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A.
NATURE OF THE AWARD
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FHEQ Level:
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JACs code:
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School
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B. FEATURES OF THE FIELD

1.
Type of Field:


The field is available in the following forms:

· LLM in Business Law

2.
Modes of Study:


The field is offered in the following alternative patterns:

· Full-time

· Part-time

3.
Features of the Field

All taught modules on the LLM in Business Law are available to students registered on the General LLM. Some, but not all, of the taught modules are also available to students registered on the LLM in Employment Law and the LLM in Dispute Resolution. It is also possible due to the flexibility of the LLM modular structure for a full-time student to switch to part-time mode and vice-versa. 

The LLM in Business Law is by the Law Society and by the Institute of Legal Executives for CPD purposes. 

Students can register on the course in September or January.
C.
EDUCATIONAL AIMS OF THE FIELD

The main aims of the LLM in Business Law are to provide students with the opportunity:

· To acquire a detailed knowledge and understanding of, and develop the ability to analyse, evaluate and reflect upon, legal rules relating to business

· To apply business law to complex situations

· To develop research and investigative skills and a critical and research-oriented approach to the study of business law

· To develop their interest at postgraduate level of related areas of legal study

· To enhance their career opportunities with a postgraduate qualification which emphasises the skills which are central to work success in a knowledge economy

· To develop their lifelong learning and continuing professional development.

The aims of the Postgraduate Diploma and the Postgraduate Certificate in Business Law are the same as those for the LLM except that, since the PgDip and PgCert student is not required to submit a Dissertation, he/she will not have the same opportunity to engage in the in-depth research which the Dissertation requires.

D.        LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

1. Knowledge and understanding

On completion of the LLM in Business Law or the PGDip in Business Law, all students will be able to demonstrate an in-depth knowledge and understanding of:

· The law relating to the setting up and administration of the various vehicles through which a business may be run

· The law relating to the obtaining of finance and the provision of security by a business

· The concept and consequences of the separate legal personality of an incorporated business

· The legal and other controls to which those responsible for corporate governance are subject

· The consequences for the business and those involved in the running of it of the inability of the business to meet its financial obligations

PgCert students will have an in-depth knowledge and understanding of any four of the above, depending on their choice of modules.

LLM and PgDip Students will also have the opportunity, depending on their selection of optional taught modules, to acquire an in-depth knowledge and understanding of:

· The scope, function and effectiveness of international and European labour standards

· The nature of the arbitration process, both in the domestic and international contexts 

· The nature, scope and objectives of dispute resolution processes, with particular reference to negotiation, adjudication, conciliation, mediation and their variants

· The impact of legal aspects of electronic commerce in the context of business law and practice

· The legal relationship between employer and employee

· Employee rights in relation to pay and conditions

· The legal and other principles which are intended to achieve equality of opportunity in the workplace

· The matrix of common law and statutory provisions which regulate the termination of the employment relationship

· The principles underlying the labour- management relationship

· The common law and statutory principles governing the creation, content and termination of commercial leases

· The main principles of civil procedure and litigation

· Aspects of international sales, carriage of goods by sea and trade finance

· Aspects of the rules and doctrines of the UK law of sale and supply of goods

LLM students will also be able to demonstrate extensive knowledge and understanding of the subject-matter of their Dissertation.

2. Cognitive (thinking) skills

On completion of the field, LLM students will have demonstrated the ability to:

· Submit areas studied to critical analysis and evaluation

· Analyse problems and issues, taking due account of any incompleteness of data or information, and arrive at well-reasoned and supportable conclusions 

· Carry out independent data collection and synthesise it so as to resolve problems/issues 

· Design and develop a programme of independent research and data collection/analysis

· Carry out a focused critical literature review

· Develop original thought

PgDip and PgCert students will have demonstrated the ability to:

· Submit areas studied to critical analysis and evaluation

· Analyse and solve complex problems without complete data

· Be independent and autonomous learners

3. Key skills

On completion of the field, LLM, PGDip and PGCert students will have demonstrated the ability to:

· Communicate the results of independent research both in writing and, if appropriate to any particular taught module, in other ways

· Present the written results of independent research in a clear and professional manner

· Use appropriate ICT to present text and data

· Search for and retrieve information from ICT sources

· Use on-line communication systems to send and obtain information including the University's learning management systems

E.
FIELD STRUCTURE

This field is part of the University’s Postgraduate Credit Framework.  Fields in the PCF are made up of modules which are designated at level M (a small amount of level 3 credit may occasionally contribute to a postgraduate course).  Single modules in the framework are valued at 15 credits and the field may contain a number of multiple modules.  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree.   The awards available are detailed in section A and the requirements are outlined below. All students will be provided with the PCF regulations. Additions to the regulations are not required by the Law Society nor by the Institute of Legal Executives as a prerequisite of accreditation for CPD purposes.

Duration of the programme and academic year structure

The maximum duration of the LLM programme is 1-3 years (full-time) and 2-5 years (part-time).

For full-time students who commence the programme in September, taught module seminars will be held from September to the following May and students will work on their Dissertation Stage between May and the following September. For full-time students who commence the programme in January, taught modules will be held from January to the following May, the Dissertation Stage will take place  from May to October and students will complete their remaining taught modules from October until the following January.

Part-time students will normally complete their taught modules over the majority of two years and then complete the Dissertation Stage.

The structure of the LLM in Business Law

To qualify for the award of LLM in Business Law, students must successfully complete:

· Five taught core modules

· Three taught optional modules

· The dissertation stage

The five core modules are:
Corporate Governance

Corporate Liability for Contract, Tort and Crime

The Insolvent Business

Legal Aspects of Business Finance

Legal Structures for Business

The optional modules are:
International Labour Law             

Pay and Conditions                     

Discrimination in Employment

Management and Labour Relations 

Termination of Employment

The Employment Relationship

Alternative Dispute Resolution

The General Law of Arbitration

Legal Aspects of E-commerce

Negotiation

International Arbitration

Sale of Goods

International Sales and Trade Finance

Commercial Leases

Civil Procedure

All modules are designated at level M and each have a credit value of 15. All modules were validated by the University in October 2001 except Management and Labour Relations and International Labour Law which were validated in June 2003.

The dissertation stage

The dissertation stage of the LLM in Business Law comprises three elements:
· The Research Methodology Course

· The Dissertation Proposal

· The Dissertation

The dissertation stage is the equivalent of four modules (the Research Methodology Course combined with the Dissertation Proposal is the equivalent of one module and the Dissertation itself is the equivalent of three modules).

The student, in order to successfully complete the Research Methodology Course, must submit a Dissertation Proposal which is awarded a pass mark. The total mark for the Dissertation stage consists of the aggregate of 25% of the mark awarded to the Dissertation Proposal and 75% of the mark awarded to the Dissertation. The student cannot proceed to the submission of the Dissertation without having first having been awarded a pass mark (50%) for the Dissertation Proposal.

The Research Methodology Course aims to equip the student with the skills required to plan and complete the Dissertation stage and to provide an opportunity to the student to discuss possible research projects and the nature of the research process with members of the LLM Course Team. 

The subject-matter of the Dissertation must relate to business law.

The Postgraduate Diploma and the Postgraduate Certificate in Business Law

The Postgraduate Diploma in Business Law requires the successful completion of the five core taught modules and three optional taught modules.

The Postgraduate Certificate in Business Law requires the successful completion of any four of the core taught modules.

A student may initially register for the Postgraduate Diploma, or Certificate, as the case may be, instead of the LLM in Business Law but a student who, for whatever reason, is unable to complete all elements of the LLM but who has completed all elements of the Diploma or Certificate can be awarded a Diploma or Certificate, as is appropriate.

 F.          FIELD REFERENCE POINTS

· The field has been designed to take account of QAA Codes of Practice for Higher Education
· Current research being undertaken by staff involved in the teaching of the field includes mental injury in the workplace, the employment contract in the global market and workforce agreements and collective agreements
Neither the Law Society nor the Institute of Legal Executives imposes requirements for accreditation which are additional to University validation.
G. TEACHING AND LEARNING STRATEGIES

There are essentially two elements of the LLM, the Taught Modules and the Dissertation Stage. The primary aim of the elements of teaching and learning on the LLM is to enable the Field aims, Field learning outcomes and the learning outcomes of individual modules, both taught modules and the Dissertation Proposal/Dissertation, to be achieved by the student. In general terms, the teaching and learning philosophy of the continuous assessment programme is to enable the students to demonstrate their ability to study independently and it is envisaged that a relatively small proportion of student learning time will be staff-student contact time.

 Teaching and Learning Strategies: The Taught Modules

Module handbooks, which are issued to students before the start of each module, provide guidance to students on the scope, aims, outcomes and demands of each module and of the preparatory reading and reflection required for each seminar. It is intended that seminars be used to provide an opportunity for the student to develop and practise the skills required for the module assessment (such as the analysis of problem scenarios, the critical evaluation of rules, ideas and opinions, group work etc), to give guidance on private study and to provide an opportunity for the exchange and development of ideas by means of group interaction. 

In general, there is no regulatory attendance requirement, but students cannot submit the assessment for the negotiation module without attendance of all the seminars because assessment is based upon an Experiential Learning Journal. Moreover, a student cannot submit the Dissertation Proposal and the Dissertation without having first attended the Research Methodology module.

The majority of the learning time of the student in relation to the taught modules will be spent in independent study, consisting of:

· Directed learning, giving the student specific tasks in preparation for, and in support of, class-based programmes, for example, the preparation of oral or written presentations, case analysis etc.

· Private learning time, comprising the preparation of material for seminars and workshops, reviewing of ideas introduced during contact time and directed research and development through reading, using recommended reading as a starting point.

· Preparation of assessed work.

Student learning is supported by the Learning Resources Centre, by Web-based resources – inter alia Lexis, Lawtel and WestLaw and by the university learning management system, Blackboard.

Teaching and Learning Strategies: The Dissertation Stage 

The Research Methodology Course

The Research Methodology course (which will comprise approximately two seminars of three hours each) aims to equip students with the knowledge and skills sufficient to plan and complete the Dissertation stage.

The Dissertation Proposal and the Dissertation: Research, Preparation and Supervision.

This will involve preparation of a proposal, an evolving discussion of that proposal between student and supervisor, data collection (if appropriate), literature search, analysis and conclusions. The precise subject-matter of the dissertation must be connected with employment law.

H     ASSESSMENT STRATEGIES

The overall aims of the assessment strategies are to enable the student to demonstrate that he/she has met the aims and outcomes of each individual module, to help facilitate the achievement of the overall course aims, to enable the student to measure his/her level of achievement at each stage of the programme, to highlight individual strengths and weaknesses of the student and to accurately reflect the student’s abilities in determining the award to be made to the student.

Assessment Methods and How They Test Learning Outcomes: The Taught Modules

The time constraints of an examination will usually make it an unsuitable vehicle for assessing students; assessment by assignment will therefore be the norm.  Each individual Module Descriptor, as contained in the Module Directory, contains a description, inter alia, of its assessment strategy. Development of a variety of assessment methods will be encouraged and the effectiveness of assessment methods will be kept under review. Written coursework will normally be 4000-5000 words.

Although the specific method of assessment of each individual module depends upon the learning outcomes of that module, it is envisaged that the following will be the main types of assignment.

· The submission of a written essay which will test the student’s understanding of complex and detailed areas of law, to subject legal issues, opinion and hypotheses to critical scrutiny and evaluation, to carry out independent and thorough research and to synthesise the results or research in writing, to appraise competing arguments and opinion (where appropriate) and, where appropriate, to develop innovative thought.

· The submission of a written report or advice to resolve a hypothetical factual problem scenario which will test the student’s ability to analyse complex factual problems, often in the absence of complete data, and to respond to them by the autonomous suggestion of solutions.

· The submission of a learning journal which records the student’s learning and experiences in the context of the module which will test the student’s ability to reflect on his/her own learning within the context of a particular module and to criticise his/her own skills within that context.

· The submission of a critical review of a specified piece of literature which will test the student’s ability to subject legal issues, opinion and hypotheses to critical scrutiny and evaluation.

· Participation in a student group activity which will commonly test the student’s ability to practically apply to simulated case-studies the theoretical skill/skills which underpin a particular module.

Assessment Methods and How They Test Learning Outcomes: The Dissertation Stage

The aims of the Dissertation are to give the student the opportunity to study an area of law in depth and which will be of interest to the student, to enable the student to further develop the research, analytical, evaluative and critical skills relevant to the taught module assessments and to encourage intellectual curiosity and academic rigour.

The Dissertation will comprise a substantial body (between 12,000 and 15,000 words) of original research carried out by the student in the context of employment law and will allow the student to show evidence of:
· Originality of thought

· extensive research skills

· Depth and breadth of knowledge and intellectual understanding

· Clear and well-structured presentation 

· Analytical and critical ability.

The Dissertation Proposal is a written plan of 2000-2500 words which sets out a reasonably detailed description of what the Dissertation will cover. The student cannot proceed to the submission of the Dissertation without having first submitted a Proposal which is awarded a pass mark. The rationale for the Proposal is that it requires the student to give detailed thought to the intended research and thereby focuses the student's mind. The Proposal will have to contain, in particular, the title of the research, a synopsis of the research, a literature review and a description of proposed research methodology.

I.
ENTRY QUALIFICATIONS

The following categories of applicant will normally meet the entry requirements for the LLM:-

· applicants with a good honours degree in law (class 2(ii) and above) 

· applicants with a good joint honours degree (class 2(ii) and above) which comprises the study of law as a major component (for example, Accounting and Law, Combined Studies)

· applicants who have successfully completed a Conversion Graduate Diploma or a Legal Practice Course or a Bar Vocational Course

· solicitors or barristers

· applicants with a good honours degree in law (the equivalent of class 2(ii) and above) or legal professional qualification from outside the United Kingdom.

Where an applicant for the LLM does not meet the above requirements but has a qualification which evidences some appropriate legal knowledge or experience the Field Leader may offer the applicant a place following the submission by the applicant of written work which displays the ability to develop the skills required for successful completion of the relevant programme, in particular, the ability to carry out independent research, to analyse case studies, and to evaluate competing opinions. Applicants who are likely to fall into this category include Chartered Secretaries and Administrators and human resource practitioners.

Where the Field Leader has doubts about the ability of an applicant to undertake the LLM, he/she may refuse registration for the LLM, but permit registration for a Postgraduate Diploma on the basis that, if the student demonstrates the requisite ability, it will be possible subsequently to convert the registration to an LLM.

Students admitted to the LLM without a legal qualification or with a non-UK law degree or legal professional qualification  will be required to attend a pre-sessional introductory programme in English law.

J       CAREER OPPORTUNITIES

Students who successfully complete the LLM in Business Law will have acquired significant research and analytical skills in this area of law and should  therefore have substantially enhanced their prospects of gaining employment as professional or in-house legal advisors, company administrators  and in other areas of work where the ability to apply and advise upon business law issues is significant. 
K       INDICATORS OF QUALITY
L
VARIANTS FROM THE PCF

N/A
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