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B – FEATURES OF THE FIELD



	Type of Field:
	Full Field

	Mode of Study:
	Full time and Part time


The Business Economics field provides the opportunity for students to study economics with a specific focus on the world of business. Core business economics modules at levels 5 and 6 examine managerial decision making and corporate strategy and organisation. The nature and extent of competition and market power are also explored in the Level 5 core microeconomics module. Analytical elements are complemented by quantitative methods modules which, in options at Level 6, allow students to specialise in mathematical and econometric approaches to economic models.

A range of optional modules at levels 5 and 6 increases the breadth and depth of study. Students can take contrasting modules at both levels or can choose options which develop ideas and thinking from Level 5. It is possible, by appropriate choice of modules, to construct a specialised portfolio in addition to the business core e.g. finance-related modules, quantitative modules, or policy-oriented modules.

The combination of core and optional modules provides a good preparation for postgraduate work in business economics and is a strong foundation for a career as a business economist.

Students may choose to study abroad for a semester, normally for one semester in Level 5, either in the United States at universities with which Kingston has reciprocal arrangements, or in Europe, through the Erasmus scheme.

C.
EDUCATIONAL AIMS OF THE FIELD

All economics fields, full and half, have, as a general and overarching ambition, the aim of permitting students to undertake and experience, to varying extents, a broad undergraduate education in economics. The specific focus of study will reflect the student’s chosen field through the core study areas. The fundamental aim is to provide a coherent set of core and elective modules and so offer students an enjoyable course of study that will prove stimulating, interesting, will throw light on how economic systems operate, and will improve employment prospects after graduation.

All students will be exposed to the core topics of economics and the associated analytical skills.  Students will be encouraged to develop skills in problem solving in economics, in reading economic papers, and in using important sources of bibliographic and data information.
The main aims of the field are to: 

· provide students from a wide range of backgrounds with a well rounded learning experience of economics as an academic subject, offering modules which are relevant and reflect developments in the analysis of business activity;
· encourage analytical thinking;
· develop an appreciation of the economic dimensions of wider social and political issues;
· establish a sound foundation on which students are able to develop career paths in economics;
· provide a suitable foundation for further study of economics and/or related areas.

D.
LEARNING OUTCOMES OF THE FIELD

1.
Knowledge and Understanding

On completion of the Business Economics field, students will be able to demonstrate knowledge and understanding of: 

· economic analysis and the ability to use that analysis for problem solving and decision making, particularly in relation to business activity;
· the application of economic analysis to issues of government policy and commercial and public sector practice;
· relevant quantitative methods and computing techniques;
· verbal, graphical, mathematical and econometric representation of economic ideas and analysis;
· the meaning and significance of alternative economic policies within a wider social and political context.
2.
Cognitive Skills
On completion of the Business Economics field, students will have developed their capacity to:

· appreciate the complexity and diversity of modern business enterprises;
· engage in abstract thinking and concept building and apply their conceptual knowledge to  real world business phenomena;
· synthesise information and use it to sustain an argument;
· systematically reason, formulate and test hypotheses and reach conclusions;
· critically analyse and appraise both primary and secondary economic data;
· objectively compare and evaluate economic arguments.
3.
Practical Skills

On completion of the Business Economics field students will be able to:

· prepare essays, reports, and a critical literature review;
· use computer software to display, analyse and evaluate economic data;
· use audio visual material appropriately for presentations.

4.
Key Skills

By offering a variety of approaches to teaching and learning, the Business Economics field aims to offer students the opportunity to develop a set of transferable skills, which are variously embedded in the teaching and learning sections in modules across the field:

a)
Communication skills

On completion of the field students will have acquired the skills to:
· write clearly and coherently in different formats including essays, reports and abstracts;
· make effective contributions to group discussions;
· present information in graphical and diagrammatic form;
· using different media, present  ideas or reports to a group.
b)
Numeracy 
The study of economics requires facility with mathematics and statistics to a sophisticated level and the ability to apply the techniques appropriately.
On completion of the field students will have acquired the skills to:

· apply appropriate methods of data collection;
· evaluate the reliability and assess the limitations of data;
· understand, justify and apply appropriate methods of statistical analysis to data sets.

c)
ICT 
Business Economics students should become competent users of a suite of software that includes using a word processor, a spreadsheet, a presentations package and the internet.

On completion of the field students will have acquired the skills to:

· use on line communication systems including the University’s own LMS to send and obtain information and to facilitate group communication;
· select and apply appropriate methods of ICT to present text, numbers and images;
· produce a complex document combining and integrating different types of information in a variety of forms and from a variety of sources;
· search for, retrieve, store and manipulate information from electronic sources;
· select appropriate online information, identify its provenance and evaluate its quality.

d)
Teamwork
On completion of the field students will have acquired the skills to:

· interact effectively within a group;
· establish and monitor group planning processes;
· negotiate and manage group conflict;
· exercise leadership skills where appropriate.

e)
Independent Learning 

Independent learning is required and encouraged at all levels. In developing their capacity for more independent and self-managed learning, students are supported by the work of the university Learning Resources Centre and the Faculty’s Centre for Academic Support and Employability.
On completion of the field students will have acquired:

· self-awareness and the ability to monitor and review their own progress in relation to academic and personal development, including career development;
· the ability to undertake a critical literature review using appropriate resources.
E.
FIELD STRUCTURE

The Business Economics field is part of the University’s Undergraduate Modular scheme (UMS). Fields in the UMS are composed of modules, which are assigned to Levels. There are three levels that are progressively more challenging in terms of their aims, objectives and learning outcomes as students progress through the field. Each level is normally made up of 8 modules each worth 15 credits. Typically a student must complete 120 credits at each level. 

A programme of study, including the Business Economics field, culminates in an honours degree and it is the higher levels (5 and 6) that contribute to the classification of the degree. Intermediate awards are normally available after completion of a level. Students who complete 120 credits at Level 4 but decide to discontinue their studies at that point are eligible for the award of a Certificate of Higher Education. Students who complete 120 credits at Level 5 but decide to discontinue are eligible for the award of a Diploma of Higher Education.

The duration of the Business Economics programme is 3 years full-time or 6 years part-time. The year is divided into two discrete semesters of equal length (15 weeks including an assessment/examination period). 

The programme has been designed to offer coherence and progression at each level and throughout the field. The structure throughout the programme is one of compulsory core modules plus optional modules that support and extend the core material. As students progress from level to level, advice on module choice is available from members of the field team and from academic advisors.
At Level 4 business economics students take modules concurrently with students on the other economics fields with the aim of putting in place the fundamentals of economic theory, quantitative methods for economics and core academic skills. In addition, business economics students take a module that provides an overview of the modern business environment and a module in accounting.  Success in acquiring the skills and knowledge from the Level 4 modules provides the base on which students will develop through the remaining levels of the programme.

At Level 5, students take six core modules and two optional modules. The core business economics modules, Managerial Economics and the Firm and the Economics of Competition, provide the necessary focus on the business context. The other core modules cover micro and macro economic analysis, which build on work done at Level 4; and quantitative methods, including econometrics, which further develop the skills acquired at Level 4. Optional modules at Level 5 include Marketing; modules with a policy orientation e.g. Environmental Economics; and modules which provide specific technical skills e.g. Mathematical Methods.
At Level 6 students take three core modules and five optional modules. Two of the core modules, Economics of Corporate Strategy and the Economics of Organisations, develop the understanding of the business context to an advanced level. The other core module, the critical literature review, enables students to familiarize themselves with a business-related topic in depth and is the module which most clearly reflects the aims of the field in relation to independent learning.
FIELD CONTENTS

Note:
 
i) all modules are worth 15 credits

ii) “Qualified” students have a pass at A level in Economics; “Unqualified” students, who have not followed an A level in Economics, take EC1118 Introduction to Economics in Semester 1 and EC1128 Microeconomics 1 in Semester 2, when it is repeated. On completion of Level 4, all students, Qualified and Unqualified, have achieved the same learning outcomes. There is no distinction between these two groups beyond Level 4. 

LEVEL 4
(i)
Qualified Students
BE1128 The Environment of Modern Business

BU1040 Organisational Studies

EC1128 Microeconomics 1
EC1138 Macroeconomics 1
EC1148 Mathematics 1
EC1158 Statistics 1
EC1228 A Foundation in Economics
FE1118 Accounting
(ii) Unqualified Students

BE1128 The Environment of Modern Business

EC1118 Introduction to Economics
EC1128 Microeconomics 1
EC1138 Macroeconomics 1
EC1148 Mathematics 1
EC1158 Statistics 1
EC1228 A Foundation in Economics
FE1118 Accounting
LEVEL 5
Core

BE2128 Managerial Economics and the Firm
BE2168 Economics of Competition 1
EC2138 Macroeconomics 2
EC2148 Microeconomics 2
EC2158 Mathematical Techniques
EC2168 Econometrics 1
Options
AP2018 Writing and Presenting Economics 1

AP2178 Applied Economics Workshop
BS2004 Entrepreneurship (only one of BS2004 and BU2040)

BU2040 Marketing Management (only one of BS2004 and BU2040)
EC2188 Contemporary Issues in Economics

EC2218 Economics of Development 1
EC2258 Environmental Economics 1
EC2298 Mathematical Methods
EC2318 Economics of Crime

FE2118 Corporate Finance 1
FE2128 International Financial Markets

GB2118 Global Governance 1
GB2148 Global Trade and Finance 1

Level 6
Core

BE3118 Economics of Corporate Strategy
BE3128 Economics of Organisations
BE3338 Critical Literature Review (Business Economics)
Options

BE3138 Business and Economic Forecasting

BE3188 Economics of Competition 2
BE3198 Economics of Small and Medium Size Enterprises

BE3448 Dissertation (Business Economics, subject to satisfactory performance in BE3338)

EC3118 Macroeconomics 3
EC3128 Microeconomics 3
EC3148 Econometrics 2
EC3158 Economic Analysis of Government
EC3178 Development Economics 2
EC3208 Economics of Law & Regulation
EC3258 International Trade and Finance (only one of EC3258 and GB3128)

EC3268 Mathematical Economics
EC3378 Economics of Integration
EC3388 Economics of Sport

EC3408 Micro-econometrics

EC3418 Financial Econometrics

FE3118 Corporate Finance 2
FE3148 Financial Risk Management


FE3178 Monetary Economics in Developing Countries
GB3118 Global Governance 2

GB3128 Global Trade and Finance 2 (only one of EC3258 and GB3128)
GB3138 Global Environmental Issues

GB3168 Economics of Transnational Enterprises

HR3158 Economic and Social Rights

F. 
FIELD REFERENCE POINTS

The Business Economics field takes account of the Quality Assurance Agency benchmark statement for economics. The benchmark levels for a graduate in economics – threshold and modal – are detailed in Section 6 of the QAA document (see link to QAA in Section A of this programme specification) 

The field recognises its obligations under the Special Educational Needs and Disability Act 2001 (SENDA) and acts within University guidelines to meet these.

G. TEACHING AND LEARNING STRATEGIES

Teaching and learning in the Business Economics field is undertaken within the  context  of a diverse group of students. Students with no prior knowledge of the subject are provided with an introductory module in economics in their first semester. A business environment module establishes a base for the more advanced analysis of business activity at levels 5 and 6. There is a strong study skills element to Level 4 - basic literacy, bibliographic and citation skills are developed in the core module EC1228 A Foundation in Economics with lectures, handouts and practical work. Students are also introduced to the university computer network in this module. The Faculty’s Centre for Academic Support and Employability is available to supplement and expand this study skills training where necessary. A set of core modules is taught at all levels to cover the essential elements of the field. In addition, a broad range of optional modules allows both further breadth and depth. At all levels, lectures, seminars and directed study take the student through the body of economic principles, their application, and the relevant quantitative methods. The complexity and sophistication of the material taught increases with the move through the levels of the programme. 

Students experience a wide variety of teaching and learning mechanisms, with teaching arrangements differing across modules. In some cases there are large group lectures and small seminars; elsewhere a “workshop” teaching model is used.  In this model students are split into groups of approximately 30-40 and the teaching session, normally two hours, is divided into lecture time, class/question time and discussion. Where there are a number of workshop groups e.g. 5 groups of 30, making up the individual module, the teaching team ensures that the same material is covered by all groups. The workshop is used particularly (but not exclusively) in core modules and, in comparison to large lecture group teaching, leads to a better teaching and learning experience for both staff and students. In a smaller and more intimate group, the learning of technical and problem solving skills is enhanced. 

Quantitative methods is an essential element of the Business Economics field reflecting QAA benchmark statements that point to knowledge and appreciation of economic data and to use of appropriate methods by economists in analysing data.  Lectures, class question sheets and practical computing sessions teach students how to use, display and manipulate data, and also how to use mathematical techniques in economic analysis.  

Developing skills in students to be more effective in planning and extending their independent learning is central to the teaching and learning strategy. Students are encouraged to use the independent and directed study time to develop and reflect upon the material presented in lectures, to prepare answers to the regular question sheets and to develop the ability to understand and apply core economic theory through a variety of different assessment regimes. In this way active and in-depth learning by students is promoted, as are problem solving skills.
StudySpace/Blackboard, the University’s Learning Management System, has become a crucial element in the management of teaching in the School of Economics. Teaching materials e.g. lecture notes and question sheets, are normally lodged in the module space. The virtual learning environment facilitates on-line testing, student discussion rooms and student-staff interchange. Module instructors can use StudySpace/Blackboard to provide links to relevant web sites, enabling immediate access to sources, especially data.

QAA benchmarking statements advise that students should be encouraged to explore and analyse information. This is accomplished through the range of teaching and learning experiences confronting the student - lectures, question sheets and tests, seminar presentations, essay writing and in the critical literature review. The latter – elective for Level 6 business economics students – places an emphasis on research skills, independent thinking and organisational and presentational skills. Supervision for this module is both via general information provided through lectures/workshops and on a personal basis with an individual supervisor who has agreed to act as such with the student.

The initial resource for each module is the module guide that is designed to provide students with a map by which they may plan their studies. The module guide is a detailed document, providing the schedule of topics, a guide to resources the student can expect to draw on and information on the content and schedule of the assessment regime. It is now commonplace to teach modules on the basis of a nominated textbook that students are expected to buy, (although multiple copies of core texts are available in the short loan section of the Learning Resources Centre). Additional resources – books, articles and electronic materials – to supplement the core texts are detailed in the module guide.

Presentational and team-working skills are addressed initially in the Level 4 study skills module and developed in individual module assessment programmes. Students are given guidelines, and then feedback, on how to make a successful presentation, including the use of PowerPoint and live internet sources. 

H
ASSESSMENT STRATEGIES
Methods of assessment are central to the activities of students as they determine how students study and learn. Across all economics fields there is an attempt to provide a set of varied modes of assessment that promote both learning and the development of a range of transferable skills. Assessment programmes, consistent with the learning outcomes of the module, exemplify the School of Economics’ assessment strategy. The School has produced a matrix relating skills assessed and developed in each module to illustrate the nature and pattern of assessment confronting the student throughout the programme.  

Conventional approaches to assessment e.g. the use of time-constrained written examinations and essays, continue to play an important role in the overall assessment diet, encouraging a broad knowledge base and requiring students to accommodate pressure and respond to deadlines. There are, however, a range of additional assessment mechanisms used to assess student progress and to promote presentation, oral, and ICT skills.

Assessments used in the field include: 

· essays: to assess discursive writing skills and understanding of key themes in academic literatures;
· presentations: to assess communication skills through verbal, audio or visual accounts of academic topics and research work;
· unseen examinations: to assess breadth of knowledge and application of understanding to specific questions and to assess the ability to write coherently and concisely under conditions of time constraint;
· on-line testing: to assess the ability to identify and select appropriate responses to specific questions covering a wide range of course materials;
· dissertation: to assess the ability to plan, and write up a substantial, focussed piece of academic work 

Each form of assessment exercise covers a range of issues:

· How well has the student identified the underlying problems they are confronting?

·  Are they using the right model or theory and how well have they explained it?
· If they are presenting data is it clear, relevant, accurate and adequately analysed?
· What have they read and how well have they presented the arguments they have encountered?

I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for this field are:

· a minimum of 120 points (depending on chosen combination), including a minimum of two 6-unit awards at A Level or equivalent;
· GCSE Mathematics and English grade A-C.

Or

Equivalent qualifications and experience. Applicants from the following backgrounds are also encouraged to apply and where appropriate will be interviewed:

· mature students with prior relevant experiential learning;
· mature students with non-traditional qualifications;
· students passing Approved Access courses;
· students passing BTEC;
· international students with relevant and comparable qualifications.
2.
Typical entry qualifications set for entrants to the field

Typical entry qualifications are expected to be:

· 200 points (depending on chosen combination), including a minimum of two 6-unit awards at A Level or equivalent;
· GCSE Mathematics and English grade A-C.
J.      CAREER OPPORTUNITIES

The latest Destination of Leavers from Higher Education (DLHE) Survey, produced by Kingston University Careers Service, indicates that 85% of the Business Economics graduates are either employed, in further study or engaged in work and study. Employment includes both the private and the public sector, with an emphasis on business and financial services. Examples of graduate careers include employment in management consultancies, global banking corporations, regulatory bodies, university lecturing and self-employment in the mobile phone accessory industry.

K.
INDICATORS OF QUALITY

The School of Economics has a broad experience of delivering taught undergraduate and postgraduate courses. The Internal Subject Review for Economics in 2007 was very positive of the provision of fields and courses offered by the School of Economics.

The ISR full report commended amongst others:

· the induction module with its inclusion of study skills as well as definitions of plagiarism and guidance to students on how to avoid it;

· the wide spectrum of modules on offer, ranging from technical to policy-related economics;

· the delivery of ‘core’ economics material throughout all three years of the undergraduate fields.
Research in the School of Economics has three core themes:

· trade and development; 

· money and finance; and 

· political economy.

The UK national Research Assessment Exercise of 2008 judged that all of our assessed research activity met national standards in terms of significance, originality and rigour. The great majority was assessed as deserving international recognition and a significant proportion of this was judged to be 'excellent', and some 'world-leading', in relation to international standards. 

L.
VARIANTS FROM THE UMS/PCF

None 

Page 11 of 12

