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1.
Field Specification

A.
Nature of the Award


Awarding Institution:
Kingston University

Teaching Institution:
Kingston University

Programme Accredited by:
The Association of Chartered Certified Accountants


Final Award(s):
Master of Arts

Intermediate Award(s):
None

Field Title:
Master of Arts in Strategic Financial Management


JACs Code:
N300, N400

QAA Benchmark Statement(s): 
Masters awards in business and management


Minimum/maximum period of


Registration:
1 year minimum; 2.5 years maximum


Date Specification


Produced/Revised:
2nd February 2004


Faculty
Faculty of Business

Location:
Kingston Hill
B.
Features of the Field

1.
Title

Master of Arts in Accounting and Finance

2.
Modes of Delivery

The field is only available in the full-time delivery mode.

3.
Features of the field

The field is one of several Master’s degrees that constitute the School of Accounting and Finance’s Postgraduate Modular Finance Scheme (PGMFS). Each of the degrees has a common modular structure developed in accordance with the University’s Postgraduate Framework.

This has provided a number of beneficial effects. First, the common set of first term modules has created sufficient economies of scale. This, in turn, has allowed the provision of additional specialist modules in the second term. Third, the new structure has extended student option choices considerably and allows students to change between awards at the end of the first term should they choose to do so.

C.
Educational Aims of the Field

All fields leading to taught postgraduate awards must fulfil the general educational aims of the University (Regulations for Courses leading to Awards of Kingston University and those conferred under licence, October 2000). The specific aims of this field are to:

· examine the objectives, role and scope of accounting and finance functions in modern enterprises including considerations of ethical behaviour and legal requirements;

· provide a critical examination of the theory and practice of accounting including consideration of the relevance, validity and limitations of financial statements and of the changing nature of theory and practice;

· develop knowledge and a critical understanding of the theories, principles and concepts of the academic disciplines that underpin the subjects of accounting and finance;

· investigate the impact of capital markets and the broader economic environment on corporate decision making and corporate strategies, including the impact of globalisation in financial and product markets;

· develop student knowledge and skills necessary for analysis and synthesis, and continuing professional development; and

· develop the capacity and skills necessary to undertake an independent research project in the field of accounting and finance including a critical understanding of research methodologies, methods and techniques.

D.
Learning Outcomes (Objectives) of the Field

On successful completion of the course graduates will be able to:

· demonstrate knowledge and a critical understanding of the theoretical foundations of accounting and finance together with an appreciation of the related empirical research literatures;

· identify the scope of accounting and finance functions and evaluate how these functions bear on the activities of modern corporations and institutions;

· demonstrate skills of analysis and synthesis, and apply them to issues and decisions associated with accounting and finance and also in the broader context of business and management;

· prepare, present and interpret accounting and financial reports, analyses and information sources with particular regard to their validity and limitations;

· demonstrate knowledge and a critical understanding of the legal, economic and social environments as they bear on the accountancy and finance professions;

· identify and utilise appropriate research strategies, methods and sources of data and information; and

· successfully complete a substantial research project and present and communicate the findings in an appropriate fashion.

E.
Field Structure

The field structure is consistent with the University’s Postgraduate Credit Framework Regulations (2001). A module is defined as a unit in which integrated teaching, learning and assessment take place and assessment is specifically related to learning outcomes specified in module descriptors. There are three types of module that constitute the field. These are:

· a set of core modules that must be taken, and completed successfully, by all students enrolled in the field;

· a set of option modules from which students have a free choice; and

· a dissertation module that all students must take, and complete successfully, to obtain the Master’s award. The topic of the dissertation must be related to accounting, finance or financial management broadly construed.

The core and option modules that constitute the field are set out in the table below. Students are required to take, and complete successfully, any two of the option modules.

	Term
	Code
	Module
	Status
	Level
	Credits
	Indicative assessment

	1
	BAM001
	Financial Accounting
	Core 
	M
	15
	30% CW, 70% EX

	1
	BAM002
	Finance and Investment
	Core 
	M
	15
	50% CW, 50% EX

	1
	BAM003
	Management Accounting
	Core 
	M
	15
	30% CW, 70% EX

	1
	BSM001
	Corporate Strategy
	Core
	M
	15
	50% CW, 10% Pres, 40% Grp Wk

	2
	BAM006
	Financial Reporting
	Core
	M
	15
	50% CW, 50% EX

	2
	BAM008
	Financial Management
	Core
	M
	15
	50% CW, 50% EX

	2
	BAM007
	International Finance
	Option
	M
	15
	50% CW, 50% EX

	2
	BAM009
	International Financial Markets
	Option
	M
	15
	75% CW, 25% Pres

	2
	BAM010
	Auditing and Control
	Option
	M
	15
	50% CW, 50% CW

	2
	BAM011
	Taxation
	Option
	M
	15
	30% CW, 70% EX

	2
	BAM012
	ICSA Administration and Secretaryship
	Option
	M
	15
	50% CW, 50% EX

	2
	BAM015
	International Accounting
	Option
	M
	15
	50% CW, 50% CW

	2
	LLM101
	Corporate Law and Governance
	Option
	M
	15
	35% CW, 15% Pres, 50% EX

	3
	BAM016
	Dissertation (including research methods)
	Core
	M
	60
	Dissertation


To obtain a Master’s degree a student must accumulate 180 credits from the modules listed above; for a Postgraduate Diploma, 120 credits and for a Postgraduate Certificate, 60 credits. Each credit requires 10 hours of learning therefore each taught module requires 150 hours of learning time and the dissertation, worth 60 credits, requires 600 hours. Learning hours may consist of class contact, directed learning and students’ self-directed learning.

F.
Field Reference Points

The main reference point is the QAA Benchmark Statements for Masters awards in business and management. This Master’s award conforms to the type 1A model.

G.
Teaching and Learning Strategies

It is important that suitable teaching methods and approaches are used which, as a general rule, involve lecturers as facilitators and managers of learning rather than experts and arbiters.

The approach to student learning is a reflection of the Learning and Teaching Strategy of the Faculty, which seeks to provide a learning experience from which all students gain optimum benefit.

Further, the teaching and learning strategies take cognisance of the QAA Benchmark Statements for Masters awards in business and management. These statements make specific reference to the knowledge and understanding and a range of cognitive and intellectual skills, and specific techniques expected as outcomes in all master’s level awards.

Students on the MAAF course seek and expect:

· a wide range of knowledge and understanding that is recognised by, inter alia, prospective employers

· transferable skills of analysis and synthesis which they will be able to utilise to enhance their future careers

To meet these objectives in the context of a one year programme devoted to finance requires flexibility in learning styles on the part of the students. It also requires flexibility in delivery and support for learning provided by the Course Team. Key resources for students include:

· tutor led learning in formal lectures and classroom activities and directed learning undertaken outside formal class contact

· independent self-directed learning on the part of students

· use of study groups, including discussions and exercises outside of the classroom

· individual preparation of case materials and exercises

· peer group interaction and mutual support from other members of the cohort

· the facilities available through the Learning Resources Centre, including online bibliographic databases, financial databases, and other electronic media

· individual supervision by lecturers for the preparation of the dissertation

· the Blackboard online Learning Management System including online discussion groups

· external guest speakers from other academic institutions, the professions, and the corporate sector.

Student learning is facilitated by the use of a variety of these materials and structures. Lecturers direct learning by identifying appropriate reading, case materials, exercises and topics or scenarios for class discussion. They also lead discussion, to ensure that key learning points are acquired. Lecturers also use Blackboard to provide additional materials as a means of engendering independent and collaborative and interactive student learning, and for communicating with students.

H.
Assessment Strategies

1.
Assessment Philosophy

The assessment strategy reflects the aims and learning outcomes of the field. It is designed to assess the knowledge and skills essential to meet the overall requirements of a masters degree, as well as the specific knowledge requirements of individual subject modules.

The purposes of the assessment strategy are:

· provide appropriate formative assessments to enable students to develop and measure their knowledge, understanding, skills and capacities associated with a master’s degree in accounting and finance;

· provide appropriate summative assessments to enable students to demonstrate their ability to apply theory, concepts, principles and empirical evidence to practice and to develop flexible, innovative, and conceptually robust solutions to problems in accounting and finance;

· provide opportunities for students to utilise and apply their own experience in assessment; and

· provide an equitable, consistent and reliable measure of achievement and performance.

The assessment regime reflects the aims and learning outcomes of the field. It is designed to assess the knowledge and skills essential to meet the overall requirements of a master’s degree, as well as the specific knowledge requirements of individual subject modules.

2.
Assessment Methods

The summative assessment regime will utilise a variety of assessment methods and techniques in order to reflect the teaching and learning strategies employed. These will include:

· written analyses of case studies, traditional academic essays, and quasi business reports;

· formal examinations and objective testing;

· formal classroom presentations;

· essays based on theoretical issues; reports and analyses;

· group assessments, although this mode will not be utilised as the sole method of assessment for any module; and

· some assessments will require students to use information technology, (for example, bibliographic databases such as Ebsco, Emerald, Ingenta Proquest), electronic data sources (for example, the financial databases FAME. Datastream), and various presentational, such as PowerPoint, and analytical software packages, such as Excel and SPSS.

I.
Entry Qualifications

Policy and regulations for admission to the field are consistent with the general requirements of the University for Modular Masters Schemes (Regulations for Courses Leading to Awards of Kingston University (1997)/Admissions Handbook).

The field comprises a demanding programme of study and applicants will need to be highly motivated, academically prepared, self-disciplined and possess the ability to manage their time effectively. Prospective students must have the ability to work in groups from diverse backgrounds.

Principally applicants will need to demonstrate a good level of performance at bachelor degree level at a nationally or internationally recognised institution. Typically this is represented by an award of second class honours or a Grade Point Average greater than 2.75, depending on the standing of the awarding institution.

Applicants with non-standard qualifications will be considered. Evidence of satisfactory knowledge of relevant foundation subjects through the possession of an appropriate qualification, training, or work experience will be required.

International students whose first language is not English, or who have not completed a programme of study in the English language at tertiary level, shall normally be required to demonstrate evidence of satisfactory competence by holding one of the following recognised qualifications:

· British Council International English Language Testing Service (IELTS) test with an overall minimum score of 7.0;

· Test of English as a Foreign Language (TOEFL) with a minimum score of 600 including a written English test score of at least 6.0; or

· Computer based test of English as a Foreign Language (CBTOEFL) with a minimum score of 250 including an essay score of at least 5.

J.
Career Opportunities

Successful completion of the master’s degree will prepare the graduate to be operationally effective in the accountancy or finance profession leading to enhanced job prospects in industry, commerce or the public sector.

K.
Indicators of Quality/Course Management

The following are used as indicators of quality and field management:

· External examiners reports;

· Professional body accreditation reports; and

· Student surveys.

L.
Approved Variants from the UMS/PGMS

None

M.
Field management

1.
Principal Officers

Dean of Faculty
Professor Gwyneth Pitt LLB

Responsible Head of School
Stuart Archbold BA MSc PhD

Course Director
Geoff Turner BA MBA PhD CMA

Course Administrator
Maureen Scanlan BA

2.
The Course Director

The Course Director is responsible for course planning and administration, and for day-to-day operations of the course. The Course Director is also responsible for the academic progress of students with the assistance of the Course Administrator. Furthermore, it is the responsibility of the Course Director to prepare and present the appropriate reports and documents to the relevant committees. These are the Faculty Learning and Teaching Committee, the Board of Studies, the Staff/Student Consultative Committee and the Assessment Boards and to chair meetings of the Staff/Student Consultative Committee and the Board of Studies.

3.
Course Administrator

The Course Administrator is appointed through the Faculty Admin Manager to provide general support for the course. The Course Administrator is responsible for all record keeping and administration, working under the direction of the Course Director and in close collaboration with the teaching staff of the course. In particular, the Course Administrator provides the important liaison between students and staff, produces appropriate assessment mark grids and maintains all personal records of the students. In addition the role takes responsibility for marketing administration, dealing with student applications and the administration associated with recruitment.

4.
The Board of Study (Field Board)

The Board of Study has responsibility for monitoring the academic standards associated with the course and is responsible for the the organisation, development and evaluation of the scheme. It comprises:



Director of Postgraduate Programmes



Responsible Head of School



Course Director (Chairperson)



Module Leaders



Course Teaching Staff to represent each module



Minute Secretary

The Field Board will normally meet at least twice a year, once per semester and minutes of these meetings will be submitted to the Faculty Board.

The University terms of reference for Field Boards are for them to:

· report annually via the Chair’s report to the Faculty Board on the operation of the scheme, including reference to performance indicators, student response and evaluative judgements of staff

· advise the Head of School on resource matters relating to the course

· consider External Examiners’ reports and, in consultation with the Head of School, determine appropriate action

· advise on operational aspects of the scheme

· develop the scheme in line with policies established by the Academic Board and Faculty Board, taking into account factors such as market trends (recruitment and employment) and the requirements of validating and accrediting bodies

· in consultation with the Head of School, propose to the Faculty Board appropriate nominees to act as External Examiners to the course

· establish a Staff/Student Consultative Committee in accordance with Academic Board guidelines

· consider and act upon matters referred to it by the Dean, the responsible Head of School, the Course Director, the Faculty Board and the Staff/Student Consultative Committee

· prepare, in accordance with the directives issued by the Director of Postgraduate Programmes, the responsible Head of School, appropriate course review and validation documents and submit them to the Faculty Board

· maintain the Course Log.

5.
Assessment Boards

There are four types of committee involved in the assessment process. These are:

· The Scrutiny Committee, which meets to consider the assessment schedule, the academic validity of each assessment, and the balance of assessments to be utilised for the course as a whole. The committee operates under the auspices of the Head, School of Accounting and Finance;

· The Mitigating Circumstances Panel, which meets to consider any written and documented mitigation that students might offer as a reason for underperformance in assessment;

· The Module Assessment Board (MAB), which meets in the presence of external examiners to monitor results of assessment in each field (subject discipline); and

· The Programme Assessment Board (PAB), which meets in the presence of external examiners to consider each candidate's performance in assessment and to decide on the appropriate award to be conferred.

6.
Staff/Student Consultative Committee

The membership of the Staff/Student Consultative Committee comprises:

· Head of the School of Accounting and Finance

· Course Director

· all academic staff who teach on the scheme

· representative from the Learning Resources Centre

· elected students 

The committee provides a formal staff/student consultative forum and its terms of reference are determined by the University, they are to:

· review the academic and administrative arrangements of the course;

· review the effectiveness of the teaching and learning experience; and

· advise on student development

The Staff/Student Consultative Committee meets at least twice a year and reports to the Board of Studies.
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