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This Programme Specification is designed for prospective students, current students, academic staff and employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if they take full advantage of the learning opportunities that are provided.  More detailed information on the learning outcomes and content of each modules can be found in the course VLE site and in individual Module Descriptors.


SECTION 1:	GENERAL INFORMATION


	Award(s) and Title(s):
	MSc Global Human Resource Management


	Exit Award(s) and Title(s):
	PgCert in Global Human Resource Management

PgDip in Global Human Resource Management


	Course Code 
For each pathway and mode of delivery
	
PFGHR1GHR20

	UCAS code 
For each pathway
	



	Award(s) and Title(s):
	MSc MSc Global Human Resource Management with Professional Placement


	Exit Award(s) and Title(s):
	PgCert in Global Human Resource Management

PgDip in Global Human Resource Management


	Course Code 
For each pathway and mode of delivery
	
PFGHR1GHR99

	UCAS code 
For each pathway
	



	Awarding Institution:

	Kingston University

	Teaching Institution:

	Kingston University 

	Location:
	Kingston University 

	Language of Delivery:
	English 

	Delivery mode:
	Primarily campus based (up to 20% of scheduled L&T hours delivered online)

	Learning mode(s):

	 Full-time 
 With professional placement 
 

	Minimum period of registration:
	 Full-time - 1  
 With professional placement - 2  


	Maximum period of registration:

	 Full-time - 3  
 With professional placement - 3  


	Entry requirements
	Kingston University typically uses a range of entry requirements to assess an applicant’s suitability for our courses. Most postgraduate taught course requirements are based on having been awarded a relevant undergraduate degree and are normally coupled with minimum grades expectation of 2:2, specific courses in certain areas may have a stricter grade requirement. We may also use interview, portfolio and performance pieces to assess a person’s suitability for some courses. We recognise that every person’s journey to a postgraduate taught education is different and unique and in some cases we may take into account work experience and other non-standard pathways onto University level study. 
 
Additionally, all non-UK applicants must meet our English language requirements. 
 
Please see our course pages on the Kingston University website for the most up to date entry requirements.


	Regulated by
	The University and its courses are regulated by the Office for Students 

	Programme Accredited by:
	Chartered Institute of Personnel and Development (CIPD)


	Approved Variants:
	CIPD requirement - compensation is not permitted on this course.
 

	Is this Higher or Degree Apprenticeship course?
	No 






SECTION 2: THE COURSE

A. Aims of the Course

The course is designed to bring strategic and operational understanding to Human Resource Management (HRM) and people in organisations today. Covering the core aspects of HRM in global environments, this course also provides consideration of the importance of Diversity, Equality & Inclusion (DE&I), Corporate Social Responsibility (CSR), and technology (our golden threads) in today’s sustainable HR practises.
 
The course is designed to build knowledge of current HR approaches and to explore, challenge and consider the future of each through various lens including our golden threads. With modules delivered by both academic and practitioners from industry, students are able to immerse themselves in how research and practise work together to find innovative and creative solutions to global HR challenges today. It also provides students with professional development to build skills and competencies needed to work effectively in fast paced and innovative organisations and offers an opportunity to reflect and understand more about their own career aspirations.
 
The programme is designed for junior and mid-career professionals who are looking to a HR career or to further enhance and develop their knowledge and skills for more senior positions in organisations.
 
The specific aims of the programme are to:  
· Provide learners with a broad foundation of HR strategies and practices in a global context
· Develop understanding of the theoretical concepts and technical skills relevant to HRM decision-making
· Provide critical awareness of current debates, challenges, and practises in HR 
· Develop critical, analytical and consultancy skills
· Meet the CIPD accreditation criteria and progression to a chartered membership level
· Provide a means of reflection on their professional practice and of professional development, in preparation for HR roles in organisations
· Give students a head start on the employment ladder, preparing them for employment, further study, and lifelong learning
 

B. Programme Learning Outcomes

The programme learning outcomes are the high-level learning outcomes that will have been achieved by all students receiving this award. They have been aligned to the levels set out in ‘Sector Recognised Standards in England’ (OFS 2022).
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	Programme Learning Outcomes


	
	Knowledge and Understanding

On completion of the course students will be able to:
	
	Intellectual Skills

On completion of the course students will be able to
	
	Subject Practical Skills

On completion of the course students will be able to

	 A1
	Critically analyse and evaluate the role of human resource management within an organisation in both domestic and global context. 
	B1 
	Apply frameworks and theories to support ethical business cases and development of sustainable HR practises within organisations 
	C3 
	 Show a critical appreciation of the significance of technological advances in supporting HR practises 
 

	 A2
	Demonstrate a range and depth of knowledge of ethical and sustainable HR practises required in organisations today 
	B2 
	Demonstrate proficiency to gather, analyse and present data from a wide range of sources to support HR business decisions 
	C1 
	 Acquire and develop the cognitive and critical skills and professional competences relevant to the practice of human resource management at an advanced level. 
 

	 A3
	Understand the HR professional role in developing and contributing to both organisational and HR strategies 
	B3 
	Critically appraise a range of relevant theoretical HR knowledge and apply it to the solution of HR problems 
	C2 
	 Practise self-development through reflection on their role as professionals considering their current and future skill requirements 
 

	 A4
	Demonstrate an understanding of human behaviour in organisations and how performance can be enhanced through effective HR practise 
	 
	 
	 
	  
 

	 A5
	Professional Placement only:
Apply theoretical knowledge to develop practical insights into professional practices through work experience. 
	 
	 
	 
	  
 







C. Future Skills Graduate Attributes

In addition to the programme learning outcomes, the programme of study defined in this programme specification will engage students in developing their Future Skills Graduate Attributes:
1. Creative Problem Solving
2. Digital Competency
3. Enterprise
4. Questioning Mindset
5. Adaptability
6. Empathy
7. Collaboration
8. Resilience
9. Self-Awareness


D. Outline Programme Structure

The programme is accredited to the Chartered Institute of Personnel and Development (CIPD).  Full details of each module will be provided in module descriptors and in module canvas pages.
Delivery of the programme is through block delivery (where each module is delivered over a time period spanning one to three weeks).
Note: As per GR5 within the general regulations, the University aims to ensure that all option modules listed below are delivered. However, for various reasons, such as demand, the availability of option modules may vary from year to year or between teaching blocks. Students will be informed of the availability of option modules through the Online Module Selection process.



MSc Global Human Resource Management


	Level 7

	MSc Global Human Resource Management

	Core modules
	Module code
	Credit 
Value
	Level 
	Teaching Block
	Pre-requisites
	Full Time
	Part Time

	Employee Experience
	BH7307
	30
	7
	TB2
	
	1
	

	Global HR Analytics in a Digital Age
	BH7315
	15
	7
	TB1
	
	1
	

	Managing & Leading People
	BH7306
	30
	7
	TB2
	
	
	

	Organisational Development & Change Management
	BH7308
	30
	7
	TB3
	
	
	

	Professional Development
	BH7309
	15
	7
	TB3
	
	1
	

	Strategic HRM and Organisational Effectiveness in a Global Landscape
	BH7316
	15
	7
	TB1
	
	1
	

	Talent Management in Global Practices
	BH7317
	30
	7
	TB1
	
	1
	

	 Optional Modules
	
	
	
	
	
	
	

	Employment Law
	BH7311
	15
	7
	3
	
	1
	

	Organisational Learning & Development
	BH7312
	15
	7
	TB3
	none
	1
	

	Reward Management in a Global and Data Driven Era
	BH7318
	15
	7
	TB3
	
	1
	



Exit Awards at Level 7

Students exiting the programme with 60 level 7 credits are eligible for the award of Postgraduate Certificate.
Students exiting the programme with 120 level 7 credits are eligible for the award of Postgraduate Diploma.



MSc MSc Global Human Resource Management with Professional Placement


	Level 7

	MSc MSc Global Human Resource Management with Professional Placement

	Core modules
	Module code
	Credit 
Value
	Level 
	Teaching Block
	Pre-requisites
	Full Time
	Part Time

	Professional Placement
	BA7777
	120
	7
	ACYR
	
	2
	



Exit Awards at Level 7

Students exiting the programme with 60 level 7 credits plus the Professional Placement module are eligible for the award of Postgraduate Certificate with professional placement
Students exiting the programme with 120 level 7 credits plus the Professional Placement module are eligible for the award of Postgraduate Diploma with professional placement




E. Teaching, Learning and Assessment

This course uses a range of teaching and assessment methods which have been designed to support students’ learning and achievement of the learning outcomes. The course has been developed with reference to the Kingston University Academic Framework which sets-out core principles relating to Course and Credit Structure (including Module delivery Structure and Pattern, and Learning Hours and Learning Formats); Curriculum Design (including Learning Design Principles and Inclusive Curriculum); and Future Skills.
 
Teaching and Learning on the course consist of Scheduled Learning and Teaching and Guided Independent Study (self-managed time). Scheduled Learning and Teaching includes the following, and the format for each module is set out in the module specification:
· Lectures
· Seminars
· Tutorials
· Workshops
· Placements
 
Guidance for students on the use of independent study time is communicated through the ‘Succeed in your module’ section on the Canvas Virtual Learning Environment and through other communications during the course.
 
In addition to the core Scheduled Learning and Teaching activities for the course, the University may offer students additional optional opportunities for learning. Examples of these include Study abroad and Work-based learning.
 
The course will provide students with the opportunity to develop their knowledge and skills relating to at least two United Nations Sustainable Development Goals (UN SDGs). We are committed to empowering students with the knowledge, skills and opportunities to understand and address the UN SDGs: each course is thus also required to prepare students for at least two of the SDGs (not including Quality Education, which all courses must deliver).
 


F. Support for Students and their Learning

Students are supported by:
· Module leader for each module
· Personal tutor to advise on academic and non-academic issues.
· Course Director to help students understand the programme structure.
· Technical support to advise students on IT and the use of software.
· Student Support team
· An induction programme at the beginning of the programme
· Staff Student Consultative Committee
· Canvas – a versatile online interactive intranet and learning environment.
· Student support facilities that provide advice on issues such as finance, regulations, legal matters, accommodation, international student support etc.
· Students with disability - student support
· The Students’ Union
· Careers and Employability Service
The Careers and Employability Service team provides valuable guidance in supporting students with their placements, whether work, research, entrepreneurial or study abroad
The Placement Tutor will visit during the placement and meet with the student and workplace supervisor.
 


G. Ensuring and Enhancing the Quality of the Course

The University has policies and procedures for evaluating and improving the quality and standards of its provision. These include:
· Continuous Monitoring of courses through the Kingston Course Enhancement Programme (KCEP)
· Student evaluation including Module Evaluation Questionnaires (MEQs)
· Internal and external moderation of graded assignments


H. External Reference Points

External reference points which have informed the design of the course:
· PSRB standards - CIPD
· QAA Subject benchmarks - business and management
 


I. Development of Course Learning Outcomes in Modules

This table maps where programme learning outcomes are summatively assessed across the core modules for this course. It provides an aid to academic staff in understanding how individual modules contribute to the course aims, a means to help students monitor their own learning, personal and professional development as the course progresses and a checklist for quality assurance purposes.

	Module Code
	Level 7

	
	BH7309
	BH7308
	BH7306
	BH7307
	BH7317
	BH7316
	BH7315
	BA7777

	Knowledge & Understanding
	A1
	
	S
	S
	S
	S
	S
	
	

	
	A2
	
	S
	S
	S
	
	S
	
	

	
	A3
	S
	S
	S
	S
	S
	S
	S
	

	
	A4
	S
	S
	S
	
	S
	S
	S
	

	
	A5
	
	
	
	
	
	
	
	S

	Intellectual Skills
	B1
	
	S
	S
	
	S
	S
	S
	

	
	B2
	
	S
	
	S
	
	
	
	

	
	B3
	
	S
	S
	
	
	S
	S
	

	Practical Skills
	C3
	
	
	
	S
	
	S
	
	

	
	C1
	S
	S
	S
	
	S
	S
	S
	

	
	C2
	S
	
	S
	S
	
	S
	
	




Students will be provided with formative assessment opportunities throughout the course to practise and develop their proficiency in the range of assessment methods utilised.

Additional Information

Two entry points September and January. Both cohorts are taught together. The order for each cohort is as follows;
September entry
TB1 
22nd Sept 2025 -19th Dec 2025
· 13654
· 13655
· 13652
 
TB2
12 Jan 2026 – 24 Apr 2026.
· BH7306
· BH7307
 
TB3
25 May 2026 – 24 Jul 2026.
· BH7309
· BH7308
· BH7312 /13657/ BH7311
January intake 
TB2
12 Jan 2026 – 24 Apr 2026.
· BH7306
· BH7307
TB3
25 May 2026 – 24 Jul 2026.
· BH7309
· BH7308
· BH7312 /13657/ BH7311

TB1
28/09/2026 – 18/12/2026
· 13654
· 13655
· 13652

image1.png
Kingston
University
London




