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Programme Specification

Title of Course: MSc Psychology

Date Specification Produced: October 2012

Date Specification Last Revised: June 2020
This Programme Specification is designed for prospective students, current students, academic staff and potential employers.  It provides a concise summary of the main features of the programme and the intended learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes full advantage of the learning opportunities that are provided.  More detailed information on the teaching, learning and assessment methods, learning outcomes and content of each module can be found in Student Handbooks and Module Descriptors.

SECTION 1:
GENERAL INFORMATION

	Title:
	

	Awarding Institution:


	Kingston University

	Teaching Institution:


	Kingston University

	Location:
	Penrhyn Road



	Programme Accredited by:


	British Psychological Society (BPS)


SECTION2: THE PROGRAMME

A. Programme Introduction
The MSc Psychology is a very popular course at Kingston University. It is a conversion course which appeals to graduates who would like to study psychology at Master’s level.  The additional feature of this course, and directly related to its popularity, is the fact that it is accredited by the British Psychological Society (BPS) as conferring the Graduate Basis for Chartered Membership (GBC), the first step towards becoming a chartered psychologist. For UK graduates, the course is primarily directed towards those whose first degree provided insufficient credit in psychology to meet BPS accreditation criteria.

The course provides a broad overview of the main sub-disciplines that comprise contemporary psychology and provides opportunities for detailed and advanced study in specific and (via the dissertation) chosen aspects of psychology. It will promote critical appraisal in relation to psychological models, theories and methodologies, and it will develop the students’ practical research skills in psychology. An emphasis on the advanced theoretical understanding of psychology and on the acquisition of advanced research skills will help to underpin applications for professional training in psychology (e.g., in clinical, health or educational psychology). Students will also develop transferable analytical skills that will enhance their employability in a range of sectors outside of professional psychology.

The course will make use of the extensive links that psychology at Kingston has established at postgraduate level with local schools, national specialist schools, hospitals, museums, clinics and other institutions and universities to allow students the opportunity to conduct dissertation research in an area of their own choosing (subject to availability) under the guidance of experienced researchers. Such areas include health psychology, psychopharmacology, cognition, perception, biological psychology, social psychology and abnormal psychology.  The team of research-active academic staff will provide a dynamic and current perspective. 

The programme conforms to the guidelines for accreditation established by the BPS. Psychology was a unit of assessment for RAE2014, and over 54% of the research submitted by the unit was deemed world leading or internationally-excellent. Academic staff in Psychology continue to publish their research in first-class, international, peer-reviewed journals, and they contribute to national and international conferences every year. They regularly receive external funding to support their research, and they serve as members of professional societies that promote scholarly activity within specific sub-disciplines.

The 2 year programme includes an integrated work placement or placements, which enables students to further develop their professional skills and enhance their employability. 

This integrated placement(s) provides students with a valuable opportunity to apply and develop their knowledge and skills in a professional working environment, enabling them to deepen their knowledge of the industry, develop their self-confidence, and strengthen their CV. Students undertaking placement activities are in a stronger position to gain the skills and experience which are valued by employers. 

B. Aims of the Programme
The MSc in Psychology aims to:

· Extend and enhance the students’ knowledge and understanding of psychology by means of a detailed and critical evaluation of each of the main subdisciplines that comprise contemporary psychology; 

· Provide students with an awareness of current debates in psychology, and enhance the students’ skills in evaluating the research that underlies these debates;

· Develop the students’ written, oral, organisational and problem-solving skills to an advanced standard; 

· Develop students’ abilities to design, conduct, and present an empirical research study to an advanced level in a sustained manner, at a level consistent with academic and professional standards;

· Provide training in the application of ethical principles to psychological research;

· Develop critical awareness in analysing and evaluating data to a professional level; 

· Refine students’ capacity to work independently;

· Enable students to obtain the Graduate Basis for Chartered Membership from the BPS and to support progression to further postgraduate study and employment opportunities in Psychology. 

· The 2 year programme with integrated placement(s) also provides students with an opportunity to enhance their professional skills, preparing them for higher levels of employment, further study and lifelong learning

C. Intended Learning Outcomes
The programme provides opportunities for students to develop and demonstrate knowledge and understanding, skills and other attributes in the following areas.  The programme outcomes are referenced to the QAA 2016 subject benchmarks for Psychology, the British Psychological Society (BPS) requirements for accreditation, which are derived from the QAA subject benchmark statement for Psychology, and the Framework for Higher Education Qualifications in England, Wales and Northern Ireland (2008), and relate to the typical student.

The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Master’s degree 180 credits. In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Master’s degree.

	Programme Learning Outcomes

	
	Knowledge and Understanding

On completion of the course students  will be able to:
	
	Intellectual skills

On completion of the course students will be able to:
	
	Subject Practical skills 

On completion of the course students will be able to:

	A1
	Have an advanced and critical knowledge and understanding of a range of sub-disciplines that comprise contemporary psychology, including the “core” knowledge domains stipulated by the BPS


	B1
	Demonstrate an ability to  integrate ideas and findings across the multiple perspectives of psychology and recognise distinct psychological approaches to relevant issues
	C1
	Write critical reviews of the literature addressing complex and contradictory evidence

	A2
	Understand and evaluate critically the ways in which contemporary psychology is informed by, and informs, several other subject areas, including neuroscience, economics and sociology


	B2
	Demonstrate an ability to critically review and analyse evidence independently and to assimilate information that may appear contradictory


	C2
	Carry out empirical studies involving a variety of methods of data collection, including experiments, observation, psychometric tests, questionnaires, interviews and field studies

	A3
	Critically evaluate the role of research in the development of psychological thought
	B3
	Demonstrate capability in developing and sustaining an argument using theory and empirical evidence


	C3
	Analyse data using both quantitative and qualitative methods

	A4
	Understand the importance of ethical considerations in psychological practice and research


	B4
	Demonstrate an ability to reflect upon and critique the ways in which theory and research can impact on practice


	C4
	Present and critically evaluate research findings in a variety of formats including laboratory reports, research proposals, critical reviews, and oral presentations



	A5
	Know how to design and carry out a research project that includes in-depth knowledge of a specific and detailed area of psychology and a demonstration of the understanding of appropriate methodologies, theoretical implications, and ethical issues


	B5
	Demonstrate an advanced level of competence in the ability to analyse new and/or abstract data and situations independently using a wide range of general and specific techniques appropriate to psychology 


	C5
	Use a variety of psychological tools, including specialist software, laboratory equipment, and psychometric instruments, in addition to specific library resources; 



	A6
	Show critical knowledge of topical debates in key areas of contemporary psychology


	B6
	Show proficiency in designing novel solutions towards a given purpose when dealing with abstract data and concepts


	C6
	Critically reflect on the practical implications of theory and research findings in psychology.

	A7
	
	B7
	Show competence and flexibility in identifying and defining complex problems and the ability to apply appropriate knowledge and skills to their solution


	C7
	


In addition to the programme learning outcomes identified overleaf, the programme of study defined in this programme specification will allow students to develop a range of key skills as follows:

	Key Skills

	Self Awareness Skills
	Communication Skills
	Interpersonal Skills
	Research and Information Literacy Skills
	Numeracy Skills
	Management and Leadership Skills
	Creativity and Problem-Solving Skills

	Take responsibility for own learning and plan for and record own personal development
	Express ideas clearly and unambiguously in writing and verbally
	Work effectively with others in a group or team
	Search for and select relevant sources of information
	Collect data from primary and secondary sources and use appropriate methods to manipulate and analyse this data
	Determine the scope of a task (or project)
	Apply scientific and other knowledge to analyse and evaluate information and data and to find solutions to problems

	Recognise own academic strengths and weaknesses, reflect on performance and progress and respond to feedback
	Present, challenge and defend ideas and results effectively, orally and in writing
	Work flexibly and respond to change
	Critically evaluate information and use it appropriately
	Present and record data in appropriate formats
	Identify resources needed to undertake the task (or project) and schedule and manage those resources
	Work with complex ideas and justify judgements made through effective use of evidence

	Organise self effectively, agreeing and setting realistic targets, accessing support where appropriate and managing time to achieve targets
	Listen actively and respond appropriately to ideas of others
	Discuss and debate with others and make concession to reach agreement
	Apply the ethical and legal requirements in both the access and use of information
	Interpret and evaluate data to inform and justify arguments
	Evidence ability to successfully complete and evaluate a task (or project), revising the plan where necessary
	

	Work effectively with limited supervision in unfamiliar contexts
	
	Give, accept and respond to constructive feedback
	Accurately cite and reference information sources
	Be aware of issues of selection, accuracy and uncertainty in the collection and analysis of data
	Motivate and direct others to enable an effective contribution from all participants
	

	
	
	Show sensitivity and respect for diverse values and beliefs
	Use software and IT technology as appropriate
	
	
	


D. Entry Requirements
The minimum entry qualifications for the programme are:

A second class honours degree (or equivalent) in Psychology (not accredited by the British Psychological Society); or a degree in which Psychology comprises part of the programme of study; or (exceptionally) a degree in a science or social science discipline. 

In addition, applicants must be able to demonstrate mathematical competence equivalent to grade C or above at GCSE level.

Where a candidate’s first language is not English, advanced English Language competence in the form of appropriate certificated learning (IELTS requirement of 6.5 overall with 7.0 in Writing) must be demonstrated as detailed in Kingston University’s Admission Regulations. 

Students must also submit to a CRB (Criminal Records Bureau) check. Without a check, students are not allowed to interview protected populations. Passing a CRB check, however, does not automatically allow students to work with children or other protected populations.

Intake is normally in September.

All students accepted onto the courses will be entered for a Master’s programme initially, but may exit with a postgraduate diploma. The diploma does not enable students to obtain the Graduate Basis for Chartered Membership from the BPS.

E. Programme Structure

This programme is offered both full-time as well as part-time.

E1.
Professional and Statutory Regulatory Bodies

· On successful completion of the MSc the student will be eligible for the Graduate Basis for Chartered Membership by the BPS.

· The awards made to students who complete the field or are awarded intermediate qualifications comply fully with the National Qualifications Framework.

· All of the procedures associated with the field comply with the QAA Codes of Practice for Higher Education.

· The ethical guidelines of the British Psychological Society have been incorporated into the design of the research modules and assessments within this programme. 

E2.
Work-based learning, including sandwich programmes

Work placements are actively encouraged – although it is the responsibility of individual students to source and secure such placements. Students have opportunities to start on their research with their supervisor early on, in addition to opportunities to work as research assistants. This way, students are able to reflect upon their own personal experience and to focus on aspects of this experience by relating to theoretical concepts and to evaluate the relationship between theory and practice.  Work placements are offered as part of an optional module (Applications of Psychological Research) as well as a volunteer researcher.

Work placement is an integral part of the 2year programme and students will receive support from the award winning Careers and Employability Service team.

While it is the responsibility of individual students to secure appropriate placements, the Careers and Employability Service team offers each student support at all stages of the application process, including writing CVs, completing application forms, participating in mock interviews, assessment centre activities and psychometric tests. Sourcing and applying for placement(s) gives students the opportunity to experience a competitive job application process.

The experience of the work placement period enables students to apply their learning in the professional work environment, to reflect upon their own personal experience of working in an applied setting, to focus on aspects of this experience that they can clearly relate to their prior learning, and to evaluate the relationships between academic skills and employers’ expectations. Students will be assessed during and at the end of this period, through a portfolio of work, which will be marked as pass/fail. 

E3.
Outline Programme Structure

The MSc Psychology (Conversion) is made up of three compulsory modules each worth 30 credit points, and one option/elective module worth 30 credit points.  Typically a student must complete 180 credits.    All students will be provided with the University regulations and specific additions that are sometimes required for accreditation by outside bodies (e.g. professional or statutory bodies that confer professional accreditation).  Full details of each module will be provided in module descriptors and student module guides.  

This field is part of the University’s Postgraduate Credit Framework (PCF). Fields in the PCF are made up of modules which are designated at level 7 (up to 30 credits at level 6 may contribute to a postgraduate field).  Modules in the framework are valued at 30 credits and the field may contain a number of multiple modules as options/electives. 

The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Master’s degree 180 credits. In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Master’s degree.  The awards available and the requirements are outlined below. All students will be provided with the PCF regulations. Specific variations to the PCF that are required for accreditation by outside bodies are outlined below and will be provided in detail for students in field handbooks.

The structure of the course closely follows the ‘core’ areas as defined by the BPS. The QAA Subject Benchmark Statement for Psychology (2007) stipulates the following core domains: Biological Psychology, Cognitive Psychology, Developmental Psychology, Social Psychology, Personality and Individual Differences,  Research Design (including qualitative and quantitative methods), and an Empirical Project. 

In addition to these core areas, it is expected that students will gain knowledge of Conceptual and Historical Issues in Psychology, namely, the study of psychology as a science, the social and cultural construction of psychology, conceptual and historical paradigms and models, comparisons and critiques of different theories, political and ethical issues in psychology, and the integration across multiple perspectives within psychology. The study of history and theoretical/conceptual issues in psychology runs through two of the core modules and are covered in each of the core modules to some extent.  Indicative content of conceptual and historical issues in psychology in each of the core modules includes: Dualism, history of cognitive psychology, reductionism, introspection (Cognition and Biological Psychology), Galton, Binet, IQ testing, Rationalism, empiricism, positivism, Kuhn, Popper, behaviourism, psychological testing (The Person in Psychology), history of the scientific method, qualitative and quantitative issues in research (Methods and Statistics for MSc Psychology), ethical issues in research (Dissertation). The breadth of the curriculum satisfies the requirements for Graduate Basis for Chartered Membership (GBC) from the British Psychological Society (BPS), and prepares students for further postgraduate study and/or employment within the area. In order to obtain GBC, all modules, including the dissertation, have to be passed.

The three compulsory 30-credit modules are tailored to suit the aims and learning outcomes of this programme, while fulfilling the BPS requirements for accreditation.  Various 30-credit modules are available as options/electives at L6 and L7 from other Master’s programmes (e.g., MSc Child Psychology, cf. below). Electives enrolment will happen at the discretion of module leaders.

 The MSc allows students to work individually and at an advanced level with a specialist research supervisor to design, conduct, analyse and produce a written report of a research study in psychology, the dissertation. The dissertation supervisor will be allocated to the student in accordance with the student’s interests, subject to availability. 

Students are eligible for intermediate awards; a Postgraduate Certificate on successful completion of 60 credits, and a Postgraduate Diploma on successful completion of 120 credits (successful completion of all taught components except for the dissertation).
Students on the 2 year programme (with integrated placement) must complete all modules except the final ‘capstone project’ module, by the end of TB2, and then work in their placement(s) for a maximum of 12 months.  The student should confirm that their placement opportunity is available by the end of May, and the course team will confirm whether this is acceptable within two weeks. Students on placement(s) must complete a portfolio assessment which includes a reflection on how they have applied the skills they have developed during the previous year, within a professional working environment.

	Level 7  

	Compulsory modules


	Module code
	Credit 

Value
	Level 
	Teaching Block
	

	Dissertation
	PS7000
	60
	7
	1&2
	

	Methods and Statistics for MSc Psychology
	PS7001
	30
	7
	1&2
	

	The Person in Psychology
	PS7003
	30
	7
	1&2
	

	Cognition and Biological Psychology
	PS7004
	30
	7
	1&2
	

	Option modules
	
	
	
	
	Pre-requisites

	Psychology of Film and Art
	PS6009
	30
	7
	1&2
	

	Applications of Psych Research
	PS7008
	30
	7
	1&2
	

	Advanced Developmental Psychology
	PS6002
	30
	6
	1&2
	PS5002 or equivalent

	Critical Social Psychology
	PS6004
	30
	6
	1&2
	PS5002 or equivalent

	Advanced Issues in the Psychology of Thinking
	PS6008
	30
	6
	1&2
	PS5003 or equivalent

	Psychology of Health and Well Being
	PS6005
	30
	6
	1&2
	

	Neuropsychology and Neuro-rehabilitation
	PS6003
	30
	6
	1&2
	PS5003 or equivalent

	Psychology of Art and Film
	PS6009
	30
	6
	1&2
	PS5002 or equivalent

	Psychotherapeutic Psychology and 

Mental Health: from Theory to Practice
	PS6014
	30
	7
	1&2
	


Part-time students will take:


Year 1

PS7001 Methods and Statistics
PS7003 The Person in Psychology
PS7004 Cognition and Biological Psychology

Year 2
PS7000 Psychology Dissertation
AND one option module


F. Principles of Teaching Learning and Assessment 

The teaching and learning strategies are informed by the need for students to acquire a broad knowledge of contemporary psychology, as well as to develop their capacities to critique psychological theories, to supply a more detailed focus on a particular aspect of psychology, and to undertake a sustained research project and present research findings to a professional level. In order to achieve these aims, students will explore key concepts, approaches and methods in lectures, workshops, seminars and tutorials. Lectures will typically be followed-up by more detailed examination of key material and/or by discussion and debate in related workshops and interactive lectures, or by practical work in small-group workshops. Assessments are tailored to promote learning of the core material, the development of appropriate practical and methodological skills, and the critical analysis of psychological knowledge and its theoretical context. Students will also be trained to address the ethical issues raised by different kinds of psychological research. When carrying out their dissertation students will have to demonstrate an advanced level of independent study and initiative, supported by a supervisor.

The teaching and learning strategy encompasses:

· Keynote lectures

· Interactive lectures

· Debates

· Emailing discussion questions to each other

· Small group work

· Interactive workshops

· Individual tutorials with dissertation supervisor

Keynote lectures will be used (where appropriate) to disseminate key material, providing a structure to the particular topic. These sessions will provide theoretical, empirical and practical information and will identify areas of disagreement or controversy. Small-group workshops, interactive lectures or practical classes following lectures will enable students to clarify points, address the topic in more depth (often related to further reading recommended prior to the session), or to gain first-hand practical experience relevant to the topic.  Due to the rapid rate at which the discipline is currently developing, there are on-going debates surrounding many topics; students will engage with these debates in seminars, workshops or tutorials (and sometimes as part of their assessments). 

The research methods training module will take the form of small group laboratory classes of two hours. This enables challenging material to be taught from first principles, as some of the students will have little or no research training prior to the course. Students will be taught in the computer laboratory in order that they can enter, analyse and interpret both quantitative and qualitative data using specialist software, such as SPSS. 
The dissertation component of the course will involve a high level of independent study on the part of the student which will be supported by supervision by a member of the lecturing team. This supervision will take the form of tutorials which will aim to provide structure and advice to the student when he/she is planning, carrying out, analysing and writing-up his/her dissertation. These  tutorials will be tailored to meet the research needs of the student at each point of his/her project and will be arranged at times that are convenient to both parties. The dissertation module runs across the entire year, but is largely weighted towards the second half of the course. Early in semester two, the student will submit a brief research report outlining the project’s theoretical underpinnings and a provisional methodology. A Supervisor will be allocated, and the project will be agreed between student and supervisor. It is expected that data collection will begin during semester two and continue until August at the latest. The dissertation will be informed by the students’ theoretical and research training in semester one, and will continue to be enriched by ongoing research training and the opportunity to pursue particular areas of interest in psychology in more detail.

Students will be introduced to the nature of the teaching and learning strategy during induction. Students will also be allocated a Personal Tutor at the start of the course who will be providing appropriate academic advice and guidance to students throughout their time at Kingston by monitoring their progress and helping to identify individual needs. Personal tutors and tutees will meet throughout the course, either individually or in small groups, in order to discuss feedback from assessments and to explore research as well as professional aspirations.  

Students are therefore supported by both the personal tutor and their dissertation supervisor. This way, they leave the programme with two academics who have known the student throughout their academic career with us, and who are able to provide the student with letters of reference for future employment, etc.

In addition to face-to-face contact between students and teaching staff, a virtual learning environment (Blackboard) will be utilised to provide students with access to a range of materials for each module. These materials will typically include the module guide, lecture overheads, links to useful web-resources and discussion boards. It can be used from any networked PC in the University as well as most PCs connected to the Internet.

Workshops, tutorials, and laboratory classes will also play an important role in promoting the development of oral communication skills, and the ability to synthesise and present relevant information in a clear and coherent manner. Where appropriate, small group teaching/workshops will enable students to work with, and listen to the views of others, and to share and debate ideas relevant to the topic. Students will also be expected to attend the research seminar series to which established researchers from other institutions are invited to present their latest research findings; these occur 3-4 times in each of the two semesters.

Support in written and oral skills is offered both by the Academic Skills Centre and by English Language Support. The particular needs of international students are a particular concern of both these institutions. 

The programme is structured such that students develop understanding and knowledge about theoretical and research advances in current and research-led topics/issues in psychology as well as providing them with the skills to carry out theoretically relevant and ethically sound pieces of research themselves. This will provide students with on-going knowledge, skills and support which will inform their dissertation work.

The assessment strategies are mapped against the teaching and learning strategies of each module and are directly related to the module learning outcomes. For example, some modules (as part of their remit) introduce key ideas and information; these aspects might be most appropriately assessed by means of multiple choice tests and short answer questions. Conversely, critical understanding of specific topics may be better suited to assessment via an essay or research proposal. More generally, the assessments are designed to offer a set of stimulating challenges, many of which reflect demands likely to be imposed on students in the wider workplace as well as in psychology-related practice. In summary, the course will use a combination of:

•
Essays

•
Exams

•
Critical reviews

•
Laboratory reports

•
A research proposal

•
Research diary/log book

•
Oral presentations

•
A dissertation

Each of the assessment methods is pertinent to the student’s development as a psychologist. The kinds of information dissemination that the course requires are designed to reflect professional methods of presenting theory and research within the academic and practitioner communities. 

The specific skills necessary for conducting psychological research will be assessed by research reports, a research proposal and a dissertation. These assessments reflect the kinds of presentation adopted by professional researchers in psychology. The dissertation will require students to carry out an independent piece of research which is theoretically driven and relevant to recent research. This substantial piece of work will assess the students’ understanding of the literature in an area of psychology, as well as their skills in carrying out a research project, analysing data and writing-up the outcomes in a format appropriate for publication. 

Students will be expected to make oral presentations to their cohort. These will give students the opportunity to refine their oral presentation skills in the light of oral feedback from both peers and the member of academic staff leading the session/workshop.

There will be many opportunities for students to receive feedback from members of academic staff through in-class tests, seminar discussions, formative assessments, and one-to-one sessions with the dissertation supervisor. 

F. Support for Students and their  Learning

Students are supported by:

Indicate the range of support available to student.  Reference should be made to how the University Personal Tutor Scheme will be utilised for this course.

•             A Course Director who helps students to understand the course structure and 

  provides an  induction at the start of the course

•             A Module leader for each module

•             A Personal Tutor (as outlined above)

•             A Research Supervisor for the dissertation

•             Seminar Tutors

•             Technical support to advise students on IT and the use of IT facilities and software 

  appropriate to the degree (some collaboration with members of staff for 

  specific use of equipment).

•             A designated Programme Administrator

•             Student Voice Committee

•             Canvas: a versatile online interactive intranet learning environment

•             A designated Psychology information advisor/librarian and a specialised Psychology 

  library

•             Help Desk

•             CASE

•             Psychology facilities

•             Psychology Society members

Library. In collaboration with the Psychology course team, the Library provides information skills teaching tailored to meet the subject needs of the students. Psychology students are given an initial introduction followed by a more detailed session on accessing e-resources. Students also have the opportunity to make individual appointments with their Psychology information advisor/librarian and are encouraged to seek advice by phone or email as well as in person.

Help Desk. The LRC Help Desks are staffed during opening hours to help with users' information enquiries on an individual basis. Students are encouraged to learn how to find information for themselves so that they are able to carry out their own independent learning. Staff at the Help Desks also support basic IT enquiries e.g. password or printing problems. The introduction of self-service borrowing and return facilities at all sites means that staff at the desk can focus on more complex enquiries. In addition, Information Services work with Student Services to provide integrated student support within the LRCs.

Centre for Academic Support and Employability (CASE). CASE assists students in one-to-one sessions to support them with their assessments and, in particular, at the time of preparation of the dissertation.

Employability. The Faculty has a specialist Employability Coordinator who works closely with the Departmental champion, and in partnership with CASE to ensure that students are able to identify and develop employability skills. Studying non-vocational subjects can make it hard to narrow down a clear direction so she can also help to identify strengths, areas for development and potential career opportunities. Throughout the academic year the following activities will take place: Workshops and seminars covering all aspects of the recruitment process, from CVs to interviews; employer events - giving students a chance to network and gain a stronger understanding of the 'world of work'; and drop-in appointments for queries regarding career direction or any aspects of employability.

Psychology facilities.  The Department has a suite of purpose-built teaching and research laboratories. Laboratories are bookable online and accessible by swipe card. Facilities and equipment include: a large teaching laboratory with 25 computers, together with a scanner and laser printer. These are available outside of teaching periods for students to conduct practical work; a large observation/test room with remote controlled digital cameras and microphones connected to a monitoring room. The room has soft chairs and coffee tables to promote a relaxing atmosphere. This room also serves as generic research space. There are a large number of data points and computers can be wheeled into the room for the testing of multiple participants (at least 6). A monitor room can be used to monitor activity in the observation/test room but can also act as separate, generic research space. The monitor room has recording equipment and video editing facilities including a DVD burner for storing digital video recordings, or it can serve as space to test 2 participants. Three other laboratories are located nearby in the Psychology space. Two of these are eye-tracker laboratories: one holds an Eyelink II eyetracker which is primarily used for studies of visual attention and neuropsychology; the other holds a Tobii T120 eyetracker and is primarily used for studies of developmental disorders such as autism and Williams syndrome. The third laboratory houses psychophysiological monitoring equipment (Biopac MP100 Advanced system) and neuropsychological test apparatus (CANTAB Eclipse with touch screen tablet PC) and is configured as a psychopharmacology laboratory (including drug balance, lockable refrigerator, scales, sink etc).  Two further psychology laboratories host EEG and driving simulator software. All of the laboratories have good light attenuation and an in-use light indication system, and all contain at least two networked computers. In addition, Psychology has a suite of six generic laboratories (which are also suitable for interviews). Four are similar in size to the three laboratories described above, one is larger, and one is smaller. All are equipped with two networked dual-function Mac/Windows computers, tables and chairs.A dedicated Psychology Store room houses the psychometric test bank (for loan). We allocate £2000 per annum from our capital budget to maintain the currency of the psychometric store. Noldus/Tracksys Observer XT behaviour measurement system for observational studies and analyses, as well as other portable psychophysiological monitors of blood pressure, GSR, and blood-alcohol concentration are available for students. Finally, a large number of video cameras and digital recording devices are available for use in experiments and projects throughout their year in the Department.

G. Ensuring and Enhancing the Quality of the Course

The University has several methods for evaluating and improving the quality and standards of its provision.  These include:

· External examiners

· Boards of study with student representation

· Annual review and development

· Periodic review undertaken at the subject level

· Student evaluation

· Moderation policies

The MSc in Psychology (Conversion) programme is accredited by the British Psychological Society conferring Graduate Basis for Chartered Membership (GBC). In order to get GBC, all modules, including the dissertation, have to be passed. The BPS monitors development of the programme, while ensuring its quality in periodical accreditation visits to the Department.

H. Employability Statement 

Make reference to graduate destinations, student employability and links with employers.  Reference should also be made to how employability skills will be developed throughout the course.

The MSc in Psychology allows students to develop skills that are highly valued by employers in general, such as written abilities, work as part of a team, independent thinking and research, time management, and, most importantly, the use of statistical tools make a student in MSc in psychology highly desired. 

Student development and enhancing post-graduate employability at Kingston is taken seriously. In the MSc programme, students are introduced to the concept of PDP during lectures in the dissertation module. In addition, students can take the opportunity to have placements, for example, in nurseries or schools, rehabilitation clinics and centres, the prison system, experiences which allow students to reflect and address real world issues. 

In addition, CV workshops are run through CASE.  CASE also provides specific and drop-in sessions on a range of topics related to student development and employability and experts in these fields come into lectures throughout student’s time at Kingston to provide support specifically for groups of Psychology students. Such support includes CV writing sessions, networking, interview skills led by the Faculty’s employability co-ordinator. The service can be used for up to three years after graduation.

Students are also actively and explicitly encouraged to enhance their employability skills, by partaking in extracurricular activities throughout their time. We provide a volunteering research assistant scheme where students can attain work experience with academic staff in the department both during the academic year as well as the summer. The University also runs a volunteering scheme which provides opportunities (with support) in a huge range of areas. 

In addition, students are encouraged to seek relevant summer work that will enable them to practice their subject specific skills and to develop their employability skills. Some students collect their data for their psychology dissertation in local schools, nurseries, refugee charities or special needs and clinical settings and staff have good links with local hospitals and counselling services within Kingston Royal Borough.

A career information event for post-graduate studies organised by the Department of Psychology provides students with further information about post-graduate destinations and career options as well as PhD opportunities provided at Kingston University. This event also provides students with the opportunity to talk to members of staff about future career directions in general. Graduate destination data has shown that our Psychology students after graduation obtain employment in a wide variety of settings. They range from health and social occupations, such as care assistants and assistant psychologists, to commercial, professional and managerial jobs, such as events and media organiser, sales executive, recruitment.  Graduates have also entered clinical courses, teacher training, counselling courses and other postgraduate training (e.g., a PhD programme towards an academic career).

The 2 year integrated work placement programme is designed to provide students with enhanced opportunities for securing professional employment at the end of their degree, providing skills and experience that employers are looking for in their work force. These are supported by the services of the Careers and Employability Service team, providing drop-in and scheduled events to support students in the preparation of CVs, applications, and preparation for interviews and assessment centres.

I. Approved Variants from the Postgraduate Regulations 
In accordance with BPS Regulations, the project/dissertation module must be passed and cannot be compensated for any accredited award.  
J. Other sources of information that you may wish to consult

QAA Benchmark statement:

https://www.qaa.ac.uk/docs/qaa/subject-benchmark-statements/subject-benchmark-statement-psychology.pdf?sfvrsn=6935c881_13 
Development of Programme Learning Outcomes in Modules
This map identifies where the programme learning outcomes are assessed across the modules for this programme.  It provides an aid to academic staff in understanding how individual modules contribute to the programme aims, and a means to help students monitor their own learning, personal and professional development as the programme progresses and a checklist for quality assurance purposes.    Include both core and option modules.
	
	
	
	Level 7 Core and Electives                          L6 Electives

	
	Module Code
	
	PS7000
	PS7001
	PS7003
	PS7004
	PS6009
	PS7008
	PS6002
	PS6003
	PS6004
	PS6005
	PS6008

	Programme Learning Outcomes
	Knowledge & Understanding
	A1
	S/F
	-
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	A2
	S/F
	S
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	A3
	S/F
	S
	S
	S
	S
	S
	S
	S
	S/F
	S/F
	F

	
	
	A4
	S/F
	-
	S
	S
	S
	S
	S
	S
	S/F
	S/F
	F

	
	
	A5
	S
	S
	S
	S
	S
	S
	S/F
	S
	S
	S
	S

	
	
	A6
	S
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	Intellectual Skills
	B1
	S/F
	S/F
	S
	S
	S
	S
	S
	S
	S
	S
	S

	
	
	B2
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	B3
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	B4
	S/F
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	
	
	B5
	S/F
	S
	S
	S
	S
	S
	F
	F
	F
	F
	F

	
	
	B6
	S
	S/F
	S
	S
	S
	S
	S
	S
	S
	S
	S

	
	
	B7
	S
	S/F
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	Practical Skills
	C1
	S/F
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	
	C2
	S/F
	S
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	
	C3
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F
	S/F

	
	
	C4
	S
	S/F
	-
	-
	-
	-
	-
	-
	-
	-
	-

	
	
	C5
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	
	
	C6
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	
	
	C7
	S/F
	-
	-
	-
	-
	-
	-
	-
	-
	-
	-


S 
indicates where a summative assessment occurs.  

F
where formative assessment/feedback occurs.  

Technical Annex

	Final Award(s):


	MSc  Psychology

	Intermediate Award(s):


	PgCert, PgDip

	Minimum period of registration:
	1 year

	Maximum period of registration:
	2 years

	FHEQ Level for the Final Award:


	Masters

	QAA Subject Benchmark:
	Psychology

	Modes of Delivery:
	Full time and part time

	Language of Delivery:
	English

	Faculty:
	Business and Social Sciences

	School:
	Social and Behavioural Sciences

	JACS code:
	C800  

	UCAS Code:
	n/a

	Course Code:
	HFFKPMA1FPSG

	Route Code:
	HPPSG
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