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1. ADDITIONAL FEATURES OF THE FIELD


Features of the Field

The MA Education programme is designed for professionals who are working within teaching and/or training environments who wish to engage in a core set of activities, focussed work tasks, and accredited learning delivered through a programme which relates specifically to their own working context.

The features of this field are such that they enable those individuals engaged within teaching and training environments to access appropriate aspects of study through blended learning, which enable them to accredit and extend their own understandings of their action as effective practitioners. 

2.
EDUCATIONAL AIMS OF THE FIELD

To enable candidates to:

· use their working contexts and the learning accrued from their  activities to promote and extend their professional development through high order analysis of such work.

· develop and show an intellectual framework for the contextualising of their learning which is expected to be complex and specialised.

· develop high level research skills both in order to deal with the complex knowledge associated with their work role.

· critically examine the broader dimensions of their activity within a socio-political context.

· provide the opportunities for  engagement with a critical community, either within their own work place or with other participants on the programme via e-conferencing 

· understand the nature of ethical dilemmas and how they may be reconciled with regard to work-based learning.

Post Graduate Certificate in Education 

To enable candidates to:

· develop a refined analysis of their work context in terms of a differentiated and specialised area of knowledge

· enhance knowledge and understanding of the underlying knowledge base(s) of their work context and explore these within a broader context.

· evaluate own attitudinal positions  in the context of interrogation of the literature associated with their work-based context.

Post Graduate Diploma in Education

To enable the candidate to:

· exhibit the ability to employ primary and secondary sources efficiently and effectively within the context of a professional communities of peers

· articulate and illustrate different theoretical and methodological positions and to synthesize these within  their work context

· use the concepts of theory, paradigm and hypothesis to produce critical analyses of work-based practice and to share these within professional and academic communications.

MA Education

To enable the candidate to:

· exhibit the capacity to problematise work-based practice in such a way as to construct an appropriate research programme

· evaluate and validate data appropriate to an analysis of their work based learning context and to synthesize this appropriately within their research

· show the capacity to relate ethical issues to current “effective” custom and practice

· interrogate, appraise and evaluate the potential of research outcomes with regard to the enhancement of work based practice

· share the outcomes of their personal work-based learning, in order to enhance the  skills of colleagues and the organisations within which they operate.

3.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD (see Appendix 1)

a. Knowledge and Understanding

On successful completion of the chosen programmes of study, all students will:

· have developed an enhanced understanding of appropriate and current literature pertaining to their work based context

· be able to analyse their actions in work from a variety of different theoretical perspectives and to synthesize these into a coherent framework

· be able to articulate and share such understandings in the context of their dealings with work- colleagues.

b. Cognitive Skills

On completion of the chosen programmes of study, all students will have:

· exhibited evaluated and enhanced a range of meta-cognitive skills in relation to their work-based learning.

· enhanced their competence in the analysis of personal and inter-personal values and assumptions in order to deal with complex work-based issues.

· exhibited autonomy in the synthesis of information from a variety of different sources and to provide an independent view of such information.

· successfully examined complex epistemological issues with regard to their analysis of their work based context. 

c. Key Skills

On completion of the chosen programmes of study, all students will have acquired transferable key skills which will include:

· demonstration of their ability to engage in critical discourse surrounding their work-based issues

· an enhanced and extended capacity to reflect on their own practice and that of others, the essence of work-based learning.

· the ability to engage in full professional and academic analysis of complex work-based issues and which will require different aspects of communication skills.

· the ability to design, execute and evaluate an appropriate research plan that derives from their analysis of their work-based learning context.

4.
FIELD REFERENCE POINTS

· Masters Degree by learning Agreement framework (September 2009)

· QAA Level Descriptors Level 7

· KU policy regarding key and transferable skills

· TDA requirements regarding teacher and trainer occupational standards

5.
ADDITIONAL TEACHING AND LEARNING STRATEGIES

Initial application to the programme is accompanied by a needs analysis which will determine both suitability of provision and the area of study for each candidate.

The award incorporates a variety of learning strategies including e-learning strategies, distance learning materials and on-line tutorials. 

These are designed to facilitate the candidate in their analysis of their own work-based learning and how this can be contextualised as they approach learning goals.

Candidates are supported through a personal tutor in the development and recording of appropriate evidence in respect of agreed learning goals.

The professional lives of candidates provide important instances for the testing out of both personal, professional and literature-based understandings of educational and training practice.

Learning goals with their associated credit ratings demand that critical reflective practice is essential for the successful completion of such activity.  

In addition to the usual university student support through Study Space, candidates on this programme are encouraged to engage with  learning sets appropriate to their area of interest in order to enhance their student experience.

6. ENTRY QUALIFICATIONS


Typical entry qualifications set for entrants to the field are that:

· they will have a first degree

· they must be working in an educational capacity either as a trainer or a teacher

· they must normally have a minimum of 3 years experience in the capacity of trainer or teacher

· they must have the opportunity to work at Master’s Level with the full support of their employer.

Candidates may be eligible to enter at an enhanced entrance point in this post graduate programme, and this is at the discretion of the University’s APL procedures.

7.
CAREER OPPORTUNITIES

Given the nature of the MA Education, with its work-based learning focus, candidates for this programme will typically wish to extend their opportunities to enhance educational qualifications and use such opportunities for moving forward in their chosen area of occupation. 
Current CPD requirements for teachers in the state, and increasingly the independent sector are that they move towards a position where teaching is an all Master’s profession. 
Trainers are also required to update and contextualize their activities in terms of organizational improvement.  Candidates already engaged in the MA Education structure have seen this programme as both a route to career promotion to more senior posts and as enhancement of the organization in which they work.

