FIELD SPECIFICATION 

KINGSTON UNIVERSITY

Nursing, DipHE and BSc (Hons) (top up), (Registered Nurse) 2005-2006

A.
NATURE OF THE AWARD
Awarding Institution:

Kingston University

Programme Accredited by:
            Nursing and Midwifery Council
Final Award(s):                                  DipHE Nursing: Registered Nurse

                                                            Top Up BSc (Hons) Nursing: Registered Nurse
Intermediate Awards:


Field Title:


           Nursing
FHEQ Level:



Intermediate (with top up to Honours)
Credit Rating by Level:
DipHE: 60 credits @ level 0, 120 credits @ level 1, 180 credits @ level 2
DipHE with top up BSc (Hons): 60 credits @ level 0, 120 credits @t level 1, 120 credits @ level 2, 120 credits @ level 3

DipHE: (accelerated programme for graduate entrants): (APL 30 credits @ level 1), 90credits @ level 1, 180 credits @ level 2

DipHE with top up BSc (Hons) (accelerated programme for graduate entrants): (APL 30 credits @ level 1), 90 credits @ level 1, 120 credits @ level 2, 120 credits @ level 3

DipHE (modified branch programme): 120 credits @ level 1 (entrance), 60 credits @ level 1, 180 credits @ level 2

DipHE with top up BSc (Hons) (modified branch programmes): 120 credits @ level 1 (entrance), 60 credits @ level 1, 120 credits @ level 2, 120 credits @ level 3

JACs code:
                                   B700
QAA Benchmark Statement(s):      Nursing
Minimum Registration:

Eighteen Months 
Maximum Registration:

Seven Years
Faculty

Health and Social Care Sciences
School

Pre-Registration Nursing
Location:
KU and SGUL
Date Specification Produced:
7 June 2004

Date Specification Revised: 
February 2006
B.
FEATURES OF THE FIELD

1.
Title: 

The field is available in the following forms: 
             Diploma of Higher Education in Nursing: Registered Nurse
· Diploma of Higher Education in Nursing: Registered Nurse with Top Up BSc (Hons)

· Diploma of Higher Education in Nursing: Registered Nurse (Accelerated Programme for Graduate Entrants)

· Diploma of Higher Education in Nursing: Registered Nurse with Top Up BSc(Hons) (Accelerated Programme for Graduate Entrants)

· Diploma of Higher Education in Nursing: Registered Nurse (Modified Branch Programme)
· Diploma of Higher Education in Nursing: Registered Nurse with Top Up BSc(Hons) (Modified Branch Programme)

2.
Modes of Delivery 

The field is offered in the following alternative patterns: 
· Full-time

· Part-time

3.
Features of the Field

The Field comprises a one year Common Foundation Programme and two year Branch Programmes in Adult Nursing, Children’s Nursing, Mental Health Nursing, and Learning Disability Nursing. Successful completion  enables students to register on the Nursing and Midwifery Council Professional Register for Adult Nursing (Part 12), Mental Health Nursing (Part 13), Learning Disability Nursing (Part 14) or Children’s Nursing (Part15).  Students on the Accelerated Graduate Entrant programme will have attained a degree in a health related subject. These students undertake a shortened five month Common Foundation Module in recognition of their prior learning and join the two year branch programme of their choice.  Students on the Modified Branch programme are already registered on a Part of the Nursing and Midwifery Professional Register and are transferring to another Part of the register.  In the final semester of the programme all students are offered the choice of studying  at level 2 or level 3.  Students who attain 60 credits at Level 3 during this semester are eligible to enrol for the Top Up BSc(Hons) programme following completion of their Diploma and Professional qualification. Students on the Full-time programme complete within 3 years. Students on the Part-time programme undertake the same modules  of theory and practice with the Full-time students but over a maximum period of six years by joining different cohorts throughout the academic year. 
C.
EDUCATIONAL AIMS OF THE FIELD

· To prepare a confident, competent and accountable qualified nurse who has the ability to adapt to changing healthcare needs and policies, respond to service requirements, and make professional decisions based upon best available evidence
· To ensure that education is centred on the practice of nursing and will equip students with the necessary knowledge and skills to achieve fitness for practice, purpose, award and professional standing

· To facilitate and foster life-long learning by supporting students in their personal and professional development

In addition the Top Up BSc(Hons) aims:

· To prepare a practitioner who is able to actively participate within changing healthcare contexts and who is capable of applying enhanced analysis, synthesis and decision making skills using best available evidence

In addition the Modified Branch Programme aims:

· To acknowledge and build upon the knowledge, skills, and experience of first level nurses who wish to transfer to another part of the NMC Professional Register for Nurses, Midwives and Health Visitors.

D.
LEARNING OUTCOMES OF THE FIELD

Learning Outcomes for the DipHE Nursing: Registered Nurse and DipHE Nursing: Registered Nurse (Accelerated Graduate Entrant Programme)

	On completion of the field students will be able to:

	1. Knowledge and Understanding
	· utilise knowledge of relevant concepts and theories to inform the promotion of health and the management and delivery of nursing care for people in a variety of acute and primary care settings

	2. Cognitive (thinking) Skills


	· incorporate a critical and ethical dimension into nursing practice through the examination of and understanding of the wider social, political and environmental factors affecting health

· develop the ability to solve problems and make professional judgements and decisions based upon an evaluation of the best available evidence

· reflect upon and evaluate the delivery of health and social care to ensure that it is contemporary, and contributes to nursing practice development.

	3. Practical Skills
	· respond positively to the rights and expectations of clients/patients/carers regardless of their social, economic, ethnic and cultural backgrounds and promote anti-discriminatory practice

· work in multi-professional/multi-agency teams and contribute appropriately to the exchange of information for the benefit of clients/patents and carers

· utilise information management and technology to assist in nursing assessment, planning, implementation and evaluation of health and social care

· develop a portfolio of learning which demonstrates progressive application of personal and professional knowledge to nursing practice

· develop skills and values gained through reflection on experience, identification of achievements in competence, and recognition of learning opportunities

NB Integration of theory and practice is fundamental to the education and training of nurses and is reflected in these learning outcomes.


Learning Outcomes for DipHE Nursing: Registered Nurse (Modified Branch Programme)

	On completion of the field students will be able to:

	1. Knowledge and Understanding
	· discuss critically the developing integrated knowledge base of health and social care delivery and apply this knowledge to clinical practice

· appraise and demonstrate the knowledge and skills needed for evaluation, audit and research in order to contribute to the delivery of effective integrated care within a clinical governance framework

· demonstrate an understanding of and commitment to personal, professional and practice development and life-long learning using peer support, supervision, teaching and leadership by others in order to enhance the knowledge skills values and attitudes needed for safe and effective nursing practice     

	2. Cognitive (thinking) Skills


	· demonstrate the ability to utilise clinical decision making professional judgement and experience in the application of integrated knowledge and the performance of core clinical skills accurately and safely, using the best available evidence and within their own sphere of competence

· demonstrate and appraise critically the appropriate knowledge and skills that contribute to the assessment, planning, delivery and evaluation of integrated, accurate and safe care of patients/clients and their families using the best available evidence and within their own sphere of competence

· discuss critically actual and potential risks to patients/clients/carers, themselves and other health and social care professionals, and participate in measures to monitor and promote health and safety within the frameworks of local policies and protocols and national legislation

· discuss critically the concepts of public health and health improvement and demonstrate the ability to create and utilise opportunities to promote the health and well being of patients/clients and groups

	3. Practical Skills
	· manage themselves, their own practice and that of others within the ethical framework provided by professional codes and regulations and within their own sphere of competence

· discuss the diversity of nursing and nursing roles and demonstrate sound clinical judgement across a range of simple but unpredictable, or complex but predictable, care delivery contexts

· discuss barriers and boundaries to effective communication and demonstrate the ability to engage in, develop and disengage from therapeutic relationships

·  discuss and demonstrate the skills and strategies needed for self-management and management of care and to challenge received opinion, utilising professional judgement, building on experience and demonstrating potential leadership

NB. Integration of theory and practice is fundamental to the education and training of nurses and is reflected in these learning outcomes


	In addition students completing the Top Up BSc(Hons) programme will be able to:

	1. Knowledge and Understanding
	· deliver and manage care consistently and with confidence utilising a comprehensive and detailed knowledge base within complex and unpredictable setting.

	2. Cognitive (thinking) Skills


	· disseminate the principles and practice of nursing research to facilitate standard setting and nursing practice development.

	3. Practical Skills
	· influence chosen sphere of practice with confidence gained through the development of academic leadership.


Key Skills

	On completion of the field students will have acquired the following transferable skills:

	a. Communication Skills
	engaging confidently in professional communication using appropriate strategies

	b. Numeracy
	manipulating and interpreting data and their significance for care delivery

	c. Information, Communication and Technology
	the application of information technology and management that takes account of legal and ethical considerations

	d. Teamwork
	working effectively in partnership with peers, colleagues, and others as appropriate

	e. Independent Learning
	acquiring the skills and attitudes necessary to continue learning in a range of professional settings


E.
FIELD STRUCTURE

The field is part of the University’s Undergraduate Modular Scheme. The credit rating for the award of Dip HE is a minimum of 240 credits, ie 120 credits at level 1 and 120 credits at level 2. Credit ratings are as follows:-

Diploma of Higher Education in Nursing: Registered Nurse

60 credits at level 0             
120 credits at level 1

180 credits at level 2

Diploma of Higher Education in Nursing : Registered Nurse (Accelerated Programme for Graduate Entrants)

APL 30 credits at level 1

90credits at level 1

180 credits at level 2

Diploma of Higher Education in Nursing: Registered Nurse (Modified Branch Programme)

120 credits at level 1 (entrance)

60 credits at level 1

180 credits at level 2

Kingston University Undergraduate Modular Scheme credit rating for the Diploma of Higher Education with top up BSc(Hons) is a minimum of 360 credits. At least 120 credits at level 1, at least 120 credits at level 2 and at least 120 credits at level 3

Diploma of Higher Education in Nursing: Registered Nurse with top up BSc(Hons)

60 credits at level 0

120 credits at level 1

120 credits at level 2

120 credits at level 3

Diploma of Higher Education in Nursing: Registered Nurse with Top Up BSc(Hons) (Accelerated Programme for Graduate Entrants)

APL 30 credits at level 1
90 credits at level 1

120 credits at level 2

120 credits at level 3

Diploma of Higher Education in Nursing: Registered Nurse with Top Up BSc(Hons) (Modified Branch Programmes)

120 level 1 (entrance)

60 level 1

120l level 2

120 level 3

The main subject components of the field are:-

Nursing Theory and Practice

 * Biological Sciences

 * Social Sciences – Psychology and Sociology

 * Social Policy

 * Communication studies

 * Information Technology

 * Research Methods and Applications

 * Health Promotion and Teaching

The Modular Structures for the Field Full-time and Part-time are as follows:-
Figure 1 Modular Framework Diploma in Higher Nursing: Registered Nurse (Adult branch)

	Common Foundation Programme
	
	
	
	ADULT BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester One
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Introduction to Professional Practice and Life-long Learning

Code: NU000(1)

Level 0      15 Credits
	
	Culture, Diversity and Life-span in Health and Social Care

Code: NU1004(2)

Level 1         30 Credits
	
	
	
	The Nature of Adult Nursing

Code:AD1006(1)

Level 1            30 Credits
	
	Principles and Practice of Adult Nursing

Code :AD2007(2)

Level 2            15 Credits
	
	Nursing Adults with Complex Needs

Code: AD2009(1)

Level 2         30 Credits
	
	Nursing Making a Difference

Code:AD2011(2)

          AD3011(2)

Level 2/3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Contemporary Perspectives in

Nursing 

Code:NU0002(1)

Level 0      15 Credits
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice
(common core)

Code:NU2007(2)

Level 2            15 Credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundation Nursing (I)

Code:NU0003(1)

Level 0      30 Credits
	
	Foundation Nursing (II)

Code:NU1005(2)

Level 1         30 Credits
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code:NU1006(1)

Level 1            30 Credits
	
	Dimensions of Adult Nursing

Code: AD2008(2)

Level 2            30 Credits
	
	Promoting, Restoring and Maintaining Health in Adult Nursing

Code: AD2010(1)

Level 2         15 Credits
	
	Leading and Managing Nursing Care

(common core)

Code:NU2009(2)

          NU3009(2)

Level 2/3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching and Learning in Nursing Practice

(common core)

Code:NU2008(1)

Level 2         15 Credits
	
	Option Module

Code:NU2010(2)

          NU3010(2)

          AD2012(2)

          AD3012(2)

          AD2013(2)

          AD3013(2)

          AD2014(2)

          AD3014(2)

          AD2015(2)

          AD3015(2)

Level 2/3      15 Credits

	Practice weeks
	
	
	
	
	
	Practice weeks
	
	
	
	Practice weeks
	
	


Figure 2 Modular Framework Diploma in Higher Nursing: Registered Nurse (mental health branch)

	Common Foundation Programme
	
	
	
	MENTAL HEALTH BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester One
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Introduction to Professional Practice and Life-long Learning

Code:NU0001(1)

Level 0      15 Credits
	
	Culture, Diversity and Life-span in Health and Social Care

Code:NU1004(2)

Level 1         30 Credits
	
	
	
	The Nature of Mental Health Nursing

Code:MH1016(1)

Level 1            30 Credits
	
	Principles and Practice of Mental Health Nursing

Code :MH2017(2)

Level 2            15 Credits
	
	Nursing in Mental Health Settings (II)

Code:MH2019(1)

Level 2         30 Credits
	
	Advancing Practice for Mental Health Nursing

Code: MH2021(2)

           MH3021(2)

Level 2/3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Contemporary Perspectives in

Nursing 

Code:NU0002(1)

Level 0      15 Credits
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)
Code:NU2007(2)

Level 2            15 Credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundation Nursing (I)

Code:NU0003(1)

Level 0      30 Credits
	
	Foundation Nursing (II)

Code:NU1005(2)

Level 1         30 Credits
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code:NU1006(1)

Level 1            30 Credits
	
	Nursing in Mental Health Settings (1)

Code:MH2018(2)

Level 2            30 Credits
	
	Assessment of Physical Health Needs (Mental Health Branch)

Code:MH2020(1)

Level 2         15 Credits
	
	Leading and Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching and Learning in Nursing Practice

(common core)

Code:NU2008(1)

Level 2         15 Credits
	
	Option Module

Code:  MH2022(2)

            MH3022(2)

            MH2023(2)

            MH3023(2)

            MH2024(2)

            MH3024(2)

            MH2025(2)

            MH3025(2)

            MH2026(2)

            MH3026(2)

Level 2/3      15 Credits

	Practice weeks
	
	
	
	
	
	Practice weeks
	
	
	
	Practice weeks
	
	


Figure 3 Modular Framework Diploma in Higher Nursing: Registered Nurse (Learning Disability Branch)

	Common Foundation Programme
	
	
	
	LEARNING DISABILITY BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester One
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Introduction to Professional Practice and Life-long Learning

Code:NU0001(1)

Level 0      15 Credits
	
	Culture, Diversity and Life-span in Health and Social Care

Code:NU1004(2)

Level 1         30 Credits
	
	
	
	The Nature of Learning Disability Nursing

Code:LD1027(1)

Level 1            30 Credits
	
	Principles and Practice of Learning Disability Nursing

Code:LD2028(2)

Level 2            15 Credits
	
	Nursing in Learning  Disability Settings (II)

Code:LD2030(1)

Level 2         30 Credits
	
	Advancing Practice for Learning Disability Nursing

Code: LD2032(2)

           LD3032(2)

Level 2/3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Contemporary Perspectives in

Nursing 

Code:NU0002(1)

Level 0      15 Credits
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)
Code:NU2007(2)

Level 2            15 Credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundation Nursing (I)

Code:NU0003(1)

Level 0      30 Credits
	
	Foundation Nursing (II)

Code:NU1005(2)

Level 1         30 Credits
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code:NU1006(1)

Level 1            30 Credits
	
	Nursing in Learning Disability Settings (1)

Code:LD2029(2)

Level 2            30 Credits
	
	Assessment of Physical Health Needs (Learning 

Disability Branch)

Code:LD2020(1)

Level 2         15 Credits
	
	Leading and Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching and Learning in Nursing Practice

(common core)

Code:NU2008(1)

Level 2         15 Credits
	
	Option Module

Code: LD2033(2)

           LD3033(2)

           LD2034(2)

           LD3034(2) 

           LD2035(2)

           LD3035(2)     

           LD2036(2)

           LD3036(2)

           LD2037(2)

           LD3037(2)

Level 2/3      15 Credits

	Practice weeks
	
	
	
	
	
	Practice weeks
	
	
	
	Practice weeks
	
	


Figure 4 Modular Framework Diploma in Higher Nursing: Registered Nurse (child nursing branch)

	Common Foundation Programme
	
	
	
	CHILD NURSING BRANCH

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester one
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Introduction to Professional Practice and Life-long Learning

Code:NU0001(1)

Level 0      15 Credits
	
	Culture, Diversity and Lifespan in Health and Social Care

Code:NU1004(2)

Level 1         30 Credits
	
	
	
	Principles of Children’s Nursing

Code:CN1038(1)

Level 1            30 Credits
	
	Knowledge and Skills for Children’s Nursing Practice

Code:CN2039(2)

Level 2            15 Credits
	
	Nursing Children with Complex Needs 

Code:CN2041(1)

Level 2         30 Credits
	
	Advancing Knowledge and Skills for Children’s Nursing Practice

Code:CN2043(2)

           CN3043(2)

Level 2/3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Contemporary Perspectives in

Nursing 

Code:NU0002(1)

Level 0      15 Credits
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)
Code:NU2007(2)

Level 2            15 Credits
	
	
	
	

	Foundation Nursing (I)

Code:NU0003(1)

Level 0      30 Credits
	
	Foundation Nursing (II)

Code:NU1005(2)

Level 1         30 Credits
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code:NU1006(1)

Level 1            30 Credits
	
	Dimensions of Nursing Children 

Code:CN2040(2)

Level 2            30 Credits
	
	Knowledge and Skill for Nursing Children with Complex Needs

Code:CN2042(1)

Level 2         15 Credits
	
	Leading and Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching and Learning in Nursing Practice

(common core)

Code:NU2008(1)

Level 2         15 Credits
	
	Option Module

Code: NU2010(2)

           NU3010(2)

           CN2044(2)

           CN3044(2)

           CN2045(2)

           CN3045(2)

           CN2046(2)

           CN3046(2)

           CN2047(2)                             

           CN3047(2)

Level 2/3      15 Credits

	Practice weeks
	
	
	
	
	
	Practice weeks
	
	
	
	Practice weeks
	
	


Figure 5 Modular Framework Diploma in Higher Nursing: Registered Nurse BSc (Hons) Top-up

	BSC (Hons) Top-up

	Full Time

	Semester One
	
	Semester Two

	
	
	

	Research Methods 

Code: NU3011(1)

Level 3      30 Credits
	
	Research and Practice Development

Code: NU3012(2)

Level 3         30 Credits


Figure 6: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (MODIFIED) ADULT BRANCH

	FULL TIME MODIFIED ADULT BRANCH



	
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME



	
	
	
	
	
	
	
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	Introductory Programme

4 Weeks
	
	
	
	
	
	Principles and Practice of Adult Nursing

Code: AD2007(2)

Level 2
            15 credits
	
	Nursing Adults with Complex Needs

Code: AD2009(1)

Level 2
      30 credits
	
	Nursing Making a Difference

Code: AD2011(2)

           AD3011(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Dimensions of Adult Nursing

Code: AD2008(2)

Level 2
           30 credits
	
	Promoting, Restoring & Maintaining Health in Adult Nursing

Code: AD2010(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code: NU2/3010(2)

           AD2/3012(2)

           AD2/3013(2)

           AD2/3014(2)

           AD2/3015(2)

Level 2/3     15 credits


Figure 7: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (MODIFIED) MENTAL HEALTH BRANCH

	FULL TIME MODIFIED MENTAL HEALTH BRANCH



	
	
	
	
	YEAR 1 FULL TIME
	
	YEAR 2 FULL TIME



	
	
	
	
	
	
	
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	Introductory Programme

4 Weeks
	
	
	
	
	
	Principles and Practice of Mental Health Nursing

Code: MH2017(2)

Level 2
            15 credits
	
	Nursing in Mental Health Settings 2

Code: MH2019(1)

Level 2
      30 credits
	
	Advancing Practice for Mental Health Nursing

Code: MH2021(2)

           MH3021(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Nursing in Mental Health Settings

Code: MH2018(2)

Level 2
           30 credits
	
	Assessment of Physical Health Needs (Mental Health Branch)

Code: MH2020(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code: NU2/3010(2)

           MH2/3022(2)

           MH2/3023(2)

           MH2/3024(2)

           MH2/3025(2)

           MH2/3026(2)

Level 2/3     15 credits


Figure 8: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (MODIFIED) LEARNING DISABILITIES BRANCH

	FULL TIME MODIFIED LEARNING DISABILITIES BRANCH



	
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME



	
	
	
	
	
	
	
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	Introductory Programme

4 Weeks
	
	
	
	
	
	Principles and Practice of Learning Disability Nursing

Code: LD2028(2)

Level 2
            15 credits
	
	Nursing in Learning Disability Settings 2

Code: LD2030(1)

Level 2
      30 credits
	
	Advancing Practice for Learning Disability Nursing

Code: LD2032(2)

           LD3032(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Nursing in Learning Disability Settings

Code: LD2029(2)

Level 2
           30 credits
	
	Assessment of Physical Health Needs (Learning Disability Branch)

Code: LD2020(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code:LD2/3033(2)

          LD2/3034(2)

          LD2/3035(2)

          LD2/3036(2)

          LD2/3037(2)

Level 2/3     15 credits


Figure 9: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (MODIFIED) CHILD NURSING BRANCH

	FULL TIME MODIFIED CHILD BRANCH



	
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME



	
	
	
	
	
	
	
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	Introductory Programme

4 Weeks
	
	
	
	
	
	Knowledge and Skills for Children’s Nursing

Code: CN2039(2)

Level 2
            15 credits
	
	Nursing Children with Complex Needs

Code: CN2041(1)

Level 2
      30 credits
	
	Advancing Knowledge and Skills for Children’s Nursing Practice

Code: CN2043(2)

           CN3043(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Dimensions of Nursing Children

Code: CN2040(2)

Level 2
           30 credits
	
	Knowledge and Skills for Nursing Children with Complex Needs

Code: CN2042(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code:NU2/3010(2)

          CN2/3044(2)

          CN2/3045(2)

          CN2/3046(2)

          CN2/3047(2)

Level 2/3     15 credits


Figure 10: 
Module Framework DIPLOMA OF HIGHER EDUCATION IN NURSING: REGISTERED NURSE POST-QUALIFYING



 BSc (HONS) TOP UP

	POST-QUALIFYING  BSc (Hons) TOP UP

	FULL TIME

	SEMESTER ONE
	
	SEMESTER TWO

	
	
	

	Research Methods

Code: NU3011(1)

Level 3


30 credits
	
	Research and Practice Development

Code: NU3012(2)

Level 3


30 credits


Figure 11: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (ACCELERATED PROGRAMME FOR GRADUATE ENTRANTS) ADULT BRANCH

	COMMON FOUNDATION MODULE
	
	
	
	ADULT BRANCH PROGRAMME



	YEAR 1 FULL TIME
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME

	
	
	SEMESTER TWO
	
	
	
	SEMESTER ONE
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	
	
	Common Foundation Module

Code: NU1013

Level 1
         30 credits
	
	
	
	The Nature of Adult Nursing

Code: AD1006(1)

Level 1
            30 credits
	
	Principles and Practice of Adult Nursing

Code: AD2007(2)

Level 2
            15 credits
	
	Nursing Adults with Complex Needs

Code: AD2009(1)

Level 2
      30 credits
	
	Nursing Making a Difference

Code: AD2011(2)

           AD3011(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code: NU1006(1)

Level 1
          30 credits
	
	Dimensions of Adult Nursing

Code: AD2008(2)

Level 2
           30 credits
	
	Promoting, Restoring & Maintaining Health in Adult Nursing

Code: AD2010(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code: NU2/3010(2)

           AD2/3012(2)

           AD2/3013(2)

           AD2/3014(2)

           AD2/3015(2)

Level 2/3     15 credits


Figure 12: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (ACCELERATED PROGRAMME FOR GRADUATE ENTRANTS) MENTAL HEALTH BRANCH

	COMMON FOUNDATION MODULE
	
	
	
	MENTAL HEALTH BRANCH PROGRAMME



	YEAR 1 FULL TIME
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME

	
	
	SEMESTER TWO
	
	
	
	SEMESTER ONE
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	
	
	Common Foundation Module

Code: NU1013

Level 1
         30 credits
	
	
	
	The Nature of Mental Health  

Code: MH1016(1)

Level 1
            30 credits
	
	Principles and Practice of Mental Health Nursing

Code: MH2017(2)

Level 2
            15 credits
	
	Nursing in Mental Health Settings (2)

Code: MH2019(1)

Level 2
      30 credits
	
	Advancing Practice for Mental Health Nursing

Code: MH2021(2)

           MH3021(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code: NU1006(1)

Level 1
          30 credits
	
	Nursing in Mental Health Settings (1)

Code: MH2018(2)

Level 2
           30 credits
	
	Assessment of Physical Needs (Mental Health Branch)

Code: MH2020(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code: NU2/3010(2)

           MH2/3022(2)

           MH2/3023(2)

           MH2/3024(2)

           MH2/3025(2)

           MH2/3026(2)

Level 2/3     15 credits


Figure 13: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (ACCELERATED PROGRAMME FOR GRADUATE ENTRANTS) 

LEARNING DISABILITIES BRANCH

	COMMON FOUNDATION MODULE
	
	
	
	LEARNING DISABILITIES BRANCH PROGRAMME



	YEAR 1 FULL TIME
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME



	
	
	SEMESTER TWO
	
	
	
	SEMESTER ONE
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	
	
	Common Foundation Module

Code: NU1013

Level 1
         30 credits
	
	
	
	The Nature of Learning Disability Nursing

Code: LD1027(1)

Level 1
            30 credits
	
	Principles and Practice of Learning Disability

Code: LD2028(2)

Level 2
            15 credits
	
	Nursing in Learning Disability Settings (2)

Code: LD2030(2)

Level 2
      30 credits
	
	Advancing Practice for Learning Disability Nursing

Code: LD2032(2)

           LD3032(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code: NU1006(1)

Level 1
          30 credits
	
	Nursing in Learning Disability Settings (1)

Code: LD2029(2)

Level 2
           30 credits
	
	Assessment of Physical Health Needs (Learning Disability Branch)

Code: LD2020(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code:LD2/3033(2)

          LD2/3034(2)

          LD2/3035(2)

          LD2/3036(2)

          LD2/3037(2)

Level 2/3     15 credits


Figure 14: Modular Framework DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (ACCELERATED PROGRAMME OFR GRADUATE ENTRANTS) CHILD NURSING BRANCH

	COMMON FOUNDATION MODULE
	
	
	
	CHILD NURSING BRANCH



	YEAR 1 FULL TIME
	
	
	
	YEAR 2 FULL TIME
	
	YEAR 3 FULL TIME



	
	
	SEMESTER TWO
	
	
	
	SEMESTER ONE
	
	SEMESTER TWO
	
	SEMESTER ONE
	
	SEMESTER TWO

	
	
	
	
	
	
	
	
	

	
	
	Common Foundation Programme

Code: NU1013

Level 1
         30 credits
	
	
	
	Principles of Children’s Nursing

Code: CN1038(1)

Level 1
            30 credits
	
	Knowledge and Skills for Children’s Nursing Practice

Code: CN2039(2)

Level 2
            15 credits
	
	Nursing Children with Complex Needs

Code: CN2041(1)

Level 2
      30 credits
	
	Advancing Knowledge and Skills for Children’s Nursing Practice

Code: CN2043(2)

           CN3043(2)

Level 2/3      30 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	Critical Appraisal Skills in Healthcare Practice 

(common core)

Code: NU2007(2)

Level 2
           15 credits
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	Contemporary Influences on Delivery of Health and Social Care

(common core)

Code: NU1006(1)

Level 1
          30 credits
	
	Dimensions of Nursing Children

Code: CN2040(2)

Level 2
           30 credits
	
	Knowledge and Skills for Nursing Children with Complex Needs

Code: CN2042(1)

Level 2
      15 credits
	
	Leading & Managing Nursing Care

(common core)

Code: NU2009(2)

           NU3009(2)

Level 2/3     15 credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	Teaching & Learning in Nursing Practice 

(common core)

Code: NU2008(1)

Level 2
      15 credits
	
	Option Module

Code:NU2/3010(2)

          CN2/3044(2)

          CN2/3045(2)

          CN2/3046(2)

          CN2/3047(2)

Level 2/3     15 credits


Figure 15: Modular Framework DIPLOMA OF HIGHER EDUCATION IN NURSING: REGISTERED NURSE BSc (HONS) POST-QUALIFYING 

TOP UP

	
	POST-QUALIFYING BSc (Hons) TOP UP
	

	
	FULL TIME
	

	
	SEMESTER ONE
	
	SEMESTER TWO
	

	
	
	
	
	

	
	Research Methods

Code: NU3011(1)

Level 3

30 credits
	
	Research and Practice Development

Code: NU3012(2)

Level 3

30 credits
	


Figure 16: DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (see Definitive Course Document, October 2000 page 20)

Part Time Programme - Progression Through the Adult Branch
	Intake & Month
	Module Details
	Part Time Year

	September

Full Time

Part Time

All branches
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	1

	February

Full Time

Adult branch
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	

	

	September

Full Time

Part Time

All branches
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	2

	February

Full Time

Adult branch
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	AD1006

Level 1


30 credits
	NU1006

Level 1


30 credits
	3

	February

Full Time

Adult branch
	AD1006

Level 1


30 credits
	NU1006

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	AD2007

Level 2
15 credits
	NU2007

Level 2
15 credits
	AD2008

Level 2


30 credits
	4

	February

Full Time

Adult branch
	AD2007

Level 2
15 credits
	NU2007

Level 2
15 credits
	AD2008

Level 2


30 credits
	

	

	September

Full Time

Part Time

All branches
	AD2009

Level 2


30 credits
	AD2010

Level 2
15 credits
	NU2008

Level 2
15 credits
	5

	February

Full Time

Adult branch
	AD2009

Level 2


30 credits
	AD2010

Level 2
15 credits
	NU2008

Level 2
15 credits
	

	

	September

Full Time

Part Time

All branches
	AD2011

AD3011

Level 2/3

30 credits
	NU2009

NU3009

Level 2/3
15 credits
	Option Module

Level 2/3



15 credits
	6

	February

Full Time

Adult branch
	AD2011

AD3011

Level 2/3

30 credits
	NU2009

NU3009

Level 2/3
15 credits
	Option Module

Level 2/3



15 credits
	


	Key:
	
	Modules undertaken by part time students


Figure 17: DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (see Definitive Course Document, October 2000 page 21)

Part Time Programme - Progression Through the Mental Health Branch

	Intake & Month
	Module Details
	Part Time Year

	September

Full Time

Part Time

All branches
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	1

	February

Full Time

Adult branch
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	

	

	September

Full Time

Part Time

All branches
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	2

	February

Full Time

Adult branch
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	MH1016

Level 1


30 credits
	NU1006

Level 1


30 credits
	3

	February

Full Time

Adult branch
	
	NU1006

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	MH2017

Level 2
15 credits
	NU2007

Level 2
15 credits
	MH2018

Level 2


30 credits
	4

	February

Full Time

Adult branch
	
	NU2007

Level 2
15 credits
	
	

	

	September

Full Time

Part Time

All branches
	MH2019

Level 2


30 credits
	MH2020

Level 2
15 credits
	NU2008

Level 2
15 credits
	5

	February

Full Time

Adult branch
	
	
	NU2008

Level 2
15 credits
	

	

	September

Full Time

Part Time

All branches
	MH2021

MH3021

Level 2/3

30 credits
	NU2009

NU3009

Level 2/3


15 credits
	Option Module

Level 2/3



15 credits
	6

	February

Full Time

Adult branch
	
	NU2009

NU3009

Level 2/3
15 credits
	
	


	Key:
	
	Modules undertaken by part time students


Figure 18: DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (see Definitive Course Document, October 2000 page 22)

Part Time Programme - Progression Through the Learning Disability Branch

	Intake & Month
	Module Details
	Part Time Year

	September

Full Time

Part Time

All branches
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	1

	February

Full Time

Adult branch
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	

	

	September

Full Time

Part Time

All branches
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	2

	February

Full Time

Adult branch
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	LD1027

Level 1


30 credits
	NU1006

Level 1


30 credits
	3

	February

Full Time

Adult branch
	
	NU1006

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	LD2028

Level 2
15 credits
	NU2007

Level 2
15 credits
	LD2029

Level 2


30 credits
	4

	February

Full Time

Adult branch
	
	NU2007

Level 2
15 credits
	
	

	

	September

Full Time

Part Time

All branches
	LD2030

Level 2


30 credits
	LD2020

Level 2



15 credits
	NU2008

Level 2



15 credits
	5

	February

Full Time

Adult branch
	
	
	NU2008

Level 2


15 credits
	

	

	September

Full Time

Part Time

All branches
	LD2032

LD3032

Level 2/3

30 credits
	NU2009

NU3009

Level 2/3
15 credits
	Option Module

Level 2/3



15 credits
	6

	February

Full Time

Adult branch
	
	NU2009

NU3009

Level 2/3
15 credits
	
	


	Key:
	
	Modules undertaken by part time students


Figure 19: DIPLOMA OF HIGHER EDUCATION: REGISTERED NURSE (See Definitive Course Document, October 2000 page 23)

Part Time Programme - Progression Through the Child Branch

	Intake & Month
	Module Details
	Part Time Year

	September

Full Time

Part Time

All branches
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	1

	February

Full Time

Adult branch
	NU0001

Level 0
15 credits
	NU0002

Level 0
15 credits
	NU0003

Level 0


30 credits
	

	

	September

Full Time

Part Time

All branches
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	2

	February

Full Time

Adult branch
	NU1004

Level 1


30 credits
	NU1005

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	CN1038

Level 1


30 credits
	NU1006

Level 1


30 credits
	3

	February

Full Time

Adult branch
	
	NU1006

Level 1


30 credits
	

	

	September

Full Time

Part Time

All branches
	CN2039

Level 2
15 credits
	NU2007

Level 2
15 credits
	CN2040

Level 2


30 credits
	4

	February

Full Time

Adult branch
	
	NU2007

Level 2
15 credits
	
	

	

	September

Full Time

Part Time

All branches
	CN2041

Level 2


30 credits
	CN2042

Level 2
15 credits
	NU2008

Level 2
15 credits
	5

	February

Full Time

Adult branch
	
	
	NU2008

Level 2
15 credits
	

	

	September

Full Time

Part Time

All branches
	CN2043

CM3043

Level 2/3

30 credits
	NU2009

NU3009

Level 2/3



15 credits
	Option Module

Level 2/3



15 credits
	6

	February

Full Time

Adult branch
	
	NU2009

NU3009

Level 2/3

15 credits
	
	


	Key:
	
	Modules undertaken by part time students


Figure 20: Modular Framework DIPLOMA OF HIGHER EDUCATION IN NURSING: 

REGISTERED NURSE  POST-QUALIFYING BSc (HONS) TOP UP

(Part Time Year 7)

	
	POST-QUALIFYING BSc (HONS) TOP UP
	

	
	PART TIME
	

	
	SEMESTER ONE
	
	SEMESTER TWO
	

	
	
	
	
	

	
	Research Methods

Code: NU3011(1)

Level 3

30 credits
	
	Research and Practice Development

Code: NU3012(2)

Level 3

30 credits
	


F.
FIELD REFERENCE POINTS

The field has been designed to take account of the QAA Benchmark Statement for Healthcare Programmes and Nursing (QAA 2001)  The Curriculum design, content and organisation are based upon the Nursing and Midwifery Council outcomes for the Common Foundation Programme and Competencies for completion of the branch programmes.  

The curriculum framework represents the cycle of decision making  beginning with Accountability and Ethics – ethics, values and virtues which are fundamental to nursing practice and Fitness for Professional Standing (ENB200). The cycle moves to assessment of health needs/problems underpinned by relevant knowledge that informs nursing practice -  Integrated Knowledge for Nursing – and the provisional identification of nursing interventions.  Integrated decision making – Partnerships and Teamwork, informs – Care Delivery and Care Management, and Practice Development.
These themes reflect and expand upon the domains identified by the UKCC (UKCC1999, ENB2000)

The programme has been written to reflect contemporary health and social care practice and allows for the development of indicative content and course delivery to ensure that changes in nursing practice can be incorporated during the period of validation.

G.
TEACHING AND LEARNING STRATEGIES

The learning and teaching strategy of the Faculty of Health and Social Care Sciences is based upon the Kingston University learning and teaching strategy (1999) and focuses upon four key areas:

· student experience

· the curriculum and approaches to learning and teaching

· learning resources/environment

· staff development

1. Teaching strategies

Teaching strategies are informed by the course philosophy and the widening entry gate for student admission to the course.    It is recognised that students will have a variety of personal, and professional  experiences that will contribute to learning and teaching.  Teaching staff will act as facilitators to focus and develop participants learning, building on experience and skills. 

Lectures are teacher led presentations which use a range of audio visual material to deliver factual information.  They aim to inform, guide and establish boundaries of learning, enabling students to organise, inter-relate and analyse subject material.  Sessions will allow for interaction and debate between students and lecturers.  Lectures will have clear aims and conclude with a summary of material covered and the scope of related, independent reading.

Skills sessions aim to support and reinforce theoretical work and aid skills development.  Practical skills sessions will involve short presentations, demonstrations, observation and practice under supervision in a simulated environment.  This requires the use of equipment, models, measurement and data handling.  Skills acquisition will be recorded in students’ professional portfolios.

Seminars provide an interactive approach, requiring presentations by individuals/groups, followed by open discussion and constructive debate. Seminars will be teacher or student led, and guidelines will be developed to assist student preparation. 

Tutorials are offered as part of the modular teaching.  These provide a forum for discussion between small groups of students and the lecturer.  This approach allows the exploration of complex issues, fosters the development of critical appraisal skills and gives an opportunity to address specific problems students may have in relation to the theoretical and practice elements of the course.  Students will be notified of independent reading required in advance of tutorials

Workshops will be used to explore and debate key concepts, fostering integration of theory and practice.  Short presentations, followed by group-work discussions and feedback will provide students with an opportunity to present verbal arguments, practice presentation skills and lead/facilitate discussions. In the branch programme and the top-up BSc clinical workshops will be established that bring together students, clinical and academic staff.

NB 
Supplementary workshops will be offered to those students who have no previous information management and technology skills.

Guided Study/Project work using reference lists, guidelines and handbook, will foster independence in self direct learning, focused on the achievement of module learning outcomes.

Case Study Presentations will be used to enable individuals/groups to present/comment on a case study derived from practice.  The critical appraisal of evidence underpinning practice can be examined, justified and debated.

Independent Project Work (BSc (Hons) Top-up) will enable individuals to undertake an investigation of a scientific/practical issue following critical appraisal of the research literature.  Skills in analysis, data handling and presentation of original work/information in a creative way will be developed.

2. Learning Strategies

 Strategies specific to this programme are as follows:

· Student led seminars and case study presentations based on individual/group learning

· Participation in workshops which facilitate group discussion and feedback and skills acquisition

· Completion of reflective diaries during progression through the course recording experiences/information related to learning outcomes

· Acquisition of skills in a simulated environment

· Negotiation of learning contracts for practice, designed to meet learning outcomes of modular components and as described in the portfolio

· Compilation of a professional portfolio of evidence derived from practice

· Self directed study using reading lists, CAL programmes, skills in information retrieval

Problem-based learning (PBL)  

Shared learning within some of the modules of the Common Foundation Programme is based on the principles of PBL.  There is considerable literature on the benefits of PBL on the professional curriculum.  Savin-Baden (1997) suggested that PBL helps bridge the theory-practice gap, encourages students to construct knowledge for themselves and to be ‘active creators rather than passive receptors of knowledge’.  It also aids retention of knowledge gained through application to real problems.  Nursing lecturers contributing to this course will be experienced in this learning strategy and staff development opportunities are available to all staff to enable them to develop new methods of teaching and learning.

Open learning 
This is an important learning and teaching strategy to facilitate student centred learning. Students will be encouraged to be independent in their learning and to utilise open learning materials where appropriate.

3. Practice Based Learning  

There are a number of challenges to learning in practice within a practice based curriculum for pre-registration students.  These include the changing context of health and social care delivery, the drive for quality, national standards and local flexibility, working and learning in partnership, and developing skills and competencies that enable students to be fit for practice, purpose and award.  The issue of fitness for purpose is particularly challenging as the geographical area covered by the education consortium has an ethnically, culturally and demographically diverse population profile with  varied  health and social needs.  To ensure fitness for purpose, the learning in practice opportunities must reflect this diversity

Working in partnership with the consortium through the development of a service reference group has facilitated the meeting of these challenges utilising a process that has influenced the shape, structure and content of the curriculum both in theory and practice.  Strategies have been developed that will enable continuing support for the development of learning opportunities throughout the programme.  These include a working group that consists of representation from all stakeholders to focus on clinical experience and the development of learning opportunities.  The Field Board includes service representation and will encourage debate and make decisions on issues related to learning in practice.  The student/staff consultative committee also feeds into this arena.   The emphasis on learning in practice and the need to maximise all available learning opportunities is emphasised in   the following ways:

· The curriculum reflects the integration of theory  and practice  in the outcomes of each module.  The faculty and consortium have worked together to develop these outcomes in the context of fitness for practice and purpose and the available practice learning opportunities.

· The curriculum identifies the nature, aims and learning opportunities required for the range of practice experiences needed across the CFP and Branch Programmes.

· The curriculum has been developed to allow for the achievement of learning outcomes in a variety of care settings. Decisions regarding allocation of students will be based on matching the learning needs of the students with the learning opportunities available within the practice setting.  No extended   placement within a care setting  will be less than six weeks duration but students will be encouraged to maximise the learning opportunities available to them by accessing areas complementary to their placement, eg following a patient through a surgical care pathway including out patients, ward, theatre, recovery and return to the ward.  There will be an emphasis on equity of learning opportunities for students in order to fulfil the requirements of the ENB and the EU Directives, and the range of experience in hours will be recorded.

· A competency driven programme should be student –centred and facilitative (UKCC 1999).  The acquisition of skills will be facilitated by learning and teaching in the skills laboratory.  Students will be encouraged to maximise their learning opportunities and where appropriate to identify additional or ‘value added’ skills that they can develop within their care setting.  There will be an emphasis on portfolio development and the provision of evidence by the student to demonstrate the achievement of outcomes, competencies and skills.

· Students will have practice learning opportunities earlier in the programme (UKCC 1999) both within simulated and care settings .  Within the CFP, these opportunities will be branch specific.

· In line with recommendations of the ENB (2000) and the UKCC (1999) the student will have a period of supervised practice in the last eighteen weeks of their branch programme.  This practice experience will provide a transitional period from student to qualified nurse.  The experience will have clearly identified practice outcomes. Students will demonstrate the achievement of these through their portfolio. 

· The partnership between the faculty and the consortium at both strategic and local levels will enable the planning, mapping and forecasting of practice experience for students, which is crucial to the successful implementation of the programme.

· There is a clear communication strategy between students, faculty and service staff focusing upon the nature and outcomes of practice experience.

· A strategy has been developed to facilitate the identification, development and monitoring of new practice placements and opportunities. 

· There is a clearly identified support strategy for students to support their learning in practice. 

4. Shared Learning

Shared learning opportunities have been identified as taking place between nursing disciplines (interdisciplinary) and between student nurses and other professionals (interprofessional).  Interdisciplinary learning will take place in the Branch programmes when a percentage of each common core module will be delivered across the disciplines.  Interprofessional learning will involve any combination of nursing, midwifery, medicine, physiotherapy, radiography, and social work. 

Over the last four years the Faculty of Health and Social Care Sciences has rapidly developed a number of initiatives in shared learning between professional groups, notably the unique “Common Foundation Programme”, which is taken by students of medicine, radiotherapy, physiotherapy and nursing (BSc Hons Nursing).  The strategic intentions of the Faculty are to develop shared learning using opportunities made possible by our adjacent sites, common clinical placements and special study modules (MBBS programme).  Robust organisational relationships exist, there is strong institutional leadership enthusiastic to develop and sustain a culture of interprofessional education, and there is evidence of rapid developments and success.  However the size of the student cohorts requires a clear strategy to maximise opportunities.

It will be a requirement that all students provide evidence of participating in at least one of the following:

· Shared group tutorials each semester using incidents from practice and problem-based learning methods led by academic staff from nursing, medicine, social work, physiotherapy, and radiography

· Interprofessional Special Study Modules (SSM) as an option for medical and nursing students. The following SSMs already exist: immunisation, palliative care, tissue viability, parental nutrition, multidisciplinary assessment of older people, others such as assessment of risk and clinical decision making in a primary care walk-in centre, nutritional support following stroke are in preparation

· Teaching and learning in practice through interprofessional tutorial groups led by liaison teachers. These will take the form of clinical workshops and will take place in a range of settings including the skills laboratory, primary care settings. There is also a  proposal to develop a  multidisciplinary teaching ward

H.
ASSESSMENT STRATEGIES

1. The Assessment of Theory and Practice Strategy
It is intended that the assessment is ‘curriculum-led’ rather than the curriculum being ‘assessment-led’.  This reflects a commitment to the importance of the process of learning and its impact on the development of skills, knowledge, competencies, attributes and commitment to life-long learning.



Assessing Student Performance

· Assessment of theory and practice will be continuous with progression points at the end of each academic year.

· A range of assessments will be used to assess integrated theory and skills focused practice outcomes of individual modules. 

· Modular outcomes are derived from the overall CFP or branch outcomes and the essential themes and transferable skills of the programme.

· The framework for assessing theoretical work is a taxonomy based on the work of Bloom (1956), and Kingston University Undergraduate Modular Scheme (UMS10 Regulations). Each theoretical assignment has specific assessment criteria.

· A set of grading criteria developed for UMS is expressed as levels of knowledge and understanding, analysis, synthesis and evaluation in academic assignments.  This enables academic work to be graded identifying and measuring the standard and levels of performance and consistency of marking across disciplines and modules.



Fitness for Practice, Purpose and Award

· Practice outcomes have been developed that reflect practice development from novice through to competent level 1 practitioner.  The student reaches the required level of expertise at each progression point.

· Emphasis is placed on the monitoring of professional attitudes, values, behaviours and conduct within each area of practice experienced by the student.  This is reflected in the development of a professional conduct outcome that must be demonstrated in each practice experience with evidence of unprofessional conduct treated as an automatic first attempt fail in practice irrespective of the stage of the programme.


A taxonomy of descriptors based on the work of Benner (1984), Bondy (1984) South East Education Consortia (SEEC 1995) and Wenzel et al (1998) has been developed as an assessment framework to assess students’ performance along a trajectory of expertise from novice through to advanced beginner to competent practitioner.
· Mapping of theory and practice outcomes and skills within the CFP has been undertaken against NVQ level 3 occupational standards to allow verification by an NVQ verifying institution at the request of the student if he or she wishes to leave the programme.

Integration of Assessment within the Process of Learning and Teaching

· Methods of assessment will be diverse and where possible reflect the integration of theory and practice outcomes and be part of the learning process eg,  Year 1 Semester 1 requires the student to develop an action plan related to learning needs as part of their process of learning but also as part of an assessed piece of work.

· The skills focused outcomes of the modules reflect activities that are undertaken as part of the module and can be assessed as learning occurs eg, core skills within the skills laboratory.  However, assessment of core skills will mainly occur in the practice setting and be assessed by practice assessors.  To maximise the learning opportunities available, students can also identify “added value” skills outcomes which they are able to achieve in addition to the core skills outcomes.

· Once a skill has been assessed it does not require re-assessing although it may be revisited eg, basic life support.

· Practice outcomes require the development of evidence of the integration of knowledge, skills and competence with professional judgement and experience along the novice to competent practitioner trajectory.  Students will be required to provide evidence for the assessment of this integration.

 

The Life-long Learning Process

· Opportunities are provided throughout the programme for the student to engage in and document learning experiences and opportunities, participate in reflection and self-assessment activities.

· This documentation will take the form of a Portfolio of Learning and will form a major piece of assessed work providing evidence of achievement in practice.

· Students have the opportunity to review their performance and where appropriate (in Year 3), take modules at level 3, enabling them to have sufficient credits to undertake two ‘top-up’ 30 credit level 3 modules at the end of the programme, leading to the award of BSc (Hons) Nursing.

· Diagnostic, formative and summative assessment methods will be used to assess the progress of the student throughout the programme

Diagnostic assessment is designed to predict a students aptitude and preparedness for the course and to identify potential learning problems.

Formative assessment of theory and practice is utilised to give students feedback on their progress.

Summative assessment tests the achievement of learning and practice outcomes within each module or at the end of the course.  These marks contribute to the final award.  

· Data concerning the student’s personal, professional and academic progress and development will be obtained from self-assessment through profiling, reflection and practice documents; peer-assessment through group projects and feedback; and from clinical supervisor/lecturer assessment through observation and feedback, in response to written and verbal assignments and presentations and  personal tutorials

· Use of other evidence to assess progress and development will be encouraged and is based on the material used to verify the achievement of occupational standards including examination of “completed products” eg,  forms, charts, IT data, witness testimony (other than assessors), students’ explanations of the process of learning, practice write ups (Gormley 1997) and simulation exercises.

2. Key Elements of the Assessment Strategy
The four elements of the assessment strategy are:

· assessment of theoretical elements of modules.

· achievement of core practice outcomes.

· acquisition of core skills (identified within a skills schedule) plus “added value” skills.

· achievement of specific professional conduct outcomes.

The evidence and record of achievement of these elements of assessment will be documented in the Portfolio of Learning.

3. Assessment of Theoretical Outcomes of the Modules
The achievement of these specific outcomes is measured at the end of each module utilising a range of assessments with clearly identified criteria appropriate to  the level of the assessment.  These allow for “varied levels of problem solving, critical thinking and synthesis in realistic contexts” (Wenzel et al 1998:209).

The range of assessments includes care studies, essays, presentations, group work and examinations.
4. Core Practice Outcomes

These outcomes reflect the curriculum themes, transferable skills and the professional outcomes (CFP) and competencies for entry to the register (UKCC 2000).

These outcomes will be summatively assessed in the practice experience relevant to the appropriate module to which they are aligned.  They will need to be achieved at the required level of competence at the progression points.  This allows for the development of action plans and learning contacts when the student moves to a new practice area thereby enabling specific learning needs to be met.  Both theory and practice outcomes have to be passed for successful completion of any module.  The grade for a module is determined by the theoretical mark, the practice outcome must be passed but no grade is assigned.

5. Core and Added Value skills
Practice within the CFP and the specialist branches of nursing requires specific skills, identified by the UKCC (UKCC 2000).  This is reflected in a schedule of core skills that the student is required to complete by the relevant progression points.  The identified skills are associated with specific modules within the programme. 

Formative attempt at the skill assessments will be offered and the student is assessed as demonstrating competence or not competent to perform the skill (Pass/Fail).

Learning opportunities for skill acquisition will be available in the skills laboratory both time-tabled and on a `drop-in’ basis as well as in clinical practice.  Assessment of skills will normally be undertaken by assessors in practice but there will also be opportunities for assessment in the skills laboratory. It may be more appropriate to have some skills assessed by lecturers eg,  IT skills. Because of the variety of learning opportunities available, students will be encouraged to identify additional or “added value skills” that can also be assessed thereby adding depth to their repertoire.

Formative assessment opportunities will also be available through the use of objective structured clinical examinations (OSCEs).

6. Professional Conduct Outcome
To acknowledge and evaluate the development of professional attributes and professional accountability, a professional conduct outcome has been developed based on criteria developed from the UKCC Code of Professional Conduct.  These are the defining professional standards of nursing practice that should be adhered to by all students at all times within the programme.

Students will be required to demonstrate adherence to these criteria in every practice setting commensurate with their level of experience.
I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are: 
             a. 5 GCSE’s including English Language, Mathematics and/or

                 a Science subject graded A to C

             b. Kite marked Access Course to Higher Education

             c. NVQ Level 3 in Direct Care

             d. Other UKCC/NMC approved equivalents.

Applicants for the DipHE/BSc(Hons) Nursing: Registered Nurse Programme (Accelerated Programme for Graduate Entrants) must fulfil the entry requirements of possessing a degree in a health related subject.

2.
Typical entry qualifications set for entrants to the field are: As above
J.
CAREER OPPORTUNITIES

Significant career opportunities within the South West London Health Authority in both NHS and Independent care sectors

K.
INDICATORS OF QUALITY

· The field was commended in a number of areas in the Nursing and Midwifery Council Annual Monitoring reviews in 2003 (Children and Learning Disability Branches) and 2004 (Adult Branch)

· External Examiner reports confirm that quality standards are met by the field.

L. APPROVED VARIANTS FROM UMS/PCF
1
Introduction

All students must follow the approved programme of academic work and nursing practice experiences, including option modules appropriate to their chosen Branch programme. Students must satisfy all assessment requirements of the programme in order to progress from the Common Foundation Programme to a Branch Programme and to be eligible for the award of the Diploma of Higher Education in Nursing (Dip HE Nursing).

2
Awards
Students who successfully complete the Common Foundation Programme and a Branch Programme are eligible for the award of the Dip HE of Kingston University and recommendation to the UKCC for registration on Part 12, 13, 14 or 15 of the Professional Register for Nurses, Midwives and Health Visitors dependent upon the programme studied.

Students who terminate their studies before the end of the course are eligible for the award of credits under the Kingston University Credit Accumulation and Transfer Scheme for those modules successfully completed.

3
Registration

Students must register on an approved programme of full time or part time study leading to a Dip HE Nursing/Registered Nurse Parts 12, 13, 14 or 15 of the Professional Register.

The programme will normally consist of a maximum of eight 15-credit modules for the Common Foundation Programme and sixteen 15 credit modules for the Branch Programmes.

The minimum period of registration on the Dip HE programme is 156 weeks or 3 years.

The maximum period of registration on the Dip HE programme is 260 weeks or 5 years.

Within the minimum and maximum period of registration on the programme students must fulfil the course requirements of Kingston University, the ENB and the UKCC for registration on Parts 12, 13, 14 and 15 of the Professional Register for Nurses, Midwives and Health Visitors.

4
Duration of the programme and student attendance

The Common Foundation Programme is designed to be completed in one year of full-time study and integrated nursing practice experiences or two years of part time study and integrated nursing practice.

Each Branch Programme is designed to be completed in two years of full time study and integrated nursing practice experiences or three years of part time study and integrated nursing practice.

Students must attend all elements of academic and practice modules in order to fulfil the statutory requirements of the UKCC, ENB for Registration on Part 12, 13, 14 or 15 of the Professional Register for Nurses, Midwives and Health Visitors and the requirements of Kingston University. Part-time students must complete all study and practice requirements within 5 years from registration.

5
Interruptions During the Course

The Common Foundation Programme and Branch Programme must be completed within the maximum period of registration.

Interruptions during the course shall be taken as a continuous period inclusive of the first day of absence regardless of any single or composite reason.

Where the interruption is more than 21 days but less than six weeks, this should normally be completed prior to the end of the Course Programme.

Should it be necessary for a student to interrupt her/his attendance on the Programme for a period of more than six weeks, either in composite periods of leave, or in a single period of leave, the student may be discontinued from the programme. Where the period of interruption is more than six weeks in total, students may be allowed to re-register and rejoin the programme at an appropriate point or transfer to part-time mode.

The individual circumstances of each student will be considered by the Programme Assessment Board regarding decisions and eligibility to re-register and rejoin the Programme or transfer to part-time mode.

6
Assessment
The assessment regulations are as specified in the Kingston University Undergraduate Modular Scheme Regulations.  The regulations conform to the regulations of the English National Board for Nursing, Midwifery and Health Visiting (ENB).  Variations from the UMS Regulations relating to the Dip HE Nursing are specified below*

UMS 5.3
Maximum number of Modules which may be re-assessed at Level 2. *  

A Programme Assessment Board may allow re-assessment in a maximum of five failed modules (ie,  75 level 2 credits). Students who fail more than five level 2 modules will have no further opportunity for re-assessment and will have their registration terminated. Students who pass a module on re-assessment will be awarded grade D-.

Assessment of performance in nursing practice will be conducted by practice supervisors, who have undertaken an ENB approved programme of preparation in teaching and assessing in clinical practice, or its equivalent (ENB Standards 1997).

*
 A student may be re-assessed once in each assessment of nursing practice.

7
Compensation for failure

Compensation applies only to academic elements of modules.

Compensation will not be applied when:-

The assessment/examination is assessing an area of knowledge required to be tested under UKCC outcomes for entry to Branch or competencies for entry to the professional register (ENB 2000), and which has not and will not be sufficiently tested elsewhere in the course programme.

8
Viva Voce Examinations

The Programme Assessment Board and External Examiners have a right to examine by viva voce in addition to the assessment regulations specified in this document.

This is normally only offered once during a programme either at the end of the Common Foundation Programme or at the end of a Branch Programme. This form of assessment may be used:

a
to determine difficult or borderline cases;  such additional assessment being used only to raise and not to lower a student's marks;

b
as an alternative or additional assessment where valid reasons for poor performance have been established.

9
Progression from the Common Foundation Programme to Branch Programme

A formal progression point will occur at the end of the Common Foundation Programme.

Students must complete 1533 hours of Theory and Practice during the Common Foundation Programme in order to progress to a Branch Programme.

To be eligible to proceed to a Branch Programme a student must complete and achieve a pass 40%, Grade D- in all of the academic elements of each module and demonstrate the required level of competence in all assessments of nursing practice thus meeting the outcomes identified by the UKCC for entry to a Branch Programme (ENB 2000).

The Programme Assessment Board will determine the suitability of students to proceed from the Common Foundation Programme to a Branch Programme.

Where a Programme Assessment Board determines that a student may not continue/progress, credit will be awarded for modules that have been awarded a pass grade.

10
Completion of a Branch Programme

Students must complete 3,067 hours of Theory and Practice during the Branch Programme.

Students must achieve a pass 40%, Grade D-, in all of the academic elements of each module and demonstrate the required level of competence in all assessments of practice within a Branch Programme thus meeting the competencies identified by the UKCC for entry to the Professional Register (ENB 2000).

Application for registration with the UKCC cannot be made until all requirements of the course are successfully completed.

11
Assessment for an award

The Programme Assessment Board will determine the suitability of students for the award of a Diploma of Higher Education in Nursing and make recommendations to the UKCC for entry to Part 12, 13, 14 or 15 of the Professional Register.

Diploma of Higher Education in Nursing

(Variation from UMS Regulations) *



* 
To be eligible for this award a student must have achieved at least 60 level 0 credits, 120 level 1 credits and 180 level 2 credits.

With Distinction



* 
To be eligible for a Diploma of Higher Education with distinction, a student must have achieved at least 60 level 0 credits, 120 level 1 credits and 180 level 2 credits and scored a minimum of 120 points from the level 2 modules.

Bachelors Degree with Honours (top-up)

To be eligible for a Bachelor's degree with honours (top-up) a student must have achieved at least 60 level 0 credits, 120 level 1 credits plus at least 120 level 2 credits plus at least 120 level 3 credits.

The calculation of the honours classification will be based on the best four level 2 modules plus all eight level 3 modules (twelve modules, 180 credits) in accordance with UMS Regulations Classification based on 360 credits.
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