEM SOLVING SKILLS

	View problems from a range of perspectives to find solutions to problems
	
	S
	F
	F
	S
	F
	F
	S
	F
	F
	S
	F
	F

	Imagine, create and exploit ideas
	
	S
	F
	F
	S
	F
	F
	S
	F
	F
	S
	F
	F

	Work with complex ideas and justify judgements made through effective use of evidence
	
	S
	F
	F
	S
	F
	F
	S
	F
	F
	S
	F
	F



F
=
Formative Assessment


S
=
Summative Assessment
1
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