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A.
NATURE OF THE AWARD

Awarding Institution:

Kingston University
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Nursing and Midwifery Council
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Field Title:
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FHEQ Level:



Honours. H Level
JACs code:



B700
QAA Benchmark Statement(s):
Nursing
Minimum/Maximum Period of Registration:
3 - 5 years
Faculty

Health and Social Care Sciences
School

Nursing
Location:
Kingston University and St. George’s, University of London
Date Specification Produced/Revised:
Sept 2009 
B.
FEATURES OF THE FIELD

1.
Title

The field is available in the following forms:

· BSc (Hons) Nursing: Registered Nurse
2.
Modes of Delivery


The field is offered in the following alternative patterns:

· Full –time

3.
Features of the Field

This three year programme is offered as a full-time programme and consists of a one year Common Foundation Programme and two year Branch Programme. Students who successfully complete the Common Foundation Programme are eligible for the award of Certificate of Higher Education in Health Studies if they choose to terminate their registration at this point.  Year two of the programme and semester one of year three are identical to that of the DipHE Nursing programme.  Students on the BSc(Hons) Nursing programme, who feel that they would prefer to continue their studies at level two, may have the opportunity to move to the third year of the DipHE Nursing Programme in Year three and complete with a Diploma and professional qualification.  Conversely there may be opportunities for students on the DipHE Nursing Programme, who feel able to study at level three, to undertake Year three of the BSc (Hons) Nursing Programme and complete with a degree and the professional qualification.  (see Appendix 1 – Configuration of Pathways)

Although the BSc(Hons) nursing student undertakes the same modules as the DipHE nursing student in year two and part of year three, there are notable differences between the two programmes:-

· There is a significant amount of shared learning in the BSc(Hons) Nursing programme, notably the multi-professional  module in semester one of the CFP “Foundations in Healthcare Practice”, undertaken with students of medecine, physiotherapy, social work, midwifery, radiography, and bio-medical sciences.

· Two further single modules in semester two of year one are shared with students of physiotherapy, and social work enabling students to develop presentation skills and to explore multi-professional working.

· In year three semester two BSc(Hons) nursing students join with students of radiography, midwifery, and, in the future, social work students, to undertake a module focussing upon Management and Interprofessional working.
· A further module in year three of the BSc(Hons) nursing programme explores cultural diversity and offers students the opportunity to experience a clinical placement within a different culture either in the United Kingdom, or abroad, eg South Africa, Barbados, Cyprus, Finland.

· BSc(Hons) nursing students will also have the opportunity to share learning with DipHE nursing students of all branches during the core study days in years two and three.
C.
EDUCATIONAL AIMS OF THE FIELD

Course Aims

The specific aims of this course are:

· To prepare a competent, reflective and accountable qualified nurse enabled to actively participate within changing healthcare contexts and capable of applying enhanced analysis, synthesis and decision-making skills, to ensure that practice is informed by the best available evidence

· To develop a qualified nurse able to promote interprofessional understanding, co-operation and teamworking who is committed to the concept of enhancing personal and professional development through lifelong learning

· To provide a learning environment that will foster independent and creative thinking which will ensure that education is practice-centred and will equip students with the knowledge and skills to achieve fitness for practice, purpose, award and professional standing

D.
LEARNING OUTCOMES (PROGRAMME OUTCOMES) OF THE FIELD

These outcomes are mapped against the NMC Standards of Proficiency (NMC2004) (Appendix 2),  Academic and Practitioner Standards (QAA2001) (Appendix 3),  and Knowledge and Skills Framework (DH2004) (Appendix 4)
1.
Knowledge and Understanding

On completion of the full field students will be able to:
	
	Academic & Practitioner Standards (Degree)
	Knowledge & Skills Framework
	NMC Standards of Proficiency

	1. Critically evaluate own skills, knowledge and practice in accordance with the NMC Code of Professional Conduct (NMC2004) and contribute to the development of others
	1, 5
	Dimension 2 Level 2
G1 Level 1
	1 a, b, c, d, e, f
2 a, b, c, d, e

8 a, b, c, d, e, f

17 b

	2. Promote the equality, diversity and rights of individuals and groups, and recognise and challenge discriminatory practice
	17, 22
	Dimension 6 Level 3
	3 a, b, c, d

	3. Critically analyse and interpret data and appraise the value for care delivery and management
	27
	IK1 Level 1

IK3 Level 1
	6 c
15 c

	4. Critically analyse roles within the multi-professional team and implement and evaluate partnership working in patient-centred care
	3, 9, 19
	HWB1 Level 5
HWB2 Level 3

HWB3 Level 2

HWB4 Level 2

HWB5 Level 3

HWB6 Level 3

HWB7 Level 3 
	13 a, b, c


2.
Cognitive (thinking) Skills


On completion of the full field, students should be able to:

	
	Academic & Practitioner Standards

(Degree)
	Knowledge & Skills Framework
	NMC Standards of Proficiency

	5. Demonstrate critical understanding of research-based knowledge and its application to nursing practice
	2, 6, 10, 15, 16, 18, 20
	HWB 2 Level 2

HWB 5 Level 3

HWB 7 Level 3
	8 a, b, c, d, e, f




	
	Academic & Practitioner Standards

(Degree)
	Knowledge & Skills Framework
	NMC Standards of Proficiency

	6. Articulate and justify decision-making and problem-solving processes associated with nursing practice
	6, 13
	IK 2 Level 2

IK3 Level 1
	11 a, b, c, d

15 d

	7. Capitalise on the potential for health improvement for patients, clients, and groups through the development of health education/promotion strategies
	4, 12
	HWB 1 Level 2

HWB 4 Level 2
	5 a, b, c


3.
Practical Skills


On completion of the full field students will be able to:

	
	Academic & Practitioner Standards

(Degree)
	Knowledge & Skills Framework
	NMC Standards of Proficiency

	8. Practise in accordance with NMC guidelines, the NMC Code of Professional Conduct 2004 and other appropriate ethical and legal frameworks recognising own abilities and limitations
	1, 15, 17
	Dimension 2 Level 2
	1 a, b, c, d, e, f

2 a, b, c, d, e, f

	9. Establish and maintain effective communication with patients, clients, carers and other healthcare professionals contributing coherent and logical arguments to support decision-making in complex matters
	23, 25
	Dimension 1 Level 2
	4 a, b

	10. Participate in a range of quality assurance and risk management strategies to create and maintain a safe environment
	7, 11
	Dimension 3 Level 2
	12 a, b, c, d, e

	11. Critically examine the impact of political and social contexts on the provision of health and social care, and utilise this knowledge to contribute to service development
	21
	Dimension 4 Level 2
	9a

	12. Critically evaluate research findings, suggest changes to practice and contribute to healthcare research to inform practice development
	24
	Dimension 5 Level 2

IK3 Level 1
	8 a, b, e

9 a

	13. Use relevant theoretical and research evidence to inform a comprehensive, systematic and accurate assessment of the health and wellbeing needs of clients/patients and provide creative solutions to healthcare situations
	14, 20
	HWB 2 Level 3

HWB 6 Level 3
	6 a, b, c

	14. Demonstrate the skills to formulate and implement a plan of care where possible in partnership with patients, clients, their carers, family and friends
	16, 18, 20
	HWB 7 Level 3
	7 a, b, c

	15. Demonstrate the skills required to deliver  safe, sensitive, and creative, patient-centred care in a variety of professional care contexts
	15, 26
	HWB 5 Level 3
	8 a, b, c, d, e, f

	16. Demonstrate sound clinical judgement across a range of situations and professional care contexts, in order to critically evaluate the effectiveness of care delivery
	6, 13
	IK 2 Level 2

IK3 Level 1
	11 a, b, c, d

15 d

	17. Provide appropriate levels of guidance, role-modelling and support to others in the management of healthcare delivery
	8
	G6 Level 1
	14 a, b, c
17 a, b

	18. Demonstrate a commitment to the need for continuing professional development and personal supervision activities in order to enhance knowledge, skills, values and attitudes needed for safe and effective nursing practice
	1, 5, 17
	Dimension 2, Level 2
	16 a, b, c, d


NB The integration of theory and practice is fundamental to nursing and many of these outcomes are applicable to more than one of the three categories.

Waiver Statement

The mapping of the Learning Outcomes against the Knowledge and Skills Framework (DH2004) is not an exact process, as each partner Trust is currently undertaking job evaluation against the framework in anticipation of Agenda for Change. A group representing the individual Trusts within the South West London Strategic Health Authority has recently been established to undertake this work. This group is currently in the early stages of completing its remit namely to agree a common approach to job evaluation against the Framework. The outcome of this group’s activity will inform any changes to the levels identified in the above mapping.

4.
Key Skills (Appendix 5)
	On completion of the field students will have acquired the following transferable skills:

	
	
	KU Key Skills
	Knowledge & Skills Framework
	Academic & Practitioner Standards

(Degree)
	Standards of Proficiency

	a. Communication Skills
	Engaging confidently in professional communication using appropriate strategies
	a - e Stage 3
	Dimension 1 Level 2
	23, 25
	4 a, b

	b. Numeracy
	Manipulating and interpreting data and their significance for care delivery
	a – d Stage 3
	HWB2 Level 3
HWB6 Level 3

HWB7 Level 3
	26
	15 b

	c. Information, Communication and Technology
	The application of information technology and management that takes account of legal and ethical considerations
	a – d Stage 3
	IK1 Level 1

IK2 Level 1
	27
	15 c

	d. Teamwork
	Working effectively in partnership with peers, colleagues, and others as appropriate
	Stage 3
	HWB1 Level 3
HWB2 Level 3
HWB3 Level 2

HWB4 Level 2

HWB5 Level 3

HWB6 Level 3

HWB7 Level 3
	19
	13 a, b, c

	e. Independent Learning
	Acquiring the skills and attitudes necessary to continue learning in a range of professional settings
	Stage 3
	Dimension 2 Level 3
	1
	16 a, b, c, d


E.
FIELD STRUCTURE

The field is part of Kingston University’s Undergraduate Modular Scheme. The credit rating for the award of a BSc (Hons) is a minimum of 360 credits – 120 credits at levels 1, 2 and 3.

For the BSc (Hons) Nursing: Registered Nurse Programme the credit rating is:-

· 120 credits at level 1

· 120 credits at level 2

· 120 credits at level 3

The main subject components of the field are:
· Nursing Theory and Practice

· Biological Sciences

· Social Sciences – Psychology and Sociology

· Social Policy

· Communication Studies

· Information Technology

· Research Methods and Applications

· Health Promotion and Teaching

The Annual Plan and Modular Framework for this field are presented in the following pages.

Most modules within the Field are credit rated with thirty credits. In the Common Foundation Programme and first year of the branch Programme, 50% of the modules are theory and 50% are combined theory and practice.  In year three of the field all modules are combined theory and practice in Semester one and 50% theory and 50% practice in Semester two.. 

The theory practice modules enable the emphasis on practice in the programme to be made explicit and valued through the accreditation process.  Consultation with students has identified that two thirty credit modules (double modules) within a semester are more popular than up to four fifteen credit modules (single modules). Whilst the number of theoretical assessments is reduced the amount of student effort remains the same.  The fifteen credit modules that have been retained within this field are those currently validated that are shared with other professional groups.
Insert Lesley’s annual plan
Figure 1: Modular Framework BSc (Hons) Nursing: Registered Nurse (ADULT branch)

	Common Foundation Programme
	
	
	
	ADULT BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester one
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing
Code:ZJ1011
(Theory & Practice)
Level 1        30 Credits
	
	Ethical Practices in Health & Social Care

(Shared Learning)
Code:ZJ1013
(Theory)
Level 1        15 Credits
	
	
	
	Life Sciences for Adult Nursing
Code:ZA2001
(Theory)

Level 2        30 Credits
	
	Knowledge to Deliver Adult Nursing Care
Code:ZA2003
(Theory)

Level 2        30 Credits
	
	Knowledge Required for Decision-Making in Adult Nursing
Code:ZA3005
(Theory & Practice)
Level 3      30 Credits
	
	Management & Interprofessional Working

(Shared Learning)
Code:ZJ3010
(Theory)

Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	Psychosocial Aspects of Healthcare

(Shared Learning)
Code:ZJ1014
(Theory)
Level 1        15 Credits
	
	
	
	
	
	
	
	
	
	Nursing in a Culturally Diverse Context

Code:ZJ3011
(Theory)

Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Healthcare Practice
(Shared Learning)
Code:ZJ1012
(Theory)

Level 1        30 Credits
	
	Developing Nursing Skills for Inter-professional Practice
Code:ZJ1015
(Theory & Practice)
Level 1        30 Credits
	
	
	
	Skills and Practice for Adult Nursing: 1
Code:ZA2002
(Theory & Practice)
Level 2        30 Credits
	
	Skills and Practice for Adult Nursing: 2
Code:ZA2004
(Theory & Practice)
Level 2        30 Credits
	
	Skills and Practice for Adult Nursing: 3
Code:ZA3006
(Theory & Practice)
Level 3      30 Credits
	
	Using critically approved evidence to develop effective practice
Code:ZA3012
(Theory & Practice)
Level 3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


Figure 2: Modular Framework BSc (Hons) Nursing: Registered Nurse (MENTAL HEALTH branch)

	Common Foundation Programme
	
	
	
	MENTAL HEALTH BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester one
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing
Code:

ZJ1011
(Theory and Practice)
Level 1        30 Credits
	
	Ethical Practices in Health & Social Care

(Shared Learning)
Code:ZJ1013
(Theory)

Level 1        15 Credits
	
	
	
	Becoming a Mental Health Nurse
Code:ZM2001
(Theory)

Level 2        30 Credits
	
	Planning, Implementing and Evaluating Care
Code:ZM2003
(Theory)

Level 2        30 Credits
	
	Altered Health Status and Health Promotion
Code:ZM3005
(Theory and Practice)
Level 3      30 Credits
	
	Management & Interprofessional Working

(Shared Learning)
Code:ZJ3010
(Theory)

Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	Psychosocial Aspects of Healthcare

(Shared Learning)
Code:ZJ1014
(Theory)
Level 1        15 Credits
	
	
	
	
	
	
	
	
	
	Nursing in a Culturally Diverse Context

Code:ZJ3011
(Theory)
Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Healthcare Practice
(Shared Learning)
Code:ZJ1012
(Theory)

Level 1        30 Credits
	
	Developing Nursing Skills for Interprofessional Practice
Code:ZJ1015
(Theory and Practice)
Level 1        30 Credits
	
	
	
	Assessment and Practice of Mental Health Care Needs
Code:ZM2002
(Theory and Practice)
Level 2        30 Credits
	
	Multicultural Health Care Practice in Mental Health
Code:ZM2004
(Theory and Practice)
Level 2        30 Credits
	
	Principles and Practice of Mental Health Nursing (1)

Code:ZM3006
(Theory and Practice)
Level 3      30 Credits
	
	Developing Effective Practice within Multiprofessional Care Settings
Code:ZJ3012
(Theory and Practice)
Level 3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


Figure 3: Modular Framework BSc (Hons) Nursing: Registered Nurse (LEARNING DISABILITY branch)
	Common Foundation Programme
	
	
	
	LEARNING DISABILITY BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester one
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing
Code:ZJ1011
(Theory and Practice)
Level 1        30 Credits
	
	Ethical Practices in Health & Social Care

(Shared Learning)
Code:ZJ1013
(Theory)
Level 1        15 Credits
	
	
	
	Becoming a Learning Disability Nurse

Code:ZL2001
(Theory)
Level 2        30 Credits
	
	Planning, Implementing and Evaluating Care
Code:ZL2003
(Theory)
Level 2        30 Credits
	
	Altered Health Status and Health Promotion
Code:ZL3005
(Theory and Practice)
Level 3      30 Credits
	
	Management & Interprofessional Working

(Shared Learning)
Code:ZJ3010
(Theory)
Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	Psychosocial Aspects of Healthcare

(Shared Learning)
Code:ZJ1014
(Theory)
Level 1        15 Credits
	
	
	
	
	
	
	
	
	
	Nursing in a Culturally Diverse Context

Code:ZJ3011
(Theory)
Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Healthcare Practice
(Shared Learning)
Code:ZJ1012
(Theory)
Level 1        30 Credits
	
	Developing Nursing Skills for Interprofessional Practice
Code:ZJ1015
(Theory and Practice)
Level 1        30 Credits
	
	
	
	Assessment and Practice of Care Needs
Code:ZL2002
(Theory and Practice)
Level 2        30 Credits
	
	Roles of Health and Social Carers
Code:ZL2004
(Theory and Practice)
Level 2        30 Credits
	
	Promoting Mental Well Being
Code:ZL3006
(Theory and Practice)
Level 3      30 Credits
	
	Developing Effective Practice within Multiprofessional Care Settings
Code:ZJ3012
(Theory and Practice)
Level 3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


Figure 4: Modular Framework BSc (Hons) Nursing: Registered Nurse (childREN’s nursing branch)

	Common Foundation Programme
	
	
	
	CHILDREN’S NURSING BRANCH PROGRAMME

	Year 1 Full Time
	
	
	
	Year 2 Full Time
	Year 3 Full Time

	Semester One
	
	Semester Two
	
	
	
	Semester One
	
	Semester Two
	
	Semester one
	
	Semester Two

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Nursing
Code:ZJ1011
(Theory and Practice)
Level 1        30 Credits
	
	Ethical Practices in Health & Social Care

(Shared Learning)
Code:ZJ1013
(Theory)
Level 1        15 Credits
	
	
	
	Becoming a Children’s Nurse
Code:ZC2001
(Theory)
Level 2        30 Credits
	
	Planning, Implementing and Evaluating Care
Code:ZC2003
(Theory)
Level 2        30 Credits
	
	Nursing Children in Specialist Settings 1
Code:ZC3005
(Theory and Practice)
Level 3      30 Credits
	
	Management & Interprofessional Working

(Shared Learning)
Code:ZJ3010
(Theory)

Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	Psychosocial Aspects of Healthcare

(Shared Learning)
Code:ZJ1014
(Theory)
Level 1        15 Credits
	
	
	
	
	
	
	
	
	
	Nursing in a Culturally Diverse Context

Code:ZJ3011
(Theory)
Level 3      15 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	Foundations of Healthcare Practice
(Shared Learning)
Code:ZJ1012
(Theory)
Level 1        30 Credits
	
	Developing Skills for Interprofessional Practice
Code:ZJ1015
(Theory and Practice)
Level 1        30 Credits
	
	
	
	Assessment of Care Needs
Code:ZC2002
(Theory and Practice)
Level 2        30 Credits
	
	Principles of Care for Acutely Ill Children and their Families
Code:ZC2004
(Theory and Practice)
Level 2        30 Credits
	
	Nursing Children in Specialist Settings 2
Code:ZC3006
(Theory and Practice)
Level 3      30 Credits
	
	Developing Effective Practice within Multiprofessional Care Settings
Code:ZJ3012
(Theory and Practice)
Level 3      30 Credits

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


F.
FIELD REFERENCE POINTS

1. Nursing Philosophy

The purpose of nursing is to make a positive difference to the health and well-being of individuals, their families and society; good nursing makes people feel better. Registered Nurses practise within a variety of health and social care settings and work with a diverse range of colleagues to achieve their purpose. Nursing work takes place within a complex and constantly changing care environment.

The unique contribution Registered Nurses make to the delivery of health and social care is in their concern for the patient or client’s point of view, as well as seeking solutions to their problems and meeting their needs. Registered Nurses pay attention to every aspect of human well-being, treating people as subjects rather than objects. Through the use of   interpersonal skills, Registered Nurses bring about positive change where help, healing, recuperation and improvement are needed.  

Registered Nurses influence lives through their ability to empathise with others at the same time as using evidence-based practice and research to inform their clinical decisions and judgements. Registered Nurses instil trust and confidence through the creation of intimate relationships with the people they serve. 

2. Programme Philosophy
The contemporary healthcare environment poses a challenge for the development of current and future nurse education, in which nurses must acquire the knowledge, skills and attitudes to provide safe and holistic care for all service users.  This curriculum has been developed to meet the Standards of Proficiency required by the Nursing and Midwifery Council (NMC 2004).  It is also informed by Government Policy, other strategic initiatives and local service delivery plans, as well as the developing Knowledge and Skills Framework (DH 2004).  It has benefited from recommendations made by professional, patient/service users, and carer groups.  The purpose of this curriculum is to communicate the values, knowledge and skills of nursing and to achieve this it recognises that:
· Contemporary nursing must reflect the dynamic and diverse nature of society

· Nursing, therefore, has to adapt to the patient/service user so that care can be given wherever or however it is needed

· Graduate nurses must be able to demonstrate the ability to work in partnership with service users
· Graduate nurses promote inter-professional working with health and social care providers
· Graduate nurses must demonstrate knowledge and skills in analysis, synthesis, evaluation and decision-making to deliver a high standard of nursing care

· Graduate nurses are expected to be reflective and dynamic practitioners

· Graduate nurses must be supported and encouraged to engage in lifelong learning

It is essential that recruitment strategies encourage widening participation to facilitate a diversity of student contribution in the delivery of the curriculum.  There must be flexible modes of delivery, personal development pathways, well supported practice based learning and teaching experiences, and strong partnership between education and practice.

This curriculum has been designed to be student friendly whilst acknowledging the needs of the patient/service user and carer as the focus of all nursing, health and social care delivery.  Most significantly it builds upon the established strengths and the fundamental values that nursing has traditionally held and what has been known to be effective in the past in enhancing the quality of care.  Ultimately its core principle is to develop practitioners whose practice is patient/service user led and who will instil trust and confidence and make a positive difference to people’s lives
3. Consultation
Extensive consultation has taken place to inform the development of this curriculum, and contributions have been received from:
· Senior Trust Managers through the Workforce Development Operational Group and Director of Nursing Forum

· Colleagues from the Strategic Health Authority

· Practitioners through the Key Liaison Lecturer/Trust Named Person Forum, Mentorship Forum, and the establishment of a ‘virtual’ reference group

· Colleagues from local partner Further Education Colleges through the Curriculum Steering Group

· Students through the Staff Student Consultative Forum, Student Representative Meetings, and Student Survey
· Service User – The School of Nursing has a User Consultative Forum which meets regularly and contributes a valuable perspective to curriculum development and implementation.  The Forum has been in operation for five years and since November 2004, the joint Chair has been appointed to the part-time post of Service User Patient and Public Involvement.  The postholder will be reviewing and mapping current service user input to programmes and identifying new strategies for user involvement. This post is supported by the Workforce Development Group (WDG) of the SHA and the postolder is a member of the curriculum steering group for this programme.

A Partnership Implementation Forum is being set up to implement and evaluate this programme following approval and validation.  Membership will include representatives from Trusts, PCTs, the Independent Sector, Further Education Colleges, and the User Consultative Forum.  Student views will be collected through evaluation activity and via representatives at the Staff Student Consultative Committee

The Field has been designed to take account of NMC Competence Requirements for Pre-Registration Nursing Programmes, the UKCC Commission Report Fitness for Practice and the QAA National Qualifications Frameworks for Higher Education (Academic and Practitioner Standards). Learning Outcomes have been mapped against the Academic and Practitioner Standards (QAA 2001), NMC Standards of Proficiency (NMC 2004) and the Knowledge and Skills Framework (DH 2004).

The curriculum framework draws upon the guiding principles on which the NMC requirements for programmes leading to entry to the Professional Register as a Registered Nurse are based (NMC2004). These principles underpin the curriculum design, content and organisation to ensure that all Academic and Practitioner standards (QAA 2001) and Standards of Proficiency (NMC 2004) are achieved.  These principles are:
· Provision of client-centred care

· Management of care

· Adherence to the NMC Code of Professional Practice

· Lifelong Learning

· Quality and Excellence

· Ethical and Legal Obligations

· Respect for individuals and communities

· Evidence based practice

· The changing nature of Health and Social Care

The above are embodied in the domains outlined in the NMC Standards for Proficiency which are used to illustrate curriculum content namely:
· Professional and Ethical Practice

· Care Delivery

· Care Management

· Personal/Professional Development

The programme has been written to reflect contemporary health and social care practice and allows for the development of indicative content and course delivery to ensure that changes in nursing practice can be incorporated during the period of validation.

G.
TEACHING AND LEARNING STRATEGIES

The learning and teaching strategy of the Faculty of Health and Social Care Sciences is based upon the Kingston University Learning and Teaching Strategy (2003/5) which focuses upon three key areas:

· Learning, teaching and assessment

· Student support and guidance

· Implementation

The strategy has the following goals: 

· To improve the student experience of learning, teaching and assessment, whenever possible exploiting information and communication technologies to do so

· To continue to develop a framework for student support and guidance integrated into the curriculum

· To ensure structures and procedures are in place to support the implementation of the strategy

Introduction
A range of teaching strategies are discussed in the following sections; however, specific to this programme is the opportunity to share learning within the multiprofessional context. The programme has a wide range of settings for practice learning available across health and social care sectors. These settings enable inter-professional experience and learning to be undertaken which is reinforced through theory utilising the inter-professional environment of the Faculty of Health and Social Care Sciences.  Cross Faculty learning takes place in the Common Foundation Programme in three modules and again in year three .This has been an exciting development since the programme was implemented. Students on this programme benefit from being taught by a range of academic staff from medical, allied professions, and social care. The strategy of problem based learning is integrated within the shared learning component, and enables the students to consider the client problems within a variety of contexts, and exchange ideas and learning with  students from other professions. The shared learning component enables the student to begin to define their own professional boundaries for their future within the multiprofessional workplace. During the second year of this programme, students will have the opportunity to share learning with the students on the Dip H.E Nursing programme, this will be carefully instigated to ensure students feel integrated into the learning community and yet retain their own association and identity within the (Hons) Nursing BSc programme.  This development is viewed as an opportunity for nursing students from different programmes to learn together and as a preparation for their future in working together in the health and social care environment. They will benefit from core study days delivered across all branches of nursing

Within this programme the opportunity to learn about other contexts of health and social care is provided through the module entitled ‘Nursing in a Culturally Diverse Context’. Students are enabled to undertake national and international visits; examples of these have included South Africa and Barbados. Previous students have commented that this aspect of the course provides a challenging learning experience that enables them to develop insight into the nature of health and social care in different cultural settings.
The proposed teaching and learning strategies take account of several key factors; the widening entry gate for admission to  the programmes, the demands of the profession to prepare students who are competent and fit for practice, the  curriculum philosophy, as well as the educational drive towards student-centred learning.

The teaching and learning strategies aim to prepare students who are life long learners, active problem solvers, who are able to think critically and practice competently - this is important in a health care environment where there is an increasing proliferation of knowledge, change in direction and where clients are presenting with multiple, complex problems. 
The Client Case Study Group

In smaller groups, the students will discuss client care studies and critical incidents. This strategy will enable students to develop the skills of reflection, analysis and decision-making. The strategy will also provide an opportunity for the development of the students’ interpersonal and communication skills through their shared interaction. The lecturer will facilitate the discussion and enable reflection and analysis, summarising the outcomes and the process of learning.

Discussion Groups

The formal discussion group strategy will be used in the small group setting. The discussion method will enable students to pool ideas, encourage student participation, and challenge individual thinking. Also the students’ communication and analytical skills will be developed. 

Clear teaching guidelines will be given at the commencement of the discussion. The lecturer will supervise the discussion group to enable the quieter students to participate and ensure the discussion remains focused. 

User Forums Discussion/Debate

Users with specific experiences of different illness will be asked to contribute and participate in discussion and debate, identifying their experiences of being a user with the health care system and describing issues and factors that influenced their care and their view of the health professional role in relation to the nursing care they received. 
Patient Journey Days are used to develop insight into the needs of clients with specific medical issues. Examples of these are: the cancer client, the client with coronary heart disease. These days provide the opportunity to involve voluntary support groups and users’ perspectives in the delivery of care.  Other health care professionals also contribute to the days so that students can gain insight into the roles of the multi-professional care team. These days have been organised by the adult branch lecturers, it is planned to develop similar days within the different branches.

Experiential Learning Groups

Particularly in the Mental Health branch programme, experiential learning has been utilised to enable students to understand the dimension of group dynamics, the development of self awareness and interpersonal skills.  This strategy will continue within the Mental Health branch, the other branch programmes will develop this strategy. Skilled lecturers will provide the opportunity for reflection on and in learning challenge to self and reactions to others.

Guided Study
Guided study will form part of the blended learning strategy; this will occur in small groups or be undertaken by the individual student. Guided study sessions will be planned, aims and learning outcomes stated, guidelines and references for each learning activity will be given. Tutorial support will be available. This strategy will encourage independence in learning; students will receive immediate feedback and will be able to consult lecturers for further help by email tutorials or face to face tutorials. 

Lectures
This strategy will be used to facilitate learning within the large group situation. Lecturers will outline the key concepts and current research within the subject area. Aims and learning outcomes for each lecture will be in the module handbook and discussed at the beginning of each session.  A range of audiovisual resources will be used in complementing the lecture. Clarification, synthesis and analysis of the presented material will be encouraged through pre planned questioning, discussion and debate.  A summary of the lecture and relevant references will be given at the end of the session.

Project Groups 

Projects will be undertaken either by an individual student or by a small group of students. The topics will be negotiated – the aims of the project will be clarified, it is expected that projects will encourage the development of teamwork, foster the ability to work together, and enable the development of individuals’ confidence. Following the completion of the project students will be encouraged to present the project to the wider group – through this activity, development of the students’ presentation, communication and teaching skills will occur. This teaching method will be particularly applicable within the branch programmes. 

Independent Project Work BSc (Hons) Nursing) will enable individuals to undertake an investigation of a scientific/practical issue following critical appraisal of the research literature.  

Role Play

This strategy will be used to develop the students’ analytical skills and problem-solving ability. The method will also enable students’ to apply new knowledge. Case scenarios and the roles will be clearly defined. A time of reflection and discussion will follow each role-play, enabling the student to extract ideas and determine their own learning through analysis of the situation.

Simulations

An imitation of some aspect of caring/nursing and life in an authentic environment will be provided usually within the skills laboratory. Roles will be designated and the whole simulation will be supervised to ensure safety. A period of student reflection will follow each simulation to enable students to identify key concepts, skills and processes.

The Seminar

Student led-seminars, as well as teacher-led seminars, will be used in smaller groups. The seminar topic will be published with relevant papers, before the commencement of the session. This will enable the students to extract their own ideas and questions about the subject area, thereby offering the students the opportunity to demonstrate participation in the seminar.

Skills sessions will aim to develop the students’ clinical and interpersonal skills as well as reinforcing the theoretical components of learning. Practical skill sessions will involve short presentations, demonstrations, observation and practice under supervision in a simulated environment. This requires the use of equipment, models, measurement and data handling. Skills acquisition will be recorded in students’ professional portfolios.

Tutorials

These provide a forum for discussion between small groups of students and the lecturer.  This approach will allow the exploration of complex issues and foster the development of critical appraisal skills. It will give an opportunity to address specific problems students may have in relation to the theoretical and practice elements of the course.  Students will be notified of independent reading required in advance of tutorials.

Workshops will be used to explore and debate key concepts, fostering integration of theory and practice.  Short presentations, followed by group-work discussions and feedback will provide students with an opportunity to present verbal arguments, practice presentation skills and lead/facilitate discussions. In the branch programme and the top-up BSc, clinical workshops will be established that bring together students, clinical and academic staff.

Reflection

Reflection will provide an opportunity for students to explore their experiences. Students will be encouraged to critically assess the content and processes of the learning and practice experiences. This will include technical, social, political and economical aspects of practice. Critical incident analysis will be part of this learning method; this will occur within the classroom and practice settings. Through this strategy the student will develop questioning, critical thinking and problem-solving skills. Students will be encouraged to maintain a portfolio of evidence summarising the reflective activities.

Learning Contracts

This is an active form of learning which will require the student to negotiate goals for a specific aspect of learning in relation to the module outcomes. Students will negotiate with the lecturer specific goals according to their identified learning need – this will help the student to develop the skills of time management and independent study skills.

Concept Mapping will be used to develop the students’ critical thinking and problem-solving skills. Concept mapping will help the student to connect the meanings of the concepts, therefore grasping the whole, as opposed to a series of facts, in which the students may be unable to make connections. Concept mapping will also enable the student to sort out the complexities of client situations by the comprehensive analysis of assessment data and care planning.

Blended Learning

This is a mixture of learning strategies including face to face teaching situations and e-learning. E-learning and more traditional forms of learning are truly blended and interdependent. E-learning will utilise the facilities of Blackboard and web based activities (see below). Tutoring resources will be available through e- tutoring and off line group tutorials. In addition, distance and open learning packages will further promote independent student learning activity. During the development of these activities the guidelines of quality in the QAA Code of Practice: Collaborative Provision and Flexible and Distributed Learning (October 2004) will be adhered to. Computer and IT skills will be taught early within the course so the students can actively and confidently participate in this learning activity.  

These self-directed, student-centred learning activities will enhance the students’ confidence; develop lateral thinking and the skills of investigative enquiry, thereby promoting within the student the ideals of becoming an independent life-long learner.
Blackboard – Learning Management System

Parts of this programme will be delivered utilising Blackboard to enhance and support student learning. Computer based learning strategies are well documented in the literature. Students entering this programme will be introduced to computer technology early in their course – they will be encouraged to be self directive and student centred in their learning activities, thereby promoting life long learning. The module outlines developed for this programme will be available to the student via blackboard.  Also reading lists and links to websites and journal articles will be incorporated onto the Blackboard system via talis.  In addition, students will be able to access relevant learning activities reflective of the module content; examples of these include videos of their simulated experiences in the skills laboratory, interactive material, biological programmes, worksheets, MCQtests, exercises and group work.  Modules which are primarily delivered via the use of Blackboard will reflect the identified learning outcomes of the module.  Extended learning activities used to complement the content, which may have been delivered in the past in a more traditional manner, will also be available.  For example activities can be focused to extend students to level 3 work.  The use of blackboard will also enable conferencing activities via chat rooms and discussion boards and provide the opportunity for immediate feedback to students. Students can access announcements regarding the organisation of the module via the Blackboard system.  All programmes will be designed according to the QAA benchmark standards and piloted before general use by the students

Problem-Based Learning (PBL)  

Shared learning within some of the modules of the Common Foundation Programme is based on the principles of PBL.  There is considerable literature on the benefits of PBL on the professional curriculum.  Savin-Baden (1997) suggested that PBL helps bridge the theory-practice gap, encourages students to construct knowledge for themselves and to be ‘active creators rather than passive receptors of knowledge’.  It also aids retention of knowledge gained through application to real problems.  Nursing lecturers contributing to the course will be experienced in this learning strategy and staff development opportunities are available to all staff to enable them to develop new methods of teaching and learning.

Interprofessional Learning

Shared learning opportunities have been identified as taking place between nursing disciplines (interdisciplinary) and between student nurses and other professionals (interprofessional).  Interprofessional learning will involve any combination of nursing, midwifery, medicine, physiotherapy, radiography, and social work and is demonstrated in modules.
ZJ1012
Foundations of Healthcare Practice

ZJ1013
Ethical Practices in Health and Social Care

ZJ1014
Psychosocial Aspects of Healthcare

ZJ3010
Management and Interprofessional Working

In addition the Faculty aims to ensure that all students participate in one of the following experiences:

· Shared group tutorials each semester using incidents from practice and problem-based learning methods led by academic staff from nursing, medicine, social work, physiotherapy, and radiography.

· Teaching and learning in practice through interprofessional tutorial groups led by liaison teachers. These will take the form of clinical workshops and will take place in a range of settings including the skills laboratory and primary care settings. 

· Engagement in the multidisciplinary teaching ward in one of the PCTs.

· Simulated experiences in the skills laboratory


Student Support
A variety of support mechanisms are available to students throughout the programme. These include local provision of pastoral support and support with learning, and the support provided centrally by Kingston University and St George’s, University of London.

These central services include financial support for students on the NHS Bursary, health care services (including counselling), support for students with disabilities) and accommodation. Students can self-refer to these services or can be referred by staff in the Faculty. English language support for speakers of other languages is also available

Pastoral support is provided by Pastoral Support Lecturers/Personal Tutors. Students are allocated to a named member of academic staff who will be available to provide support related to personal issues and refer the student on as appropriate.

Support with literacy and numeracy is provided in a number of ways – through the use of blended learning, through optional drop-in sessions and through the Study Hut. This latter is co-ordinated by the Academic Tutor, a joint appointment with a local College of Further Education. A diagnostic assessment undertaken early in the programme identifies those students in need of particular support in these areas. These students are then invited to attend the Study Hut in order to improve their skills.  Close links are maintained with the university’s central services, the Occupational Health department and other essential services in ensuring adequate support is available to students


Practice-Based Learning

There are a number of challenges to learning in practice within a practice-based curriculum for pre-registration students.  These include the changing context of health and social care delivery, the drive for quality, national standards and local flexibility, working and learning in partnership, and developing skills and competencies that enable students to be fit for practice, purpose and award. The issue of fitness for purpose is particularly challenging as the geographical area covered by the Workforce Development Operational Group (WDOG) of the SHA has an ethnically, culturally and demographically diverse population profile with varied health and social care needs.  To ensure fitness for purpose, the learning in practice opportunities must reflect this diversity

Working in partnership with the WDOG of the SHA through the development of a service reference group has facilitated the meeting of these challenges utilising a process that has influenced the shape, structure and content of the curriculum both in theory and practice.  Strategies have been developed that enable continuing support for the development of learning opportunities throughout the programme.  These include a working group that consists of representation from all stakeholders to focus on clinical experience and the development of learning opportunities.

The Field Board includes service representation and encourages debate and makes decisions on issues related to learning in practice. The student/staff consultative committee also feeds into this arena. The emphasis on learning in practice and the need to maximise all available learning opportunities is emphasised in the following ways:

· The curriculum reflects the integration of theory and practice in the outcomes of modules. The Faculty and WDOG of the SHA have worked together to develop these outcomes in the context of fitness for practice and purpose and the available practice learning opportunities. The outcomes are based upon the NMC Standards of Proficiency (NMC 2004).

· The curriculum identifies the nature, aims and learning opportunities required for the range of practice experiences needed across the CFP and Branch Programmes.

· The curriculum has been developed to allow for the achievement of learning outcomes in a variety of care settings. Decisions regarding allocation of students will be based on matching the learning needs of the students with the learning opportunities available within the practice setting. During the CFP of the Diploma Programme and the Adult Branch programme year two, theory and practice have been divided into two tracks enabling half of the large cohort to be undertaking theory whilst the other half is in practice and vice versa.  This will enable learning opportunities in practice to be maximised and reduce group size within the larger branch programme and CFP.  Extensive discussions with key stakeholders has been undertaken to facilitate this configuration of theory and practice.

· Placements within a care setting will be of no less than six weeks duration. Students will be encouraged to maximise the learning opportunities available to them within their placement by accessing areas complementary to their placement, e.g. following a patient through a surgical care pathway including out-patients, ward, theatre, recovery and return to the ward. There will be equity of learning opportunities for students in order to fulfil the requirements of the NMC and the EU Directives, and the range of experience in hours will be recorded.

· The programme is proficiency-driven and should be student–centred and facilitative. The acquisition of skills will be facilitated by learning and teaching in the skills laboratory in addition to clinical placement. Students will be encouraged to maximise their learning opportunities and where appropriate to identify additional or ‘value added’ skills that they can develop within their care setting. There will be an emphasis on portfolio development and the provision of evidence by the student to demonstrate the achievement of outcomes, proficiencies and skills.

· Students will have learning opportunities earlier in the programme both within simulated and care settings. These opportunities will be branch specific enabling the students to focus upon relevant client groups.
· Students will have a period of supervised practice in the last fifteen weeks of their branch programme. This practice experience will provide a transitional period from student to qualified nurse. The experience will have clearly identified practice outcomes. Students will demonstrate the achievement of these through the assessment of practice. 

· The partnership between the Faculty and the SHA both at strategic and local levels, will enable the planning, mapping and forecasting of practice experience for students, which is crucial to the successful implementation of the programme.

· There is a clear communication strategy between students. Faculty and service staff focusing upon the nature and outcomes of practice experience. A strategy has been developed to facilitate the identification, development and monitoring of new practice placements and opportunities. 

· There is a clearly identified support strategy for students to support their learning in practice. 

Meeting European Union directives

The NMC Standards for Proficiency (NMC 2004) reflect the requirements of the European Union. They indicate a need for all students undertaking a pre-registration adult branch nursing programme to receive “practical instruction” about their chosen branch and also about nursing related to child, mental health and maternity care.  This requirement will be met for all pre-registration students through specific modular content within the Common Foundation Programme and the development of patient/client pathway days.  These days will be held during the Common Foundation programme and will consist of group activities, videos, the opportunity to meet members of different client groups through the Service User Forum and other appropriate activities.  Similar activities will also occur in the Skills Laboratory simulations which enlist the help of service users. The outcomes of these activities will be demonstrated and documented within a log book maintained by the student.

H.
ASSESSMENT STRATEGIES

The continuous assessment scheme has been developed in partnership with all stakeholders. The overall strategy reflects national standards, the learning and practice outcomes of the Common Foundation and Branch programmes and takes account of the preparation, support and workload of mentors, assessors and lecturers. The needs and diversity of the students undertaking the programme have been considered in the design of the strategy.

The assessment scheme is designed to reflect the NMC Standards for Proficiency (NMC 2004) and the NMC Code of Professional Conduct Standards for Performance and Ethics (NMC 2004), these are integrated within the learning and practice outcomes for the common foundation programme and branch programme. 

The aim of the assessment scheme is to ensure that the student will be able to practice proficiently and confidently as a first level nurse.
The assessment strategy is integral to the teaching and learning processes and incorporates strategies of self-assessment, formative assessment and summative assessment. The assessment scheme encourages students to focus on the learning processes and application of knowledge and skills in practice – for students to view the assessment process as an undistinguished part of the mural of learning 

The assessment scheme has a variety of strategies, reflecting the diversity of the students’ learning styles, culture and previous experiences of education and practice.   

1.
The Developmental Framework 

The assessment framework is based on the concept of development steps – this is integral within the assessment strategy. Key stages of expected personal and professional development will be identified. The stages will provide the student with a driving force directed at achievement in their learning and professional development, thereby encouraging the ideals of the life long learning process. Each stage will also provide the opportunity for the student to reflect on their progress (self assessment) and receive feedback from the key players within the teaching and learning milieu.  This developmental framework integrates formative, summative and self-assessment and encourages the development of critical thinking and reflection.  

2.
Assessing Student Performance

Assessment of theory and practice will be continuous with progression points at the end of each academic year. A range of assessments will be used to assess integrated theory and skills focused practice outcomes of individual modules. 

Modular outcomes are derived from the overall CFP or branch outcomes, guiding principles, and transferable skills of the programme.

The framework for assessing theoretical work is a taxonomy based on the work of Bloom (1956), and Kingston University Undergraduate Modular Scheme (UMS). Each theoretical assignment has specific assessment criteria. A set of grading criteria developed for UMS using SEEC descriptors is expressed as levels of knowledge and understanding, analysis, synthesis and evaluation in academic assignments.  This enables academic work to be graded identifying and measuring the standard and levels of performance and consistency of marking across disciplines and modules.

The main elements of the assessment strategy are:

1. Assessment of theoretical elements of modules
2. Achievement of practice outcomes and standards for proficiency
3. Acquisition of core skills (identified within a record of skills) plus “added value” skills
4. Achievement of snapshot assessment

5. Achievement of a specific professional practice proficiency.
3.
Practice Assessment

Discussion and consultation with the key stakeholders have identified a series of drivers in relation to practice assessment:

· To meet the requirements of Fitness for Practice Purpose and Award, thereby ensuring the protection of the public
· To consider the Knowledge  and Skills Framework (DH Agenda for change  2003)

· To consider the role and responsibilities and workload of the mentor and the student
· To develop a robust  and valid assessment of practice strategy, maximising  the use of existing, well evaluated  assessment tools, whilst minimising the impact of  failing to  fail (Duffy.K (2004) ‘Failing Students, NMC Financed Study, www.nmc-uk.org/nmg/main/publications/mentor_study.pdf)

· To develop strategies to maximise the support available to mentors in practice

· To consider the use of  service involvement in the assessment process

· To adhere to Kingston University Regulations
The practice assessment strategy contains elements of the scheme used for the current programme.  Responding to the identified drivers the strategy has been modified and developed.  Through this development, an increase in the validity, rigour and robustness of the strategy is predicted. Additional strategies have been incorporated including a ‘snapshot’ of the students practice progress 

4.
Key Elements of the Practice Assessment Strategy

Professional Conduct (part of scheme for current programme)
Emphasis is placed on the monitoring of professional attitudes, values, behaviours and conduct within each area of practice experienced by the student.  This is reflected in the development of a professional practice proficiency that must be demonstrated in each practice experience with evidence of unprofessional conduct treated as an automatic first attempt fail in practice irrespective of the stage of the programme. This documentation will take the form of a Portfolio of Learning and will form a major piece of assessed work providing evidence of achievement in practice

Record of Skills (part of scheme for current programme)
The skills focused outcomes of the integrated modules reflect activities that are undertaken as part of the module and can be assessed as learning occurs e.g., core skills within the skills laboratory.  However, assessment of core skills will mainly occur in the practice setting and be assessed by practice assessors. Students will be required to provide evidence for the integration of the knowledge, skills and competence demonstrating professional judgement and experience. To maximise the learning opportunities available, students can also identify “added value” skills outcomes, which they are able to achieve in addition to the core skills outcomes.

Once a skill is successfully achieved there is no requirement for re-assessment although the skill maybe revisited e.g., basic life support, and the student may expressed further learning and demonstration of advancement in competence.

Standards of Proficiency

For each practice, experience specific standards of proficiency will be identified for the student to achieve. Students will demonstrate that they have observed, practiced and attained the standard. Mentors will be asked to provide written evidence of their overall decision of student attainment or lack of achievement in the standard.  It is envisaged that this additional evidence will increase the reliability and validity of the assessment tool 

Snapshot Assessment 

At the end of each programme year a ‘snapshot’ of the students’ progress in practice and the development of skills will be required. The snapshot will provide a single picture of the students’ attainment – this snapshot will be taken as a single one-off assessment. 

At the end of the first and second year this will be via an OSCE (Objective Simulated Clinical Examination) conducted in the skills laboratory  Whereas the snapshot for the third year will be undertaken in the practice learning environment and the student will be observed and assessed in the management of care 

Mentors will be asked to provide evidence of how their decisions have been made thereby increasing the reliability and validity of the assessment tool 

The student reaches the required level of expertise at each progression point.

Portfolio of Learning

Documentation of evidence from students of their reflection on practice and achievement of the above strategies will be included within the portfolio of learning.
5.
The Theoretical Assessment

Throughout the programme a broad range of theoretical assessment strategies have been designed to ensure student achievement of the learning outcomes of each module. Examples of these include multiple choice examinations, scenario-based assignments, presentations and reflective exercises, projects and essays.

Each module handbook will present clear assessment guidelines indicating requirements for a Pass – relevant references, appropriate reading material and recent research will also be highlighted within the module handbook and will be supplemented during the teaching process.

Students will be required to achieve a pass in each assignment. In the case of failure the student will be given a second attempt. In accordance with the Kingston University, regulations for assessment, mitigating circumstances can be presented before the actual date of the assessment (Kingston University Guidelines on Mitigating Circumstances available at: 

http://klic.kingston.ac.uk/student/policies_regulations.htm).

6.
Student Progress

Students have the opportunity to review their performance and at the end of year two may request to move to the DipHE Nursing Programme to complete their course of study with a diploma and professional qualification.

Summative assessments test the achievement of learning and practice outcomes within modules or at the end of the course.  These marks contribute to the final award.

Data concerning the student’s personal, professional and academic progress and development will be obtained from self-assessment through profiling, reflection and practice documents; peer-assessment through group projects and feedback; and from clinical supervisor/lecturer assessment through observation and feedback, in response to written and verbal assignments and presentations and  personal tutorials. The portfolio of learning will be used by students to aid their reflection of progress during the developmental stages of review.

I.
ENTRY QUALIFICATIONS

1.
The minimum entry qualifications for the field are normally met by:

a. 210 points in total with a minimum of 180 points from 6 unit awards; A2 level science is preferred as one of the 6 unit awards. 5 GCSE including English Language, Mathematics and a Science subject graded A to C

b. Kite marked Access Course to Higher Education

c. Other equivalent qualifications

The qualifications listed are the qualifications most commonly held by applicants to the field. (See Table 1, section 2). Applications are encouraged from applicants who hold equivalent qualifications. Diversity of prior student achievement is a recognised and valued element of the programme.

In addition to the minimum academic entry requirements listed, all short-listed applicants will undertake a selection exercise consisting of a comprehension and a numeracy test. This assessment will ensure that the applicant meets the NMC numeracy and literacy requirements.
2.
Typical entry requirements set for entrants to the field are: 

Applicants to under-graduate nursing programmes come from rich and diverse education, cultural and ethnic backgrounds as a result of the School’s enthusiastic approach to widening participation. This diversity is demonstrated by data in Tables 1, 2 and 3.

	QAA certificated Access to Higher Education
	35%

	5 G.C.S.Es
	24%

	“A” Level & “A” Level equivalents: AGNVQ / BTEC ND
	17%

	NVQ Level 3
	14%

	Others ( e.g. certificates, diplomas)
	7%

	Degree (non-health related) (including Masters)
	3%


Table 1. Entry qualifications of September 2004 cohort

	Under 18
	0%

	18 to 21
	30%

	21 to 25
	15%

	Over 26
	55%


Table 2. Age Profile of September 2004 students

	White, British
	41%

	White Irish
	2%

	White Other
	3%

	Black Caribbean
	8%

	Black African
	34%

	Black Other
	4%

	Asian, Indian/Pakistani/Other
	5%

	Other
	3%


Table 3. Ethic origin of September 2004

For very many of our students, they are the first family member to enter Higher Education and as such, they do not have the cultural capital to draw upon that the “traditional” “A” level school-leaver might have. 

In order to help prepare students from non-traditional backgrounds, throughout the academic year, the School provides six Study Skills Days to all students who are offered a place on an under-graduate nursing programme. Attendance is not compulsory, although during the selection process, a student may be recommended to attend the event. The purpose of the Study Skills Day is to help students prepare for studying in Higher Education prior to the programme. The Study Skills Days have been funded by the South West London Strategic Health Authority. They are taught by Faculty staff and take place on Saturdays.

 In a safe and supportive environment, the Study Skills Day gives students the opportunity to:

· meet current students and discuss their experience of studying nursing

· meet academic staff who provide under-graduate nursing programmes

· become familiar with university teaching styles and the Learning Resource Centre

· discuss successful strategies for achieving in HE

· attend a numeracy lecture

· practise critical reading skills

· review a variety of study skills texts

· network with each other thereby reducing an element of anxiety associated with joining a large group and making friends

To further help students prepare for the programme, a pre-enrolment study package has been designed by the staff who will be teaching and supporting students in the first year of the programme. The aim of the package is to encourage students to prepare proactively for learning in Higher Education. It will be sent to students 2 months before the programme commences.

J.
CAREER OPPORTUNITIES

Extensive career opportunities are available within South West London Strategic Health Authority in both the NHS and Independent Care sectors
K.
INDICATORS OF QUALITY

The Field was part of the QAA Major Review of Nursing and Midwifery in 2004, the judgements of which were as follows:

· Academic and Practitioner Standards – Confidence

· Learning and Teaching – Commendable

· Student Progression – Commendable

· Learning Resources and their effective utilisation - Commendable

The field was commended in a number of areas in the Nursing and Midwifery Council Annual Monitoring review of Adult Branch in 2004. External Examiner reports confirm that quality standards are met by the field.

L.
APPROVED VARIANCE FROM THE UMS REGULATIONS
COURSE REQUIREMENTS FOR REGISTRATION ASSESSMENT AND AWARD OF BSc (Hons) Nursing  

1. Introduction

All students must follow the approved programme of academic work and nursing practice experiences appropriate to their chosen Branch programme. Students must satisfy all assessment requirements of the programme in order to progress from the Common Foundation Programme to the Branch Programme and to be eligible for the award of BSc (Hons) Nursing.

2. Awards

Students who successfully complete the Common Foundation Programme and a Branch Programme are eligible for the award of BSc (Hons) Nursing and recommendation to the NMC for registration on Part, 12, 13, 14 or 15 of the Professional Register for Nurses, Midwives and Health Visitors dependant up on the programme studied.

Students who terminate their studies before the end of the course are eligible for the award of credits under the Kingston University Credit Accumulation and Transfer Scheme for those modules successfully completed.
Students who terminate their studies following successful completion of the Common Foundation Programme are eligible for the award of Certificate of Higher Education in Health Studies.

3. Registration

Students must register on an approved programme of full time study leading to a BSc (Hons) Nursing Parts 12, 13, 14 or 15 of the Professional Register.

The Programme will normally consist of a maximum of four 30 credit modules for the Common Foundation Programme and eight 30 credit modules for the Branch Programmes.

The minimum period of registration on the BSc (Hons) Nursing Programme is 156 weeks or 3 years.

The maximum period of registration on the BSc (Hons) Nursing Programme is 260 weeks or 5 years.

Within the minimum and maximum period of registration on the Programme students must fulfil the course requirements of Kingston University and the NMC for registration on Part 12, 13, 14 or 15 of the Professional Register for Nurses, Midwives and Health Visitors.

4. Duration of the Programme and student attendance

The Common Foundation Programme is designed to be completed in one year of full-time study and integrated nursing practice experiences.

The Branch Programme is designed to be completed in two years of full time study and integrated nursing practice experiences.

Students must attend all elements of academic and practice modules in order to fulfil the statutory requirements of the NMC for Registration on Parts 12, 13, 14 or 15 of the Professional Register for Nurses, Midwives and Health Visitors and the requirements of Kingston University.

5. Interruptions during the course

The Common Foundation Programme and Branch Programme must be completed within the maximum period of registration.

Interruptions during the course shall be taken as a continuous period inclusive of the first day of absence regardless of any single or composite reason.

Where the interruption is more than 21 days but less than six weeks, this should normally be completed prior to the end of the Course Programme.

Should it be necessary for a student to interrupt her/his attendance on the Programme for a period of more than six weeks, either in composite periods of leave, or in a single period of leave, the student may be discontinued from the programme. Where the period of interruption is more than six weeks in total, students may be allowed to re-register and rejoin the programme at an appropriate point.

The individual circumstances of each student will be considered by the Programme Assessment Board regarding decisions and eligibility to re-register and rejoin the Programme.

6. Assessment

The assessment regulations are as specified in the Kingston University Undergraduate Modular Scheme Regulations.  The regulations conform to the requirements of the Nursing and Midwifery Council.
Assessment of performance in nursing practice will be conducted by practice supervisors, who have undertaken an NMC approved programme of preparation in teaching and assessing in clinical practice, or its equivalent.
·  A student may be re-assessed once in each assessment of nursing practice.

7. Compensation for failure

Compensation applies only to academic elements of modules.

Compensation will not be applied when:
· The assessment/examination is assessing an area of knowledge required to be tested under the NMC outcomes for entry to Branch or proficiencies for entry to the professional register, and which has not and will not be sufficiently tested elsewhere in the course programme.

8. Viva Voce Examinations

The Programme Assessment Board and External Examiners have a right to examine by viva voce in addition to the assessment regulations specified in this document.

This is normally only offered once during a programme either at the end of the Common Foundation Programme or at the end of a Branch Programme. This form of assessment may be used:

a. to determine difficult or borderline cases;  such additional assessment being used only to raise and not to lower a student's marks;

b. as an alternative or additional assessment where valid reasons for poor performance have been established.

9. Progression from the Common Foundation Programme to the Branch Programme

A formal progression point will occur at the end of the Common Foundation Programme.

Students must complete 1533 hours of Theory and Practice during the Common Foundation Programme in order to progress to the Branch Programme.

To be eligible to proceed to the Branch Programme a student must complete and achieve a pass 40%, Grade D- in all of the academic elements of each module and demonstrate the required level of competence in all assessments of nursing practice thus meeting the outcomes identified by the NMC for entry to a Branch Programme (NMC 2004).

The Programme Assessment Board will determine the suitability of students to proceed from the Common Foundation Programme to the Branch Programme.

Where a Programme Assessment Board determines that a student may not continue/progress, credit will be awarded for modules that have been awarded a pass grade.

10. Completion of the  Branch Programme

Students must complete 3,067 hours of Theory and Practice during the Branch Programme.

Students must achieve a pass 40%, Grade D-, in all of the academic elements of each module and demonstrate the required level of proficiency in all assessments of practice within the Branch Programme thus meeting the proficiencies identified by the NMC for entry to the Professional Register (NMC 2004).

Application for registration with the NMC cannot be made until all requirements of the course are successfully completed.

11. Assessment for an award

The Programme Assessment Board will determine the suitability of students for the award of a BSc (Hons) Nursing and make recommendations to the NMC for entry to Parts 12, 13, 14 or 15 of the Professional Register.

BSc (Hons) Nursing 
To be eligible for a Bachelor's degree with Honours a student must have achieved at least 120 level 1 credits plus at least 120 level 2 credits plus at least 120 level 3 credits.

The calculation of the Honours classification will be based on the best four level 2 modules plus all eight level 3 modules (twelve modules, 180 credits) in accordance with UMS Regulations Classification based on 360 credits.

APPENDIX 1
CONFIGURATION OF PATHWAYS NMC 2004
APPENDIX 2
NMC STANDARDS OF PROFICIENCY (NMC 2004)
Standards of Proficiency – Outcomes to be achieved for entry to the branch programmes

Professional and ethical practice

Manage oneself, one’s practice, and that of others, in accordance with The NMC code of professional conduct: standards for conduct, performance and ethics, recognising one’s own abilities and limitations

1a Discuss in an informed manner the implications of professional regulation for nursing practice

(i) demonstrate a basic knowledge of professional regulation and self-regulation

(ii) recognise and acknowledge the limitations of one’s own abilities

(iii) recognise situations that require referral to a registered practitioner

1b Demonstrate an awareness of The NMC code of professional conduct: standards for conduct, performance and ethics

(i) commit to the principle that the primary purpose of the registered nurse is to protect and server society

(ii) accept responsibility for one’s own actions and decisions

Professional and ethical practice

Practise in accordance with an ethical and legal framework which ensures the primacy of patient and client interest and well-being and respects confidentially

2a Demonstrate an awareness of, and apply ethical principles to, nursing practice

(i) demonstrate respect for patient and client confidentiality

(ii) identify ethical issues in day to day practice

2b Demonstrate an awareness of legislation relevant to nursing practice

(i) identify key issues in relevant legislation relating to mental health, children, data protection, manual handling, and health and safety, etc.

Professional and ethical practice

Practice in a fair and anti-discriminatory way, acknowledging the difference in beliefs and cultural practices of individuals or groups

3a Demonstrate the importance of promoting equity in patient and client care by contributing to nursing care in a fair and anti-discriminatory way

(i) demonstrate fairness and sensitivity when responding to patients, clients and groups from diverse circumstances

(ii) recognise the needs of patients and clients whose lives are affected by disability, however manifest

Care Delivery

Engage in, develop and disengage from therapeutic relationships through the use of appropriate communication and interpersonal skills

4a Discuss methods of, barriers to, and the boundaries of, effective communication and interpersonal 

(i) recognise the effect of one’s own values on interactions with patients and clients and their carers, families and friends

(ii) utilise appropriate communication skills with patients and clients

(iii) acknowledge the boundaries of a professional caring relationship

4b Demonstrate sensitivity when interacting with and providing information to patients and clients.

Care Delivery

Create and utilise opportunities to promote the health and well-being of patients, clients and groups

5a Contribute to enhancing the health and social well-being of patients and clients by understanding how, under the supervision of a registered practitioner, to:

(i) contribute to the assessment of health needs

(ii) identify opportunities for health promotion

(iii) identify networks of health and social care services

Care Delivery

Undertake and document a comprehensive, systematic and accurate assessment of the physical, phychological, social and spiritual needs of patients, clients and communities

6a Contribute to the development and documentation of nursing assessments by participating in comprehensive and systematic nursing assessment of the physical, psychological, social and spiritual needs of patients and clients

(i) be aware of assessment strategies to guide the collection of data for assessing patients and clients and use assessment tools under guidance

(ii) discuss the prioritisation of care needs 

(iii) be aware of the need to reassess patients and clients as to their needs for nursing care

Care Delivery

Formulate and document a plan of nursing care, where possible, in partnership with patients, clients, their carers and family and friends, within a framework of informed consent

7a Contribute to the planning of nursing care, involving patients and clients and, where possible, their carers; demonstrating an understanding of helping patients and clients to make informed decisions

(i) identify care needs based on the assessment of a patient or client

(ii) participate in the negotiation and agreement of the care plan with the patient or client and with their carer, family or friends, as appropriate, under the supervision of a registered nurse

(iii) inform patients and clients about intended nursing actions, respecting their right to participate in decisions about their care

Care Delivery

Based on the best available evidence, apply knowledge and an appropriate repertoire of skills indicative of safe and effective nursing practice

8a Contribute to the implementation of a programme of nursing care, designed and supervised by registered practitioners

(i) undertake activities that are consistent with the care plan within the limits of one’s own abilities

8b Demonstrate evidence of a developing knowledge base which underpins safe and effective nursing practice

(i) access and discuss research and other evidence in nursing and related disciplines

(ii) identify examples of the use of evidence in planned nursing interventions

8c Demonstrate a range of essential nursing sills, under the supervision of registered nurse, to meet individuals’ needs, which include:

(i) Maintaining dignity, privacy and confidentiality; effective communication and observational skills, including listening and taking physiological measurements; safety and health, including moving, and handling and infection control; essential first aid and emergency procedures; administration of medicines; emotional, physical and personal care, including meeting the need for comfort, nutrition and personal hygiene

Care Delivery

Evaluate and document the outcomes of nursing and other interventions

10a Contribute to the evaluation of the appropriateness of nursing care delivered

(i) Demonstrate an awareness of the need to asses regularly a patient’s or client’s response to nursing interventions

(ii) Provide for a supervising registered practitioner, evaluate commentary and information on nursing care based on personal observations and actions

(iii) Contribute to the documentation of the outcomes of nursing interventions

Care Delivery

Demonstrate sound clinical judgement across a range of differing professional and care delivery contexts

11a Recognise situations in which agreed plans of nursing care no longer appear appropriate and refer these to an appropriate accountable practitioner

(i) demonstrate the ability to discuss and accept care decisions

(ii) accurately record observations made and communicate these to the relevant members of the health and social care team

Care Management

Contribute to public protection by creating and maintaining a safe environment of care through the use of quality assurance and risk management strategies

12a Contribute to the identification of actual and potential risks to patients, clients and their carers, to oneself and to others, and participate in measures to promote and ensure health safety

(i) understand and implement health and safety principles and policies

(ii) recognise and report situations that are potentially unsafe for patients, clients, oneself and others

Care Management

Demonstrate knowledge of effective inter-professional working practices which respect and utilise the contributions of members of the health and social care team

13a Demonstrate an understanding of the role of others by participating in inter-professional working practice

(i) identify the roles of the members of the health and social care team

(ii) work within the health and social care team to maintain and enhance integrated care

Care Management

Demonstrate Key Skills

15a Demonstrate literacy, numeracy and computer skills needed to record, enter, store, retrieve and organise data essential for care delivery

Personal and Professional Development

Demonstrate a commitment to the need for continuing professional development and personal supervision activities in order to enhance knowledge, skills, values and attitudes needed for safe and effective nursing practice

16a Demonstrate responsibility for one’s own learning through the development of a portfolio of practice and recognise when further learning is required

(i) identify specific needs and objective

(ii) begin to engage with, and interpret, the evidence base which underpins nursing practice

16b Acknowledge the importance of seeking supervision to develop safe and effective nursing practice

Standards of Proficiency for entry to the register

Professional and ethical practice

1. Manage oneself, one’s practice, and that of others, in accordance with The NMC code of professional conduct: standards for conduct, performance and ethics, recognising one’s own abilities and limitations

a. practise in accordance with The NMC code of professional conduct: standards for conduct, performance and ethics

b. use professional standards of practice to self-assess performance

c. consult with a registered nurse when nursing care requires expertise beyond one’s own current scope of competence

d. consult other health care professionals when individual or group needs fall outside the scope of nursing practice

e. identify unsafe practice and respond appropriately to ensure a safe outcome

f. manage the delivery of care services within the sphere of one’s own accountability

Professional and ethical practice

2. Practise in accordance with an ethical and legal framework which ensures the primacy of patient and client interest and well-being and respects confidentially

a. demonstrate knowledge of legislation and health and social policy relevant to nursing practise

b. ensure the confidentiality and security of written and verbal information acquired in a professional capacity

c. demonstrate knowledge of contemporary ethical issues and their impact on nursing and health care

d. manage the complexities arising from ethical and legal dilemmas

e. act appropriately when seeking access to caring for patients and clients in their own homes

Professional and ethical practice

3. Practice in a fair and anti-discriminatory way, acknowledging the difference in beliefs and cultural practices of individuals or groups

a. Maintain, support and acknowledge the rights of individuals or groups in the health care setting

b. Act to ensure that the rights of individuals and groups are not compromised

c. Respect the values, customs and beliefs of individuals and groups

d. Provide care which demonstrates sensitivity to the diversity of patients and clients

Care Delivery

4. Engage in, develop and disengage from therapeutic relationships through the use of appropriate communication and interpersonal skills

a. utilise a range of effective and appropriate communication and engagement skills

b. maintain and, where appropriate, disengage from professional caring relationships that focus on meeting the patient’s or client’s needs within professional therapeutic boundaries

Care Delivery

5. Create and utilise opportunities to promote the health and well-being of patients, clients and groups

a. consult with patients, clients and groups to identify their need and desire for health promotion advice

b. provide relevant and current health information to patients, clients and groups in a form which facilitates their understanding and acknowledges choice/individual preference

c. provide support and education in the development and/or maintenance of independent living skills

d. seek specialist/expert advice as appropriate

Care Delivery

6. Undertake and document a comprehensive, systematic and accurate assessment of the physical, psychological, social and spiritual needs of patients, clients and communities

a. select valid and reliable assessment tools for the required purpose

b. systematically collect data regarding the health and functional status of individuals, clients and communities through appropriate interaction, observation and measurement

c. analyse and interpret data accurately to inform nursing care and take appropriate action

Care Delivery

7. Formulate and document a plan of nursing care, where possible, in partnership with patients, clients, their carers and family and friends, within a framework of informed consent

a. establish prioritise for care based on individual or group needs

b. develop and document a care plan to achieve optimal health, habilitation, and rehabilitation based on assessment and current nursing knowledge

c. identify expected outcomes, including a time frame for achievement and/or review in consultation with patients, clients, their carers and family and friends and with members of the health and social care team

Care Delivery

8. Based on the best available evidence, apply knowledge and an appropriate repertoire of skills indicative of safe and effective nursing practice

a. ensure that current research findings and other evidence are incorporated in practice

b. identify relevant changes in practice or new information and disseminate it to colleagues

c. contribute to the application of a range of interventions which support and optimise the health and well-being of patients and clients

d. demonstrate the safe application of the skills required to meet the needs of patients and clients within the current sphere of practice

e. identify and respond to patients and clients’ continuing learning and care needs

f. engage with, and evaluate, the evidence base that underpins safe nursing practice

Care Delivery
9. Provide a rationale for the nursing care delivered which takes account of social, cultural, spiritual, legal, political and economic influences

a. identify, collect and evaluate information to justify the effective utilisation of resources to achieve planned outcomes of nursing care

Care Delivery

10. Evaluate and document the outcomes of nursing and other interventions

a. collaborate with patients and clients and, when appropriate, additional carers to review and monitor the progress of individuals or groups towards planned outcomes

b. analyse and revise expected outcomes, nursing interventions and priorities in accordance with changes in the individual’s condition, needs or circumstances

Care Delivery

11. Demonstrate sound clinical judgement across a range of differing professional and care delivery contexts

a. use evidence based knowledge from nursing and related discipline to select and individualise nursing interventions

b. demonstrate the ability to transfer skills and knowledge to a variety of circumstances and setting

c. recognise the need for adaptation and adapt nursing practise to meet varying and unpredictable circumstances

d. ensure that practice does not compromise the nurse’s duty of care to individuals or the safety of the public

Care Management

12. Contribute to public protection by creating and maintaining a safe environment of care through the use of quality assurance and risk management strategies

a. apply relevant principles to ensure the safe administration of therapeutic substances

b. use appropriate risk assessment tools to identify actual and potential risks

c. identify environmental hazards and eliminate and/or prevent where possible

d. communicate safety concerns to a relevant authority

e. manage risk to provide care which best meets the needs and interests of patients, clients and the public

Care Management

13. Demonstrate knowledge of effective inter-professional working practices which respect and utilise the contributions of members of the health and social care team

a. establish and maintain collaborative working relationships with members of the health and social care team and others

b. participate with members of the health and social care team in decision-making concerning patients and clients

c. review and evaluate care with members of the health and social care team and others

Care Management

14. Delegate duties to others, as appropriate, ensuring that they are supervised and monitored

a. take into account the role and competence of staff when delegating work

b. maintain one’s own accountability and responsibility when delegating aspects of care to others

c. demonstrate the ability to co-ordinate the delivery of nursing and health care

Care Management

15. Demonstrate Key Skills

a. literacy – interpret and present information in a comprehensible manner

b. numeracy – accuracy interpret numerical data and their significance for the safe delivery of care

c. information technology and management – interpret and utilise data and technology, taking account of legal, ethical and safety considerations, in the delivery and enhancement of care

d. problem-solving – demonstrate sound clinical decisions-making which can be justified even when made on the basis of limited information

Personal and Professional Development

16. Demonstrate a commitment to the need for continuing professional development and personal supervision activities in order to enhance knowledge, skills, values and attitudes needed for safe and effective nursing practice

a. identify one’s own professional development needs by engaging in activities such as reflection in, and on, practice and lifelong learning

b. develop a personal development plan which takes into account personal, professional and organisational needs

c. share experiences with colleagues and patients and clients in order to identify the additional knowledge and skills needed to manage unfamiliar or professionally challenging situations

d. take action to meet any identified knowledge and skills deficit likely to affect the delivery of care within the current sphere of practice

Personal and Professional Development

17. Enhance the professional development and safe practice of others through peer support, leadership, supervision and teaching

a. contribute to creating a climate conducive to learning

b. contribute to the learning experiences and development of others by facilitating the mutual sharing of knowledge and experience

c. demonstrate effective leadership in the establishment and maintenance of safe nursing practise

APPENDIX 3
 ACADEMIC AND PRACTITIONER STANDARDS (QAA 2001)
Academic and practitioner standards

The following standards are commensurate with the academic awards of the Diploma in Higher Education and the Honours Degree.  They reflect the UKCC’s competence requirements for pre-registration nursing programmes, UKCC Commission Report Fitness for Practice and the QAA national qualifications frameworks for higher education.  The academic award standards for the Diploma in Higher Education together with the UKCC’s competencies form the threshold standards for registration on the statutory body’s Professional Register.

These standard statements are underpinned by the expectation of those who work as a professional in health care as identified in section A, the principles and concepts as applied to nursing as stated in section B and the subject knowledge and associated skills stated in section C.  All of these apply to every branch within nursing.

	Diploma
	Honours Degree

	
	

	The following statements are commensurate with the Diploma in Higher Education academic award and are the threshold standard for entry to the professional register.
	The following statements are commensurate with the Honours Degree academic award and enhance the threshold standard for entry to the professional register.

	
	

	A:  Working as a professional in health care: expectations
	A:  Working as a professional in health care: expectations

	
	

	The award holder should be able to:
	The award holder should be able to:

	
	

	1. manage oneself, one’s practice, and that of others, in accordance with the Code of Professional Conduct, recognising own abilities and limitations;
	1. manage oneself, one’s practice and that of others in accordance with the Code of Professional Conduct, and critically evaluate own abilities and limitations;

	
	

	2. transfer knowledge and skills to a variety of clinical settings and unexpected situations;
	2. select and apply knowledge and skills to complex and unexpected situations;

	
	

	3. work in partnership with patients, clients and families and recognise when this approach to patient care may be inappropriate;
	3. implement strategies to promote and evaluate partnership working;

	
	


	4. provide support to patients, clients, carers, families and colleagues in changing and stressful situations;
	4. anticipate potential stressful situations and participate in minimising risk;

	
	

	5. practise in accordance with the professional ethical and legal framework;
	5. recognise the complexity of the professional ethical and legal framework and its impact on nursing care decision-making;

	
	

	6. demonstrate sound clinical judgement across a range of situations;
	6. demonstrate sound clinical judgement across a range of situations and critically evaluate the effectiveness of clinical judgement across a range of professional care contexts;

	
	

	7. contribute to public protection by creating and maintaining a safe environment of care;
	7. participate in a range of quality assurance and risk management strategies to create and maintain a safe environment;

	
	

	8. delegate care to others, as appropriate, ensuring effective supervision and monitoring;
	8. provide appropriate level of guidance, role-modelling and support to others in the delivery of health care;

	
	

	9. demonstrate understanding of the roles of others, by participating in multi-professional care.
	9. critically analyse roles within the multi-professional team and propose ways to strengthen patient-centred care.

	
	

	B:  Principles and concepts: application
	B:  Principles and concepts: application

	
	

	The award holder should be able to:
	The award holder should be able to:

	
	

	10. apply theories, concepts and principles of nursing to deliver patient centred care for individuals, families and communities;
	10. demonstrate critical understanding of research-based knowledge and the application to practice;

	
	

	11. recognise potential risk and intervene to prevent, where possible, complications occurring;
	11. contribute to the development of protocols to guide the provision of quality care and minimise risk;

	
	

	12. analyse and interpret relevant health education / promotion information and use this knowledge to promote the health and well-being of patients, clients and groups;
	12. capitalise on the potential for health improvement for patients, clients and groups through the development of health education / promotion strategies;


	B:  Principles and concepts: application
	B:  Principles and concepts: application

	
	

	13. use appropriate research and other evidence to underpin nursing decisions that can be justified, even when made on the basis of limited information;
	13. articulate and justify decision-making and problem-solving processes associated with nursing practice;

	
	

	14. undertake and document a comprehensive, systematic and accurate nursing assessment of the physical, psychological, social and spiritual needs of patients, clients and communities;
	14. use relevant theoretical and research evidence to inform a comprehensive, systematic assessment of the physical, psychological, social and spiritual needs of patients, clients and communities;

	
	

	15. assess priorities in practice and deliver care competently to meet identified need;
	15. monitor and update priorities within a changing environment and communicate appropriately;

	
	

	16. formulate and document a plan of nursing care in partnership with and the consent of patients, clients and where appropriate, their carers and families;
	16. critically evaluate research findings and suggest changes to planned care;

	
	

	17. demonstrate accountability for nursing care delivered, taking into account social, spiritual, cultural, legal, political and economic factors;
	17. demonstrate an ability to critically challenge the nursing care delivered taking into account the dynamic social, cultural, spiritual, legal, political and economic factors;

	
	

	18. accurately document and evaluate outcomes of nursing and other interventions;
	18. critically evaluate outcomes of nursing and other interventions, adjusting care accordingly;

	
	

	19. demonstrate knowledge and understanding of effective multi-professional / multi-agency working practices and participate in team work that respects and uses the contributions of members of the health and social care team.
	19. contribute with skill and confidence to effective multi-professional / multi-agency working.

	
	


	C:  Subject knowledge, understanding and associated skills
	C:  Subject knowledge, understanding and associated skills

	
	

	The award holder should be able to:
	The award holder should be able to:

	
	

	20. demonstrate knowledge and understanding of the subjects underpinning nursing (see section A) through application to a range of practice settings;
	20. use knowledge and understanding of the subjects underpinning nursing (see section A) to provide creative solutions to health care situations;

	
	

	21. discuss the political and social context within which the provision of health and social care takes place;
	21. critically examine the impact of political an social contexts on the provision of health care;

	
	

	22. understand and apply the values that underpin anti-discriminatory working practices;
	22. understand the differences in beliefs and cultural practices of individuals and groups and recognise and challenge discriminatory practice;

	
	

	23. communicate effectively with patients, clients, carers and other health care professionals;
	23. confidently present information orally, in writing and, where appropriate through the use of technology, to provide coherent and logical arguments in the support of decision-making;

	
	

	24. demonstrate an understanding of research and other evidence and where appropriate, apply findings to practice;
	24. critically evaluate research findings, suggest changes to practice and contribute to health care research to inform practice development;

	
	

	25. engage in, and disengage from, therapeutic relationships through the use of effective interpersonal skills;
	25. engage in, and disengage from therapeutic relationships through the creative use of theories and skills, demonstrating ethical discernment and clinical judgement;

	
	

	26. provide safe and sensitive care through the use of practical skills and knowledge of current best practice;
	26. use practical skills and knowledge with confidence and creativity to enhance the quality of care;

	
	

	27. interpret and use data with the aid of technology to enhance the management of care.
	27. critically analyse and interpret data and appraise the value for care delivery and management.


APPENDIX 4
  KNOWLEDGE AND SKILLS FRAMEWORK (DH 2004)
OVERVIEW OF THE NHS KNOWLEDGE AND SKILLS FRAMEWORK

Dimensions







Level Descriptors

CORE



1



2



3



4

	1. Communication
	Communicate with a limited range of people on day-to-day matters
	Communicate with a range of people on a range of matters
	Develop and maintain communication with people about difficult matters and/or in difficult situations
	Develop and maintain communication with people on complex matters, issues and ideas and/or in complex situations



	2. Personal and people development
	Contribute to own personal development
	Develop own skills and knowledge and provide information to others to help their development
	Develop oneself and contribute to the development of others
	Develop oneself and others in areas of practice

	3. Health, safety and security
	Assist in maintaining own and others’ health, safety and security
	Monitor and maintain health, safety and security of self and others
	Promote, monitor and maintain best practice in health, safety and security
	Maintain and develop an environment and culture that improves health, safety and security

	4. Service Improvement
	Make changes in own practice and offer suggestions for improving services


	Contribute to the improvement of services
	Appraise, interpret and apply suggestions, recommendations and directives to improve services
	Work in partnership with others to develop, take forward and evaluate direction, polices and strategies

	5. Quality
	Maintain the quality of own work
	Maintain quality in own work and encourage others to do so
	Contribute to improving quality
	Develop a culture that improves quality

	6. Equality and diversity
	Act in ways that support equality and value diversity
	Support equality and value diversity
	Promote equality and value diversity
	Develop a culture that promotes equality and values diversity




Dimensions







Level Descriptors

HEALTH AND WELL 

BEING


1



2



3



4

	HWB1

Promotion of health and wellbeing and prevention of adverse effects on health and wellbeing
	Contribute to promoting health and wellbeing and preventing adverse effects on health and wellbeing
	Plan, develop and implement approaches to promote health and wellbeing and prevent adverse effects on health and wellbeing
	Plan, develop, implement and evaluate programmes to promote health and wellbeing and prevent adverse effects on health and wellbeing
	Promote health and wellbeing and prevent adverse effects on health and wellbeing through contributing to the development, implementation and evaluation of related policies



	HWB2

Assessment and care planning to meet health and wellbeing needs
	Assist in the assessment of peoples’ health and wellbeing needs
	Contribute to assessing health and wellbeing needs and planning how to meet those needs
	Assess health and wellbeing needs and develop, monitor and review care plans to meet specific needs
	Assess complex health and wellbeing needs and develop, monitor and review care plans to meet those needs



	HWB3

Protection of health and wellbeing 
	Recognise and report situations where there might be a need for protection
	Contribute to protecting people at risk
	Implement aspects of a protection plan and review its effectiveness
	Develop and lead on the implementation of an overall protection plan

	HWB4

Enablement to address health and wellbeing needs
	Help people meet daily health and wellbeing needs
	Enable people to meet ongoing health and wellbeing needs
	Enable people to address specific needs in relation to health and wellbeing
	Empower people to realise and maintain their potential in relation to health and wellbeing



	HWB5

Provision of care to meet health and wellbeing needs
	Undertake care activities to meet individuals’ health and wellbeing needs
	Undertake care activities to meet the health and wellbeing needs of individuals with a greater degree of dependency
	Plan, deliver and evaluate care to meet people’s health and wellbeing needs
	Plan, deliver and evaluate care to address people’s complex health and wellbeing needs

	HWB6

Assessment and treatment planning
	Undertake tasks related to the assessment of physiological and/or psychological functioning
	Contribute to the assessment of physiological and/or psychological functioning 
	Assess physiological and/or psychological functioning and develop, monitor and review related treatment plans
	Assess physiological and/or psychological functioning when there are complex and/or undifferentiated abnormalities, diseases and disorders and develop, monitor and review related treatment plans

	HWB7

Interventions and treatments
	Assist in providing interventions and/or treatment
	Contribute to planning, delivering and monitoring interventions and/or treatments
	Plan, deliver and evaluate interventions and/or treatments
	Plan, deliver and evaluate interventions and/or treatments when there are complex issues and/or serious illness


Dimensions







Level Descriptors

INFORMATION AND 

KNOWLEDGE

1



2



3



4


	IK1 

Information processing
	Input, store and provide data and information
	Modify, structure, maintain and present data and information
	Monitor the processing of data and information
	Develop and modify data and information management models and processes

	IK2

Information collection and analysis
	Collect, collate and report routine and simple data and information
	Gather, analyse and report a limited range of data and information
	Gather, analyse, interpret and present extensive and/or complex data and information
	Plan, develop and evaluate methods and processes for gathering, analysing, interpreting and presenting data and information

	IK3

Knowledge and Information resources
	Access, appraise and apply knowledge and information
	Maintain knowledge and information resources and help others to access and use them
	Organise knowledge and information resources and provide information to meet needs
	Develop the acquisition, organisation, provision and use of knowledge and information


Dimensions







Level Descriptors

GENERAL


1



2



3



4

	G1

Learning and Development
	Assist with learning and development activities
	Enable people to learn and develop
	Plan, deliver and review interventions to enable people to learn and develop
	Design, plan, implement and evaluate learning and development programmes

	G6

People Management
	Supervise people’s work
	Plan, allocate and supervise the work of a team
	Coordinate and delegate work and review people’s performance
	Plan, develop, monitor and review the recruitment, deployment and management of people


APPENDIX 5
KINGSTON UNIVERSITY KEY SKILLS 
Staff Guide to Minimum Key skills Requirements

The aims of the Key Skills framework are 

To ensure that students have the opportunity to acquire the skills necessary to underpin critical thinking.

To equip students with academic problem solving skills.

 To enhance students’ employability and lifelong learning potential.

To ensure that students are aware of and can articulate the skills they have acquired during their time with the University.

Introduction

The university has adopted a minimum specification of key skills for all honours degree graduates. There are five key skill categories: communication, numeracy, information and communication technology, teamwork and independent learning. In most of these categories there are subdivisions as shown on the following pages. Column 1 describes the subdivision and stages 1 to 3 provide a guide for staff as to how students might progress to the generalised minimum requirement (stage 3) through intermediate stages (1 and 2). Stage 1 has been designed to build upon key skills outcomes in the 16-19 curriculum. Each of the generalised statements will need to be contextualised within a discipline and simpler learning outcome statements will be developed for inclusion in programme specification. Finally, implementation notes for field teams will be added to this guide in due course.

Communication

	Skill
	Stage 1
	Stage 2


	Stage 3



	a 

Take part in group discussion
	Make clear, relevant contributions: one to one and in small groups
	Make clear, relevant contributions in large and small groups, develop points and ideas


	Make clear, relevant contributions and take responsibility for encouraging others to participate and contribute

	b

Make  a presentation
	Speak clearly, structure presentation so that sequence of ideas and information are easily followed
	Use a variety of techniques, including images


	Tailor presentation to the needs of audience (people familiar with the subject, people new to subject) React and respond appropriately to questions

	c

Read, select, extract and collate information from written, spoken or other appropriate sources
	Judge relevance and accuracy and summarise information from a given range of sources. Identify sources
	Select, extract and analyse a range of information with minimum guidance. 


	Select, extract and evaluate information from a wide range of sources, working independently.

	d

Produce written materials in a variety of formats
	Ensure text is legible, spelling, grammar and punctuation accurate. Use appropriate referencing
	Select and use form and style appropriate to purpose and complex subject matter


	Plan communication skills, making reasoned selection of methods for achieving outcome required

Communicate relevant information with accuracy, using form, structure and style to suit purpose

Vary use of vocabulary and grammatical expression to convey particular effects



	e

Incorporate images in documents including tables, charts, graphs and diagrams
	Identify different types of image to augment the study of a topic


	Select appropriate type of image
	Select and use appropriate type of image for extended piece of written work


Numeracy
	Skill
	Stage 1
	Stage 2
	Stage 3

	a

Collect primary and secondary data
	Use appropriate methods of data  collection, with guidance
	Use appropriate methods of data  collection, independently
	Select and apply appropriate methods of data collection, effectively

	b 

Design a suitable recording format for data collection


	Recognise different formats and apply each to appropriate simple examples (with guidance)


	Select and use appropriate format(s) (independently) for a given secondary data set
	Select and apply appropriate format(s) for primary and secondary data sets, justifying choices

	c

Evaluate numerical data (including issues of selection, accuracy, precision and uncertainty) and explain choices made
	Recognise different techniques of data evaluation and apply each to appropriate simple examples (with guidance). Recognise the statistical limitations of data points and data sets (primary and secondary)using appropriate guided examples  
	Select and use appropriate techniques (independently) for a given set of secondary data. Include an estimation of the limitation of data.
	Select and apply appropriate techniques for primary and secondary data sets, justifying choices. Include an estimation of the limitation of data.

	d

Perform basic calculations on amounts and sizes, scales and proportions, using statistics where appropriate.


	Recognise basic mathematical methods and use on given data sets (with guidance)
	Apply appropriate methods to secondary data sets
	Apply appropriate methods to primary and secondary data sets, justifying use


Note:

Data set = a collection of data points; data point = a single piece of information (or average of several pieces of information)

Primary = new (original) data; secondary = existing data

ICT

	Skill
	Stage  1
	Stage 2
	Stage 3

	a

Use ICT to present text/numerical data and images
	Recognise different methods of ICT presentation and use on appropriate guided examples
	Select and use appropriate methods of ICT presentation on a given secondary data set
	Select and apply appropriate methods of ICT presentation, justifying uses

	b 

Produce a document that incorporates and combines different types of information (text, images and numbers selected from different sources)


	Recognise different types of information and produce a document employing these on a given topic
	Select appropriate types of information and produce a document on a selected topic
	Select appropriate types of information and produce a document for your project/dissertation

	c

Search for, retrieve and store information using ICT resources
	Recognise different ICT resources and use in appropriate guided examples
	Select appropriate ICT resources and use on a given independent example
	Select appropriate ICT resources and use in independent study, justifying uses

	d

Use on-line communications systems, including the learning management system, to obtain and send information 
	Recognise the different on-line communication systems within your course, school, faculty and university.

Use these systems, as appropriate, to obtain basic course and module information.

Devise, send, receive and respond to email with and without attachments
	Select and use appropriate on-line communication systems to discuss academic issues with staff and fellow students.

Establish email distribution lists and other appropriate advanced functions of the email system
	Use on-line communication to establish appropriate external contacts during research for project/dissertation.

Select and use appropriate on-line communications systems to discuss academic issues with staff, fellow students and external contacts.


Teamwork

	Skill
	Stage 1


	Stage  2


	Stage 3 



	Work with others
	Identify, negotiate and agree targets with others

Identify relevant sources, research information needed for planning purposes

Identify own team skills and role within a team


	Identify and agree responsibilities and appropriate working methods with others 

Establish and maintain co-operative working relationships, exchange feedback and agree ways to resolve difficulties

Organise, monitor and evaluate the planning process and suggest ways of improving effectiveness


	Review group progress, evaluate individual and collective performance

Identify ways of further developing skills in working with others. Adapt strategy as necessary


Independent Learning

	Skill
	Stage 1


	Stage 2
	Stage 3



	a

Develop  research and information handling skills in relation to academic and career development

	Recognise tools and search methods to identify and locate prescribed information.

Develop skills to locate and select information, including careers information, from a range of print and online sources.

Record identifying details of relevant items


	Develop ability to identify, locate and evaluate sources of information independently using a range of local and externally provided print and electronic sources.

Develop ability to refine search methods.

Use research skills to identify career interests, investigate career opportunities and related labour market information

Use standard format in a bibliography
	Independently locate, evaluate and gain access to relevant information across a range of resources.

Use search skills in a variety of information contexts.

Cite items and maintain bibliographic information for long term use.

	b

Develop self awareness in relation to academic and career development
	Identify own strengths and weaknesses in order to set targets and devise plans to meet them

Develop awareness of own and other   learning styles

Prioritise action

Manage time effectively to complete tasks


	Consolidate strengths and address weaknesses


	Use skills to summarise and reflect on learning and develop action plans as appropriate.



	c

Monitor and review own progress in relation to academic and career development 


	Identify sources of  feedback
	Continue to seek and respond to feedback 
	Implement strategies for job search or for seeking other opportunities.

Critically reflect on all aspects of own learning and performance, including key skills development.

Articulate key skills development.




APPENDIX 6
EXAMPLE OF CFP PLAN

Appendix– An Example of a BSc (Hons) Nursing Programme CFP Plan 

	KU
	YEAR 1 05/06

	
	Dip SEMESTER ONE

	8
	INDUCTION

	9
	TLU 1

	10
	TLU 2

	11
	TLU 3

	12
	TLU 4

	13
	TLU 5

	14
	TLU 6

	15
	TLU 7

	16
	TLU 8

	17
	TLU 9

	18
	TLU 10

	19
	PREP FOR PRACTICE

	20
	READING WEEK

	21
	Holiday

	22
	Holiday

	23
	

	24
	

	25
	

	26
	

	
	SEMESTER TWO

	27
	TLU 1

	28
	TLU 2

	29
	TLU 3

	30
	TLU 4

	31
	TLU 5

	32
	TLU 6

	33
	TLU 7

	34
	TLU 8

	35
	TLU 9

	36
	TLU 10

	37
	Holiday

	38
	Holiday

	39
	FIELDWORK

	40
	FIELDWORK

	41
	PREP PRACTICE

	42
	

	43
	

	44
	

	45
	

	46
	

	47
	

	48
	

	49
	

	50
	

	51
	

	52
	PORTFOLIO

	1
	TRANSITION

	2
	Holiday

	3
	Holiday

	4
	Holiday

	5
	FW

	6
	FW

	7
	FW


APPENDIX 7
BREAKDOWN OF THEORY/PRACTICE HOURS
BSc (Hons) Nursing:   Breakdown of Theory Practice Hours

	
	CFP
	YR 2
	YR 3
	Totals

	Theory / Direct Contact


	380 hrs
	240 hrs
	160 hrs
	640 hrs

	Self directed / Revision / Reading Weeks


	230 hrs
	470 hrs
	135 hrs
	1075 hrs

	Practice


	600 hrs
	600 hrs
	1125 hrs
	2325 hrs

	Skills


	120 hrs
	120 hrs
	30 hrs
	270 hrs

	Transition


	0 hrs
	185 hrs
	100 hrs
	385 hrs

	induction


	20hrs
	260 hrs
	20 hrs
	380 hrs

	Totals


	1630 hrs
	1875 hrs
	1570 hrs
	5055hrs


Total Hours = 5055
  (includes 2560 hours theory, 2325 practice and 270 hours skills)
APPENDIX 8
ASSESSMENT OF PRACTICE SCHEDULE
ASSESSMENT OF PRACTICE SCHEDULE

BSc (Hons) Nursing

ADULT BRANCH

(only includes modules that incorporate practice )

	Year


	Semester 1
	Semester 2
	Skills

	YEAR 1 CFP
	Module Code ZJ1011

Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 2, (Focus on interpersonal skills )
	Module Code ZJ1015 
Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 3,4,5,6,7 (Focus on contribution to patient/client care under supervision, risk assessment heaslth promotion) 

Record of Skills 

· Reflects CFP proficiency 1

	Record of skills to be completed by end of CFP

	YEAR 2 BRANCH
	Module Code ZA2002

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 3, 4,  (focuses on promoting health and assessment skills)

Record of Skills 

· Reflects Branch proficiency 6
	Module Code ZA2004

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 5, 7, (Focuses on Planning and delivering care)

Record of Skills 

· Reflects Branch proficiency 6

Snapshot

Simulated assessment of practice
	

	YEAR 3 BRANCH
	Module Code ZA2005 / ZA3005
Continuous assessment element:

· Branch proficiencies 2, 10, 11      ( Focuses on health and safety  and working interprofessionally)

Snapshot

· branch specific care (in practice)

Module Code ZA2006 / ZA3006
Continuous assessment element:

· Professional practice competency

· Branch proficiency 8 (focuses on evaluation)
Record of Skills 

· Reflects Branch proficiency 6

	Module Code ZJ3012

Continuous assessment element:

· Professional practice competency
· Branch proficiencies 9,11, 12, 13 (Focuses on management, interprofessiona working, decision making)
Record of Skills 

· Reflects Branch proficiency 6
Snapshot

· Management and leadership


	Record of skills to be completed by the end of branch



ASSESSMENT OF PRACTICE SCHEDULE

BSc (Hons) Nursing

MENTAL HEALTH

(only includes modules that incorporate practice )

	Year


	Semester 1
	Semester 2
	Skills

	YEAR 1 CFP
	 Module Code ZJ1011

Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 2, (Focus on interpersonal skills

	Module Code ZJ1015
Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 3,4,5,6,7 (Focus on contribution to patient/client care under supervision, risk assessment health promotion) 

Record of Skills 

· Reflects CFP proficiency 1
 
	Record of skills to be completed by end of CFP

	YEAR 2 BRANCH
	Module Code ZM2002

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 3, 4,  (focuses on promoting health and assessment skills)

Record of Skills 

· Reflects Branch proficiency 6
	Module Code ZM2004

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 5, 7, (Focuses on Planning and delivering care)

Record of Skills 

· Reflects Branch proficiency 6

Snapshot

Simulated assessment of practice
	

	YEAR 3 BRANCH
	Module Code ZM3005
Continuous assessment element

· Professional practice competency

· Branch proficiencies 8, 11,           ( Focuses on evaluation  and working interprofessionally)
Snapshot

· branch specific care (in practice)

Module Code ZM3006
Continuous assessment element:

· Branch proficiencies 10,2 (focuses on health and safety and communication
Record of Skills 

· Reflects Branch proficiency 6

	Module Code ZJ3012

Continuous assessment element:

· Professional practice competency
· Branch proficiencies 9,11, 12, 13 (Focuses on management, interprofessiona working, decision making)
Record of Skills 

· Reflects Branch proficiency 6
Snapshot

· Management and leadership


	Record of skills to be completed by the end of branch



ASSESSMENT OF PRACTICE SCHEDULE

BSc (Hons) Nursing

LEARNING DISABILITY

(only includes modules that incorporate practice )

	Year


	Semester 1
	Semester 2
	Skills

	YEAR 1 CFP
	 Module Code ZJ1011

Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 2, (Focus on interpersonal skills

	Module Code ZJ1004 
Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 3,4,5,6,7 (Focus on contribution to patient/client care under supervision, risk assessment heaslth promotion) 

Record of Skills 

· Reflects CFP proficiency 1
  
	Record of skills to be completed by end of CFP

	YEAR 2 BRANCH
	Module Code ZL2002

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 3, 4,  (focuses on promoting health and assessment skills)

Record of Skills 

· Reflects Branch proficiency 6
	Module Code ZL2004

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 5, 7, (Focuses on Planning and delivering care)

Record of Skills 

· Reflects Branch proficiency 6

Snapshot

· Simulated assessment of practice


	

	YEAR 3 BRANCH
	Module Code ZL3005
Continuous assessment element:

· Branch proficiencies 2, 10, 

     ( Focuses on health and safety  and 

      communication)

Snapshot

· branch specific care (in practice)

Module Code ZL3006
Continuous assessment element:

· Professional practice competency

· Branch proficiencies 8, 11 (focuses on evaluation and working interprofessionally)
Record of Skills 

· Reflects Branch proficiency 6

	Module Code ZJ3012

Continuous assessment element:

· Professional practice competency
· Branch proficiencies 9,11, 12, 13 (Focuses on management, interprofessiona working, decision making)
Record of Skills 

· Reflects Branch proficiency 6
Snapshot

· Management and leadership


	Record of skills to be completed by the end of branch



ASSESSMENT OF PRACTICE SCHEDULE

BSc (Hons) Nursing

CHILD BRANCH

(only includes modules that incorporate practice )

	Year


	Semester 1
	Semester 2
	Skills

	YEAR 1 CFP
	Module Code ZJ1011

Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 2, (Focus on interpersonal skills)

	Module Code ZJ1004 
Continuous assessment element:

· Professional practice proficiency

· CFP proficiencies 3,4,5,6,7 (Focus on contribution to patient/client care under supervision, risk assessment heaslth promotion) 

Record of Skills 

· Reflects CFP proficiency 1

	Record of skills to be completed by end of CFP

	YEAR 2 BRANCH
	Module Code ZC2002

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 3, 4,  (focuses on promoting health and assessment skills)

Record of Skills 

· Reflects Branch proficiency 6
	Module Code ZC2004

Continuous assessment element:

· Professional practice proficiency

· Branch  proficiencies 5, 7, (Focuses on Planning and delivering care)

Record of Skills 

· Reflects Branch proficiency 6

Snapshot

Simulated assessment of practice
	

	YEAR 3 BRANCH
	Module Code ZC3005
Continuous assessment element:

· Professional practice competency

· Branch proficiency 8 (focuses on evaluation)
Snapshot

· branch specific care (in practice)

Module Code ZC3006
Continuous assessment element:

· Branch proficiencies 2, 10, 11      ( Focuses on health and safety  and working interprofessionally

Record of Skills

· Reflects Branch proficiency 6

	Module Code ZJ3012

Continuous assessment element:

· Professional practice competency
· Branch proficiencies 9,11, 12, 13 (Focuses on management, interprofessiona working, decision making)
Record of Skills 

· Reflects Branch proficiency 6
Snapshot

· Management and leadership


	Record of skills to be completed by the end of branch



APPENDIX 9
ASSESSMENT OF THEORY SCHEDULE
ASSESSMENT OF THEORY SCHEDULE BSc(Hons) NURSING
	
	SEMESTER 1


	SEMESTER 2

	YEAR 1 CFP
	Code: ZJ1011

Foundations of Nursing
Theory/Practice Module

Level 1            30 Credits

Essay:                    1500 words

OSCE

Assessment of Practice

Code: ZJ1012

Foundations of Healthcare Practice

Theory 
Level 1             30 Credits

EMI/MCQ, OSPE


	Code ZJ1013

Ethical Practices in Health and Social Care

Theory Module

Level 1                        15 Credits

Seminar Presentation and Linked Report  1000  words

Code: ZJ1014
Psychosocial Aspects of Health Care

Theory Module

Level 1                        15 credits
Presentation and essay                   1000 words

Code: ZJ1015

Developing Effective Nursing Skills for Inter-Professional Practice
Theory/Practice Module

Level 1            30 Credits

Portfolio and Personal Development  Plan

Assessment of Practice


	YEAR


	SEMESTER     
	ADULT BRANCH
	MENTAL HEALTH

BRANCH
	CHILDREN’S NURSING

BRANCH
	LEARNING DISABILITY

BRANCH

	2
	1
	Code:ZA2001

Life Sciences for Adult Nursing

Theory module
Level 2             30 credits

Online Examination (1hr)

Code: ZA2002

Skills and Practice for Adult Nursing: 1

Theory/Practice Module

Level 2           30 Credits        

Essay:2000 Words

Assessment of Practice


	Code: ZM2001
Becoming a Mental Health Nurse

Theory Module

Level 2               30 credits

Online Examination (1 hr)
Code: ZM2002

Assessment and Practice of Mental Health Care Needs

Theory /Practice Module         

Level 2            30 Credits

Reflective Essay: 2000 words

Assessment of Practice

             
	Code: ZC2001

Becoming a Children’s Nurse
Theory Module

Level 2               30 credits

Online Examination (1hr)

Code: ZC2002

Assessment of Care Needs

Theory/Practice Module

Level 2               30 credits

Essay: 2000 words

Assessment of Practice


	Code: ZL 2001

Becoming a Learning Disability Nurse
Theory Module

Level 2               30 credits

Online Examination (1hr)

Code: ZL2002

Assessment and Practice of Care Needs

Theory/Practice Module

Level 2               30 credits

Report: 2000 words

Assessment of Practice 



	YEAR


	SEMESTER     
	ADULT BRANCH
	MENTAL HEALTH

BRANCH
	CHILDREN’S NURSING

BRANCH
	LEARNING DISABILITY

BRANCH

	2
	2


	Code: ZA2003

Knowledge to Deliver Adult Nursing Care

Theory Module
Level 2          30 Credits

 Unseen Examination (3hrs)

Code: ZA2004

Skills and Practice for Adult Nursing: 2

Theory/Practice Module

Level 2         30 Credits

Package and Report 1000 words

Assessment of Practice

	Code: ZM2003

Planning, Implementing and Evaluating Care

Theory Module

Level 2               30 Credits

Unseen Examination (3hrs)

Code: ZM2004

Multicultural Health Care Practice in Mental Health
Theory/Practice Module

Level 2         30 Credits

Care Study 2000 words

Assessment of Practice

	Code: ZC2003

Planning, Implementing and Evaluating Care

Theory Module

Level 2               30 Credits 

Unseen Examination (3hrs)

Code: ZC2004

Principles of Care for Acutely ill Children and their Families

Theory/Practice Module

Level 2         30 Credits

Essay 2000 words

Assessment of Practice

	Code: ZL2003
Planning, Implementing and Evaluating Care

Unseen Examination(3hrs)

Code: ZL2004

Roles of Health and Social

Carers

Theory/Practice Module

Level 2         15 Credits

Case Study 2000 words

Assessment of Practice
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