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B.
FEATURES OF THE FIELD

1.
Title: 
The field is available in the following forms: 
             BSc (Hons) Adult Nursing: Registered Nurse
2.
Modes of Delivery 
  
The field is offered in the following alternative patterns: 
· Full –time

3.
Features of the Field

This three year programme is offered as a full-time programme and consists of a one year Common Foundation Programme and two year Branch Programme.  There is a significant amount of shared learning in this programme with students of medicine, physiotherapy, social work, midwifery, radiography and bio-medical sciences.  Modules of shared learning are undertaken in the Common Foundation Programme and year two of the Branch Programme. 

C.
EDUCATIONAL AIMS OF THE FIELD

Course Aims

The specific aims of this course are:
· to prepare a competent, reflective and accountable qualified nurse enabled to actively participate within changing healthcare contexts and capable of applying enhanced analysis, synthesis and decision-making skills, to ensure that practice is informed by the best available evidence

· to develop a qualified nurse able to promote interprofessional understanding, co-operation and teamworking who is committed to the concept of enhancing personal and professional development through lifelong learning

· to provide a learning environment that will foster independent and creative thinking which will ensure that education is practice centred and will equip students with the knowledge and skills to achieve fitness for practice, purpose, award and professional standing

D. LEARNING OUTCOMES OF THE FIELD

	1. Knowledge and Understanding
	· Demonstrate an awareness of the UKCC Code of  Professional Conduct

· Demonstrate an awareness of legislation relevant to nursing practice

· Contribute to enhancing the health and social well being of patients/clients by understanding how to:

Assess health needs

Promote health


Access appropriate health and social care services

· Demonstrate evidence of a developing knowledge base that underpins safe nursing practice

· Demonstrate an understanding of decision making processes required for nursing practice
· Demonstrate an understanding of the principles of reflection in nursing practice

· Demonstrate knowledge of effective inter-professional working practices that respect and utilise the contributions of members of the health and social care team
· Demonstrate a commitment to the need for continuing professional development and personal supervision activities in order to enhance knowledge, skills, values and attitudes needed for  safe and effective nursing practice


	2. Cognitive (thinking) Skills
	· Discuss in an informed manner, the implications of professional regulation for nursing practice
· Discuss methods of barriers to and boundaries of effective communication and interpersonal relationships

· Contribute to the identification of actual and potential risks to patients/clients and their carers, to self and others and participate in measures to promote and ensure health and safety

· Demonstrate an understanding of the role of others by participating in interprofessional working practice

· Demonstrate responsibility for ones own learning through the development of a portfolio of practice and recognise when further learning may be required

· Discuss the contribution of nursing to enhancing multiprofessional, collaborative working partnerships

· Demonstrate sound clinical judgement across a range of differing professional and care delivery contexts
· Contribute to public protection by creating and maintaining a safe environment of care through the use of quality assurance and risk management strategies
· Demonstrate and apply a range of decision making models used within nursing practice

· Utilise skills of reflection for the enhancement of nursing practice

· Demonstrate evidence of a commitment to personal and professional development through life long learning

· Undertake a critical review and analysis of existing clinical practice and disseminate findings


	3. Practical Skills
	· Demonstrate an awareness of, and apply the ethical principles to nursing practice

· Demonstrate the importance of promoting equity in patient/client care by contributing to nursing care in a fair and anti-discriminatory way

· Demonstrate sensitivity in interaction with and provision of information to patients/clients

· Contribute to the development and documentation of nursing assessments by participating in comprehensive and systematic nursing assessment of the physical, psychological, social and spiritual needs of patients/clients

· Contribute to the planning of nursing care, involving patients/clients and where possible their carers, demonstrating an understanding of helping patients/clients to make informed decisions

· Contribute to the implementation of a  programme of nursing care, designed and supervised by registered practitioners

· Demonstrate a range of essential nursing skills to meet individuals’ needs, which include:

Maintaining dignity, privacy and confidentiality; effective observational and communication skills, including listening and taking physiological measurements; safety and health, including moving and handling and infection control; essential first aid and emergency procedures; administration of medicines; emotional, physical and personal care including meeting the need for comfort, nutrition and personal hygiene

· Contribute to the evaluation of the appropriateness of nursing care delivered

· Recognise situations in which agreed plans of nursing care no longer appear appropriate and refer these to an appropriate accountable practitioner

· Demonstrate literacy, numeracy and computer skills needed to record, enter, store, retrieve and organise data essential for care delivery

· Acknowledge the importance of seeking supervision to develop safe nursing practice

· Demonstrate a commitment towards enhancement of personal self awareness and  self development

· Manage self, one’s practice, and that of others, in accordance with the UKCC Code of  Professional Conduct, recognising one’s own abilities and limitations
· Practise in accordance with an ethical and legal framework that ensures the primacy of patient/client interest and well-being and respects confidentiality
· Practise in a fair and anti-discriminatory way, acknowledging the differences in beliefs and cultural practices of individuals or groups
· Engage in, develop and disengage from therapeutic relationships through the use of appropriate communication and interpersonal skills
· Create and utilise opportunities to promote the health and well being of patients/clients and groups
· Undertake and document a comprehensive, systematic and accurate nursing assessment of the physical, psychological, social and spiritual needs of patients/clients/communities
· Formulate and document a plan of nursing care, where possible in partnership with patients/clients/carer(s)/ significant others within a framework of informed consent
· Based on best available evidence, apply knowledge and an appropriate repertoire of skills indicative of safe nursing practice
· Provide a rationale for the nursing care delivered that takes account of social, cultural, spiritual, legal, political and economic influences.
· Evaluate and document the outcomes of nursing and other interventions
· Delegate duties to others, as appropriate, ensuring they are supervised and monitored
· Enhance the professional development and safe practice of others through peer support, leadership, supervision and teaching
· Deliver and manage care in complex and unpredictable clinical situations

· Demonstrate adaptability and innovation in the initiation and implementation of changing situations in clinical practice



NB Integration of theory and practice is fundamental to the education and training of nurses and is reflected in these learning outcomes.
Key Skills

	On completion of the field students will have acquired transferable skills to:

	a. Communication Skills 
	Engaging confidently in professional  communication using appropriate strategies

	b. Numeracy 
	Manipulating and interpreting data and their significance for care delivery

	c. Information, Communication and Technology 
	The application of information technology and management that takes account of legal and ethical considerations

	d. Teamwork 
	Working effectively in partnership with peers, colleagues, and others as appropriate

	e. Independent Learning 
	Acquiring the skills and attitudes necessary to continue learning in a range of professional settings


E.
FIELD STRUCTURE

The field is part of the University’s Undergraduate Modular Scheme. The credit rating for the award of a BSc(Hons) is a minimum of 360 credits – 120 credits at levels 1,2 and 3.

For the BSc(Hons) Adult Nursing: Registered Nurse Programme the credit rating is:-

120 credits at level 1

120 credits at level 2

120 credits at level 3

The Programme consists of 24 modules of theory and practice delivered over six semesters.  Theory is taught in blocks followed by a period of practice.  Assessment of both theory and practice contribute to the overall completion of each module.  The modular structure is as follows:-

Modular Framework BSc (Hons)  ADULT  NURSING  COURSE  PROGRAMME 

	COMMON  FOUNDATION  PROGRAMME
	
	BRANCH  PROGRAMME




   YEAR ONE



 
                      YEAR TWO




YEAR THREE 

	SEMESTER ONE
	
	SEMESTER TWO
	
	
	
	SEMESTER ONE
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing and Healthcare
	
	The Context of Nursing Within a Variety of Client Groups
	
	
	
	Collaborative Working in Healthcare
	
	Developing Adult Nursing
	
	The Context of Care in Adult Nursing
	
	Professional Development in Adult Nursing

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing 

Code: NU1010
	
	Ethical Practices in Health and Social Care

 Code: NU1012

(Shared Learning)

Level 1

15 Credits
	
	
	
	Restoring and Maintaining Health

Code: AD2048

Level 2

15 Credits
	
	Developing Adult Nursing Practice

Code: AD2052
	
	Nursing Adults in a Variety of Settings

Code: AD3054
	
	Management & Interprofessional Working

(Shared Learning)

Code: AD3057

Level 3

15 Credits

	Level 1

30 Credits
	
	Psychosocial Aspects of Healthcare

(Shared Learning)

Code: NU1013

Level 1

15 Credits
	
	
	
	Public Health & Health Improvement

Code: AD2049

Level 2

15 Credits
	
	Level 2

30 Credits
	
	Level 3

30 Credits
	
	Clinical Effectiveness through evidence based Practice

Code: AD3058



	Foundations of Healthcare Practice

Code: NU1011

(Shared Learning)
	
	Nursing Different Client Groups 

Code: NU1014


	
	
	
	Nursing adult clients within the current socio-political context

Code:  AD2050

Level 2

15 Credits
	
	Developing Skills for Adult Nursing Practice

Code:AD2053
	
	Research Methods in Nursing Practice

Code: AD3055

Level 3

15 Credits
	
	

	Level 1

30 Credits
	
	Level 1

30 Credits
	
	
	
	Nursing Adults in the Community

Code:  AD2051

Level 2

15 Credits
	
	Level 2

30 Credits
	
	Teaching, Learning & Supervising in Nursing Practice

Code: AD3056

Level 3

15 Credits
	
	Option Modules

Code:AD3059

Code AD3060

Code: AD3061

Code:AD3062

Level 3                   

15 Credits

	
	
	
	
	
	
	

	Level One - 120 Credits
	
	
	
	Level Two - 120 Credits
	
	Level Three - 120 Credits


F.
FIELD REFERENCE POINTS

The field has been designed to take account of the QAA benchmark statements for Healthcare Professionals and Nursing (QAA 2001). The development of the programme has been influenced by the philosophy of  ‘A First Class Service’ the quality directive for the Health Act 1999(DOH1998).  Within the curriculum five core themes provide a structure for the articulation of theory and practice content in all the modules as follows:-

· Professional nursing knowledge and accountability reflects that nursing requires a holistic, evidence based approach to the delivery and management of care, underpinned by ethical, legal and professional dimensions. 

· Biopsychosocial and political contexts indicate the integrated nature of nursing and that the pursuit of clinical excellence is influenced by political forces in health and social care.

· Nursing different client groups reflects the diversity of clients within society,  in the Common Foundation Programme and specific adult client groups within the Branch Programme

· Clinical and technical nursing competence encompasses the integration and application of theory to practice and the development of skills required for the competent practitioner. 

· Partnerships in health care provides a strong focus on collaborative, multidisciplinary team working, enhanced through the innovative interprofessional shared learning opportunities within the programme. 

These core themes encompass the four domains identified by the UKCC (UKCC 1999 and ENB 2000) Through the provision of  this integrated programme, with emphasis on interprofessional shared learning and small group work will emerge the graduate nurse capable of enhanced knowledge and skills in analysis, synthesis, evaluation and decision-making.  These skills will in turn influence the graduate nurses’ behaviour in the key areas of Professional Self-Regulation, Clinical Governance and Lifelong Learning.

G.
TEACHING AND LEARNING STRATEGIES

The learning and teaching strategy of the Faculty of Health and Social Care Sciences is based upon the Kingston University learning and teaching strategy (1999) and focuses upon four key areas:-

· the student experience

· development of curriculum innovations and innovative approaches to learning and teaching

· improving the learning environment and resources

· staff development

Teaching and learning strategies for the BSc (Hons) Adult Nursing programme are designed to enable students to move from dependence to self-direction in order to take responsibility for their own learning as they progress through the course. In the same way, the knowledge and skills required for critical thinking (analysis, synthesis and evaluation) will be developed in a spiral approach.

Opportunities for shared learning with students in other healthcare disciplines helps to promote interprofessional team working. The integration of theory with practice, underpinned by research and the best available evidence, along with the application of professional and transferable skills are embedded within teaching and learning at all levels. Lifelong learning will be encouraged through academic, practice and pastoral support by the personal tutor, development of the knowledge and skills for reflective practice and the encouragement of self-directed learning activities. 

1. Teaching Strategies

Teaching strategies are informed by the course philosophy and by the recognition that course participants adult learners. Academic staff will act as facilitators to focus and develop participants learning, building on the experience and skills within the group. 

Lectures are staff led presentations utilising a range of audiovisual material to deliver factual information.  They aim to inform, guide and establish boundaries of learning, enabling students to organise, inter-relate and analyse subject material.  Sessions will allow for interaction and debate between students and lecturers.  Lectures will have clear aims and conclude with a summary of material covered and the scope of related, independent reading.

Skills sessions aim to support and reinforce theoretical work and aid skills development.  Practical skills sessions will involve short presentations, demonstrations, observation and practice under supervision in a simulated environment.  This requires the use of equipment, models, measurement and data handling.  Skills acquisition will be recorded in students’ professional portfolios.

Seminars provide an interactive approach, requiring presentations by individuals/groups, followed by open discussion and constructive debate which foster analysis, synthesis and integration of material.  Advance notification of seminar topics to facilitate preparation is required by students.

Tutorials are offered as part of the modular teaching.  These provide a forum for discussion between small groups of students (4-5) and the lecturer.  This approach allows the exploration of complex issues, fosters the development of critical appraisal skills and gives an opportunity to address specific problems students may have in understanding topics.  Students will be notified of independent reading required in advance of tutorials.

Workshops will be used to explore and debate key concepts, fostering integration of theory and practice.  Short presentations, followed by group-work discussions and feedback will provide students with an opportunity to present verbal arguments, practice presentation skills and lead/facilitate discussions. 

Guided Study using reference lists, guidelines, activity sheets and workbooks, will foster independence in learning, and will be focused on the achievement of module learning outcomes.

Client focussed scenarios will be used to develop the application of theory to practice and enable individuals/groups to present/comment on a case vignette derived from practice.  The critical appraisal of evidence underpinning practice(s) can be examined, justified and debated. This approach will also allow for the exploration of care / needs for a variety of different client groups both within the Common Foundation Programme and the Adult Branch programme

Independent Project Work will enable individuals to undertake an investigation of a scientific/practical issue following critical appraisal of the research literature.  Skills in analysis, data handling and presentation of original work/information in a creative way will be developed.

2. Learning Strategies

Strategies specific to this programme are as follows:

· Student led seminars and case study presentations based on individual/group learning.

· Participation on workshops which facilitate group discussion and feedback; skills acquisition. In some modules e.g. Ethical Practices in Health and Social Care, workshops will be student led and will encourage the development of personal responsibility in learning

· Completion of reflective diaries during progression through the course recording experiences/information related to learning outcomes.

· Acquisition of skills in a simulated environment.

· Negotiation of learning contracts for practice, designed to meet learning outcomes of modular components and as designed in the Portfolio.

· Compilation of a professional portfolio of evidence derived from practice.

· Self directed study using reading lists, CAL programmes, skills in information retrieval.

Shared Learning

The emphasis on interprofessional team working within health and social care to provide a ‘seamless service’ for its users has driven the requirement for the development of shared learning between the health and social care professions (Griffiths, 1998; DOH, 1989; Miller et al 1999). The English National Board for Nursing Midwifery and Health Visiting have specified that interprofessional shared learning opportunities ‘should be an integral part of pre-registration Nursing and Midwifery programmes’(ENB 2000 section 1, 4.3 p13). Although the congruence of interprofessional learning and interprofessional working is still under debate, it is the nature rather than the principle of shared learning that is in question (Miller et al 1999). Interactive and client focused teaching and learning strategies are identified by Miller et al (1999) as key features for shared learning and these are reflected in the shared learning components of the BSc (Hons) Adult Nursing programme through scenario/problem based learning, small group work, integrated seminar presentations and workshops.  Shared learning is a new strategy for learning which will be subject to evaluation and development on an on-going basis throughout the programme.

A unique feature of this course is the range of shared learning opportunities available. These are detailed below:

· the “Common Foundation Programme”  undertaken by students of medicine, radiography, physiotherapy, biomedical science and students from the BSc (Hons) Adult Nursing programme.
· Psychosocial aspects of healthcare, a module shared by BSc (Hons) Adult Nursing and Physiotherapy students
· Ethical practices in Health and Social Care shared by  BSc (Hons) Adult Nursing and Social work students 
· Management and Interprofessional working shared by BSc (Hons) Adult Nursing, Midwifery and Radiography students.
· In year 3, semester 2 students on the BSc (Hons) Adult Nursing programme will have the opportunity to select an option modules shared with students on the Diploma H.E. Nursing / BSc (Hons) Nursing ‘top up’ programme.
· Existing provision of Shared Study Modules (SSMs) for medical and nursing modules is currently being reviewed for development. Current modules are; palliative care, tissue viability, parenteral nutrition, multidisciplinary assessment of older people. Projected modules are; assessment of risk and clinical decision making in a primary care walk-in centre, and nutritional support following stroke.
· Interprofessional tutorial groups / clinical workshops led by liaison teachers which will take place in a range of settings including the skills laboratory, primary care settings and a proposed multidisciplinary teaching ward

Scenario / Problem-based learning (PBL) – This learning strategy is introduced early in the course in the first shared learning module of the programme. With this approach the student has to be an active participant in the learning process rather than a passive recipient of pre-prepared information. The application of theory to practice is emphasised from the outset. Scenario based learning utilises a problem solving approach and will therefore contribute to development of the student’s decision making skills. When used as a learning strategy in multiprofessional, shared learning modules, it encourages both team working and integration of students across the different professional groups. In addition it encourages the development of an individual and collective responsibility for learning.

Open learning – This is an important learning and teaching strategy to facilitate student centred learning.  Materials relevant to the BSc (Hons) Adult Nursing programme have been prepared and others are being developed.  Students will be encouraged to be independent in their learning and to utilise open learning materials. 

3. Practice based learning

There are a number of challenges to learning in practice within a practice based curriculum for pre-registration students.  These include the changing context of health and social care delivery, the drive for quality, national standards and local flexibility, working and learning in partnership, and developing skills and competencies that enable students to be fit for practice, purpose and award.  The issue of fitness for purpose is particularly challenging as the geographical area covered by the education consortium has an ethically, culturally and demographically diverse population profile with varied health and social needs.  To ensure fitness for purpose, the learning in practice opportunities must reflect this diversity.

Working in partnership with the consortium through the development of a service reference group has facilitated the meeting of these challenges utilising a process that has influenced the shape, structure and content of the curriculum both in theory and practice.  Strategies have been developed that will enable continuing support for the development of learning opportunities throughout the programme.  These include a working group that consists of representation from all stakeholders to focus on clinical experience and the development of learning opportunities.  The Field Board includes service representation and will encourage debate and make decisions on issues related to learning in practice.  The student/staff consultative committee also feeds into this arena.  The emphasis on learning in practice and the need to maximise all available learning opportunities is emphasised in the following ways:

· The curriculum reflects the integration of theory and practice and its integration in the outcomes of each module.  The faculty and consortium have worked together to develop these outcomes in the context of fitness for practice and purpose and the available practice learning opportunities.
· The curriculum identifies the nature, aims and learning opportunities required for the range of practice experiences needed across the CFP and Branch Programme.
· The curriculum has been developed to allow for the achievement of learning outcomes in a variety of care settings.  Decisions regarding allocation of students will be based on matching the learning needs of the students with the learning opportunities available within the practice setting.  After semester one no extended placement within a care setting will be less than six weeks duration but students will be encouraged to maximise the learning opportunities available to them by accessing areas complementary to their placement, e.g. following a patient through a surgical care pathway including out patients, ward, theatre, recovery and return to the ward.  There will be an emphasis on equity of learning opportunities for students in order to fulfil the requirements of the ENB and the EU Directives, and the range of experience in hours will be recorded.
· A competency driven programme should be student centred and facilitative (UKCC 1999). The acquisition of skills will be facilitated by learning and teaching in the skills laboratory.  Students will be encouraged to maximise  their learning opportunities and where appropriate to identify additional or ‘value added ‘ skills that they can develop within their care setting.  There will be emphasis on portfolio development and the provision of evidence by the student to demonstrate the achievement of outcomes, competencies and skills.
· Students will have practice learning opportunities earlier in the programme (UKCC 1999) both within simulated and care settings.  Within the CFP, these opportunities will be branch specific.

· In line with the recommendations of the ENB (2000) and the UKCC (1999) the student will have a period of supervised practice in the last sixteen weeks of their branch programme. This practice experience will provide a transitional period from student to qualified nurse. The experience will have clearly identified practice outcomes. Students will demonstrate the achievement of these through their portfolio.
· The partnership between the faculty and the consortium at both strategic and local levels will enable the planning, mapping and forecasting of practice experience for students, which is crucial to the successful implementation of the programme.

· There is a clear communication strategy between students, faculty and service staff focusing upon the nature and outcomes of practice experience.

· A strategy has been developed to facilitate the identification, development and monitoring of new practice placements and opportunities.

· There is a clearly identified support strategy for students to support their learning in practice
H.
ASSESSMENT STRATEGIES

1. The Assessment of Theory and Practice Strategy

It is intended that the assessment is 'curriculum-led' rather than the curriculum 'assessment-led' (Quinn 1995 p.230). This will reflect a commitment to the importance of the process of learning and its impact on the development of skills, knowledge, competencies and attributes and commitment to lifelong learning.

Assessing student performance

· assessment of theory and practice will be continuous with progression points at the end of each academic year

· a range of assessments will be used to assess integrated theory and skills focused practice outcomes of individual modules, reflecting the 50% theory and 50% practice configuration of all modules.  

· modular outcomes reflect the overall CFP or branch outcomes and the essential themes and transferable skills of the programme.

· the framework for assessing theoretical work is a taxonomy based on the work of Bloom (1956), and Kingston University Undergraduate Modular Scheme.  In addition each theoretical assignment has specific assessment criteria, see Appendix 4 for examples.

· a set of grading criteria developed for UMS is expressed as levels of knowledge and understanding, analysis, synthesis and evaluation in academic assignments. This enables work to be graded identifying and measuring the standard and levels of performance and consistency of marking across disciplines and modules. 

Fitness for practice, purpose and award

· practice outcomes have been developed that reflect of practice development from novice through to competent level 1 practitioner. The student reaches the required level of expertise at each progression point. 

· emphasis is placed on the monitoring of professional attitudes, values, behaviours and conduct within each area of practice experienced by the student. This is reflected in the development of a professional conduct outcome that must be demonstrated in each practice experience with evidence of unprofessional conduct treated as an automatic first attempt fail in practice irrespective of the stage of the programme. 

· a taxonomy of descriptors based on the work of Benner (1984), Bondy (1984) South East Education Consortia (SEEC 1995) and Wenzel et al (1998) has been developed as an assessment framework to assess students’ performance along a trajectory of expertise from novice through to advanced beginner to competent practitioner

· mapping of  theory and practice outcomes and skills within the CFP has been undertaken against NVQ level 3 occupational standards to allow verification by an NVQ verifying institution at the request of the student if he/she wishes to leave the programme 

Integration of Assessment within the Process of Learning and Teaching 

· methods of assessment will be diverse and where possible will reflect the integration of theory and practice outcomes

· the skills focused outcomes of the modules reflect activities that are undertaken as part of the module and can sometimes be assessed as learning occurs e.g. core skills within the skills laboratory. Assessment of core skills will however, mainly occur in the practice setting and be assessed by practice assessors. Students may also identify “added value” skills outcomes which they are able to achieve in addition to the core skills outcomes 

· once a skill has been assessed it does not require re-assessing although it may be revisited e.g. basic life support

· demonstration of practice outcomes  will require presentation of evidence of  the integration of knowledge, skills and competence,  with professional judgement and experience, as the student moves along the continuum from novice to competent practitioner
The lifelong learning process 

· opportunities are provided throughout the programme for the student to engage in  and document learning experiences and opportunities and to participate in  reflection and self assessment activities
· this documentation will take the form of a Portfolio of Learning and will contribute significantly to the evidence of student achievement.
· diagnostic, formative and summative assessment methods will be used to assess the progress of the student throughout the programme 

Diagnostic assessment is designed to predict a student’s aptitude and preparedness for a course and to identify potential learning problems.

Formative assessment of theory and practice is utilised primarily to give students feedback on their progress.

Summative assessment establishes student achievement within each module or at the end of the course. These marks contribute to the final award.

· data concerning the student's personal, professional and academic progress and development will be obtained from: self-assessment through profiling, reflection and practice documents; peer-assessment through group projects and feedback; and for clinical supervisor/lecturer assessment, through observation and feedback on performance in practice and academic assignments and presentations and during personal tutorial time.

· use of other evidence to assess progress and development will be encouraged and is based on the material used to verify the achievement of occupational standards including examination of “completed products” e.g. forms, charts, IT data, witness testimony (other than assessors), students’ explanations of process of learning, practice write ups (Gormley 1997) and simulation exercises.

2. Key Elements of the Assessment Strategy

The four elements of the assessment strategy are

· assessment of theoretical elements of modules

· achievement of core practice outcomes 

· achievement of core skills (identified within a skills schedule) plus “added value” skills  

· achievement of specific professional conduct outcome and criteria

The evidence and record of achievement of these elements of assessment will be documented in the Portfolio of Learning, 

“As a continuous and an ongoing assessment, portfolios capture diverse sources of learning and attach personal meaning to an experience, thus individualising nursing education.  Lifelong learning is displayed through the cumulative reflection of personal and professional experience”










(Wenzel et al 1998:209)

3. Assessment of Theoretical Outcomes of the Modules

The achievement of these specific outcomes is measured at the end of each module utilising a range of assessments with clearly identified criteria, commensurate with the level of the assessment and that allow for “varied levels of problem solving, critical thinking and synthesis in realistic contexts”(Wenzel et al 1998: 209) 

The range of assessments include, case studies, essays, practical exercises, group work, examinations and multiple choice questions.  All modules are weighted 50% theory and 50% practice which is reflected in theory and practice outcomes for each module.  Both theory and practice outcomes must be achieved for the successful completion of the module.

4. Core Practice Outcomes 

These outcomes reflect the curriculum themes, transferable skills and the professional outcomes (CFP) and competencies for entry to the register (UKCC 2000). 

These outcomes will be summatively assessed in the practice experience relevant to the appropriate module to which they are aligned. They will need to be achieved at the required level of competence at the progression points.  This allows for the development of action plans and learning contracts when the student moves to a new practice area thereby enabling specific learning needs to be met.  Both theory and practice outcomes have to be proved for successful completion of any module.  The grade for a module is determined by the theoretical mark, the practice outcome must be imposed but no grade is assigned.

5. Core and ‘Added Value’ skills

Practice within the CFP and the specialist branches of nursing requires specific skills, identified by the UKCC (UKCC 2000). This is reflected in a schedule of core skills that the student is required to complete by the relevant progression point. The identified skills are associated with specific modules within the programme and have to be demonstrated by the progression point at the end of the appropriate year. This also reflects the commitment to a 50% theory / practice configuration within all modules

The student can have a formative attempt at the skill if they wish. He/she will be assessed as demonstrating competence or not competent to perform the skill.

Learning opportunities for skill acquisition will be available in the skills laboratory as well as in clinical practice.  Assessment of skills will normally be undertaken by assessors in practice, but there will also be opportunities for assessment in the skills laboratory.  Some skills may be more appropriately assessed by lecturers e.g. IT skills

Because of the variety of learning opportunities available, students will be encouraged to identify additional or “added value skills” that can also be assessed, thereby adding depth to their repertoire of skills and maximising the available learning opportunities.

Formative assessment opportunities will be available through the use of objective simulated clinical examinations (OSCEs)
6. Professional Conduct Outcome

To acknowledge and evaluate the development of professional attributes and the need for professional accountability, a professional conduct outcome has been developed that is based on criteria developed from the UKCC Code of Professional Conduct. These are the defining professional standards of nursing practice that should be adhered to by all students at all times within the programme.  

Students will be required to demonstrate adherence to these criteria in every practice setting commensurate with their level of experience.
I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are: 
             a. 5 GCSE’s including English Language, Mathematics and
                 a Science subject graded A to C

             b. 14 points at A level with science as a  preferred subject

             c. Kite marked Access Course to Higher Education

             d. Other UKCC/NMC approved equivalents.

2.
Typical entry qualifications set for entrants to the field are: As above
J.
CAREER OPPORTUNITIES

Significant career opportunities are available within South West London Strategic Health Authority in both the NHS and Independent Care sectors
K.
INDICATORS OF QUALITY

· The field was commended in the last Nursing and Midwifery Council Annual Monitoring Review in May 2004

· External Examiners reports confirm that quality standards are met by the field

. 

L. APPROVED VARIANCE FROM THE UMS REGULATIONS
COURSE REQUIREMENTS FOR REGISTRATION ASSESSMENT AND AWARD OF BSc (HONS) ADULT NURSING 

1. Introduction

All students must follow the approved programme of academic work and nursing practice experiences, including option modules appropriate to their chosen Branch programme. Students must satisfy all assessment requirements of the programme in order to progress from the Common Foundation Programme to the Branch Programme and to be eligible for the award of BSc (Hons) Adult Nursing.

2. Awards

Students who successfully complete the Common Foundation Programme and a Branch Programme are eligible for the award of BSc (Hons) Adult Nursing and recommendation to the UKCC for registration on Part 12 of the Professional Register for Nurses, Midwives and Health Visitors.

Students who terminate their studies before the end of the course are eligible for the award of credits under the Kingston University Credit Accumulation and Transfer Scheme for those modules successfully completed.

3. Registration

Students must register on an approved programme of full time study leading to a BSc (Hons) Adult Nursing Part 12 of the Professional Register.

The Programme will normally consist of a maximum of eight 15 credit modules for the Common Foundation Programme and sixteen 15 credit modules for the Branch Programmes.

The minimum period of registration on the BSc (Hons) Adult Nursing Programme is 156 weeks or 3 years.

The maximum period of registration on the BSc (Hons) Adult Nursing Programme is 260 weeks or 5 years.

Within the minimum and maximum period of registration on the Programme students must fulfil the course requirements of Kingston University, the ENB and the UKCC for registration on Part 12 of the Professional Register for Nurses, Midwives and Health Visitors.

4. Duration of the Programme and student attendance

The Common Foundation Programme is designed to be completed in one year of full-time study and integrated nursing practice experiences.

The Branch Programme is designed to be completed in two years of full time study and integrated nursing practice experiences.

Students must attend all elements of academic and practice modules in order to fulfil the statutory requirements of the UKCC, ENB for Registration on Part 12 of the Professional Register for Nurses, Midwives and Health Visitors and the requirements of Kingston University.

5. Interruptions during the course

The Common Foundation Programme and Branch Programme must be completed within the maximum period of registration.

Interruptions during the course shall be taken as a continuous period inclusive of the first day of absence regardless of any single or composite reason.

Where the interruption is more than 21 days but less than six weeks, this should normally be completed prior to the end of the Course Programme.

Should it be necessary for a student to interrupt her/his attendance on the Programme for a period of more than six weeks, either in composite periods of leave, or in a single period of leave, the student may be discontinued from the programme. Where the period of interruption is more than six weeks in total, students may be allowed to re-register and rejoin the programme at an appropriate point.

The individual circumstances of each student will be considered by the Programme Assessment Board regarding decisions and eligibility to re-register and rejoin the Programme.

6. Assessment

The assessment regulations are as specified in the Kingston University Undergraduate Modular Scheme Regulations.  The regulations conform to the requirements of the English National Board for Nursing, Midwifery and Health Visiting (ENB).  Variations from the UMS Regulations relating to the BSc (Hons) Adult Nursing are specified below.*

Assessment of performance in nursing practice will be conducted by practice supervisors, who have undertaken an ENB approved programme of preparation in teaching and assessing in clinical practice, or its equivalent (ENB Standards 1997).

* A student may be re-assessed once in each assessment of nursing practice.

7. Compensation for failure

Compensation applies only to academic elements of modules.

Compensation will not be applied when:-

The assessment/examination is assessing an area of knowledge required to be tested under the UKCC outcomes for entry to Branch or competencies for entry to the professional register (ENB 2000), and which has not and will not be sufficiently tested elsewhere in the course programme.

8. Viva Voce Examinations

The Programme Assessment Board and External Examiners have a right to examine by viva voce in addition to the assessment regulations specified in this document.

This is normally only offered once during a programme either at the end of the Common Foundation Programme or at the end of a Branch Programme. This form of assessment may be used:

a)
to determine difficult or borderline cases;  such additional assessment being used only to raise and not to lower a student's marks;

b)
as an alternative or additional assessment where valid reasons for poor performance have been established.

9. Progression from the Common Foundation Programme to the Branch Programme

A formal progression point will occur at the end of the Common Foundation Programme.

Students must complete 1533 hours of Theory and Practice during the Common Foundation Programme in order to progress to the Branch Programme.

To be eligible to proceed to the Branch Programme a student must complete and achieve a pass 40%, Grade D- in all of the academic elements of each module and demonstrate the required level of competence in all assessments of nursing practice thus meeting the outcomes identified by the UKCC for entry to a Branch Programme (ENB 2000).

The Programme Assessment Board will determine the suitability of students to proceed from the Common Foundation Programme to the Branch Programme.

Where a Programme Assessment Board determines that a student may not continue/progress, credit will be awarded for modules that have been awarded a pass grade.

10. Completion of the  Branch Programme

Students must complete 3,067 hours of Theory and Practice during the Branch Programme.

Students must achieve a pass 40%, Grade D-, in all of the academic elements of each module and demonstrate the required level of competence in all assessments of practice within the Branch Programme thus meeting the competencies identified by the UKCC for entry to the Professional Register (ENB 2000).

Application for registration with the UKCC cannot be made until all requirements of the course are successfully completed.

11. Assessment for an award

The Programme Assessment Board will determine the suitability of students for the award of a BSc (Hons) Adult Nursing and make recommendations to the UKCC for entry to Part 12, of the Professional Register.

BSc (Hons) Adult Nursing

To be eligible for a Bachelor's degree with honours a student must have achieved at least 120 level 1 credits plus at least 120 level 2 credits plus at least 120 level 3 credits.

The calculation of the honours classification will be based on the best four level 2 modules plus all eight level 3 modules (twelve modules, 180 credits) in accordance with UMS Regulations Classification based on 360 credits.
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