PROGRAMME SPECIFICATION

KINGSTON UNIVERSITY

Masters By Learning Agreement, MA 2009-2010

	A. 
NATURE OF THE AWARD

	Awarding Institution:
	Kingston University



	Programme Accredited by:
	None



	Final Award(s):
	Masters, PgDip, PgCert



	Intermediate Award(s):
	PgDip, PgCert




	Field Titles:

	Masters by Learning Agreement – individually designed programmes leading to:

Faculty of Art, Design & Architecture  

MA/MSc Sustainability in Practice

MA Professional Practice (Design)

Faculty of Arts & Social Sciences

MA Education

Faculty of Business & Law

MA Business & Management Practice

PgCert Career and Talent Management

MA Coaching and Neuro-linguistic Programming

 

MA Coaching Supervision

MA Consultancy Practice

MA Health Management

MA Innovation & Entrepreneurship

MA Leadership Practice
MA Market Research
MSc Marketing Practice & Management 

MA Professional Practice

MA Project Management Practice

MA Career and Talent Management

PgCert/PgDip Human Resource Management Practice

PgCert/PgDip Human Resource Management Practice (French Language delivery)

PgCert/PgDip/MA Organisational Learning & Development

PgCert/PgDip/MA Organisational Learning & Development (French Language delivery)

Faculty of Engineering

MSc Technology (Engineering)

MSc Technology (Equipment Support)

 

MSc Technology (Innovation & Entrepreneurship)

MSc Technology (Maritime Operations)

MSc Technology (Informatics)

MSc Professional Engineering

Faculty of Health & Social Care Science

MSc Healthcare

MSc Healthcare Education & Clinical Leadership (subject to validation)

Faculty of Science

MSc  Chinese Medicine (Professional Studies) 

	FHEQ Level:
	Masters



	Credit Rating by level
	180 @ level 7 (=level M) up to 30 credits may be at L6



	JACs code:
	N / A 




	QAA Benchmark Statement(s):
	See individual Programme Specifications



	Min/Max Registration Period:
	Full-time: min = one year, max = two years
Part-time: min = one year, max = four years

	Faculty:
	Current participating Faculties are: 

Engineering; Business and Law; Art, Design & Architecture; Health & Social Care Sciences, Art and Social Science, Science



	School:
	Current participating Schools are: 

Engineering, CISM, Business, Design; Nursing, Education, Pharmacy & Chemistry  


	Location:
	In the workplace

	Date Specification Revised:
	May 2008

	
	

	B.
FEATURES OF THE FIELD



	1. 
	 Title

	Master’s by Learning Agreement 

For complete list of awards within this framework see above.

	

	2.
	Modes of Delivery 

	The field is offered in the following alternative patterns: Part time / Full time
This is a work-based learning framework, with candidates supported by an academic supervisor.

	
	

	3.
	Features of the Field

	The awards available within the Framework recognise the learning involved in completing work-

based modules and awards for learning that takes place at work, allowing students to be credited for 

what they are learning, and the contribution they are making to their organisation’s success.

The key to the Master’s Degree by Learning Agreement is its flexibility – a Learning Agreement can 

consist entirely of individually designed modules based on current and future work activities, for 

which students submit evidence of achievement.

The successful completion of set of learning outcomes contained within a module is translated

 into credits, and points will be awarded as the tasks are completed. A Master’s degree will be 

awarded when 180 points are accumulated. A large proportion of learning undertaken by 

working professionals is at Master’s level, and the allocation of credit points to any 

programme of learning, whether inside or outside the University, provides a national measure 

of the amount of learning involved. Credit allocation for learning outside the University is the 

same as inside, and the same quality assurance applies. University accreditation therefore provides a 

clear indication that work-based learning meets the criteria of a national standard. 

Each award title offered within the Framework has an associated Programme Specification.  This is designed to capture the key characteristics of that programme: high level aims and learning outcomes and the link to subject benchmark statements.  The Programme Specifications form appendices to this Framework Specification.



	C.
	EDUCATIONAL AIMS OF THE FIELD



	
	This flexible Masters programme aims to:

· Provide a challenging and stimulating framework of study with flexibility in learning

 opportunities.

· Provide a flexible framework, which allows students to follow a coherent programme of study, which may include, APL, university PG taught units, M level accredited and assessed short courses, appropriate level NVQs and individual work-based learning proposals.

· Develop a holistic understanding of relevant knowledge and a critical awareness of current issues at the forefront of the appropriate academic discipline.

· Facilitate personal, academic and professional development through a coherent programme of study.

· Encourage students to develop high level knowledge in a defined work context.

· Provide an opportunity for students to develop conceptual understanding and to apply this learning in the work place.

· Develop conceptual understanding which enables the student to evaluate critically current research and apply it synergistically to the workplace.

· Provide students with the opportunity to develop and use high-level key skills (including the skills identified in the University’s Skills Framework).



	D.
	LEARNING OUTCOMES (OBJECTIVES) OF THE FIELD

NOTE: It is not possible to break down the Learning Outcomes into the suggested headings as each programme is individually designed.



	
	Generic Learning Outcomes of the Framework (independent of programme of study)

Students will be able to demonstrate ability to:

· Take primary responsibility for the planning and management of a coherent M level programme of study.

· Propose work-based learning projects using mastery of the relevant body of knowledge.

· Select and apply appropriate techniques and methods of enquiry, analysis and synthesis related to the subject.

· Research topics and devise and sustain arguments related to specific subject area.

· Evaluate critically current research paradigms and seek to advance scholarship related to the subject area. 

· Take responsibility for their own learning 

· Carry out agreed work based modules at Master’s level within the subject area.

· Communicate relevant information in a manner appropriate to the subject, level and the intended audience.

· Develop high-level key transferable skills. 

Additionally each programme of study will incorporate the University’s Skills Framework.  Negotiated programmes will provide learners with the opportunity to develop and progress skills as appropriate for the discipline and level of the student.



	E.
	FIELD STRUCTURE



	
	Duration - Normally  two/three calendar years from enrolment (duration varies according to award title)

Structure - Programmes are individually designed and follow the needs of the student

Modules - Each programme is individually designed and thus no general statement can be made.   



	
	This field is part of the University’s Postgraduate Credit Framework.  Fields in the PCF are made up of modules which are designated at level M (a small amount of Level 6 credit (maximum 30) may occasionally contribute to a postgraduate course).  The minimum requirement for a Postgraduate Certificate is 60 credits, for a Postgraduate Diploma 120 credits and a Masters degree 180 credits.  In some instances the Certificate or Diploma may be the final award and Certificates and Diplomas may be offered to students who only complete specified parts of a Masters degree.   The awards available are detailed in section A and the requirements are outlined below.  All students will be provided with the PCF regulations and specific additions that are sometimes required for accreditation by outside bodies are outlined below and will be provided in detail for students in student handbooks.

Note: Module credit values vary from that stated in the PCF – see below Section L. 



	F.
	FIELD REFERENCE POINTS



	
	This field is underpinned by both the Framework for HE Qualifications and the University Level descriptors.  In addition it complies with the QAA Academic Infrastructure.



	G.
	TEACHING AND LEARNING STRATEGIES



	
	This field consists of individually designed clusters of learning (WBL modules) performed in the workplace. Before embarking on this field a Learning Agreement is prepared. This represents an agreement between the student, the University and where relevant the employer.

Generically, the field may be described as self-directed distance learning. The key to this strategy is the role of the academic supervisor. S/he is expected to guide the student through the various learning activities that make up the course. This support can be in the form of face-to-face meetings or email / telephone tutoring.

A further unique feature of this field is its flexibility. A coherent programme of learning can be assembled from:

Negotiated Work-based learning modules

Prior certificated learning

Prior experiential learning

Validated modules selected from existing  courses within the University

Accredited short courses

Accredited programme of study provided by an employer

Accredited modules or courses offered by an employer

The aim is always to provide a coherent programme that is centred on the needs of the student.

	H.
	ASSESSMENT STRATEGIES



	
	The aim of this field is to employ a range of assessments that are appropriate to the individually designed programme.

Thus in addition to written reports and presentations, further modes of assessment could include drawings, plans, databases, spreadsheets and so on. Candidates would be expected to identify the M level learning via a summary report. 

A common assessment strategy involves the student assembling evidence of learning produced as a normal part of their work and presenting this with an overall report that links this evidence and at the same time demonstrates achievement of the learning outcomes at M level.

In many programmes, part of the final stage of the Masters award consists of producing an academic paper suitable for publication.  Here the student must identify a suitable publication and then conform to the editorial requirements of the chosen publication.  Many students are asked to produce an extended reflective summary followed by a presentation and viva that examines the learning achieved during the complete programme and how this has been put into practice in the workplace.      



	I.
	ENTRY QUALIFICATIONS



	
	1.
The minimum entry qualifications for the field are: 
The minimum entry qualification is not defined.   Instead, an evaluation is made by the work-based learning facilitator of whether the prospective candidate has the opportunity and capability to work at Master’s level. All applications are considered by authorised admissions staff in the relevant faculty.  

2.
Typical entry qualifications set for entrants to the field are: (See above)



	J.
	CAREER OPPORTUNITIES



	
	The vast majority of students who have enrolled on this programme are already employed. However, contact with graduates from this course has indicated that the programme greatly enhances their career prospects both within and out with their current company / organisation.



	K.
	INDICATORS OF QUALITY



	
	The quality of the course is currently assessed from both student evaluation and external examiner reports. Annual monitoring procedures are followed.



	L.
	APPROVED VARIANTS FROM THE UMS/PCF



	
	Credit values of modules:

Normally blocks of learning outcomes will be a minimum of 7.5 credits and where practicable, will be in 15 credit multiples, although other credit values will commonly occur i.e. 10 credits. Each block and associated assessment will be considered as a “module” and the University Postgraduate Credit Framework applied accordingly.


