PROGRAMME SPECIFICATION

    KINGSTON UNIVERSITY

Accounting and Information Systems, MSc 2009-2010

A.
NATURE OF THE AWARD
Awarding Institution:
Kingston University

Programme Accredited by:
No professional accreditation is sought

Final Award(s):
Master of Science

Intermediate Award(s):
Postgraduate Diploma,


Postgraduate Certificate

Field Title:
Accounting and Information Systems


FHEQ level for the final award:
Masters

Credit Rating by Level:
180 at level M

JACS code(s):
G500, N400

QAA Benchmark Statement(s):
Masters awards in business and management
Minimum/Maximum Period 

of Registration:
1 year minimum; 2½ years maximum

Faculty:
Business and Law

School(s):
Department of Accounting and Finance, and Department of Informatics and Operations Management

Location:
Kingston Hill
Date Specification Produced: 
     May 2005
 

Date Specification Last Revised: April 2008


B.
FEATURES OF THE FIELD

1.
Title: 


The ﬁeld is available in the following forms: 


• MSc in Accounting and Information Systems 


• PG Diploma in Accounting and Information Systems

• PG Certiﬁcate in Accounting and Information Systems
2.
Modes of Delivery

The field is offered in a full-time delivery mode only. Currently there are no plans to offer delivery in any other mode.

3.
Features of the Field

The field is one of several Master degrees that constitute the School of Accounting and Finance’s Postgraduate Modular Finance Scheme (PGMFS). Each of the degrees has a common modular structure developed in accordance with the University’s Postgraduate Framework.

This structure has provided some beneficial effects. First, the set of first term modules are used extensively either in the PGMFS or in postgraduate programmes offered by the School of Business Information Management, which has utilised economies of scale. This, in turn, has allowed the provision of additional specialist option modules in the second semester.

The MAIS provides a developmental, academic programme for graduates who wish to understand how modern information technology is best used to support the activities of the accounting discipline in organisations. As the name implies, this is a programme that has been developed by the integration of two academic disciplines - accounting and information systems – with a view to providing complementary business study.

This programme is designed to develop a conceptual framework based on traditional academic analysis and synthesis, together with critical reflection of practice. The over-arching aim of the field is to improve students’ knowledge and understanding of accounting, financial decision making and the information systems that support and inform these activities, in order to enhance their longer-term career prospects.

C.
EDUCATIONAL AIMS OF THE FIELD

All fields leading to taught postgraduate awards must fulfil the general educational aims of the University (Regulations for Courses leading to Awards of Kingston University and those conferred under licence, October 2000). The major aims of all awards in this field are to:

· expand course members’ knowledge and understanding of the issues, problems and ideas associated with accounting, financial decision making and information systems via a critical examination of the literatures associated with these fields of academic inquiry;

· critically examine the objectives, role  and scope of accounting and information systems within the broader context of the global business environment and management practice;

· explore how academic concepts, theory and the related empirical evidence in the disciplines of accounting and information systems can be applied to advantage in a practical organisational context characterised by complexity and unpredictability; and

· develop student knowledge and skills necessary for analysis and synthesis, and continuing professional development.

Furthermore, an additional aim of the Master award is to:

· provide a critical examination of alternative research methods, to develop research skills and to provide the opportunity for field members to originate, to plan, to undertake and to present the findings of a substantial research project in the disciplines of accounting and/or information systems.

D.
LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

On successful completion of the final award, graduates will be able to demonstrate achievement of the following learning outcomes:
1. Knowledge and Understanding
· demonstrate knowledge and critical understanding of the core theoretical contributions to accounting and information systems and how these can be applied to enhance management and professional practice;

· demonstrate knowledge and a critical appreciation of key findings from the empirical research literatures in these disciplines;

· identify and explore the connections between the legal, economic and social environments as they bear on the accountancy and information systems professions; and

· identify the relative merits and disadvantages of various research methods and techniques.

2.
Cognitive Skills
· draw on theory and evidence to prepare, present, analyse and interpret information and data and demonstrate a critical awareness of the relevance and limitations of such analyses;

· evaluate issues, problems and opportunities associated with accounting and information systems, and demonstrate how these disciplines sustain the activities of modern corporations and institutions; and

· engage in critical self-reflection on past practice, experience, and the learning process and explain how this reflection and learning may enhance future performance.

3.
Practical Skills
· demonstrate skills of analysis and synthesis, and apply them to issues and decisions associated with accounting and information systems, and also in the broader context of business and management; and

· identify and utilise appropriate research strategies, methods and sources of data and information in order to formulate, design, manage and execute a substantial research project, and present and communicate the research findings in an appropriate form.

4.
Key Skills

On completion of the field students will have enhanced their transferable skills to:

a.
Communication Skills

· make effective contributions to group work and discussions;

· make effective oral presentations to advocate a case or course of action;

· engage in bilateral and multilateral communication and to listen actively and effectively;

· select, extract and synthesise material from primary and secondary sources; and

· present written materials in a variety of formats (essays, reports, dissertation)

b. Quantitative Skills
· collect data from primary and secondary sources;

· evaluate and present data in suitable formats;

· select and use appropriate statistical methods to present and test data effectively; and

· demonstrate awareness problems associated with selection, accuracy and validity of data and data sources.

c.
Information, Communication and Technology (ICT)
· use appropriate ICT to make presentations;

· produce a project report combining information from a variety of sources;

· search for, retrieve and evaluate the quality of information from ICT sources, including the World Wide Web; and

· make effective use of a learning management system (the University Blackboard system).

d.
Teamwork

· recognise and utilise individual contributions to group processes;

· negotiate and persuade others;

· assert one's own values whilst respecting others;

· review and evaluate the progress of collective and individual performance;

· identify ways of improving group performance and one's own contribution; and 

· consider team selection, leadership, delegation, development and management of group processes.

e.
Independent Learning

· clarification of and setting of personal values and objectives;

· manage time and tasks;

· learn through reflection on current practice and past experience;

· develop self awareness in relation to academic and personal development;

· monitor and review own progress in relation to academic and personal development;

· acquire research and informational handling skills as a basis for further academic work and personal development; and

· identify areas of knowledge, understanding, and practice that require further development.

E. FIELD STRUCTURE

The field structure is consistent with the University's Postgraduate Credit Framework Regulations and comprises modules that are designated at level M and carry a CATS rating. The following awards are available, with the Master degree being the standard envisaged outcome:

Master Degree
180 CATS points

Postgraduate Diploma
120 CATS points

Postgraduate Certificate
  60 CATS points

In some instances the Diploma may be the final award and Diplomas may be offered to students who complete 120 points of the Master degree, which would not normally include module BAM016, the Dissertation. There is also provision for an intermediate award of a Postgraduate Certificate valued at 60 points for students whose academic performance has not been at an appropriate level for a higher award. Satisfactory completion of a Master degree requires 1800 hours of learning that may be comprised of class contact, directed learning and students’ self-directed learning

The field consists of eight taught modules and a dissertation module. Each of the taught modules attracts 15 points and the dissertation module attracts 60 points. There are two types of module that constitute the taught component of the field. These are:

· a set of six core modules that must be taken, and completed successfully, by all students enrolled in the field; and

· a set of option modules from which students have a constrained choice of two modules, one from the Information Systems area:

either 
Information Security (BBM013)

or 

Project Management (BBM012)

and one from the Accounting and Finance area:

either 
Audit and Control (BAM010)

or 

Financial Resource Management (BAM102)

    that are required to complete the taught component of the field.

The modules that constitute the field are set out in the table below along with the department providing the module (either Informatics and Operations Management or Accounting and Finance):

	
	
	
	
	
	
	
	

	Term
	Code
	Dept.
	Module
	Status
	Level
	Credits
	Indicative assessment

	1
	BAM001
	A&F
	Financial Accounting
	Core 
	M
	15
	30% CW, 70% EX

	1
	BAM003
	A&F
	Management Accounting
	Core 
	M
	15
	30% CW, 70% EX

	1
	BBM016
	IOM
	Strategic Management of IS
	Core
	M
	15
	100% OB EX

	1
	BBM014
	IOM
	Information Resources Management
	Core
	M
	15
	30% CW, 70% EX

	2
	BAM008
	A&F
	Financial Management
	Core
	M
	15
	50% CW, 50% EX

	2
	BBM007
	IOM
	Business Internet Systems
	Core
	M
	15
	50% CW, 50% EX

	2
	BAM010
	A&F
	Auditing and Control
	Option
	M
	15
	50% CW, 50% CW

	2
	BAM102
	A&F
	Financial Resource Management
	Option
	M
	15
	50% CW, 50% EX

	2
	BBM012
	IOM
	Project Management
	Option
	M
	15
	50% CW, 50% EX

	2
	BBM013
	IOM
	Information Security
	Option
	M
	15
	50% CW, 50% EX

	3
	BAM016
	A&F
	Dissertation (including research methods)
	Core
	M
	60
	Dissertation


All elements of the field will be taught on the Kingston Hill campus with the final five months devoted to the production of a dissertation. The following graphic illustrates the structure of the MAIS.
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F.
FIELD REFERENCE POINTS

The main reference point is the QAA Benchmark Statements for Masters awards in business and management. This Master award conforms to the type 1A model.

G.
TEACHING AND LEARNING STRATEGIES

It is important that suitable teaching methods and approaches are used that, as a general rule, involve lecturers as facilitators and managers of learning rather than experts and arbiters. Such an approach to student learning is a reflection of the Learning and Teaching Strategy of the Faculty, which seeks to provide a learning experience from which all students gain optimum benefit.

Furthermore, the teaching and learning strategies take cognisance of the QAA Benchmark Statements for Masters awards in business and management. These statements make specific reference to the knowledge and understanding, range of cognitive and intellectual skills, and specific techniques expected as outcomes in all Master level awards.

Students on the MAIS course seek and expect:

· a wide range of knowledge and understanding that is recognised by, inter alia, prospective employers; and

· transferable skills of analysis and synthesis that they will be able to utilise to enhance their future careers.

To meet these objectives in the context of a one year programme requires flexibility, both in terms of the approaches to learning adopted by students, and also in teaching delivery and support for learning provided on the part of the University. Key resources for students include:

· tutor-led learning in classroom activities, such as lectures, laboratory and support seminars and tutorials, and directed learning undertaken outside formal class contact;

· independent self-directed learning on the part of students;

· use of study groups, including discussions and directed exercises for use outside the classroom;

· individual preparation of case materials and exercises;

· peer group interaction and mutual support from other members of the cohort;

· the facilities available through the Learning Resources Centre, including on-line bibliographic databases (such as EBSCO, Emerald, Ingenta), financial databases (such as FAME, Datastream, Thomson One banker Analytics), and other electronic media;

· individual supervision by lecturers for the preparation of the dissertation;

· the Blackboard on-line Learning Management System, including on-line discussion groups; and

· external guest speakers from other academic institutions, the professions and the corporate sector.

Student learning is facilitated by the use of a variety of these materials and structures. Lecturers direct learning by identifying appropriate reading, case materials, exercises and topics or scenarios for class discussion. They also lead discussion to ensure that key learning points are acquired. Lecturers also use Blackboard to provide additional materials as a means of engendering independent, collaborative and interactive student learning, and for communicating with students.

H.
ASSESSMENT STRATEGIES

1.
Assessment philosophy

The assessment strategy reflects the aims and learning outcomes of the field. It is designed to assess the knowledge and skills essential to meet the overall requirements of a Master degree, as well as the specific knowledge requirements of individual subject modules.

The purposes of the assessment strategy are to:

· provide formative assessments to enable students to develop and measure their knowledge, understanding, skills and capacities associated with a Master degree in accounting and information systems;

· provide appropriate summative assessments to enable students to demonstrate their ability to apply theory, concepts, principles and empirical evidence to practice and to develop flexible, innovative, and conceptually robust solutions to problems in the disciplines of accounting and information systems;

· provide opportunities for students to utilise and apply their own experience in assessment; and

· provide an equitable, consistent and reliable measure of achievement and performance.

The assessment regime reflects the aims and learning outcomes of the field. It is designed to assess the knowledge and skills essential to meet the overall requirements of a Master degree as well as the specific knowledge requirements of individual subject modules.

2.
Assessment Methods

The summative assessment regime will utilise a variety of assessment methods and techniques in order to reflect the teaching and learning strategies employed. These will include:

· written analyses of case studies, traditional academic essays, and quasi business reports;

· formal examinations, either closed or open book, and objective testing;

· formal classroom presentations;

· essays based on theoretical issues, reports and analyses;

· group assessments, although this mode will not be utilised as the sole method of assessment for any module; and

· some assessments will require students to produce student developed software, utilise electronic data sources and to use various presentational and analytical software packages and environments.

The following table summarises the assessment methods used in each module offered on the programme.

	 
	BAM 001
	BAM 003
	BBM SMIS
	BBM 014
	BAM 008
	BBM 007
	BAM 010
	BAM 102
	BBM 013
	BBM 012
	BAM 016

	
	
	
	
	
	
	
	
	
	
	
	

	Written analysis of case studies and quasi business reports
	 
	
	 
	
	
	
	 
	 
	
	 
	

	Formal examinations and objective testing
	
	
	
	
	
	
	 
	
	 
	
	 

	Formal classroom presentations
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 

	Essays based on theoretical issues, reports and analyses
	
	 
	
	 
	 
	 
	
	
	
	 
	

	Group assessments
	 
	 
	 
	 
	 
	 
	 
	
	
	
	 

	Development of software and use of electronic data sources, presentational and analytical software packages
	 
	
	 
	 
	
	
	 
	 
	 
	
	


I.
ENTRY QUALIFICATIONS

Policy and regulations for admission to the field are consistent with the general requirements of the University for Modular Masters Schemes (Regulations for Courses Leading to Awards of Kingston University (1997)/Admissions Handbook).

The field comprises a demanding programme of study and applicants will need to be highly motivated, academically prepared, self-disciplined and possess the ability to manage their time effectively. Prospective students must be prepared, and have the ability, to work in groups with other students from a variety of  backgrounds.

Principally applicants will need to demonstrate a good level of performance at bachelor degree level at a nationally or internationally recognised institution. Typically this is represented by an award of Second Class Honours or a Grade Point Average greater than 2.75, depending on the standing of the awarding institution.

Applicants with non-standard qualifications will be considered. Evidence of satisfactory knowledge of relevant foundation subjects through the possession of an appropriate qualification, training, or work experience will be required.

International students whose first language is not English, or who have not completed a programme of study in the English language at tertiary level, shall normally be required to demonstrate evidence of satisfactory competence by holding one of the following recognised qualifications:

· British Council International English Language Testing Service (IELTS) test with an overall minimum score of 7.0; or

· Test of English as a Foreign Language (TOEFL) with a minimum score of 600 including a written English test score of at least 6.0; or

· Computer based test of English as a Foreign Language (CBTOEFL) with a minimum score of 250 including an essay score of at least 5.0; or

· Cambridge proficiency in English with grades A to C

It may be acceptable for students with a lesser English language qualification to undertake, at their expense, a nominated period of pre-sessional English classes. For example, students with an IELTS score of 6.5 would be required to complete a four-week English course prior to the start of the academic year.

J.
CAREER OPPORTUNITIES

Successful completion of the Master degree will prepare the graduate to be strategically and operationally effective in the design and implementation of management information systems that support the profession of accountancy leading to enhanced job prospects in industry, commerce or the public sector.

K.
INDICATORS OF QUALITY

The following are used as indicators of quality and field management:

· external examiners reports;

· professional body accreditation reports; and

· student surveys.

Programmes in the Schools of Accounting and Finance, and Business Information Management are recognised, and in some cases accredited, by all the major professional accounting bodies, such as ACCA, ICAEW, CIPFA, CIMA and by ICSA, the premier professional institute in the field of corporate governance. Students may also apply for student membership of the British Computer Society (BCS) and also gain exemptions from stage qualifications.

L.
APPROVED VARIANTS FROM THE UMS/PCF

None
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