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This Programme Specification is designed for prospective students, current students, academic staff and employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if they take full advantage of the learning opportunities that are provided.  More detailed information on the learning outcomes and content of each modules can be found in the course VLE site and in individual Module Descriptors.


SECTION 1:	GENERAL INFORMATION


	Award(s) and Title(s):
	MSc International Business Management


	Exit Award(s) and Title(s):
	Postgraduate Diploma in International Business Management

Postgraduate Certificate in International Business Management


	Course Code 
For each pathway and mode of delivery
	
PPIMG1BER21

	UCAS code 
For each pathway
	



	Awarding Institution:

	Kingston University

	Teaching Institution:

	GISMA University of Applied Sciences GmbH, Germany 

	Location:
	GISMA University of Applied Sciences, Berlin Potsdamer Str. Campus, Berlin Dessauer Str. Campus & Potsdam Konrad-Zuse-Ring Campus, Germany 

	Language of Delivery:
	English 

	Delivery mode:
	Primarily campus based (up to 20% of scheduled L&T hours delivered online)

	Learning mode(s):

	 Full-time 
 

	Minimum period of registration:
	 Full-time - 2  


	Maximum period of registration:

	 Full-time - 4  


	Entry requirements
	Kingston University typically uses a range of entry requirements to assess an applicant’s suitability for our courses. Most postgraduate taught course requirements are based on having been awarded a relevant undergraduate degree and are normally coupled with minimum grades expectation of 2:2, specific courses in certain areas may have a stricter grade requirement. We may also use interview, portfolio and performance pieces to assess a person's suitability for some courses. We recognise that every person's journey to a postgraduate taught education is different and unique and in some cases we may take into account work experience and other non-standard pathways onto University level study.
Additionally, all non-UK applicants must meet our English language requirements.
Please see our course pages on the Kingston University website for the most up to date entry requirements.


	Regulated by
	The University and its courses are regulated by the Office for Students 

	Programme Accredited by:
	Kingston Business School holds an international 
accreditation by the AACSB (Association to Advance 
Collegiate Schools of Business) and this programme is accredited by the Association of MBAs 
(AMBA)


	Approved Variants:
		This programme is approved to use 15-credit modules.
 


 

	Is this Higher or Degree Apprenticeship course?
	No 






SECTION 2: THE COURSE

A. Aims of the Course

The main aims of this programme are to provide students with the opportunity to:
· follow a broad-based internationally focused business management Masters programme that will provide a bridge or conversion for non-business/management undergraduate degrees or top-up with some specialisation for those who have a relevant undergraduate programme.
· develop practical management skills appropriate for employability
· develop academic critical skills of reflection, analysis, and evaluation
· develop consultation and project management skills
· provide a means of reflection in preparation for assuming management roles within organisations.
· get a head start on the employment ladder, preparing them for employment, further study and lifelong learning
 

B. Programme Learning Outcomes

The programme learning outcomes are the high-level learning outcomes that will have been achieved by all students receiving this award. They have been aligned to the levels set out in ‘Sector Recognised Standards in England’ (OFS 2022).
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	Programme Learning Outcomes


	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual Skills

On completion of the course students will be able to
	
	Subject Practical Skills

On completion of the course students will be able to

	 A1
	Critically evaluate different perspectives in management and business, and the value of each 
standpoint 
	B1 
	Think in a critically reflective and creative manner 
	C1 
	 Develop research and consultancy skills. 
 

	 A2
	Articulate relevance and importance of international business knowledge to the business communities of a modern society 
	B2 
	Organise and analyse and solve complex problems 
	C2 
	 Assemble and analyse qualitative and quantitative data (as appropriate) from a wide variety of sources using different techniques and tools. 
 

	 A3
	Describe and explain the 
international, multi-cultural and globally pervasive nature of business in society 
	 
	 
	C3 
	 Present and communicate ideas using ICT software tools to an audience 
 

	 A4
	Explain the theoretical bases of the range of business disciplines which will enable them to contribute to developments in these fields, to 
evaluate these developments critically, and to apply this knowledge to inform their practice 
	 
	 
	C4 
	 Operate as flexible and skilled business professionals. 
 







C. Future Skills Graduate Attributes

In addition to the programme learning outcomes, the programme of study defined in this programme specification will engage students in developing their Future Skills Graduate Attributes:
1. Creative Problem Solving
2. Digital Competency
3. Enterprise
4. Questioning Mindset
5. Adaptability
6. Empathy
7. Collaboration
8. Resilience
9. Self-Awareness


D. Outline Programme Structure

	 





MSc International Business Management


	Level 7

	MSc International Business Management

	Core modules
	Module code
	Credit 
Value
	Level 
	Teaching Block
	Pre-requisites
	Full Time
	Part Time

	Building Successful Organisations and Careers
	BH7010
	30
	7
	2
	
	1
	

	Consultancy in Practice
	BS7032
	30
	7
	2
	
	2
	

	GISMA Project
	BS7002
	30
	7
	RPL
	
	3
	

	International Business Strategy
	BS7014
	15
	7
	1
	
	2
	

	Managing in Rapidly Changing Business Environments
	BS7009
	15
	7
	1
	
	2
	

	Managing Operations and Financial Resources
	BA7013
	30
	7
	1
	
	1
	

	MIBM Gisma
	BS7001
	30
	7
	RPL
	
	2
	



Exit Awards at Level 7

Credit from modules offered by GISMA in Teaching Blocks 3 and 4 of years 1 and 2 will replace the optional modules.
Students exiting the programme with 60 level 7 credits are eligible for the award of PgCert in International Business Management. 
Students exiting the programme with 120 level 7 credits are eligible for the award of PgDip in in International Business Management.




E. Teaching, Learning and Assessment

The teaching and learning philosophy of the programme is to engage students actively and to enable students to develop their ability to study independently and work as part of a team at Masters level. This is achieved by encouraging them to question and critically assess business issues, to find innovative options and solutions. Successful managers combine these skills with comprehensive business knowledge to achieve their objectives. Students will build their understanding across a broad range of modules, with a core legal element built in through the International Business Environment and Trade module. Regular guest speakers add to the expertise of the lecturing staff and provide their own perspectives on current events. The range of teaching strategies will include lectures, workshops, seminars, presentations, action learning sets, and individual personal supervision.
 
From an academic perspective, assessment is planned to reflect the aims and to achieve the learning outcomes of the programme. It is designed to monitor student performance regularly in the context of specific requirements of individual subjects, the personal and group management skills required in business, the theoretical background and applied skills necessary for effective use of business tools and ultimately the knowledge and skills essential to meet the overall requirements of a Masters degree.
 
Our assessment methods mirror the realities of business. Time-constrained coursework, for example, simulates work situations where managers have only a few days to prepare a report with strategic options. Each method of assessment is designed to draw out a student’s inquisitive, questioning and critical thinking ability, so that students enter the executive job marketplace with a strong management skillset. The overall assessment arrangements for this programme are based on an appropriate mix of assessment approaches. The rationale for time-limited and continuous assessment is to additionally support a student-centred learning approach, in which the student's ability to write (in such formats as essays, reports, industry briefing papers and reflective statements) and to offer evidence of in-depth research and analysis, will be assessed. 
 
To enhance students’ employability, they also have the opportunity to attend a range of university- and school-facilitated career events during the course of their study.
 
At Kingston University, we're passionate about enhancing our students' life chances by helping them make the most of their learning opportunities and equipping them with the future skills and knowledge needed in the 21st Century's demanding workplace, so when you choose to study an undergraduate course at Kingston, you know that you will gain more than a degree. The development of Future Skills is ingrained throughout every year of every course, ensuring you learn employability enhancing skills with your subject. At GISMA, SkillsSprintWeek embeds the development of Future Skills in every module, every term, every year. Adaptability, collaboration, creative problem solving, digital competency, empathy, enterprising, questioning mindset, resilience and self-awareness are among the skills which you will be asked to prepare for, practice, be assessed and reflect on every term, alongside learning objectives relevant to each module you are taught. In every run, you will develop your expertise, personalise your learning and demonstrate the skills you've gained.


F. Support for Students and their Learning

Students are supported by:
· A Personal Tutor. Each student will have their own personal tutor who will normally stay with them throughout their course. The tutor will instigate regular meetings throughout the student’s time at university, providing support, guidance and encouragement to their tutees throughout the programme. Topics such as academic performance, future career aims and the tutee’s personal learning journey will be discussed.  Tutors not only support academic performance but also are there to listen to non-academic concerns such as adapting to a new environment/country, family concerns, illness or homesickness. They are also there to help celebrate success. Personal tutors are a great resource for international students, giving them a named academic who will be able to direct them to relevant services and procedures. 
· A Course Director. The Course Director helps students to understand the programme structure, the academic regulations and what is required at the various levels of study.  
· A Student Administrative Support team. The student support team helps with general administrative aspects such as timetables issues and providing letters.
· An Academic Learning Centre. The ALC can provide advice and guidance on academic matters and hold one-to-one or group sessions to support students in enhancing their study skills.
· The Careers Centre provides valuable guidance which develop students’ professional skills, supporting them with internships and/or placements and organising careers events.
· Student mentors. Mentors are students who have previously studied the modules and provide support and mentoring to newer students.
· Technical support with IT and the use of software.
· An induction period at the start of the programme to introduce students to the university, university life, what is expected of them, the degree programme and each other.
· Ongoing re-induction sessions at appropriate points in the course.
· Access to English language support, which is particularly useful for international students who do not have English as their first language, and to foreign language tuition via the GISMA Language School.
· Staff Student Liaison Committee and course representatives to enable students to feed back to staff about the programme.
· Canvas – a versatile on-line interactive intranet and learning environment.
· Student support facilities that provide advice on issues including finance, regulations, accommodation and international student support.
· International students also have the additional benefit of the University’s International Office which supports students for and welcomes students to, Germany and provides support throughout the student’s time at University. 


G. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision. These include:
· External examiners
· Boards of study with student representation
· Annual Monitoring and Enhancement
· Continuous Monitoring of courses through the Kingston Course Enhancement Programme (KCEP+)
· Student evaluation including Module Evaluation Questionnaires (MEQs), level surveys and the National Student Survey (NSS)
· Moderation policies
· Feedback from employers
· The European Foundation for Management Development (EFMD) awarded EPAS accreditation to the course.
· The Association of MBAs (AMBA) has accredited the programme as a Pre‑Experience Masters in Business Management (MBM). 


H. External Reference Points

External reference points which have informed the design of the course. These include:
· PSRB standards
· QAA Subject benchmarks
· Other subject or industry standards
 


I. Development of Course Learning Outcomes in Modules

This table maps where programme learning outcomes are summatively assessed across the core modules for this course. It provides an aid to academic staff in understanding how individual modules contribute to the course aims, a means to help students monitor their own learning, personal and professional development as the course progresses and a checklist for quality assurance purposes.

	Module Code
	Level 7

	
	BH7010
	BS7032
	BS7009
	BS7014
	BA7013
	BS7001
	BS7002

	Knowledge & Understanding
	A1
	
	S
	S
	
	S
	S
	

	
	A2
	S
	
	
	S
	
	
	

	
	A3
	
	
	
	
	
	
	S

	
	A4
	
	
	S
	
	S
	
	

	Intellectual Skills
	B1
	S
	
	S
	
	
	
	

	
	B2
	S
	
	
	S
	
	
	S

	Practical Skills
	C1
	
	S
	
	
	
	
	S

	
	C2
	
	
	S
	
	
	
	S

	
	C3
	S
	
	
	S
	S
	
	

	
	C4
	S
	S
	
	
	
	
	




Students will be provided with formative assessment opportunities throughout the course to practise and develop their proficiency in the range of assessment methods utilised.

Additional Information

Add information here about the number of approved entry points and for each one, except the first one, the delivery dates of the modules and which Teaching Block they’ll be delivered in. The details of the first entry point noted should be provided in the module tables above.
 
Standard Codes and Definitions for Teaching Blocks
•    TY13
Module taught across Autumn and Spring terms.
Example: 29 Sept 2025 – 24 Apr 2026.

•    TB1
Autumn term only.
Example: 29 Sept 2025 – 19 Dec 2025.

•    TB2
Spring term only.
Example: 12 Jan 2026 – 24 Apr 2026.

•    TB3
Summer term only.
Example: 25 May 2026 – 24 Jul 2026.

•    SPAN
Module spans two academic years.
•    Internally recorded as SPAN1 (first part) and SPAN2 (second part) in SITS.
•    For CMS entries, using SPAN is sufficient as long as the team understands it covers two academic years.
Example: 1 May 2025 – 1 Sept 2026.

•    ACYR
Module taught within dates that do not fit standard slots.
Example: 1 Aug 2025 – 1 Oct 2025.
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