FIELD SPECIFICATION 

KINGSTON UNIVERSITY

Professional Practice in Architecture, PgDip 2005-2006


A.
NATURE OF THE AWARD

Awarding Institution:
Kingston University

Programme Accredited by:
Architects Registration Board of the United Kingdom, Royal Institute of British Architects

Final Award(s):
Postgraduate Diploma in Professional Practice 
Intermediate Award(s):
None

Field Title:
Architecture


FHEQ Level for the final award:
Masters
Credit rating by level:
15 Credits @ Level 3

105 Credits @ Level M

JACs Code:
K100



QAA Benchmark Statement(s):
Not applicable 

Minimum/Maximum
Minimum 1 year / Maximum 3 years
Period of Registration:
Faculty:
Art, Design & Architecture

School:
Architecture and Landscape


Location:
Knights Park
Date Specification Produced:
November 2004
 


Date Specification /Revised:
November 2005
B.
FEATURES OF THE FIELD

1.
Title:
Postgraduate Diploma in Professional Practice

The field is available in the following forms:

Full field only

2.
Modes of Delivery


The field is offered in the following alternative patterns:

Part-time only with Work Based Experience

3.
Features of the Field

The course is devised to meet the needs of students wishing to register with the Architects Registration Board of the United Kingdom.  It is designed to cover the Criteria for Part 3, as set out by the ARB and agreed with the Royal Institute of British Architects.  The course is a Prescribed Award for the purposes of the ARB and receives accreditation from the Validation Panel of the Royal Institute of British Architects, as exempting graduates from the Part 3 of the RIBA examination (The Final Examination in Professional Practice).  It is therefore required to meet the Requirements and Regulations for Validation.  The course is Postgraduate as set out in the terminology and level descriptors of the QAA Academic Framework.
The course does not entirely fit the University Postgraduate Credit Framework and is an award created by the University to meet the specific needs of this professional qualification.

The courses will  only be offered in part-time mode, as it is necessary for students to be engaged in practice throughout the duration of the course.  This professional experience is validated as part of the programme.  
C.
EDUCATIONAL AIMS OF THE FIELD


The fundamental aim is the further development of knowledge, skills and understanding of the subject of the Professional Practice of Architecture, from the perspective of a postgraduate student.  

The overall aims of the Postgraduate Diploma in Professional Practice in Architecture programme is to produce graduates:
· Who have a comprehensive knowledge of the areas of study required to enter and contribute to architectural practice 

· Who have a critical understanding of architecture as a cultural, technical, and social activity and how it impacts upon human and physical environments

· Who have an ability to engage in architectural practice responsibly and with due regard to the ethical, social, and managerial demands of such practice.  

· Who have the qualities and transferable skills necessary to exercise initiative and personal responsibility; are capable of decision-making in complex and unpredictable situations and have the independent learning ability for continuing professional development.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD


1.
Knowledge and Understanding


The learning outcomes for this field are written to conform to the Criteria set out by the Architects Registration Board of the United Kingdom.  


Upon successful completion graduates will be able to demonstrate:

· a critical awareness and a systematic understanding of the  opportunities and challenges in contemporary professional practice ;

· a comprehensive understanding of how to create and manage the appropriate organisational framework for the design, communication, and monitoring of architectural projects from inception to post-completion assessment and whole life appraisal;

· a systematic understanding of how an appropriate and sound business structure for architectural practice, can be developed and maintained;
· A systematic understanding of the nature of the development and construction industries and the organisations that represent various interests.
· A systematic knowledge of the statutory, consultative and advisory bodies related to the activities of the architect, sufficient for competent practice.

· A systematic understanding of the legal framework of practice and have an adequate operational knowledge of the effects of all relevant legislation and procedure.

· A systematic understanding of the ethical, social and economic context of practice and the duties of an architect as defined by both statutory and professional bodies.

· A critical awareness of current problems and proposals relating to the operation of a profession in the 21st century. 

· A comprehensive understanding of the relationship between funding and procurement methods and design,

· a comprehensive understanding of the relationship of statutory and advisory bodies in the design process and be able to integrate all necessary requirements into a design,

· the independent learning ability required for continuing professional development.

· A systematic understanding of the legal implications of various forms of practice and their financial and organisational structures. 

· A systematic understanding of the legal context of practice including taxation, civil liability, employment law, law of intellectual property and professional liability and the means of ensuring compliance,
· A practical understanding of the application of general management theories, including organisational theory, group dynamics and mechanisms for encouraging staff development and maintaining professional competences  
· a critical awareness of the current procurement methods and how these affect the relationships within the project team,

· a comprehensive understanding of how quality is defined and maintained and the range of standards and performance indicators used
· a comprehensive understanding of the relationship of ‘cost, time and quality’ in the construction process, how to assess risk and establish and maintain project priorities, 

· a comprehensive understanding of how to administer a range of standard construction contracts, 

· a critical awareness and adequate working knowledge of the various forms of dispute resolution used within the construction industry and the role and responsibilities of the architect within such a process, 

· a comprehensive understanding of how quality is defined and maintained during construction and the range of standards and performance indicators used,

· a comprehensive understanding of application of Health and Safety Legislation within the design and construction phase.

2.
Cognitive (thinking) Skills

Upon successful completion graduates will be able to demonstrate
· problem identification, problem evaluation and problem solving skills in complex and unpredictable situations;

· originality in the application and integration of knowledge and skills into strategies for current and future practice;

· those skills necessary to learn through practice, to evaluate their performance and competencies and identify and engage in appropriate continuing professional development.

3.
Practical Skills

On successful completion of the course a graduate would be able to demonstrate an ability to:
· Articulate a client brief to meet the expectation and needs of both the initial user and all other stakeholders in a project,

· evaluate a variety of projects and establish the resourcing necessary for their successful completion, including the need for appropriate documentation throughout the process,

· establish mechanisms to manage the information flow throughout the design process and through to the delivery and use of the completed project.

· Critically evaluate the impact of different procurement methods and design appropriate strategies in relation to documentation and information flow, pre-contract, during construction and post completion. 

· Critically evaluate the range of skills and processes necessary to achieve specified design objectives and how this is consolidated through the use of contracts and organisational structures.
· evaluate the technical, financial, and staff resources necessary to offer professional services for a project. An ability to critically evaluate the range of skills necessary to undertake a project and assess the need for specialist skills and how this is consolidated through the use of contracts.
· evaluate the cost of providing professional services and be able to ascertain the level of fee necessary together with an ability to construct a project costing and maintain adequate standards of financial management across projects.  
· critically evaluate and apply appropriate quality control mechanisms for projects including external accrediting mechanisms. 
· identify and apply appropriately, academically acquired concepts and principles, under supervision in a professional context. 

· critically evaluate their professional knowledge and experience and identify and address areas of uncertainty, ambiguity and the limits to their knowledge and competencies through structured continuing professional development.
· Meet the requirements of the RIBA/ARB Professional Experience Scheme. 

4.
Key Skills

On completion of the field students will have acquired transferable skills to:

a.
Communication Skills

· Demonstrate an ability to communicate clearly and appropriately, complex issues relating to practice to both a specialist and non specialist audience.

b.
Numeracy

· Demonstrate an ability to use quantitative methods as appropriate, to ensure the management and control of projects and to maintain adequate evaluation and resourcing of services to be provided.
c.
Information, Communication and Technology

· Demonstrate a critical awareness and adequate knowledge of the use of appropriate information technologies and their impact upon professional practice

d.
Teamwork

· Demonstrate a comprehensive understanding of how to facilitate a project team and the management and interpersonal skills required,

· Work as a member of team to meet the agreed outcomes whilst maintaining the professional standards required of an architect
e.
Independent Learning

· Demonstrate an ability to manage their own learning within an external, professional context.
E.
FIELD STRUCTURE


The field is based on the structure of a standard Postgraduate Diploma, comprising 8 Modules of 15 CATS points, giving a total of 120 CATS points for the award.  One module is set at Level 3, all other modules are at Masters level.

The major part of the course will operate over a period of 48 weeks.  The exception to this is Module AR3401, which may be taken prior to registration on the overall programme and is usually undertaken during the Year Out between the first degree (ARB/RIBA Part 1) and the Graduate Diploma in Architecture (ARB/RIBA Part 2).  Where students enter the course having completed an equivalent period of Work based Learning, supervised by another academic institution or Professional Studies Provider, students will be given credit under the regulations for APEL or APL.  

FIELD CONTENTS

	Module Code
	Module Title
	Credits
	Pre-requisites

	AR3401
	Work based Professional Experience
	15
	

	ARM801
	The Context of Architecture
	15
	

	ARM802
	The Management of Architecture
	15
	

	ARM803
	Business Management and administration
	15
	

	ARM804
	The Management of Construction
	15
	

	ARM805
	The Integrative Project
	15
	

	ARM806
	Work based Professional Experience
	30
	AR3401


F.
FIELD REFERENCE POINTS

The field is written to match the levels of the National Qualifications Framework.  The procedures associated with the field comply with QAA Codes of Practice for Higher Education except where there are specific requirements for the involvement of External Assessors to meet the requirements of the professional bodies.

The field is specifically written to meet the Criteria for Part 3 ​– The Final Examination in Professional Practice, as set out by the Architects Registration Board of the United Kingdom and agreed with the Royal Institute of British Architects.

G.
TEACHING AND LEARNING STRATEGIES

The course is unique in the UK, being based on an extended programme of student centred learning supported by seminar sessions and specialist lectures.

The programme is intended for students capable of studying independently and it is intended that only 10% of student learning time will be staff-student contact time.  

A key area for student learning is within the context of their past and current professional experience.  As postgraduate students it is expected that they will have a high degree of motivation and ability to focus.  Students are expected to have well developed study skills but, may not have acquired skills in the context of experiential learning or work-based learning.  

The methods by which the aims and objectives of the course will be achieved are:

· by building upon their extensive subject specific knowledge, acquired over  previous years of academic study ;

· by using and applying past and current professional experience and to  combine this with further academic study in order to develop into reflective practitioners;

· by developing in students a high level of analytical skill, which can be applied to a broad range of complex situations within the context of professional practice.  

Learning Strategies
The learning strategies offered to students will include the following elements:

· Contact time.  This will include some formal lecture sessions but will predominantly comprise, tutor-led seminars, student presentations and group interaction sessions including role-play.  Within these sessions communication skills can be developed, guidance for further structured study provided and ideas can be exchanged and developed.  In many cases the tutor will act as facilitator for peer teaching/learning. Individual and group tutorials will also be provided as required.

· Directed learning.  Students will be given specific assignments in preparation for and in support of contact sessions.  Scenario based assignments will form the basis for most of the modules.

· Integrative Project Work and Case Studies. These will include substantive exercises requiring the analysis of complex situations and will require both individual and group work.  
· Study syndicates.  As students will undertake the programme in a part-time mode, the creation of Study Syndicates will be encouraged.  These will act as both a further forum for discussion as well as peer group support.  

Teaching and Learning for Work Based Learning
· Experiential and work-based learning.  This is a crucial element within the course.  It is recommended that a learning agreement should be established between the student and the practice.  Learning objectives should be agreed between all the parties in accordance with the specific criteria and level of the module.  Professional experience will be monitored by the Course Team and supervised by a designated Office Mentor.  In most cases this will be evidenced through the use of the Professional Experience and Development Record available online from the RIBA.

The School provides a Professional Studies Advisor to provide further individual support for students and their place of employment will designate an Professional Mentor.  The PSA is available for tutorials by agreement and visits to places of employment can be arranged when required.  As Work Based learning is the foundation for Continuing Professional Development, students are expected to have a mature and professional attitude to gaining and maintaining the necessary spread of experience prior to presenting for final assessment and recording it in an appropriate and timely manner. 
H.
ASSESSMENT STRATEGIES


Each module will be individually assessed in the form detailed on the module descriptor (see The Module Directory document).  The methods of assessment are judged against the module aims and content and with due regard to both overall volume of student assessment and the variety of methods used throughout the course scheme.  Appendix C provides an indicative assessment timetable, which demonstrates that care has been taken to ensure that workloads are fairly balanced.

The major forms of assessment will consist of:

· Assignments:  Assignments can take a variety of forms of individual or group work, based on continuous assessment.  These may include course papers, seminar presentations, project work, case studies and workshop exercises.  The assessment medium will be decided by the module leaders, with due regard to the overall assessment pattern of the course.  The majority of the assignments will be scenario based, seeking to test judgment and the ability to analyse and evaluate situations.  For those objectives that cannot be evaluated by written assignments, non-written assessments may be used including verbal and visual presentations. Some group work will be included in the assignments.  The efficacy of the group as well as the quality of the final outcome will be assessed.  
· Professional Testimonial: This is used as a mechanism for students to reflect upon and appraise their professional experience and work-based learning to date. It must contain a Career Evaluation and demonstrate that the student has undertaken a range of tasks within their professional experience at an appropriate level of responsibility.   It takes the form of a substantial piece of illustrated written work, within which students are expected to map and evaluate their own experiences against theoretical best practice.  The Testimonial is written over a limited time period and is also used as the basis for discussion and where necessary interrogation during the Professional Interview.

· The Professional Interview is seen as a crucial element of an examination leading to professional registration.  It is also a requirement of the Part 3 Criteria and the Regulations as agreed by ARB and RIBA.  The Professional Interview will be undertaken jointly by an architect member of the staff of the School of Architecture and Landscape and an External Examiner, operating as a pair.  The selection of these persons will be carried out in accordance with the requirements of the ARB and RIBA.  

Normally a programme of the assessment methods for each module will be published at the beginning of each academic year for the relevant modules.

I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are: 
Applicants must have exemption from Parts 1 & 2 of the RIBA Examination in Architecture and Parts 1 & 2 as recognised by the Architects Registration Board of the United Kingdom, together with a minimum of 14 months of logged and approved Work-based Learning carried out in accordance with the requirements of the RIBA and ARB.  In exceptional circumstances, where a student has completed their architectural education outside the UK and is awaiting confirmation of the equivalence of their qualifications, they may be allowed to commence the course and undertake up to 2 Modules prior to obtaining such confirmation.  Failure to obtain such confirmation will require them to suspend their studies until such confirmation is received.

Kingston University operates an equal opportunities policy in regard to all applicants.  This policy is endorsed by the Faculty and School.

It is the responsibility of the student to ensure that they have fulfilled the basic entry criteria.
Applications are initially considered on the basis of the information contained in the application forms, including academic and workplace references.  Candidates will be required to attach a summary of their Log Book/ Professional Development and Experience Record and a declaration that they can meet the minimum Work-based Experience period.

A high standard of written and verbal English is required.  For overseas students, a minimum of IELTS 7 is recommended and a minimum of IELTS 6.5 required.
2.
Typical entry qualifications set for entrants to the field are:

The majority of students have between 24 and 36 months of logged, professional experience prior to entering the programme and have a good spread of experience within practice.  

J.
CAREER OPPORTUNITIES


This programme is vocational and designed to meet the Criteria for Part 3 as set by the ARB and RIBA.  The majority of graduates are therefore completing their architectural education and will enter the architectural profession.  On successful completion of the programme and registration with the ARB, graduates may continue in employment or may seek to establish themselves as independent practitioners.  Other graduates take on roles in client organisations or more specialist areas of the construction and development industries.
K. INDICATORS OF QUALITY

The field is delivered by the School of Architecture and Landscape which has extensive experience of offering architectural education which meets the needs of the architectural profession.

The field is taught by a combination of experienced practitioners and staff who have been engaged with the development of curricular and standards for professional studies education at national level.

The field has received continuing unconditional validation from the RIBA following a recent Visiting Board and is a Prescribed qualification for the purposes of the Architects Registration Board of the United Kingdom.
L. APPROVED VARIANTS FROM THE UMS/PCF

The requirements of the ARB and RIBA require the Professional Interview to be conducted by external as well as internal assessors.  

No intermediate awards are offered as this is a Prescribed award for the purposes of the Architects Registration Board and the EU Architects Directive.

Page 1 of 10

